JOE ANGEL RAZO

RESUME OF QUALIFICATIONS

PROFESSIONAL
OBJECTIVE;

To join management staff. Interested in an
opportunity to make dedicated contributions

in a stimulating environment offering profession-

al responsibility and professional growth.

PERSONAL
CHARACTERISTICS;

Analytical proficiency, coupled with proven
experience as a sucessful manager in directing
private as well as governmental programs;
prudent judgment in decision-making and a
determination to accomplish goals., Flexible
personality. Fluent in Spanish languasge.

EDUCATION

Loyola University, School of Law
Juris Doctorate, 1974

California State University, Los Angeles
Clinical Pschology and Vocational Rehabilitation
B.A., 1965 and two years graduate school.

SUMMARY OF
EMPLOYMENT

1983- 2009

Deputy Labor Commissioner ., Bureau of Field
Enforcement; Concentrated Enforcent Program.
107 S. Broadway, Room 5029, Los Angeles 90012

1978-1982
Director. Concentrated Enforcement Program.
849 S. Broadway, Room 1200, Los Angeles 90014



1975-1978

Legislative Consultant, for the Honorable Léo McCarthy, Speaker of the
Assembly, State Capitol, Sacramento, California 95814,

1976-1978

Chief Consultant, Joint Committee to Oversee the Agricultural Labor
Relations Board, 1116 Ninth Street, Room 33, Sacramento, California 95814,

1975-1976

Senior Consultant, Labor Relations: Issues, Assembly Office of Research,
Legislative Oversight Unit, 1116 Ninth Street, Room 111, Sacramento,
California 95814,

1974-1975

Legislative Consultant, Chicano Coalition, 1907 East Bailey St.,
Los Angeles, California.

1973

Law Clerk, Cruz, Diaz, and Duran Law Firm, 5313 East~Bever1y Boulevard,
Los Angeles, California.

1972

Director, Community Organization Division, Economic and Youth Opportumities
Agency of Greater Los Angeles, Los Angeles, California.

1969-1971

Assistant Director,Mexican~American Community Programs Foundation,
Los Angeles, California. :

1965-1969

Consultant, Department of Commerce, Washington, D.C.; Episcopal Church
of America, Methodist Church, Church of the Brethrem, Church of Christ,
Presbyterian Church, and Lutheran Church, New York, New York.

SUMMARY OF EXPERIENCE

Senior Deputy and Director, Bureau of Field Enforcement/ Concentrated
Enforcement Program. Administer a statewide labor enforcement program

designed to eliminate exploitation of the labor force and to prevent unfair
competition. :

Legislative Consultant, Honorable Leo McCarthy, Speaker of the Assembly.

Assigned by the Speaker to monitor the implementation of legislation which

€ d putes; proposed regulatory and
Assignments involved statewide travel and being on

was designed to resolve statewide labor dis
statutory changes,




loan to various legislative committees.

Chief Consultant, Legislative Joint Committee to Oversee the Agricultural
Labor Relations Board.

In charge of staffing a legislative committee composed of six senators and
six -assembly persons: who monitored the activities of the ALRB in order to
insure that the statute was being properly implemented. Responsibilities
included proposing regulatory and statutory changes, development of efficient
procedures to resolve post-election objections abnd unfair labor practices,
development of liaison with employers, the union community, and employees.

Senior Consultant, Assembly Office of Research

One of two persons assigned to the Legislative Oversight Unit. Involved in
insuring that executive agencies correctly interpreted and implemented
statutes.

Legislative Consultant, Chicano Coalition.

Review legislation affecting Chicano communities and identify necessary
linkages to levels of government. Identify internal and external problem
areas of membership agencies and establish training programs to resolve
conflict in those areas,

Law Clerk— Cruz, Diaz and Duran

Prepare briefs in all phases of civil and criminal claims. Investigate claims
and trial preparation.

Director, Community Organization Division, EYOA.

Develop Area Councils throughout Los Angeles County by establishing liaison
with area residents. The objective was to develop 2 mechanism whereby residents
would have a voice in the management and allocation of funds in a community

action agency.

Assistant Director, Mexican American Community Programs Foundation.

Assist in designing organization structures and delivery systems in order to
strengthen the productive capability of member agencies; Increase advocacy
effectiveness and facilitate the movement toward achieving institutional change.




