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1. Transcript 

1.1. Session 1 (January 12, 2009) 

Espino 

This is Virginia Espino. Today is January 12, 2009, and I'm interviewing--you 

go by Louie? 

Duran 
Louie. 

Espino 
Louie Duran at his home in Claremont, California. Okay, Mr. Duran, we're 

going to start with your family history. Generally, we talk about where your 
parents came from, maybe what they did for a living and the area where you 

grew up, and we can start from there. 
Duran 

Okay. My parents [Luciano Duran and Ramona Duran] are both from the 

United States. They were born and raised in southern New Mexico in the Rio 
Grande Valley, in Hatch Valley actually, Doña Ana County. My mother is a 

Guerra, and her father [Ramón Guerra] was born in El Paso. Her 

grandmother [Virginia Alvidres] was born in Juarez, and there was no 
documentation, so we would be very deportable today. My mother's birth 

was not recorded. She was born in Hatch [Valley], a midwife, I believe, and 

the birth was just not recorded. 

Duran 
On my father's side of the family it was a little different. They've got a long 

history in New Mexico. My great-grandfather [Luciano Duran] was a 
constable in Doña Ana County. My grandfather [Margarito Duran] had a year 
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or two of college, agricultural school, but he never used much of it. I believe 

he made most of his living working for the railroad or building adobe houses, 

and that's what my father did, helped him with his house building. 
Espino 

Their names? 
Duran 

My father is named Luciano, my mother is named Ramona. My grandfather 

on my mother's side was Ramón. His wife, who lived a very short like--she 

died when my mother was, I believe, three years old in the influenza 
epidemic [1918], she was named Eduvina Lujan. My father's father, my 

grandfather, was Margarito. My grandmother was Apolonia Mestas. The only 

family history I have that I know of beyond that is my great-grandfather, 
who was Luciano also, and his father, who was Victorio Duran or Victor. 

They're a fairly old New Mexico family, but it's southern New Mexico. It 

wasn't among the Hidalgos in the north. 
Duran 

There is a Duran, New Mexico, an old town. It's really a ghost town now, and 
there are a lot of Durans all up and down the state. My father came here to 

California during the depression, because there was no work except for his 
father, and his father pretty much kept all the money they made as a family, 
so he had no way of earning money to support his family, so he hopped a 

freight and came out here and established himself finally. He got a job 
working for the railroad and sent for my mother. Then when the country 

started gearing up for war, he went to work in a foundry, Osbrink 

Manufacturing Co., non-ferrous metals, and learned a trade, became a 
journeyman molder and made a good living most of the time. That is, good 
by the standards that we were accustomed to. For instance, we didn't have a 

car until the late forties, and didn't have a new car until the middle fifties. 
Duran 

We lived in a government housing project [Ramona Gardens] until 1949 and 
then moved into a little cracker box of a house in El Sereno, a little one-

bedroom place, my three brothers and my mother and father and whatever 
relatives happened to be in town at the time. 

Espino 

So you were born in New Mexico-- 

Duran 

I was born in New Mexico. 
Espino 

--and then your father brought you over and your mother and your family 

when-after he came first, and then your mother and your two brothers and 
yourself? 

Duran 
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Yes. I believe it must have been in 1936. I was born in '35. It was in 1936 

that my mother and I came here, and my brothers were born here in Los 

Angeles. 
Espino 

Okay, so you're the oldest? 
Duran 

I'm the oldest. 

Espino 

And then you lived in--do you remember the name of the-- 
Duran 

The housing project? That was Ramona Gardens, right near General 

Hospital. 
Espino 

It was Ramona Gardens. I didn't realize they were that old. 

Duran 
It opened in the forties, in 1940, I believe. It might have been 1939, but I 

think we were the first people who lived in the particular apartment that we 
had, and that was in 1940 or '41, '41 I guess. 

Espino 
Do you have any memories of that? 
Duran 

Oh, yes. I was fourteen when we moved out of there, so I had a lot of 
memories of there. 

Espino 

Oh, okay. Most of your childhood was in the Ramona Gardens then. 
Duran 
Yes. 

Espino 
Do you remember--it must have been new when you moved in. 

Duran 
It was new, yes. I remember some mistakes that were made. They didn't 

provide for adequate drainage underneath these concrete-and-brick houses, 
the long apartment buildings, and they found that there was water 

accumulating underneath the houses. So they drilled holes to let the water 

evaporate out of there, drilled holes in the foundations, and the rats, of 

course, found those to be excellent places to live. So we had rats that were 

a foot long, huge things, and so they finally put grates on those little holes 
that they drilled. It's just one of the things that I remember from how to 

make mistakes when you're planning for somebody else. 

Espino 
Right. And that seems like such an easy thing to fix, with a little grate, like 

you said. 

Duran 
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Yes, look what they did. As soon as it became obvious that there was an 

excellent habitat for rats under there, they put grates in. 

Espino 
But did you have indoor plumbing? 

Duran 
Oh, yes. It's really a modern place. We had our first refrigerator there. Up 

until that time we used an icebox. I was five years old when we moved 

there, so I remember a lot of this stuff. It had an apartment-sized stove and 

a refrigerator and one bathroom, a nice kitchen, a kitchen that was big 
enough to have a small dining area. I just dreamt about it the other day. I 

dreamt about that kitchen. There was a table and then counter space there 

and a refrigerator and a stove. By the standards that we were accustomed 
to, that was a very nice place, very nice. 

Espino 

I imagine, yes, indoor plumbing, brand-new paint, floors not dirt floors but-- 
Duran 

Cement floors. 
Espino 

--cement floors. But it was a one bedroom or a two bedroom? 
Duran 
It was a two bedroom. 

Espino 
And all the boys slept in? 

Duran 

We all slept in one room and my parents in the other room. Very often, 
though, we had relatives staying with us, and so we got moved out of the 
bedrooms. 

Espino 
What kind of ethnic makeup was there at the housing projects? 

Duran 
It was heavy Latino. There were some African Americans and some 

Caucasian, Anglo. Some of the Midwestern people, the Oklahoma and 
Nebraska immigrants that came from the Dust Bowl were there. 

Espino 

Do you remember Italians? 

Duran 

Not many. I'm sure there were, but I don't remember many Italians. I came 
in contact with a lot of Italians when we moved to El Sereno. 

Espino 

Do you remember if there was any one culture that dominated, or any one 
group? 

Duran 

I think the Latinos. 

Espino 
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Did people get along generally? 

Duran 

Pretty much, pretty much. There was not the sharp racial division that you 
see in a lot of places now. 

Espino 
You think everybody was basically in the same economic situation as your 

parents? 

Duran 

We were all in the same economic situation. Culturally there were some 
differences, and there was some animosity. I know my father took a deep 

dislike to African Americans as a result of being there. 

Espino 
Really. Why do you think that is? 

Duran 

Some of the African Americans were not nice people. Of course, some of the 
Latinos were not nice people either, but you tended to ignore that. 

Espino 
Right. That's funny. 

Duran 
And so he developed a dislike for them. But it wasn't so strong that when 
the Civil Rights Movement started, when they started highlighting the fact 

that African Americans were not being allowed to go to schools in some 
areas--he got incensed at that, that this wasn't right. So he had a sense of 

justice, but he his experience had been that African Americans were not the 

nicest people. 
Espino 
And that's based on the living situation, or also in his workplace? 

Duran 
Based on incidents--no, it was the living situation. Based on incidents. 

Espino 
Do you remember any of them that you can-- 

Duran 
There was a husband chasing a lover, firing 22-caliber rifle shots at him-- 

Espino 

Oh, my goodness. Wow. 

Duran 

--as he ran. Caught him. The guy was just semi-dressed as he went running 
away. Things like that. That wasn't the only incidence of sexual promiscuity 

in the neighborhood, but that was the one that a lot of people focused on. 

Espino 
So do you think they looked at the African American community as sexually 

promiscuous, or just-- 

Duran 

No, just not socialized. No tienen--how do you say it--no se portan bien. 
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Espino 

No tienen verguenza? 

Duran 
No tienen verguenza, sin verguenzas, yes. 

Espino 
And the Latinos, well, it seems like your father came from an established 

family in New Mexico. Maybe he had grown up with certain values and 

comportamiento? 

Duran 
No. 

Espino 

No? 
Duran 

No, no. Actually, my grandfather was the town drunk. [Espino laughs] 

Dissipated what family fortune there was, and wouldn't give my father the 
money to support his family out of the work they did together, because he 

needed it for drink. No, it was not a difference in social class so much as I 
guess you focus on the people below you, so that you don't have to think 

about what's happening to you from above. I think that had more to do with 
it than anything else. It's the same thing that goes on now. 
Espino 

Also, I'm sure there's just different standards because of a different 
experience. The African Americans had a completely different experience in 

the United States than Mexican Americans, so their culture is different and 

their values are different, and what they see as okay for us might be 
something that-- 
Duran 

I'm not sure that that really holds. I don't remember talking in terms so 
much of social norms and social values as of immediate behavior. It was 

immediate behavior that was--I suppose the fact that there was a very 
distinct color difference probably played a part. 

Espino 
Just the skin color. 

Duran 

Just the skin color, yes. But it was not pronounced. The animosity was not 

pronounced. Our next-door neighbors were very nice people, and there was 

a couple of snooty blacks across the way. She'd had a baby, a cute little 
baby, and I was standing talking to her, and the little baby's feet were 

sticking out and I went to touch them and she went, "No, no." [laughs] 

Espino 
So do you think it went both ways? 

Duran 

Yes, oh, yes, yes. When you'd get into a fight with somebody from one of 

the other cultures, you used all the racial epithets. You used all the racial 
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names, and you were convinced that they were that way because they were 

black or they were white, but ordinarily it wasn't a pronounced animosity. 

Espino 
So you don't think it was a day-to-day hate that you lived with? 

Duran 
No, oh, no, no, no. 

Espino 

It was based on incidents. 

Duran 
It was based on incidents, and the incidents were forgotten after a while, 

except that in the memory it's still back there. 

Espino 
Was your mom at home all day? 

Duran 

It depended. When my father was in the home and working, she was home 
all day, most of the time. But they separated several times, and during 

those times she had to work, and it got rough, financially very tough, and 
she had to work and so we were kind of on our own as kids for periods of 

time. 
Espino 
So your dad would leave the apartment and you would be there with your 

mom? 
Duran 

Yes. In fact, she had a nervous breakdown in 1947 I guess, and spent eight 

months in a mental hospital, as a result of the pressures of having to take 
care of three growing boys and not much money coming in. Welfare. 
Espino 

Where was your dad? 
Duran 

He was in the community, but he was not living in the home. 
Espino 

And he wasn't helping out. 
Duran 

Not very much. 

Espino 

But that environment, without your father was it a safe place for your mom 

to be? 
Duran 

Oh, yes. The neighborhood was not a high-crime area in the sense that 

today Ramona Gardens is a high-crime area. In those days all of the people 
were poor, but most of them were law-abiding. Drugs were not a huge 

problem. There was a little bit of marijuana floating around, but not much 

else. Guns were almost unknown. If you got into a serious fight, it was with 

sticks and crowbars and bumper jacks and knives and bicycle chains. It 
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wasn't with firearms. And you got very little of that serious fighting. In order 

to get involved in a gang confrontation, because the gangs were there, you 

had to leave your neighborhood just about. Very seldom did you have people 
invading your neighborhood. 

Espino 
Do you remember the gangs that were there, the names? 

Duran 

Oh, yes, yes. 

Espino 
What were they? 

Duran 

It was Hazard, Big Hazard and Little Hazard. There was Little Valley and 
Happy Valley, Rose Hills. Maravilla was still one huge gang. They hadn't 

broken up into these little gangs, little Maras of later. Flats, Alpine, White 

Fence, it's all in that area there. 
Espino 

But they didn't fight as-- 
Duran 

They fought but they didn't--when we went to the movies, we went either to 
City Terrace, and Garady ] was up the hill from City Terrace, and we'd come 
in from this way and they'd come in from that way, and sometimes we'd 

meet there, and sometimes we'd have violent confrontations. Or else we'd 
go to Wabash, where people from Flats would come there, and people from 

Garady would come there, and some from Maravilla. Or else we'd go up to 

Soto Street, where Flats was always, always at the theaters on Soto Street. 
But it was confrontations like that, outside of your neighborhood usually. 
Very seldom did people come into your neighborhood in order to have a 

fight. If somebody had been hurt or killed as a result of a gang 
confrontation, you might then have somebody coming in to retaliate, but it 

wasn't frequent. It was more in the newspapers than it was on the street. 
Espino 

So were you a member of one of these? 
Duran 

It depends on what you say you mean by member. 

Espino 

Did you, like, claim someplace? 

Duran 
You always claimed, because that was where safety lay. And you had to walk 

through rival neighborhoods in order to go to school even, in junior high and 

high school, so you claimed because you wanted the protection of, "If we 
jump him, then we're jumping Hazard." 

Espino 

Oh, I see. 

Duran 
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So unless you were ready to have real problems, you pretty well left people 

alone. But there wasn't any organized structure, and there wasn't any kind 

of ritual membership. I ran into that when I became a probation officer. It 
was, you lived in Hazard so you were from Hazard. 

Espino 
All the kids who lived in Hazard-- 

Duran 

All the Chicanos who lived in Hazard. 

Espino 
And boys, right? We're not talking about the girls. 

Duran 

No. Seldom the girls. The girls usually were just outside. 
Espino 

Right. That's interesting. Although it's not like what is considered gang 

banging today. 
Duran 

No. 
Espino 

It's a whole different network of-- 
Duran 
Yes. It was neighborhood more. 

Espino 
And you didn't go out and look for trouble. 

Duran 

No. 
Espino 
It was just something that you--this is where I'm from, and then it would be 

protection when you would go out into the larger community. 
Duran 

Yes. 
Espino 

Did you have tattoos or anything like that? 
Duran 

No. No. There were some kids who had a little cross tattooed here; very 

seldom wore anything else. Even the kids that were coming back from Youth 

Authority, which was real big time gang, criminal behavior, even those kids 

weren't all tattooed up like a lot of the kids come out now. 
Espino 

So who looked out for you when your mom was working? 

Duran 
Me. 

Espino 

Did you take care of your younger siblings? 

Duran 
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Yes, yes. 

Espino 

Did they also claim, have to claim--being younger than you, did they have to 
get involved in that as well? 

Duran 
They were not of an age yet where that was kind of required. I recall forcing 

my next brother Dickie [Richard] to stay home when I was going out to do 

something that I wasn't supposed to do. I had a period of time when I stole 

a lot of cars. 
Espino 

Really? Before you were fourteen? 

Duran 
Joy riding, yes. 

Espino 

Wow. 
Duran 

Joy riding. A couple of times he wanted to come with me, and I made him 
stay home. For one thing, he told the truth too much. [laughter] Anyway, 

later on when I was a probation supervisor and I was testifying before the 
California Assembly on the needs in probation, one of the conservative 
Right-wingers on that committee said, "Honestly, Mr. Duran, do you believe 

probation really works?" "Well, yeah, I know it works, because when I was 
fourteen years old, I was arrested for stealing some twenty-six cars, and I 

was placed on probation and now I'm a probation supervisor. I know it 

works." She wasn't expecting that answer. 
Espino 
Right. 

Duran 
She was expecting me to get all defensive. 

Espino 
Wow. 

Duran 
It was fun. 

Espino 

So you were caught then? 

Duran 

Oh, yes, yes. 
Espino 

How did they know you had stolen so many? I mean, in those days how 

would they keep track of them? 
Duran 

Well, I was stupid. When they caught me and they showed me that they had 

me dead to rights, then I started confessing, and I confessed to a whole lot 

more than they knew about. 
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Espino 

Wow. But did they hurt you or bully you into-- 

Duran 
Oh, no, no. Well, they had me sitting in the office, not even an interrogation 

room. They had me sitting in an office, and they opened up this cupboard, 
and in the cupboard were all kinds of non-lethal weapons, hoses and stuff 

like that, and I looked and I said, "Aw, no." [laughs] 

Espino 

Wow. And you were just a kid. 
Duran 

Yes, I was fourteen. 

Espino 
Was this like in L.A. Jail? 

Duran 

It was in Hollenbeck, Hollenbeck Station. 
Espino 

And I'm sure the policemen were all white. 
Duran 

Yes. But there actually were a couple of relatively good guys. They were not 
the animals that you have seen on videotapes and things like that. They 
were pretty good guys. 

Espino 
Well, when you think of around the same period, that's the zoot suit or the, I 

don't know if you want to call it the sailor riots or the zoot-suit riots-- 

Duran 
Yes, the sailor riots. 
Espino 

--but you have police completely overstepping their authority, and so I 
wonder, your experience with police officers and maybe if you could talk a 

little bit about that. 
Duran 

I didn't have a lot of experience with police officers per se. My experience 
was with police detectives, and the two that I ran into were pretty good 

people, for the most part. The police officers that were creating the problems 

that were precipitating riots, that were bullying kids, that were being nasty 

and mean, were mostly uniformed officers. You see that same thing in 

Century City during that big blowup in the Lyndon Johnson campaign. When 
Johnson was appearing at Century City, a whole bunch of protesters went 

down there to stage a protest. The police sealed all the exits from the 

demonstration area and then declared it an illegal assembly and ordered 
people to disperse. Where would they disperse to? And then they moved in 

with billy clubs. There's a famous picture of a Justice for Janitors 

demonstration where an officer is two handed with billy clubs, hitting a guy 

across the middle of his back, not in the middle, the saddle, where you're 
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really vulnerable. That guy won a pretty hefty settlement from the city for 

that. 

Duran 
Then you have the Rodney King incident. You have the demonstration in 

MacArthur Park. You have that kind of behavior, and you have, I think, a 
culture that reads that, but not everybody who's involved in police work is 

that way. 

Espino 

I'm sure you've encountered a lot of police officers in your line of work as a 
probation officer. 

Duran 

Yes, good and bad. I used to look a lot more thuggish than I look now, and I 
was always being stopped and hassled until they found my badge, and then 

they would all of a sudden become polite. And I would ask them, "Don't you 

think it would have been nicer if you'd been polite to begin with? You can 
always get nasty if I get nasty." 

Espino 
Do you think they're trained that way, to kind of profile people based on 

looks? 
Duran 
I think the de facto training is there. I was reading a police report as a 

probation officer, and the probable cause for arrest was that a car full of 
male Mexicans heading towards Chino--"Observed a car full of male 

Mexicans heading in the direction of Chino, and so we pulled it over." They 

had a bunch of reds in the car, and the case got thrown out of court because 
they had no probable cause for the arrest. But, yes, that happens, and it 
happens all the time. I don't believe that it is part of the official, the de jure 

training. I believe that it's part of the culture. They're taught to look for 
situations that can be volatile and to attempt to find reasons to intervene, 

and their colleagues, the older colleagues who are doing the training, their 
mentors, are telling them that that is the correct, proper thing to do, that 

that's a safe thing to do, but they're acting correctly. So you get a culture 
that is not open. It's not overt, and if you read the manuals and if you talk 

to the supervisors, it's never that way. 

Duran 

But the shooting we had here in Claremont several years back, African 

American young man, the way the police department rallied around a very 
weak case of officer-involved shooting shows that even in a place like 

Claremont, where supposedly you've got a lot of good people, even in a 

place like that the police culture is such that it leads to abuses. 
Espino 

Did you remember when you were growing up in the Ramona Gardens that 

the police would just come in and harass kids and arrest without cause and 

things like that? 
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Duran 

Not arrest, but harass. You're walking down the street in a bunch, and they 

stop you and they search you, and if they find something, yes. In those days 
we didn't have any Miranda Rights. Nobody knew about Miranda. But I didn't 

see, from personal knowledge, personal experience, I didn't see any 
brutality involved in these stops and searches. There definitely was profiling, 

but I did see some disrespectful behavior by police, talking nasty to you and 

you couldn't talk nasty back, because then they could hit you. And my 

brother, my youngest brother Luciano was a victim of a pretty severe 
beating, superficial injuries, but he was drunk at a school dance. 

Espino 

High school? Junior high school? 
Duran 

A high school dance, high school dance. He was drunk at the high school 

dance and the police approached him, and he probably mouthed off at them. 
He lost some skin being rubbed against this stucco wall, I think, and he had 

lumps and bruises in assorted places; excessive force. I don't know if he was 
ever placed on probation as a result of that, but he was never in serious 

trouble as a result of being drunk on campus, and that kind of a beating was 
hardly earned. So, yes, it happened, and it happened frequently. And I think 
it happens more today than it did back then, for some reason. There was a 

period of time when they were supposed to be cleaning their act up. 
Duran 

When I was in junior college, the sheriff sent undercover agents into East 

Los Angeles in order to catch sheriff's deputies that were being excessively 
brutal in their dealings with people, doing things like sitting a person on the 
chair like this [demonstrates] and interrogating them while they were sitting 

on his legs. 
Espino 

Wow. 
Duran 

"I'll get off your legs when you start telling me the truth," you know? 
Espino 

Right. Oh, my goodness. 

Duran 

Which in essence meant, "When you start telling me what I want to hear." 

So there were periods of time when there were efforts to clean that up, and 
this beating of my brother happened in one of those periods of time. 

Espino 

That would have been the fifties? 
Duran 

Fifties, middle fifties. 

Espino 
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So do you think that the interaction with Latinos at that time, Chicanos at 

that time with the police, do you think it had any shaping effect in your 

perception of justice or injustice? 
Duran 

Mine? 
Espino 

I guess just yours and then maybe in general. Like did it have a huge impact 

on how you looked at the justice system or authority? 

Duran 
Well, I've always had a bit of a problem with authority, so I never was overly 

trusting of authority, but I was always disappointed when I didn't find justice 

in places of power, so it's kind of like a duality operating. I don't really 
expect it, but I get very upset when I don't find it. I think that's partly what 

framed what I do. I have a gut reaction to abuse of authority, even though 

I'm capable of it myself. 
Espino 

What about in your elementary school experience? How did the teachers 
treat you? 

Duran 
I was a goody two shoes. I was one of, or the brightest person in the class, 
so I was always treated, well, almost always treated very well. I can 

remember teachers objecting to my calling myself a Mexican, though. "Oh, 
no, no. You're Spanish." [Espino laughs] There are no Spaniards in my 

background. I don't know no Spaniard. I can remember a situation where I 

got slapped because there was a lot of noise being made, and I was the 
nearest one. I can remember a situation where the teacher was putting a 
problem on the board, and she was reading out of the answer book, and she 

was reading the wrong problem. She was reading the wrong answer to the 
particular problem that was up on the board, and I questioned her, and she 

said, "No, no, no. Look, right here." I said, "No, but just work the problem." 
And she said, "This--it's right here." I said, "Would you please work the 

problem?" because she's telling everybody that--it's an arithmetic problem, 
and if she had just stopped to read the problem--she's, "Go to the principal's 

office." I got up and I went to the door, and I was really upset. I said, 

"Would you please just do the problem?" So she went, "All right! Oh." 

[laughter] And she didn't apologize. She just erased the board and put the 

real answer there, and, "Go back to your seat!" 
Espino 

I'm going to pause it for a second, because your wire is twisted around your 

microphone. 
Espino 

Okay, so, yes. But would you consider that something that was based on 

ethnic or racial discrimination? 

Duran 
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No, no. The racial discrimination that I believe was happening was simply an 

assumption of certain kinds of mores, assumptions about the Latino 

community that were not based on reality, and some of them were 
assumptions of superior behaviors, like very close family ties or things that 

were reputed to be Mexican or Latino, a good sense of rhythm. I don't even 
remember what most of those things were, but some of the stereotypes had 

to do with positives, assumed positives. Then some of them, there was the 

lazy Mexican. Even in the face of evidence to the contrary there were 

negatives. Dirty was one of them. I don't remember that shaping my view of 
the world much. I knew they were wrong in thinking of Mexican as not a 

good thing to be. 

Espino 
Do you think you got that from your parents? 

Duran 

My father always called himself a Chicano. 
Espino 

Really. Chicano? 
Duran 

Chicano. Regardless of what is said in the general community about what 
that word means, it's simply a contraction of Mexicano. 
Espino 

But that's pre-, you're talking pre-Chicano Movement-- 
Duran 

Oh, yes. 

Espino 
--when nobody called themselves--when it was derogatory. 
Duran 

Oh, yes, everybody called themselves Chicanos in my neighborhood. 
Espino 

Oh, in the Ramona Gardens. In the forties, people would use that word. I 
didn't know that. 

Duran 
Oh, yes. My father brought it out of the thirties in New Mexico. It wasn't a 

pejorative term as far as he was concerned. I remember my brother, my 

brother in high school, in biology they were having a debate about interracial 

marriage-- 

Espino 
In biology? 

Duran 

Yes. And one of the kids said something about, "Well, there's nothing wrong 
with it except that the kids, like they come out spotted." [laughter] "And the 

kids feel funny." My brother said, "My grandmother was a full-blooded 

Apache Indian, and I don't feel funny." There were some assumptions about 

what a Mexican was, "A Mexican is a mixture between Indian and Spaniard," 
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and that, of course, in those days meant certain kinds of racial 

characteristics. A blond, blue-eyed Mexican was not something that was in 

their purview. They hadn't experienced it. 
Espino 

So maybe going back to your--what elementary school did you attend? 
Duran 

Murcheson Street School. It's on Murcheson Street and--I can't even 

remember the other two streets it bordered, but it's right near Soto and 

right near Hazard Park. 
Espino 

Was it diverse, as far as African American and white? 

Duran 
There were some African Americans and there were some Anglos, but it was 

predominantly Latino, I think. 

Espino 
What about junior high school? 

Duran 
Went to Lincoln High School. I went to Lincoln High School for junior high. At 

that point it was seven through twelve, and I was seventh and eighth grade, 
so I was at Lincoln. That was also predominantly Latino. By that time there 
was more, in my mind there was more of division between gangs than there 

had been when we were living in Ramona Gardens. We had been pretty 
isolated, and since we weren't heavily involved in the gang behavior, we 

hadn't had much contact with other gangs, except running away from them 

at the theaters. But at Lincoln High School, Happy Valley is right there, Rose 
Hills is just over the hill, Little Valley is down in the flat. [Interruption] 
Duran 

We were really concerned at the time, because when we were in sixth grade 
we knew we were going to have to move to another neighborhood for our 

junior high schooling, and the junior highs that were there, Hollenbeck and 
Stevenson, were both very heavy gang areas that had what we called "pedo" 

with Hazard, so we were really worried about having to go to those schools. 
And right near the end, the principal came in and gave a little talk in which 

he told us we were going to Lincoln, and so that eased our minds 

considerably. Even though there were also gangs over in the Lincoln area, 

there wasn't the same animosity as there was between the gangs around 

Stevenson and Hollenbeck. So we went to Lincoln. 
Duran 

Now, there is where I remember some ethnic, I can't even call it problem, 

but some ethnic stereotyping that was not good. It was a strong manual-arts 
school. They had a real good auto shop, they had a real good wood shop, 

they had metal work, real good manual arts, even an upholstery shop, and it 

was suggested that those of us of Mexican background should concentrate 

on the manual arts, since we probably weren't going to go to college 
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anyway. Academic was not where we should put our emphasis. But, frankly, 

that's all that I can remember of a nature that was Latino or biased towards 

Mexicans or against Mexicans. 
Espino 

How did your mom view your--I mean, how did she talk to you about it. Was 
she worried about your education? 

Duran 

My mother always, always talked education. She was very sorry that she 

had had to quit school when she was young. I think she went to the seventh 
grade. She may have gone to the ninth grade, but she was very sorry that 

she didn't get to continue school. Her father, my grandfather Ramon, did a 

lot of traveling, because he was trying to stay on jobs where he could earn 
money to pay for her care, because she didn't have a mother. So she lived 

with relatives, and he had to be hustling money, and it wasn't thought that 

she needed to go to school. I had only one close relative who finished high 
school. My godmother Isabel Polanco finished high school, but the rest of the 

family all dropped out of school, most of them by choice. My mother was 
essentially forced out of school. I don't think my father went beyond the 

third grade, long enough to learn to read and write and cipher and then it 
was--well, one other thing is that he was pulled out of school so much to 
work that he could never progress. And then he played hooky enough the 

rest of the time so that he couldn't progress in school, and in spite of 
intelligence, it wasn't enough of a foundation. 

Espino 

Do you remember feeling disappointed or upset that you couldn't take an 
academic track in high school? 
Duran 

No, no. I didn't pay much attention to them. I wasn't very good with my 
hands and I knew it, but I could think circles around most of the other 

people, so-- 
Espino 

So what did you end up doing? How did you work that out? 
Duran 

Well, there wasn't that big a division between academic track and manual-

arts tracks in those days anyway. You took electives. I took my electives in 

the arts and sciences. Instead of opting for another shop class, I opted for 

ceramics, or I opted for music appreciation or that kind of thing. 
Espino 

I see. 

Duran 
And I was getting pretty close to straight A's. Until my last three years in 

high school when I started getting social and athletic, I did very well in 

school, and after that I did well enough to pass with fairly good grades, but 

not at the top of my class anymore. 
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Espino 

Did you play sports in high school? 

Duran 
I played football and I competed in gymnastics. 

Espino 
Was that unusual for--I guess if it was predominantly Latino, it seems like-- 

Duran 

No, no. We had ethnically very well-balanced teams. We didn't have many 

African Americans. I went to high school in El Sereno at Wilson High School. 
Espino 

Oh, okay, you didn't go to Lincoln High School. 

Duran 
No. 

Espino 

You went to Junior High at Lincoln High School, from seventh to-- 
Duran 

Eighth grade. Then I went to Wilson, and that's where I competed. That's 
where I played football and competed in gymnastics. 

Espino 
Well, I went to Franklin High School, and I remember--this was in the late 
seventies--that Wilson was, like, for the middle-to-upper-class Chicanos. 

Duran 
Really? 

Espino 

Was that the case? I mean, was there that discrepancy between-- 
Duran 
There weren't any. 

Espino 
--like what was the better high school to go to? Like Lincoln was probably a 

step down from Franklin, the school that I went to, but Wilson was like a 
step up. 

Duran 
When I was there, there were three or four other Mexicans in the school. It 

was primarily Italian and Jewish. 

Espino 

The Wilson School? 

Duran 
Yes. So it was a slightly upper-class school, because of all the Jews and 

Italians. City Terrace was Fairfax East in those days, very heavily Jewish. 

Most of my classmates were either Jewish or Italian, a sprinkling of 
Mexicans, very few. The neighborhood evolved. By the time you came along, 

that was the heavy Latino school, and my parents were living in El Sereno, 

but I graduated from Wilson High School in 1954, and I graduated from 
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college, Cal State L.A., L.A. State College at the time, in 1958, so I was long 

gone by the eighties. 

Espino 
Right. Do you think that going to Wilson shaped you differently than if you 

would have stayed at Lincoln? 
Duran 

I think it probably did. There was more gang involvement for Latinos at 

Lincoln than there was at Wilson. Among my peers there was more 

appreciation for education, for learning, so I think I may have picked up 
some different core behaviors. But a lot of the kids I grew up with who 

stayed at Lincoln--Benny Padilla became principal of Lincoln High School. He 

was my age, a classmate up until I moved to El Sereno. Lela Candelaria, 
Louis Candelaria, all these were people who--they made it out with honors, 

so it wasn't impossible. 

Espino 
Right. My parents graduated from Lincoln High School, both of them, in the 

fifties as well. 
Duran 

Well, then, they probably knew Benny and Lela and Louie. 
Espino 
I'm going to ask. Benny Padilla? 

Duran 
Benny Padilla. 

Espino 

I wonder. My dad played football. 
Duran 
Yes. Well, he would have at least known Benny by reputation. Benny was a 

terrific halfback. 
Espino 

Oh. Well, that's interesting that he went on to East L.A. College, or L.A. 
State? 

Duran 
Yes, he went to East L.A. College and L.A. State College and then went into 

education and became a teacher and then a principal. 

Espino 

At the same school that he graduated from. That's interesting. 

Duran 
Yes. Louie Candelaria was a baseball player, graduated the same year. It 

would have been the winter class of 1954. 

Espino 
Yes, those old pictures are [unclear]. Do you have your old yearbooks from 

your high school days? 

Duran 
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I don't have any of the Lincoln yearbooks. I think I've got some of the 

Wilson yearbooks still. 

Espino 
Was that a conscious decision for your education, or was it just some 

haphazard-- 
Duran 

No. You mean? 

Espino 

That you moved to El Sereno and went to Wilson High School? 
Duran 

No. We were living in a government-housing project. My father was making 

a decent salary. He no longer qualified income-wise for living there, but we 
stayed there till 1949 because of the housing shortage after World War II. 

So when the housing shortage kind of eased up a little bit, we started 

getting notice that, "Hey, you're going to have to move. You can't stay here, 
because you don't meet the income criteria. You're not poor enough." We 

didn't know that. [laughter] We thought we were poor. 
Espino 

Can we go back a little bit to your mom's emotional crisis that she had? Do 
you want to talk a little bit about that, and repeat again for me, please, the 
year that that occurred? 

Duran 
It would have been '47, I believe. 

Espino 

Okay. So you were still in junior high school. 
Duran 
I was in grammar school. I think I was twelve years old when she went in, 

and right close to going to junior high school. But for a three-day period she 
just sat in the house and cried, and finally the neighbors got worried and 

they called an ambulance, and they took her to General Hospital, where she 
was immediately triaged and put on an ambulance and sent to Camarillo 

[Camarillo State Mental Hospital]. She was in severe depression, anxiety 
reaction, I guess. She was there for eight months. 

Espino 

And what happened to you guys? 

Duran 

My father was out of the house at the time. It was one of their separations, 
and he immediately came back. The one thing about my father that is 

sterling was the fact that he reacted to crises magnificently. A crisis was a 

good way to get him acting at his best. He came back, got us together. One 
of my aunts [Frances Duran] was kind of at loose ends. She'd never 

married, so he moved her into the house, so we were--I hate to say this, but 

she was kind of a worthless person. 

Espino 
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Except for that one good deed she did. 

Duran 

I used to iron my brothers' clothing to go to school. I did a lot of the 
cooking, not good cooking, but I learned a lot in that period of time. And, of 

course, the financial situation got better, because my father was making 
fairly good money. My mother was just barely getting by. We lived on 

welfare and whatever part-time work she could get, if she could hide it from 

the social worker. One of my brothers [Danny] is a very conservative Right-

winger, actually, and he's always railing against the welfare state and all 
that. I keep reminding him, "Hey, your mama was a welfare fraud. You know 

that? They could have put your mama in jail. She was cheating on welfare. 

She was like one of those welfare queens." That upsets him. "She wasn't 
anything like that, and as soon as she could she got off." "Yeah? When your 

daddy came home she got off." Anyway-- 

Espino 
Yes, a lot of people don't have that. 

Duran 
I know. 

Espino 
The father figure. So eight months. Did she ever tell you about what her 
treatment was like? 

Duran 
She talked about it some. She hated the shock therapy, shock treatments. 

Espino 

Wow, shock treatment. 
Duran 
Yes. I understand they're coming back into vogue, but they're a little 

different now than they were then, but she hated those shock treatments. 
For a long time--we'd go to visit her in Camarillo, my grandfather would take 

us, so we'd go. My father didn't have a car at the time. We'd go see her and 
by the time we got a chance to see her, she was looking much better. She 

was healthy. She'd put on some weight. She was actually at times looking 
happy even. I don't know what the normal treatment was. I just know about 

the shock therapy, and maybe that scared her enough that she never 

wanted to get sick again. She was a very courageous woman. I think the 

moral--the drive towards education. She raised four kids who all went 

through college. No. My Right-wing brother is not a college graduate. He 
decided on business and went into business, and he's a self-employed 

businessman. He makes a reasonable living at his business. But the other 

two brothers, Dickie and Luciano [Tito], my other two brothers are college 
graduates. One of them just retired from the Probation Department, and the 

other one several years ago retired from the federal government Internal 

Revenue Service. He was an auditor. 

Duran 
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I had a lot of fun with that one, speaking to my fellow students in the 

master's program I went into after-- [Interruption] 

Duran 
After I retired, I went back and got a master's degree, and I used to run into 

a lot of upward-mobile people who were talking about the welfare system 
and, "Hey, you know, my mother raised four kids, did it well, but if we 

hadn't had welfare it might have been different," might have been seriously 

different. 

Espino 
Right. So you used, like, for example, the county facility for your-- 

Duran 

They sent us a check every month, which covered our rent and food and 
things like that. County Stores supplied clothing. The first pair of pajamas I 

ever had came from a County Stores. I don't remember how often we got 

county clothing. It wasn't very often, but we did get it. The unfortunate 
thing is that the idea was to--I'm not sure whether it was conscious, I think 

it was, to stigmatize you. You hear counties now, and now that means jail 
clothes, but in those days it meant clothes out of the County Stores. 

Espino 
I see. So you could see someone, what they were wearing and say, "Oh, 
that's from the county." 

Duran 
That's county. County, yes. 

Espino 

Were they, like, denim, blue denims? 
Duran 
Blue denim, but they were not cut like Levis, and the stitching was white. 

You knew they weren't Levis. 
Espino 

I see. Well, maybe--I have some pictures of the Roybal campaign, when 
they were out registering voters, and there are these kids in these jeans, 

and I'm wondering if those were county pants. 
Duran 

Very likely. 

Espino 

Yes, I'd like to know that, what they actually look like. 

Duran 
If you bring the picture I can-- 

Espino 

They didn't look like Levis, but they definitely-- 
Duran 

Yes. A little more square-cut, a little more generously cut. The pockets were 

more patch-looking. They had white thread instead of orange or yellow 

thread. 
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Espino 

Well, they're black-and-white pictures, but it seems like they would be white 

because of the contrast with the denim. Yes, I'll bring those next time. 
That's interesting. So that's what you would wear? 

Duran 
Yes. 

Espino 

Were a lot of kids in the Ramona Gardens wearing those county clothes? 

Duran 
There were kids. I mean, we didn't take a census. I couldn't tell you how 

many. 

Espino 
Right, right. 

Duran 

And as soon as a kid could, he went and got Levis instead of lona pants. 
[Espino laughs] We didn't call them county's, we called them lona pants. 

Espino 
Lona, like an awning, because they were-- 

Duran 
They were like canvas, canvas, I think, lona. An awning is called lona 
because it's made of canvas. 

Espino 
I see. So kids were embarrassed of those clothes. 

Duran 

Yes, somewhat. 
Espino 
Because in the picture they look impeccably dressed, I mean, it's really neat 

and ironed and folded. 
Duran 

What you did was you, yes, you starched them and ironed them, because 
that's all you had. 

Espino 
Right, right. Do you think that the ironing of the pants came from the county 

trying to make them look nice, or did everybody iron their denim and their 

Levis? 

Duran 

I don't remember starching and ironing Levis. I remember ironing Levis later 
on, but I don't remember starched Levis. I do remember that sometimes 

you cuffed your Levis. Instead of rolling them, you'd turn them inside out 

and then made a cuff, so that it was the same color, but it was a cuff. 
Espino 

That I've never seen. 

Duran 

Yes, well, that was a long time ago. 



24 
 

Espino 

Well, styles come back. 

Duran 
By the time you were around, they weren't wearing Levis or denim so much 

anymore. It was khakis. It was khakis. 
Espino 

Oh, right. No, but it was like the name brand, like Sergio Valente or Gloria 

Vanderbilt. That was really big in the eighties. 

Duran 
That was not part of our purview. We had no idea about things like that. 

Espino 

Right. And women didn't wear pants. 
Duran 

Women didn't wear pants very often. The slacks they wore were gabardine. 

Espino 
What about the whole zoot suit culture? Was that something that you 

experienced? 
Duran 

When it was going on strong, I was too young, and my father was definitely 
against pegged pants, la plebe, the low class, los pachucos, so we didn't--
when I was thirteen, fourteen, just getting ready to move out of Ramona 

Gardens, there used to be this guy who came around with a yellow panel 
truck, bringing slacks and things like that. He has some pegged pants, and 

he had sharkskin trousers and long jackets, fingertip coats. I think what he 

was, he was a fence for people who had stolen clothing, and he was enough 
of a tailor that he could make them fit you, but we never had enough money 
to buy from him. So the first pair of pegged pants that I got was when they 

had become real popular in the middle fifties. Dickies, I think, started 
making some pants that had tapered--and I never had a fingertip coat until I 

got my first letterman jacket, first letterman sweater actually. It wasn't a 
coat, it was a sweater-coat, a cardigan sweater. That was fingertip, but that 

was still like a badge of honor. 
Espino 

Very different. 

Duran 

Yes. No, the pachuco culture did not impact me or my brothers or the 

immediate circle of kids that we grew up with, except maybe one or two who 
we didn't see very often, because they were in jail. They were either in camp 

or in the [California] Youth Authority. 

Espino 
Do you remember hearing about the arrests? 

Duran 

Oh, yes, yes. We heard. And all we had was the news that came on the radio 

and the newspapers, and so the picture we had of it was that these sailors 



25 
 

were out there protecting the community from these rampaging gangs, and 

it wasn't until I got into junior high school and high school, which that was 

long gone, had long been over, that I began to understand what was 
happening there. Because we had a gang flare-up at that time, and it 

seemed to me that the gang flare-up was the result of not enough news, so 
the newspaper started focusing on these things, and the kids started reading 

about the exploits of some other gang, and they wanted some of it, too, so I 

think that was really brought on by the media. And so looking at the zoot-

suit riots in light of what I was learning even in junior high school from 
reading the newspapers, it gave me a different view from what the 

newspapers had had, and I think corrected my views of what had happened 

there. 
Espino 

Also, if your father wasn't really a fan of that dress and that-- 

Duran 
No, he was deathly opposed to it. Well, that definitely colored the way I 

looked at things, but it was strongly reinforced by the media. 
Espino 

So at the time it seems like there were different identifiers kind of floating 
around. Like you said you identified as Mexican, and then you say your 
father always called himself a Chicano, and then here you have this other 

term, the pachuco. 
Duran 

From our point of view as kids, it's kind of like when my kids were growing 

up, up until the time they were eleven or twelve years old, teenager was a 
pejorative term. "Ooh, teenagers," that was a pejorative term. Well, while 
we were growing up, pachuco was a pejorative term. It never really got to 

be a complimentary term, but a lot of the stigma that was attached to it kind 
of dissipated as we saw that a good part of our bias was based on 

assumptions that were not true. 
Espino 

So how did your parents react to your auto theft? [laughs] 
Duran 

That was one of the real amazements. My father was a very authoritarian 

individual, and I think that's where my animosity towards unfair authority 

was born. But he was cool. To begin with, when the Probation Department 

held its investigation and decided what to do with me, they told him that 
since it was my first offense they could charge me or process me under the 

654 Welfare and Institutions Code, which said that it was a result of poor 

upbringing, environment, and so forth, rather than criminal behavior, if that 
was okay with him, and he agreed. I fully expected to get a severe beating. 

I didn't. He was very wise. I think if he had reacted violently or if I'd really 

been put through a lot of hassle, I was ready to run away. He really handled 

it well. My mother was very disappointed, and he was upset, very upset, but 
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he didn't allow it to--well, it didn't push him to brutality, which I fully 

expected. 

Espino 
So what kind of punishment did you get, if any? 

Duran 
I don't remember any specific punishment. It was just kind of a feeling of 

discomfort pervading the household. 

Espino 

Do you remember if he lectured you, or if your mother lectured you about-- 
Duran 

No. 

Espino 
--good, bad, right, wrong kind of thing? 

Duran 

No, no. I think they kind of expected that I already knew all that and in spite 
of it I had gone ahead. My father had had a pretty--not criminal that I'm 

sure of, except that he might have been guilty of doing some very serious 
fight behavior. He was in his very late teens or early twenties. He was 

stabbed, he and his brother were stabbed in a fight. He took a cut across the 
throat, a superficial cut, and he took a stab wound in his arm fending off the 
assailants, and everybody knew who had done it, and they never were 

charged. The reason they were never charged is because los Duranes se 
notan que son buscaruidos. Everybody knew that if somebody had jumped 

my father, they probably had a reason, and the reason, the objective reason 

was that the week before at the same dance milieu they had beat the shit 
out of those--the guys who jumped them later had really beat them up bad. 
Duran 

So that kind of behavior--he tells a story of having come out of a movie 
theater and there were a bunch of gabacho, trouble-making adults there and 

some kids. The adults told the kids, "If you beat up Luciano I'll give you fifty 
cents." Well, my father was with his brother, and you do not allow your 

brother to get beat up--his younger brother. I know about this. You don't 
allow your younger brother to get beat up. So he told him, "Run, Tony 

[Duran]. Get out of here." And he fought two kids there and took a very bad 

beating. Later on he caught one of those kids down by the river and was 

trying to drown him, and he tells that story on himself. He says, "I had him 

and I was putting his head in the water. I'd bring him up--'You can't do this. 
I'm an American.' Well, I'm a Mexican. I'm going to drown you." But as far 

as I know, he was always law-abiding, except for drunk driving. He didn't 

ever get caught, but he did that a lot. 
Espino 

Drunk driving? So do you think that these fights came out of being drunk or 

too much drinking? 

Duran 
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Fights? No, he fought all his life. He was known as a street fighter in his 

youth. He had a temper and he didn't allow people to disrespect him, and he 

was disrespectful. He was a loud mouth, he was sarcastic, and so, yes, he'd 
rub people the wrong way or they'd rub him the wrong way, and they'd go 

to fighting. In small towns sometimes that's the only recreation. 
Espino 

Yes. It wouldn't be something that he would get paid for-- 

Duran 

No. 
Espino 

--like a street fighting that was set up, a kind of boxing thing? 

Duran 
No, no, no. No. 

Espino 

It would just be incidents that-- 
Duran 

Yes, it was just incidents of violence. 
Espino 

How about with your mom at home? Did he-- 
Duran 
Yes. That was one of the reasons that they split up so frequently is that he 

was violent with her. 
Espino 

Often, or? 

Duran 
More often than I care to think about, very often. When I was sixteen years 
old, I was sitting in the living room. They were in the kitchen. They were 

having a dispute and I kept thinking, [whispers] "Mom, would you please 
just shut up? Just please shut up, because he's going to hit you." And he 

did. He slapped her, and I heard the slap. I was smoking a cigarette. I 
walked in the kitchen and I flicked the cigarette out and I said, "You're never 

going to do that again." And he said, "You think you can stop me?" I said, "I 
think I'm going to try." "Do you think you can beat me up?" "I'm not even 

going to try that." I put both hands behind me, put them in my belt. I said, 

"I'm not even going to try that. But you're going to have to beat the living 

shit out of me before you can hit her again." He got pissed off. He got up 

and walked out and he left. He left his car keys, and he left his watch which 
my mother had given him, his first wristwatch, and he walked out. So I had 

a car. I really thought that that was it, though. I'd disrespected my father 

and he's never going to come back. Well, we lived on a very steep hill. If you 
know El Sereno, Almont Street. It's parallel to Huntington Drive. It's on the 

extreme east end, just before you get--it's called Sierra Vista. The Sierra 

Vista bus stop used to be there, or train stop, and it's a little steep hill. I 

parked the car there and I didn't secure it, and it rolled down the hill and it 
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smashed in a car. It smashed my father's pride and joy. It was his first nice 

car. It had been used, but it was nice. He came home, paid for the other car, 

got himself another car, and we never mentioned it again, but to the best of 
my knowledge he never hit her again either, so it worked out okay. 

Espino 
Do you think that there was love between them? 

Duran 

Yes. 

Espino 
That's why they went back. 

Duran 

Yes. Well, they were married for over fifty years. When he died, he died still 
married to my mother. There was love. But there was also some--my 

father's upbringing had been very chaotic, so he didn't have very good role 

models, except for the work ethic and the determination to take care of his 
family when he was home. My grandfather was not a very good person. My 

father chased him down the street twice that I can remember, once when 
my mother looked in her purse and saw that she was missing a five-dollar 

bill that she'd had a little while before, and my father said, "Was Mage 
[Margarito, his father] in the kitchen?" She said, "I think so." And he ran 
down the street and got the five dollars back. And another time, we used to 

have a little bank we would put money in, and one Saturday when my 
grandpa was home, was there, he left and we noticed that our bank was 

gone. And my father said, "Your bank?" And again he ran down the street 

and caught my grandfather and took the bank away from him. There was 
chaos there. 
Espino 

It also seems like there were just different standards, because a couple of 
my other interviewees also mentioned domestic violence. It was not 

uncommon to see uncles or neighbors or-- 
Duran 

Well, as far as uncles go, my father's brothers feared him, and they had a 
good reason to. One day one of my uncles, well, he was drunk and he said 

something very derogatory about my grandmother, who was long dead. I 

mean, I thought my father was going to kill him, a severe beating. 

Espino 

That you witnessed? 
Duran 

Yes. They used to have parties. They'd all get drunk and then pretty soon 

they were out in the middle of the front yard fighting. We stopped having 
those parties because they were having too many fights. 

Espino 

But also I was just wondering about the husband beating the wife, that kind 

of thing, that was common? 



29 
 

Duran 

Yes, that was common. 

Espino 
Even among your uncles and your neighbors and that kind of thing? That 

you could witness? 
Duran 

Well, the uncles that didn't beat their wives were the ones whose wives beat 

them. 

Espino 
Are you joking? 

Duran 

No. One of my uncles used to get a regular Christmas beating. He'd get 
drunk. Well, his wife didn't actually beat him, but her brothers did. 

Espino 

Oh, okay. [laughs] That's funny. 
Duran 

We thought it was funny, but it wasn't happening to us. 
Espino 

I know. It's not funny that they were getting beat, but it's just flipping the 
tables. So how do you think that affected you, just your ability to have 
relationships with women? 

Duran 
Well, I can't hit a woman. I have a lot more of the feminine in me than is the 

norm. Part of that's philosophical, but I'm sure part of it is the fact that my 

mother was a hero to me. She lived a very hard life, and she didn't deserve 
any of it, because she was a wonderful person. 
Espino 

So do you think you made a conscious effort that you weren't going to follow 
the same patterns as your father? 

Duran 
I made a conscious effort that I was never going to be violent with women. 

That was a very conscious effort. I did drink to excess, so a lot of behavior 
while I was drinking might not have been exemplary behavior, but some 

things I was in reaction to. The way I brought my kids up, I tried to be 

conscious of the fact that I should not be disrespectful towards them, even 

when I was angry with them. I tried not to punish them physically, although 

sometimes I found that I wasn't able to meet that standard. I tried not to be 
physical with them as far as punishment was concerned. I tried not to 

assume that I was always right and had to maintain that, even when I found 

that I was wrong. I tried to apologize when I found myself being wrong. 
Again, it wasn't a standard that I always was able to live up to, but I tried. 

Duran 

One of the things that bothered me about the way my father reacted was 

that even when it was proven he was wrong--like that teacher that could not 
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accept the fact that she had the wrong answer to the problem, my father 

was that way. He could not accept the fact that maybe he'd been wrong, and 

even when he was proven to be definitely wrong, he could not own up to it, 
so I tried not to do that with my kids. So there was some reaction, but then 

there was also, there was the drinking behavior. And then, too, there was a 
work ethic where I admired the fact that he went to work. It didn't make any 

difference how he felt, he went to work. 

Espino 

Was your dad an alcoholic as well? 
Duran 

Periodic. Never missed work because of drink, but never missed a drink 

because of--he did not drink during the week except maybe once in a while 
a small glass of wine or a beer. On weekends he drank, and he often was 

drunk. One of the worst things that used to happen to me was he used to 

have a pair of those barber shears, the hand-held clippers. You probably 
never saw them. You go to an antique shop--and he used to cut our hair on 

Saturday. I know he cut my hair on Saturday, and sometimes the job he did 
was horrible. 

Espino 
Because he was drunk? 
Duran 

Because he was a little bit, either a little bit or a lot high. 
Espino 

Wow. So then he worked at the foundry, and was he involved in any type of 

a union? 
Duran 
He was very anti-union. He was anti-union. He did not like unions. When he 

came out here he went to work at the railroad, and, of course, he had to join 
the union. The railroad was very highly organized in the thirties. And he 

remembers the business agent walking up to a pay window and getting his 
money. He was supposed to be looking after the interests of the workers. He 

was getting paid by the company, in addition to his union wages, which 
probably weren't high. In the thirties, union organizers didn't make a lot of 

money, but still it was a definite conflict of interest. Then when he went to 

work in the foundry, the union agitators in the foundry were usually the guys 

who were not the best workers, and he, whenever something would go 

wrong that he didn't like, he'd just pack up his tools and go home. And 
they'd call him back to work, "Please come back. What is it that we did to 

upset you this time?" So he was kind of like his one-man union. And because 

by the time that he was in a position to know what the other people were 
earning, he was doing very highly technical work for them, and he was in 

demand. They needed him. 

Espino 

What exactly were his skills, those skills that he had? 
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Duran 

He made sand castings, and that is, once you get beyond what they call a 

squeezer mold, once you get beyond that level, when you start doing floor 
molds, it's a very technical skill, and it's more art than technique. You have 

to pretty much know how the hot metal is going to react with the cold sand, 
and they have cores to make hollow bases in a casting. The cores are held 

together with adhesives, and you have to understand how the adhesives 

react with hot metal, and then you have need to fill corners and nicks and 

crannies in the mold, so you have to understand how hot metal reacts to 
gravity. So he was primarily responsible in his later years for building a wing 

that was about the size of this couch squared, hollow inside. I think it took 

four huge boxes to hold in six or eight rather large cores, and the metal 
would flow around these cores and make a hollow wing, and whenever he--

for a long time they wouldn't let him go on vacation. They'd just pay him, 

double pay him for the time, until finally he noticed that everybody else who 
had very high-level jobs there got to take a vacation. He finally told them, 

"Hey, if I die, what are you going to do? I'm going on vacation," so he 
started going on vacation, and that poor scrap most of the time is gone. 

Even though it was his crew, without him there they just couldn't seem to 
make a casting. So he was highly skilled, and he got treated right because 
he was willing to walk off the job. He knew he could another job somewhere 

else. 
Espino 

Sounds like he was also talented, that he had a special talent for this kind of 

work. 
Duran 
He was very talented in a lot of areas. He was a brick mason. Of course, 

building adobes he learned to lay brick. He could pretty well figure out what 
to do about almost any job he was involved in doing. He started out in a 

foundry [Osbrink Manufacturing Co.] as a shakeout man, which is the low 
man on the totem pole. This is the guy who comes around after the mold 

has cooled enough, comes around and shakes the sand off of it, and that 
was his job. He was watching the guys working, and he said, "I think I can 

do that." So he'd get the core runner to leave an extra set of cores for the 

particular job, and he started working on the squeezer. It's a machine that 

just kind of squeezes the sand instead of him ramming it. When you get on 

a floor mold, then you have to hand ram, you have to hand pack the sand, 
but these machines would just come from top and bottom. You filled the box 

with sand, and the machine would squeeze it. He watched them on the 

squeezer mold until he felt like he could do it. Then he'd have them set out 
an extra core for him, and after work when everybody else went home, he 

would make a mold, and when his molds were coming out good every time, 

he went to the foreman and said, "I can run one of those squeezers." And it 

was World War II. They were looking everywhere for workers. "Well, let me 
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see." Did a job for them and they said, "Okay." Then he worked on the 

squeezer until he learned how the critter worked, learned the properties of 

metal in the sand and then he started making the floor castings, and that's 
what he did at the end. 

Duran 
He was kind of like--he was one step down from the experimental mechanic, 

from the guy who took the piece and decided how best to make that mold, 

and then he was the production right below that. I think he could have been 

on the experimental end, but he was very modest, didn't like to brag about 
himself or anything else, so he wouldn't put himself over until somebody 

stepped on him or gave him a hard time, and then he would only go so far 

as to protect his job, to get what he thought he was entitled to. So he didn't 
push for promotion. 

Espino 

So how did you find out about his--did he tell you these stories? Did he 
come home and tell you? 

Duran 
Oh, no. I went to work at the foundry. That's how come I went to college. 

Espino 
So after high school? 
Duran 

When I graduated high school, I had already been working in the foundry on 
my vacations. 

Espino 

With your father? 
Duran 
Yes. Not with him. I never worked on the same job, but I knew his 

reputation and in summertime they were pouring his mold, and it was not 
coming out, because he was on vacation. So that's how I know about that. 

But I worked in the foundry during my vacations, and then when I graduated 
he told me, "I can get you a good job in the foundry, or you can live here 

and go to school, and you'll get your room and board and basic clothes, but 
you'll have to take care of the rest, because we just don't have the money." 

But East Los Angeles College, Junior College, it was six dollars a semester. I 

never paid over twenty dollars for books. And Cal State L.A. was twenty-nine 

dollars a semester, and again, thirty, maybe forty dollars for books. It was 

cheap. 
Duran 

I recognize just how lucky I was. I was over at the Claremont Colleges 

during one of their demonstrations, and listening to all these, quote, "self-
made" people, their parents were self-made men. Good lord, man. You're 

standing on the shoulders of giants, and you holler, "Look at me, look at me. 

I did it all by myself." You're crazy. Yes, the war had just ended not too long 

before. The country was in good--people were making good money. 
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Education was getting funded. California had a fine educational system, a 

fine hospital system. You could get medical care. A working family could 

take sick people to the doctor. You didn't have to mortgage your house in 
order to get a doctor's visit. Life was good and we benefited a lot from it. 

And unions did it. There's almost a one-on-one correlation between union 
density and prosperous middle class and working class. As soon as they 

managed to hobble the unions, the middle class started shrinking until we've 

got what we've got now, which is the middle class maintains itself by being 

in debt. 
Espino 

That's me. [laughs] Well, that's interesting, because you said your father 

wasn't an advocate of the unions. 
Duran 

He was not an advocate of unions, no. He figured that most of the people 

who were advocating for unions were lazy people who didn't want to work 
and didn't want to be bothered by their boss telling them to work. 

Espino 
So he saw it as a protection against a strong work ethic. Rather than have a 

strong work ethic and be responsible, people were using the unions as a way 
to-- 
Duran 

Yes, yes, yes. 
Espino 

--to be lazy or not, not to work as hard. 

Duran 
Yes. 
Espino 

So how did you develop your ideas then? 
Duran 

Well, he had a deep respect and a deep love for [Franklin Delano] Roosevelt, 
for FDR, and I started reading about what FDR had done and what the 

society was like, and the more I learned about the society, the more I saw 
where the society's good did come from, so with me it was a matter of 

justice. I couldn't see how all workers could do what my father had done 

about protecting their job, and I also saw that he was not treated as well as 

he could have been if there was a fair system in place. But I also saw other 

people who did not have the same life experience, I guess it was, who 
through no fault of their own were victimized by the society, by the 

Establishment, by the economic system. 

Duran 
And then civil rights was beginning to be in the air. Ed [Edward] Roybal had 

already formed the Community Service Organization, CSO. He had already 

formed that, and I'd read something about that. I was in college and had the 
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benefit of a lot of excellent teachers, so that it started out as an intellectual 

thing. 

Espino 
So do you think your father noticed something about your ability to 

understand the educational system, or to do well in that environment, and 
that's why he proposed that to you? Or did he value education? 

Duran 

He didn't so much value education as a value, as a concept. He knew 

education was good, but I don't know how much value--he hadn't had to 
have an education. On the other hand, when I started coming home from 

work n a suit, I heard my mother say to him, "Que no te da orgullo ver a tu 

hijo llegar del trabajo en un traje de lujo?" Now, he would never admit to 
that, but there was pride there, and also, by the time I was in high school he 

was coming to me and asking me to help him understand the income-tax 

forms, to help him understand the insurance forms. He'd ask me to do his 
ballot for him when he was going to vote, so he was recognizing that there 

was something that I was getting that he hadn't had a chance to get, and 
since I'd already seen what it was like in the foundry [laughs], I knew that I 

was not going to be able to work in the foundry all my life. I was willing to 
work there as long as I was in school. 
Duran 

But even there, my last year in college I was trying to get enough money 
from my foundry work to last me for the semester, which was real hard to 

do, and the strike came, because they did go on strike at his plant, and they 

told me that they could keep me on. They said, "We'll get you past the 
picket line," because my father was going in. 
Espino 

As a scab? 
Duran 

Yes. "You can ride in with Pete." And I said, "Well, I don't think I'm going to 
do that. I can't afford to get on the picket line, but I think I'm going to go 

find a job somewhere else." So I went elsewhere and went to work, and he 
knew why. He knew that it wasn't because I was afraid to cross the picket 

line, I just didn't want to cross a picket line. 

Espino 

But it seems like at that time an unusual proposition to offer your son 

education or a great job. 
Duran 

Yes. 

Espino 
You have to have some sense of--maybe he noticed something about you, 

just that he even came to you for certain things, for certain advice. 

Duran 
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Oh, yes. Yes, I'm sure he understood the difference between an educated 

job and a pico y pala. No matter how good he was, he was still shoveling 

sand. 
Espino 

So I guess we'll probably stop here, but next time we could talk about 
maybe some important teachers in high school that had an impact on you, 

and later on in junior college, and then when you went on to--. 

Duran 

Yes. Well, I had a lot of teachers that I had a lot of respect for, and we can 
talk some about that. 

Espino 

Yes, because that probably also influenced you as well, having a positive 
experience, and not like, for example, my mom. They separated the class 

between the white kids and the Mexican kids, and they put all the white kids 

on the college track, and they put all the Mexican kids, like you were 
describing. But that was really a hindrance for her, to kind of overcome the 

home-economics thing. She later on would go to business school, but she 
didn't really have that kind of--I think maybe she didn't have that kind of 

encouragement from home. 
Duran 
Yes. Well, that makes a difference, too. I couldn't put a finger on it. I know 

that there was that attitude about manual arts and preparing for a job, 
because college was not something that you were really going to be able to 

experience. But then the teachers that were teaching us were people who 

had come up when there weren't those kinds of educational opportunities for 
anybody hardly. There were no junior colleges. There were no state-
supported schools except normal schools, and those weren't really that well 

supported by the states, so going to UCLA did not look like it was going to 
happen, and [U]SC, Occidental, forget it. But when East Los Angeles College 

came, the difference in the percentage of graduates from Garfield High 
School pre-East L.A. College and post-East L.A. College is phenomenal. You 

look back at just the raw numbers, the number of people who graduated 
from Garfield High School before the college opened and after the college 

opened, a fantastic difference. So, yes. 

Espino 

Okay, well, we'll stop here. Thank you so much. 

Duran 
Okay. [End of interview] 

1.2. Session 2 (January 26, 2009)  

Espino 

This is Virginia Espino and today is January 26, 2009. I'm interviewing Luis 

Duran at his home in Claremont, California. Okay, Mr. Duran. Last time we 
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talked about your early childhood, your upbringing, your family life, but I 

want to just ask you a little bit about what role religion played in your life if 

any. A lot of people that I've been interviewing have mentioned Catholicism, 
and I was wondering if that was a part of your upbringing. 

Duran 
I was raised Catholic, but it was one of those families where your parents 

sent you to church. They didn't go themselves. But religion--I had to go to 

church every Sunday, and I had to go to catechism once a week, and I was 

a model catechism student. I did well. My memory has always been really 
good until recently, so I knew the answers to the questions, and I could say 

all the prayers, and the nuns loved me because I didn't cause trouble in 

class. I was a good little boy. I don't recall any real religious experience 
though. It was the old Catholic church, and social justice was not really part 

of the teaching, particularly not at that level. I was confirmed as an infant, 

infant confirmation. They did that a lot in Mexican communities, because in 
Mexico there was a church, the repression of the church, so the priests 

weren't always available, and bishop definitely wasn't often available, so 
they confirmed babies. 

Duran 
So after I made my First Communion I kept going to church, but there was 
no focus for it. I wasn't going to be confirmed, and by the time I turned 

fourteen or fifteen I just kind of stopped going, and actually by the time I 
got to junior college I was an anti-cleric. I didn't profess any other religion. 

For a brief period of time I joined a Methodist church, because they were 

doing some real good work in East Los Angeles, but I was not in favor of 
organized religion. I never got to the point where I proclaimed a disbelief in 
God, but I kind of had a jaundiced view of God. I didn't particularly care for 

the way he ran things, if he was running things. And if he wasn't running 
things, then why did he get it started in the first place? 

Espino 
Can you tell me a little bit about the Methodist church that you were 

involved in? 
Duran 

There was a little church on Herbert near Whittier. It was called the Little 

Church on the East Side. It was a Methodist missionary church. It was run 

by a minister [Andy Griffin], who claimed to have a delinquent background. 

Now, I don't know how true that was, because later on I talked to somebody 
else when I was trying to work out a gang project, gang-intervention 

project, and I mentioned his name, and whoever it was that I was talking to 

said something about he'd had the guy checked out by LAPD, and most of 
the stories the guy told about his past were not true. He was actually not the 

thug he claimed to be. But anyway, he had a real good little program there. 

He had a little playground that we kept open after school so that the kids 

who didn't have parents at home after school could come there and play in 
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kind of a safe place. And in the evening we had a pool table and a ping-pong 

table in a little kitchen, so then we could--this is how socially advanced we 

were--the girls could bake cookies and stuff in the kitchen, and the boys 
could play pool. [laughter] 

Duran 
But any rate, it was someplace for them to go and be safe and pretty much 

off the street, so I was real pleased with what he was doing. At that time I 

came in contact with Group Guidance [Project], which was a Probation 

Department program for gang intervention, and they did a pretty good job. 
They had what they called themselves sublimating juvenile antisocial 

behavior, turning it into things that were a little more socially acceptable, 

and they did a pretty good job. 
Espino 

This was when you were in-- 

Duran 
I was in junior college. 

Espino 
--junior college. So this would be the fifties? 

Duran 
Yes. So I joined that church because they didn't have a congregation, and 
the Methodist organization, whoever it was that was in charge, that was 

putting the money into the little church said, "Well, you're not making any 
converts out there. There's not really much point in us keeping you open," 

so a whole bunch of us who were involved in working in the little projects 

that we had going out of there, all joined the church for I guess a couple of 
years that we were members of the church. 
Espino 

And these were primarily people who were of other religious-- 
Duran 

They were either of other religions or no religion at all, but they were just 
interested in social work, and they came and they did the work there, did 

the group work and the intervention work, and then in order to keep it open 
they agreed to join the church. 

Espino 

To build the membership. 

Duran 

Yes. 
Espino 

Do you remember the name of the-- [Interruption] 

Espino 
Okay, we're back. Do you remember his name? 

Duran 

I don't remember his name. Andy Griffin. 

Espino 
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Like the actor? 

Duran 

Yes, like the actor, except he didn't look anything like the actor. Andy 
Griffin, the Little Church on the East Side. 

Espino 
Well, that's interesting, because I'm learning a little bit more about the 

Methodist influence for Mexicans in Los Angeles. It seemed to have been 

huge. There was a missionary boarding school for Mexican girls that opened 

in the early 1900s. 
Duran 

Yes, well, this church did not succeed. It finally was closed. 

Espino 
Was it successful, though, in the community, in helping kids? 

Duran 

We had a lot of kids coming by, and while they were with us they weren't 
getting in trouble. I did, however, talk to a probation officer later on after I 

joined the Probation Department, Nino Castaneda, who was a gang worker 
in the Group Guidance Program, and he told me that we weren't really doing 

much good there. Those kids stayed in trouble; just while they were with us 
they weren't. 
Espino 

So then is that how you decided to get involved in working as a probation 
officer, or did that come while you were in college? 

Duran 

This all happened while I was at East Los Angeles [College]. I went to East 
Los Angeles with the intention of becoming a teacher. I took an education 
class and I said, "I ain't going for this." At the same time I had friends who 

were in teaching, and they were talking about how unruly classrooms were 
becoming. I think the incident that kind of solidified my thinking against 

going into education--this guy was talking about how he was teaching high 
school and this girl was causing a lot of trouble, and so he couldn't get her to 

stop. So he said, "You wait for me after class." And she said, "Are you 
propositioning me?" At which point he said, "You go to the principal's office 

right now," and actually that decided him to quit. He quit teaching after that. 

Duran 

But I didn't think that I wanted to do that. But I had some experience 

working with--not immediately working with, but I'd grown up in the 
neighborhoods, and I had a probation officer [last name, Rodriques] when I 

was a kid. Then I did start working--there was a boys' camp over where Rio 

Hondo Golf Course is now in Pico Rivera, and I went there for my journalism 
class. I went there to teach journalism to the kids, and I enjoyed it. I had a 

lot of fun there. So when it came time to start choosing a direction, when I 

got engaged and I needed to have a plan, I changed my major from general 
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education to sociology and then went straight to social work and probation 

as a goal. 

Espino 
So when you decided that you wanted to go to college, East L.A. College, 

your initial goal was to become a teacher? 
Duran 

Yes. 

Espino 

Did you have a specific subject area? 
Duran 

Yes. I've always been interested in history, and I was going to teach history. 

Espino 
But then you decided that--you had the change of heart. But you still wanted 

to work with kids? 

Duran 
I wanted to work with kids, but I did not want to be in a position--what I 

was really thinking was, if I'm going to have to work with thugs, I might as 
well work with them in the setting that's designed for thugs. [laughter] I 

don't want to do it in an educational setting, where the expectation is that I 
teach people rather than just control them. I'd rather be where all I have to 
do is control them. 

Espino 
So this was in the fifties, and the perception of the student population in 

East Los Angeles where you had intended to teach was that the kids were--I 

mean, could you give me some examples of-- 
Duran 
Very often out of control, very often out of control. And I knew what they 

were capable of; I grew up with them. So I did not like the idea of being in 
that kind of a setting where it was expected that I teach, but all I was going 

to be able to do was just hold onto them, control them. 
Espino 

I see. You also mentioned that you had a probation officer yourself. Do you 
remember him leaving some sort of impression on you? 

Duran 

The impression was that if you step out of line again, you're gone. He 

worked in the Probation Department for many years, and after I became a 

probation officer I called him up and told him that, "I just went to work as a 
probation officer. I thought you'd want to know." Then later on I went to his 

retirement, and I think by that time I may have already been a supervisor, 

maybe not, but he introduced me. He says, "This is the guy that always 
introduces me as his probation officer." 

Espino 

How long was he your probation officer? 

Duran 
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A year. I was on probation for a year. 

Espino 

And you met with him how often? 
Duran 

Almost never. I just knew he was there. 
Espino 

So he didn't really--you didn't have a relationship with him, then? 

Duran 

No, I did not have a relationship with him until afterwards. 
Espino 

But he didn't leave any sort of impact on your-- 

Duran 
Yes, he did. Like I said, I knew he was there, and I knew that he was going 

to send me away. He had a reputation for being a real hard nose in the 

neighborhood. 
Espino 

Oh, I see. Okay. 
Duran 

So I knew he was going to send me away if I stepped out of line, and so he-
-many years later I was a supervisor and I was testifying at an Assembly 
hearing on probation. They were looking at cutting probation funding, and 

there was this Right-wing woman on the panel of the Assembly people from 
the Valley. I don't remember her name anymore, but I had been testifying. 

They'd been asking me questions, and I was the president of the supervising 

deputies, so they were asking me about my work and did I think I was doing 
any good, etc. And finally she says, right near the end of the hearing she 
says, "Well, Mr. Duran, just be honest, Mr. Duran. Do you really believe 

probation does any good?" I said, "It's not a matter of belief. I know it does, 
because when I was fourteen years old I was arrested for stealing some 

twenty-six cars, joy riding, and now I'm a supervising deputy probation 
officer. I know it works." Gotcha! 

Duran 
So, yes, it was a positive experience in that I did not pursue a life of crime, 

and having a probation officer had something to do with that. It felt like 

somebody was looking over my shoulder. And later on when I was actually 

involved in the work, it meant something to me, and also it came in very 

handy when people would say that my chosen profession was a waste of 
time. 

Espino 

Exactly. So then did you just jump into the workforce after two years--was it 
two years that you were at East L.A. College? 

Duran 

I was at East L.A. College two years. Then I went to Cal State L.A. for two 

years and graduated with a bachelor's in sociology, and then tried to go to 
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work in the Probation Department, but there were two entry points for 

hiring. One was to go into Group Guidance, and one was to go into Juvenile 

Halls. I tried to get into Group Guidance and they did not hire me, so I went 
to work for the Social Service, working with old-age security, old-age 

pensioners. I worked there for a year and then went into the Probation 
Department and was there ever since--in 1959. In August of 1959, I believe, 

I went to work for probation, and I stayed there till I was forced out on 

medical retirement in 1990. 

Espino 
Wow. Okay, I'm going to pause it for a second. 

Espino 

Okay. You were telling me a little bit about your first job, and I guess maybe 
we can back up a little bit and talk a little bit about Cal State Los Angeles 

and what it was like going there, and if there were any teachers that were 

influential to you. 
Duran 

In my general college experience there were several teachers that really 
made an impression. Actually, in high school my history instructor and my 

physiology instructor and my coaches were all very influential, that decided 
me on wanting a career in education. In junior college there was a 
philosophy professor, Dr. Miress, a Frenchman who really, really honed my 

desire to learn for real, not just rote, to think. There was a sociology 
instructor [Beatrice Griffith], I can't remember her name now, but she was a 

very influential person in the East L.A. community. She wrote a book 

"American Me," about--it was maybe even a condescending view of the 
Latino community, but it was very complimentary, and she did a lot of really 
good work in the community, bringing kids along, bringing students. There 

was a scholarship fund that she founded at East Los Angeles, the Armando 
Castro Scholarship Fund, named after one of her students who was shot in 

the community, killed in the community in gang crossfire. He wasn't himself, 
I don't think, a gang member. He had a promising future ahead of him, so 

she founded a scholarship in his honor, big fundraisers, and she was very 
influential. 

Duran 

I had a psychology professor, again I can't remember her name right now, 

but if I tried real hard I probably could, who helped pique my interest in 

academics and in scholarship. I never was much of a scholar in college. I 
was playing too much, but I was learning a lot. At Cal State L.A. a couple of 

my sociology professors were pretty good, not outstanding, but I had a 

history professor who was fabulous, Dr. Bonar, and I still remember him 
well. He was a terrific instructor. He'd pose questions like on finals, "In the 

student union, you are asked, 'I say, Mr. Duran, just what did happen in 

European agriculture in the last 200 years?' You, of course, having had this 

course, answer intelligently, exhaustively and at great length." Or, "Defend 
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the Tawny thesis of economics." No, "What was the Tawny thesis of 

economics? And defend it against the criticisms he makes in his 

introduction." [laughs] 
Espino 

So you had to be prepared when you came into class. 
Duran 

Yes, yes. And you had to give him an answer that was right on, so it was a 

fun experience. I learned a lot. Like I said, I was not a scholar. I did not get 

the grades, but it was a good education. I'm amazed. I debate with and 
cross swords with people who really did fantastically well in school, and they 

don't have the breadth of knowledge or the ability to use it that I have, or 

have had. I don't do as well as I used to. 
Espino 

So it seems like the emphasis was on critical thinking for you, in your 

experience. 
Duran 

I think so. 
Espino 

And it also seems like--and this is pre-Chicano Movement. We're talking 
about before the Chicano Movement of the late sixties or mid-sixties, and it 
seems like there was an emphasis on social responsibility. 

Duran 
Yes, yes. 

Espino 

Can you talk a little bit about that, how that was maybe different from what 
happened later on? 
Duran 

One, I had teachers who cared. Anybody who taught at East Los Angeles 
College in those days--I think the college was brand new--nobody really 

expected the Latino community to do anything, and so people who were 
teaching there were mostly people who were really dedicated to teaching 

and dedicated to social movements. I had read and understood the founding 
documents. You read the Declaration of Independence, and that's 

heavyweight stuff. You look at the Constitution of the United States and 

there's a lot of really good social thinking there. The social contract, Locke, 

and the writings of Thomas Jefferson are fantastic. Abraham Lincoln's 

Gettysburg Address, for instance, or better than that the Second Inaugural 
Address, one of the greatest speeches ever written. I read those and I 

understood them, and it bothered me that things weren't the way that they 

had been planned to be, that the country was not living up to the social 
contract. 

Duran 

Franklin Delano Roosevelt--my father was a Franklin Delano Roosevelt 

Democrat. He was terrified of the possibility that a Republican could be 
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elected in this country. He had been really deeply affected by the fact that 

he couldn't get work, he couldn't support his family in New Mexico, and he 

had to come out here, and when he got here there was still not a whole 
bunch of work to be had, and that had affected him very, very deeply. 

Roosevelt's efforts to correct that had made a big impression on him, and he 
talked about that a lot. 

Duran 

And my mother--I remember one time we were in Lincoln Park, because we 

lived right across the street, and there was this big statue. It's a replica of 
the statue that's in the Lincoln Memorial in Washington. It's a big statue of 

Lincoln sitting in a chair like this and looking out. I asked who that was, and 

she told me about Abraham Lincoln, and I said, "Well, why do we have this 
statue? I mean, so he freed the niggers. Who cares?" She said, "No, no, no, 

mi hijo." She said, "He freed the slaves, and if he hadn't freed the slaves 

maybe we'd be slaves today." So those kinds of things were formative. But I 
did understand what the country was supposed to be. When I say the Pledge 

of Allegiance, I really mean it. "To the republic for which it stands," not the 
republic that is, but the one for which the founding father's meant it to be, 

or at least what they said they meant it to be. I believed all that. 
Duran 
Well, there was also, I think there's maybe a psychological hangup in that 

abuse of authority infuriates me. So I'd see people being pushed around, I 
saw my mother struggling the way she had to struggle, and it angered me, 

and it made me want to do something. I believe there was a certain amount 

of arrogance or maybe narcissism in the thought that maybe I could do 
something, so that was formative. 
Espino 

So when you went into probation, did you have any ideals about what kind 
of impact you would have? 

Duran 
When I first went into probation, again, a little bit of critical thinking, I knew 

I wasn't going to have a huge impact. But something that somebody had 
told me when I was in junior college still said, "If, as a probation officer, if 

you turn around one life, just one life, you will have earned your salary for 

the entire working career, in prison time, enforcement time." He says, "And 

that doesn't count the human suffering that's involved. Just financially, if 

you turn around one person, you will have earned your keep. You will have 
earned your salary for your entire working career as a probation officer." So 

when I found out that I was not going to change the world, and I wasn't 

going to be able to eliminate crime, I developed an ability to enjoy the 
process, to enjoy the work and to reach for what little good I could do in the 

spot I was in, and I hope I did some of that. 

Espino 
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Are there any kids that you remember, that you recall that stand out for 

you, that may have either gone not changed, or did change? 

Duran 
Well, I knew several who did not change, guys who died on death row or 

that kind of stuff. I don't remember their names anymore, but I knew them. 
But I had one notable success, and that was a kid that came to us as an 

armed robber when I was up at Camp Afferbaugh. He was with us for six or 

seven months. When he left, when he graduated from the camp he says, 

"You know, one of the first things I'm going to do is my girlfriend and I are 
going to take a camping trip." I had mentioned that I did a lot of camping 

with my family, and he said, "We're going to take a camping trip. Where do 

you expect you're going to be?" And it just happened that I knew that we're 
going to be in Donner Pass, at the campground up in Donner Pass. He said, 

"Well, I'll probably be coming down from the Trinity Alps, so I tell you what, 

I'll try to look you up." "Great." So he did. And it was funny. We were sitting 
around the campfire. We invited him and his girlfriend to dinner, and we're 

sitting around the campfire talking, and my wife asked him, "Well, are you 
working?" He says, "Oh, heavens no. I haven't even bought a gun yet." 

Duran 
But this kid--later on I went to Pomona as a probation officer, as a 
supervisor there in the Pomona area office, and he used to come in every 

summer right after school let out. He was going to UCLA Law School, and 
he'd come. For three or four years he'd show up. I'd walk in the office and 

he'd be laying on a bench out there in the waiting room. He'd come in and 

tell me how things were going, and then later on when he passed the bar he 
called me, and I had him come up to camp to speak a couple of times as one 
of our products. It was him. There was another kid who was in for fraud. He 

defrauded the telephone company out of thousands of dollars, and he used 
to fly around the country defrauding airlines. And he was not built for camp. 

He did not belong in camp. He was a little effeminate, he was afraid, he 
didn't like all those rough kids around him. He was a thinker, he wasn't an 

action kind of guy. So he ran away once, and he used to call me and he'd 
say, "Don't hang up, Mr. Duran. I paid for this call." [laughs] The telephone 

company used to write to him demanding that he paid them for all the fraud, 

and he'd write them back letters saying, "I really should be suing you for 

allowing me to get away with all of that. What kind of an operation are you 

running that a sixteen-year-old kid could take you for thousands of dollars?" 
Duran 

Anyway, I finally told him, "Look. Don't call me unless you're going to call 

me and tell me where to come and pick you up." So one day he called and 
says, "I'm ready to come back, Mr. Duran." I said, "You're ready to come 

back?" He said, "Yeah." I said, "Where are you going to be?" He said, "If 

you'll buy me a bowl of matzo ball soup at Canter's [Restaurant], I'll meet 

you there." So I drove out to Canter's and I met him there and bought him a 



45 
 

bowl of matzo ball soup and took him to Juvenile Hall. He finally did 

graduate, and the next time I heard of him he was on Melrose Boulevard at 

one of those sound studios, professionally mixing movie soundtracks. I lost 
track of him after that, but those were two that looked pretty good. I don't 

know. I've run into kids who I had on probation, and sometimes I'll 
remember them, sometimes I won't, and they'll introduce themselves to me, 

their wives, their little kid in the stroller. "I'm straight, Mr. Duran. I'm clean. 

I've been doing good." 

Espino 
What was it like working for the Probation Department? I mean, what was 

that experience like in the beginning? Was it diverse ethnically? 

Duran 
Oh, yes. For one thing, it was a mandate that we keep the population 

balanced ethnically if at all possible. You had to have Latinos, blacks, and 

Anglos in your unit. I started work at Los Padrinos Juvenile Hall, which was a 
tough place to work. I worked there for about a year and a half or two. Then 

I went out to Long Beach as a field officer, and that didn't take. A 
combination of things. One is that I really didn't take to fieldwork much. I 

really liked to work inside. The other thing is that the Long Beach area office 
was ethnically very white. Seven of us had gone up there, six blacks and 
myself. Out of the seven, one made it at this particular period of time, and 

that was a black woman, young, pretty, and non-threatening. The five black 
men were all booted out, and later a couple of them became supervisors. I 

became a supervisor, another one became a supervisor, but we'd all been 

told we really didn't belong in probation by the administration there. 
Duran 
So I don't know, maybe I really wasn't cut out to be a field officer. I thought 

I was doing a great job, but my supervisor was unhappy. He criticized my 
English, for instance. I said, "Really? Can you show me something--?" 

because I was pretty proud of my ability to write. And he said, "Well, I don't 
have anything right now, but I'll get back to you." I'm sitting at my desk and 

I get a call. He says, "Mr. Duran, you wanted me to show you an example of 
bad grammar?" I said, "Yeah." He said, "Well, come up to my office." I hung 

up and went up to his office, and he showed me this petition I'd written with 

a split infinitive in it. He said, "Do you know what a split infinitive is?" I said, 

"Yeah." He said, "Read that." I read it and I said, "Yeah?" He said, "Well, 

there's a split infinitive there." I said, "Do you have a petition manual behind 
you?" He said, "Yeah." "Would you please get it out?" So he got it out and I 

said, "Open it up to that particular--," because we had a petition manual that 

said, "This is the way you word it so it's legal." And he went, "Oh. Well, 
there are others." 

Espino 

So did you feel like there was harassment? 

Duran 
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Not harassment, but just a bias, and I can't tell whether the bias was racial 

or institutional, because I came from Juvenile Hall, and at that time people 

who worked in the field looked down on Juvenile Hall staff as goons. All we 
were were guards, prison guards. They didn't know what kind of work we 

were really doing. For instance, you cannot control a group of thirty hostile, 
nasty kids, and you don't have a gun or a stick or anything else, all you have 

is just you. But at any rate, they did not understand that, so there was that, 

and then there was the fact that we were all ethnic minorities, so that might 

have played a part in it, or maybe it was a combination. But I know that I 
was working San Pedro and Wilmington, and they pulled me out of there 

because they thought I was over-identifying with the clients, and put me 

with all the cuckoos over in West Long Beach where all the psych cases 
were. 

Duran 

Anyway, he wanted to know why I didn't put in there a motivation for this 
kid stealing cars. I said, "The motivation's right there. He wanted to go for a 

ride. There's no deep psychological significance to his stealing the car. The 
car was available and he wanted to go for a ride." So I was put down as 

having no insight into the dynamics of delinquent behavior, and then my 
language skills were criticized. I didn't have enough sense at the time to 
fight it, and even if I had had the sense, that was prior to any kind of worker 

protection. The Civil Service Code was pretty good about protecting workers, 
but it would not handle cases of people on probation. If you could not pass 

your probation, you were beyond the pale. So I did not fight it, and I didn't 

really care for the work that much anyway. I went back to Juvenile Hall 
happy. I liked working at Juvenile Hall. 
Espino 

Was that supposed to be like a promotion, working out in the field? 
Duran 

Yes, it was a promotion, yes. I went back to Juvenile Hall, and I went back 
to Juvenile Hall for maybe four or five months when another exam came up, 

and this time the openings were in Juvenile Hall. They were going to 
promote people right in the hall to probation officer positions. So I took the 

exam again and got promoted to deputy and spent ten years in the halls and 

then went to camp. By the time I got back to the field again, the department 

had changed and I had changed, and although I didn't like the work as much 

and at the first opportunity went back to camp, nonetheless I was not under 
constant fire, the possibility that I was going to get fired. 

Espino 

And this was before you were involved in the union? 
Duran 

Yes. 

Espino 

Was it unionized at that time? 
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Duran 

Not at the time. I was at Juvenile Hall when the union came in, and I joined 

the union, but the people who had organized that union were a little bit--I 
can't really find the word for it. They considered themselves more 

professional than worker protectors. They were more interested in attacking 
the administration for its tactics than they were in protecting the workers. At 

one point, they thought they had a case against something that they claimed 

I had done, and so they went to the boss and screamed and hollered, and 

the boss called me on the carpet and gave me a hard time over it, even 
though I had not really violated any rules. They claimed that I was being 

brutal, no, I was using excessive force on the kids. Hell, I weighed, what, 

140, 150 pounds. I was five-feet-seven or eight inches tall, and I was 
working with boys who were bigger than me. I used to sometimes stand on 

a chair so I could look over the front rank of kids. I had never--my whole 

instinct was towards doing what I could to make it a little easier on these 
kids. So they had me pissed off. 

Espino 
The union people? 

Duran 
Yes. But I joined the union because I believed in unions, and even though 
these guys were not my ideal of labor organizers, the union was the 

important thing, so I joined the union when the union won the right to 
represent probation officers, county employees, actually. 

Espino 

And that was at that time? 
Duran 
Late sixties, middle sixties. 

Espino 
But what was the number, the SEIU [Service Employees International 

Union]?  
Duran 

Oh, 685. It wasn't SEIU. It was AFCSME [American Federation of County, 
State and Municipal Employees, 685], and I still carry an AFCSME card. But 

when I was promoted to supervisor, the supervisors had not gone with 

AFCSME. They went with L.A. County Employees Association [SEIU, 660], 

because they were too professional. And then the employees association 

found that they'd better find themselves a union, because they couldn't 
handle what was coming down out of the Hall of Administration, so they 

joined SEIU. L.A. County Employees Association joined SEIU, affiliated with 

SEIU and became 660. 
Duran 

Now, I did not like 660 at the time. They were too professional. They were 

too administration-oriented. They were a company union for the most part. 

But they were the big one, and they represented my bargaining unit at that 
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point, so I joined them, too. But I kept my membership in AFSCME, and I 

went to AFCSME meetings more than to the others, because I couldn't stand 

what was happening at the other ones. I was a very strong critic of Local 
660, and a buddy of mine who was just a little crazy, he [Melvin Trickey] 

became president of the supervising deputies, which is a little unit, 300 
people out of 23[000], 24,000. And he said that I should be on the 

negotiating team, and I told him that he was insane, that they would never 

approve me. I said, "You'll never get me on that team." "Oh, yeah, yeah." 

He said, "Don't worry about it. I'll get you on if you'll just agree to serve." 
So I said, "Well, okay." 

Duran 

So I went on the negotiating team, and we had a strike issue that year. We 
were going to go on strike if they did not give us contract language that 

included job security. No layoffs in our unit during the life of the contract. 

We negotiated everything except that language, and we were right there 
under the gun. "Settle. It's time. We've got to get this contract settled." And 

the management rep came in with new language on our security clause, and 
our representative said, "That's good language." I said, "No. Hey, I know 

English. Maybe I don't talk good, but I write and read good." And I said, 
"That's not what it says." He says, "No. It means the same thing, though." I 
said, "No, how can it? The words are totally different." And the guy said, 

"Look. I can get this past the board of supervisors. I can't get your language 
past the CAO's Office [Chief Administrative Officer], they just would not 

approve that. But if you take this language, you'll have the job security you 

want." And the union rep was sitting there and said, "Yeah, that's right." And 
all the rest of the team were saying, "Well, yeah, yeah, it sounds okay, it 
sounds okay." 

Duran 
We settled that contract and a couple of months later they issued a layoff 

list, and then my people were saying, "They can't do that. We've got 
language." And I had to say, "No, I'm sorry. I was there and I can tell you, 

we don't have language. What we signed is not what we wanted," and I was 
there, so I have to take responsibility for being part of that, because I 

acquiesced to it. 

Espino 

Do you have a specific--the language that was-- 

Duran 
The language we said was that essentially there will be no layoffs during the 

life of the contract, and the language they said was, "If we decide to lay 

people off in your unit, we have to talk to you about it." Meet and consult. 
They didn't even say meet and confer. It was meet and consult. So I told 

them, "No, you don't. But I'll tell you what. Elect me president and this won't 

happen to you again. It will not happen to you again." So they did, they 

elected me president, and then while I was president of that little unit, I was 
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only president for two years. But then I found that in order to really have an 

effect, because this guy who had sold us out was in charge of all of the 

negotiators for 660, so in order to have any impact I was going to have to 
do something, I was going to have to have something more than my 300 

members. 
Duran 

So I ran for the board of directors of SEIU, and I was elected. And after 

being there about six years or so, I decided that I should run for president, 

and I ran for president and was elected, and I was president for five years. 
Then I started getting a little sick already, and I was tired, and I did not 

believe a dynasty should be formed. I thought somebody else should come 

and lead and become the president, so I stepped down and somebody else 
was elected, and shortly thereafter the union went into receivership and had 

a big shakeup, totally changed the way they did business and much for the 

better. It was a very good thing that happened then. 
Espino 

Is this the [John] Sweeney period that you're talking about? 
Duran 

Yes. 
Espino 
The change to CTU [change to win]? 

Duran 
No, it was long before change to CTU, long, long. This was in the nineties, 

very early nineties, '91 or '92. [Interruption] 

Espino 
Okay, you were going to tell me about the shakeup. 
Duran 

Well, I was going to tell you that I really became a labor leader by default. I 
was not going to be involved unless it was going to be doing some good, and 

the leadership I saw around me was not doing the good that I thought 
needed to be done. And I had allies who supported my point of view, so we 

went for it and for a period of time I was the president, and my buddy 
Charlie [Hamson], who was also another probation supervisor, was the head 

of the bargaining policy committee, the two most powerful positions in the 

union, and we built a union. We changed it from association to a union. 

Espino 

And this was beginning not with AFCSME, this was beginning-- 
Duran 

No, the eighties. 

Espino 
--once you joined 660. 

Duran 

Yes. 

Espino 



50 
 

So how long were you in 660 before you decided to run for some of the 

leadership positions? 

Duran 
I joined in '70, and I ran for president in '82 or '83, '84; '84, I guess, or '85. 

But I was on the board of directors already. I ran for the Board of Directors 
in 1980. It was ten years in the union, taking potshots at them, sniping, 

complaining about them all the time, and then somebody told me, "Okay, 

you complain all the time. Do something." So I ran for office and I was 

elected and kept on getting elected. 
Espino 

And you said that you moved it from an association? Can you explain? 

Duran 
Yes. When I first got on the board of directors, there were so many 

managers on that board of directors that we were having a discussion one 

time about whether we should endorse the rent-control initiative in Santa 
Monica, and this is an actual direct quote. "Well, we can't go around 

endorsing rent-control initiatives, because a lot of our members are 
landlords, and they wouldn't like that." "Where have you been? Fifteen 

thousand of your 23,000 members are clerks. They're not landlords." But 
that was the mentality. 
Espino 

You're saying that the leadership was-- 
Duran 

They were management-oriented. Those who weren't managers had 

aspirations to become such, because we also represented some fairly high-
level people, supervising nurses and court employees, people with some 
pretty high-powered jobs, small units, but that's where the verbal, 

aggressive, and people with time worked, so they could run for office, and 
their bosses would appreciate the fact that they were now on the union's 

negotiating, or they were now on the union's leadership, and so they'd get 
slack from their jobs to participate in the union, because it was the L.A. 

County Employees Association. 
Espino 

So how do you see that as different from some of the other locals? I mean, 

is that like a unique problem within 660, because they represent this diverse 

group of professionals and clerks? 

Duran 
It wasn't the diversity. It was the fact that 660, well, SEIU, and still does 

this, it still does this, grows a lot by accruing employee associations, groups 

that did not join a union, they formed an association to negotiate with 
management and then found that the mentality of an association doesn't 

quite get you what you need, so they affiliate with a union, and usually SEIU 

is right there, because that's what they do a lot of. So they've accrued a lot 

of employee associations, and those need to be turned from association to 
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union. It doesn't happen overnight, and it didn't happen in L.A. overnight. It 

was quite a while before we finally started getting to the point where we 

were really thinking like union people, thinking like labor people. 
Duran 

There's always been the idea that you have to protect the workers against 
management messing with you, unfair terminations and all that kind of stuff, 

but concepts like seniority and wage disputes and the nuts and bolts of what 

labor unions do, aggressively pushing the envelope, broadening the level of 

rights and protections, that's not something associations do very well. So at 
600 it took a long time to make a union out of it. One of the first things that 

I did when I became president of the SDPOs [Deputy Probation Officer], the 

small unit, was to put union in place of association in our contracts. The first 
contract we negotiated, we said, "Okay, now, it says association here. We 

want the word union there." And we had to first sell our own members, 

because they were all supervisors and they wanted to be managers, and we 
said, "No, you're a union. We're a union. We're going to be a union. We're 

not going to be--association is fine for when you want to have tea parties, 
but we're at war with these guys, and we're a union." So we took the word 

association, if we didn't take it out entirely, we put it slash/union. We 
wanted to make sure everybody understood that we were a union, 
particularly management. They were accustomed to dealing with people who 

would say yes, and they found themselves facing a couple of guys who just 
weren't having any of it. 

Espino 

And that would be yourself? 
Duran 
Myself and Charlie, Charlie Hamson. 

Espino 
What were some of the big struggles that you were facing, that you said you 

were at war with? 
Duran 

Job security was one, strict adherence to seniority, the practice of hiring 
temporary employees and keeping them on the job forever, in violation of 

county charter as a matter of fact, because once somebody's been on a job 

for ninety days, you're supposed to make him permanent or let him go. 

Money was never a real problem, because we had a "me, too" contract with 

AFCSME, and they were pretty good at negotiating money, so we just said, 
"Okay. We'll take what they get plus 11 percent." [laughs] We had a clause 

in the contract which said that the county would maintain an 11 percent 

differential between our pay and the pay for the base unit, AFCSME. So we 
could fight the ideological fights, and we could leave the money fight to 

them, which was kind of chicken, but it worked, it worked real well, and 

whenever we broke the differential, we always broke it upward. We'd 

negotiate more money than the differential gave us. 
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Duran 

Most of our battles, though, were not at the negotiating table. Most of our 

battles were with our managers in contract enforcement. They did not want 
to follow the contract as it was written, because we'd negotiated some--at 

one point we negotiated language that said--we never did get the job-
security language we wanted, but we did get--at one point we got a phrase 

in the contract that said, "Any layoffs, any workforce reduction in this unit 

will be through attrition, to the extent possible," which means if you're 

anticipating that you're going to have to lay off people, factor that out 
moneywise for the length of the contract and keep people on and just let 

them go as--let them "attrit." Let erosion take its toll. Well, they laid us off 

anyway, but we won the arbitration and won a settlement of a $500 bonus 
for everybody who got laid off, for everybody who got reduced in rank. 

Nobody got laid off. Everybody who was demoted got a $500 cash bonus, 

because we showed that if they had used attrition they could have saved 
two items. Two people would not have been laid off. So the money that paid 

for those two items we split up among all the people who were demoted. 
Things like that. 

Espino 
And when they're demoted, their pay is reduced, is that what happens? 
Duran 

Yes. 
Espino 

So what kind of relationship did you have with AFCSME? Did you work 

together with them? 
Duran 
I always had a good relationship with AFCSME. They knew I had carried their 

card. They knew that when they went on strike, when the DPOs went on 
strike, I called my people out. I did not go to work and about a third of our 

workforce did not go to work, and that's a big deal, because all those 
probation officers are sitting there waiting for these guys to get laid off or 

fired so they can step into those spots, and you tell these supervisors, 
"Okay, now, the DPOs are on strike. You do not cross their picket line." That 

was kind of hard to sell, but we did it, and we didn't get everybody out, but 

then not all the probation officers were out either, so there. When they had 

to settle, they took a beating. When they had to settle, they had a big 

meeting to try to explain to the workers why it had happened, and I went to 
that meeting, and I was standing up there on the dais with the president, 

and he finally allowed me to speak. He said something about, "Gonna let 

Louie speak, y'all." He said, "Everybody knows Louie, so we're going to let 
him speak, even though this is an AFCSME meeting." 

Duran 

So I got up to the microphone, I said, "Well, if you want to look, I've got an 

AFCSME card in my pocket. I'm paying your dues, so really I'm speaking to 
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my own people here, and I'm here to say that we did what we could, that I 

know that not all of my people stayed off the job, and the only thing I can 

say in their defense is that not all of your people stayed off the job either. If 
you'd been 100 percent, we might have been closer to 100 percent, but we 

can't take this as a death shot. We took a beating, but we will be back." It 
was one of those, you took a beating but you can't give up. My association 

with them was good. Many of my people also had that same kind of attitude. 

They respected AFCSME as being much more of a fighting unit than we 

were. But as time went on, we developed more of a labor spirit and actually 
we got to the point where we were willing to take more chances than they 

were. But I've always had a lot of respect for 685 and for AFCSME. There are 

times when we have disagreements, but they're reasonable disagreements. 
Espino 

What kind of risks did your people take, the ones that went out? 

Duran 
They were subject to termination for being off work, unauthorized absence 

for over three days. So when the three-day period hit, I started calling them 
and telling them, "Go back to work. Go back to work now, because we can't 

protect you beyond this point, and I can't take responsibility for it." I was 
talking to one guy, and I'm going to get vulgar because I'm going to quote 
him. I said, "You've got to go back to work." He says, "I'm not going back." I 

said, "You've got to go back. We can't protect you beyond here." He says, 
"Fuck you, Duran. You're not going back to work." I said, "That has nothing 

to do with it." He said, "Hell, no. I'm just not going to take my medicine. My 

blood pressure will be up above 200 by the morning." Some of them had 
that attitude. "Hey, those guys are out there taking their chances for us, too, 
so I'm not going back." Most of the people went back, because we could not 

protect them after three days if the county had decided to be nasty about it. 
Duran 

It's true that one of the first things you do when you settle a contract is you 
negotiate amnesty for the people who were out. But suppose it didn't work? 

Or suppose the management said, "Okay, amnesty for all DPOs, but 
supervisors don't count"? Then the supervisor unit, you can't bargain for 

them. 

Espino 

And also you were two different unions. 

Duran 
Yes. So if they had not negotiated amnesty for our people who did not go in, 

our people would have been in serious jeopardy. So, yes, it's dangerous. 

Espino 
You really depend on each other's loyalty, one to the other. 

Duran 

Yes. 

Espino 
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How did you convince them to stay out? I mean, do you remember what 

kinds of things you would tell people? 

Duran 
One of the practical things is if--the DPOs were fighting for caseload 

language, actually job protection, and the county wanted to be able to 
assign as many cases as they wanted to, to an individual officer. That means 

they can reduce their payroll by laying people off. Now, if they start laying 

probation officers off, Mr. Supervisor, what do you think is going to happen 

to your job? They need supervisors based on the number of POs you had to 
supervise. They take their caseload language, and your caseload language is 

gone, on top of which they're going to lay off people, and they're going to 

increase your caseload so they can lay off supervisors, too. So practically, 
it's the same fight, and you've got a dog in this fight. But it wasn't an easy 

sell, because there's a certain amount of animosity between a supervisor 

and the people he supervises overall. As a supervisor, you have to correct 
the employee. Sometimes you even have to fire him, and that's not 

something that they take lightly. They're not happy, the employee is not 
happy about that, and so you're doing a job that your subordinates might 

resent, and at the same time you yourself are being judged on how well they 
do, and if they're not doing their job well, and you can't make them do their 
job well, they're stubborn, or you can't come up with convincing arguments 

for your boss so that you can fire them or whatever you have to do to them, 
there's pressure on you because of them, so you're not real happy with them 

all the time either. So there's a natural tension, natural friction that goes on 

there, and even though you're in a union as a supervisor, it's still boss 
versus employee. 
Espino 

It seems like it would also be complicated because there are two different 
unions. 

Espino 
Well, that's not a real complication. It's a whole lot easier, because if they 

were in the same union, and if you, for instance, are my officer, I'm your 
supervisor, we're both in the same union, and you're flaking off and I come 

to you and start writing you up and getting you ready either for a demotion 

or to fire you, you go to your steward, who is who? He's my steward. 

Espino 

Right. 
Duran 

I much preferred it the way it was. 

Espino 
Really. Okay. 

Duran 

It was easier, actually. I fought to get AFCSME as the representative union, 

but I wasn't successful. AFCSME was a stronger union at the time. The other 
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was the Employees Association, and I didn't like that, not when they 

affiliated with SEIU and started changing, and I became part of that change, 

but at the beginning AFCSME was the better choice. 
Espino 

So initially you did want all of the employees, the supervisors and the 
officers to be part of the same-- 

Duran 

I did not like the idea of an employees' association, and the choices were 

AFCSME or association, and I chose AFCSME. I thought that was the better 
way to go. But I was not a supervisor at the time, so it didn't--when I 

became a supervisor, then I joined SEIU. 

Espino 
And you saw the benefits of having two separate unions? 

Duran 

Well, as I worked in it, yes. At times I had to discipline employees, and a 
couple of times, several times I had to terminate employees. When I was 

doing a master's program after I retired, one of the arguments that people 
kept throwing at me was, "It's too hard to fire public employees." I said, 

"No. Well, yeah, it's hard. It's supposed to be hard. It's not supposed to be 
easy to fire somebody. You are taking that person's livelihood. You're put in 
the position where they have to go home and tell their family, 'I'm sorry, we 

can't pay the rent this month. I just got fired. We don't have any money.' So 
it's supposed to be hard, and you're supposed to agonize, and you're 

supposed to work hard at it. It wasn't made to be easy. But if you do it right, 

it works." If you approach the job from the standpoint of, my job is to make 
this employee a competent employee, and he's not competent? You go in 
there first and you start trying to teach. And you document the education 

that you're giving him. You set up a weekly meeting with him. You sit down 
with him, you tell him, "This is what you need to be doing. You're not doing 

this, you're not doing that. You've got to do this, and you've got to do that. 
You've got to work." If alcohol is a problem, you try to get him into A.A. If 

he's got other kinds of problems that maybe you can help him find referrals 
to work out his problems, maybe he's got problems with his spouse, or her 

spouse, and you might be able to find them some kind of counseling agency 

in the community that can help them, but your job is to make him 

competent. Your job is to help him to become competent. And when you've 

documented that sufficiently, then you say, "Okay, now, you don't seem to 
want the help I'm trying to give you. Let me put it this way. Unless you do 

your job the way the job specs are written, this is going to happen to you. 

You're going to be suspended. You're going to lose pay." And after that 
happens for a while, if that doesn't change the situation, then you start 

termination proceedings. But you've got a paper trail saying, "Look. I did 

everything I could and the guy wouldn't do it. The guy wouldn't come 
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around." Then you can feel okay. I mean, then you can feel justified in 

having terminated the guy's employment. 

Duran 
And when he goes to civil service or wherever he goes to try to get your job, 

your work rescinded, to try to overturn his termination, he won't be able to, 
because you did the job the way it's supposed to be. And if you don't want 

to do a job that way, then they ought to be firing you. And if you've got a 

whole bunch of employees who do not improve, and you're not doing the 

work well enough to get them fired, then they ought to fire you. It's not 
supposed to be easy. It's supposed to be hard, but it's supposed to be fair, 

and when you finish, if you've done it right, it sticks. 

Espino 
How about the argument that some, especially in public offices where you 

have, I don't know, like teaching, for example. I think it would probably be 

the same as the work you do with probation in that you have some people 
who are protected by the union, who are not really doing as much as they 

could-- 
Duran 

That's what I just finished outlining to you. That argument doesn't hold up. 
The only way that argument can hold up is if a teacher's boss is not doing 
his job. 

Espino 
I see. 

Duran 

And if the principal is not doing his job, then the superintendent should be 
on the principal. If the principal has a whole bunch of bad apples in his 
school and none of them are improving, then what's wrong with the 

principal? 
Espino 

So what you're saying is it's not the responsibility of the union, per se. It's 
the responsibility of the person in charge of that employee. 

Duran 
The union's job is to see to it that the employee is not disadvantaged by 

unfair treatment. That's my job. And when you get fired, I'm going to come 

to your house, and I'm going to look at all the paperwork you have, I'm 

going to go to your supervisor, I'm going to look at all the paperwork your 

supervisor had, and I'm going to put together a case that says, "You did not 
follow due process in firing this person." And if due process was not 

followed, if the job was not done, I'm going to prevail, and the person is 

going to be put back on the job. But if the job is done by the supervisor--like 
I said, it's not supposed to be easy. It's supposed to be hard. It's supposed 

to be hard because you're doing a lot of damage there, and if you do that 

damage gratuitously, without reason, not having given the person an 

opportunity to do the job right, it's supposed to be overturned. 
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Espino 

Does that way of thinking, does that go back to, like, early labor movement 

from the thirties, like the establishment of the Labor Relations Board, that 
kind of thing? 

Duran 
I believe so. I believe that the rules were put in place to correct abuses. 

Now, where there is no abuse, the rule is not necessary. But where there is 

abuse, you need that rule, and that rule protects the individual. That rule 

ensures that the individual is given every opportunity to perform the job, 
and when the individual does not perform the job in spite of the fact that 

they have all the opportunity to do so, then they could terminate him and 

it'll hold, it'll stick. 
Espino 

So have you ever had to terminate somebody who challenged your-- 

Duran 
Oh, yes. Almost every time somebody gets terminated, it's challenged. I've 

never had one overturned. 
Espino 

And are you fighting within your own union at that point? 
Duran 
No. I'm a supervisor. I am disciplining DPOs; that's an AFCSME unit. 

Espino 
Okay. And that had never caused tension between the two unions, when 

something like that-- 

Duran 
Oh, yes, it causes tension. But it's any business--maybe a shop steward 
might not be sophisticated enough, but any business agent, anybody 

working for the union understands what the process is. So I don't think they 
like it, but if an employee refuses to do what he has to do in order to protect 

his job, in order to save his job, then I don't think anybody in labor relations 
is pig-headed enough--I can't think of a better word for it right now--is so 

detached from reality that they don't understand that if a guy is not doing 
the job, then he has to be gone. And his co-workers aren't all that pleased 

with him. Nobody wants to know that he's out there humping, working hard 

every day, and somebody's just coasting and not doing anything. So if 

managers were fair and honest, you'd have very little work for labor unions. 

My buddy Charlie says, "The best union organizer is a bad manager." And 
he's right. You get a bad manager and all of a sudden the job of the labor 

organizer becomes much easier. 

Espino 
So how many people were you representing at the point wherein you were 

president? And maybe you can explain to me the different groups that were 

under your leadership? 

Duran 
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Okay. SEIU Local 660 was what was left after the cherry pickers came in and 

took little units here and there. There were maybe eleven unions altogether 

representing county employees. Local 660 represented the bulk of those 
people, clerical, nursing, a wide range of people, but they were people who 

did not want to become union. Nurses were always too professional. That 
was in the days before nurses really understood what labor management 

was all about. The probation supervisors did not want to become union. The 

court recorders did not want to become union. They all considered 

themselves professionals, and professionals did not join unions in my day. 
So we took over all these bargaining units. I think there were twenty-six or 

twenty-seven different bargaining units. The supervising deputies were one 

small bargaining unit. The clerks were a huge bargaining unit. We had 300 
members, they had maybe 15,000. 

Duran 

Those 300 members, however, were very tightly organized. They had been 
an association, and everybody except one or two individuals belonged to the 

association. When it was accreted into the union, they became part of the 
union, but they were still an association really. I became president of that 

300 people, and I was president for two years. In those two years we made 
some big inroads, and immediately after being president I became the 
chairman of the Bargaining Policy Committee, which determines 660's 

bargaining posture. They're the ones who do the common language. They're 
the ones who supervise the overall bargaining for the contracts in all these 

twenty-six, twenty-seven units. And Charlie was head of the supervisors, 

SDPOs, which because of the fact, I guess, that we were aggressive and 
verbal, had an undue influence on what the rest of the union was thinking. 
Duran 

Any rate, I then became president of 660, which is all twenty-seven 
bargaining units, and I was that for about five years, five years. In that time 

we had some very stormy relationships with management. Phil Giarrizzo, 
you may not recognize the name, but they called him "Mad Dog." He 

became the general manager of Local 660. He came in there because it was 
a very troubled local. Financially, they were on the rocks. They were in debt 

to the International for quite a bit of money. They were being sued by the 

county for the strike that they were involved in, the sanitation strike, so it 

was a very rocky time for the local, and management was learning how to 

negotiate. They were learning how to fight back. For a while we had a field 
day, because they didn't really understand the fight initially, and the union 

came in prepared to really take them on, and management was not 

prepared for the fight, so we had a fairly easy time in getting some pretty 
good contracts for a while. 

Duran 

But they got stubborn following Proposition 13, when they had to get 

stubborn because the tax money was not as readily available, so there were 
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tough times, and Phil Giarrizzo came in to help us straighten out our 

finances. He ran the union for a couple or three years, and then he had to go 

off and be a cowboy somewhere else. We hired Sharon Grimmpe, who had 
been in charge of negotiations. We hired her as the general manager, and 

she lasted two years and we had this big revolt. The year after I stepped 
down from the presidency, I was still on the board of directors, the 

dissidents in the union got together and got Sharon fired, and they put a guy 

in who's still around, and he's still causing trouble. But he was not much 

horse as far as I'm concerned. Things got so bad that at one point one of the 
members of the board of directors tried to resign from the board, because it 

was too raucous and too uncontrolled, and by this time I was already out. I 

had resigned, because I was out on sick leave, and I didn't expect to go 
back to work, so I resigned from the board. But it was chaos. They could not 

get anything done, and this one woman was trying to resign. She couldn't 

handle the stress anymore and couldn't even resign, could not get her 
resignation accepted. It was that crazy. She finally just stopped going, so it 

became a moot point whether she resigned or not. But it was funny. 
Duran 

But then the International stepped in. They came walking in one day and 
sent everybody home, changed all the locks and then started calling people 
back in one at a time. Some they rehired, some they let go, and when they 

had finished they rewrote the by-laws for the union and did a beautiful job. 
They restructured the union totally. When I was involved in the leadership of 

the union, we still had the association way of dealing with leadership. You 

ran at large, no more than two people from any one bargaining unit, but 
there was no guarantee that all bargaining units were going to be 
represented. In fact, they couldn't be represented because there were only 

twenty-one seats on the board and there were some twenty-six or twenty-
seven bargaining units, and some of them had two seats, so some units 

were not represented at all on the governing body. 
Duran 

The new by-laws stipulated that every bargaining unit would have at least 
one representative on the board and on a sliding scale by membership in the 

unit they could have up to three members on the board. So the large units 

like the clerks could have three representatives, where little tiny ones like 

the SDPOs could only have one. But that was fair, because there was only 

300 of us and it was 15,000 of them. And the president used to be elected 
by the board. Everybody ran for the board. If you got elected to the board 

there were twenty-one of you, and then one of that twenty-one was selected 

by the board to be the president, and that's how I was selected. I never ran 
at large in the whole--but the new by-laws said the president, vice 

president, the secretary, recording secretary, treasurer all had to be direct 

election. You had to run for those offices. 

Duran 
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So we became a much more democratically structured organization. 

Members of the board were responsible to a constituency. They had to 

answer to a membership. And they could be let go the next election, when 
their terms were three years and you got elected and if you--there were 

ways to impeach them, I think, but if you really were not doing a decent job, 
you could be gotten rid of the next time election rolled around, so it was a 

very good thing. 

Espino 

Sounds like it was change from the top, not change from-- 
Duran 

It was change from the top, yes. Well, unless you consider the pressure 

caused by the chaos that existed on the board pressure. It was a thoroughly 
chaotic leadership situation, and the international stepped in, took over the 

union, straightened it up and sent it on its way, and it's been flourishing ever 

since. It got stronger and bigger. It got to the point where it was negotiating 
agency shop contracts, which means that everybody in the unit pays dues. 

They don't have to join the union, but they have to pay what's called an 
agency fee, which is their share of the negotiating and protection expenses, 

the representational expenses. I remember one time some woman who was 
retiring, and I was talking--I had these pre-retirement seminars where 
people come and look at what retirement is going to be like. We hold them, 

and we use that as a recruiting tool for my retiree association. And she was 
complaining about the fact that she was having to pay dues to this union, 

and she didn't want to be in a union. "You're not paying dues, you're paying 

an agency fee. You're paying your share of the bargaining." "Well, I never 
wanted to do that." I said, "Well, you know what? I never wanted you 
freeloading on my dues either, but since you did, you can't expect me to feel 

sorry for you." Freeloader. 
Duran 

Earlier you were talking about how do you feel about defending people who 
are flakes, and you don't really defend people so much as you defend the 

contract. It's like a public defender. You may not necessarily want to go into 
court and defend this guy who you know is a criminal, but you have to 

defend the Constitution. And so we're defending the contract, and we're 

defending the union as a whole. So I remember after the DPO strike, the 

county paid time and a half for scabs. If you were willing to scab, you got 

time and a half. And one of my members who had gone into work called me 
very upset. He says, "Have you heard that they're not going to pay that time 

and a half?" I said, "What?" "Yeah, yeah, you know, that time and a half 

they said we were going to get for going to work during the strike, they're 
saying they're not going to pay that. What are you going to do about that?" 

[laughs] I said, "Well, I don't know anything about it right now, but I'll tell 

you, I'll look into it. But I'll tell you what. If they are in violation of the 

contract, I certainly will defend the contract, but don't expect me to cry 
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because they're treating you like a dog, when you treated everybody else 

like a dog. I'm only too happy. If there's a contract violation, I'll be there to 

defend the contract, but I'm not going to cry because you're getting messed 
over." He quit. And when I reported this to the membership I said, "So-and-

so cancelled his membership, but he called me and was upset about the fact 
that he wasn't going to get his scab pay." And I told them, "I could care 

less." "Well, he quit though." I said, "Yeah. There are some people you'd just 

rather not have, you know? There's some people you just don't want as a 

member." Anyway-- 
Espino 

So maybe next time we can talk about some of those tactics that you use in 

negotiating, when people don't want to follow what everybody else is doing, 
somebody who scabs, or somebody who crosses the picket line. Do you 

convince that person, or do you do something--do they get some sort of 

punishment or silent treatment? 
Duran 

Well, there's a certain amount of ostracism that comes in. My view, when 
that DPO strike was over, the meeting after that I opened the meeting with 

the closing lines from the Second Inaugural Address of Lincoln, that says, 
'With malice towards none, with charity for all, with firmness in the right as 
God gives us to see the right, let us go on to finish the work we are in.' 

Okay, they were out there. I hope they feel bad. I want to do what I can to 
make them feel bad, but we've got too much work to do. We need to 

convince them that they were wrong and go on." It would be nice, but who 

makes the determination whether to punish or not? You've got a single 
mother with three kids and a mortgage and-- [End of recording] 

1.3. Session 3 (February 16, 2009) 

Espino 

This is Virginia Espino, and today is February 16, 2009. I'm interviewing Luis 

Duran at his home in Claremont, California. Okay, Mr. Duran. Last time we 

talked you mentioned your role as president of Local 660 SEIU, and you said 

that you made specific inroads as leader. Could you talk about that a little 

bit? 
Duran 

It really started in 1979 when I was on the negotiating team for a small unit 

[SOPO Association] in Local 660 and was very unhappy with what I saw. I 
saw our particular unit kind of delivered. We signed a contract that was not 

what our membership had told us to go after, and we had a strike issue 

having to do with job security, and we did not insist on that. We allowed 
ourselves to be talked out of that under the leadership of the union staff and 

the county negotiator. So I was really upset about that. As a brand-new, 

first time on the table negotiator, I was listening to the opinions and the 
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advice of the more experienced negotiators as well as a union staff member, 

and I just got taken. I didn't protest, and so we had been told that the 

language we were accepting was job-security language, that we wouldn't 
have any layoffs in our unit during the life of the contract, and immediately, 

like two or three months later, the county issued a layoff list. People were 
going to be laid off, so I was upset. The unit was upset. They said, "They 

can't do that. We've got language that protects us." I said, "Well, we don't 

really. The language we signed does not protect us, and I'm as much at fault 

as anybody else, but I believed what I was told and I shouldn't have. I knew 
better." 

Duran 

But then I ran for president and told them that if they elected me president 
I'd guarantee it wouldn't happen again. So I got the presidency of this little, 

tiny unit, and then when I saw how things were I decided I needed to run for 

the board of directors. The union, the Local 660 was run by a group of 
twenty-one directors who were elected at large. So I ran and got on the 

board and found that the board had an awful lot of managers and other 
people who wanted to become managers, and very few rank and file 

workers, actually. So we kind of started--the general manager of the union 
at the time was Steve Cooney, who now works for the [California] Treasurer 
[Bill Lockyer], his name escapes me, anyway in California. But Cooney was a 

really good man, and he made a change in the way we planned our 
bargaining, which is in place today at the local there, called a Bargaining 

Policy Committee. These were people elected from each bargaining unit to 

come together, to put together the union's bargaining strategy. It kind of 
took the bargaining away from the staff and away from that board of 
directors that was not elected by any constituency, but ran at large. 

Duran 
That Bargaining Policy Committee had a lot to do with turning 660 into a real 

union. We started working on bargaining a general contract that would cover 
the standard language for all of the units, and then each unit would bargain 

its own particular concerns, but they would under the tutelage and under the 
guidance of the Bargaining Policy Committee. So we got people really 

knowledgeable about how to deal with negotiating contracts. 

Duran 

In my own unit we started taking the word association out of our contracts 

and out of our business. We called ourselves the Supervising Deputy 
Probation Officers Association, but we started using the word union in place 

of association and getting people to become socially conscious. As a member 

of that board I had some effect in beginning to shape the attitudes of the 
board members, and after I'd been on the board for about five years, in my 

fifth year on the board I ran for president of the local. During that time, 

Steve Cooney resigned. He was a terrific labor person, a great social thinker, 

but he was not a fiscal manager, and the union was in serious trouble 
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financially. It got to the point where Steve felt he had to leave, and when he 

left, Phil Giarrizzo, who was hand picked by the International as a 

troubleshooter, came down and ran the union kind of with an iron fist. He 
was a very volatile individual. He bragged that he had closed a bar that was 

in the building that also housed the Union headquarters. He had closed it by 
forbidding the staff to go into that bar during working hours, and the bar 

couldn't survive without all those union staffers and other people showing up 

there and drinking during staff hours, during work hours. 

Duran 
You didn't dare to be sitting at your desk as a staff member, to be sitting at 

your desk for any long periods of time. He said, "Union staff belongs in the 

field working with the workers." That was fine. He put us on a firm financial 
footing. He reduced the amount of overhead staff, staff that was not really 

producing. He brought in some really hardworking and dedicated staff, but 

he was like a cowboy, and they needed him in other spots. So part of the 
time he was in Denver trusteeing a union there while he was doing our 

business, and then they asked him to trustee what now is United Health 
Care West. At the time it was Local 250 up north, and it was a huge union. 

So they asked him to go up there and trustee that union, so he went up and 
he trusteed that union and decided that he really wanted to head that union, 
so he left and we had to hire another general manager. 

Duran 
We promoted somebody from within, Sharon Grimmpe, and I liked her quite 

a bit. I know that she was a highly effective negotiator, and I'm not sure she 

was up to the challenge of being general manager, so there was kind of like 
an internal revolt and she was fired. At that point I had pretty much--I had 
lost control of the majority. I did not have a majority anymore on the board. 

Well, come to think of it, I wasn't even president anymore when she was 
fired. I was getting tired, and I was not liking the idea that there was no new 

blood apparently ready to take over. The one person that I was grooming to 
kind of take over my position quit altogether and went to live in Indiana, 

Chicago, or some horrible place. So I just said, "We really need to have 
somebody else taking the presidency of this local." 

Duran 

And the guy that took the presidency was, again was not very effective. He 

ran--he was president one year and then he lost. A group of dissident nay 

sayers, I believe, came in and took control of the local and fired Sharon 
Grimmpe. I thought it was a bad idea to fire her, but I was in the minority 

by that time, and so she was gone. Then they went into that period of 

turmoil that resulted in the receivership, in the local being trusteed. 
Espino 

Okay. Then maybe also you can give me a timeline of what period--are we 

talking about the eighties? Okay, when we come back.[Interruption] 

Espino 
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Okay, maybe you can give me a bit of a timeline? 

Duran 

Well, in 1980 I was elected to the board of directors. I believe it was in 1984 
that I was elected president of the local. In 1989 I did not run again. By 

1991, I believe it was in '91 that the local was placed in trusteeship, a six-
month period of trusteeship. During that time I retired. I got sick, went to 

the hospital. Part of the reason that I had not run for president again is that 

I was beginning to feel the effects of the stress physically, and actually it 

culminated in my winding up in the hospital. But the local in receivership 
really, really did--the trustee did an excellent job. When the union came out 

of that period there was no longer at-large elections. All elections were by 

bargaining units. There was a formula for proportional representation, not 
strictly proportional, but if every unit in the local had one vote, larger unions 

had two and three votes, depending on their size, so even though they didn't 

vote with the same strength that their membership indicated, they did vote 
with a little more strength than just--my unit was 300 members. The clerical 

unit was 15,000. There's a disproportionate amount of power vested in my 
unit vis-à-vis some of the larger units. 

Duran 
For a while it didn't hurt any, because we had some really terrific leaders 
coming out of my unit, but it was not equitable, and the board did not report 

to any constituency, so they weren't really responsible. They could do 
anything they wanted to. With the new setup, everybody had to go back and 

face their members, and that does make a difference in how you vote. So it 

came out in much better shape, and there were still some rocky periods 
there. Alejandro [Stephens] was elected president, and at the time Gil 
Cedillo was the general manager. In my estimation, Gil made a mistake. He 

could have been a very successful general manager, because his ideas were 
excellent. He had a terrific philosophy. The only problem was he was 

frustrated by the fact that the board of directors had final control, and he 
wanted final control. So he proposed and got accepted an initiative that 

would have given him full control, and that initiative was defeated and he 
was fired. He still is--I believe he's still bitter about that, with some of his 

very good friends had sided against him on principle, and he could not 

accept that. I get along fine with him. I was no longer in the loop. He would 

probably have hated me, too. 

Espino 
You didn't agree with his position? 

Duran 

I did not agree with his position. I believed in a rank-and-file-controlled 
union, and I still believe in rank-and-file-controlled unions, and I think 

[Local] 721 is heading in the wrong direction. I think SEIU [Service 

Employees International Union] is heading in a wrong direction in attempting 

to consolidate more power in the hands of the union pros and less power in 
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the hands of the rank and file, and I think that's a mistake. I think it will 

come back to bite them. 

Espino 
What was his argument? 

Duran 
His argument was that the board of directors was too hard to deal with, that 

things that needed to be done could not be done, because they would refuse 

to accept actions or would drag their feet. And he's right. Boards of directors 

are hard to control. But unfortunately, while Mussolini made the trains run 
on time, Fascism is not a good trade-off for punctuality, you know? It's not a 

good trade off. In my estimation. I think inefficiency is something that you 

really have to put up with in exchange for a democracy. So I think he was 
wrong. He went on to the Assembly and I believe the [California] State 

Senate now, and I don't know where he's going to go next, and I really wish 

his spirit and his ideals, his social ideals, had stayed with the local, because I 
think he was a much more forward-looking thinker than a lot of the 

leadership that remained. If only he had been more of a democrat, if only 
there had been more democracy and more persuasiveness in his attitude. 

You can work with boards of directors, and if you can't get everything you 
want out of them, you can get most of what you want, and I wish that he 
had tried persuasion rather than an attempt at a coup-like, because he was 

good. He also had the ability to fire up the troops. He could really get them 
going. 

Duran 

In his place the union put Annelle Grajeda, who was a terrific manager, in 
my estimation, and she ran the union until quite recently, when this big 
brouhaha, scandal hit. She's still not back, and I'm wondering if she's ever 

going to get back, because I couldn't see that she had done all that much 
wrong. But at the time, the Times was going ape, and their investigative 

reporting is not always the best. When they broke the story on Local 660, I 
guess it's seven to one by the time they broke the story, but any rate, when 

they broke the story they called Annelle to talk to her on Saturday night 
before the Sunday appearance of the story. Where they were getting all 

their information was from a couple of dissidents who had been trying to get 

into the leadership of the union, trying to take the leadership of the union 

for years and had been very unsuccessful, could not prevail at the ballot 

box, so they went to the Times. 
Duran 

First they wrote to the International, complained to the International about 

Annelle and Alejandro, and the International said, "We've received your 
complaint. Please give us specifics and supporting evidence so that we can 

proceed." Instead of doing that, they went to the Times with what they had, 

and what they had was innuendo mostly, almost nothing of substance, and 

the Times ran with that. I don't know whether or not they called Alejandro 
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timely. I think they did, and I think his response--I don't recall what 

happened with Alejandro. But I did talk to Annelle, and Annelle said, "They 

called me on Saturday, and then they got into my bedroom, and that's all 
they wanted to talk about. And I asked them, 'Do you want to talk about 

some real issues? Are you going to talk about my relationship with 
Alejandro, that's none of your business.'" She said, "I hung up." But that 

was the extent of their contact with Annelle in the story that claimed that 

she had done some wrong things. 

Duran 
Anyway, the local right now is under provisional by-laws. They're 

consolidated with six other locals in the area, and they're in the process of 

writing a set of by-laws that will permit them to operate as one large local. I 
think it's too big. I don't know whether they did enough initial groundwork 

for it, and I'm not sure that Andy Stern is right in wanting to make these 

huge locals. It certainly makes it easier for the International to impose its 
will, but I'm not sure that that's a good thing either. 

Espino 
Similar to what Gil Cedillo wanted, to kind of take control away from-- 

Duran 
Yes, yes, remove control from the rank and file somewhat. 
Espino 

Do you think that the leadership of the SEIU came to Annelle's defense? I 
mean, how would you describe their response to the L.A. Times? 

Duran 

Their response to the L.A. Times was, "We are investigating all the charges 
that were brought. Right now the principles are on leave. Alejandro has 
retired. Annelle is on leave." That was all at 660, 721. The other people, 

well, of course, Freeman Tyrone was fired. His protégé in Minnesota or 
Michigan or wherever he was was fired. The battle is still going on. Well, 

there's another battle going on which was not in the Times. That was with 
United Health Care West, and that is still going. It's in the courts now. The 

International ordered United Health Care West to consolidate with several 
other groups, and they appealed that order, took it to court, sued. In the 

initial hearing the judge ruled that SEIU had the right to do what it was 

doing. I think United Health Care West appealed that decision. I don't know 

where that is right now. 

Duran 
I used to get regular e-mails from United Health Care West complaining 

about what Andy was doing. Those stopped. I don't know whether what 

happened was that SEIU took over their office operation or what. Anyway, 
I'm not getting--I used to get not just e-mails, I'd get letters and DVDs. 

They had a very slick campaign going. They were putting out a lot of stuff. 

Unfortunately, a lot of the stuff was very useful to some of the union's 

enemies. The California Nursing Association used a lot of that United Health 
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Care West-generated material in their fight to take nursing units away from 

SEIU, nationwide, so that was one of the things that the International was 

accusing United Health Care West of, was the fact that they were in cahoots 
with California Nursing Association attacking SEIU across the country. They 

were using United Health Care West material, California Nursing Association 
was using that material all over the country to win representational actions 

among nurses. 

Duran 

So I'm glad I'm not there. I am glad I am no longer in any kind of a 
responsible position in that union, because there are things going on that I 

think might be a little hard to justify. 

Espino 
It sounds like those are two separate things. There's one where the union 

leadership is accused of mishandling, and then in the other situation the 

UHW, the United Health Workers, it seems like that's an internal conflict. 
Would that be more philosophical? 

Duran 
No, it's not entirely internal, because the leadership of United Health Care 

West, I believe, pulled some money out of the union and put it into a fund 
that they were going to then use to fight the International, and I don't think 
that that is exactly ethical. If the money had stayed with the local, I don't 

think they could have mounted as strong a campaign as they did. 
Espino 

With DVDs. 

Duran 
Yes, and all that stuff. But then I don't know. I'm not there. I haven't been 
there for a long time, and my efforts have entirely been in organizing with 

retirees for a good almost, well, it'll be eighteen years this year where I've 
been working with retirees rather than with the rank and file regular 

members. 
Espino 

But do you think that this struggle that the UHW are going through is 
something that has continued over time, in your experience, the same issues 

reappear? Or is it something new? 

Duran 

I don't think so. For one thing, the consolidation is a relatively new concept. 

I think that since 2004 the idea has been out there that the International 
wants to consolidate all these little unions into a big union, all these little 

locals into a big local, so that they can confront the employer on a united 

front. Not a bad concept. The problem is that, like in Los Angeles we almost 
had a united front. All SEIU locals in Los Angeles, almost all SEIU units in 

Los Angeles were in 660. There was 99, which was Freeman--no, not 

Freeman. I don't remember who had 99. But anyway, 99, which was the 
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school employees, and then there was the home-care workers, which was 

Freeman, and then there were the health-- 

Espino 
Could we pause for just a second? 

Duran 
Yes. [Interruption] 

Espino 

Okay, do you want to continue? 

Duran 
Yes. But for the most part there was one major employer that we faced. 

Actually there were two, and it might have made good sense to merge L.A. 

City and L.A. County unions, but it didn't really make a whole lot of sense. 
We're not facing an employer in 721. We've got Santa Barbara, Ventura, 

Orange County, Riverside, San Bernardino, Los Angeles County, Los Angeles 

City. That's not one employer, and having a united front against all of those 
doesn't help us a whole bunch, as far as I can see. Maybe somebody can 

see, but I can't. So I'm not sure it was the best move. The membership did 
vote for it. It was put out to a vote. Unfortunately, it was put out to an at-

large vote. Individual units were not given the option of coming in or going 
out. They voted along with everybody. And the advance work in 660 was 
good enough that they pretty well overshadowed everybody else except L.A. 

City, and I'm not sure what happened in L.A. City. 
Duran 

My son is a member there, and I know that he was concerned. He was 

involved in the campaign leading up to the consolidation, and he had some 
concerns, but I think he voted for the consolidation, too, so it was a decision 
that was made by the rank and file with their vote. It may not have been a 

really well-informed vote. 
Espino 

Whose idea was the consolidation? Is there a person that-- 
Duran 

Andy Stern and his immediate group of leaders. 
Espino 

Was he in a leadership role when you were president? 

Duran 

Yes, yes. When John Sweeney went to the AFL-CIO [American Federation of 

Labor and Congress of Industrial Organizations], almost immediately Andy 
Stern took over. There was a man who had been second in command to 

John Sweeney who was there for about six months or eight months and then 

he retired, and I think wisely, because he was going to face a strong 
challenge from Stern, and it was better to leave gracefully than to get 

beaten, because Andy Stern is a very effective campaigner. So Andy Stern 

came in and did do a lot of excellent things. John Sweeney had ordered the 

locals to devote 20 percent of their finances, 20 percent of their money to 
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organizing, and it was put into not the unions' organizing fund, not the 

locals' organizing fund, but a general organizing fund which then picked 

targets and went out and organized, and it was part of that organizing fund 
that gave 660 the ability to go into the workplaces and sign up members to 

the point where they could demand an agency-shop election, so that now 
660, the old 660 units are almost exclusively agency shop. Everybody is 

either a member of the union or pays a fee--an agency fee. 

Espino 

I think you talked about it the last time, but I can't remember it. 
Duran 

Yes. At any rate, it was that fund that Sweeney started but really got 

effective under [Andy] Stern. 
Duran 

Did you have to apply for that money to be able to use it for organizing? 

Duran 
Pretty much. You would put in a proposal to the fund directors, and they 

would decide whether they were going to turn that money over to you, and 
what they really turned over to you was organizers, people to go in and do 

the job, do the work. And it was very effective, too, because one after 
another they went after units and toppled them, and in no time at all they 
had--I think there were twenty-six or twenty-seven bargaining units, and 

very few are not in agency shop. 
Espino 

So while you were president-- 

Duran 
No. This was long after. This was long after me. 
Espino 

Oh, okay. So this was in the nineties, then? 
Duran 

In the nineties. 
Espino 

Okay. So but John Sweeney came to power or arose to leadership in the 
eighties. 

Duran 

Yes, well, he was already the International president when I came on the 

board of directors in 1980, so he came to power in the seventies. 

Espino 
Okay. Did he have any influence while you were-- 

Duran 

Yes. Well, it was his influence that put the emphasis on organizing. 
Espino 

Even as early as the eighties, he was talking about that? 

Duran 

Well, the middle eighties, middle eighties. 
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Espino 

Because that's like one of the key issues when scholars are writing about 

power of the unions--where are you going to put your money? Are you going 
to put it on services, providing services like, I guess, helping people fill out 

forms, or organizing? 
Duran 

Well, actually, services include negotiating contracts, which is kind of the 

lifeblood, and then enforcing contracts, which is bringing charges against 

managers who are abusing the contract, defending workers who are being 
wrongly accused or even rightly accused but in the wrong way, not following 

due process. Services are why, the reason that people pay dues. On the 

other hand, if you don't have a strong position, then all your demands are 
for naught, so organizing kind of gives you the power you need to do the 

services, and it's like a closed wheel. It's very difficult to decide exactly 

where you need to be, and I think that the SEIU has gone overboard on 
organizing. I think that they're beginning to lose sight of the services, and 

that's dangerous, because people pay dues in order to get those services. 
[Interruption] 

Espino 
Okay. Do you want to continue? 
Duran 

John Sweeney went to the AFL-CIO, went to take the leadership of the AFL-
CIO with a conviction and an intention of getting the AFL-CIO affiliates to 

devote more of their efforts to organizing. I don't know, I may have said it 

before, but the greatest weakness of the labor movement was its failure to 
organize the unorganized, holding onto what they already had, which is, 
when you're fighting a social battle, that's a mistake, particularly when 

you're fighting the social battle against an entrenched enemy. So he went 
intending to turn the locals in AFL-CIO, or turn the internationals in AFL-CIO 

into organizing bodies instead of service-providing bodies and political 
entities. The idea was less political money and more organizing money. Stop 

electing people to office who are then going to turn on you. Instead, put that 
money into organizing, and then you will have the people power to force the 

political establishment to do what you want, instead of trying to buy them. 

Duran 

Andy Stern and he had the same idea. I think John Sweeney found out that 

doing that in the AFL-CIO was a little harder than he had anticipated, and it 
never really got fully off the ground. One of Andy's ideas early on was that 

too many labor leaders were too old, and I don't know whether this is true, 

but I have heard that Andy and Sweeney had a deal where Andy would 
support Sweeney, but Sweeney would step down at age seventy. I think the 

trigger for the Change to Win organization was that Sweeney passed his 

seventieth birthday and ran for reelection. I think Andy may have had his 

eye on the AFL-CIO. I think he may have thought that when Sweeney steps 



71 
 

down he could move in, a young, energetic with a history of having run and 

grown the biggest union operating, wouldn't have any trouble at all taking 

over the AFL-CIO, and then he could have the ability to move some of these 
other internationals. He may have been able to, but Sweeney wasn't having 

any of it, so the rift. I don't know, I don't think the rift is going to last for a 
long time. 

Espino 

Do you think they need each other? 

Duran 
Well, they found out immediately that they needed each other. John 

Sweeney issued a dictum that no AFL-CIO international was to cooperate in 

any way with Change to Win. That would have meant that Los Angeles 
[County] Federation of Labor, probably California Fed, I know the Nevada 

State Fed, the Arizona State Fed, these are the ones that I know, that I'm 

close to, they would have all died. The L.A. County Fed could not survive 
without SEIU. Nevada could not survive without SEIU. So they got what they 

called unity charters issued, and so individuals who pledged that they would 
cooperate where cooperation was possible were allowed to join and 

cooperate with each other. 
Espino 
Like work in solidarity, that kind of thing? 

Duran 
Work in solidarity, yes. So they've been cooperating almost from the gate. 

Even though the initial blast out of AFL-CIO was, "We will have nothing to do 

with these traitors," it didn't last, so they've been cooperating. They've got 
kind of a no raiding, at least a gentleman's agreement that they would not 
go after people who were already organized into unions on the other side. 

They'd go after people who weren't yet organized, or who weren't under the 
umbrella of one or the other. 

Duran 
One of the ways that SEIU has grown so much is that they've gone after 

governmental agencies that were organized in employee associations, which 
were very often management-controlled, and they just went in and took 

those over and got them to affiliate. That's what happened in L.A. County. 

The people who are in Local 660 initially voted not to unionize. They initially 

voted to stay with the L.A. County Employees Association, and then when 

they saw what the unions were able to do, AFCSME and some of the other 
unions that were out there, AFL-CIO bodies, then they began to wonder if 

maybe they hadn't made a mistake, and that's when SEIU came in and 

affiliated them. 
Espino 

Are there any specific organizers that you worked with or that you saw in 

action that you can maybe talk about? Because you said that they decided to 
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put more money into organizing, so instead of putting money they would 

bring people. Is there any person that-- 

Duran 
I did not have a lot of contact. By the time they started doing that, I had 

been retired a couple of years, and I was not involved in the actual operation 
of the union anymore. I know that Charlie Hamsen has been a really big 

asset to 660 and now 721 because of his negotiating skills, but that's what 

he has been doing. He was the chairman of their Bargaining Policy 

Committee, and when he retired he became the staff person, a consultant to 
the Bargaining Policy Committee, and he's done a lot of work, particularly 

with this consolidation of unions, in straightening out the contract union-

wide, so that the contracts all pretty much agree, instead of being all over 
the place. And he still works as a consultant, doing training and actual 

bargaining on really sticky issues, and acting as the staff consultant on the 

Bargaining Policy Committee. 
Duran 

For the rest of them, the activists that I know, I've never really seen it work. 
Linda Templeton-Dent has been a very strong organizer and leader in the 

clerical units. Howard [Sterkner], I can't remember his last name. Anyway, I 
believe he has something to do with contagious disease in the healthcare 
unit in 721 in Los Angeles County. I don't know any of the others. Rosie 

[Martinez]--I can't remember her last name either. It's been a long time--is 
real strong in the nursing unit. But these are rank-and-file leaders, not hired 

organizers. 

Espino 
So let's go back to when you were actually in the union leadership. Was that 
part of your objective, to get more members? Or did you have other-- 

Duran 
My primary focus was on contract enforcement and contract negotiation. I 

spent most of my time and most of my energy in those areas. That's where I 
did have some strengths. I wanted the members, and I was pleased that we 

were heading in the direction of expending more of the union's money in 
organizing, but I did not--we were not terribly successful, except in building 

enough of a reputation as a confrontive union, in spite of the fact that we did 

not have full support from the membership. We managed to make a lot of 

impact by activism, by risk taking. The process that Gilbert Cedillo perfected 

for rolling strikes was actually begun under Phil Giarrizzo and then went on 
to Sharon Grimmpe, where they would pull people out where they knew they 

could close down a department or a facility. They'd go on a one-day strike 

here and a one-day strike there, and they were very successful in causing a 
lot of disruption in areas where the managers were being recalcitrant, 

managers were refusing to bargain or could not be moved off of their 

positions. So we built up the reputation of being a confrontive, activist 
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union, more so than just about anybody else in the county, except maybe 

AFCSME 685, which also put on some pretty good displays. 

Duran 
But I think maybe we went a little further. We sat in at the CAO's [Chief 

Administrative Officer] office. I think his name was Dickson at the time, 
Richard Dickson. We sat in on his office, and just down the hall where we 

could not see them was a whole squad of sheriffs in riot gear, but it never 

came to that at that particular moment. But I remember one time we were 

in negotiations, and I was driving up Hill Street towards the Hall of 
Administration, and I heard this buzz [demonstrates sound], and as I came 

over the hill, here was the Hall of Records, and they had a lot of temporary 

staff, so it was real hard. We were trying to get benefits for temps at the 
time, but it was hard to organize in that kind of a setting, because these are 

all temporary employees. They can be let go with almost no formality, just 

say, "You're fired, you're gone." But they were out. They were ringing the 
building and they were making so much noise you could hear them blocks 

away. It sounded like a buzz of honeybees. They all had whistles. They were 
raising hell. It was things like that. 

Duran 
That picture on the wall there with all those postcards, did you see it in my 
room? 

Espino 
I think so. 

Duran 

I got this huge pile of postcards. We're delivering them to the-- 
Espino 
Oh, yes, that's right. That's right. 

Duran 
Things like that. We did a lot of that kind of stuff. Picketed the CAO's home. 

We developed a reputation for being an activist union, a confrontive union, 
and we began to get some real good stuff in our contracts that the other 

unions used to take the lead, because to the county would give in to sheriff 
demands and fire department demands, and the probation officers were 

aligned with them, 685 AFCSME was allied with them, so they got a little 

preferential treatment from the county, because as the county said, "We've 

got the guys who shoot the guns and put water on fires. We don't need you. 

You can hold out as long as you want to." So they would get a little 
preferential treatment. Then we began to get it because we were making 

more noise, and we were pushing harder. Then the people in our bargaining 

units who were not members began to join, and that led the way eventually 
to majority membership, so that we could demand an agency shop, but we 

weren't anywhere near that when I was president. We were just beginning 

to build towards that. 

Espino 



74 
 

And during your term as president you were able to achieve that? 

Duran 

We were able to lift the pall of inefficiency and ineffectiveness and to get 
some recognition of the fact that we could be very effective, and even with 

our small membership, vis-à-vis the total number of members available, we 
did have some impact. We did have some strong impact. 

Espino 

So when you say activist union you're talking about--maybe you can 

describe what is the difference between an activist membership versus a 
non-activist membership. 

Duran 

A non-activist member pays his dues and leaves it to somebody else to do 
the work. I can recall being told by my co-workers when I'd say, "Come on, 

we've got to do this, we've got to do that," "Well, you know, that's your 

thing. You enjoy doing that." Like if I enjoyed putting my job and my life on 
the line, and if I enjoyed giving up my days off and having my wife mad at 

me because we couldn't do this or we couldn't do that because I had a 
meeting or I had a demonstration, like if that was my recreation. An activist 

union is one where the staff member or the union steward can go in and 
say, "Hey, you know what? We're being messed over. Next Tuesday we're all 
going to put down our tools and we're going to walk outside and picket this 

place," and have a large percentage of the people get up and walk out with 
him. That's an activist union. 

Duran 

When I came into a position of union leadership, we did not have an activist 
union. We had had one strike, the sanitation workers, and after that there 
was almost no motion towards work actions. We got sued pretty heavy and 

for a long time we had a $300,000 judgment hanging over our heads, 
because the county sued us and won in the courts, claiming that we had 

damaged the county to the tune of $300,000 by going on strike, which was 
illegal. Well, we fought that to the Supreme Court, and I was president when 

the decision came down that, no, it was legal. We had a legal right to strike, 
and the $300,000 judgment was set aside. The day that happened, the day 

that that judgment was announced, we were in negotiations at the Hall of 

Administration, and early in the morning several of us were going for coffee 

while management team was coming towards the meeting room, and they 

looked and said, "We understand that you guys won the right to walk, but 
we didn't expect it to start today." But that gave us the legal right to go on 

strike, codified in the law that we could now legally go on strike and they 

could not sue us anymore. 
Duran 

But that was during my presidency, and then from there on we moved to the 

rolling strikes, and then, well, the nurses went on strike not too long after 

that ruling came down. Sharon Grimmpe was general manager at the time, 
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and the nurses walked out, which was a real big victory, because for the 

second time 660 had gone on a strike and won, and it was at this point legal 

now. One of the signs of how far 660 has come--when the nurses went on 
strike [1988], the County Federation of Labor for several weeks refused to 

give them sanctions to strike. Finally we cut off our per capita tax, and they 
finally gave in and gave us the sanctions, but it took me three months to 

talk my board of directors into re-instituting the caps. But the fact that the 

County Federation of Labor could deny strike sanction to a body that actually 

had a real grievance and a reason to go on strike, a member of labor force, 
a huge member of the labor force, of organized labor in L.A. County and 

they could refuse sanctions is an indication of how little respect they had for 

660 at the time. Now we lead. 
Espino 

Do you think--I mean, I'm just going to throw this out there, because it 

could be something valid or something ridiculous, but do you think that 
because it was a union that was of professionals, or an association or unit, 

and also women, because nurses--do you think that had anything to do with 
the lack of respect? 

Duran 
All of the above. One, there were a lot of professionals in the leadership, and 
the trades never had faith in public sectors' ability to coerce employers, so 

there was that operating. There were a lot of clerical, a huge number of 
clerical workers in our unit, and that was mostly female, and mostly--not 

mostly, I shouldn't say that, because I have no data, but a lot of second-

income people, and at that time it still was not solidified that you had to 
have a second income in a family in order to survive. It was still, this is for 
little luxuries or little extras, and the wife didn't absolutely have to work. It 

was believed. Now, a lot of those clerical workers were single head of 
households, single family, single bread earner--they were the support of 

their family, and they were being very badly treated, but there wasn't any 
recognition of their contributions, so there was that. There was the fact that 

the nurses were a profession and maybe shouldn't even be striking. 
Espino 

Because of the type of work that they did? 

Duran 

Because of the type of work that they did, because of the danger to their 

patients. And as a matter of fact, the law recognizes that in nursing you 
have to jump through hoops in order to get a strike. But then there was a lot 

of attitude on the part of the employees themselves that they shouldn't be 

going on strike, and there was a lot of feeling that they couldn't afford to go 
on strike and if their union called a strike, they weren't going to go out 

anyway. So there was a danger that the strike was going to flop, and there 

was the public-relations furor that some people expected was going to be 

raised because the nurses were going on strike and that's a horrible thing to 
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do. "Don't they have any respect or any concern for their patients?" "Yeah, 

but I kind of like my family, too, you know?" 

Duran 
And then there was a lot of attitude on the part of a large segment of 

society, or of the political structure anyway, that public servants should not 
be striking anyhow. Regardless of what their grievances were, they should 

not be striking. I recall having done a panel discussion in a labor-studies 

course at Dominguez College, and the opposite member there was a 

negotiator for the State of California, and he negotiated against the State 
Employees Associations. We were talking and I mentioned the fact that too 

often public-sector workers had to work in a situation where their contracts 

were really like written on sand. Management agreed to things, but then 
refused to implement them. I said, "Which leads us to the point where 

there's only a strike. All we can do then is strike." And the opposite member 

was shocked. He went, "Wait a minute. You're a civil servant. You can't 
strike." "And how are you going to keep me from it?" He said, "Well, you'll 

be fired." I said, "The first thing you negotiate when you settle a strike is 
amnesty for the people that went on strike. We're not going to be fired. 

We're all going to be reinstated with full back pay and benefits and 
everything else. As long as you negotiate contracts which you have no 
intention of implementing, you're going to be faced with that. Only when it's 

mutual respect, only when you know that you're giving us what you have to 
give us will we have honest contracts, and we're building to the point where 

we can bring our workers out." And that's what we were doing. 

Espino 
So this was during the time when Sharon Grimmpe was general manager? 
Duran 

Sharon Grimmpe was general manager. Yes. It started under Phil Giarrizzo, 
but then Phil Giarrizzo went off to be a cowboy. He called me, he says, 

"Louie, I'm going to run for president of 250," he said, "so I'm going to have 
to leave 660." I said, "Yeah, well, I was expecting that." He said, "Why?" I 

said, "Well, you know, you've got to go off and be a cowboy. You know who 
you are." Anyway, during Sharon Grump's term is when this attitude that we 

could strike developed and really grew. Then the chaos came and nothing 

happened for a while, but after the chaos then we had people who were 

emboldened and rank-and-file people who were ready to go to war. Ramón 

Holguin is somebody that you might find interesting to talk to. He has a lot 
of history, and his wife Rosario [Holguin]. They were both in that fight that 

resulted in, well, that resulted in Gil Cedillo going to be an assemblyman-- 

Espino 
Moving on. 

Duran 

--and somebody else being hired to--Annelle Grajeda taking over as general 

manager. 
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Espino 

I guess I wanted to get back to Sharon Grimmpe, because I was wondering 

if the fact that she was a woman had anything to do with the criticisms 
against here and why they were asked to fire her, or why people wanted--or 

was it her leadership, or was it something? 
Duran 

I'm not sure exactly what happened. It was kind of almost a lightning bolt 

when that board of directors--I suddenly went from having a majority to not 

having a majority. 
Espino 

Was it mostly male, the board of directors? 

Duran 
I think it was mostly male, but it wasn't that heavy male. The accusations 

that were made against her were not true. They said she was not a good 

negotiator. She taught Charlie Hamsen negotiating skills. He developed a lot 
after her, but she got him started in negotiating. She was our business 

agent for a while, and she negotiated some terrific contracts with us. They 
accused her of racial bias. Not true. If you looked at who got hired during 

her reign, Asiatics, African Americans, Latinos, I think there were some 
Jews. It was a real mix, female and male, again a real strong mix. It was 
obvious that there wasn't any event. But there were a lot of macho Latino 

and African American males who were a little distressed by the idea of 
having to take orders from a female, and there were a lot of minority 

females who didn't really care for--that attitude that you see in the Latino 

community a lot, where the women seem to believe that men are somehow 
superior and should be the leaders. There was some of that. And then there 
may have been some--I don't know how much she did of actually getting out 

into the workplaces and forming relationships with people on the jobsites. I 
think that had something to do with it, too. 

Espino 
Do you have any examples or any statements that some people might have 

made regarding the fact that they were uncomfortable with female 
leadership? 

Duran 

I don't recall any direct statements to that effect. 

Espino 

It was just a feeling that you think that you-- 
Duran 

Yes, the general milieu. I can't recall specifics. I do know that the accusation 

was made that she was not a good negotiator, which was not true, and I 
know that there was general complaint that there was some racism. I 

remember Joe *[LAST NAME?], the guy who went to the Urban League, I 

believe, Joe, Joe, Joe, what was his name? Too long ago. Anyway, he was 

the editor of the newspaper, and he resigned because he said that the 
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accusations that were being made about her racially, even though he knew 

they weren't true, he couldn't afford to be associated with them, which I 

thought was kind of cowardly on his part, but that was his-- 
Espino 

So people fell into camps at that time? 
Duran 

Yes, yes. 

Espino 

And people either supported her or didn't support her? 
Duran 

Or didn't, yes. When it finally came down to it there was, I think, a one-vote 

majority to fire her. 
Espino 

So even the board itself was divided? 

Duran 
The board itself was definitely divided. It couldn't happen without the board 

being divided, because whatever the membership was doing, the board was 
not really answerable. They were elected at large, so they weren't 

answerable to any power. But it was divided, definitely divided. And by that 
time I was no longer president, I was sitting on the sidelines. I was still a 
member of the board and following her firing I think I stayed on the board 

for another month or two, to allow for a smooth transition. My position was 
going to be filled by appointment when I left, and I think I waited for 

Alejandro Stephens to take over the presidency before I resigned, because I 

thought that his energy and the fact that he had fought on the right side of 
the issues gave me some hope that he would be a good president, and I 
resigned so that he would have the appointive power to put me in a position, 

to put somebody else in my position. 
Espino 

So how did you feel about that firing? I mean, did it leave you with-- 
Duran 

I was very upset about the firing. I thought it was highly unfair. I know that 
several members of the board complained when Sharon Grimmpe filed suit 

for wrongful termination, and they complained that she had no business 

suing the union, it's a very disloyal act. "What are you talking about?" It 

really seemed to me to be ludicrous that they could feel aggrieved after 

what they had done. But that was the frame of mind at the time among 
them. They were not in a position where they wanted to be fair. 

Espino 

Did she win that lawsuit? 
Duran 

No. They had too many guns, by that time too many guns aimed at her, too 

many activists who were upset with her. In fact, a couple of her friends 

switched sides, and that must have been pretty hard for her to take. 
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Espino 

Okay. Do you know what happened to her afterwards, or where she went? 

Duran 
She married a guy who works for SEIU, and I see her every once in a while 

at conventions. She's living out in canyon country, out in Santa Clarita, 
somewhere out there, and I don't remember. She's working in some kind of 

public relations capacity. 

Espino 

But her work with unions ended at that point? 
Duran 

Her work with unions ended at that point. 

Espino 
There was something else I wanted to ask you about. I guess maybe now 

you can talk a little bit about, well, you said something about her negotiating 

skills. You yourself, you were a negotiator as well. 
Duran 

Yes. 
Espino 

How would you describe what a good negotiator does when they're 
confronted with management and contract bargaining? What kind of skills? 
Duran 

One of the things is to take very, very careful note of what the other side is 
saying. You keep track of every single word they say, because very often 

they can be turned against them. You look for areas where you can agree. I 

think one of her greatest skills was when she negotiated prescription medical 
in the county's contracts, and the management did not want to give that to 
us, because they had already settled with the other unions and had not 

given a prescription medical. The reason they hadn't is prescription medical 
was going to cost, I think, thirty-seven cents more than they were prepared 

to pay, and they had settled with the other units without prescription 
medical, and now they were going to have to go back to the other units and 

say, "You can have prescription medical, but it's going to cost you money," 
because they couldn't give it to us and not give it to their pets. So she 

negotiated that. It was, I think, two o'clock in the morning when that came 

down. 

Duran 

One of the things she taught us that really stood us in good stead was, 
"Never leave the table without putting forth a proposal. Never leave the 

table. Always have a proposal on the table when you close for the day." The 

reason for that is that that way you come back the next morning and you've 
got all the time that they're using to respond to your proposal to prepare 

yourself. You don't have to come in there with a prepared proposal. You 

don't have to work the night before to put something together to give them 
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the next morning, because they're the ones who have a proposal due. That 

was good advice. We never left the table without putting forth a proposal. 

Duran 
I think the primary thing is looking, looking for areas--[Interruption] 

Duran 
Where was I? 

Espino 

You were talking about some of the negotiating skills. 

Duran 
There is always something that they're looking for that you can give them. 

There's almost always something that they're looking for that you can give 

them, and if you can only find it and wait appropriately so that you don't put 
it out there too early, you can bargain. You can get things from them. I don't 

know if I can codify it or capsulize it. For me it's always been on a feeling 

level. Where are they going, and why do they want to get there? 
Espino 

So it is something that do you think that people can learn to do? 
Duran 

I think they can, but I think that you have to have an avocation for it. I talk 
about Charlie a lot. He's terrific. He is really great. He takes the most 
apparently innocuous things that the other side has said or done or written 

and puts it into proposals that benefit us. There was one famous one where 
the county had put out a brochure in which they had talked about what they 

would do in the event that they had to lay people off, and one of the things 

was a little phrase that said, "To the extent practicable, reductions in force 
will be accomplished through attrition." So we were at the bargaining table, 
and we knew we were going to be facing rough times. We knew there was 

going to be layoffs coming, reductions in force coming, and it was late, and 
the county wanted to settle, and we were determined that we were going to 

get something that had to do with job security. So finally Charlie said, "Well, 
you've got your little thing here, 'reductions in force to be accomplished 

through attrition wherever practicable.' Would you be willing to put that in 
the contract?" "Nah, no, we don't need that. That's the county's policy 

anyway, you know. You don't need that in the contract." "Well, if it's the 

county's policy anyway, why won't you put it in the contract? All you'd be 

doing is just putting in the contract what you say you intend to do." "Nah, 

we don't have to do that." "Well, it's real late. We believe we could settle if 
we had that in the contract." 

Duran 

And we had a lawyer with us. The lawyers always came in at the end with 
our unit, because we were one of the last units holding out. [Alan] Gefner 

was the lawyer. He's saying, "Oh, come on. Give them attrition. What the 

heck. What's it to you? You say it's your--." So they finally said, "Okay, all 

right." So we wrote that into the contract. Three months later we're facing 
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layoffs. "So how many of these people are going to be attrited?" "Well, none. 

We're reducing the force by the amount that we need to reduce it." But you 

said you were going to do it by attrition?" "Well, wherever it was 
practicable." "Well, why isn't it practicable?" They refused. They just laid off 

a whole bunch of people, so we sued them. Actually, we filed an unfair labor 
practice, violation of the contract and went to arbitration on that. 

Duran 

We're in arbitration and we're saying, "You had people whose jobs you could 

have saved and you didn't save them, because you refused to deal with 
attrition. Already you're rehiring, so it's obvious that you could have." And 

they said, "No. The budget constraints were such that we had to reduce the 

force." "You didn't do it by attrition. Nobody's denying your right to do it." 
They said, "Yeah, but we did it the way it had to be done. Nobody's job could 

have been saved." We said, "Well, by your own figures you could have saved 

one whole staff person. One person did not have to go." "Well, that's a drop 
in the bucket." "Well, it's not a drop in the bucket to the person who didn't 

have to go." Finally they refused to agree, we refused to let them off, so the 
arbitrator came back with a ruling and said, "You should have reduced your 

layoffs by x number of dollars," one full staff I think it was. "So you have to 
reinstate one person with back pay and everything." We said, "Well, instead 
of reinstating one person, couldn't we just take the money for that one 

person and divide it up among the people who were laid off?" So everybody 
who got laid off got a $500 check. They still were laid off, but they got a 

$500 check, and they were on re-employment lists, and they were being re-

employed all the time. 
Duran 
So a lot of--well, not a lot, but some of our people who had been anti-union 

up until that point looked at their $500 check and said, "Hey. That's not 
bad," and joined. 

Espino 
So have you ever seen a climate like we're in today, where the whole state 

is in, well, the whole nation is in crisis? How would you negotiate in a climate 
like today? 

Duran 

The first thing I would want to do is I would look for ways to minimize the 

impact on as many people as possible. Very often the attitude of 

management is across the board. When it's not across the board, then it's, 
"I want to keep the best people and let go the worst people," and those 

were two of the fights that we had all the time, across-the-board cuts and 

then when you have to cut, ensuring that the people who were cut were cut 
according to a responsible plan that does not give management the option of 

saving their pets. When reductions in force have become necessary, if 

management does it responsibly and reasonably, it can be done with a 

minimum of disruption. It's never painless. 
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Duran 

Well, Schwarzenegger made some pretty high-priced appointments not too 

long ago of people that I think he was trying to rescue, knowing that the axe 
was coming. That was a mistake. It gives the employees the attitude that 

management is being arbitrary and unfair in its approaches. In fact, I wrote 
a paper, I was just looking at it the other day, about how to accomplish 

reductions in force in a reasonable way. It happened when Orange County 

hit a very, very tough spot in the road and were going to have to have some 

serious layoffs. I was in school, I was doing master's work, and I think this 
was a final question, or it might have been a question on the comps, "How 

would you deal with Orange County's need to adjust its budget and reduce 

its labor force?" And I wrote a paper on it in which the main point was you 
have to do it with absolute fairness. I think the hardest part of it is that. 

Duran 

There are economies that can always be made. There are inefficiencies in 
large organizations, and governments are large organizations, so you can 

look for those areas where there are inefficiencies and work to reduce them, 
but that's not much. It's not the kind of savings you need to have when 

you've got the kind of a crisis we've got. It would help if our leadership was 
a little sharper. When you've got even on the Democratic side the kind of 
wasteful spending that has gone on at the very top, it doesn't give people a 

whole lot of confidence that things are being done in a reasonable manner. 
When you have to cut services and you've got examples of junkets and 

crazy spending at the top, people get angry. 

Espino 
Well, how would you describe--and this will be the last question--how would 
you describe or how do you feel about the furlough that Schwarzenegger has 

implemented recently, the two-day furlough? And then SEIU won one day 
only for their employees. 

Duran 
Yes. Well, that's part of how I feel. 

Espino 
Do you think that's fair, like what you're talking about as far as-- 

Duran 

I think furloughs in a situation where it's a choice between that and layoffs--

you've even got employees who are saying, "Reduce my hours and leave the 

workforce." It's not pleasant. Nobody wants to, but people are very often 
willing. My daughter just had a board meeting with--she runs a community-

based organization, and they're facing some real hard times. She just 

finished a board meeting last night in which unanimously the staff and the 
directors all agreed that a 20 percent cut in pay was indicated at this point 

to save the organization. That's nobody gets laid off, benefits stay in place. 

They're willing to take a cut pending an improvement of the financial 

situation. They believe that they have saved the organization. They all have 
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to work harder at fundraising, but their ability to do the fundraising is 

unimpaired. 

Duran 
I can remember that many of our people were saying that they would be 

willing to job share, and sometimes they did come up with job-share plans in 
some areas. People said, "I really don't need a full-time job. I can get by 

with half time. If somebody else is going to work half time, we can job 

share." I don't think the country has ever seen--I don't think the present 

generation has ever seen a situation as bad as we're in. How we got here is 
very disturbing. If we get out of this without some basic reforms I think it 

will be a terrible waste, because the reforms that came out of the great 

depression helped to create a middle class and the prosperity following the 
depression that was not equaled anywhere in the world. But we abused it 

and now we are suffering a retrenchment. But a lot of it was brought on by 

the fact that much of the regulation that came into place as a result of 
financial chicanery on Wall Street and in the banking industry prior to the 

great depression was allowed to go by the board. The regulations were not 
enforced. Other regulations were eliminated, and if people are allowed to do 

it their own way, the crazy notion that if you give the people at the top huge 
chunks of the national wealth it's going to trickle down is ridiculous. Wealth 
doesn't trickle down. Wealth absorbs upward. And the belief that the 

unbridled market will adjust itself is not true. 
Duran 

It may be that somebody should be looking at Adam Smith and rethinking a 

lot of his thought, and maybe Karl Marx was a little closer to reality than 
Adam Smith. The fact that Wall Street came after Social Security the way 
they did is an indication of exactly what is happening at the top of our 

financial industries. There were no more gold mines to exploit. The biggest 
pot of money available for exploitation was the Social Security fund, so they 

came after it. I used to say about Pete Schabarum that he was very 
interested in privatizing county services, because it seemed to him a crime 

that some money should be spent somewhere and some private individual 
did not make a profit off of it. He was determined. It wasn't so much that 

private enterprise could do the job so much better, it was that private 

enterprise deserved to make a profit off of the job. And nobody has ever 

proven that the private sector can do the job better. It has hardly been 

studied. 
Duran 

The only study I was ever able to find on it was done in Georgia somewhere, 

and that study developed that it was always the other guy, that the public-
sector workers that I was not aware of, that I did not know, were the ones 

who were inefficient. The ones I knew were doing fine. All those private 

contracts that were let out in L.A. County, many of them wound up with 

county workers having to come behind them and clean up the mess they 
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made. So I don't trust the free market to do a decent job. I think they will 

rob whoever is not looking. And I think this guy with the 50 billion dollar 

Ponzi scheme, I don't think he's alone. I think that's just a manifestation of 
what the real problem is with the free-market economists. On top of which 

we don't have a free-market economy in the United States. It's a mercantile 
economy. It's markets determined by the biggest power. 

Espino 

Well, I think we'll stop here, and next time we can talk about whether or not 

you feel the unions had any role to play in maybe not being as aggressive as 
they could have been in responding to management, or if they did a great 

job in protecting workers' rights. You can talk about that next time. [End of 

interview] 

1.4. Session 4 (March 3, 2009)  

Espino 

Today is March 3, 2009. I'm interviewing Luis Duran at his home in 
Claremont, California. Okay, Mr. Duran. Something that we never got to was 

the a little bit about your--I don't know if you're comfortable talking about 
your personal life, as far as you're comfortable with the details, but I'm 
interested in--you told me a little bit about how you met your wife [Marta 

Josephine Guerra], and then you also mentioned how she played a really 
important role in rearing your children while you were-- 

Duran 

While I was otherwise engaged, yes. 
Espino 
So maybe we can talk a little bit about that, about just what was it like in 

the early years of your marriage and maybe a little bit about where you lived 
and how you two made decisions about where you would live and about 

raising a family and things like that. 

Duran 

The way we met, I think we discussed that. We met in junior college, and we 

decided to get married when I still had two years of schooling to go. She'd 

just got an A.A. and went to work. So we got engaged that September after 

we had both graduated from East L.A. and had planned to get married two 
summers later. We didn't quite last that long. We married in February of the 

year prior to my graduation in June. Those were kind of tough years. She 

got pregnant right away, and she didn't have an easy pregnancy. She had to 
quit work that summer. It was a good thing she lasted to the summer, 

because I was working at the Times Boys Club earning very little in a part-

time job. But between us we brought home more than I started making 
when I graduated. 

Duran 
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I graduated on June thirteenth and went to work on June sixteenth at the, at 

that time Bureau of Public Assistance, which is presently the Department of 

Public Social Services. No, what do they call it now? DPSS, yes, Department 
of Public Social Services, working a geriatrics caseload. I remember one time 

one of my clients--we were doing his yearly affirmation, deciding how much 
money he was going to get for the next year out of this program, and he 

said, "How would you like to have to live on what I live on?" And I thought 

about that and I went home, and I worked out my budget and I worked out 

his budget, and I went back to him, I said, "I do. But you know what? You 
don't have to send your shirts to the laundry, and you don't have to buy gas 

to go to work. You don't have to worry about whether you pack a lunch or 

are going to be able to eat out somewhere because you're at work, not at 
home where you can cook your own meals. So, yes, I know what it's like, 

because I live on that," which was the truth. My salary as a social worker 

was, counting my wife and my son, who was born shortly after I went to 
work--our budget would have been about what a DPSS budget was for a 

family of three. It was a struggle. 
Duran 

I worked for a year as a social worker, and then I went to work for the 
Probation Department, got a raise immediately, and that was nice, got a 
little more money, working in Juvenile Hall, Los Padrinos. I worked there for 

about a year and a half when I was promoted. First I was promoted out to 
Long Beach as a probation officer, and I think I mentioned this to you 

before, where they didn't want me working in East Los Angeles, because 

they were afraid I would over-identify with the clients. Sent me out to Long 
Beach, which was a lily-white office. There were seven of us that went from 
the halls, six African Americans and me. Five of the African Americans were 

male, one was a woman, and then there was me, Latino. Six of us were 
kicked back to the hall. The only one that made it was the African American 

woman, and she was a cute little thing so you know how that goes. 
Espino 

So you're saying that there was a little bit of sexism there as far as-- 
Duran 

There was some sexism, but there was some bias against people from 

Juvenile Hall at least. It may have been mixed with some racial bias, but 

definitely there was a bias against people who came out of the halls. 

Espino 
Can you explain that? 

Duran 

Probation officers at that time looked upon themselves as being very 
professional. There were a lot of ex-ministers or ministers' children. It was a 

pretty close to lily-white demographic there, but it was also a lily-white 

mindset. There was an attitude that you would have trouble calling it 

bigotry, because they were all such nice people and they all wanted to help, 
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but they couldn't help generations of background, I guess. Anyway, I went 

back to Juvenile Hall and was there for six months, and then I was promoted 

again within the halls. It was okay for us to work the halls. We knew how to 
deal with those wild kids out of the streets. So I worked Juvenile Hall, a total 

of about ten years in Juvenile Halls before I went to camp. 
Duran 

As far as the department is concerned, that was an interesting time, because 

it was the time when the department was shifting from that lily-white 

attitude to a more cosmopolitan, inclusive mindset. Like the camps, for 
instance. Initially, blacks were not in camps. Latinos were okay, but blacks 

could not go to camps, because most of the senior camps were fire camps, 

and the firemen lived up there, and they didn't want to be living with 
"them." So for a long time there were almost no African Americans in 

camps. There were very few Latinos in probation, period, so the few that 

managed to get into the camps seemed to be okay. But that mindset 
changed, and it was a change that came about because the probation 

officers were not comfortable with it. They would not tolerate it any longer, 
and the fire department had to just eat it. It took fire departments a lot 

longer to get over their racial bias. 
Espino 
How did they prevent African Americans, Latinos from--I mean, was it the 

judges? 
Duran 

Well, you picked from a--not the judges. It was the personnel departments. 

I mean, you picked from the top three. You didn't have to hire number one 
on the list. 
Espino 

Oh, you mean you're talking about the actual people who worked there, not 
the kids. 

Duran 
People who worked there. No, not the kids, no. The reason that Latinos and 

blacks were welcome in the halls is because the kids were there, and it was 
assumed that we knew how to work with the kids better, that we could deal 

with the kids. As late as the middle sixties when they opened Sylmar, the 

staff at Sylmar was hand picked, and it was almost lily white. And the Watts 

riots hit, and we had a surplus of African American kids. 

Espino 
That were arrested after the Watts---that's really interesting. 

Duran 

Yes, the Watts riot. So we were shipping kids out of Central, which was the 
Central Processing Unit. They brought them all to Central, and then we 

moved them out to Los Padrinos [Juvenile Hall] and Sylmar as beds became 

available, space became available, because beds weren't available, just 

space, floor space mostly. 
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Espino 

They slept on the floor? 

Duran 
Oh, yes. They still do, to be sure, on mattresses, but on the floor anyway. 

But I was working the front desk at the time, because I'd injured my arm. I 
couldn't be out in the back there, because they didn't trust me not to get 

involved in physical restraints. But we got a call from the superintendent of 

Sylmar. Guy's name was Milnerd Clary [phonetic], and he said very 

apologetically, he said, "Listen. Could you kind of not send so many African 
Americans out here?" It was blacks then, I think it's black. I don't remember 

how we categorized people, but I think it was blacks, Hispanics, and Anglos. 

But anyway, he didn't want us to send quite so many African Americans, 
because he says, "You know, we've got a very middle-class staff out here." 

That's the way he portrayed it, "A very middle-class staff out here, and 

they're not really able to deal with these kids." 
Duran 

At that time the Superintendent of Central Juvenile Hall was Clarence Cabell, 
who was black, and he said, "Offer to send a bucket of whitewash with the 

next load." [laughs] 
Espino 
Wow. 

Duran 
But, see, in the middle sixties those attitudes were still there. And he had a 

point. Middle-class workers had a pretty difficult time dealing with hostile 

black and Latino kids, but he picked that staff and he handpicked them, and 
he picked them for attitudes, traits, behaviors that were middle-class, white 
middle class. 

Espino 
So do you think in looking back at that period that it was more segregated 

within the criminal justice system than it is today? 
Duran 

I don't know if it would have been de jure segregated, but it certainly was de 
facto. You always look for racial balance in your populations in the halls and 

in the camps. It wasn't always possible, because sometimes like in the Watts 

riots you had a huge number of African Americans, and seldom were there 

enough white kids being arrested and jailed to balance out the number of 

Latinos and African Americans that were being arrested and sent to, well, 
call it jail, it's sent to Juvenile Hall, sent to camps, sent to juvenile treatment 

for rehabilitation facilities. 

Espino 
Can you describe that process of what happens first? Like, for example, 

during the Watts riots, what happens first when the kids get arrested? After 

that point that they're arrested, where do they go? Can you like trace the 

flow? 
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Duran 

Yes, but it wouldn't apply simply to the Watts riots. In the Watts riots it was 

just a large number of kids coming in at one time. But the process was 
something like this. A kid is arrested. If it's a serious offense, he is referred 

to the probation officer, and usually if it's a serious offense he's brought to 
Juvenile Hall, and the first contact with probation is what they call intake-

and-detention control, where he's interviewed by a probation officer and it's 

decided whether he needs to be held in Juvenile Hall or whether he can be 

released home. The next step is that if he's going to be held, he has to 
appear before the judge, and the judge orders him placed in Juvenile Hall or 

released to home. 

Duran 
Then once he's in the system, he's either home awaiting adjudication, or 

he's in Juvenile Hall awaiting adjudication, and he has an adjudication 

hearing, at which time it's determined whether or not he actually did what 
the police claim he did, and if so, what should happen to him. When he's 

adjudicated and he's found not to have committed the offense, he's just 
released. If he's found to have committed the offense, then again the judge 

has the option of ordering him held in Juvenile Hall pending placement. 
There's adjudication hearing and then there is a--well, in an adult it would 
be a sentencing hearing, but it's not called that in juvenile court. If he's 

found to have committed the offense, he either goes home to await 
whatever punishment is going to result, or he's held in Juvenile Hall. 

Duran 

The kinds of consequences that can result from an adjudication of having 
committed the offense are, he can be released, considered that he's scared 
enough and he won't do it again, just released without any further action. He 

can be released home on probation with a court date one year in the future, 
at which time his case will be reviewed and determined whether he can be 

dismissed or remain on probation, or he can be ordered either to a suitable 
placement, which is usually a privately owned and run treatment setting. 

Some of the famous ones are Leroy Boys' Home here in La Verne, David and 
Margaret [Youth and Family Services] over in San Dimas. There's a really 

famous one [California Junior Boys Republic] in Chino, is it? Anyway, it's out 

this way. Steve McQueen was there as a juvenile. 

Espino 

I didn't know that. 
Duran 

Or he can be ordered to a probation camp or other county-run facility, or he 

can be ordered, turned over to the state for California Youth Authority, or he 
can be bound over to adult court for handling as an adult. 

Espino 

And that was even the case back in the fifties and sixties? 

Duran 
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Oh, yes. It's been the case forever. All of this hysteria about getting tough 

on crime is nonsense. All it is is window dressing, because all of the options 

were there forever. One of the things that you had to find when you were 
bringing a kid before the court--the court had to find that he was fit to be 

tried as a juvenile, and everybody who was sixteen and over, that was a 
requirement if he was going to proceed in Juvenile Court, that the judge find 

that he was fit for such handling, and even when he was below sixteen the 

probation officer could petition the court to find him unfit for Juvenile Court 

and try him as an adult, even below the age of sixteen. So none of the get 
tough on crime legislation that has come down the pike has really been 

necessary. It's all been ways to placate the minds of the rabid Right, 

somebody who is determined to get their pound of flesh. Then you get these 
determinate sentences, and you get these draconian sentences, not 

because--I mean, you get this legislation mandating draconian sentences, or 

mandating stiffer penalties. You get them because people are demanding 
something be done, and the easiest thing to do really is to change the law, 

and the laws are already--you don't even have to change the laws. It's just 
that you have to make them mandatory. You have to say that such-and-

such a crime cannot be dealt with with any kind of leniency. 
Duran 
Anyway, that's the process, and I've spent a lot of time thinking about that, 

and I've got at least one paper, probably two or three papers that go 
through that process step by step and talk about the different results that 

can happen as a result of a juvenile arrest. 

Espino 
Right. Well, I guess I'm curious about how something like a rebellion like 
what happened in Watts impacts the system and makes you make decisions 

that you wouldn't ordinarily make. You can't follow that simple process that 
you have been following for years, because you have a hundred extra, or a 

thousand--I don't know how many kids were arrested during that period. But 
how did that change it? 

Duran 
You have to look at the fact that there is a finite space available to 

incarcerate these kids, and it was always full. 

Espino 

Even before-- 

Duran 
Long before. 

Espino 

Wow. 
Duran 

When I first started, there were plans on the books for five new Juvenile 

Halls to be built. I was talking to somebody in upper administration and he 

says, "You know, we've got plans for five Juvenile Halls to be built, and a 
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year after they're built they'll be full. They'll be overcrowded. Demands for 

the beds will just go up, because you've got space available." What happens 

when you get one of these things is that all of a sudden you start releasing a 
bunch of kids that you didn't think you were going to be able to release 

before, because you've only got so much space. You can't do anything else. 
And sometimes you come up with some creative things. Now with the 

bracelets or anklets or whatever they do for home incarceration, now they've 

got some more options with some of these people that are considered too 

dangerous to let go, but they're not as dangerous as the other ones you've 
got in the pipeline. But mostly it's hysteria, and mostly it's efforts to placate 

a section of the population that's not going to be placated anyway. You'd 

have to boil them in oil to satisfy some people. 
Espino 

Right. So I don't know if you remember, but what would they be arrested 

for? Looting? I mean, just talking about specifically the Watts riots. 
Duran 

Oh, there were kids-- 
Espino 

Did they just pick them up, kids just running? 
Duran 
Some kids were just running away, yes. But there was so much looting and 

violence and vandalism going on that all you had to do was look around and 
you could pick out people to arrest for--now, some police officers might go 

out there looking for individuals that they knew were trouble, and they were 

out on the streets and they hadn't been able to bust yet, so they'd go out 
and look for them, target individuals. Of course you don't say, "I was on 
routine patrol during the riots, patrolling, and I noticed so-and-so, who was 

carrying a television set, and I stopped him and asked him where did he get 
the television set, and he was not able to answer." But there was so much 

crime going on. They didn't scratch the surface, of course. They couldn't 
catch everybody that was doing evil things, and some of the people that 

they caught, they were just caught up in the hysteria, that might have been 
very good kids. 

Duran 

Much of that got sorted out as they brought these kids before the courts and 

took the time to look at what they had done and to look at the police 

reports. Of course, the police reports were pretty sketchy, too, because they 
were in a hurry. They were doing an awful lot of these, and some of them 

just did not bear muster when it came to attempting to put them into 

context of some legal--it's a good thing that at the time, already the laws 
were beginning to change so that you had to have cause for incarcerating a 

juvenile. There was a time when all the court had to do was decide that the 

kid was in need of intervention. They didn't have to prove a crime. Then 

there were what's called status offenses, kids who were incorrigible at home 
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or who were truant. These kids could be and were incarcerated for what 

became called status offenses in the codes. 

Espino 
Did you yourself actually go down to South Central during this time? 

Duran 
No. What I did was I was working Juvenile Hall, and so on my days off I 

went to work at the Lincoln Heights Jail, which they reactivated because they 

didn't have enough room to keep these kids. When the Lincoln Heights Jail 

was reactivated and they began to house juveniles there, they had nothing, 
no mattresses, no blankets, no extra clothing, no shower facilities, nothing. 

The bathrooms were way in the back. There was a cell block and the place 

was loaded with kids, and way in the back corner there was a toilet. Now, 
kids could go back there and do anything they wanted to. It was horrible. 

But there was no place else to house them. Little by little they--I think they 

were open for maybe three weeks or a month, maybe a little more, and little 
by little they brought some order into that chaos. They got mattresses in 

there, they got bedding, they got clothing. 
Duran 

The food was catered in, so they always had food for the kids, but they had 
no--the first time I went in there, one of the first jobs that we had to do was 
to go into those cell blocks and identify kids, who they were and where, 

which bed such-and-such a kid was in, so that we'd know if we were missing 
somebody. We had a situation where one cell block got so unruly they finally 

had to bring sheriffs, riot squad in to calm it down. 

Espino 
What kinds of things would they do? 
Duran 

Screaming, hollering, fighting, whatever. If they had any property, 
destroying property in there, like tearing the mattresses or blankets or stuff, 

stopping up the toilets, just unruly behavior. 
Espino 

So even though they came from the same part of town, they would still have 
conflict among each other? 

Duran 

Well, South Central Los Angeles is not the same part of town. I mean, 

they've got all kinds of divisions out there, just like in East Los Angeles. You 

start looking at the number of gangs in any particular geographic area, and 
you've got an awful lot there. Every once in a while it erupts into the 

newspapers, but it's always there. 

Espino 
How did you feel about that? I mean, I don't know if you were involved in 

the union at that time. I guess probably not. 

Duran 

There was no union at the time. It was just in the formative stages. 
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Espino 

Well, maybe later on, after you were involved in the union, how did you feel 

about advocacy for these juveniles? Was that a conflict for you? 
Duran 

Well, there is a little bit of conflict, because particularly if you've been there, 
if you've been in the trenches in either a Juvenile Hall or a probation camp, 

you know how tense situations can become at times, and you know how few 

tools you actually have. All you can do is reason with a kid in a camp, and in 

Juvenile Hall all you can do is jump on him and restrain him and then lock 
him up in an individual cell, so there's very little. There's a tendency to 

applaud some of the restrictive things that come about, or some of the less-

than-gentle handling that happens, because you know how hard it is to deal 
with it. But at the same time, you're dealing with human beings, and you 

know that there are better ways to deal with human beings. You also know 

that some of the harsh methods result from lack of facilities or lack of 
resources. 

Duran 
Camp Glenn Rockey was established to house kids who should have been in 

the California Youth Authority, but because the county was being paid 
money to keep them locally, they built camps with walls. The reason camps 
worked is because they were open. They had a natural escape valve. If 

somebody was real problem in a camp, usually he ran, or he was removed 
to someplace else which was a little more restrictive. But the camps worked 

because they were open. When you locked them down and did not provide 

anything to do with the violent, hostile kid, at least until he calmed down, 
you set up a situation which eventually was going to result in riots. 
Duran 

I wrote a paper on that, too, about the fact that the Probation Department 
made a deal with the devil when they accepted the idea that incarceration 

was where to put their resources. It used to be initially when I first started in 
probation, about 75 percent of the budget was devoted to probation in the 

fields, home on probation, supervision out there. By the time I left, 75 
percent of the resources were devoted to housing juveniles in camps, many 

of them walled. They gave up the idea of probation, because the community 

was demanding you lock these kids up. 

Espino 

Do you think even the parents themselves want that? 
Duran 

Some do. There again, you've got parents who are incapable of handling 

their kids. Some of them may want them locked up, but I don't really believe 
that too much. A parent, even if the parent is evil-minded and criminally 

inclined, doesn't want his kid getting in trouble, because that calls attention 

to them. That gives them trouble. They have to go to court and explain why 

their kid was doing this, or they have to go to school and explain why their 
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kid was doing this, and it's troublesome, so they don't want the kid in 

trouble. They just are not able to deal with it. One, they're not giving the 

example, but they're not the only ones who have kids in trouble. Bad 
parents are not the only ones with kids in trouble. Some are honestly 

ignorant parents. Child psychology is not an easy thing to deal with. And 
then you've got a lot of government interference. It's not like in the old days 

when you lived out on a farm or nobody really cared what you did with your 

kid. Not good days to be a kid maybe, but the parents didn't need a whole 

lot of help from the community in raising their kids. 
Duran 

You also don't have the ameliorating influence of a community, where 

everybody knows everybody, and if you did something bad down the street, 
before you got home your mother knew about it. Do you know Ernie Cortez? 

He's the head of the Industrial Areas Foundation. They do organizing, 

community organizing. UNO [United Neighborhoods Organization], which is 
now One LA[-IAF]. 

Espino 
One LA used to be UNO, the United Neighborhoods Organization? 

Duran 
Yes. Ernie talks about his youth. He says he went away to college at age 
sixteen, because he had to get out of his neighborhood. It was too 

oppressive. [laughs] Everybody knew him and knew his parents. So I don't 
believe that parents want their kids in trouble. They're just not able usually 

to cope. Or maybe they're lazy, but I don't think there's a desire for them to 

have their kids in trouble. Once they get embroiled in the system, then it's 
all kinds of things, they're under all kinds of other pressures. So anyway, by 
the time a kid gets to the probation officer in any meaningful way, he's 

already had intervention by parents, by the schools, by the police, and by 
the courts, and all the good ones have been siphoned off. The ones that 

wind up in trouble, to begin with they're a small percentage of the 
population, but beyond that, there's a lot of intervention before they get to 

the courts, before they get to probation. 
Espino 

And that's widespread in Los Angeles, what you've seen? 

Duran 

That's everywhere. That's everywhere in the United States. Los Angeles is 

just a huge, huge cauldron in which this kind of a soup has an opportunity to 
grow. If you look at--New York used to be the sine qua non of juvenile 

baddies. L.A. has taken over. One of the things that makes L.A. a difficult 

place is you've got the black gangs, the Latino gangs, the Asian gangs, and 
they're all not just messing with each other, but they're messing with the 

community. The Latino gangs have always had trouble with each other, and 

the black gangs have always had trouble with each other. Crips and Bloods 

are not anything new. That was all around when I was a kid. Asian gangs 
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are a little more new, because there's a lot--a different Asian population has 

come into the country, which didn't used to exist so much in the old days. 

But they get pretty bad, too. 
Duran 

You've got the problem with the proximity to the border, with drugs, and 
because there is a lot more money in Los Angeles than there would be in 

some of these other communities that are closer to the border, a lot of the 

drugs wind up here. I don't know if you remember, but there was some 

speculation and accusation that the crack and cocaine explosion in Los 
Angeles was fostered by the CIA to finance the war in Nicaragua. They 

needed the money, because Congress had cut off their funds. I don't know 

whether there was any truth in that, but there certainly was a huge 
explosion of drugs in that particular period of time, and there certainly was 

an awful lot more money flowing into Nicaragua that was not accountable 

through the U.S. government, and they certainly did stomp on the 
individuals who brought that to public attention. That guy from the San Jose 

Mercury lost his job for having surfaced that story, and every criticism that I 
read of his journalism failed to address the central point of, did it happen? 

So anyway. 
Espino 
We started off talking about your marriage. But anyway, that's all really 

interesting, because it's almost like you were living a dual life, your life at 
work with the probation, and then your life as a union activist, and they're 

both very intense. 

Duran 
There was another thing there, and I did have a family life. I've been 
married fifty-one years. 

Espino 
Right. Right. [laughter] 

Duran 
There were some hard years there, marriage-wise. 

Espino 
How did you negotiate all those different responsibilities? 

Duran 

Not well. Not well. Ask my wife. She's a long-suffering woman. I spent a lot 

of intense time working my job. I was working at the facility right up here, 

but there were a hundred kids and twenty-five staff and a school, and that 
took a lot of emotional and mental energy. And then going downtown on my 

days off, and my days on were a sixty-two-hour stretch of time; fifty-six 

hours. 
Espino 

You mean you had to sleep there? 

Duran 
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I slept there, yes. I slept there two nights. Then I'd get off from there and 

go downtown and go hassle with the union. Then I'd come home exhausted 

and drop into bed, and my wife, poor wife, was trying to take care of the 
kids [Michael, Marta Elizabeth (Lisa), and Mark]. I'm surprised that the kids 

survived as they did. I've got an attorney, a community organizer, and a 
high school teacher. I don't know how it happened. It was my wife. My wife, 

in spite of the fact that she doesn't really believe it too much, is a very 

strong person. 

Espino 
You said she worked before you got pregnant. 

Duran 

She worked, well, she got pregnant immediately. But she worked from the 
time she graduated from junior college till June of the year we were married, 

so she worked two and a half years. But that last half a year was tough, 

because she was pregnant and she had severe morning sickness. They gave 
her three days off when we got married, for our honeymoon, three days. 

She was going to keep on working, but-- 
Espino 

After the baby was born? 
Duran 
Well, no. She was going to keep on working while she was pregnant, until 

she had to stop, but she had to stop early because she wasn't well. 
Espino 

And then how did you decide whether or not she'd go back to work or just 

stay home? 
Duran 
Well, I started earning--while the kids were real little, there was no way she 

was going to go to work. But then probation work started to pay. There was 
a scandal in which the guy who is still an organizer here in Los Angeles, Joe 

Coda, his last name was Coda. He snuck--and you don't have to sneak too 
hard, because it was just little folders like that--the behavior chart of some 

kids out and gave them to a talk show emcee named Pat Michaels, who then 
aired them on the air and pointed accusing fingers at the Probation 

Department because of the way it ran Juvenile Hall. Fortunately, Karl Holton 

was at the Probation Office at the time, and he was an understanding 

individual. He called Juvenile Hall and said, "What is there about this? How 

do we respond to this?" And the response he got was, "You tell them that, 
one, the people you hire in here are not the most highly educated people in 

the world, and, two, the pay isn't enough to attract good people, and, yeah, 

we've got problems, and the best way to fix that is to start putting some 
money in here." So they did, and salaries just kind of escalated for a while. 

Espino 

What exactly was the criticism? I mean, what could you find in a behavior 

chart that would be controversial? 
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Duran 

"Such-and-such an individual created a disturbance. It took four staff 

members to hold him down. He was handcuffed and taken to the adjustment 
unit," which means solitary confinement, "and held there for x number of 

days." Those things happened all the time. Kids got out of control and 
sometimes it took several staff to control them, to bring them back down off 

the walls. But that did happen, and some of the staff there was not the most 

sensitive staff in the world, and some of them were not real good at 

reasoning with kids. Some of them were excellent. But yes, those things 
were happening. Beyond that the facilities were bad. I mean, one of the 

complaints that was made later on--I don't know whether that was part of 

this complaint, but, "There are rats and roaches there." Of course there are. 
Those buildings were ancient. Rats and roaches. We used to ride them. We 

used to capture them and ride them, put a saddle on them. The treatment of 

the kids was not the most sensitive treatment in the world. Sometimes a 
staff member would put a group of kids on quiet, would not allow them to 

talk or make noise of any kind for long periods of time. Sometimes kids were 
not allowed to go out and play. The school was not a real school. There was 

very little education going on in school. A lot of things were wrong with the 
way kids were being treated. Some of them were unavoidable, and some of 
them definitely could be avoided. 

Duran 
But the first effect it had was that we all of a sudden started getting raises. 

They started putting more money into it. 

Espino 
Do you think that helped to improve the-- 
Duran 

It does. For one thing, if you're making a decent living you're not as apt to 
disobey rules and instructions and regulations, because you're making too 

much money to take that kind of a chance, so it helps in that respect. It 
helps in attracting better people to begin with, people who are maybe 

concerned and want to do things for kids instead of just taking a job. There's 
a lot of difference between the mentality of a prison guard and somebody 

who wants to work with kids. Sometimes somebody who wants to work with 

kids can be seduced into taking on that prison guard mentality, particularly if 

he goes to work in a situation where the resources are limited and where the 

assignment is a tough assignment. 
Espino 

So when you first got married, you moved out here? 

Duran 
No, no. Our first home was right on South Vermont, right near LACC. 

Espino 

Is that where you were working as well? 

Duran 
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No. I was working in Lincoln Heights at the Times Boys' Club, but she was 

working in southwest Los Angeles at Southwest Wave Publications. She was 

a society editor there. That was her second job out of college. She started 
out working at T.V. Guide doing those little blurbs that they have on the 

programs, and then she went out to work at Southwest Wave Publications. 
We moved there because there was a streetcar line or a bus line directly 

from--straight down Vermont. Her office was at the corner of Vernon and 

Vermont, and so she went there. We moved there because that gave her 

direct access to work, and I had a car. She didn't have a car. I had a car, so 
I could drive from my house to Cal State L.A. It was kind of like in the 

middle, not exactly in the middle, but it was like this. So we moved there 

and stayed there until just before our first son was born, or just after he was 
born. Any rate, the apartment we were in was awfully small, and it was 

upstairs and not very convenient, and she was not going to be working 

anymore, so we didn't have to stay out in West Los Angeles. We moved out 
to the border between Montebello and East L.A., on Olympic Boulevard near 

Garfield. 
Espino 

How did you decide to move out there? 
Duran 
Her mother lived--her parents lived within walking distance of the duplex we 

finally rented, and she wanted to be near her mother for help with the baby 
and also because she'd get lonely out there, stuck out in the middle of 

nowhere. As far as she was concerned, it was the middle of nowhere. She 

knew nobody. So we moved there, and we were there for a couple of years. 
When our second child [Lisa] was getting ready to be born, we moved out to 
Pico Rivera to a two-bedroom house, a little two-bedroom house. 

Espino 
Were you still renting at that time? 

Duran 
Yes. And while we were in that little two-bedroom house, the opportunity to 

buy the house came up, and borrowing money from my folks and her folks 
we managed to get the down payment in, and that house when we sold it 

about six years later, gave us enough to put a 20 percent down payment on 

this house, pay off the car note that we were paying so that we could afford 

the rent, we could afford the house note, and so we came here and we've 

been here ever since. 
Espino 

So those decisions were made based on what was convenient with your work 

and your family? 
Duran 

Yes. 

Espino 
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And when you came out to Claremont, was it because your job was close 

by? 

Duran 
My job was here. She was not working steadily anymore, and she was 

working. When she worked, she worked for the libraries. 
Espino 

She went back to work then, after? 

Duran 

Oh, yes, she went back to work. She went to work for the public library, a 
very bad job. It took me a long time to convince her that they could not 

push her around the way they were doing. But anyway, we came out here 

because San Dimas, La Verne, Claremont and Pomona all have libraries 
where she could work, so if she was going to continue working, she could 

easily work from here, and I was ten minutes away from work here. When 

we were looking, we were not looking to buy. We were looking to rent, to 
see if we liked the place, a neighborhood. We looked in Sierra Madre and we 

looked in Huntington Beach. We actually looked in--no, we looked there for 
rentals early on. We came out here and we knew we couldn't afford to live 

out here, but we came out here just to look, to see what was available, and 
we saw this house among others, and the deal was too good. We bought the 
house contingent on selling our other house and on the interest rates 

remaining the same, because at the time interest rates were increasing. 
Duran 

We made an offer that we did not expect they'd be able to accept. We 

thought it was too low, but it was the best we could do. We could not have 
afforded to put any more money out. And miracle of miracles, they accepted 
it. Our house went on the market immediately, and it took a long time but 

finally sold. Before escrow closed, it sold. The day our escrow closed and we 
signed the final papers, we signed them about eleven in the morning. At 

twelve noon interest rates jumped again, so it was really a little chain of 
events that was very, very fortunate. 

Espino 
So how did you decide who would do what around the house? Since I'd 

thought she was a stay-at-home mom most of your-- 

Duran 

No. 

Espino 
So she was working, you were working. You had three kids. How did you 

divide up responsibilities of the family in the home? 

Duran 
Well, for a long time it wasn't divided up. I was working a lot of hours, and I 

was unioning a lot of hours, and it just didn't happen much. I had plenty of 

time off, but most of the time was spent in other pursuits. But we did have--

I like to cook, and so whenever I could I cooked. I hated yard work, but I 
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did it. I hated it, and I hated plumbing things, but I did them. I learned how 

to do those things. Then she went to school. She went back to school, went 

to Cal Poly and got her B.A., and that made it possible for her to start 
expanding her horizons as far as work was concerned. Then finally she went 

beyond her B.A. and got a certificate in English as a Second Language and 
began teaching, but she never did work full time except for a short period of 

time, early in her work career as a librarian, not librarian but working in the 

library. She worked first for a private community-based organization, 

teaching English, and then she went to Azusa High, where she learned a lot 
but didn't stay there, and finally came to Claremont and worked in 

Claremont until a couple of years ago. But again, she was working twelve, 

fourteen hours a week. I don't think she ever got to twenty hours a week. 
Espino 

So she had plenty of time to--she was the one who would pick up the kids 

and then take them to school? 
Duran 

Well, mostly they walked. The grammar school is right up the street here. 
The junior high school is not too far, and the high school was a little farther, 

but the high school's only two miles away. Junior high is even closer, so they 
walked most of the time. Seldom, seldom were driven or picked up. But she 
did deliver them to different places where they needed to be, and kept the 

house here. Whenever she worked or was in school during, like, mealtimes, 
I did the cooking. I remember the kids one time, "Dad, it's really great when 

you cook, because you cook such interesting meals. But we have to wash 

the dishes. Would you please be a little more careful about how many dishes 
you use?" [laughs] 
Espino 

That's funny. [laughs] So your kids then also participated in maintaining the 
house? 

Duran 
Yes, yes. 

Espino 
They had responsibilities. About how old do you think they were when you 

started giving them those kinds of-- 

Duran 

I don't know. It's hard to see it on that continuum and who got what when. 

Espino 
So how were they when you moved here? They must have been older. 

Duran 

They were all grammar-school kids. They went to the grammar school here 
on Sumner, right up the street, and the next thing was they started going 

away to college, except my youngest son [Mark], who was a free spirit, and 

he went away to be a street person for a while. 

Espino 
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Really? 

Duran 

Yes. He went up to Berkeley first and decided he didn't like it there, because 
there were too many opportunities to go to work. That's a story I tell. 

[laughs] 
Espino 

He was accepted to the university? Or he just went up to Berkeley, the city? 

Duran 

No, no. He went up to Berkeley to exist on the street. Then he moved from 
there up to Arcata in Humboldt, and finally up there somewhere along the 

line he got an awakening and started going to school, and when he finally 

decided to do it himself, without being urged or pushed or anything else, he 
really took off. When he was in high school we took him out of public high 

school, public schools, because we thought put him at Claremont High 

School and se va a perder. So we put him in Damien. He hated it, but he 
stayed there. But until two weeks before graduation, we weren't sure he was 

going to graduate from high school. It was still in doubt. When he went up to 
Humboldt he went to College of the Redwoods and did junior college there. 

Then he went to Humboldt State. He graduated from Humboldt State magna 
cum laude, man of the year in his class. We always knew he was brilliant. He 
just didn't care, or maybe he cared about something else. He was a tough 

nut. 
Espino 

That's interesting, because you're dealing with kids in the system, the 

juvenile system, and then your son is displaying behaviors that are not your 
typical good, obedient child. 
Duran 

Yes. 
Espino 

How did you manage that? 
Duran 

Well, it wasn't easy. We had a lot of confrontations. He graduated from high 
school when he was seventeen years old. He did not work that summer, did 

not enroll in school the following September. He'd get a job here or a job 

there and last three or four days or a couple of weeks. Finally we had a 

situation where he was being abusive to his sister, and I started trying to 

talk to him and he didn't want to talk about it, and it finally degenerated into 
an insulting match, and I told him to move out. He wasn't eighteen yet. I 

told him, "You're gone, mi hijo. Bye." It was a Saturday. At the time I was 

working Sunday, Monday, Tuesday, and I had to go into work at eight 
o'clock in the morning on Sunday. So I told him, "Mi hijo, I'm going to work 

tomorrow at eight o'clock. I'll be home Tuesday at four. Be gone. Take your 

stuff with you. Anything you leave here I will assume you don't want." He 
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was out of the house for six months at that time, tore his mother apart, tore 

me apart. 

Duran 
But he came back and he agreed to live by the rules of the household and 

lasted for, I guess, a couple of years, and then he moved out, a very 
precarious existence. After moving out and living around here in this area, 

he decided that Berkeley was where he wanted to go. He went up there and 

he was up there for a while. Then he moved up to Humboldt, and then he 

woke up. 
Espino 

Those are difficult times, the teenage years. 

Duran 
Yes, very difficult. 

Espino 

My son is twelve, and I can just see what's on the horizon. [laughs] So this 
is helpful for a lot of reasons. But you said the last time that we talked that 

the stress of your job was just too overwhelming and that you got sick. Was 
this during around the same period with your family and your job? 

Duran 
No, no. By this time it was 1990. I mean that was eighteen years ago, but 
my kids were all out of the house. They'd been gone. I was working full time 

at Camp Afterbaugh and almost full time at the union [Local 660, now 721 of 
the Service Employees International Union], and I was drinking too much 

and some marital problems because of the drinking primarily, and I got sick. 

I got very severely sick. The last week I worked, that Saturday I had come 
home from a conference, a California Probation Parole and Correctional 
Association conference, where I had done a lot of drinking. Got home and 

continued drinking that Saturday. I went to work Sunday. No, no. I woke up 
Sunday morning sick as a dog. I had a hangover you wouldn't believe, and 

so I was sick all day Sunday and all day Monday. I didn't want to drink. I 
was too sick. Tuesday I went to work, and I never drank at work, so I had a 

chance to heal. Well, what I didn't realize was that I was in trouble already. 
Duran 

I had a bad day Tuesday. Tuesday night I had trouble sleeping. Wednesday 

morning I got up late, because I had slept through my alarm when I finally 

got to sleep. I went up and got involved in my work, and it started out to be 

a worse day than the day before at work, and then I started feeling very 
sick. I didn't feel like having breakfast, so I drank a cup of black coffee. 

Well, I had an ulcer, and it was bleeding, and it was bleeding a lot, and I 

started having symptoms of a heart attack. So I went down and talked to 
my boss. I was sitting in his office and I was complaining to him about the 

problems we were having that were not necessary. There were things 

happening that did not have to happen. There was another facility where we 

often sent kids for one reason or another, and they had computers wall to 
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wall. It was a brand-new facility, and they were calling us everyday--no, 

they were demanding that every day we call them and tell them which of our 

kids were in their population. I called and I said, "Why do I have to keep 
calling you to tell you who you've got? You've got computers there. Why 

don't you--?" He said, "Well, I'll tell you what, Louie. We've got x number of 
computers, and not a one of them is programmed. None of them are able to 

do what we need to do." 

Duran 

There was a kid in jail, in the county jail, who had originally come from our 
place and he'd been sent to county jail. The judge had ordered him returned 

to camp, and he had not been released from county jail. So I called the 

court to try to find out how come he had--the judge was calling us 
demanding to know why we still had that kid in jail. So I called the court and 

tried to find out, and the sheriff told me, "That's a probation officer's job." I 

said, "Well, somebody there did not record the fact that this kid was 
supposed to be released from county jail." "Well, don't ask me about it. Talk 

to the probation officer." "Well, let me talk to him." "He's not here." "Well, 
where is he?" "He didn't come to work today. We got a substitute." And he 

hung up. So that had happened, and I was short staffed, so I had to go do a 
stint in the dorm watching, because we had kids sick and somebody had to 
be in the dorm at all times. We had too many kids up there. 

Duran 
So I was in the office talking to my boss and telling him all these things are 

happening. He says, "Well, let me see what I can do." He was being very 

nice, the first time I ever saw him be nice. And I said, "Well, you've got 
another problem that may be a little worse." I said, "I think I'm having a 
heart attack." He said, "What?" I said, "I've got pains running down my arm, 

pain in my chest, short breath, I've got a cold sweat. I think I'm having a 
heart attack." So he called a nurse, the nurse came down and took my blood 

pressure. A normal blood pressure for me for years had been 120/80, and it 
was 160/110 or something like that. Then, genius, I was not thinking 

myself. I was beyond thinking. He sends me to the hospital with a 
maintenance man in his pickup truck, which was probably a good idea, 

because it didn't upset the kids, but I don't know, I don't think medically it 

was the best thing to do. Yes, that got me sick, and when I finally found out 

what was wrong, it was an ulcer, they cauterized the ulcer and told me I had 

to stop drinking. It wasn't a heart attack. I believe it was the stress. I know 
that the liquor exacerbated it considerably, but I think a good part of the 

liquor was stress. 

Espino 
Was it hard for you to leave your job? 

Duran 

It was. 

Espino 
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How soon after you were sick was it that you decided to retire?  

Duran 

Well, they made it easy. I was out sick and when I had a thirty-day 
convalescent period I told my doctor, "Hey, you know, I'm not going to be 

able to go back to work right now. I know I'm not." I was physically still 
weak. I was rebuilding my blood. He said, "Well, your blood count is up 

again." I said, "Well, I don't care what the blood count says. I'm telling you 

I'm not going to be able to go back to work. I'll be sick again in no time at 

all." He said, "Well, I can give you another thirty days, but I can't justify any 
more than that." Meantime I did have a worker's comp attorney, and I 

talked to him and he said, "I can send you to the psychiatrist," he says, "but 

you know, that's not a real good idea. It's going to be hard for you to get 
back on, because you're going to have a history of mental problems." I said, 

"Well, you just let me worry about that. I want to talk to somebody." 

Duran 
So I talked--he referred me to a psychiatrist. The psychiatrist ran a clinic, 

and he did a lot of workers' comp work, and so he knew what he was doing 
as far as dealing with the power structure, and he said, "I'll tell you what. I'll 

put you on a ninety-day treatment." I said, "Well, all I really need is thirty." 
I said, "I think thirty days I'll be well enough to go to work." He says, "I 
really suggest you take ninety days." I said, "I don't want to be off work that 

long. Just give me thirty more days." He said, "Okay." So he put me on 
counseling and he gave a cocktail, a combination of drugs and some 

biofeedback, and I was getting ready to come back to work. I went in and 

told them, "I'll be back on the first of September." They said, "Okay, fine." I 
said, "But I've got all this vacation time. I really would like to take at least a 
week. My wife has been very understanding and all of that, but we haven't 

had a vacation." I had a lot of vacation time. I had all of my previous years', 
I had all of my this-year's vacation, almost all of my previous years' 

vacation, plus I had sick time and overtime and holiday time forever. So I 
said, "I just want to take a one-week vacation." I wrote the boss a note 

about that, and I get back a note saying, "Denied. The staff needs you. 
Report for work on--." 

Duran 

So I went back to the shrink and I said, "You know what? I'll take the ninety 

days." So he gave me ninety days, and then I started getting messages from 

the boss, from the director. "Report your medical condition. Unless I hear 
from you about your medical--." I pick up the phone, call his office, talk to 

him. "You know what? My doctor tells your boss what my medical condition 

is. If you need any information about my medical condition, you talk to your 
boss. Don't call me." Well, he kept on calling me. The last time he was 

threatening. He's saying, "Unless I hear from you by such-and-such a date, I 

will not be able to sign your time sheet." I called his boss and I said, "Hey, 
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this man's crazy." He says, "You're not even on his payroll anymore. What's 

he calling you for?" I said, "I don't know, but you have to deal with him." 

Duran 
Well, that convinced me that there was no point in going back. Well, that 

and the medical report that I got back. My doctor, not the county's doctor 
but my doctor wrote a medical report in which he said, "If Mr. Duran returns 

to work under the conditions which existed when he left, he will undoubtedly 

be sick again in a short period of time, and it might be life threatening." I 

called my buddy Charlie and said, "Hey, Charlie, listen to this nonsense." 
And I read the thing to him. He says, "Wow." I said, "Charlie, I'm not that 

sick. There's not that much wrong with me. I can go back to work." He said, 

"Well, Louie, you know that and I know that, but what if he's right?" 
[laughs] When I stopped thinking about that for a little while I said, "You 

know what?" So I called my attorney and said, "File for work-related 

disability and retirement." 
Duran 

And I had a lot of trouble with workers' comp, but I had a good attorney and 
I kept good records. At one point they actually were assessed a $10,000 

penalty for having failed to meet their obligations under the settlement that 
we had. That's a lot of money. 
Espino 

That's a lot, yes. So do you think that your supervisor missed you and that's 
why he was harassing you? He wanted you to come back because of your 

work within the-- 

Duran 
No. I think his purpose was to force me out. I think there was me and one 
other supervisor at that camp who were somewhat of a thorn in the 

administration's side, because we did not easily acquiesce to their nonsense, 
and we made loud noises about things that were wrong. I had a bully pulpit. 

I could call attention to things that were wrong in a loud voice that was 
heard. So they sent one director up who did everything he could to cause 

me and this other supervisor problems, and finally they had to remove him, 
because he had upset the staff out there so badly, and this was a staff 

where people refused promotions not to leave. This was a staff that was just 

totally dedicated to what they were doing, and here they were messing with 

them. So finally we called his boss and told him, "Get down here. We need 

to talk to you." We sat down in a room and laid it out. He said, "What do you 
suggest?" I said, "Well, really that's your responsibility." "Well, no. I want to 

know from you. You're complaining. What do you suggest?" "Well, one of 

two things. He either changes his ways," and he was sitting with us, "he 
either changes his ways or he's let go." I told him, I said, "Look, man. I 

don't have time to mess with you. I don't have time to fight with you. I've 

got to go downtown to fight with the Board of Supervisors. I don't have time 

to fight with you. Just leave my camp alone. Stop messing with it." 
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Duran 

They finally sent him downtown to do training. [laughs] No, this guy, the 

guy in charge when I went out, was just a bad person. He was an evil 
individual, and he was not skilled at dealing with personnel problems. His 

approach was to attempt to bulldoze you, to scream and holler and carry on 
like a madman. He shouted at people who he thought he could scare, and he 

made veiled threats at people he didn't think he could scare. He was not a 

good person. Somebody asked me, they said, "How come you let that punk 

Simpson run you out of camp?" I said, "It wasn't Simpson. He was a pain in 
the ass, but it wasn't him. It was the fact that he was put there, and his 

bosses knew what he was doing and they tolerated it." 

Espino 
Was that part of your stress, your job? Or was it the union? 

Duran 

No, the job was the biggest stress. 
Espino 

And then you decided afterwards to become active in the retirement? 
Duran 

Well, I never did sever my relationship with the union. When I retired I told 
them, "Hey, I'm retiring, I'm not dying, so when you have a party, call me. 
If you need somebody on a picket line, call me." So I never severed my ties 

with the union. I joined the retiree association immediately, 660 Seniors 
Association it was, and within a short time I was--at that time, the position 

was appointed--I was appointed chairman. Then after a while we developed 

some by-laws and put into effect the fact that the chair of this committee--
the committee was appointed by the president of the union; the committee 
elected its chair. So that's where we are now. We have elected chair. 

Espino 
Well, next time let's talk a little bit about your work with the seniors. But 

there was one thing that you mentioned last time, and that was this one 
action that you did with the postcards that you have a picture-- 

Duran 
Okay. Can you hold on for just a minute? 

Espino 

Yes, and that will be the last thing that we talk about.[Interruption] 

Espino 

Okay. Did that action that you organized--you were the organizer for that 
one action against the county with the postcards, you got a lot of publicity--

was that your idea? Or did it have a name? 

Duran 
No, no. Unions are always collecting public comment, letters, postcards, 

whatever. We know that very often public officials weigh the correspondence 

rather than read it, so this time we collected postcards demanding that the 

county negotiate in good faith, and I don't remember what the issue was. 
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That was a common practice. We collected all these postcards and we were 

at the Hall of Administration, you know where that U-shaped plaza is, where 

there are stairs on both sides? What we decided to do, and I don't remember 
where the idea came from, but we brought rolls of duct tape, and then we 

taped the cards together and we paved that whole area in there in postcards 
all stuck together with duct tape. Then we couldn't leave them there. That's 

littering and we could maybe get in trouble for it, we could be fined for it. So 

we collected them all in that big pile you saw, and that was all the postcards 

that we had laid out there on the paving at the hall. We had invited the 
supervisors to come down and look, and they did not accept our invitation. 

Duran 

So we went up to the supervisor, to the office of the supervisors. I think it's 
on the second floor. I'm not positive. But we went in there carrying this big 

batch of stuff and asked the secretary there, asked the receptionist there, 

"Where's the in basket? We have some mail for the supervisors." [laughs] 
And she said, "Get that out of here." I said, "Oh, no, no, no. We promised 

the people who gave us these cards that we would deliver them to the 
supervisors," so we dropped them there in the lobby. That was just fun. 

Espino 
But they didn't threaten to call the police? Or have you ever been-- 
Duran 

No. Well, I was subpoenaed. The sheriff was looking for me when the strikes 
were going. I was not available. They couldn't find me until the nursing 

strike, when the nurses finally decided to go ahead and go back in. Then I 

accepted the subpoena, but up until that point I was in hiding. So I did have 
that experience of being subpoenaed. I was sued several times as a member 
of the board of directors and as the president. I was named in several suits, 

none of which amounted to much. What else? 
Duran 

Oh, one time we did a sit-in at the CEO's office, CAO's office, Chief 
Administrative Office. Dickson was his name at the time, and we were sitting 

in the hallway of his office, and we were really surprised that they didn't call 
the police or anything. Finally, I don't remember what the attitude was, I 

mean, I don't remember what the ask was, the demand was, but finally we 

got something of what we had come for and so we started walking out, and 

as we turned the corner there at the elevator shaft or where the elevators 

are, here was sheriff's officers in riot gear, shields and face masks. We 
looked at them and started laughing. [laughs] Administrators are a very 

scary bunch. 

Espino 
You were never worried about your personal safety? 

Duran 
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I don't recall being particularly worried there. I got a little more worried 

when I started actually doing civil disobedience arrests, because I didn't 

know what was going to happen. 
Espino 

When did you start doing those? 
Duran 

[19]87, '88. The first one was at the Federal Building on, is it Main Street or 

Los Angeles, is that the one? The one in downtown L.A. 

Espino 
Right. I'm not sure which street it is. 

Duran 

We were protesting the U.S. involvement in Latin America, and we had met 
at La Plazita and had a little conversation, conference there. It was labor's 

day to--labor was supposed to supply the protestors and the people who 

were going to get in trouble, and I had no intention of getting in trouble. I 
marched with them, and as I was marching one of my other people, one of 

actually business agents from my union was walking beside me and she's 
telling me, "You know, if you could see your way clear to get arrested here, 

it really would be a big boost for the movement and also it might be nice for 
the union to be involved at that level, to have a president of the union 
getting arrested." I said, "Well, okay." She says, "Give me your wallet. You 

have credit cards?" I said, "Yeah." She said, "Give me your wallet. How 
much cash do you have on you?" I said, "Not much." I didn't carry a lot of 

cash in those days. She said, "Okay, just give me your wallet and when we 

get there, you'll be directed where to go [unclear], and I'll be waiting so that 
when you get out, if you have to post bail at least you'll have access to your 
stuff, because if they arrest you, they're going to take your stuff away from 

you, and then you can't get to your credit cards or your money, so you can't 
post your bail." She said, "So we'll see to it, and we'll see to it that you 

don't--." 
Duran 

I had a meeting that night. I had a meeting at the union headquarters, and 
she said, "I'll see to it that you're available to go to your meeting tonight." 

So I said, "Okay." So I went and sat outside the Federal Building, and they 

arrested me, asked me if I would move and I said no, so they arrested me, 

handcuffed me. I did not go limp on them. I walked. We were in the 

basement of the Federal Building for several hours. I think we got arrested 
about eight o'clock, and it was three o'clock before I got out, but they just 

cited us and released us. It was very uncomfortable. They had us handcuffed 

the whole time. 
Espino 

Behind your back? 

Duran 
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Yes. But the thing is, Ed Asner was there, what's his name, Esteves, Martin 

Sheen was there, the associate pastor of my church [Chris Ponet] was there. 

Who is the African American pastor from South Los Angeles? [Reverend 
James Lawson] I can't remember right now, but I've seen these people 

since. I met Martin Sheen at the Hollywood Bowl and I introduced myself 
and told him that I'd met him before, where we were. Lawson, the Reverend 

Lawson, very famous minister in Los Angeles. I met him and told him that 

we'd been arrested together. He said, "Well, you keep good company." 

[laughter] Ed Asner, I saw Ed Asner at the Labor Day breakfast last year, 
and he actually called a photographer over and had the photographer come 

and take our picture together. I never saw the picture--when I told him that 

we were arrested together. 
Duran 

The associate pastor of my church, Chris Ponet, is the pastor now of St. 

Camillus, right across from General Hospital. He's the chaplain for the 
hospital, and he also is an AIDS activist and an antiwar activist, and he has 

been arrested many, many times, and actually has refused to pay the fine. 
He goes to jail. But I got arrested with him later on at Las Vegas. We're 

sitting in the basement down there and going around introducing ourselves, 
and it came to him and he says, "Chris Ponet." He says, "Louie doesn't know 
it, but I'm the associate pastor at his church." So whenever Marta [my wife] 

knows that I'm going to some kind of demonstration and Chris is going to be 
there she says, "Now, don't you get arrested." 

Espino 

So these were actions, then, in solidarity with other--and that's a whole 
other topic, because there's the work that you do within the union, for the 
union, for your members, and then there's the work you do in solidarity with 

some larger issues, and maybe we could talk about that as well next time. 
Duran 

I think it's all the same thing. It's all part of the same cloth. It's a matter of 
being concerned about human rights and human suffering and efforts to 

alleviate human suffering. I don't believe that you can be safe as long as 
everybody else is being threatened, and I don't believe that--at one point 

when we were facing layoffs, there's a cutoff point. They say, "At this point, 

number forty-six is the bottom of the layoff list." And somebody called me 

and said, "Hey, Louie. You just got out of danger." I said, "Well, don't you 

call me and tell me that, because we're all in danger. It doesn't make any 
difference where the cutoff line is. We're all in danger." 

Espino 

Okay. Well, we should talk about that some more, because I think that that's 
a really important point, that I think it's even a struggle within unions. 

Duran 

That's one of the basic problems that unions have had and the reason that 

they're in trouble is failure to recognize their real solidarity with the rest of 
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the world. What's his name, Dennis Kucinich, when you ask him how to 

solve the immigrant problem he tells you immediately how to solve it. 

"Ensure justice across the border." 
Espino 

Okay, I think we're going to stop there. Thank you.[End of interview] 

1.5. Session 5 (March 16, 2009) 

Espino 

This is Virginia Espino and today is March 16, 2009. I'm interviewing Mr. Luis 
Duran at his home in Claremont, California. Okay, Mr. Duran, this is 

probably going to be our last interview, so I wanted to maybe be a little bit 

more reflexive and have you talk a little bit about how your union activism 

shaped the beliefs and political, ideological beliefs you have today, if it did, 
or if you had those beliefs going into your union activism. 
Duran 

The core beliefs I had going into union activism, what the union has done is 
it has sharpened and focused a lot of that. It's also given it a concrete form. 

Instead of believing, for instance, in the equality of people, it put me in a 
position where I had actual instances of inequality to deal with. The Civil 
Rights Movement, in the Latino movement, the feminist movement are all 

part of that equal rights, which was an overall umbrella kind of belief, 
feeling. But the labor movement put me in a position where there were 

concrete examples of inequality to deal with and concrete programs for 

achieving equality to work towards. It kind of served as a sharpening. I don't 
believe my core beliefs have changed, but some of the methodology one 
would use, some of the appreciation for what these concepts actually meant 

in concrete terms have been shaped by the union. 
Espino 

You were never involved--because you mentioned some of the other 

movements. You said feminist and Latino. Do you mean the Chicano 

movement of the sixties and seventies, or are you talking about something 

different? 

Duran 

No, the Chicano movement. I was not deeply involved. I was in the process 
of attempting to raise a very young family. I was not even very deeply 

involved in the labor movement at the time. There were too many practical 

things in the way. But I was there. I took part in some of the 
demonstrations, and I was a voice for--I've always been a voice for the 

voiceless, for the disempowered, to the extent I was able. Back in the early 

sixties I edited for a period of three or four months a periodical [La Voc] that 
MAPA [Mexican American Political Association] funded, which focused on the 

farmworkers' struggle, the grape strike at the time, in Delano. So I spent 
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three or four months almost all my spare time in gathering information and 

putting together a newspaper. I think it came out monthly. 

Duran 
I formed Young Democrats clubs in East Los Angeles during the sixties. In 

the Kennedy election I was very active organizing precincts all over East Los 
Angeles, and in the '62 election I was very active the same way. I had a big 

role in the get-out-the-vote campaign for [Richard] Tafoya in his councilman 

race in East Los Angeles. 

Espino 
Do you remember what year that was? 

Duran 

It was after '62, so it would have to have been '63, '64, somewhere in there. 
Espino 

You were not involved in the Roybal campaign? 

Duran 
I did very little work--I did precinct work for Roybal on an individual level. 

His rise to power was mostly while I was still in college, and I was not very 
active in politics other than personal involvement in elections at that time. 

Espino 
So what was it about Kennedy that brought you out in a more active role? 
Duran 

By that time I was organizing Democratic Clubs, and I was involved--there 
was an assemblyman named John Moreno, who unfortunately had a little bit 

too much of a drinking problem and scuttled himself. But I think he was one 

of the first Latinos to be elected to the assembly, California Assembly, and I 
worked in his campaign very, very strongly. He was my candidate for 
assembly there, and I got involved in forming Young Democrats clubs as a 

basis for grassroots organizing. 
Espino 

That was your first experience, being really active with Mr. Moreno? 
Duran 

Heavily active, heavily involved, yes. 
Espino 

Do you remember the role that you played? 

Duran 

We split up the district, which was about 300 precincts, into three groups, 

and I was responsible for one of those groups of a hundred precincts, 
recruiting the precinct walkers and putting them in the field. We recruited 

about three precinct walkers per precinct at that time, about 900 people to 

go out and knock on doors, and it made a very impressive victory. 
Unfortunately, he was arrested in a rather high profile drunk driving case up 

in Sausalito, and he got abusive with the police officer, and he was capable 

of doing that when he had been drinking. He got abusive with police officers 

and it hit the newspaper big time. The next time he ran for election, this 
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played a prominent part in his opponent's campaign. The guy's name was 

[James] Fenton, and we had beat him the first time around, easily. The 

second time around he whipped us bad. One of the problems when you've 
got a candidate is that sometimes they don't live up to your hopes and 

expectations. 
Espino 

Well, that's pretty exciting, though, that you were able to recruit all these 

people who probably, I'm just guessing--maybe you can describe who 

walked for him, but it might have been their first time involved in any 
political-- 

Duran 

Many of them were involved for the first time politically, and that was one of 
the big disappointments that happened, is that people who had come out 

after distrusting the system from the beginning would have their standard 

bearer let them down like that. It was a very big disappointment. 
Espino 

Was he a close friend of yours? 
Duran 

He was a close acquaintance, I'd say. We got along well. He was great in a 
debate. We talked a lot about ideas. I would not say he was a friend. He was 
closer to my oldest buddy, Stan Alari, who actually kind of recruited me in 

kind of like an additional fillip to the excitement that was generated by the 
Kennedy election. 

Espino 

Do you remember how you would recruit people, what kinds of things you 
would say? 
Duran 

It was straight telephone canvassing of lists. I don't know where we got the 
lists anymore, but of people maybe right off the voter poll. We ran down and 

said any name we recognized was a possible contact. Anybody that we 
talked to could give us other people, and any Latino name, particularly 

Latino names in communities where we would expect to have a high 
Democratic registration, and we would just tell them that there was a need 

in California for this huge population of Latinos to be represented in the 

legislature, and we had a candidate who had all the right ideas about society 

and economics and social justice and that we thought that it was essential 

that we get this man elected, would they be willing to help? And tell them 
what it was that needed to be done. We'd get a lot of nos, but then you do 

find a lot of people who you can manage to get excited, on a one-shot basis, 

unfortunately. 
Duran 

We had a tremendous list of activists which we used in the Tafoya campaign, 

but it did not build beyond that. One of the problems that we've always had 

up until this present administration--maybe things are changing, but up until 
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now we have not maintained from one election to the next the power base 

that we build to get election, the popular base. 

Espino 
Did you continue to be involved then, after? 

Duran 
Up and down. Once I got involved in the union, then I started becoming--

once I got deeply involved in the union, in a leadership role, then I got much 

more deeply involved in political campaigns locally here, the congressional 

campaign, which is always a challenge. To get somebody who is willing to 
run against David Dreier is a real tough job, particularly since getting the 

money to run is also a very tough job. But I did here do things like get lists 

of union members in the district and put out mailings for the congressional 
candidates, for the Assembly candidates, for the Senate candidates out here, 

do targeted mailings, which are always appreciated by a candidate, targeted 

mailings that were signed by me and the general manager of the union. So I 
became much more deeply involved as I got more involved in the leadership 

of the union. 
Espino 

Okay. So just stepping back a little bit, you were involved in Democratic 
Clubs, so that would mean--or you can explain to me if it means primarily 
Latino, Mexicano Democrats, or across-the-board ethnic group? 

Duran 
Across the board. I was involved in the CFYD, the California Federation of 

Young Democrats, and the CDC [California Democratic Council], participated 

in their conventions, met in committees formulating approaches and policies. 
I had a problem with the idealistic Democrats in that practicality just went 
out the window. In the election when [Ronald] Reagan was elected to the 

governorship, I don't remember the year now, Pat Brown had been asked to 
take a stand against the war in Vietnam, and he had said that that was not a 

statewide issue, that that was not a California issue, that he did not want to 
take a stand on that question. CDC refused to endorse his candidacy for the 

governorship, asking the question, "What can Reagan do to us in four 
years?" Well, it turned out to be a few more than four years, and he did a 

hell of a lot. He started dismantling everything Pat Brown had built. 

Duran 

That also killed the CDC. The convention before the '62 election, there were 

some 200,000 Democrats represented at the convention. There were 
delegates there representing 200,000 members. The one following I think 

had 10,000. 

Espino 
Were you there? 

Duran 

I was not at the following. I was at the first one. I was at the big one. 

Idealism is fine. It's essential. You need to try to drive your party towards 



113 
 

your ideals. But you have to be careful about destroying yourself in the 

process. 

Espino 
Do you think that in hindsight you can see that, or did you see it then? 

Duran 
I saw it then. I saw it then. I was very upset. I mean, I understand the 

feeling that, hey, we vote for this guy and then he stabs us in the back, but 

what you want to look at is, what did he do as a leader? What did he do as a 

governor that you need done? I used to have to argue with my father about 
the fact that, "Dad, you've got to vote your interests. You cannot vote on the 

basis of you don't like the way he looks, or he said something that upset 

you. What did he do? What policies did he follow? How hard did he fight for 
the things you need?" In the Rose [Elizabeth] Bird court that did so much for 

California, was kicked out of office because of their position on capital 

punishment. How many capital cases are there in a given year, and how 
many people actually get executed? And all kinds of other considerations 

need to be looked at before you decide that you don't want them there. 
Capital punishment is for me a very emotional issue, and I'm dedicated to 

eradicating the death penalty, but I'm not willing to throw out the baby with 
the bath water. I mean, I'll fight the capital punishment issue later on if 
some of the issues that are coming before the courts that effect my daily life 

get decided the way I like to see them decided. Anyway-- 
Espino 

So how would you negotiate then your interests as, I guess, coming from a 

working-class background? You were probably middle class by that time, in 
the sixties? 
Duran 

Well, yes, I had a good job, a steady job, a secure job, hope for a decent 
pension, medical care, yes, middle class. 

Espino 
And then your identity as a Latino, as somebody from a Mexican American 

background, were those ever in conflict, or was one ever more important 
than the other? Was it hard to negotiate between the two? 

Duran 

I don't recall there being a conflict. In practical terms, the risks I took were, 

in hindsight were relatively light. Of course, they were scary at the time, but 

when I had to go on strike, which was not until the eighties, it was 
frightening, but I used to tell people who said that it was wrong for a civil 

servant to strike, I used to say, "How are you going to keep us from it?" And 

then they'd say, "Well, you know, you can be fired." "Well, yeah, but the 
first thing you negotiate when you win the strike is you negotiate amnesty 

for all the people that participated," so I felt fairly safe. It was scary, but I 

still felt fairly safe. Same thing with the arrests, the civil-disobedience 

arrests were scary, but it was a manageable level of fear.[Interruption] 
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Duran 

I think there is something that needs to be said about this, and that is that I 

believe that the world is capable of supplying the basic needs of everybody 
that's on Earth. I don't believe it's necessary for one person to starve so that 

another can eat. Luxuries are a different matter. When you talk about 
luxuries, yes, scalability, tenacity, work, effort should be rewarded over and 

above the basics. But I wrote a poem once that expresses the idea, and that 

is that if everybody had enough, then nobody would have too much. It 

would not matter how much anybody had if everybody else had enough. But 
if someone, somewhere, somehow does not have enough, then everybody 

else has too much. And I really believe that that is a sustainable, I think that 

that is a reality-based point of view. I believe that the want in the world is 
created by greed, by wastefulness, inefficiency, and that is essentially what I 

was getting at when I was doing the organizing, when I was working, when I 

was involved in the struggles that I've been involved in. 
Espino 

So that's not driven--the reason why I'm asking is because I just want to 
see where your ideology was taking you. For some people, they have a 

strong ethnic ideology, so they move based on being discriminated, whether 
it's African American or Asian American or Mexican American, and that's part 
of the Chicano movement, this whole identity. But it seems like you didn't 

really experience that. 
Duran 

I've never been a nationalist. I believe that everybody hurts and everybody 

bleeds. I might have a preferential option for some group or another, but I 
don't think that that colors my activity, and I don't believe that's where the 
motivation is. I think the Catholic Church position about a preferential option 

for the poor is closer to what I would believe than preferential option for any 
particular group. 

Espino 
Is there a way you would describe yourself, your ideology? Is there a term 

or terms that you could use to-- 
Duran 

I don't think there is. A lot of my economic beliefs are socialistic. My political 

beliefs are more like the ideal expressed in Jeffersonian democracy or 

Locke's social contract. I'm not sure that I would fit into a pigeon hole, and I 

don't think I've ever really thought much about it. When I was in my 
master's program, after I had expressed a few opinions people started 

referring to me as a Marxist and it did not upset me. I'm not afraid of the 

title. I don't believe I'm a strict Marxist, but I think that liberation theology is 
a wonderful, wonderful point of view. I think that if the Catholic Church had 

been a little wiser in its treatment of its liberation theologists in Central and 

South America, they would have benefited the world an awful lot more than 
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they actually did with their repression. But I'm not sure that that point of 

view would encompass everything I believe. 

Duran 
Dorothy Day is one of my heroes, and she was an anarcho-syndicalist. Well, 

I'm a syndicalist, but I don't think I'm an anarchist. I believe that there is a 
need for government, and I believe that people find it easier to do right if 

right is described for them in terms of legitimacy. I believe that people will, 

to some extent through peer pressure, maintain a fairly decent level of 

behavior, whereas corporations don't feel any peer pressure. That's why 
they can be rapacious without damaging their core beliefs. I don't even 

know where I'm going with this. 

Espino 
Interesting. Well, let me just continue with that idea that I originally spoke 

about, and this is just to see if you have experienced, whether it's in your 

activism outside the union or within the union, conflict where different ethnic 
groups were battling over the same piece of pie. I mean, was that part of 

your experience? 
Duran 

My experience has been that the battle over the same piece of pie is a real 
myth that's foisted on us by a media and by some very ill-advised leaders in 
any disadvantaged community. My view is this. There is no pie. You and him 

are fighting over your piece of the pie, but there is no pie. It's a bone. It's a 
bone that was thrown out to you by those above you so that you and him 

can fight over that bone while they eat the pie. When I come up against a 

conflict between Latinos and blacks, I am very saddened, because there's no 
need for that. They should turn their attention to fighting those people who 
are oppressing them, rather than fighting each other over the crumbs that 

are dropped from the tables of the oppressor. 
Espino 

I'm just remembering the War on Poverty and economic development of the 
sixties, and it kind of moved into the seventies, and some of the newspaper 

articles I read were about all this conflict that you're talking about. They 
were fighting over who's going to get more money for their program, and 

more money is going to the African American community, so I was just 

wondering if that was ever a part of your experience and if that happened 

also within the union. 

Duran 
It happens within the union. It happens within my committee, and it's very 

hard to control. It's very hard to work with. I think I'm as evenhanded as 

you can be on the subject, and I have a very difficult time in working with 
the people that I work with to focus their attention and their energies at the 

real culprits. I suppose it's a natural phenomenon to push for more when 

you get a little bit, but it isn't part of my makeup, and it's one of the things 

among many that I have to fight against. 
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Espino 

Were you involved in that Bradley campaign at all? 

Duran 
Yes. [Tom] Bradley should have concentrated on his vote base. I think he 

pretty much abandoned them and went over to West Los Angeles, trying to 
get the white folks to vote for him. That was a mistake. If he'd concentrated 

on the black and the brown community more and got them to come out to 

vote, he would have been better off. 

Espino 
What role did you play? 

Duran 

I was simply his local precinct worker. 
Espino 

In East Los Angeles? 

Duran 
Yes. It wasn't easy. 

Espino 
Can you describe maybe a little bit of what it was like to support an African 

American in East Los Angeles at that time? 
Duran 
It wasn't difficult for me. The argument I used was that aside from the fact 

he's the best man for the job, you haven't really fared well under all-white 
administrations, and you ought to try something else. 

Espino 

Were people open to that? 
Duran 
Not very often. I think he would have done better if he has spent more time 

in the Latino community. 
Espino 

There was a Viva Bradley campaign, as I recall. 
Duran 

There was, yes. There were Latinos who understood the situation, 
understood it well. It isn't usually the top leaders who have trouble with the 

idea, it's the voter who's going to go to the polls, and there's a whole lot 

more of them than there are leaders, and what you've got to find is ways to 

reach them. 

Espino 
But he was elected and then afterwards his--because initially he was talking 

about improving the conditions for Mexican Americans. That was one of his-- 

Duran 
I wasn't living in the city anymore at that time, so I don't remember much 

about that. My parents were happy with him. 

Espino 

He was popular with your parents? 
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Duran 

Yes. 

Espino 
He was able to appoint several important key people to his administration. I 

don't know if you knew any of those--Manuel Aragon [phonetic], Grace 
Montanes Davis? 

Duran 

I knew Grace Davis. 

Espino 
She was his deputy mayor for several years. Did you know her? 

Duran 

Just very superficially. She probably wouldn't remember me. 
Espino 

Well, I think she's had a stroke, but I interviewed her. I just interviewed her 

several months back, and some things she remembers, and other things, 
like with all of us--[laughs]. It could be somebody eighty or somebody forty. 

Duran 
I'm not real clear myself on a lot of that. 

Espino 
Well, I guess then we'll move now to your relationship with--or I don't know 
if you had a relationship, or your connection with John Sweeney. 

Duran 
I knew John Sweeney. He was the president of my union, and he built the 

foundation that Andy Stern amplified and developed further. John Sweeney 

is a great labor leader. Unfortunately, he was not able to put into practice 
the things that he had developed in SEIU [Service Employees International 
Union] when he went to the AFL-CIO [American Federation of Labor-

Congress of Industrial Organizations]. Too much of the old guard still in 
control of the reins of power in the AFL-CIO, and they couldn't be moved. 

Recall the AFL-CIO convention immediately after his going there to take over 
the reins, before the split, when they were still backing old political 

Democratic Party hacks, when there was definitely a need for some new 
blood and a little more forward looking, instead of same old weak-

entrenched efforts to hold onto what they conceived of as their current 

power. 

Duran 

I don't remember who it was that they were backing for president at the 
time, but it was the wrong choice. Sweeney had the vision but didn't have 

the power to do what he wanted to do, and I think he hung on too long. I 

love the guy. When I see him, it's a friendly reunion. In that picture I don't 
remember what we were discussing, but it was a fun discussion. He was fun 

to talk to. 

Espino 

Do you think he was accessible? 
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Duran 

Well, he was accessible to me. I never had any trouble getting to see John 

when I needed something or when I had to talk to him about something. The 
first time I had a serious meeting with him was when Phil Giarrizzo--he 

wanted Phil Giarrizzo to go to Denver to trustee--no, he wanted him to go up 
north to trustee Local 250, and that meant that I was going to have to give 

him a leave of absence so that he could go and not jeopardize his job. So we 

had a one-on-one meeting about whether or not I would let Giarrizzo go. It 

was a very interesting meeting, because John really wanted that badly, but I 
don't recall his threatening me or muscling me. He just very persuasively 

said, "We really need this guy up there. 250 is a very important Local. I 

understand you'll have a hard time without the man, but I think you'll be 
okay. I would really appreciate it if you'd let him go." 

Duran 

My delegation was a little concerned about me meeting in private with 
Sweeney. The way they couched it was, "Well, we want to make sure that 

when we go back to our Local we can tell people, 'No, he did not make any 
special deals with Sweeney, and I was there, I saw it. I know he didn't.'" It 

didn't make any difference to me. I told John, I said, "Hey, I've got people 
that want to be here. They don't want this to look like a Star Chambers kind 
of thing." He said, "I don't care. Bring them in." So they came in and talked 

about the benefits that would accrue to us if we allowed Giarrizzo to go up 
and play cowboy, and it finally resulted in Giarrizzo quitting us and going up 

north and trying to take over 250, which put me in a position where I had to 

find another general manager, and the International came through with the 
money for us to hire a consultant to do the hiring process for another 
general manager. 

Duran 
I have very fond recollections of all my dealings with John Sweeney. I 

understand Andy Stern's frustration at the fact that the AFL-CIO was running 
on the same old track, refusing to move off of its tried-and-failed tactics. 

They should have seen that the--well, they obviously knew that they were 
not in good shape. Unions were dying left and right, and those that weren't 

dying were very sick. We needed a different approach. I don't know how 

successful Andy has been with the different approach, but SEIU backed 

[Howard] Dean in Dean's run for the presidency, and that really was a better 

choice than the one that we wound up with. [John] Kerry was not a good 
standard bearer for us, the Democratic Party. He had all the right ideas. He 

just didn't have the right fight. He caved in too easily. When [George W.] 

Bush would attack him, he would apologize instead of attacking back. He 
had lots of ammunition. He could have killed Bush in a debate, and he never 

did. It's unfortunate. We threw away a beautiful opportunity there, would 

have saved us four years of war and misery and a tremendous amount of 
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waste, plus it gave the corporations an opportunity to put us in the mess 

we're in. 

Duran 
I think SEIU was--right after [John] Edwards pulled out, we went to [Barack] 

Obama, which did not look like a wise thing to do at the time, because Hilary 
[Clinton] was riding high, but it was the right choice. His insistence on 

organizing is definitely something that the labor movement has needed for 

more than a generation now. Whether it's going to be successful or not is 

still not decided, but I think it was necessary. 
Espino 

Also it seems like just with that one story you told that he was open to 

having some transparency within the union, that he wasn't--[Interruption] 
Espino 

Okay, do you want to continue? 

Duran 
Yes. One of the best things about SEIU in the Sweeney administration was 

its democracy. There was a lot more concern paid to the needs of the people 
at the local. This led to quite a bit of confusion at times, but we did not have 

a top-down administration so much. Of course there is top-down no matter 
what, but there was a lot more flexibility. I think one of the things that Andy 
may be mistaken in is his wish to create more uniformity, and sometimes 

you lose creativity there. 
Duran 

There's another mistake that Andy may be making, and I'm not sure that 

this is really the case, but I get a feeling that there is less emphasis being 
placed on representing workers and more organizing to the detriment of the 
representational factor. Unions exist to represent workers, so I don't think 

that's a good idea. And if it's happening that workers are not being given the 
representational help they need, then that's definitely an error, and that's as 

bad an error as failing to organize. 
Espino 

Did I ask you--I don't think I did--what you feel the role of the union is? I 
don't think we talked about that. 

Duran 

I think I'd have to answer that kind of obliquely. Workers on the job face 

power, face coercive power that is beyond their ability as individuals to 

withstand. Only through concerted action can workers hope to have their 
needs met by an oppressive employer. So I believe that unions' function is 

to provide that concerted effort that will help them to overcome the power 

that corporations naturally, that employers naturally have. We can't beat 
them money-wise. We can't beat them in terms of who has the greatest 

power. We can only stand against them as a united front, all workers 

working together. If we do that we prevail. If we don't do that, we lose. The 

eight-hour day, minimum wage, pensions, medical care, time off from work 
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for sick or for recreation or vacation, all of that's the result of not generous 

employers wanting to take care of their workers, it's the result of workers 

together demanding it, and that's the only way. And the role of unions is to 
provide that for the worker. 

Espino 
Once you've achieved those things, what would be the next responsibility for 

the union? We have the eight-hour day, except if you're undocumented, or 

there are scenarios, if you work for King Taco. We can go on and on about 

who doesn't have that, and they don't have union representation, but people 
who do have union representation generally have that. 

Duran 

But then it's your responsibility then to move to see that others have it, 
because you can't keep it as long as somebody else doesn't have it. There 

may come a time when the whole world is organized. I don't believe it will, 

but there may come a time, there may come such a time. But even then, if 
you will look at the areas where workers are organized and powerful, you 

still have inroads and efforts to take back the eight-hour day. You have 
efforts to reduce the obligation to provide sick leave, to provide health 

insurance. Everywhere, every benefit that labor has managed to gain for its 
employees is under attack right now. It's a take-back economy. That's 
always going to be there. Even if everybody in the world was organized, you 

would still have the opposing factions attempting to take it back. 
Espino 

Can you describe or recall any one issue or two that you felt was threatened 

during your activism? 
Duran 
Sure. There was always an effort to reduce the amount of contribution that 

the employer was putting into medical care. There was always an effort to 
reduce the protections an employee had against unreasonable firing, 

unreasonable termination. There has always been an effort on the part of 
management to determine hours and working conditions. There are 

situations where a worker has worked the eight-hour shift and then 
management comes in and demands an additional two, three, or four hours 

of work from that person, because they don't have enough staff to do the 

job, or whatever reason they need more work. Now, if you happen to be a 

single mother with a kid in day care and your boss comes up and tells you 

you have to work an extra four hours, what do you do about your kid? What 
you do is you go to your steward and say, "He's demanded I work an extra 

four hours today. I want you to go and explain the facts of life to him." 

Duran 
You always need protection against unreasonable discipline. Regardless of 

how well you be organized, there's always a temptation on the part of some 

employers to push their employees around, some of them just to be doing it, 
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just from meanness. So I don't envision a time when there will be no more 

need for a union. 

Espino 
You had mentioned that one may have gained the eight-hour day, so then 

you need to work so that everybody has that. Did you have any activism 
where you worked with non-union members, not non-union members within 

your field, but non-union members in other areas like day laborers or 

undocumented or maybe in other countries, solidarity with Mexico or Africa, 

that kind of thing? 
Duran 

I was in El Salvador in 1986 at a conference, labor conference put on by a 

labor coalition down there, in which we were talking about how to approach 
our government here in the United States with the needs of workers in 

Central America and in the entire Southern Hemisphere. I was involved in 

working with immigrants from El Salvador and Guatemala who were here 
fleeing the oppressive regimes that they were living under, with the 

oppressions being supported by the American government. When I was in 
Salvador, people saw AFL-CIO on my T-shirt and got scared, because AFL-

CIO was a bad word down there. The AFL-CIO supported the government-
sponsored unions, which were crushing the worker movement. I know that 
the same thing happened in South Africa. The AFL-CIO was pretty much 

acting as an arm of the State Department and sometimes the CIA in its 
repression of worker movements. 

Duran 

The convention in Toronto, I don't remember what year it was, of my union, 
Sweeney had two people bird-dogging me throughout that whole 
convention, because I was there demanding that our union take a stronger 

stand against the State Department's interfering tactics with workers in 
Central America, and he was afraid that I was going to stampede the 

convention into demanding something that he wasn't going to be able to live 
with as far as what role we should play, what tone we should take with our 

own government about how it behaved towards workers in other parts of the 
world. These are a couple of examples of things that I did. I think early on in 

our conversation I mentioned the fact that the problem of illegal immigration 

was really addressable only in one fashion, and that was for us to demand of 

other countries that they treat their workers with decency so that they 

wouldn't feel forced to come here. 
Espino 

Was that a conflict for the union leadership-- 

Duran 
It certainly was. 

Espino 

--to take a position, like you just mentioned, against its own government? 

Duran 
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Yes, it was, because there is a mistaken notion that patriotism means 

acquiescing to everything your government does, and a lot of our people are 

patriots in that vein. For instance, in the organization that I work with now, 
the California Alliance for Retired Americans, at one of its conventions had 

two representatives--one of our affiliates at that point was the Communist 
Party USA, and two delegates were sent to our convention several years 

back from the Communist Party. The laborers dropped out, the Teamsters 

threatened to drop out, other unions complained, what were we doing with 

representatives of a legitimate political party at our convention, and actually 
demanded that we put in place by-laws that would prevent communists from 

taking part. I don't remember whether they said flat out communists, but 

they believe that's patriotism, and you have to fight against that. 
Espino 

Would you say that 90 percent, 60 percent feel that way? I mean, what kind 

of struggle is that, talking about numbers? 
Duran 

Right now it's not. Right now it's tempests in a teapot. But push come to 
shove, it might be 60 percent. I can't--I have no way of gauging, but it could 

be a majority. There are people who believe that our welfare depends upon 
our maintaining our superior position against the rest of the world. 
Espino 

So then the union leadership, specifically your union leadership, does not 
see its role as educating-- 

Duran 

No, the current--Andy Stern, Change to Win, believes in international 
organizing, and that means going out and educating other governments and 
other labor movements. It means agitating for rights for everybody, not just 

for me. 
Espino 

That's your union leadership right now? 
Duran 

Yes. 
Espino 

And how is that working? 

Duran 

I don't know. 

Espino 
That doesn't affect the seniors who are-- 

Duran 

Well, it would only affect us from the standpoint that if our local starts doing 
something, what they do affects us peripherally. But I'm not in the 

immediate inner workings of the power structure in the union these days to 

have a sense of what's happening. I know that there have been some 

organizing efforts in China. I don't know to what extent there have been 



123 
 

organizing efforts in Mexico, but I would hope there would be. That's where 

we really need them. We have locals in Canada. Puerto Rico considers itself 

a quasi-independent nation, and we have locals there, and we treat them as, 
I don't even know what word to use. We respect their sense of autonomy. 

When we talk about international we say, "United States and Puerto Rico, 
United States, Canada, and Puerto Rico." 

Espino 

So then maybe you can talk a little bit about some of the issues that are 

relevant to you as a senior and to your--is it an association? 
Duran 

A lot of this we do in partnership with the California Alliance for Retired 

Americans. Well, the title is association. What we are is we are the retiree 
auxiliary of Local 721. The things, of course, are the obvious ones, the Social 

Security, Medicare, prescription drugs, housing. We're very much involved in 

the efforts to regulate and control condominiums and their boards that are 
very often confiscatory in the dealings with the, I want to call them tenants. 

Actually, you own your condominium, but the laws, the rules of ownership 
are such that you can be foreclosed on for almost nothing and we're working 

to get legislation that would prevent these kinds of foreclosures on them. 
We're working with the mobile-home community, where owners are 
attempting to force people out of their homes in order to convert the 

property to more lucrative uses. The property is considered too valuable to 
be wasted on mobile homes, and we're working to stem that, working to 

give some protections to people who live in mobile homes. 

Duran 
The care in retirement communities and retirement homes and convalescent 
homes and that kind of thing, we're always working at maintaining 

standards there and improving standards of care, improving staffing, 
improving the conditions under which the staffs work, because if you're 

attempting to staff a retirement home with poor workers, you're putting your 
people in jeopardy, and it's not fair to the workers either that they don't get 

decent treatment or decent wages or decent benefits, so we're active in that 
area. Where else? I can't even remember what I already said. 

Espino 

That is a lot. That's incredible. It sounds like a very vulnerable population. 

Duran 

Very vulnerable. We're also very concerned about the schools, because our 
grandkids are in those schools. From the standpoint of a social concern, if 

somebody is being disadvantaged, we're probably in the fight somewhere. 

We track hundreds of bills through our legislature. We have a very active 
legislative committee that goes over bills with a fine-tooth comb, 

recommends what--every year at our convention we draw up a list of 

priorities, legislative priorities, the top ten we call them, and these are 

where we place most of our emphasis. They change as needs change, but 
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this core, Social Security, Medicare, oh, hospital standards, release 

standards and infection prevention and standards are concerns of ours. Our 

legislative committee takes our list of priorities and goes over all the bills 
being introduced and rates them as to, do they fall within our concern to be 

tracked diligently and carefully, and for us to be prepared on a moment's 
notice to provide witnesses at hearings and things, and also to do blitz 

campaigns when something is coming up for an important vote in 

committee. 

Espino 
I'm sorry, I was going to cry. [Interruption]  

Espino 

Okay, did you want to continue? I'm sorry. 
Duran 

Yes. You know, that old union maxim, an injury to one is an injury to all? 

Well, that should extend beyond the membership of my union. If you're 
actively attempting to hurt somebody, then there ought to be some kind of 

restraint placed on you. One of my really fond memories of the retirement 
community that I work with--I'm not talking about the retiree community as 

a whole, because that needs serious education, but my community--is 
seeing the leader stand up on a podium speaking about Social Security, and 
they were talking about taxing Social Security. He stood up at the podium 

and he said, "There is no reason in the world why the government should 
not tax my Social Security income. I make over $90,000 a year in 

retirement pay, and I should be taxed. But that individual who is living on 

nothing, there's no conscionable way that the government can tax him." 
That's the attitude that I really admire in these seniors is that, "Yeah, my 
welfare is important, but I'm working for my grandchildren. I'm working for 

the society they have to live in," and that means everybody. 
Espino 

Yes. It sounds like what you're doing in the legislative committee, it affects a 
whole population that's not aware of all these, because this is all volunteer 

work, I'm assuming. 
Duran 

All of it, all of it. One of the things I say to the people that I work with is, 

"You're retired and you have a right to expect that you should just kick back 

on your front porch and relax and enjoy yourself, because you built a great 

country. You did many things which made the lot of all our citizens better, 
and you have a right to expect a rest. Unfortunately, you can't. There's still 

too much work to do, and all the things you built are in jeopardy. So we ask 

you to keep on going, not to give up. Your life and your comfort depends on 
it, but that's not going to be that long that we're going to be around. But 

your grandchildren, your children and your grandchildren are in jeopardy, 

too, so we struggle, we go on." 

Espino 
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How many people do you get at your convention? 

Duran 

Well, three or four hundred. 
Espino 

Do they come from all over the United States? 
Duran 

No, all over the state. 

Espino 

Just California? 
Duran 

Yes. 

Espino 
Is there an active group in different states? 

Duran 

The organization is active in thirty states, and each state is individually 
organized. We affiliate states one at a time. We've got affiliates in thirty 

states, and this kind of work is going on in most of them. Unfortunately, it is 
not the best-funded operation in the world, so we don't reach as many 

people as we would like to, but those that we reach we educate. Our 
members vote their own interest, not the interest of the corporate leaders. 
In elections we can show that our members have voted for our candidates, 

whereas the majority of the retiree community very often votes against their 
own interest, very often votes, in my estimation, the wrong way. So the 

more people we can reach, the more we can affect elections. 

Espino 
How powerful do you think your constituency is? 
Duran 

Unfortunately, not very. We still have an awful lot of people that we don't 
reach. 

Espino 
And you're talking about retired SEIU members only? 

Duran 
No, no. 

Espino 

Or are you talking about the general population? 

Duran 

Talking about the general population, primarily the labor community, but our 
affiliate organizations in the community are community groups as well as 

labor groups. 

Espino 
Can you give me some examples of some of those groups? 

Duran 

Well, the Gray Panthers, Older Women's League. Let's see, what else? I 

could probably go find a list. It's fairly extensive, a lot of groups, some small 
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community groups, homeowners' associations and associations centered 

around mobile-home parks. 

Espino 
Well, how does that work then, if these people are not union members? Or 

they could be, but that's not how you're brought together. 
Duran 

One of the people that I gave you, Rosario Holguín, is the president of an 

organization called Asociación Progresistas Mexicanas. It's just a little 

community group that gets together and talks about progressive issues and 
so forth, and they're affiliated, the tiny little group. They've affiliated with 

fifty members. Because senior citizen members often have clubs. We affiliate 

small clubs. Some Democratic clubs have joined, not as many as we think 
should, but some have, and probably it's not a bad idea, because we are a 

tax-exempt organization, so we can't float a partisan agenda. But we do 

affect some elections by doing educational work within a particular 
legislator's community, making sure that wherever he goes to spread his lie, 

we're there with the truth. "He says he's for this, but look at his voting 
record. He voted this way, this way, this way." 

Duran 
One notable instance was a congressman [Pombo] up in northern California 
who's a very, very conservative gentleman and representing a very 

conservative district, and he thought he was safe. We just ran van loads of 
people to all of his meetings in his district and just published his voting 

record out there for people to see. He said we were being partisan. We 

asked him, "In what way? All we're doing is highlighting your voting record. 
Do you know you voted this way?" We beat him. He's out of office. 
Espino 

It sounds like a watchdog type of a group. 
Duran 

To some extent. Like I said, we watch the legislature and we watch the 
Congress, and we keep track of who is our friend and who is not, and we 

publish score cards or report cards on the legislators and the Congress, so 
that people know where their representative voted, if they're interested in 

reading material. It takes a lot of time and takes a lot of effort, but that's 

why we're there. That's our purpose, our reason for being. 

Espino 

Do you recruit affiliates, or do they come to you, or how does that work? 
Duran 

Well, very few come to us. We have to go out and find them. We have an 

organizer up in northern California, another organizer down here, with the 
California Alliance for Retired Americans, and their job is to go out and find 

affiliates. 

Espino 

Are they paid? 
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Duran 

Yes. 

Espino 
Can you maybe explain a little bit how you become an affiliate? 

Duran 
It's a very, very simple process. There's a very simple form you fill out, the 

name of your organization, who the principal officers are, the contact people, 

how many members you have. We have a graduated scale of dues, and the 

dues structure starts from fifty dollars a year for organizations of fifteen or 
more members, all the way up to $800 a year for large organizations. My 

local pays--in addition to being a sustaining member for the local, my own 

particular association, the retirees, pay an $800 affiliation fee to affiliate all 
of our members, and we have a lot of members. Send in your check and 

you're a member. You get regular reports of what's going on with all of the 

issues that seniors are concerned about, including the legislature and what 
the legislature is doing, reports asking for support for this bill or that bill or 

the other bill, calling for a telephone campaign to your legislator or to the 
committee head, whatever needs to be done to affect the legislature. 

Duran 
We pass many of our priority issues or items. Unfortunately, the governor 
[Arnold Schwarzenegger] vetoes most of them. He's, well-- 

Espino 
[laughs] You don't want to talk about that? 

Duran 

I do want to talk about it, but I don't like the man, I never have liked the 
man. I've always--way before he became involved in politics I was aware of 
his political aspirations and the fact that he has often expressed a belief that 

we need a dictator. He doesn't say it anymore, but that was one of his 
mantras in the old days. He's a bully. He picks on the weakest. Whenever he 

gets his hat brought to him, he all of a sudden backpedals and says, "I didn't 
mean that. I didn't mean that." He's just like a bully on the playground. 

Espino 
So you feel like your efforts with the organizations that you work with to 

gain certain benefits for seniors is always cut off when it gets to 

Schwarzenegger? 

Duran 

When it gets to Schwarzenegger, yes. 
Espino 

So you have the support of the legislator, primarily. 

Duran 
Yes, yes. 

Espino 

Do you want to talk about any of your friends in the legislature, some people 

who-- 
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Duran 

I could almost go down the Democratic side of the ledger and say that 

they're good people. There are three or four Democrats who I don't care for, 
who are not real allies or real friends, but for the most part the legislature 

treats us fairly well. It could be because they expect the governor to veto it. 
[laughter] We won't know that until we've got a better governor. But we do 

have victories. Nationwide we put up one hell of a fight to stop Bush's efforts 

to privatize Social Security. The country would have privatized Social 

Security if Bush had been allowed to have his way. We were very, very 
deeply involved in that battle. We put on town hall meetings all up and down 

the state, invited Congress people to come in and spoke with them. I 

personally was with Maxine Waters over a summer, doing nine or ten 
different town hall meetings at which we talked about Social Security. She 

gave me a central spot on the podium. 

Duran 
I get pretty vociferous about these things, and I do fairly well speaking, not 

a bad public speaker, so she heard me. I was asked to go to one of her town 
hall meetings, because we didn't have a representative to go there. There 

were about eight or nine organizations, and she spoke and these other 
people spoke, and they were actually going to pass me over, and I said, 
"Wait a minute. I was asked to be here, and I'd like to have my say." So I 

did, and when I came off the podium she came rushing up to me and she 
says, "Will you come with me?" So we did, we did a lot of them, had a real 

good time. But we woke the country up to the fact that this man was about 

to turn Social Security over to Wall Street. 
Espino 
That was a huge, important victory. 

Duran 
That was a huge, huge win, huge win. 

Espino 
Are there any other victories that you recall? 

Duran 
Well, we played a large part in the Obama campaign in the battleground 

states. We spent a lot of time, a lot of effort, and a lot of money. We sent a 

lot of people to battleground states and won most of them. We did not win 

Arizona, but we won Nevada, we won Pennsylvania, we won Indiana, we 

won Ohio, Florida. We did a good job, and seniors played a big part. 
Espino 

So you must have had to supply their airfare, their hotel? 

Duran 
For the most part it was local organization. Here in California we didn't have 

a big campaign. Here in California, because we're on the extreme end of 

time zones, and because it's considered by the Democratic Party to be a 

slam dunk, we don't get the attention that we sometimes need. We might 
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have done a better job in the propositions if we'd had more support, but by 

the time California came around to being counted, it was already decided on 

a national level. Probably some people just stayed home. 
Espino 

Well even what was interesting to me was there was not the hoopla that 
there was for Obama in the other states, the people lining up. I mean, we 

just didn't have that. That was kind of interesting. 

Duran 

Well, yes. To get that kind of hoopla you need some cheerleaders, and when 
all the cheerleaders are being put into states that are in doubt, of course, 

that's the place where you need your cheerleaders. If it had been close in 

California, you would have seen it. That campaign was very well organized 
from a national level. [Interruption] 

Espino 

Earlier you had mentioned something about the tired (sic) and true tactics 
of, I think we were talking about the AFL-CIO. Can you describe maybe 

some of those tactics for those of us who are not union scholars? 
Duran 

Well, the AFL-CIO and labor unions in general are very good at protecting 
what exists, the wages, hours, and working conditions. You very seldom see 
management coming after established practices in the field. For one thing, 

they've demonstrated that they can survive and make a profit in spite of the 
fact that these conditions are in place. So they're very good at representing 

workers, they're very good at negotiating this year's contract, they're very 

good a protecting against unfair discipline, and sometimes they're too good 
at protecting against unfair discipline, because sometimes they're even good 
at protecting against fair discipline. Part of that is the fact that you have to 

represent the guy who pays your dues. I mean, that's your obligation, and 
so you go in there with all your ammunition, and you fight for your member, 

even if he's wrong. It's kind of like an attorney. It's not my job as an 
attorney to show where my client did it. It's my job to force you to show 

that he did. And that's where management's discipline breaks down. They do 
not do a decent job of disciplining. Their discipline is not always fair, and it's 

almost never meticulously exercised. The exercise of discipline is not always 

careful. It doesn't always pay attention to the rules that are established. 

There is a process that if management follows it with a bad employee, you 

can't lose, and that is to start from the standpoint that your job is not to see 
how you can fire this guy, your job is to see how you can improve his 

performance. 

Duran 
And if you approach each employee with the idea that my job is to maximize 

his abilities, and then if you have somebody who is not performing, if you 

start from the standpoint of, well, okay, we're going to see what we can do 

to get you to a level where you are performing, and you document your 
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efforts at bringing corrective action, you show that you've done everything 

you can to help him improve his performance and he still doesn't cut it, then 

you terminate him. And when his termination is appealed, you bring in your 
records and say, "Here is what we did trying to get this guy to produce at a 

level where it was profitable for us to hire him, to keep him on the payroll, 
and nothing we did worked. Or it worked for a little while, then he fell back 

into his old patterns." You know? You do not lose those if you're a manager. 

Duran 

The problem is that managers believe that all they have to do is say there's 
something wrong and automatically it is, and that's why they lose. And 

unions are very good at fighting those kinds of fights. They're very good at 

increasing the benefits of existing employees. When I went to work for L.A. 
County I got six sick-leave days a year. I got one week's vacation after a full 

year of employment, a second week after I think it was three years, and a 

third week after five years, and that was it on vacation. The holidays were 
always the same, but I got no health insurance. They would not even 

contract with the health insurers for me to pay for health insurance. It was a 
big win when we finally got them to contract with the health insurance 

companies and we paid the premiums. When I quit I had twelve sick days a 
year, I had a month's vacation every year, the holidays were the same, but I 
had fully paid health insurance with dental, vision, and prescription 

coverage. Dental and vision care wasn't very good, but it's better than 
nothing, and it was free. Those were all union gains. 

Espino 

While you were involved in the union. 
Duran 
While I was. Now, I was also involved with a union that believes in 

organizing the unorganized, and so we also had efforts, and I think I 
mentioned the fact that somewhere along the line we got a mandate that we 

would set aside 20 percent of our income as a union for organizing. But 
there were other unions that were not doing that, and the unorganized 

remain unorganized. 
Espino 

How would you describe the unorganized? 

Duran 

I don't know that there is a description. It's only 9 percent that I guess 

nowadays of the labor force is in organizations. That's almost the entire 
labor force is not organized. There's all kinds of people out there to organize. 

Espino 

So it's not one prototype that's unorganizable? 
Duran 

No. 

Espino 
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Like what I'm thinking of, and it's just because some of the books that I've 

read about L.A. unionism and L.A. labor activism is that the unorganized 

have been primarily women or primarily the immigrant, undocumented 
population. That's how it's been described, so I'm just seeing if you see it 

that same way, or you see it differently. 
Duran 

It can't be that way. Consider that 90 percent of the workforce is not 

organized. Women and illegal immigrants do not comprise 90 percent of the 

workforce. Most of the workforce is not women. Well, no, I shouldn't say 
that, but a large percentage of the workforce is not women and not 

immigrants. A large percentage of the workforce is white males, and they're 

not organized. 
Espino 

So you're saying that anyone who is not a member of the union is the 

unorganized. 
Duran 

Right. Yes. Unless you can walk into your employer's office and say, "You 
know, your foreman just did thus and such, and you know that's a violation 

of our contract, and so I want you to go out there and get your foreman to 
stop, and if you don't, we will take action." 
Espino 

Well, I guess maybe I'm confusing the terminology of unorganizable and 
unorganized. 

Duran 

Okay. 
Espino 
Okay, because there is the unorganized and then there's the unorganizable, 

so the unorganizable would be the women and the immigrant and/or 
undocumented immigrant. 

Duran 
No. No. The unorganizable are those who are scattered in some groups of 

people who are employed by stores or companies or employers that have 
fewer than ten employees, or fewer than fifty employees. When you don't 

have enough people, then you've got an unorganizable population, and 

again, most of the people who are in small businesses don't organize, 

because essentially you can't cost effectively reach these people in sufficient 

numbers. And if, for instance, you were to go down into the village here, 
which employs quite a few people, but it's one or two employees per shop, 

you can go in there with UFCW [United Food and Commercial Workers] or 

whoever organizes clerks, and you could go from store to store and talk to 
these people about joining a union, but who would you bargain with if all the 

employers refused to come together as a merchant association or whatever? 

How would you bargain for them? It would be very difficult. 

Duran 
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One thing, the model that must have been used to organize, like the barbers 

could maybe work, but the barbers were kind of like entrepreneurs. They 

owned their own shop, and so they were organizing so that other barbers 
would not undercut them. All barbers got together and agreed to charge x 

amount for a shave and so much for a haircut and to close on Monday so 
that they could be open on Saturday, and nobody was undercutting 

somebody else. You survived on the basis of your ability to draw your own 

customers. [Interruption] 

Duran 
And so maybe that model could be used to organize these small concerns. 

There's another group that's very difficult to organize, because a company 

like Wal-Mart or Target or some of these huge giants take advantage of 
some Taft-Hartley legislation which says that you have to organize according 

to certain management structure, and they structure their management 

model in such a way that it makes it almost impossible for you to get a 
majority. You can organize this store, but this store is connected to five 

other stores, and they're geographically separated enough, and so you get 
this store, but these other four stores are not organized, and you get to a 

point where you're having an election and you use the election four-to-one. 
If you could go in and hit all five stores at once, you might be able to work it 
out. 

Espino 
Would somebody who works for, say, Target or Wal-Mart be in that category 

of unorganizable? 

Duran 
Under the current structure I think they're unorganizable, but I'm not sure. I 
would enjoy giving it a try. 

Espino 
That's really interesting, because they're not primarily women and they're 

not primarily immigrant. I mean, they're usually native-born young kids-- 
Duran 

Young kids are hard to organize. 
Espino 

Are they? 

Duran 

That's because again one of the failings of the labor movement is failure to 

educate its young. If we would spend a little bit of money in creating 
educational models that we could then market to the schools, and they 

wouldn't even have to be necessarily pro-labor, just labor management, so 

that kids would get an idea of what labor unions actually are for real, instead 
of in the minds of those people who read the account of Jimmy Hoffa's 

escapades, the mindset of kids might be different from what it is. 

Espino 

Do you think that's the responsibility of the union? 
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Duran 

I don't know if I'd call it responsibility. I think it's a survival tactic. Not so 

much of a responsibility as a necessity. Unless you can convince the children 
that there is a need for unions and that unions are a necessary part of a 

well-ordered society, eventually you're going to lose. 
Espino 

That's interesting, because my son was reading the comics. He reads the 

paper, the newspaper comics, and there was one that mentioned the eight-

hour day. He's like, "What's the eight-hour day? What does that mean?" 
[laughs] 

Duran 

Well, it's endangered. And there are workers who don't like the eight-hour 
day, and they join with management demanding a change to the eight-hour 

day. There are special circumstances. I did not work an eight-hour day. I 

worked a fifty-six-hour shift, but it was based on five eight-hour days, and 
the sixteen hours I spent asleep in the camp, yes, sixteen hours per shift I 

spent asleep, if interrupted were subject to overtime. Now, there's also the 
fact that some employers would like to work you ten hours today and six 

hours tomorrow, and some of them would like that to be at management's 
discretion. I don't see any problem with it if mutually agreed, if it's really 
mutual, if you're not being coerced into it. But for management to have the 

ability to say, "Go home, because I need you to come in tomorrow for twelve 
hours," or for them to say, "You've got to stay an extra two hours today. I'll 

let you off two hours tomorrow," without my having any input, that's 

something that I don't think we can permit. But there are people who don't 
understand that, because they've never been subjected to that. 
Espino 

What you're saying is our children don't learn labor history. It's not one of 
the themes in their curriculum, and so my who's nine, who's never 

understood how we won the eight-hour day, I mean, that was an important 
victory when it was won, and so he asks, "What is the eight-hour day?" 

Anyway, is there anything else that you want to add that we haven't touched 
on before we end? 

Duran 

It would be almost impossible for me to figure out what we haven't touched 

on. 

Espino 
Some burning issue you want to talk about? 

Duran 

I think I've expressed opinions on most of the burning issues in my mind. I 
think that as long as there are oppressive conditions we need concerted 

action, and that labor unions are the best way to approach that need, to 

satisfy that need. There's no way in the world that I could justify the wrong 

things that unions have done, but on balance I think that there is less crime 
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on their hands than on the hands of the people that oppose them. I was at 

my gym the other day, and I'm wearing my SEIU T-shirt. I always do, 

because it's an SEIU hospital and it was a bitter fight, and all the time that 
they were fighting for our contract I was wearing my T-shirt to their exercise 

programs. But they're almost all very conservative people that go there, that 
use that gym. It's a high-priced gym. And one of them said something about 

the bailout program or something. Anyway, it had to do with whether they 

were going to get money and was it coming back to the government. Then I 

made a remark about the thieves in the Bush administration, and he says, 
"Well, you should talk, considering the T-shirt you're wearing." I said, 

"Mister, all the money that all the unions ever stole compares a drop in the 

bucket to what those thugs that your president [George W. Bush] put into 
office stole. No comparison." He shut up. He doesn't want to talk about the 

money that they stole. 

Duran 
Like Madoff, Bernie, with his 50 billion dollars, he didn't do that alone. 

There's all kinds of people out there who helped him do that and got rich 
helping him, and they're not indicted. These fools at AIG [American 

International Group] who say that they have to give these bonuses to retain 
their employees--fire their ass. I mean, they're the ones that caused AIG's 
problem, and now you want to reward them for their mendacity? No. I don't 

know why I started on that, but that's one of the things that has me pissed 
off. 

Espino 

Well, it just speaks to what we're experiencing today and how it's going to 
affect the future, because we were talking about the role of the unions and 
your personal responsibility to do things that are not just going to affect 

yourself but are going to affect all the working people, and so what these 
corporations have done affects everybody, even the Republican sitting next 

to you. I mean, we're all affected. It's like we're all in the same situation 
despite our political beliefs or our ideology or ethnic makeup, we've all been 

affected in sort of the same way. I mean, people at our level, middle class, 
working class. 

Duran 

And a lot of the rich, too. 

Espino 

Yes, I guess so. 
Duran 

In the Wall Street crash of 1929, a lot of them had the decency to jump out 

of windows, but that's not happening now. 
Espino 

It's a different society. Well, that is true, because the SEIU has been under--

we talked about that earlier, before we put on the microphone, about how 

there's serious allegations, but the money that they're talking about is not-- 
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Duran 

It's minuscule, pennies. 

Espino 
It's a small amount in comparison. 

Duran 
And corrective action was taken. 

Espino 

Immediately. And we still don't know the results, right? There hasn't been 

an investigation. 
Duran 

Well, the internal investigation resulted--said that he had done--what's his 

name? 
Espino 

Freeman? Tyrone?  

Duran 
Freeman was wrong, that what he did was wrong, that it was probably 

criminal. But that's up to the courts to decide. It's their turn now. Internally, 
Freeman's gone. We do not give him access to our people anymore. His top 

henchman is gone. Now, if he's going to be prosecuted, that's--we don't 
have that power. But it's nothing compared to what one corporate raider can 
do, has done, is doing. All that money--AIG is giving 450 million dollars to 

its top executives, the very executives that were in that branch of AIG that 
crashed the company? They say they have to pay these bonuses to retain 

the workers? Retain them, my ass! Barney Frank said, "They may have a 

right to their bonus, but they don't have a right to that job, and the sooner 
they're gone, the better."[Interruption] 
Espino 

Okay, you were talking about AIG. 
Duran 

Yes. Well, there is no point to gain by attempting to explain away 
wrongdoing on the part of unions. But on balance, the benefits are much, 

much greater than that, and we do need to do a good job of policing 
ourselves, but we can't stop working because somebody did something 

wrong. We trustee the local, we put in honest leadership and kick out the 

bums and proceed, but we don't do anywhere near the harm that is done by 

the corporate world, by the government. 

Espino 
What kind of impact overall do you think that Tyrone Freeman's mishandling 

of his position had on the larger membership? Is it a forgiving membership? 

Duran 
I don't know what the effects might be on his particular local, which is a 

giant. I don't believe that it's going to be a lasting problem because of the 

amount of good that the union has done just in the short period of time that 

it's been in existence. Home healthcare workers, from being a total 
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underclass, earn nowhere near what they're worth, but they earn a whole lot 

more than they did earn. They have benefits, they have protections. The 

myth that they were independent contractors and therefore not subject to 
collective-bargaining laws has been exploded, and they've got the rights to 

collective bargaining, and if they don't like their bargainer today, they've got 
the ability to change that bargainer and get a new one. It's hard, but it's 

always hard to change an established organization, to kick out the bad 

apples in an administration, but it can be done. So I think that that's going 

to be okay. 
Duran 

I know that SEIU has been the focus of a lot of attention. I also know that 

the credentials of the people who have been focusing that microscope are 
less than reputable. The L.A. Times does a horrible job of investigative 

reporting. One very recent, ludicrous example. Some guy wrote a book, a 

memoir of his time in the major leagues as a pitcher, and the things that he 
was writing about took place five years ago, and he was from memory 

reconstructing what happened. He had notes that he took while he was 
playing, but he may have made a mistake or two here and there. The Times 

took him to task for being inaccurate, and he asked them to sit down with 
him and show him where the inaccuracies were and let him have an 
opportunity to explain what the situation was. They refused. That's not 

investigative reporting. 
Duran 

I know part of what happened with the [Local] 660 stuff. I know that at least 

one of the people who was quoted in the Times after Annelle Grajeda 
resigned her positions, I know that he is a less-than-reputable individual. I 
know that he and the other man who started the whole thing went to the 

International and made charges, and when asked to give proof to 
substantiate their charges, instead of giving their proof they went to the 

Times with it, I guess because the Times will have less of a standard of proof 
than the International would. The International might demand evidence. The 

Times didn't. So I have real serious problems. 
Duran 

The Times also broke a story on the fact that the International was doing 

things that were not right. The International's response was, "Everything 

that you claimed we did that was wrong was reported in due course as it 

happened under our obligations to report those kinds of things to the NLRB 
[National Labor Relations Board], and there is nothing wrong in what we 

did." The Times did not publish that. They're not my ideal of journalistic 

excellence, and I have been a journalist. I have both worked on reputable 
publications and on yellow rags. In political campaigns I have been guilty of 

spreading rumor along with the best of them, so I know the difference 

between publishing something that will get me attention and publishing 
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something that I know to be true, and I don't have any respect at all for the 

Times and its investigative journalism. 

Espino 
Do you have anything else to add to that? 

Duran 
No. I hope that since we have to go through this pain, I hope that we will 

learn some lessons from it. I hope that we will not be going back to business 

as usual. I'm afraid that we are, because of the way that they're skimming 

off one scapegoat here and one scapegoat there and pretty much 
yesterday's headline, which said, "Obama forced to accept AIG's bonuses." 

How? He's got the stick. AIG wants to collapse? Let them collapse then. 

These guys are going to demand their bonus in spite of the fact that their 
company is going under? The hell with them. Let the company go under and 

hold them personally accountable for their part in it going under. There are a 

lot of thieves out there and very few of them are being caught. There's not 
that much looking for the ones who are still out there. 

Duran 
The guy that tried to get Madoff for ten years is still demanding that there 

be deeper investigations. I don't know how much he's getting, how much 
support he's getting from outside of himself, but there's a lot more rotten 
out there, and that's just one of the instances. 

Espino 
Right. Well, do you think if the L.A. Times would have not reported this story 

on Tyrone Freeman that he would-- [Interruption] 

Espino 
Okay. If they would have not reported it, do you think he'd still be continued 
as-- 

Duran 
I don't know. I hope that if the Times had gone to the International and 

said, "Here's what we've got. We want to run this story. What are you going 
to do about it?" Let the International do what it could about it, then run its 

story. Fine. I think it's necessary. I don't believe that Freeman should have 
been allowed to continue. I don't know whether the International would have 

done something. What I do know is that they weren't given the opportunity 

to do something. It's kind of like attempting to abate a public nuisance by 

instead of going to the people who can stop it, making a big hullabaloo 

about it and then claiming that you've done something meritorious. Well, 
maybe you have. But it would have been more meritorious to stop the thing 

in the first place, to get them to stop in the first place. Then you can report 

it. "Because of our investigative reporting, these things have happened." 
Duran 

But back when that guy at the San Jose Mercury [News] broke the story 

about the CIA's connection to the drug traffic, the crack traffic in South 

Central Los Angeles, the Times' response was that the stories were 
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grammatically incorrect. They did not address the point of whether or not 

the crack connection was actually there. That's not investigative reporting. 

The investigative reporter was up in San Jose, and he got fired. 
Espino 

Well, I think that they probably see their role differently. I'm sure the L.A. 
Times--it's just they have such wide, I mean, their net spreads so wide. 

They can say one thing and it just really has this huge, incredible impact, 

and I'm just curious about what impact those stories had on not just people 

within the SEIU but just the population in general and how they view unions. 
Duran 

The population in general are definitely affected in a negative way, just like 

they were negatively affected by Jimmy Hoffa and the Teamsters and other 
such--when I go to speak to schools, what most kids know about unions is 

Jimmy Hoffa and those are the guys who take your dues and don't do 

anything for you. I have a different experience of unions. So bad publicity is 
always bad. It doesn't help, even if it's a lie. What you would hope is that 

they would be a little more careful before they publish, and when they're 
not, they do a disservice to their readership. But it does sell newspapers. 

Espino 
I guess we'll stop there, unless there's some more that you want to say 
[laughter] about the L.A. Times. 

Duran 
No. I'm disgusted with them. Also their levels of journalistic excellence have 

dropped considerably. If you read headlines, you have no idea what in the 

heck they're talking about, grammatical errors right and left, bad syntax. For 
what used to be a really flagship newspaper--they started firing their 
producer, the people who were doing--that's one of those examples of where 

does the work really get done? The guys who are actually doing the work of 
making it a newspaper got fired because there's a corporate need, and 

maybe it's because there wasn't enough money in the process, but I don't 
see how you justify your existence as a newspaper if you don't have any 

newsmen. Is your husband still working for them? 
Espino 

Yes. Okay, I'm going to stop the tape now. [End of interview] 
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