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TAPE NUMBER: I, SIDE ONE

JANUARY 11, 1988

JOHNSON: Going back into your past, where were you born in
Minnesota?

ANDERSON: Minneapolis.

JOHNSON: Minneapolis. And this was when?

ANDERSON: This was September 12, 1917. I was born in an
area called Northeast Minneapolis, a community of
Scandinavian, Jewish, and Polish people.

JOHNSON: And which were you?

ANDERSON: My father was Norwegian and my mother was born
in England. So I am half Norwegian and half English, by my
parents.

JOHNSON: And your parents' names?

ANDERSON: My father's name was William Charles Anderson,
and my mother's name was Myrtle Grosvenor Anderson.
JOHNSON: And that's where Grosvenor came up in one of your
company names?

ANDERSON: That's right. Our daughter, our second
daughter, is Judy, Judith Grosvenor [Anderson], and so
I've-- It's a name that I love.

JOHNSON: How do you think that your parents influenced
your going into business?

ANDERSON: My father was a barber, and I really had a lot

of thoughts of following him as a barber. Both my mother



and father encouraged me to earn some money to fulfill some
of the desires I had, like a baseball glove or-- So I got
into a number of things, as many youngsters did--you know,
selling newspapers, collecting. I went down the alleys and
went through the garbage cans. We used to get something
for a quart and something for a gallon. I think you used
to get a penny or two for an empty quart jar and more for a
gallon. I used to take my wagon down the alleys and pick
up these bottles and then sell them, and my mother used to
encourage me, used to praise me when I had a good day. I
think the fact that they did not have a lot of money-- My
father was a barber. I think the fact that they wanted me
to have things, but they couldn't afford it, so they
encouraged me to do something on my own, I think that was
helpful. And my father, with his barbershop, suggested I
might get a popcorn stand, and so I got a popcorn stand as
a youngster. Anyway, I think the fact that they encouraged
me, as well as the fact that I think so many of us today,
including, I am sure, myself as well-- You want to do a lot
for your children, and you tend to, as a parent, give to
your children. And if your resources are limited, the
child tends to have to do more himself, which I think in
many instances is-- Although we as parents want to give,
perhaps it's to the child's benefit that you don't give him

or her too much, that you make the child start to stand on



its own two feet as early as you can. And I, because of
our economic situation, had to get out and do a few things
for myself if I wanted a new baseball glove or new pair of
tennis shoes or something like that.

JOHNSON: Did this continue through high school?

ANDERSON: It did. I was continually working through high
school and was playing a lot of athletics and then finally
got a scholarship to college. I was not thinking so much
of college as I was thinking of following my father, maybe
taking over his barbershop. One day I asked him about
barbershop colleges, and he took the catalog away from me
and said that he would cut the hair in the family and that
I should go on to school, so I think that was very
important. A lot of parents would be pleased to have their
son come into their business, but my father was, I think,
smart enough or loving enough to want me to go on to
school.

JOHNSON: How did you decide to study business administra-
tion at UCLA?

ANDERSON: Well, I came out here on an ice hockey scholar-
ship, I think perhaps you know, and I was working at North
American Aviation [Company]. Our ice hockey coach was a
fellow by the name of Harvey Tafe, who was an officer at
North American. Our scholarship included books and tuition

and a job. We could either get a job on the campus or we



could get a job working at North American. Mr. Tafe was in
a position that he could recommend us. I remember
counseling with him as to whether I should work on the
campus, which would have been a lot easier work, or coming
to work in the factory. I remember him telling me, "Look,
you're young and energetic and in the eight hours, although
it will be a burden on you, you'll learn a lot." And I
think the fact that I had had other jobs at home-- I also
failed to mention that I worked delivering-- I was a
Western Union youngster in the summertime at sixteen cents
an hour when I was in high school. But, anyway, Mr. Tafe
said that he would recommend it and he thought it would be
great experience for me to get some factory exposure. So I
took his advice and went to work in the factory and went to
college in the daytime. Every afternoon at four o'clock 1
would take off for the factory and work from four in the
afternoon until one in the morning and get home at about
two. Many times we had to be on the ice at six thirty
because we practiced before the ice rink opened, so I had
kind of a vigorous experience during the ice hockey
season.

But I think the fact that I was interested in
business-- In the factory I could see things in there that
I started to relate to in college. I think we all start

out the first year and just take some general courses, and



one of the courses was economics. I think my major,
ultimately, was accounting, and I had a minor in English or
something of that nature. I felt communications-- I used
to see the lack of communications so very strongly, so I
just-- The written word was always-- You know, I was always
attracted to it. So that's why I kind of got interested in
the business side.

JOHNSON: What encouraged you to go on for postgraduate
education?

ANDERSON: Well, a number of things. I was the recipient
of a number of scholarships at UCLA, scholastic scholar-
ships as well as athletic scholarships. In addition to
working, I got some scholastic scholarships. And I think
because time was so limited, I learned to make pretty good
use of time. Despite working eight hours a night in the
factory, I had another job besides that in accounting.

That job was very helpful to me. I'll tell you more about
that in a little bit. I did well in school. There were
many times that I had straight A's in school, and I was a
member of the various honor societies. I forget what they
were. Beta Gamma Sigma was the business school honorary.

I think people were impressed with the fact that I was
working eight hours a night in a factory and still doing
well scholastically.

The dean of the school then was Howard [S.] Noble, and



one of my favorite professors was a gentleman by the name
of Ira [N.] Frisbee. Both of them were graduates of the
Harvard [University] Business School [now Graduate School
of Business Administration]. I remember them asking me to
come in and talk with them one time, and they asked me what
my plans were. I had been offered a job at North American
to move up into, I guess, the office side, not the
executive side. At that time I was the night foreman of my
department. I was running a department of some twenty-five
or thirty people, and so North American was pleased and
felt that there was a position of upward mobility
situation. So I said, "I think I1'll perhaps stay at North
American." They were encouraging me quite a bit, both the
dean and Professor Frisbee. Ira Frisbee was a CPA
[certified public accountant], and he had a public
accounting firm in Beverly Hills called the Ira [N.]
Frisbee and Company. They both said, "I think you ought to
think about graduate school," and at that time, forty years
ago or more, graduate school was not something that people
thought about too much. Now going to graduate school is
like going to college. In other words, now you pretty well
expect a person to go to graduate school. But certainly,
that was not the case then, so that was kind of a new idea
to me. They said that they thought they could recommend me

and see if I couldn't get a scholarship, so I got the



national scholarship to the Harvard Business School, which
was a big help. So that was kind of the reason. They
opened up my eyes, and I was thinking at that stage of the
game-- And so I got this rather attractive scholarship.
They said they'd give me my tuition, part of my room, and
get me a job and also loan me whatever money I'd need to
complete the two years. So I went back there, and I
certainly am very grateful that I went back there, because
it certainly has opened up a lot of doors that I'm sure
would not have been opened up otherwise.

JOHNSON: You were mentioning a job in accounting that was
your second job.

ANDERSON: Yes. During my last two years in college, I
somehow or other found an opportunity to work a little bit
more. So I got a job in Inglewood, which is in the
location of North American, Inglewood, California. I got a
job with a gentleman by the name of A. V. Rasmussen. He
was of Scandinavian origin, and he was a real estate
developer. I was his bookkeeper, and I would go in there
about three days a week. He was always very cordial to
me. He would sit me down at the beginning of the day and
talk to me about what courses I had taken and what I had
learned that day in school, the typical almost parent
asking how school was.

I really learned a lot about the real estate business



from him--management by objective. He would try to build
three or four houses a month, and what we would do, we'd
sit down and make our objectives, basically a budget.
That's really what management is all about, sitting down
and trying to set a goal and then managing toward that
goal. We would basically say, "Look, we're going to build
this kind of house, and the plumbing ought to cost this and
the electrical this and the roof this and the carpentry
this." We'd set the budget, and then I would record the
actual experience and compare it to the budget. 1I'd bring
to his attention how he was doing, and I began to see how
important accounting was as a management tool and also how
it could be used in setting objectives and then working
toward those objectives. That was very helpful to me.

I remember one particular day that has stayed with
me. He asked me what we had learned in school that day,
and it was a class in finance. Although it sounds 1like I
was kind of uninitiated, it was new to me at the time. We
had talked about bulls and bears--I mean the bull and bear
market. So I said I learned about bulls and bears, and he‘
asked me to come over and sit down.

He said, "Look, I want to tell you something. In
business you can just forget about the bulls and bears.
What you got to remember are the pigs and the cows." I had

spent some summers working on a farm in Minnesota, down in



Kellogg, Minnesota, and so that kind of amused me, because
I remember milking cows and feeding the pigs and taking the
milk and throwing it-- Sometimes we had surplus milk that
we couldn't sell, and we'd throw it in with the pigs. So
he said, "What you really need are some cows to feed your
pigs."

That related to me, so I said, "What do you mean?"

He said, "Take the real estate business, for
example. A pig piece of real estate"--you maybe have heard
this--"is a vacant piece of land that just eats and eats
and eats. It eats the taxes, it eats fhe interest on your
mortgage. Then the government comes along and tells you
that you have to burn the weeds off, so you have to hire a
guy to do that, and you have got to clear the field because
people throw trash on your vacant land." He said, "It's
just a real pig piece of real estate, whereas a cow piece
of real estate is one that throws off milk or throws off
rent. You need a few cows to feed your pigs until such
time that the pigs are ready to be fattened and to go to
market."

And I've really used that philosophy, certainly in the
real estate game, and I've also used it to a great extent
in the various businesses that I own, whereas I have a
number of-- A lot of my presidents don't like to be called

pigs, [laughter] but I have four insurance companies that



really need capital, so you can put them into a pig
category in that they constantly eat capital. I have a
savings and loan and a thrift and loan. All of them are
companies that require capital and you have to feed them.

I have a lot of high-grade, cash cows in the beverage-
distribution field that throw off a lot of cash. So I've
tried to combine these, this concept, so that working with
Mr. Rasmussen, and particularly that afternoon where he
chided me about the bulls and the bears, has stayed with me
quite a bit, Gigi.

ANDERSON: What are your more memorable experiences of your
time at Harvard?

JOHNSON: Well, one of the great things about the Harvard
Business School is that you have a mixture of so many
different people, and I'm sure that's true at your graduate
school. I think all--at least when I was there--all of the
students lived on campus. They even had a married students
dorm. When I was there, students weren't as married as
they are today or they were not cohabiting as much, and we
had strict rules. A few students were expelled from school
because women came into the dormitories. So there was a
different ethical culture, you might say. But everybody at
Harvard, when I was there at the business school, lived on
campus, and I think the exposure that we had to one another

was certainly a highlight there. We had what we called
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roommates, and we had what were called canmates. We
referred to the toilet as a can, and we had a common toilet
between two apartments. I think the school arranged it--
The second year you could change it, but the school
arranged to have different people from different areas room
together and share toilets together. So I was blessed as a
westerner with some wonderful eastern Ivy-League-school
roommates and toiletmates. I got a chance to learn about
the Ivy League, and that certainly--the personal, student
side--I think was a highlight.

Also, while I was there, one of the jobs I got-- They
give you various things, easy jobs, but one of the jobs I
got on my own was to coach a prep school's ice hockey
team. The school was Brown and Nichols [Buckingham-Brown-
Nichols School], which is a Cambridge prep school for a lot
of the Harvard faculty's children. We had the son of the
president of Harvard. As the ice hockey coach, I would
take the team around to a lot of the Ivy League prep
schools, which I had never had an exposure to, and that was
certainly a wonderful education that I look back on. I
think the fact that I was kind of very uninitiated and I
was kind of overwhelmed with going to the Harvard Business
School-- And they make a big to-do about how good they
think they are. They indoctrinate you with that concept,

and it was a kind of a high point.
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I think the fact that I did well my first year and
became a [George Fisher] Baker Scholar sort of put me into
a special category back there. That opened up a lot of
doors. I was asked to continue on the faculty of the
Harvard Business School, which I was not able to accept
because of the war. The war came along in our second year
on Sunday, December 7. December 7 was during our second
year, so a lot of our hopes and dreams were changed because
of the war coming along. But it was a great experience.
I'm grateful I went and I'm grateful that I did as well--
Because I think that having gone there at that time and
having been a Baker Scholar, which I really didn't think
was that great, after the war was over that opened up a
number of doors for me. I think that in the years that
have gone by it has been helpful.

There's not much difference between people--there's
just little differences. I think if you can get a little
edge or a little opportunity-- I think having gone to the
Harvard Business School-- And then when I went in the
service I passed my CPA exam and then immediately started
into law school. That's not as much today to have a
Harvard Business School, Baker Scholar, CPA lawyer, but
back in the forties, forty years ago, all of my friends
were saying, "When are you going to go to medical

school?" [laughter] [tape recorder off]
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JOHNSON: Before I turned off the tape, we were talking
about your stint at Harvard and starting to move on, but I
want to step back a second. What is a George Fisher Baker
Scholar?

ANDERSON: Well, he was an investment banker in New York.
They came to him and asked him, I believe-- They were
trying to develop the graduate school of business at
Harvard University and then came to him and asked him if he
would give a million dollars (I think that's the way it
reads). And he said no, but he'd be willing to pay for the
entire school if they'd permit him. I think he gave them
$5 million at that time, and he said he wanted to remain
anonymous or something of that nature, if you can

imagine. So that's the background. What they did do in
our particular class, they took the top ten students out
of-- I think we were about four hundred. They took the top
ten students out of the four hundred the first year and
called them George Fisher Baker Scholars, and also at the
end of the second year took another ten and designated
them. There might be nineteen or twenty or twenty-one or
something, but basically that's what it was then. I think
the student body has increased now. Basically they
designated people in that and gave them a little key, like
a Phi Beta Kappa key or something like that, that said your

name and had the Harvard Business School on it. And over
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the years it's been sort of a special designation to a
certain small group of people from the Harvard Business
School.

JOHNSON: How did getting married fit into your plans at
this time?

ANDERSON: Well, I had a college romance and then went back
to the Harvard Business School and wrote lots of love
letters during that period of time. And during my summer
between my first and second year, I had a delightful
experience. I had been, in addition to an ice hockey
player, a reasonable golfer and had won a few golfing
events. I got a job during the summer as a golf
professional up in one of the delightful resorts in the
Adirondack Mountains up in New York and Vermont, right at
Lake Champlain. Port Kent, New York, we were at. My
wife's parents gave her a week's vacation at the resort,
and I think following that we became engaged.

Then the war came along. When it did come, at Pearl
Harbor, things sort of accelerated because I went-- Pearl
Harbor was on Sunday, and on Monday morning-- I remember
Sunday I was typing. We used to have to write a report
every week at the Harvard Business School; we had to write
a report to the board of directors or to some executive
that we were supposedly working with on some problem. I

remember I was right in the middle of that Sunday afternoon
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when Pearl Harbor hit. I was typing, and I remember
tearing the report out of the typewriter and delightfully
tearing it up. I most likely wasn't doing that well with
it or something and said, "To hell with this." So Monday
morning-- That was a very popular war. In other words, we
were being attacked, our country, and submarines were
supposedly appearing on the West Coast. So early Monday
morning I was in line down in Boston volunteering for the
[Army] Air Corps.

Anyway, we accelerated our program at the Harvard
Business School, and I think we graduated in April or early
May rather than, as typically, June. Then I went to an
officers training school at Dartmouth College. I also sent
my wife-to-be [Margaret Stewart] a ring, and we were
married that September as I was preparing to go on active
duty. She was training to be a schoolteacher, so she--
While we were in the service we were together part of the
time. I was on an admiral's staff, and she was with me
quite a bit of the time, but when I went overseas she was
not.

JOHNSON: So your rank went up to lieutenant?

ANDERSON: Yes, I started as an ensign and then became a JG
[lieutenant, junior grade]. When I was issued out I was
lieutenant, senior grade.

JOHNSON: How did the war affect your perceptions of what
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you were going to do in the future?

ANDERSON: Well, you know, it was a time when we were all
kind of excited about protecting our country, and it was a
sort of a game that we were playing. The military service
gives you a lot of-- If you're not really involved in
action, you have a lot of spare time, and that was kind of
a bore. After having gone to college and worked eight
hours a night in a factory and worked in the daytime and
worked every Saturday and Sunday studying, and then you go
to Harvard Business School and you compete to become a good
student back there, and I was coaching a team and I had a
very active life-- I think it's very, very critical that
you should realize the limitation of the hours that God
gives you, that you only have so much time on this earth.
So I had had a good realization of trying to make use of my
time. When the service came along I found lots of excess
time, so I really decided on some sort of a self-study
program.

I remember writing to some of my professors at the
business school. One in particular was Richard Claire. He
had been with Arthur Andersen and Company, and he was
teaching accounting. I had done well, and he had liked
me. A lot of times you like people because they like
you. Anyway, I wrote to him, and he said, "Why don't you

try to take the CPA exam?" So I took that as a study
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program while I was in the service. While I was in the
service I took leave a couple of times and passed the CPA
exam. I think that was a step that gave me another door
open, as I came out of the service as a Harvard Business
School graduate and a successful candidate at the CPA exam,
and so when I went to work-- Then I got a job, because I
needed to spend two or three years--I think it's two years
now, but it was three years then--to become a CPA. 1 think
the fact that I passed the CPA exam--

From that standpoint the service was helpful, and
also, you know, I think being with men and earning the
respect of men in a military atmosphere or climate is a
good experience for anybody. I would welcome that for our
children if you could afford it to them. Then I developed
some wonderful relationships that have still stayed. Under
extreme pressure you get to know people. I had a lot of
wonderful experience, from the standpoint of people, that
still stays with me. I think, from that standpoint, the
service was good. I'd like to think that we don't need
wars, but there are some benefits that come out of
tragedies.

JOHNSON: What made you choose, after the war, to go with
Arthur Andersen?
ANDERSON: Well, I guess that fact that I had had some

accounting in college and that I had-- When I went to the
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Harvard Business School, I skipped all the first-year
accounting courses and immediately jumped into the advanced
courses the first year and then did some research my second
year and got to know some of the professors, particularly
this fellow Richard Claire. Having passed my CPA, he in
turn wrote to two people. He wrote to the dean of the
[UCLA] Graduate School of Business [Administration]--at
that time they were looking for professors--and told him
that I had done well at the Harvard Business School and was
considered for the faculty. I guess they give you graduate
research and things, and I was offered one of those. In
fact, I could have gone back to it. He wrote to UCLA
because they had connected him. Then he also wrote to
Arthur Andersen, and his having been with Arthur Andersen--
I think at that time he had left the school and was
director of education for Arthur Andersen. I interviewed
at Price Waterhouse and Haskins and Sells and Arthur
Andersen. I knew at that time for some reason or other
that I also wanted to practice law. So when I went there I
immediately went into night law school. Just working eight
hours or ten hours as you did for a CPA just didn't seem to
be enough, so I had to go to law school at night.

JOHNSON: Can you be more specific on when you knew you
wanted to practice law?

ANDERSON: Well, at that time I was reading, and there were
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conflicts developing between the CPA fraternity and the
legal fraternity. The law fraternity was accusing the
accounting profession of practicing law, particularly in
the field of taxation. I guess I didn't go to law school
the first year. I went to work for Arthur Andersen, and
during this period of time I was doing a lot of tax work as
well as [work on] the auditing staff. And I started to see
this conflict: "If I'm going to stay in accounting I don't
want to find myself at cross--" I guess I thought being a
lawyer and a CPA would be something kind of special. So my
second year-- I know what it was. I got out of the service
in November and December, and I went to work for Arthur
Andersen in January. Then I went to law school the
following September, so it wasn't a full year. Within a
period of six months I made that realization, so when fall
came around I jumped into law school.

JOHNSON: What influenced you to choose Loyola [Marymount
University School of Law]?

ANDERSON: It was the only-- I better be careful about
this. I think it was the only-- I don't think Southwestern
[University School of Law] was-- There's a certain rating
that law schools have, only I can't seem to pull it out.
But Loyola was the only law school that you didn't have to
take the "baby bar." When you went to Southwestern, at the

end of your first year you had to take what they called the
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baby bar. You had to take an examination given by the
state. Now you don't have to do that with Southwestern.
They now qualify, but at that time there was only one--
what do I call it?--registered or whatever it was that-- In
law school all you have to do now is go to the law school
three years and get your degree and you can take the bar.
Accredited--that's the right term. That was the only
accredited night-school law school in the Los Angeles

area. Now I think theré>are more than that, but at that
time that was the only accredited night school. I was
always impressed with Catholic schools. I am of Methodist
and Presbyterian religious background, but I was always
impressed with the Catholic approach to education. I had
some wonderful experiences, and I'm glad I went. I'm glad
I had the exposure. Loyola's been very special to me.
There was a sort of a cadre of people who went to night
school who had all been, more or less in my time, had all
been military and married. I didn't start law school until
I was thirty, and so there was sort of a unique camaraderie
among our night school people. I'm kind of glad I had the
privilege of going. I could have gone back East to school,
but I was married and we were thinking of a family, so it
just made sense that I would continue to work and go to law
school.

JOHNSON: Why Los Angeles? Why did you end up coming back?
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ANDERSON: You know, I came out here to go to college.
During those days, as it is today, you know, climate-wise
your San Fernando Valley was a pretty country. You went
over the hill--it would take you a long time to get over
the hill, because there were no freeways--and it was a very
special, wonderful place. And having been raised in
Minnesota and the cold country, maybe one of the biggest
things I ever got at Christmas would have been an orange in
my stocking or something, as a youngster. To be in
California was something very, very special. So when the
war was over, I was just delighted. I think-- I don't
know, it seemed to me-- I remember going back home to
Minnesota, and there hadn't been any change at all, but
coming back here you sensed the change--you sensed that
this was an area on the move. And it's certainly proven to
be a wonderful place to be. And also, I remember at the
Harvard Business School people would say, "You're from the
West, aren't you?" And I'd say, "Yes. Why?" They'd say,
"Well, you're open and you're friendly, whereas you find a
lot of staid and restricted [people] and things that go on
in the East that don't go on on the West Coast." I think
that it's a lot easier for people to be judged on what they
are and what they do, rather than necessarily who their
father or family [is] or what prep school or where they

went to school or what their heritage has been. I think
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we're a lot more open, and I think it's one of the great
powers that we have out here, that aspect of us. I'm sure
you agree.

JOHNSON: Yes, definitely. So you're going to school at
night at Loyola, you're working at Arthur Andersen. How
did you transition from Arthur Andersen to an office
manager position?

ANDERSON: It took me three years, I think, and a couple of
summers to get through law school. But after my second
year Arthur Andersen knew that I was going to law school.
Arthur Andersen is a wonderful place. They have a group of
alumni that they-- Everybody that I know that's been with
them-- They treat their people quite well. Anyway, they
knew that I was in law school, and a senior partner of one
of the major law firms, a fellow by the name of Bud Hill of
the firm of Hill, Farrer, and Bledsoe at that time-- It's
now called Hill, Farrer, and Burrill. He died, and the
bank that had been appointed the executor of the estate
wanted the law firm audited. So Arthur Andersen called me
and said, "Look, this is a great opportunity. Why don't
you run the audit?" I was a senior auditor at that time; I
was running audits for Arthur Andersen. So I took a couple
of people in, and we went in and made the audit on the law
firm. I got to know the senior partners in the firm and

they learned of me, and they said, "Look, how would you
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like to go to law school in the daytime and come to work in
the afternoon here?" I said, "Boy, would I like to go to
law school in the daytime!"

So anyway, I went to work my senior year with this
reasonably large law firm. I became their office
manager. They asked me to run their office for them when 1
was a senior in law school, and that was kind of an
interesting thing. I was the office manager of the law
firm as a senior in law school. So I really got to see the
inside of the law firm and the law firm operations and how
they did it and what I thought were the strengths and the
weaknesses of their particular system. They had a rather
unique compensation policy of how they treated people.

When you're dealing with people in the service business,
compensation is always one thing that leads to happiness or
unhappiness with your professional-- Anyway, I had a good
opportunity, and then I graduated from law school and they
immediately asked me to come to work for them.

I was with them for a couple of years until I got a
call from the father [Father Joseph J. Donovan] of the law
school. I immediately was asked to go on the faculty of
the law school. I graduated and graduated well, did
well. I graduated with some number of honors, and 1 was
asked to go on the faculty of the law school. I was the

first graduate to ever go on the faculty, and so I got to
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know the father. He was very special to me during law
school as well. Let me just reiterate that. Because I was
working in the daytime and also going to law school at
night, I was always a difficult guy to get out of the
library. Father used to come along-- He used to lock the
place up. He would come around and tell me, "Hey, it's ten
o'clock. Let's go." And I said, "Father, I've just got to
do this one thing more." So he let me get away with it a
couple of times my first year. From my first year in law
school, about the third month-- He had known of me and
known of my Harvard Business School [background]. After
about the third month, he came along and gave me the key to
the law school! He said, "Look, you lock it up."
[laughter] And so I would very frequently open it up in
the morning and close it up at night. So I had this
wonderful relationship with him. Anyway, when I graduated,
he asked me if I would join the faculty because at that
time I had had three years with Arthur Andersen. They
needed some business law courses, so I taught a course
called Accounting for Lawyers. I also taught taxation, and
I also taught a number of other business courses: partner-
ships and agency.

Anyway, he called me up two years after I was out of
law school and said, "How about having lunch?" I thought,

"Oh brother, what's he up to?" When I got there he had Jim
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[James H.] Kindel [Jr.], who was also a UCLA, CPA, law
school graduate. I thought the fellow had a problem or
something. Within a few minutes the father said, "You
know, you two fellows both went to UCLA, you're both CPA's,
and you both went to Loyola. And you both did very well,
and I think you guys would make a great law firm." Jim was
looking for a partner at that time; I think he had a couple
of people working for him. I kind of pulled back and said,
"Father, I'm very happy where I am. I'm making more money
than I had thought after two years and--" Anyway, he just
said, "Look, promise me one thing. Promise me you people
will have lunch or dinner together two or three times
before you say no to my idea." So that was very
instrumental in getting our law firm [Kindel and Anderson]

started.
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TAPE NUMBER: I, SIDE TWO

JANUARY 11, 1988

JOHNSON: Referring to the father, you were referring to--
ANDERSON: Yes, Father Joseph J. Donovan. We're having a
dinner in his honor. He's died, but we're trying to
establish a scholarship in his honor. He's been very
special to me, and I certainly want to be a part of the
dinner. A professor's chair has been established in my
honor at the law school, but I also want to be a strong
part of doing something for Father. He was always a very
stern taskmaster, but we all respected and all loved him.
I'm grateful that he asked me to join the faculty, because
teaching has been a chance to share with people. It's also
been a chance to learn how to express myself, and it has
certainly helped me in the practice of law.

Talking about teaching and just a little light side
and talking about the military, when I took our military
training, we left the Harvard Business School and went up
to Dartmouth. It was a wonderful summer there while we
were preparing to go into active duty. We were organized
into companies, and each company had a dormitory. Our
particular leader was a delightful guy by the name of Mike
[Michael J.] Clemens, who had been the fullback on the
[United States] Naval Academy team and was a very

competitive guy and wanted to make sure his guys did very
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well, so he worked our tails off. I don't know why-- Maybe
because my name was "A" or something and I was in the front
of the line all of the time, he always seemed to delight in
working me over. We did a lot of exercise. I had come
from the Harvard Business School and was in reasonably good
shape. I remember one time we were doing push-ups, and he
said we had to do twenty-five push-ups. Everybody groaned,
and he thought I was groaning. He said, "What's the
matter, Anderson? Can't you do twenty-five push-ups?" And
I said, "Well, I think I can do more than you can." So
that started, and I think every day we'd do better than a
hundred, each of us. So I developed a nice relationship,
despite his constantly needling me. I went one direction
when we went on active duty, and Mike became, I think, a PT
boat skipper and was shot up pretty badly in the war. So
he didn't come out of the war as quick as the rest of us.
When the war was over, we all went our respective ways.
Mike, I think, went to the hospital.

Anyway, I went to law school, and immediately after
law school I got a chance to teach. I left Mike in '46,
and I graduated from law school in '50, so I started to
teach law school in '51. This is five years [later], and
in walking in this first class that I'm teaching, there as
a freshman is a guy that I can't remember his name, but I

know who he is. And it's this former commander of ours
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from the navy. I have all of these registration cards, and
I start to go through them one at a time. I finally [came]
across it, and I pick this up and point it at him like
this. So for, I guess, six or seven weeks, he got called
on first. [laughter] The first moment of every class, he
got called on. It got to the point where he would just
stand up and start to recite the case. You know, in law
school you teach by cases. You give what the name of the
case is, the jurisdiction, who the judge is, what the facts
of the situation are, what is the legal issue involved,
what did the court conclude, and what was the logical
reasoning of the court in arriving at that conclusion. So,
anyway, Mike and I have stayed very close friends, and he
and I are the cochairmen to honor Father, I think sometime
in February this year, at a party. So it's very special.
But anyway, I was going to tell you about this
painting, and then we'll get off these little insignificant
things. Most people think it's four footballs going
through a couple of goalposts there. But anyway, Father
called me up when I was on the faculty and said, "Look,
we've got some--" He used to use pretty strong language;
he'd describe people in rather graphic [terms]. But he was
talking about the "ladies" of one of the Catholic girls'

schools. He said they had got themselves in difficulty.
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Somebody had come up on their board of trustees with the
idea that they could have a thrift shop. They could have
people contribute clothes which they could sell and make
some money for the school. 1It's a girls' school. I am
sure you know, possibly, what I'm thinking about. Anyway,
they had a lot of success. One of the lawyers on the board
of trustees had formed a corporation for the thrift shop
because they didn't want to have any liability on the
school if something went wrong. They had a lot of
success. They had filed their sales tax, and finally the
IRS [Internal Revenue Service] found out that they were
operating this little corporation and was looking for their
income tax payments. They thought they didn't need to pay
taxes because they were a church, but they were really a
conventional private corporation. Well, Father said, "Hey,
you've got to do something about this." So there's a
specific provision in the code that says if you operate and
form a thrift shop, just like if you form a church or an
educational [institution], you're exempt from tax. But
this was just formed as a department store would have been
formed. The attorney was not aware of the provision in the
code that would have allowed exemption if he had formed it
as a thrift shop.

So I went to the Internal Revenue Service and said--

At that time we had a wonderful head of the Internal
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Revenue Service. I won't mention his name, but he was a
good Catholic. He said, "Look, if you can give me any
reason, but I don't see how you're going to avoid the
payment of the tax." I came up with the idea that all
these ladies who had worked had not been paid, and we
hadn't filed a tax return, so we adopted the accrual
method, as opposed to the cash method. We adopted the
accrual method and showed a huge liability. We had each of
these ladies turn in the hours they had worked, and we
accrued a reasonable salary for the hours that they had
worked. So we offset the income with an accrual of wages
due and charged the expense and eliminated the income.
Then I said to the sister, "You know, you've got to pay
these ladies." I said, "If you pay them, do you think you
could encourage them to make a contribution back so it
isn't going to cost you anything?" She said, "Don't worry
about it." So this was the mother superior. So what we
did was we accrued wages and filed a tax return with no
income, which is a true position, paid the wages that were
due, and I think what she basically had them do was to have
them just endorse the check back to the school as a
charitable contribution. So they had wages income, but a
charitable contribution offset.

Anyway, when it was all through they said they wanted

to do something for me. At that time they had this
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wonderful Sister Mary Corita [later Corita Kent]. I don't
know if you've ever heard of her. She's a great artist,
and she's now developed cancer. She took important sayings
or quotations and put them into some form of art. And
this, as you can see, is from William Shakespeare. This
where the young man is leaving his father and his father
says to him, "This above all: To thine own self be true,
and it must follow, as the night the day, thou canst not
then be false to any man." It's a great quote as the young
boy is leaving his father; Polonius and Laertes, I think,
in Hamlet. But anyway, it's been kind of a special thing
because of Father and the ladies that got themselves in
difficulty.

JOHNSON: You have a good memory.

ANDERSON: But anyway, that was a quick story.

JOHNSON: An interesting one. Now, you got put together
with Mr. Kindel?

ANDERSON: Yes.

JOHNSON: And you started practicing with him? How did
that follow?

ANDERSON: Yes. We had several meetings together. We had
both gone to a Catholic law school, and I didn't have
anything against Catholicism--I was very enthused about
it. But I knew he had to be Catholic because he had four

children--I think the oldest was six or something like

31



that--and at that time we had five children and he knew
that we were Catholic. Anyway, it turned out that one
dinner, our two wives went to the bathroom, and at that
time contraceptives were with diaphragms, I guess it was.
They came back and both of them were laughing, and they
said that they both had thought that we were both
respective Catholics, but they both decided that they were
both just lazy Presbyterian girls. I remember that, not
that it would have mattered.

I always felt that a partnership was something very,
very special. That's not the way the large partnerships
turn out to be. Large partnerships turn out to be a lot
economic rather than necessarily special. I was kind of
dreamy about partnerships, and I wanted everything to be
kind of special. And it has been a very special
relationship with Jim Kindel, and we've had nothing but a
wonderful relationship. I think that was very, very
important to our law firm, the fact that we did have such a
close, admirable relationship with one another, and I
really love the guy. A partnership is a delicate
relationship if you're going to really succeed. You really
have to love that person as a brother, maybe more than a
brother. So, from that standpoint, it's worked out. It
was a wonderful relationship over the years.

I came in as kind of the junior. He had been
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practicing during the war. He had blown an eye out during
high school chemistry. He was fooling around with
something in chemistry and the explosion wasn't quite the
[right] way, and it blew his eye out. He was not able to
go into the service, and he's older than I am. So I came
in as kind of the junior partner to him, and within a year
or two both of us became equal. He had a lovely lady that
had been with him--she's still with him. The two of them
kind of ran the firm, and I kind of-- I spent more time
outside the firm than in the firm and wa<ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>