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1. Transcript 

1.1. Session One 

(September 29, 2012) 

PARKER 
This is Caitlin Parker. I’m here with Wanda Moore. It’s September 
29, 2012, and we’re at her home in Carson. So let’s begin with 
when and where were you born? 
MOORE 
When I was born was December the 28th, 1937, in the city of 
Oklahoma City, Oklahoma. 
PARKER 
Can you tell me a little bit about your family, what they did there? 
MOORE 
Wow. My family there, my mom—my grandparents were still alive 
then at that particular time, and my grandmother was a stay-at-
home grandmother because she had had nine children, as I recall. 
PARKER 
Wow. 
MOORE 
One boy and the others were, of course, girls. But she lost two of 
the girls in infancy very young when they were—you know. So that 
left us with six girls and the one brother who was extremely spoiled. 
He and the oldest child moved to California, San Diego, California, 
and three of the sisters followed them to California in San Diego. My 
mother was one of those sisters. I was about four years old, as I 
recall, when we made the big move, when we drove to San Diego, 
went on the train that took forever and a day. [interruption] 
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PARKER 
Okay. 
MOORE 
I think all of my aunts were domestics, and my uncle had his own 
piece of land out in—I think it was Ojai, California, and he had a 
couple of acres out there, and he did the animals and the cows and 
pigs and all of that. I remember that because we used to gather 
there a lot for family functions, because he, too, had this large 
family. My aunts, for the most part, were all domestic workers. My 
mother was not a domestic worker. She was the baby of the group, 
and she worked as a waitress, she worked in a sewing factory, she 
worked, like, in aerospace. I can’t remember. Especially during 
wartime in San Diego, I remember she was working. Then they 
were really excited about that job, and then the war was over, the 
soldiers came home, and all the women were let go. They were let 
go, and we were in San Diego about that time. So then she moves— 
PARKER 
What drew your mother’s siblings out to San Diego in the first place, 
do you know? 
MOORE 
That I don’t know. A better life at that particular time, a better life, 
opportunities that they would not have had in Oklahoma City at that 
particular time. In the real world, that’s when segregation was alive 
and well and working, all of that. All of that. As I child, when I look 
back at my life and my mom and the things that she was doing, it 
was how she brought me up in terms of my body language. She was 
very concerned that I always have an upright posture, that when I 
talk to people, regardless of what they looked like, that I would look 
them in the eye, that I was not to let anyone intimidate me. That 
was a life lesson that I got often. 
If I was sitting at the dinner table, and that’s when everybody used 
to sit around the table and eat dinner together, breakfast together, 
whatever. It was family always together. It was an exciting time. 
But if I was sitting there like this and as she was walking by, 
[demonstrates], the back of my shoulders back, she didn’t say—you 
know. She would just tap me, “I don’t know what’s wrong with you, 
but you’d better get it together.” So that became a part of me, and 
I didn’t really realize what she was doing, what she was teaching 
me at that particular time until later on in life. Elementary school. 



I’m an only child, no brothers and sisters, but I had lots of cousins. 
[laughs] Lots of cousins, we had a lot of family gatherings, not 
reunions, but it was a gathering. There were a lot of siblings. Family 
were—you know, they doubled up. When she came to Los Angeles, 
she managed to get a big old raggedy house, and sisters came with 
their kids and stayed a little while. But it was a very, very exciting 
time. I was getting ready to go into junior high school. I wish you 
could see your face. [laughter] I was leaving elementary, which was 
the sixth grade at that time, moving on to the seventh, was going 
to Lafayette Junior High School in Los Angeles, California, and she 
had been telling me, “Make sure you take a typing class.” And I 
said, “Yes, ma’am.” “Make sure you take a—.” So on the first day of 
school when I come back home, she wanted to know about my day, 
and most importantly, “Did you get typing? Don’t you have a typing 
class?” And I said, “No, ma’am.” “What do you mean, ‘no, ma’am?’” 
I said, “Well, they said the class was full and they couldn’t take—.” 
Anyway, when she got through with me, talking to me about 
taking—she didn’t have to go to school, I had typing in the eighth, 
ninth, tenth, eleventh, and twelfth grade. I had typing for five 
years, so when I got out of high school, not knowing at that 
particular time if I knew nothing else, knew how to make a 
typewriter dance. This was before electric typewriters. This was 
when you had the Royals and another brand. I can’t remember. But 
I remember when I started at Compton—oh, before I got out of high 
school, my senior year, two representatives came from Pepperdine 
College and they offered me a full scholarship. I had turned it down. 
They came to the school to offer it to me, and I turned it down. 
Then they went to my mom. They went to my home. They rang the 
doorbell. They went to my home, and so they told her that they had 
approached me and offered me this scholarship and wanted her to 
convince me that this was an opportunity for Wanda. And she told 
them, she says, “She has done what I asked her to do. This decision 
will have to be hers, because she’s going to have to live with that 
decision. So whatever she says, she’s going to have to live with it.” 
So that’s what happened. [laughs] 
PARKER 
I just wanted to back up a little bit, and I wondered if you could 
talk—you talked about growing up in L.A. with a kind of big 



extended family around the dinner—could you talk a little bit about 
your neighborhood and what it was like growing up there? 
MOORE 
First of all, I remember growing up on 29th right off of Naomi. We 
had this great big, beautiful, raggedy frame house. There were only 
two houses on the corner of 29th and Naomi at that particular time. 
It was a mixed area in terms of it was like if you came off of Central 
Avenue going east, you would have to turn on Naomi because the 
street would dead-end. We had factories, okay, on the south side of 
the street, facing—anyway, right in front of the house, the two 
houses, was railroad track. So the freight trains carrying stuff would 
always pass on that railroad track. There were factories on the 
south side of the street, that whole side. On our side, which was the 
west side of the street at that particular side, our little two houses, 
right next to our house was a factory. Right next to the factory on 
the other side was a little house. On the other side of the little 
house was a block of factories, and at the end of that, there was a 
tract of small homes that had little houses, maybe about three or 
four houses in a row, if I can make you visualize. I can see it. 
PARKER 
What kind of factories would they have been? Automotive? 
MOORE 
Oh, no, they weren’t automotive. That much I do know. 
PARKER 
I was thinking, like, what the street was like at that time. 
MOORE 
I have no idea. I have no idea. Just a whole bunch of factories, 
people worked over there. I was too young to even think about 
what are they making or what are they doing now? No, my little 
mind was not working like that at all. There were a lot of kids on the 
block to play with, and I had an aunt who had some and they came 
and lived with us for a while. There was an alley right behind the 
house. There was no fence. My mom was renting this big old house. 
She didn’t own this big old house; she was renting this big old 
house. Anyway, I was there from, like, the second grade until we 
moved to the Willowbrook area. I was going into the eighth grade. I 
did Lafayette in the seventh grade. We made the big move south 
and I ended up at Willowbrook Junior High School that went from 
the seventh through the tenth grade at that particular time. Matter 



of fact, I was in the last tenth-grade class at Willowbrook Junior 
High. They built Centennial High School, because up until that time, 
the kids, the students who were attending Willowbrook Junior High 
would have to go to Compton High School, which was at that 
particular time a high school and a two-year junior college. 
PARKER 
Oh, okay. 
MOORE 
Yes. And the neighborhood was beginning to change, because in 
those earlier years there were more whites that lived out there. 
When the blacks started moving in and becoming the majority, 
that’s when Centennial was built, because all these little black kids 
were coming and little Hispanic kids were coming in to Compton. So 
that was the best thing in the world they could have done for us, 
because we were—like I said, I was fortunate to be in the last class, 
tenth-grade class at Willowbrook. 
So we were seniors, my class, at Willowbrook in the tenth grade, 
and then they built Centennial High School, and they only had two 
grades, and that was at that particular time was the tenth and the 
eleventh. So at Willowbrook we were seniors. We were the first 
eleventh-grade class, though we were still seniors again, then the 
next year, of course, they had the twelfth grade. We were seniors 
for three years. [laughter] And it was a wonderful, wonderful 
experience, and the reason why I’m saying that, because it was a 
small number of kids compared to most high schools. We had a 
winning football—we had all these strong athletes who just 
happened to be, for the most part, majority were black. I think that 
first year we took the CIA [phonetic] championship; can’t 
remember. We had a basketball, track team. Oh, it was a great 
time. [laughs] It was a great time. It was at Centennial—because 
I’m an only child, I was always kind of shy, you know, and never 
collected a lot of people, never volunteered for things, but I was one 
of those—my mother was an avid reader. She read books, 
magazines, etc. So I was always reading. So I was a very good 
reader, and I paid attention, because I knew that was my job, to 
pay attention when I was in school, because this is what my mother 
taught me. There were consequences. You didn’t mess up, because 
she had to work. She was no at-home mom. She had to do all that, 
like most of the mothers were doing at that time. 



And my dad—because she got pregnant early and they got married. 
I think she was like sixteen or seventeen when she had me, and my 
dad was a dirty old man, because he was like twenty-four, twenty-
five, and he was—anyway, and he really wasn’t ready. But back in 
that time, you married. Anyway, they had, I guess, a rough-and-
tumble life during the short period of time that they were together. 
I say that because when I—I can’t remember exactly how old I was, 
but I was very young and there was a family dispute. There were 
members of my mother’s side of the family and my father at the 
time, they got into it, and as I recall the story, he stabbed one of 
my aunts, and somehow or other, she managed to get a knife and 
she stabbed him back. 
PARKER 
Oh, my god. 
MOORE 
And she survived. He did not survive. So I really didn’t get a chance 
to know my dad, but my mom always said, “He loved you. He loved 
you.” She was always telling me how much my dad loved me. 
PARKER 
And this was before you moved to California? 
MOORE 
Oh, yes, this was before we moved to California. It’s before 
everybody moved to California. This was back in Oklahoma City. 
Then we made the big move. She came out and followed her 
sisters, and I stayed with my grandmother for about four or five 
months, and then she came back and got me and brought me on 
into San Diego, was the first stop. Then later on we came to Los 
Angeles. 
So I missed that, and because I missed not having—you’re going to 
make me cry—growing up without my own dad, there was 
something I always envied of my friends whose parents were 
together. I used to say even if he had lived and they didn’t stay 
together, it would have been nice to know my dad. Then, of course, 
Mother remarried. I used to call my stepfather, whom I was too 
young to know the difference, as far as I was concerned, he was my 
father. My mother was, like, light brown, and my father was lighter 
than she was, and here was this little dark chocolate baby girl. 
[laughs] And I remember as a child playing with the kids up the 
street, right, and their parents, older sisters, whatever, they start 



asking questions. “What’s your name? What’s your dad’s name?” 
and they’re asking me all these questions, and I’m young and just 
whatever they ask, I’m answering. So my mom asked me, “Well, 
how was your day? What happened?” I said, “Oh, I was down to 
such-and-such house and they wanted to know about you and dad.” 
She stopped me and she says, “I’ll tell you what, sweetheart. The 
next time you play with them, and if they start asking you questions 
about your family, you tell them to come ask your mother. You tell 
them that your mother told you to tell them that.” 
And the very next time I was down there, they started—I said, “My 
mom told me to tell you, if you’ve got some questions you want to 
know, you should ask her.” They asked me no more questions. 
[laughs] 
PARKER 
Was this a white family or black family? 
MOORE 
It was a black family. Darling, blacks are just as prejudiced as 
whites, or even more so. Are you kidding me? We were very color-
conscious back in that time, anyway. Oh, yes. 
PARKER 
Well, I was just wondering, since you were talking about how, you 
know, at that time, there were still whites living in that 
neighborhood, if it was the case that you grew up with kids, you 
know, were friends with kids growing up in the neighborhood who 
were white. 
MOORE 
Not in my immediate neighborhood. They were at school. I saw 
them at Lafayette Junior High School. I went to Nevins Avenue 
School, grammar school, and it was kind of mixed there. So being 
around white kids was not new. It was not new. Had a comfort 
zone, but everybody then going to—when I got into Centennial, like 
I said, the majority of the students were black there. 
PARKER 
So it was built as a way of keeping things segregated? 
MOORE 
That’s what I believe. 
PARKER 
Right. 
MOORE 



That’s the only reason why they built the school. They had more 
than enough blacks at Compton High and Compton Junior College at 
that particular time, in my mind. When I look back on it, that’s why 
they built the school. But they did us a favor. They really did us a 
favor because we had great teachers, caring teachers, teachers who 
saw something in a child and gave that child responsibility. For me 
it started in elementary school. I never will forget in my sixth grade 
at Nevins Avenue School, our teacher—and I can’t remember her 
name; I think it was Miss Johnson or something like that—was 
putting on a play, Hansel and Gretel, and she had told the class she 
was going to produce this play and she was having auditions, etc., 
etc., etc., whenever. And, of course, I did not go. It hadn’t entered 
my mind. So the next day, she held me after class and she says to 
me, “Why didn’t you come to the audition?” And I did what kids do, 
you hunch your shoulders, “I don’t know.” [laughter] “I didn’t think 
about coming.” So she says, “Well, I saved a part for you. You’re 
going to be the old mean mother of Hansel and Gretel.” And this 
play was so successful at the school, we must have done the play 
three or four times at the school, until I remember being hoarse 
afterwards. I remember being hoarse. Then I get to—I’m bypassing 
Lafayette because there was no such recognition or, you know, 
encouragement. The school was very mixed ethnically. You had 
Asians, a lot of Asians there. I think it was Chinese versus Japanese 
at that particular time, and whites and Hispanics and blacks, so you 
had a pretty mixed crowd of kids. 
Then we go up, as I said, to the unincorporated area of Los Angeles 
near Willowbrook or whatever it was, and I’m at Willowbrook Junior 
High School. I’m trying to think, what did we do at Willowbrook 
Junior? I can’t really think of anything. [laughs] I’m trying to think. 
Anyway, but the beauty of that was a lot of the teachers that we 
had at Willowbrook became teachers at Centennial. [interruption] 
MOORE 
I’m getting to Centennial because I can’t remember anything, and 
we had these great teachers that were at Willowbrook Junior High 
who moved over to Centennial High with the students. It was 
wonderful. I think it was like maybe between five and six hundred 
students, all told, which was really small compared to high schools 
at that particular time. But as I was identified in elementary school, 
I had my gym teacher, Mrs. Boykins [phonetic] in high school, who, 



since we had this tremendous football team, she was going to start 
a drill team. At Willowbrook, I was in the cadets, and the reason 
why I was in the—I was trying to think, what did I do at 
Willowbrook? At Willowbrook, when I got there in the eighth grade, 
I was walking to school one day, I noticed all these girls in slacks 
and white shirt and this little hat, and it was a uniform. And I said, 
“Oh, I wonder what that is? I want to do that.” 
So it must have been in the ninth grade that I was—because it was 
a class. It became a class, and so I joined, I signed up for that 
class, and, of course, I got into that class. Competitive all my life, 
didn’t know I was competitive, I was just following what my mother 
had been teaching me, and reading was a part of it, posture was a 
part of it, as I told you, the look. So I’m in the cadets, I’ve joined 
the cadets, and then the instructor, she was a lieutenant. She had 
been a WAC or something like that, and she had served, and she 
had started cadets at Willowbrook Junior High School. Anyway, I 
became a sergeant because I could call cadence and I could march, 
and the posture thing. It was interesting. It was interesting. 
Anyway, and I enjoyed doing it. Then it got to the place that I did 
the calls so good that every time there was a competition, I was 
making the calls for the squad, the platoon, the battalion, and our 
team would win. We were sharp. We were sharp. So I got promoted 
to sergeant. Then I was looking to—what I had done, I figured that 
I had earned bars and I didn’t get the bars. They made me master 
sergeant. They gave bars to people that I felt had not earned the 
bars. I didn’t complain. I didn’t complain. Next thing, we’re moving 
to Centennial High School. Mrs. Boykins approaches me, tells me 
about her drill team, and that she has decided that Wanda Moore 
and Margarete Kubota would be co-captains of the drill team. We 
would lead the drill team. We worked very well together, Tamiko 
and I, and our football team was so great that they started 
traveling, and then Mrs. Boykins would have, whatever, get a bus 
for the drill team, so we could go too. Tamiko and I always shared a 
room together. 
There was a football player that took a liking to Tamiko. I think he 
showed up at her doorstep, ringing, wanting to see—I don’t know. I 
don’t know. All I know is shortly thereafter, her dad moved them to 
[unclear]. He said, “Oh, hell, no.” [laughter] Of course, this is my 
imagination as to why they had to suddenly move in the middle of 



the school year. So with Margarete no longer there, Mrs. Boykins 
says, “You will just be the captain. There will be no other co-
captain. We’ll do that after you guys have gotten through it.” So 
there I was, out there doing my little thing. Anyway, that was an 
experience. Then I’m there, and in my senior year I realize I had 
never had a student-body office, and I decided, oh, I need to run 
for a student-body office before we graduate. So two members of—I 
think Tamiko Nakamura was one—two members of the drill team—
yes, Tamiko and Edna were drill team members. We were all on the 
drill team. So I told them I was going to go in, because it was like 
the last day to file to run for a student-body office. They said, 
“We’re going with you.” So we get in there, they said, “You can’t 
run for vice president.” Tamiko was running for vice president. “You 
can’t run for secretary,” because Edna was the secretary or 
something like that. She was running for that. And I forget who was 
running for treasurer. Anyway, we’re all members of the drill team, 
and so the only position that was left that none of the drill team 
members had applied for was student-body president. They said, 
“So you have to run for student-body president. That’s the only 
office open.” 
So I said, “Okay.” So I put it down. Then when it came time for 
campaigning, I said, “Now, how am I going to do this?” Oh, and 
then, one of my—I think I was the only female competitor then. The 
other competitors were guys who were on the football team that I 
said, “Uh-oh, I am in trouble here. I am in trouble here.” And we 
had a run-off, and it was Wanda Moore and Henry Castro. I never 
will forget. I love Henry Castro to death. Every time we had a 
student dance, Henry would always come over and ask me to 
dance. We’d get out there, and I loved it, because he used to love 
to cha-cha-cha and mambo. It was just a great growing-up 
environment. But anyway, the first student-body president of 
Centennial High School happened to been a young man by the 
name of Lloyd Wilkins, who was a year behind us. We were seniors 
and he was, like, a junior. This was the first time they were having 
offices, running for office, etc., the first year. That’s when I didn’t 
run. But when Lloyd campaigned for student-body president, he got 
up there and he told all these funny stories, these jokes, and 
everybody’s just cracking up. [demonstrates] We were in stitches 
the whole time. He got elected student-body president. And then 



afterwards, people said, “What have you guys done? He’s a junior. 
You’re a senior, and you elect a junior to be your first student-body 
president?” So it was a lesson learned. It was a lesson learned. 
But I also learned from that lesson was, hmm, I have to do 
something different. And what I did was, there was a song out that 
I really liked the melody to at that particular time, so I took the 
melody and I wrote my campaign speech to be a song. We had a lot 
of talented people at Centennial. It was just great. Anyway, there 
were these three girlfriends, students who used to sing all the time 
at our different functions. So I approached them, I told them, “I’ve 
done this lyric for this song and I want you guys to sing it.” I was 
very involved as a dancer. So I taught them a dance routine to go 
with the song. They said, “Okay.” So I taught them the dance 
routine. I gave them the lyrics to the song, and so they got up 
there, and song went like, [singing] “Dear old Centennial/You need 
a president/Why not Wanda/Wanda for president/If she ever 
needed you/She needs you now/Vote, vote for Wanda/Wanda for 
president/Vote, vote for Wanda.” Half the kids or most of the kids 
on that campus was humming and singing “Vote, vote for Wanda.” 
PARKER 
It’s catchy. 
MOORE 
So my competition was my friend Henry Castro. We were in the 
run-off together. I won, and after the race was over, he came up to 
me and congratulated me, and he says, “I want you to know, I was 
in the dang-gone booth talking about ‘Vote, vote for Wanda.’” Of 
course he didn’t vote for me; he voted for himself, he said. But it 
was something that it just stayed—it worked. 
And so when they got through with the dance routine and the 
singing, they asked me if I wanted to come up and make any 
comments. I said, “My comments have already been made. No, 
that’s it. What you just got is my campaign.” So I became the first 
female student-body president at my high school. I was the co-
captain, and then became the captain of the drill team at my high 
school. I was president of what used to be called the Honorary 
Society at my high school. Then they changed the name to the 
California Scholarship, so I was still president of that. I was part of 
the talent show. We had a traveling talent show where singers, 
dancers such as myself, we used to exchange with different high 



schools, etc., to put on shows at their school, and they would send 
a team to our school. There was one time—it was the nurse. It was 
the nurse who had been very involved in the Red Cross or whatever 
it is, she came to our talent show group and said that she wanted 
us to perform for the young soldiers, whatever. I forget what they 
called them at that particular time. So, of course, we said, “Yeah, 
we’ll go and perform.” And we get there and all these young guys—
we were, like, seniors then, and they were, like, eighteen and 
nineteen, soldiers in uniform. It was a big deal for us. It was a big 
deal. There was a bus and we traveled. So we got a chance to do 
those kind—have that kind of exposure, have that kind of 
encouragement. You had instructors who took no crap in the 
classroom. The kids respected the instructors. You did not—you did 
not do things that were disruptive, and I hesitated because there 
was an occasion that Wanda did something that was disruptive in 
the classroom. She knew she had messed up when it came out of 
her mouth, and it was just—the instructor had said something, and 
it just came out of my mouth. I made this statement that the kids 
responded to with laughter. Instructor was pissed with Wanda. 
Pissed. 
And grade time came. He gave me grade C. I had earned at least a 
B. I know I had got an A before, but all of a sudden, he dealt with 
me, and I went to him and he just looked at me like, “You’d better 
be glad you got the C.” [laughs] But it taught me a lesson. It taught 
me a lesson. Lesson learned. Lesson learned. 
PARKER 
I was curious about—so you would have been in high school in the 
late fifties, is that— 
MOORE 
Graduated ’55. Was at Centennial from ’53, we went in ’53, and ’55 
we were the first graduating class. 
PARKER 
I was curious as you were kind of getting involved in all these 
activities at Centennial, how much were you or your family involved 
in kind of community organizations around where you were, 
religious organizations. 
MOORE 
Oh, in church. I had to go to church. No, no, that was mandatory, 
Sunday school and the church programs, and at that particular 



time, I wasn’t a member, but I should have been a member, but 
when I look back on it, I was going to Hays Tabernacle. That was 
right there on Central Avenue. It was close to my home where I 
lived. In terms of community stuff, if it wasn’t associated with the 
school, we didn’t do it from the home, because Mother was working 
every day in the factories trying to pay the bills. That was her 
community. And being the place where relatives would come when 
they were making transitions to stay, to have someplace, taking 
kids. That was our community, is helping family members. You’re 
always helping family members. They would say, “Aunt Stray.” They 
called her Aunt Stray. Her name was Australia, so her nickname was 
“Stray-baby.” Her sisters called her Stray-baby, but her nieces and 
nephews referred to her as Aunt Stray. 
And I never will forget, a couple of my male cousins at different 
times—and by this time I’m out of high school. I’ve gotten a job 
with LAPD. Actually, before LAPD—my first job when I got out of 
high school was with the County of Los Angeles. I was a clerk typist 
for the County of Los Angeles. And it’s interesting, because that first 
year I went on, like, thirty-five interviews for clerk typists where 
you needed no experience, because as I told you, I had typing for 
five years and I could make a typewriter dance. I was typing, like, a 
hundred words, minute timings on a manual typewriter, the Royal. I 
never will forget it. On the electric typewriter you couldn’t type that 
fast; the keys would jam. The keys would jam, so that really slowed 
my typing down when they put the electric typewriters in there. But 
anyway, I took thirty-five interviews with the City of L.A., all over 
the place. LAPD was the only department that called to offer me the 
job that first year out. I wasn’t home when they called. When I 
couldn’t get a job when I got out of high school with my typing 
certificate, all the private industries, all these job opportunities in 
the paper were not for little black girls like me. I saw my 
applications tossed into a trash can, basket. It’s like, “What are you 
doing here? How dare you come in here?” Anyway, the only 
opportunity when I first got out of high school, when I couldn’t get a 
job as a secretary or a clerk typist, not even a secretary, just let me 
type, they gave me a typing test and told me that I didn’t pass the 
typing test. You know when you have a typing test and you have 
others in the room and when you’re through with the test, you look 
around and see how far they are on the paper, I would be halfway 



down the page and these people would be up here. They told me 
that, “No, thank you. You didn’t pass.” They stayed and I was asked 
to leave. So I had to endure that. 
I’m on a roll. Don’t stop me now. [laughs] Because you make me go 
back to remember things that I know I experienced and then they 
were no longer important to me. But anyway, they called my home. 
I wasn’t at home. The only job I could get that summer when I got 
out of high school was working in a towel factory, folding towels. 
I’m folding these towels, and then I find out that you’re paid by 
piecework. I’d say, “What do you mean, piecework?” Well, the more 
towels you pack—because it was packing and wrapping and all this 
kind of good stuff—the more you get paid. You’re paid by 
piecework. So I was working with three other women at this table, 
towel table. They were Mexicans, and I explained to them, “Listen, 
the more towels we pack, the more money we make. Do you 
understand?” And they said, “Oh, yeah, I understand.” We became 
the fastest towel-packing table at the factory. Bam! I knew I didn’t 
want to pack towels for the rest of my life, so I decided to sign up 
for Compton Junior College. When I went to Compton Junior College 
in 1955, I’d just got out of high school. I was doing this. I was doing 
that. Let me get involved with activities at Compton Junior College. 
That’s what they called it at that particular time. If you were black—
when I went to pledge or different clubs, because you had to go to 
the student-body office, went in there, and I had made friends with 
a couple white girls. We had classes together. We were just—it was 
no big deal. We were students and friends, and they said to me, 
“Wanda, we’re going to go in to sign up for sororities.” Yes, sorority, 
I think that’s what it was. “Come on. Come on with us.” 
I said, “Okay.” So I walk in there with them and the person that 
was standing behind the counter to service the people—they’re 
filling out the form and so I’m filling out the form—and she comes 
over and says, “What are you doing?” I said, “What do you mean, 
what am I doing? I’m filling out the form to pledge for this sorority.” 
She snatches the paper out of my hand. She reaches down to the 
floor behind the counter and she pulls up this form. “If you want to 
pledge, you have to pledge for the black sorority.” I looked her dead 
in the eye and I said, “If I can’t pledge for what I want to pledge 
for, I don’t need to pledge.” If she hadn’t said that, I probably 
would have pledged later on for the black sorority. I didn’t know 



there was a difference. And that was real. I mean, that was, like, 
after all the denials and the slap in the face during that summer 
taking typing tests and being told that I didn’t pass the typing test, 
and the only reason I got the job at the towel factory was a friend 
of mine’s sister was working there and said, “They’re always looking 
for people.” I said, “I need a job.” And so I knew I didn’t want to do 
that for the rest of my life. 
Then at Compton Junior College, when I was told I couldn’t pledge—
you couldn’t even go out for cheerleading. I mean, the only persons 
black that could do something were the football players, basketball 
players, track guys. And I went to a couple members of the football 
team and I told them that we can’t pledge for sorority we want to, 
“And we need you to boycott a game.” They look at me and told me 
I was crazy. [laughs] They thought, “I’m sorry for you, but, no, no, 
this is my opportunity. No.” I never will forget that. I never will 
forget that. Then two weeks before the first semester was to end, 
the County of Los Angeles came to Compton Junior College to give a 
clerk typist test. They were looking for clerk typists, and about 
thirty of us went to take the test, and about ten passed the test. I 
think out of the ten, at least five or six blacks passed the test. They 
offered us a job on the spot. That same day you take the test, they 
graded the test, you were offered a position, and so I accepted. And 
they said, “Well, you can come in two weeks.” I said, “No.” They 
said, “Well, the semester will be over in two weeks.” I said, “You 
might change your mind in two weeks, so no.” “Well, you’ll lose—.” 
And I was carrying, like, 17 and a half units. “You’ll lose all your 
credits.” I said, “I’ll have to lose them.” So I went to work for the 
County of Los Angeles that following Monday, not knowing where I 
was going to work and that when I went in—anyway, they gave me 
the address and told me to report. And when I went to my new job, 
it was in Chinatown and it was like a warehouse for the county, and 
there was an office on that floor where the guy would drive in the 
trucks and what have you, and all this kind of crap. And they had an 
office, and I went in there and took my little thing. You know, you’re 
the new employee. Well, I thought I was going to work on that 
floor. 
A woman got up and she said, “Let me take you to where you’ll be 
working.” They took me downstairs in the basement, in the dark. 
They had one of them little lights. And so there was another black 



woman that was working in the basement and she was to be my 
supervisor. Her name was Margaret Harris. I’ll never forget her, 
because she was wonderful. She was just like my big sister. I’m 
about to cry again. She got me through that period. She got me 
through that period. She was strong. We became really best friends. 
She was like a family member to me. She’d have me over the 
house. She was like my guardian angel. She was protecting me. I 
was, like, eighteen years old, because I graduated at seventeen. 
Anyway, wow. Anyway, getting back to LAPD, they called my house. 
My mom— 
PARKER 
Do you mind if we back up just for a second? I don’t want to break 
your roll, but— 
MOORE 
Go ahead. 
PARKER 
I was just wondering if you could talk a little bit—I remember 
reading in your biography when you talked about experiencing that 
racism of being denied the typist jobs and the secretary jobs, and 
having a conversation with your mother about that, and kind of the 
experiences growing up as an African American in that period, and I 
was wondering if you’d talk about that conversation. 
MOORE 
Which conversation? 
PARKER 
The conversation that you had with your mother at that time. 
MOORE 
It was like at that particular time my mother was talking to me all 
the time, and I didn’t realize what she was doing, but she was 
giving me lessons on life and how to survive. She never made an 
issue of it. She always said, “You cannot just be passable, 
adequate. You have to strive to be the best. You cannot have the 
goal of just being able to qualify. You have to be better than that. 
Remember that. You always have to work harder. You just don’t get 
in like that. That’s what is expected of you, and that’s the only way 
you’re going to be able to get in to that door.” That’s why she 
taught me to look at people in the eye. “Don’t blink. Don’t put your 
head down. You keep your head up and you look and you talk to 
them. Know who you are. You are somebody. You have something 



to offer. You’re not asking for a favor; you’re asking for a job. 
Remember that. But when you get that job, you have a 
responsibility to do the best you can.” And that just became 
automatic. You didn’t think about it. It’s what you did. It was who 
you were. You were in a world where racism is alive and well. 
Because when I went to Compton Junior College that first semester, 
the blacks that were students there, when you went to the Student 
Union, they had this one area blacks sat in if you wanted to eat. The 
other three areas were where the white kids could sit. They could sit 
anywhere they wanted to, but if you went over there and sat at an 
empty seat, they didn’t tell you to get up; they just didn’t serve 
you. They didn’t wait on you. They didn’t wait on you. So if you 
want to eat, you’re going to go sit in the black—and being black and 
you got your friends were over there, you didn’t have a problem 
with that. But when you look back at it, that’s what was going on. 
In the Student Union where they had the seats and the tables and 
people would socialize, the black kids would be in one little area, 
and then the rest of the kids would be in the other area. 
PARKER 
Was there organizing against that? Was, I mean— 
MOORE 
No. I think at Compton Junior College—I never will forget it—there 
was a black kid who ran for student-body president at Compton 
Junior College while I was there. He was hung in effigy. They made 
a dummy, black, his name on it. Hung him on the wall that you had 
to walk, you know, because it was outside. So I was one of those 
who never trusted white folks. There were times when they would 
tell you something, hoping that you would do it just because they 
told you to do it, that they knew would get you in trouble. And if 
you were stupid enough not to challenge that and do it, then that’s 
exactly what—no. No, darling. What was that conversation? It was a 
constant conversation. It was a way of life. It was survival. It was 
very difficult to get a job in the factories. My mom was so proud 
when she was working in San Diego at the aero plant—whatever, I 
can’t even remember the name of it. And then they let them all go. 
And then there was another one. We moved to Los Angeles. She 
was looking—because she always worked. She always worked. She 
came home one day, and by this time I’m working probably at 
LAPD, or wherever I was working. I was working at the LAPD or one 



of the Council offices. Anyway, she comes home and she says to 
me, “I went for an interview, and guess who interviewed me?” I 
said, “Who?” 
She says, “One of your student friends, one of the guys you went to 
school with.” I said, “Who?” So she told me his name. I said, “Oh, 
really?” She said, “Yeah.” I said, “What’s the telephone number 
there?” He was the personnel officer. And so I called him up and 
said, “Hi, how you doing?” He’s, “Oh, hi. Wanda?” “Yeah, yeah, 
yeah.” I said, “I understand you interviewed my mom.” “Yeah, 
yeah, yeah, I did. I did.” I said, “You’re hiring her today.” And he 
laughed. He hired her. So that’s why I’m not giving you his name. 
[laughs] I’m not giving you his name. And she was thrilled about 
that job. She worked there till that plant closed down. Oh, yeah, oh, 
yeah, life has been interesting. 
PARKER 
Was there a sense of kind of nationally the Civil Rights Movement 
taking off at that time? Was that something that you— 
MOORE 
When the Civil Rights Movement was taking off, I was married with 
two small children, and it was also the time of Angela Davis, and I 
knew for a fact that had I been born ten years later—I was ten 
years ahead of her, at least that much older than she at that 
particular time, and if I had not been married with children, I would 
have joined her army. I know that for a fact. I know that for a fact. 
I thought she was so brave and courageous at that particular time, 
so defiant. I can remember watching the news and cringing every 
time she put herself in that position, and others, watching Malcolm 
on being interviewed and how strong he was, and I would cringe 
that you’re putting yourself in jeopardy. You’re wide open. 
I also understood why my mother felt every time there was an 
election, I don’t care what kind of election it was, it could be just for 
the local whatever or it could what we’re having right now at the 
high level office for the presidency, but whatever election was going 
on, she had to vote. She had to vote. And everybody around her 
who was supposed to vote, she made sure that they voted. She 
believed in that. That was part of her responsibility, which also 
makes me the same way, because I got it from her. You vote. You 
get involved. 
MOORE 



Do you remember what her political affiliations were at the time? 
PARKER 
She was a Democrat. [laughs] Without hesitation, she was a 
Democrat. I am a Democrat. Oh, no, she was a voice. She didn’t 
take stuff off of people. She did not. She was a fighter. She was a 
fighter, yes. She was brave. She was a lot braver than me. She had 
backbone. [laughs] My mom was tough. See, I can use other words 
to describe how tough she was, but I’m not going to do that. She 
was a pistol. She died too young. She was sixty-three. She had had 
a hysterectomy and the doctor told her that when they had done—
whoever had done the surgery—because that happened when we 
were living in San Diego. I remember I was, like, twelve, and we 
went down there because her sisters were there and when getting 
out of the hospital, she wanted to be with her adult sisters to take 
care of her until we could come back to Los Angeles, which they did. 
Then when she got sick, she dreaded that it was cancer. She just 
felt that that’s what she had. Anyway, the doctor told her in Los 
Angeles, when she had had her hysterectomy, if they had took 
out—they left a stump in there and they should have removed 
everything, that it was the stump that they had left in her body that 
became cancerous, and that’s what killed her. That’s what killed 
her. Wow. I learned a lot from my mom. [cries] She’s been on my 
mind a lot lately, too, because she’s always with me. She’s always 
with me, and I think god every day for blessing me with a strong 
mother. No nonsense, happy—people loved my mom. My girlfriends, 
“I wish your mom was my mom. She’s so much fun.” [laughs] She 
was. She was real. She told you how she felt. She didn’t hold a 
grudge. If she had a problem with you, she going to tell you about 
her problem with you, and she went through it. Then she’d go, “Did 
you want something to eat? Are you good? Is everything all right 
with you?” And like I said, I was going to say earlier on, family 
come by and need a car, they go get my car. “Take Wanda’s car.” 
“Take my car? Mother!” They’d bring it back, no gas. “Just give me 
the keys. Give me the keys, girl. Here, boy.” [laughter] What could 
I say? Nothing! Nothing! She was a character. 
PARKER 
And did you keep living with her when you were working at the 
county and then LAPD? 
MOORE 



I lived with her until I got married, and the first year of marriage we 
lived in an apartment. That left her living alone, okay, and she had 
this house. I knew she was struggling, making payments and all this 
kind of stuff. And my then-husband was an ex-GI, so I just 
assumed we’d go house-hunting and look for a house, because we 
could really get a good deal with him being a GI. He was told he 
didn’t need a house. His mother told him he didn’t need a house, so 
my mother told me she had a house that I could have, and so she 
said, “Why don’t you just come on home.” I said, “Okay.” So I’m 
trying to do the right thing. She had the deed changed over to my 
name, and I added his name to it. I was just trying to do the right 
thing. So then we just added onto the house to make it comfortable 
for everybody. We added another master bedroom and a big family 
room and a garage and what have you, to make it livable so the 
kids would have a room and my mom would have her room and we 
would have our room. It worked out okay. It worked out okay for a 
while, for a while. Everybody is interesting. I grew up with guys who 
were—we were all dreamers. Everybody looked at the world and 
wanted to do this, wanted to travel, wanted to do things, become 
whatever. But they were very competitive. I grew up with kids who 
worked hard. We were all competing against each other, and then 
at the same time we were encouraging each other. And I took that 
for granted. I took that that’s how everyone was. Everyone’s not 
like that. Everyone have no dreams. 
* * * 
[This portion of the transcript has been sealed at the request of the 
interviewee] 
* * * 
I started going back to school at night, because I dropped out and 
started taking classes, etc., etc., etc. I’m working at the county at 
that time or at LAPD. I can’t remember, probably LAPD. I kept 
starting a semester and then dropping out and not completing it. 
Then I went to work for Bob Wilkinson. He didn’t hire me; his 
executive secretary at the time hired me. I had worked at LAPD and 
moved up to a senior clerk typist, and I had paid off the credit 
union, so I said, “Let me quit.” [laughs] I never will forget, I pulled 
out my little retirement that was in there and it didn’t take but a 
minute to spend that. That was gone. I was out for, like, nine 
months. “I’ve got to go back to work.” [laughs] 



So when I went back to the City of L.A.’s personnel department, to 
make a long story short, they picked up the phone and called LAPD 
to get their take on whether or not they would take me back, and 
they looked at my file, whatever it was, and said, “Oh, yeah. Send 
her over here right now.” And I’m going [demonstrates]. She’s 
looking at me, she said, “She’s shaking her head no.” And I guess 
the person on the other end said, “Well, if she doesn’t want to come 
over here, we’ll just take her name off the list.” And she tells me 
this. And I said, “Do what they got to do.” Then she hangs up the 
phone. She said, “If you want to go to work right away, you’ll have 
to take the clerk typist exam over again. In the meantime, we’ll put 
your name back on the senior list, so if an opportunity opens up for 
a senior, you’ll be on the list and available.” And so I said, “Okay.” 
Anyway, nine months later, I get the call for this interview with 
Wilkinson’s office. He at that particular time was the secretary for 
the Port of Los Angeles, the harbor department. His executive 
secretary did the hiring and the interview and all of that kind of 
stuff. A nice lady; her name was Lorraine. I can’t remember her last 
name now. So Lorraine and Dora Shimabukuro, who were there 
when I got there, and Dora was the same classification. I’m trying 
to think. Was she the same class? She may have been a senior 
already, because they brought me on board as the clerk typist, but 
they hadn’t made up their—I was, like, temporary, to see if I was 
going to work out for them. 
Then once I was there, I had to hear about, “We had a black girl in 
here and she had a body odor. She was not a very good typist,” and 
all these negative things I had to listen to. Anyway, Lorraine had me 
to sit next to her. She gave me a project to retype this whole 
manual thing. And so I’m typing from the beginning. So I’m typing. 
She was stopped. She said, “What page are you on?” And I’d tell 
her. And she said, “What page are you on?” I was going too fast, so 
she couldn’t believe it. “Let me look at your work. What are you 
doing? Oh, okay. Just keep on.” So then I got the call that I was 
available to interview for another office for the senior slot, and they 
didn’t want to lose me there, so then they offered me the senior 
slot. They offered to upgrade where I was, so I said, “Okay.” 
PARKER 
This is at the harbor? 
MOORE 



At the harbor. So we did that, and I stayed—oh, yes, interesting, 
because at that particular time, Sam Yorty was the mayor, and he 
and Wilkinson had a disagreement, so Bob Wilkinson was like the 
secretary of the harbor department. He was getting paid a higher 
salary seeing that the independent departments, they pay more. So 
in order for Yorty to deal with Wilkinson, he abolished his position as 
secretary of the harbor. 
PARKER 
Do you remember what their disagreement was over? 
MOORE 
No, I don’t. Wilkinson probably said, “You can’t tell me what to do.” 
[laughs] Knowing him, “You can’t tell me what to do.” So anyway, 
[unclear]. So he abolished the position. Before he became secretary 
to the harbor department, Wilkinson, he had been an elected 
official. He had been a councilman out there in Northridge, wherever 
he was. At that particular time, the Council was not paying the 
money that he was making. That’s why he left that office to go to 
work for the harbor department. So when Yorty abolished his 
position, he went on campaign to run for his old office again, and he 
did and he won. And when he won and became the new councilman, 
he called Dora Shimabukuro and Wanda Moore and said, “I’m in 
office now. I want you two ladies to come down here to work for me 
on the City Council.” So we both said, “Well, we’re going to have to 
take a cut in pay, because the city doesn’t pay [unclear].” “Don’t 
worry about it.” He says, “You’ll have opportunities here.” 
So we took the cut in pay to go work for Wilkinson in the Council 
office. Then we started taking, like, promotional exam, principal 
exam for the office, secretarial, clerical, what have you. We took 
that and we both passed and so we both got upgraded to that new 
city class. Then there was budget time a couple years after that, 
and we reminded him there was an opening, that he had an 
opportunity—he had the money in his budget for junior 
administrative assistants. And he agreed, and Wanda was the one 
who went in there to remind him of the JA slot. He puts them both 
in and the budget was passed, etc., etc., and when the budget was 
passed, he upgraded Dora to junior administrative assistant, said 
absolutely nothing to Wanda, and the reason why was I had 
purchased a new car maybe a couple of months earlier than that. I 
can’t remember the timeframe exactly. And Dora and I were pulling 



up into the parking lot about the same time with my brand-new car, 
which was a Cadillac at that time. She couldn’t get into the office 
fast enough to let them know, “Wanda got a new car, and guess 
what kind she got.” That didn’t go over too well. That did not go 
over too well. And so when I didn’t get upgraded as I had been 
promised to, I didn’t jump up and down. I congratulated her. She 
said, “Wanda, I’m so sorry.” I said, “It’s okay. No problem. I 
understand. I understand.” But she bought a new car, too, following 
me, but she bought a Lincoln Mark III. That was okay. But I didn’t 
run back to the office to tell them that she had a new car. I didn’t 
do that. But that’s when I said, “Hmm. I’ve hit the glass ceiling 
here. I have nowhere to go from here. Where can I go?” 
I thought about it, and I remembered that Tom Bradley’s executive 
secretary had retired at least three months earlier, and that slot 
was still open, that he had not replaced it, and I knew in my mind 
what was probably happening, why it wasn’t replaced. I could just 
see him being bombarded by his friends and associates, etc., that 
they had just the person for him, just the person for him. So when I 
would see two of his secretaries in the hallway and they would come 
in the office to get the signatures, I’d say, “Oh, by the way, I 
noticed your boss has still got a slot open.” They said, “No, he 
hasn’t. Why?” I said, “Well, I want you to let him know that I’m 
available and he needs me.” And they laughed, “Oh, you so crazy.” 
[laughs] Every time I would see them, I would always say, “Hello. 
How you doing? Don’t forget.” And so, finally, one day Judy 
[unclear]—she was white and the other young lady was black—Judy 
says to me, “Well, Wanda, what do you want us to do? You want us 
to tell him you’re interested?” “No.” “Well, how’s he going to know?” 
And I said, “He’s going to come out to the secretarial pool one 
morning, and he’s going to throw up both of his hands, and he’s 
going to say to you, ‘I need your help.’” And Judy, “He’s going to do 
that?” 
I said, “Yeah, he’s going to do that.” They said, “Why is he going to 
do that, Wanda?” I said, “Because he trusts you. He trusts you.” 
And then I get the phone call probably a couple weeks after that. 
Judy says, “Wanda, Judy.” I said, “Hi, how you doing?” She says, 
“I’m good. You know what you said?” I said, “What are you talking 
about?” She said, “You know what you said.” I said, “Judy, you 
know I’m always running my mouth. Tell me what you’re talking 



about.” She said, “He did exactly what you said he was going to do. 
He came out this morning and asked for our help, did we know 
anybody. No one said anything, and all of a sudden, I thought about 
you.” She said she pointed her hand and said, “What about 
Wanda?” He said, “Wanda? Who’s Wanda?” She said, “You know, 
the black one that works for Wilkinson.” I said, “Hallelujah. 
Sometimes it pays to be black.” [laughs] So he knew the face and 
the body, but he did not know the name, because Wilkinson had us 
in and out of the Council office bringing him coffee and papers, or 
whatever he needed. That’s how he knew the black one. So she 
said, “He wants to see you right now.” 
“Right now?” She said, “Yeah, right now. Can you come up?” I said, 
“Okay.” [laughs] We had a little office, a little bend, we had a sink 
and a mirror, and I went and I looked in the mirror and I did 
something like that, and I realized that the seam was coming loose 
in this little dress that I had on. And I said, “Okay.” [laughs] “I’ll be 
right there.” So I go down to talk to Councilman Bradley, to be 
interviewed by Councilman Bradley. And I’m conscious of this 
opening here and I’m—you know. And he asked me all the 
questions, what have you. He was very professional. He said, “Well, 
I’m still interviewing people, and but I should make a decision by 
Friday, and I let you know. Okay? But thank you very much for 
coming.” I said, “Okay.” So, of course I didn’t tell anybody in the 
office where I was going or what I was doing and they thought I 
was running down to the canteen or to the restroom as usual. So 
that must have been, like, on a Monday or Tuesday, or something 
like that, the beginning of the week. Well, by Thursday I was so 
nervous, I didn’t go to work that Friday. I called in sick because I 
couldn’t handle it. [laughs] 
So when I went to work that Monday, I remembered I didn’t see 
any messages, and then I said, “Did anybody call me? Did I get any 
calls, any messages? I didn’t see anything.” They said, “No.” And 
then Judy, she says, “You know what? You did get a phone call, but 
they wouldn’t leave their name. But the voice sounded so familiar.” 
I said, “Oh, really?” And she said, “Yes.” So anyway, that Monday 
he did not call back. He called me, I guess, Tuesday or Wednesday 
or something like that. He had a habit of making his own calls. He 
did not have anyone to make a call, then put him on the line. He 
didn’t do that. He returned all of his own messages, made his own 



calls and only would check with you to set up a time to make sure 
his calendar would be open. And he said, “Wanda Moore? This is 
Tom Bradley.” He never used the term “Councilman Bradley” or 
anything like that. “This is Tom Bradley. I would like to see you, 
please, if you can come up.” And so I go up. He said, “The job is 
yours.” And I’m just going, “Oh, shit” to myself. [laughs] I said, 
“Okay. I’ve got to go tell Wilkinson now. I know he’s not going to 
like it.” “Well, if it’s going to be a problem, I don’t want to—.” 
“Oh, no, no, it ain’t going to be no problem.” [laughter] 
PARKER 
I want it. 
MOORE 
Oh, no, no, no, no, no. So when I went back to the office, I had the 
courage to go in and tell Wilkinson that I need to talk with him. He 
did not like it at all. He said, “It’s going to be different for you.” And 
I said, “No, no, no, no. You have to understand, sir, that if it had 
not been for you to give me this opportunity, I would not be 
prepared. But thanks to you, it’s an opportunity.” And then I could 
see him changing. I made him the hero. So then he gave me his 
blessings. But I was due my vacation time that I had earned in 
Wilkinson’s office. That particular time and year we had planned to 
drive back to Oklahoma City for family. It had been on the board. 
They were expecting. So I told Wilkinson that I needed to go on 
vacation, and then when I come back from vacation, I’ll just start in 
Bradley’s office. And Wilkinson says, “I’m not giving you any time. If 
you want to go on vacation, you’re going to have to go on vacation 
on his time.” But I had earned it in his office. And I said, “Oh. 
Okay.” So I called Mr. Bradley and said, “Sir, I need to come and 
talk to you.” 
So I told him that I had this conversation and that’s when he told 
me, “Oh, if this is going to be a problem, then [unclear].” Then I 
said, “It’s no problem. This is what I need you to do right now. I 
need you to put me on your payroll and the first four weeks on your 
payroll, I’ll be on vacation time, sir, and then I’ll start officially on 
July 1,” I think it was something like that, “when I come back.” He 
agreed to do that. He agreed to do that. Maury Weiner, who was his 
deputy chief at that time in the office—I never will forget my very 
first morning on the job. I walk in there and I see all this stuff like 
this on his desk that I knew that was where I would be working. 



And I’m seeing all this stuff, and Maury Weiner walks by. He gives 
me this dirty look. “So you’re Wanda Moore.” And I said, “Yes. Good 
morning.” And he looks at me with this evil look and says, “I 
sincerely hope you are worth the wait.” [unclear] first day on the 
job. And I looked at him. Based on what my mama taught me, dead 
in the eye, and I said to him, “I guess we’ll have to wait and see, 
won’t we?” [laughs] Oh, Australia was there. I’ll never forget that, 
just like I can see it as I’m speaking to you. Right now I can see it. 
Then after he goes in, here comes Tom Bradley coming out with his 
little cup, and he looks at me, and he says, “Good morning.” And I 
said, “Good morning.” He just keeps on walking. He gets his coffee 
and he’s coming back through, and I’m still standing there like a 
jerk. 
He said, “What are you doing still standing there?” I said, “Sir, I’m 
just looking at the desk and all that stuff.” And looks. “Oh, that’s for 
you. I’m starting you off right.” Ah, shucks. 
PARKER 
How well did you know, or how much did you know about Bradley 
before coming to City Council? Had your circles ever overlapped? 
MOORE 
No. I knew he was there. I knew he was out in the community and 
all that, but I worked for Wilkinson, and Wilkinson had us working 
out in the Twelfth District where he worked. He would have us go 
out there to fill in for whomever was out there when they would go 
on vacation. That’s how he did that. So I knew Bradley’s people 
better than I knew Bradley. He didn’t know me. He just knew who I 
was at that particular time. But I knew he had ran for mayor and 
had lost in ’69. Of course, I knew that. And, of course, Wilkinson 
also ran for mayor in ’69 when Bradley and Sam were running 
again. Wilkinson wanted to be mayor, too, you know. So that’s how 
I really started paying attention to Bradley. And then those last two 
years when I went to work for him, it was two years until the next 
mayoral election, and, of course, it was after a while and I asked 
him the question, “What made you decide to run again?” He said 
that very next morning he had made the decision because Sam 
Yorty had ran such a racist campaign that he had the white 
community believing that if Tom Bradley became the mayor of the 
City of Los Angeles, the Black Panthers would be walking with 
armored guns down City Hall hallways and the whole world was 



going to collapse, and these black folks was going to be all over 
everything. And so he was overwhelming reelected. 
So the boss said he had made up his mind that he was going to go 
over the entire city and he got lucky, there was Doris, “Dodo” 
Meyer, who was in the Valley, who took him under her wings and 
started taking him around and introducing him to all of her contacts 
in the community, women out there. And the rest is history. He 
wanted to let them know he was not a threat, he was no danger, 
that he was real. He’s not all those things. And he was very serious 
about diversity. He had the most diverse ethnic office in the mayor, 
of talent and workers, ever, before and probably still. I don’t know. 
PARKER 
I’d like to talk a little more—I just wondered if we could back up a 
little bit to the years that you spent in his Council office. What was it 
like working there? How was the experience different than maybe 
working in Wilkinson’s office? 
MOORE 
Oh, different as night and day, baby girl. In Wilkinson’s office, really 
never that busy. I mean, we had a lot of work to do, but we had 
enough time to take our lunch hour and our breaks and there was 
never a whole lot of pressure. There was never a whole lot of 
pressure. Just wasn’t a whole lot of pressure. Everybody did their 
job. 
In Wilkinson’s office, I got the job when we were first in there of 
doing all the filing. Nobody likes to file. Well, that’s something I 
learned because that’s what I did for the police department. I 
worked records and identification, and that’s where they had the 
majority of the blacks who worked for LAPD at that particular time, 
in the clerical area. We worked two floors, the second floor and in 
the basement. We were allowed to go up to wherever the cafeteria 
was on the seventh or the eighth floor, but it was rare to find a 
black working in between in those other offices, because, it, too, 
was racist. But blacks, we worked in the only sections at that 
particular time that were twenty-four-hour sections. Everybody else 
had Monday through Friday, regular days, you know, weekends, 
holidays off. What we worked, it was the 24/7, open always, 
because the police were always working all night. I mean, that’s 
what they did. They bring in people. And I worked all three of those 
shifts at different times. I worked the day shift, the morning shift, 



the night shift. I preferred the night shift when I first started 
working because I was still single. [laughs] I liked the night shift 
because we would leave there, some of the girls, after work and 
we’d go to one of the clubs and, you know, nights. It was like, 
“Whoo!” [laughs] Oh, shoot. But anyway, I’m in Wilkinson’s office 
and I’m doing the filing, and all of a sudden he came out one day 
and says to me—no, he asked his executive secretary for a file. He 
did that all the time, but normally when he would ask her for a file, 
he would tell her what he wanted, and then he would just continue 
to go into his office and close the door. This particular time he stood 
at her desk because she just said, “Okay,” and had her head down. 
He said, “I just told you I needed a file.” She said, “I know.” He 
said, “What do you mean, you know? You’re still sitting here. I need 
the file now.” And so she picks up the phone and she buzzed Wanda 
to get the file. So I go and I get the file, and as I’m bringing the file 
out to him, I’m telling him, without even opening the file, what’s in 
the file, the status of the file, and I just give it to him. And he looks 
at me and then he looks at her and he looks at me again. Then he 
goes into his office and closes the door. The next morning, I get the 
buzz from the executive secretary. “Wanda, you know what? You 
just really have had too much load on you, and I’m going to give 
the filing.” [laughs] 
PARKER 
She didn’t want to get upstaged anymore. 
MOORE 
She said, “I’m going to give the filing to Arlene.” She was another 
Japanese girl that they hired. But anyway, so they took that load off 
of me. So I knew the importance of filing. 
So when I went to work for Tom Bradley, his office was a mess. It 
was a mess. He had no leadership in the office for at least three 
months, and the woman who had been there, she was from the old 
school. She had to be the person to interact with him. She did not 
want the others in the office to interact with him at all. We had to 
go through her. So having working at LAPD, filing all those years, 
knowing the importance of files, because when officers would call in 
from out in the district and they have a suspect, they wanted you to 
check to see if he had a record, what kind of record, that’s what you 
did, and everything was right there on the spot. That’s what you 
did. You go pull it. You call and you read it to the officer that’s in the 



field. So I was in his office about a month, the first month. And you 
talking about how did it change, suddenly I had no breaks because I 
didn’t have time for breaks. I would get my lunch from the 
cafeteria. I would call up and order it, and I’d go get it and I’d come 
downstairs. We had a lounge that was down the hall on the same 
floor as Bradley’s office was [unclear]. And I would be in there 
eating my lunch, and one of the secretaries would come in, 
“[unclear] needs you in the office right now,” and such and such 
and such and such. My lunch—first of all, no breaks, and all of a 
sudden I get fifteen to twenty minutes to eat my lunch. I’m in the 
office from eight, eight-thirty, until six or seven o’clock to get done 
whatever needed to be done. 
The secretaries had boxes underneath their desk, files that had 
gone in to him and he had sent them out to be filed, to be filed, and 
they had them in stacks. So when he would buzz and say, “I need 
such and such file,” everybody was scrambling, going through all 
the boxes trying to find this piece of communication. So I’m, like, 
oh, my god. [laughs] So it took me about a month. I had ordered a 
cabinet for holds [phonetic], like you have here, but each one, so 
that when files came out of his office, you could put it in the A-
through -C box until it was filed. But if he needed something, you 
knew what it was, you didn’t have to go through all these damn 
boxes, because I learned that from LAPD. Then I told the 
secretaries, “Everybody files. I don’t care what you’re doing, but at 
the end of the day, the last hour of the day, you stop at four 
o’clock, and that last hour I want everything filed. I’m not here to 
make friends. I’m here to do a job. If we become friends during the 
process, that’s a bonus, but that’s not why I’m here. You will file. 
We all will file.” And because I had to do all these things before, I 
knew how to operate all of the Xerox and when the stuff would need 
to be refilled and inked and I could to break it down and do all that 
stuff. People weren’t accustomed to doing things. Then he would 
buzz and say, “I need such and such from the cafeteria for lunch.” 
And then I’d buzz one of the secretaries and say, “Would you go, 
please?” I’d order it. “Go, please, and pick it up.” Well, when they 
would bring his lunch back, they would set it on my desk. I said, 
“What are you doing?” 
“Well, here’s his lunch.” I said, “Well, take it to him.” “What? Ann 
[unclear]. That’s not—.” I said, “Ann is no longer here. Take the 



lunch in there to him.” And the first time—I think it was Connie took 
it in there and he looked up and saw it was little Connie, and he 
smiled. She came out. “He smiled at me.” [laughs] 
PARKER 
Well, it seemed like more his style, too, to not have those barriers. 
MOORE 
Oh, absolutely. But he let that other woman that he inherited when 
he went into the office, she was there when he won office because 
he was the first black elected to City Council. Gil Lindsay had been 
appointed by Yorty before. But I would assume that he allowed her 
to still be in charge because he had been a lieutenant up in the 
ranks in the police department, but he had not been a 
councilperson. So if you need things done, you’re going to make the 
person that you think knows what they’re doing and how to do it get 
you through that period. So he must have been in office—yes, he 
was a councilman for ten years. That means he was there eight 
years and he had her for that eight years. 
PARKER 
And then how long were you with him before he became mayor? 
MOORE 
Two years. Two years. That’s how I know he was ten years as a 
councilperson. He was eight years. He was eight years, yes. 
PARKER 
Do you remember what kinds of things were important to him as a 
councilman? What was— 
MOORE 
Everything was important to him. Matter of fact, he would have 
people coming from different districts asking him for help, which put 
him at other Council districts. They did not like that. But what was 
he to do? 
PARKER 
The other councilmen? 
MOORE 
The other councilmen. No, they had a problem with that. If you got 
a problem—this was a man when people would come in—and I’m 
looking at some women in particular, older, elderly women in need 
of funds, food, whatever—he’d go in his pocket and give them cash 
money to go and buy food or whatever. They’d have a little child. 
He cared about everybody. He was very caring. He was very easy to 



get to. And he was emotional. I’m flashing now. I can see this 
incident that is taking place. He’s having a very hectic morning and 
he’s walking back and forth. I’m sitting at my desk. His big office is 
over here. The rest of the staff is over here on the other side of my 
office. One of the things that I did, because I learned from 
Wilkinson if you need something done in your office for your office, 
you do not take a “no” from general services. You don’t take “no.” 
There is no such thing as “no” when a councilperson asks for 
something for their office. 
When I got there, they had the secretaries and the deputies all in 
this one little area, overcrowded. It was a mess. And then I realized 
there was this office that was right next door to our offices, and it 
was always empty because it had been set aside for Council 
committee meetings that might take place once or twice a month 
that they would use that space for a few hours a day, and then the 
rest of the time it was empty. And we were just all on top of each 
other. So I go to Bradley and I say to him, “We need that space 
next door.” He said, “What are you talking about?” I said, “That 
office that is used for committee meetings.” He said, “They’ve tried 
to get that. You can’t.” I said, “No, no, no, no. I just need to know 
that I have your permission to go get it.” He said, “Yeah, right. 
Okay. You got it.” I said, “Okay.” So I called up the people I needed 
to call and told them that we needed that space, and there was no 
problem. “You got it.” So I went back and I told the boss, “The 
office is officially ours as we speak.” And he looked at—“How did 
you—?” 
I said, “Don’t worry about it.” I knew exactly what to do and who to 
go to, and who to ask, and there was no hesitation, and as soon as 
I said— [End of September 29, 2012 recording] 

1.2. Session Two 

(April 10, 2013) 

PARKER 
This is Caitlin Parker, and I’m here with Wanda Moore in Carson, 
California. It’s Wednesday, April 10, 2013. So I think last time we 
left off talking about working in Mayor Bradley’s Council office, 
before he was mayor, and I was just wondering if you could talk a 
little bit about what it was like transitioning into his mayoral office. 



MOORE 
It was crazy. No, it really was, and I can recall just as clearly 
election night when he became mayor-elect. Some of the staff 
members, not all of them in the Council office at that particular 
time, we stayed at the office that night. We stayed there until 
midnight after everything was over, and we were on the television 
and radio listening to all the results that were happening over at the 
hotel where he was, and the pandemonium. Just leading up to that 
time, all the activities that were taking place—well, the next 
morning after the election when he’s mayor-elect, I’m thinking, very 
naïve, that it’s all over. Things were going to calm down now. We 
have until July before we can go into the Mayor’s Office. The very 
next morning I get to City Hall and I’m going to our office, and 
there were journalists, reporters from all over the world, just sitting 
on the floor with all their stuff. I have to step over people to get into 
the office. It was pandemonium. It was crazy. The phone was 
ringing off the hook. People were coming in, and I’m, like, “What is 
going on?” It was an exciting time. It was a crazy time. Then we 
had to meet up with some of Yorty’s people to make that transition 
from our office to their office. They weren’t too happy. They were 
not too happy. And we were ecstatic and excited, and it’s amazing, 
there were people who—anyway, the boss had—because he was the 
boss. He was always referred to in our office as “the boss” or “Mr. 
B”, until we got into the Mayor’s Office, then he became “the boss,” 
“Mr. B,” and the mayor at that particular time. But I remember 
people came out of the woodwork. I can just see—you had to have 
been there to really see. I mean, I can envision right now all that 
stuff that was going on and questions and reporters, and you 
couldn’t say anything because they had that mic in your face. It was 
like, be careful, Wanda, what you say. 
PARKER 
Do you remember what kind of questions they were asking? 
MOORE 
Oh, I can’t—do you know how long ago that was? I mean, think 
about it now. It was more than twenty years ago. 
PARKER 
But just a sense of kind of what was the— 
MOORE 



They wanted to know what was our take and how did we feel. Well, 
how did you expect us to feel? Okay? I can remember this. Tom 
Bradley, the boss, had set up—he said he wanted to go and meet 
with Yorty’s person that he wants, that I’m going to make the 
transition with. Her name was Dorothy Moore. She was not too 
happy to explain anything to us. Oh, when I got over there, one of 
the first things we saw that was taking place was they were putting 
all the paperwork in the shredder. They were shredding everything. 
They had the staff shredding—see, you’re making it come back. The 
staff was shredding everything, and we didn’t know what they were 
shredding, what kind of material they had, but whatever it was, 
they did not want the Bradley office to have it. Then we had people 
coming in once the boss had made the selection, oh, wow, of who 
his main staff was going to be, the transition. Everyone that was 
working in the City Council office at that time, I remember him 
saying, “Wanda, who are you taking with us to the Mayor’s Office?” 
And I said, in terms of the clerical support staff, “I’m taking 
everybody.” He said, “What do you mean you’re taking—?” I said, 
“They all want to go. I can’t leave anybody.” He said, “What are you 
going to do about the office?” I said, “Well, the city clerk can handle 
this office. They come over when you have vacancies and you need 
staff to come over. They know what to do. Let them do what they 
know what to do when the new people come in.” Oh, they would 
have hated me if I had left one person there. So we made that 
transition, and that’s when they got their assignments as to whom 
they would be working with on our staff. We inherited Yorty’s staff, 
the clerical staff, because that’s civil service, and they weren’t 
happy. They were not happy. They shredded the stuff. They didn’t 
know—they had an attitude. But it was okay. They didn’t have to 
show us how to do anything, because we knew. We were familiar 
with the city, thank god. I don’t know what someone would have 
done if they had never been a part of the system. It would have 
been more and more difficult. Oh, yeah. No, it was not happy 
transition, but it was okay. It was okay. I didn’t realize how much I 
knew, but before I worked for Tom Bradley, I had worked for Bob 
Wilkinson, who was a city councilman. Before he was a city 
councilman, I had worked for him at the Port of Los Angeles out at 
the harbor department. I was in the secretarial pool. Yorty got 
angry with him because he was over the harbor department that the 



office—I’m trying to think of the correct term that they used—the 
Council Office. No, the Commission Office. He was over the 
Commission Office. Okay. I’m old. I’m tired. [laughs] 
But he had a falling-out with Sam Yorty, so Sam abolished his 
position, so he was gone. So he had been a city councilman before 
he worked for the harbor department and the board office. So he 
ran for Council again and he won, and when he won, he called 
Wanda Moore and Dora Shimabukuro and said he wanted us both. 
We were the only two from the harbor department that he wanted 
to work in his Council office. And then he inherited some people who 
were already in the Council, working the Council in his office 
downtown, City Hall. But because of that experience that I had in 
the harbor department—my first job with the City of Los Angeles 
was working for the Los Angeles Police Department for six and a 
half years, and it’s interesting I did not know Tom Bradley at that 
time. And people ask, “Did you know him then?” No. [laughs] I was 
a clerk typist. I worked in R and I and I never saw him, never even 
heard of his name at that particular time, and he did not know when 
I was hired to work for him that I had worked at LAPD, until later on 
he learned of that. The transition, if I had not had the prior 
experience LAPD, the Council Office, the harbor department—
because we were at the Commission Office. We were at the top of 
the feeding line, if you want to call it, and people reported to us—
not to us, but to Bob Wilkinson, who was in charge of that office. 
You learn all about the harbor department and what was going on 
out there, and then you make the transition to the Council Office, 
and you brought with you the experience that you had gotten, you 
learned, because no one wanted to help you. No one wanted to help 
you, but because you had worked in a position where you interacted 
with councilpersons and their staff from other offices, you develop a 
relationship. “Hi. How ya doin’?” You know, that kind of a thing. 
Wow. 
And I remember we were in Councilman Robert Wilkinson’s office. 
Both Dora and I took a cut in pay when we went to work for him, 
because the harbor department paid more to their employees than 
the City of Los Angeles was paying, and he said he would make it 
up to us. And he did, because he put on his staff exempt positions, 
so we could go from our senior—we were principals at that 
particular time, principal clerk, principal clerk stenographers. So we 



got our promotion from senior secretary to the principal clerk slots. 
I’m trying to put all this stuff—girl, you’re working my little brain 
here. Anyway, he got upset and he promoted Dora to the next level 
and he did not promote Wanda. He just left me. They didn’t say 
anything, and she felt really bad, because I was the one who 
reminded him his commitment to us. And I told her, “You know, 
don’t worry about it. Don’t worry about it.” That’s when I said, 
“Well, I guess I’ve hit the glass ceiling in this office.” And that’s 
when I started looking around and saying, “What am I going to do? 
This is not working. This is not going to work for me anymore.” And 
then I realized that Tom Bradley had a vacancy. His senior 
secretary, executive assistant, whatever you wanted to call her at 
that time, secretary for the Council Office, she had retired. She’d 
been gone for over three or four months, and I realized he hadn’t 
filled that slot. Us other secretarial people of the Council offices was 
trying to figure out what was going on, because we just assumed 
that someone from within the office would have been promoted. 
That made sense. And I realized that that hadn’t happened. So 
there were two young ladies that I had developed a “Hello, good 
morning,” whenever I would see them. So this one particular 
morning—and they always worked together. They would always be 
in twos. One particular morning after this had happened, I didn’t get 
the promotion. I was passed over. Nothing was said to me, I said, 
“Good morning. How you doing? And by the way, I understand your 
boss did not fill that slot.” 
They said, “No, he hasn’t.” I said, “I’ll tell you what. I want you to 
let him know that I am available.” They started laughing. “Ha, ha, 
you’re so crazy.” I said, “Yeah, but don’t forget.” So every time I 
would see them in the halls or wherever and I would always greet 
them, I always said, “Don’t forget.” And so one of them, Julie, she 
says to me, “Well, Wanda, what do you want us to do? You said you 
didn’t want us to tell him.” I said, “No. She said, “Well, how’s he 
going to know?” I says, “Well, he’s going to come out to you one 
morning to the secretarial pool. I know exactly what he’s going to 
do. And he’s going to throw up both hands and he’s going to say to 
you, ‘Help. I need your help. Do you know anyone?’ That’s when 
you tell him I’m available.” And they laughed. They said, “He’s 
going to do that?” I said, “Yeah, he’s going to do that.” They said, 
“Well, why is he going to do that?” I says, “Because he trusts you. I 



figure that he has been bombarded by his friends who are telling 
him they have just the person for him, and he’s been hearing that 
and he has not acted on that, but he trusts you.” 
So the phone call came from Judy, and she says, “Wanda, you know 
what you said?” I said, “Girl, you know I’m always running my 
mouth. You have to tell me what—what are you talking about?” She 
said, “He did exactly what you said he was going to do.” I said, 
“What do you mean?” She says, “The councilman would like for you 
to come right now for an interview.” And I went blank. I was like, 
“Huh?” “Can you come right now? Just kind of keep it to yourself.” I 
said, “Okay. I’ll be there in about ten minutes.” And so I remember 
I told my associates in the office, Wilkinson’s office at the time, I 
said, “I’ve got to go to the ladies’ room. I’ll be back.” I went toward 
the ladies’ room, then I went downstairs to his office. Had the 
interview with him, and it was like—you know. He says, “Thank 
you.” I must have been there maybe fifteen, twenty minutes. He 
said, “Thank you for coming, and I’ll let you know. I’m interviewing 
people and I’ll let you know. I’ll know by Friday. I’ll let you know by 
Friday as to whether or not—.” Well, that must have been Monday. 
Come Thursday I was just so like, oh my god. And so I took off 
Friday. I called in sick. I called in sick. So Monday when I went to 
work, I remember asking whether or not I got any calls and any 
messages. “Do I have any messages?” And they said, “No.” I said, 
“Oh. Okay.” So I assumed I didn’t get it. 
And then by the end of the day, one of them said, “Wanda, 
somebody did call you Friday, but they didn’t leave a message. But 
the voice sounded so familiar, but I don’t know who it was.” But I 
didn’t get a call that Monday. That Tuesday he called, or had 
somebody to call and said—I think he called and said, “If you’re still 
interested, the job is yours.” And so anyway, I said, “Oh, my god.” 
So I went down there, and that’s when he told me, “Could you 
please come in?” So when I told Wilkinson, he was very shocked, 
surprised, and not happy. [laughs] He was not happy. And I 
remember he wouldn’t give me—I had planned a vacation with my 
family. We were driving, driving with the kids out to Oklahoma City. 
And so since I had earned that time in Wilkinson’s office, I said, “I’d 
like to go on vacation, and then I’ll make the transition over.” He 
said, “I’m not giving you vacation time. You’re going to go to work 
for him, let him give you vacation time.” I said, “Okay.” So I called 



down there and I said, “I need to come in and talk to the 
councilman, please.” So I’m telling him the problem that Wilkinson 
had. He said, “Well, Wanda, if there’s a problem, I can—.” I said, 
“No, no, you can’t leave me there.” [laughs] I said, “But what I do 
need you to do, sir, if you would be kind enough to put me on your 
payroll effective tomorrow and immediately I go on vacation, and 
then I’m going to come back—,” since it’s been planned. 
And he said, “Oh, okay.” If I hadn’t had the experience that I had 
had before going to his office, because when I went to work that 
first day, that first morning, I can see it right now. I walk into the 
office. I got all my little stuff in my hand. It’s a little bit after eight 
o’clock in the morning, and Maury Weiner, who was his chief deputy 
at that time, is walking by, and he looks at me and he says, “Oh. So 
you’re Wanda Moore.” And I’m smiling. “Yes. Good morning.” Then 
he says, “I hope you are worth the wait.” I said, “Well, I guess we’ll 
have to wait and see, won’t we.” Then he walks on into the other 
office. I’m still standing there in shock. Here comes Tom Bradley 
with his little coffee cup in his hand going to get his coffee, which 
they had put together, and he says, “Good morning.” I said, “Good 
morning.” He just keeps on walking. Then on his way back—I’m still 
standing there. He said, “Why are you still standing there?” I said, 
“Well, sir, I’m looking at that desk over there. I know that’s where 
I’m supposed to be.” There were, like, two stacks of paper. I don’t 
know how high, like twenty-four inches high, each stack. And I said, 
“What is that?” He said, “That’s for you. I’m starting you off right,” 
and kept on going. So that’s how my days of eight hours went from 
eight hours to nine to ten hours a day. More importantly, when I 
worked in Wilkinson’s office, I had breaks in the morning and in the 
afternoon. I had my hour lunch. I had no break. I mean, I had 
breaks, I had, like, twenty minutes if I was lucky. There was a little 
room next to the Council offices on the floor that we were on, and 
they used it as a lobby, a lounge area for the girls and women. I 
would bring my lunch. I’d go up to the cafeteria and bring it down, 
and I’d go over there and I’d have lunch, so everyone knew where I 
was during the lunch hour. I never had an hour for lunch. I was 
lucky to get twenty—they would come over and get me. 
“You have to come. You have to come. You have to come.” Because 
the woman who had been there before never allowed them to do—
she had to be the one to make all the decisions to do this and to do 



that. It was crazy. It was crazy. But I’m sharing all that with you, 
the foundation that I had. There was a movie—you weren’t even 
born yet. You weren’t even an apple of anybody’s eye. [laughs] 
There was a movie that was out, and the name of the movie was 
The Spook Who Sat by the Door. And I used to say I became the 
spook who sat by the door in Wilkinson’s office, because I was the 
only black in the office, and where I sat, you couldn’t see me when 
you walked in the door, but I was by that door on the other side. I 
could hear and I couldn’t always see who came through there. But I 
was the one that got the filing jobs. I got the jobs no one else 
wanted. Like the filing, they hated filing. Well, I worked for LAPD. 
That’s where I worked, in Records and Identification. That’s all we 
did was file every day. I worked every shift, morning, noon, and 
night, the graveyard shift, and I knew the importance of filing. In 
order to file, you have to read. When you read, you learn. So when 
I got the filing in Wilkinson’s office and all the other little stuff that 
no one wanted to do or beneath them or whatever, I never 
complained. I was learning. And the reason I share that with you, 
there was one morning when Councilman Wilkinson came in from 
the Council chambers and he went directly to the executive 
secretary and he told her he wanted a certain file. That was not 
unusual, but what was unusual, because usually he would tell her 
what he wanted and then he would go into his office and close the 
door. She, in turn, would buzz me and tell me to bring her that file, 
and I would go get the file and give it to her. And then she would 
take it in to him, right? Well, this particular day, she stood there. He 
didn’t go into that office, and she had her head down. And he says 
to her, “I told you I wanted this file. You’re still sitting there. I want 
the file now.” 
So she had to pick up the phone and tell Wanda to bring the file. So 
I went and got the file. I just pulled the file out of the drawer and 
I’m walking toward her to give her the folder, the file folder, and I’m 
telling her and him what’s in the folder. I’m just reciting, blah, da, 
da, da, da. And he looks at me and then he looks at her. She looks 
at me. The very next day she told me, she says, “Wanda, you know 
what? I’m going to take the files away from you because you’ve just 
been overworked. You don’t need to do that anymore. I’m going to 
give that to so and so and so.” [laughs] So I got a lot of stuff taken 
away from me. But it was that foundation, knowing who to call, 



where to go, etc., etc., when I went to work for Tom Bradley, 
because no one in that office lifted a hand, a finger or anything to 
assist me in any way. There were piles of files in boxes underneath 
every secretary’s desk, and then when he would ask for something, 
everybody had to scramble through all these different boxes trying 
to find this correspondence or this file. It was paperwork, because 
nothing was in—I’d never seen anything like that. And so I was 
there probably a very short period of time. I couldn’t sleep because 
I’m, like, this is insane. This is totally insane. 
So I went in there the next morning, and I told them at the end of 
the day, “Every day, the last hour or the last two hours of the day, 
everybody files. Everybody files.” My experience with LAPD, we had 
bins that you put all your A’s and your B’s and everything was 
separated, so that if you hadn’t had an opportunity to file it, you 
knew where you could go immediately and find it. So I told them, 
“Everybody files.” I went to him and I told him, “This is what I need 
to do. I need to have your permission, sir, to do this.” And I had the 
building people to build us a little shelf with those duplicating what I 
knew worked. That’s what we took in the transition from the Council 
Office to the Mayor’s Office. We knew the city. We knew what to do, 
and he had—oh, god, it was insane. It took probably a good three 
or four months for people to kind of like settle down and get into 
that groove of “This is my responsibility. This is what I’m 
responsible for.” The boss had staff meetings at least once a month 
where all the staff would meet in the mayor’s conference room, and 
he would go over. We were a team. We were a team. This is why 
yesterday when I was asked to go and do this, I didn’t realize that 
one of the things you ask what was the transition from Bradley’s 
Council or mayoral administration like and what was his style? Did 
this change? How did your role evolve over time? It just happened. 
You did what needed to be done. Yesterday, for me, it was a 
celebration of L.A.’s Best. It was Tom Bradley’s vision in City Hall in 
1988 that he had met with Carla Sanger, who became the director 
of the L.A.’s Best program, and he told her that he was serious, this 
is what he needed and he wanted done. He was concerned about 
the young people who were getting out of school and there was no 
one there home when they got there. They had no place to go. 
There was no supervision. He wanted them to have a safe place to 



go to after school, a home program, and he wanted them to be 
taught. He wanted learning to be fun so they would stay involved. 
He appointed an Educational Committee Council, and he told them 
what he wanted and what he expected. He wanted teachers. You 
didn’t have to have a credential as long as you were in that 
classroom with those students, encouraging them and letting them 
know how special they were. And the fact that this was a program 
that changed lives—they started off with ten schools. They had 189 
schools that they had spread over the year, and the fact it was the 
only program that they had recalled in the Council chamber that it 
started with Tom Bradley’s vision and before he left, he told Carla, 
“I want this to continue. I don’t care. You stay here.” They stayed in 
the Mayor’s Office, the staff people that stayed there, “And for the 
next mayor, whoever comes in, you keep this program going. You 
keep it going. You keep it going.” 
PARKER 
That’s amazing. 
MOORE 
It’s the only program that they could identify that was ongoing with 
every mayor who came in, and it’s interesting because Tom Bradley 
had five terms, twenty years. There were those who did not want to 
see another Tom Bradley in office for twenty years. They didn’t 
want someone else in office for twenty years, so they put it out 
there to the voters and they approved a two-term limit for the 
mayors. I’m sure they regretted that, because it was also two terms 
for the councilpeople and then they went back to the drawing board 
and they added another term. So now the Council had three terms, 
from what I understand, that they could be a councilperson for the 
City of Los Angeles. But you only get the two terms now, the two 
terms now. 
But they talked about how Tom Bradley’s vision—I’m listening to 
them. And then the beauty was when I got there—I told you I had 
problems getting in; they didn’t have my name on the list for 
parking at the City Hall—Jimmy Hahn, who was on the program as a 
speaker, he saw me and he said, “Let her in.” So the young lady 
who was on the door, she said, “Well, I know who you are, but they 
didn’t have your name on the list, and I had to call and I had to do 
this.” I said, “I understand, sweetheart.” Anyway, I go up on in 
there and I get in there, and I’m having Tom LaBonge, who was like 



a student volunteer one time in the Mayor’s Office, and it was like, 
“Wanda!” And I’m getting, “Wanda!” and “Wanda!” and so it was 
nice. It was nice. I forgot what I was supposed to say. I got up 
there. [laughs] And I said, “Wow, this is nice. It’s been a while since 
I’ve been in this Council chamber.” And because she held me up at 
the door, I just made it in time to get up there and to be escorted 
and let them know, and they were waiting. Jimmy Hahn was right 
behind me, so I wasn’t the only one. It was not my fault; it was 
their fault. I was there maybe about ten minutes, and the Council 
got through with what they were doing the Council business, and 
then they had L.A.’s Best part of the program. That was nice, that 
was nice, because they gave some of the councilpersons who 
wanted to say something about Tom Bradley, they did. But it was 
nice that there were people who remember staff members. Wanda 
Moore, staff person. And then they said, “This is Wanda Moore. You 
don’t know Wanda? She used to run this place. She ran it!” I said, 
“No, no, no. Let’s not ever be confused. Tom Bradley was the mayor 
of the city of Los Angeles.” And because of him, of his work, he was 
the first one in the office, as a rule, and if he didn’t have an evening 
event, he was the last one in the office. He was there on weekends 
and holidays, and I know because I was there and some of the 
other executive staff members were there, and it was just what you 
did. It’s just what you did. You stayed there. “Call Wanda. Call 
Wanda. Call Wanda.” I was always serious, because my mother 
taught me that we can’t just know how to do the work; you have to 
be the best you can possibly be at everything that you do. And you 
follow through and you make sure that when you’re talking to 
people, you look them in the eye when they’re talking to you. You 
stand tall. 
So that was a part of who I am and how I was brought up. I’m an 
only child, and my mother was very protective and informative, and 
she would tell me things about life. She said, “This is just between 
you and I. Your friends, you don’t tell them what we talk about. 
That’s their parents’ responsibility. But this is what you will do and 
this is what I expect of you.” I thought everybody—but no. L.A.’s 
Best is more important today than it was then, because this is an 
entirely different world. When you hear how there are children who 
are going through the process of being in school, but coming out 
not being able to read, struggling, and you say, “Why? How can that 



be?” How can that be? When you really stop and think about how—I 
realized how fortunate I was when I look back on my life, even with 
all the ups and downs, the trials and tribulations, being black in a 
world that didn’t accept you. I went on about thirty-five interviews 
for the City of Los Angeles and not getting picked up. I remember 
taking the test for the County of Los Angeles and the city. One of 
my friends’ father who was a janitor for the city, said, “Tell Wanda 
just go down there and take these tests.” I didn’t know anything 
about those tests. Who’s going to tell us? Nobody told us in school 
about those tests. And so the only job I could get—I turned down a 
full scholarship to Pepperdine. They came to the school. They 
offered me this—I never had dreams of going to college. I needed a 
job. But when I look back, it was because in school I was the first 
female student-body president at Centennial High School. I was the 
co-captain and then the captain of the drill team and Centennial 
High School. I was the president of the Honor Society, that later 
became the California Scholarship Federation or whatever it was. It 
was like if I was in it, I was either the president or the vice 
president. I was busy. You had to be busy. 
I had teachers who pushed all of us, who pushed us. So everybody 
had high expectations. Our school, Centennial High School, at that 
particular time in 1953—they’re getting ready to celebrate sixty 
years from the day it opened its doors—those of us who lived in that 
area, the Willowbrook area, were going to go to Compton High 
School. Well, the thing was there was too many blacks and browns 
moving into the area, so they built this school for us, which was the 
best thing they could have done for us, because the first year, there 
were only two classes; there was the tenth and the eleventh grade. 
We were the last class at Willowbrook Junior High, which went from 
the seventh through the tenth grade, so they eliminated the tenth 
grade at Willowbrook. So we were seniors in the tenth grade and we 
go to Centennial. We become seniors in the eleventh grade, 
because they only had the tenth and the eleventh grade. Then we 
were the seniors in the twelfth grade. We were seniors and the 
leaders of the school for three years, for three years. Then the only 
job I could get that summer after I took all the tests everybody said 
take the tests—and I’d passed the tests; they were sending me on 
interviews—a friend told me about a job in the factory for packing 
towels. So I took the job packing towels in the factory downtown 



L.A., and I was there maybe a week or two, and I learned that the 
more towels you packed, the more money you make. I said, “What 
do you mean?” 
They said, “Well, you have to pack these towels.” They told you how 
to roll them up and put them in the box. “The more you pack—.” I 
said, “Oh, really?” So I went back to my table, and I told the four 
people assigned to a table to pack towels and I explained to them 
that—the other girls were Hispanics and I was the only black on our 
table, and I explained to them, “This is what we have to do. You 
want to make some money?” Okay. We became the fastest towel-
packing table in the factory. By the end of the summer when school 
time was starting, I decided I don’t think I really want to pack 
towels for the rest of my life. So I told my boss that I was going to 
quit because I was going to enroll in Compton Junior College, and 
he says, “Wanda, I really hate to see you go, but, you know, I been 
thinking about putting on a night shift. Do you think you can handle 
a table at night? You could hire your friends and bring in—.” I said, 
“Yeah. After school. Okay.” So I got three of my girlfriends that 
were going to Compton Junior College, and my mom had bought me 
a little old raggedy car. And so we packed towels at night and I was 
going to Compton Junior College during the daytime. And then the 
county came to the college, the last two weeks of the semester to 
give a clerk typist exam. I think about thirty, maybe forty kids took 
that clerk typist test, and about ten of us, or maybe a few more, 
passed the typing test. They gave you the test. They gave you the 
grade. They interviewed you that same day on the spot, and I was 
one of those who had passed the test. And they said, “The semester 
will be over in two weeks, and you can start work in two weeks.” 
I said, “What about Monday?” “What do you mean Monday?” I said, 
“Can I start to work Monday?” She said, “Well, you’ll lose all of your 
credits that you’ve earned at the college if you quit now. You only 
have two weeks to go.” I said, “Yeah, but you might change your 
mind and I don’t get the job. So if I can get the job Monday, I’ll be 
there.” So I dropped out. I was carrying seventeen and a half units 
at that time. 
PARKER 
But, yes, I think—not to interrupt, but I think that’s a big part of the 
legacy of the Bradley administration, too, is identifying talented 
people who—and kind of going back to some of your earlier stories 



about, you know, hitting a ceiling. You know, identifying talented 
people because of race or because of their gender weren’t, you 
know, were—hit a ceiling, and they weren’t able to have those 
opportunities. So I wonder if you could talk a little bit about that, 
like because I know that was one of Bradley’s first kind of executive 
orders or initiatives was to— 
MOORE 
Oh, it was his first executive directive to all of the general managers 
for the City of Los Angeles from that day forward. For all the general 
managers, when they had a list of the test scores and they were 
getting ready to hire people, before Bradley became the mayor, you 
could be number one, two, or three, but if you were black and you 
were at the top of the list, you were never called for an interview. 
Tom Bradley, the executive directive told them that, “If you are 
going to look over and not hire any of the top people, you have a 
choice between one of the three top persons have to be—I want to 
know why they were not appointed to the job.” 
When he sent that directive around, there was never a problem that 
was brought to our attention, that if you went in for an interview 
and you happened to be at the top of the list, you didn’t get hired. 
Tom Bradley, because he became the mayor—and you had no black 
general managers. You had no women except one. There was one. I 
think it was the personnel director. 
PARKER 
That’s right, yes. 
MOORE 
She was a general manager. But women, I think when we left, there 
was, like, six women who were general managers of city 
departments, and blacks and browns and Asians had moved, started 
climbing that ladder and getting positions all over. He made a 
difference. He made a difference. He made a difference. People 
came from all over the world, and if they were coming to the United 
States for the first time and they were meeting with Washington, 
they would call and set up a meeting with Tom Bradley, because 
they wanted to meet Tom Bradley. 
PARKER 
Because that kind of an international event that you had— 
MOORE 



Oh, yes. Oh, yes. And they would come through there. We had a 
chief of protocol—I’m still in contact with her now; she’s not doing 
really well. That’s Bea Lavery. I don’t know, have you talked to 
Bea? 
PARKER 
I haven’t yet, but— 
MOORE 
Oh, you need to talk to Bea. You need to talk to Bea. She was our 
chief of protocol. She was, “We’re going to do this just right now. 
When we have these foreign dignitaries to come in here—.” She had 
the executive staff members created, like, an entrance and when all 
these big-time people were coming in from all over the world going 
in to meet with Tom Bradley in his office, and she wanted to make 
sure, “You may stand so they can see you, but do not extend your 
hand first. If they extend their hand to you, you may shake their 
hand.” 
I loved her. I still do. We still talk. Matter of fact, I told her I’d be 
out there—and I’m probably going to get out there this past 
weekend, but I’ve been busy. I have been extremely busy. There 
were so many things that happened that were so new. There were 
some incredible people, an opportunity to talk about, “Where did 
you go from there?” Because of Tom Bradley and exposure, I was 
one of those, Bea was one of those, and other members who were 
constantly being asked to be interviewed by the different stations, 
the community affairs department. I remember I was constantly—
because this is Tom Bradley and this is Wanda. This is his office in 
the big—he had this little small office. Have you ever been into the 
Mayor’s Office at City Hall? 
PARKER 
Nuh-uh. 
MOORE 
He has a personal little office and then there’s a large office like this 
where they would greet the visitors. My office was right next to the 
mayor’s office, and there was a door that led into the big office. 
Then you had to go into the big office to get to the little office where 
he was all the time. Then I had an entrance door where the people 
would be coming in. Then I had a door on this side where the staff 
members would come in, etc., etc., etc., and if he was tied up and 
somebody came in and he needed to see, and he was in another 



meeting, well, then, my office would become—the doors would all 
close except I would have them to come in through my way, and I 
could buzz him to let him know that he needed to come into my 
office to meet such and such a person, it was an emergency, or 
whatever. So you have that kind of distinction. I think I shared a lot 
of pictures with you earlier on in terms of the people who came in. 
Superstars wanted pictures with Tom Bradley, and he was loving it. 
He was loving every moment of it. 
PARKER 
And then he did a lot of traveling abroad as well, right. 
MOORE 
Oh, he did. He did. They treated him like he was royalty, and he 
loved it. He loved it. There were a lot of social events, and matter of 
fact, that was Bea’s responsibility. Every time there were foreign 
dignitaries, she would rearrange, arrange all of the things that 
would be happening up in the Tower and all that and City Hall and 
our office. It was an amazing time. It was an amazing time. And 
because of that, my exposure, getting interviewed—Bea and I were 
someplace and she happened to tell me, she says, “Wanda, I saw 
you on so-and-so’s show. You were being interviewed. You know, 
you really ought to think about it.” I said, “What do you mean?” 
“You need to be a host and do the show.” I said, “You know, Bea, 
I’ve heard that a lot. So if there’s something you can do about that, 
do you think you can help me?” And I’m being a smartass. Excuse 
my expression. And she just looked at me, and she said, “Oh.” So 
then I didn’t think anything else of it, and a couple of weeks later 
she called me on the phone. She said, “Remember that 
conversation we had? You said if there’s anything I can do. We’re 
having lunch with Johnny Grant, you and I.” I said, “Oh.” I knew 
who Johnny Grant was, because I had been to KTLA several times 
being interviewed. I’d been across the street at whatever that 
channel was, 11, I think it was, being interviewed because of Tom 
Bradley, because of the job. And so we meet with Johnny Grant and 
he and Bea are catching up on old times, and I’m just sitting there. 
I felt like, “I wonder what I’m doing sitting here.” 
And he said, “Oh, I know who Wanda is. Hi, girl. How you doing?” 
But he really had nothing to say, I mean to me, I mean his 
conversation. Then I guess another two, three weeks later, I get a 
call directly from Johnny Grant. He said, “Wanda, I want you to 



come over to the studio so you can see how we do things over 
here.” And I said, “Okay.” So after work I went over to KTLA. When 
I got there, he’s introducing me to folks like I’m going to be there or 
something. They had a black female for this Community Affairs 
Gallery, Weekend Gallery. At that particular time, it was Gallery, 
and they had a show that came on in the morning, Monday through 
Friday. Her name was Gayle. I felt sorry for her in the sense that 
when he introduced me to Gayle—and I didn’t know—he says, “You 
and Wanda are going to be doing the same show, and you’re going 
to trade weekends.” So that was the first time she had heard about 
it. That was the first time that I knew that, oh, okay. It worked for 
me because it was like six o’clock or something like that, so I had 
plenty of time to get over to the studio to book the show, because it 
wasn’t live. It was taped. It was never live; it was taped. And so 
after about six months of she and I sharing on her particular day, 
because there was an Asian day and then Johnny had a day, and 
then there was a Hispanic day, and then there was the black 
representation. This is when they were really trying to—civil rights 
and all of that. 
PARKER 
[unclear], yes. 
MOORE 
Yes. And so after about, I think it was like maybe six months, if it 
was that long, it may not have been that long, and then he just let 
her go and then it was my job. Because of that exposure, I started 
getting calls for speaking engagements outside of what have you. 
PARKER 
What year is this? Was this, like, in the seventies or late— 
MOORE 
When I was doing the show? 
PARKER 
Yes. 
MOORE 
Let’s see now. Oh, it was in the seventies. I think I started in 1979. 
We were in the Mayor’s Office in ’73. I did it for sixteen years. And 
it’s interesting, I left City Hall in ’93 when I was still doing the show, 
which was great. I said, “Well, this is great. I have something to 
do.” And then Johnny Grant retired, and I knew it was just a matter 
of time after Johnny was gone that Ray Gonzales—and I smile 



because Ray Gonzales was at this event yesterday. He sent a 
special officer over to—because they had me on the front row and 
he was representing—and anyway, on the other side over there 
they had a group of people. He says, “Let her know that Ray 
Gonzales is over here.” So I looked for him, and he’s just smiling 
and grinning, so we said hello and all that afterwards. But as soon 
as Johnny Grant left, retired, shortly thereafter—I think it was in ’94 
or ’95 that Ray Gonzales called me to say he wanted to come out to 
meet and talk because he had been trying to get a raise out there 
for years and they wouldn’t give him a raise. I got a raise because 
when they changed the show, the format and everything and—
Dennis Prager. He had a radio show. I can’t think of his name right 
now. Anyway, he came on and we were sharing—because I did 
Weekend Gallery and Pacesetters. Pacesetters Larry McCormick 
used to do. Then he had—there was something, Johnny called and 
said, “Wanda, Larry is not going to be able to do the show anymore. 
Do you think you can handle two shows?” 
I said, “Yeah.” So that was Pacesetters. So I started doing 
Pacesetters once a week, and then I had the Gallery or Weekend 
Gallery once a week. That was changed to a Saturday, which made 
it even easier, better in terms of booking. My mind is just going 
crazy. [laughs] 
PARKER 
Were you doing mostly interviews with people for those shows, or 
what kind of events were you reporting? 
MOORE 
Yes. I was a talk show host, okay? And I was good at it. 
PARKER 
We watched your interview with Bradley. 
MOORE 
I was good at it, and it wouldn’t have happened if I hadn’t worked 
for Tom Bradley, if I hadn’t had that exposure, if he hadn’t been the 
mayor. After Johnny retired, Bea had gotten me the job with 
Johnny, the three of us were to meet for lunch in Hollywood, and I 
got there before Bea. Johnny was already there. So we’re sitting 
there just chitchatting and making small talk, and he asks me, 
“Wanda, why did you quit?” I said, “I didn’t quit.” He said, “What do 
you mean, you didn’t quit?” I said, “Ray Gonzales fired me. I knew 
it was just a matter of time that he was going to get rid of me after 



you left.” And he said to me, “Wanda, I am so sorry. I wish I had 
taken care of you before I left.” I said, “I wish you did take care of 
me too.” [laughs] Because they didn’t stop the show. Ray just 
wanted my slot, because we were alternating on Gallery. I had 
Pacesetters to myself. Anyway, Ray put himself in those spots until 
he retired. And then I said, “You want to come over here and hug 
and kissing me.” [laughs] 
PARKER 
Did Bradley also have a show on KTLA, or did he have some sort of 
television program that he did as mayor? 
MOORE 
No. 
PARKER 
No. Okay. What am I thinking of? 
MOORE 
He was auditioned a lot. He was auditioned a lot by different shows. 
I interviewed him, all the stations, but, no, he did not have— 
PARKER 
I don’t know why I was thinking he had some sort of, like, Public 
Access-type program. 
MOORE 
Well, now that you say that, the City of Los Angeles, our office, Will 
Marshall, economic development, they started a public affairs show 
on TV, and that came out of the Mayor’s Office, because they were 
a part of the Mayor’s Office. And because I had had the exposure 
that I had had, they called me and asked me would I host that 
show, “Los Angeles Business Scene.” Of course, I didn’t get paid. 
[laughs] 
PARKER 
Right. It’s part of the job. 
MOORE 
It was a part of the job. But, yes, so that came out of the Mayor’s 
Office. That was a part—you know, it had the mayor connection 
because it was—I’ll have to ask him about that. 
PARKER 
Was it focused on kind of economic development issues? 
MOORE 



Economic development, yes. Economic development. That’s exactly 
what it was. Wow. See, I didn’t even think about that. I forgot 
about that altogether. 
PARKER 
Yes. I came across it kind of writing about it, but I haven’t been 
able to kind of track down any of recordings or— 
MOORE 
It was a good show. It was a good show, because he would have 
businesspeople, who are people who are trying to do business, 
people who were in business, etc., etc., etc. And by that time, I was 
a real pro at doing all this stuff. I did it. People say, “Now, Wanda, 
we need you back.” I said, “Well, I’m here.” [laughs] 
PARKER 
Because, yes, that seemed like one of the—the kind of a group that 
wasn’t necessarily a big part of Bradley’s kind of coalition in, you 
know, right when you entered office, but, you know, kind of came 
on board or the—Bradley made a point of building alliances with 
some of, people like Frederick Schnell and— 
MOORE 
Oh, yes. Well, Fred, he came on board. He was on our staff. Wow. 
He was on our staff. He came on as a volunteer person. 
PARKER 
Kind of like a dollar-a-year man? 
MOORE 
For the first year. After that, he got paid [unclear]. [laughter] Yes, I 
went to his services and they were talking about, “Yeah, he worked 
for a dollar a year. He was there for a year.” I’d say, yeah, he did 
that one year. After that, he got paid, deputy mayor pay. And Fred 
was just so neat. His office, you had to see it to believe it. It was 
just him, his desk, and he was there every morning. He was there 
every morning. Nice guy, nice guy. But the economic development 
was a part of—the mayor had established when he first went in to 
office, an Office of Small Business Assistance. So that become 
economic development, but that was there first as the small 
business, and I think it was Adrian Dove who set it up. And once it 
was set up and in operation, Will Marshall came in as the executive 
director of that unit, of that unit. And Bill Elkins, who was a lifetime 
friend of Tom Bradley, I think he was working for the county, and 
he got him, stole him away from the county, and he came over as 



our—William’s department was like the human whatever. Oh, my 
god, it’s escaping me. 
PARKER 
Human resources? Human relations? 
MOORE 
Yes, human resources. He was a community—yes, he was like the 
second mayor in the Mayor’s Office. He was very good. He was 
very, very—and the boss depended on him a lot, and he was good. 
He was always there. 
PARKER 
What kinds of things was he doing? I mean, I know he was a very 
close advisor, but— 
MOORE 
You got this book? 
PARKER 
Yes. 
MOORE 
Okay. It should be in here. [laughter] It definitely should be in here. 
PARKER 
All right, I don’t, I don’t—I guess I don’t even mean that question 
specifically for him, but just the kind of—thinking about the kind of 
team aspect that you were talking about. 
MOORE 
Well, he was like—he did a little bit of everything. [interruption] 
PARKER 
So I know, like, small business and, you know, setting up the city 
hiring program, affirmative action, things like that, were kind of 
vague initiatives. Do you remember what kinds of other things were 
sort of Bradley’s focus in those initial years? 
MOORE 
Girl, you’re killing me. You’re making me go back a hundred years. 
Wow. This is a good reference book. 
PARKER 
Yes, I know. It is a good— 
MOORE 
It is a good—I’m trying to look at something that’s going to ignite 
those—118 and 130. [reads] “While the transition seemed to have 
gone smoothly, the new mayor and his staff discovered from their 
arrival at City Hall that all files in the office had been shredded.” 



[laughs] “The only key found by Wanda Moore, Bradley’s executive 
secretary, was one with a note attached.” I never will forget that 
day. “Here is the key to the Mayor’s Office, Sapphire.” That was 
from Dorothy Moore to Wanda Moore. And the boss was going 
through the office, I remember, and when he passed by my office 
and I’m looking at this, I guess the pain was on my face and he 
said, “What’s wrong?” So I showed him the note. And he says, 
“Don’t feel bad. You got the last laugh. You’re here and they’re 
gone.” But, yes, wow. That’s interesting. 
PARKER 
And that’s [unclear] personally dealt with over and over. 
MOORE 
Oh, yes. Absolutely. Absolutely. You should read this book again. 
This answers all your questions. I’m going back, I says, “The most 
immediate [unclear] transition team to facilitate the change in 
administrations.” 
PARKER 
I know. I just want your memories. [laughter] 
MOORE 
Oh, wow. 
PARKER 
Well, because I know another thing that Bradley instituted right 
away was the kind of—the Community Days he would hold in his 
office and bring people in, and that must have been something that 
kind of being right there you were intimately involved with. 
MOORE 
Oh, that was one of the things that he was most proud of. He didn’t 
even want to talk about what was—Open House Day. That’s what 
that was called, the Mayor’s Office Open House Day. News release 
went out once a month. It was usually once a month, I think, that 
people could come to the Mayor’s Office, sign up, and hundreds—
when it first started, hundreds would come and sign up and wait. 
Some of them would wait all day in the big conference room. He 
would entertain them in his big office, and a lot of them just wanted 
to come in and shake his hand. They had no problem. They just 
wanted to have a picture with him. So we always had a 
photographer there, and they would come in. 
One of the staff members wanted to play a joke on him, and went in 
there all cloaked, you know, what have you. His security team 



jumped up. [laughs] I guess they were getting ready to deal with 
him. He said, “No, no, no!” [laughs] He took it off. But the Open 
House was something that had never been done, and it gave people 
an opportunity to meet him, to be in City Hall, to feel a part, 
because he wanted people—no, wait. He did it in the office, but he 
would also go into the community. He would do it out in the 
community, and they would know where it would have been set up. 
And so they would always have a big crowd in the community 
where—and he did this throughout the city of Los Angeles. Diversity 
was—he was very, very serious about the Office of the Mayor being 
diverse and having all ethnicities represented. And they were 
involved in those Open House days, etc., and if there were people 
who had problems, what have you, the boss would talk to them. 
Then he would send them to whoever was handling that in the 
office, and it was done that day. Tom Bradley worked and he 
worked you. It was like he didn’t ask you; you just did what you 
were supposed to do. It was expected. It was a part of the job, and 
we loved it. It was amazing. You know, people’s like, “Go home 
already. Go home.” I think a lot of marriages dissolved. [laughter] I 
know mine did while I was working, yes. Wow. 
PARKER 
Just because it was so all-consuming? 
MOORE 
Yes, very consuming. And then if you’re not into it—and my ex, he 
was not. He was on the shy side. It was just not him. It was just not 
him. So he became miserable and I became miserable. Finally he 
got him a little girlfriend. I said, “Thank god.” [laughs] Thank god 
that happened. So what else? Give me something else. Oh, okay. 
Now, you wanted to know what was he most proud of. One of the 
things were the Olympics. 
PARKER 
Yes, [unclear]. 
MOORE 
When he brought the Olympics to Los Angeles, the City Council did 
not support that effort because they were afraid that it was going to 
cost the city money. Tom Bradley reached out to, like, the Peter 
Ueberroths and what have you, who were very close to the mayor. 
He called Peter and told Peter this is what he wanted to do, and he 
wanted to bring the Olympics to Los Angeles. And there was a lot of 



like, you know, naysayers. And then when it came and it was the 
most successful Olympics up until that particular time, that was one 
of his most proudest moments. I can remember being at the 
Coliseum when he was carrying the flag around and this big grin on 
his face. It made the city a lot of money. I remember that Peter 
Ueberroth was getting a lot of news play, and a lot of the reporters 
and journalists were saying it was his idea, and Peter Ueberroth 
always stepped forward and said, “No, it was not my idea. This was 
Mayor Bradley’s idea.” He always tried to keep the record straight 
there, and he did. So I respected him for that. But that was a 
moment of time, and it lasted—how long did it last? Seemed like it 
lasted forever. [laughs] And one of the perks being in the Mayor’s 
Office at that particular time, you were offered tickets to things, and 
it was okay then, you know. I experienced things that I never would 
have experienced in life, going places, meeting people that I never 
would have been exposed to. And then growing enough where you 
were in a comfort zone, you become a part of the receiving end 
where you feel responsible for making people comfortable, to make 
sure they’re taken care of, if they have any needs. Tom Bradley 
would say, “Call Wanda. Call Wanda.” [laughter] 
But not just Wanda. He had people. Bill Elkins was one, Anton 
Calleia was one, that he really depended on. And Grace Davis, I 
loved working with Grace Davis. I think she was the first female 
Hispanic to be a deputy mayor, and we worked well together. We 
worked well together. Matter of fact, there’s still those who are still 
around that you have a relationship with. Bea, I have a relationship. 
Anton, he emails me occasionally and we go back and forth. And 
then I get calls in reference to the Tom Bradley Legacy Foundation, 
and there were a couple of the ladies yesterday who were in the 
Bradley administration who came up to me and I’m saying, “I know 
that face. I know that face.” They say, “Wanda, I’m Julie. Wanda, 
I’m Francine.” “I know you’re Francine. I remember you.” 
PARKER 
Going back to the Olympics, what was—I guess, you know, what—
what was kind of like the atmosphere in L.A. like? And what was— 
MOORE 
Oh, it was unbelievable, because the naysayers were talking about 
how the city was just going to be filled with criminals and all of this 
kind of crap, and they had set up—I remember the Planning 



Committee, the streets were—hardly any cars on the streets. They 
obeyed everything that was requested of the City of Los Angeles, 
happened. It was the best Olympic ever, period. The streets were 
clean. The people were great. Everybody was excited because 
people were coming in from all over the world just to be there 
witnessing that. I was there. I got a chance to sit where I could see 
what was going on. 
No, the city, it was an exciting time. There were parties and galas 
everywhere. Bea was all over that. Bea was all over that, and you 
had volunteers coming out of the ying-yang, wanting to be a part. 
“I’m here. Do you need me? Whatever you want from us, we’ll do.” 
And they did. And he always made certain that everyone was 
represented, down to the children, so we had the schools involved. 
PARKER 
Was that sort of his vision for it, that it would be like a unifying 
thing for the city, or what was your sense of why Bradley, you 
know, really kind of wanted it for— 
MOORE 
He wanted it because—I think it was because they said he couldn’t 
have it. [laughter] 
PARKER 
And he wanted to prove that L.A. could pull it off? 
MOORE 
Yes, that L.A. could pull it off. I’ll have to read the book again so it 
can trigger something. But, oh, no, that was a big moment. That 
was a big time. It was like ongoing. Even when it was over people 
talked—people still talking about it. People still talk about it, and I 
don’t think any other country or state has been able to match what 
was done here under the Bradley administration. I really don’t. I 
really don’t, and it had a lot to do with the man himself, his 
personality. He was serious about taking care of business. I was 
interviewed by someone not too long ago by someone who was 
doing a documentary on Tom Bradley, and they had talked to 
someone, whomever they had interviewed—they didn’t tell me 
who—and said that this person said that they found Tom Bradley to 
be kind of, like, aloof and you know, and not responsive after a 
while. And then they kept on asking me questions, and then at the 
end of all the questions, they said, “What’s your response?” 



I said, “Well, first of all, let’s go back to the beginning of your 
conversation. You’re talking about Tom Bradley’s personality and 
being aloof. If he was meeting with someone and they came in and 
he met with them, he gave them his full attention. Now, if he put 
his head down and they were talking, if he started ignoring them, 
you know, in their mind, that’s because he was through with the 
conversation. And they were supposed to realize that.” 
PARKER 
That was the cue. [laughter] 
MOORE 
And leave. That was the cue. “Your time is up.” But he would never 
say, “Your time is up.” It was by his action. That’s who he was. 
That’s who he was. 
PARKER 
I just heard more the—I guess the thing that get’s written about is 
the kind of sphinx-like aspect where he—you know, you had his full 
attention, but you weren’t sure what he was thinking. 
MOORE 
Oh, I knew what he was thinking. 
PARKER 
Really? How? 
MOORE 
Because he’s a Capricorn, December 29th, and I’m a Capricorn, 
December 28th, and we would be having conversations sometimes 
and I would finish his sentences. And I had worked with him long 
enough to observe him and knowing his habits and his likes and his 
dislikes, and his body language. That comes with being there and 
seeing that. I learned to listen at a very early age. So when you 
listen, I mean, you really listen, you learn when you allow yourself 
to do that. And that’s why I had the kind of relationship with 
Bradley that I had. And not only that, sometimes he would be 
meeting with someone and he would buzz me and ask me to come 
into the office. He’s in the big office. They were sitting on the sofa. 
He’s sitting in his big chair, and he’s buzzing me, “Wanda, could you 
please come in here?” I would go in. I said, “Yes, sir?” 
And he said whatever. And my opinion, you know. And I would give 
my response, and he would just say, “Thank you.” And I would be 
dismissed. That told me that what I said was what he wanted to say 
to these people, but he didn’t want to say it himself, because it was 



not what they wanted to hear. Okay? It was not what they wanted 
to hear. And sometimes we would be talking, and, like I said, I 
would finish his sentence and he would just kind of shake his head 
and walk on out. So it was good. It was good. I respected him and I 
loved him. He was like family. It was good. It was good. He did a lot 
of good. He did a lot of good. He did do a lot of good. He opened 
doors for people that they would never know that he made it 
possible for them to be doing what they were doing, just because he 
was there. 
PARKER 
Behind the scenes, yes. 
MOORE 
Makes sense. You looking at me like [demonstrates]. 
PARKER 
No, no, not at all. 
MOORE 
Oh, and then, okay, they were talking about the Olympics. And the 
other thing was the naysayers on the mass transit. It took a long 
time, but he never gave up on that. He never gave up on the mass 
transit. I remember being down there when they were breaking the 
bottles up against the train and all that kind of stuff, but I didn’t get 
a chance to ride on it. [laughs] But that was big. That was very big. 
But one of the biggest things was also a lasting thing, and that was 
L.A.’s Best, because it’s still going on, and it’s grown. You know, it’s 
grown. It’s amazing that part of him—and everybody, the Council 
people who remembered him, who had worked with him or had 
associated with him had things to say. And Carla Sanger, she’s 
unbelievable. Have you talked with her? 
PARKER 
I haven’t. 
MOORE 
Well, you need to talk with her. She’s over L.A.’s Best. She is the 
chief operating officer of that, and she is just one of Tom Bradley’s 
biggest fans, one of his biggest fans. You need to talk with her. And 
she can tell you all about the children and how he interacted, and 
how they were—I mean, you can look at this picture— 
PARKER 
Yes, that’s a good picture. 
MOORE 



—and see his face. But that was real. When we have Open House 
days, he was more excited about the kids who would come in than 
anyone else and entertaining them, because kids are so wonderful, 
they just way what’s on their little minds or what have you. “How 
you get this job? I’m going to do that.” I remember being 
interviewed by a young lady once, and she looks at me and she 
says, “I want your job. I’m coming after you.” And I said, “Good. 
It’s people like you that keep me on my toes. So come get me if 
you can.” 
PARKER 
Well, I’m just realizing that you’re a role model for so many people 
who might not have seen that as an opportunity. 
MOORE 
Well, you know, one of the things that I was forced into doing was 
public speaking, to represent the office and Mayor Bradley, 
especially for women’s groups and what have you, and I never will 
forget when David Cunningham was the councilperson who filled 
Tom Bradley’s Council office. He became the councilperson, and his 
chief deputy came in—oh, my god, I can see her face in front of me. 
Her name is escaping me right now. He was getting ready to have 
the Tenth District councilwomen’s meeting, whatever, for the 
women of the Tenth District. So she comes in and she says, 
“Wanda, we’re having our first—we’re starting the council—,” “and I 
want you to be the keynote speaker.” I said, “I don’t do that.” And 
she said, “Well, we need you.” I said, “Thank you, but I can’t.” Well, 
she goes back and she tells David Cunningham, Councilman 
Cunningham. Next thing I know, Councilman Cunningham is on the 
phone to Wanda Moore and says, “Wanda Moore, you don’t say no 
to a councilman, Wanda. She wants you to be the keynote speaker. 
You will be the keynote speaker.” And that was the beginning for 
me, and it was a blessing in disguise because I really thoroughly 
enjoyed going out and having an opportunity to talk about the 
impossible is possible, because they told Tom Bradley it was 
impossible, and he never gave up. When he lost the first time in 
’69, he did not give up. And I remember when I first started 
working for him in the Council office, I asked him, “What was it 
once you lost in ’69 that made you decide you were going again?” 
He said in ’69, when he had the most votes in the primary, but he 
didn’t have enough to win the office straight out, he was determined 



to get out and go to the Valley and all over the city of Los Angeles 
to meet people at their level and to assure them that he was okay, 
not to be afraid of him because he was black. He purposely did the 
suit and the tie, what have you. That was his uniform. That was his 
uniform. Rarely did you see him in comfort clothes, just a shirt and 
an open—he had to stay ready all the time, be ready all the time. 
But he was determined, and I think when he was challenged by the 
naysayers, he had to show them, he had to prove—he didn’t say 
that, but that’s how he was built. That’s who he was. And even in 
the end, when he had had the stroke and he got the body back but 
never got his voice back, he would get out and go to events and he 
would go around shaking hands at the tables, but he couldn’t speak. 
He made sounds and he was there. You had his attention. But it was 
a life he couldn’t give up. I mean, that’s what kept him going was 
the roar, the acceptance, the accolades. He loved it. He loved being 
the mayor of the City of Los Angeles. He loved it. When people say 
you had to have been there, trust me, because things will come in 
and out, and if you’re not involved in it on a regular basis, you kind 
of lose it, and then something will happen to make you kind of 
recall, like, “Oh, I remember that.” It’ll come to you. You see me 
going off in deep, you know, when I’m looking away, I’m thinking. 
[laughs] 
PARKER 
What was your sense of—because I’m sure, you know, we’ve talked 
a lot about, you know, the kind of team that you had in the 
administration and all the people that you were able to meet with 
through that. And I just wondered if you had any specific memories 
of talking with people, you know, outside the administration and 
what their sense of the Bradley administration or how L.A. had 
changed, so, like, people, you know, neighbors, or friends, or 
people in the community, or just outside the government. 
MOORE 
People outside, like my neighbor, for instance. My doorbell rang 
once not too long ago, a few months ago, and a kid had knocked his 
ball and it fell into my backyard. And they were from around the 
street somewhere, down the street somewhere. Anyway, they ring 
the doorbell it was a lady and her grandson, and they said, “Your 
neighbor told me that I could come over and ask you if we could 
please go in the backyard to get my grandson’s ball.” I said, “He 



did?” She said, “Yes, and he also told me that you used to work for 
Tom Bradley.” [laughter] I said, “Oh, he did?” She said, “Yeah, and 
he said she’s really a nice person.” [laughter] “She’d be happy to 
help you.” 
PARKER 
That’s so sweet. 
MOORE 
Yes. And then every once in a while in my church—I go to Second 
Baptist Church, and there are those who were around during the 
time that Tom Bradley was in the Mayor’s Office, and they had 
relationship, but then there were some—I’m thinking there was a 
young woman who I know was not around, but she had heard. 
Church was over and I was going to my car, she sees me and she 
says, “The Tom Bradley lady.” [laughs] But they knew it was a 
privilege that I had, and they would let me know that, or they would 
say, “It was nice to see you doing this and that,” etc. And they take 
it as a celebrity kind of a thing. I mean, I get this, “What are you 
talking about?” And you appreciate that. Like yesterday was very, 
very nice in terms of people remembering you, and acknowledging 
you when you didn’t have to, but having complete strangers to 
come up and just introduce themselves, etc., “You don’t know me,” 
I get a lot of those. “You don’t know me, but I called the Mayor’s 
Office and you got the call,” whatever it was. “You changed my life. 
I just want to thank you.” 
“You’re welcome. What did I do?” One of the young ladies yesterday 
who had been in the Bradley administration who came up to me 
after we had had the press conference, and I looked at the little 
face, I said, “I know that little face.” “I’m Julie, Wanda, I’m Julie.” 
Julie Tugen [phonetic]. She said, “You don’t know it, but you saved 
my life.” I said, “I did?” She said, “Yeah.” I said, “Well, what did I 
do?” “I don’t want to remind you.” [laughter] She said, “But you 
talked to me and it was what you shared with me that changed my 
life and put me on the right track, and I just want to thank you.” I 
said, “You’re not going to tell me now?” “I won’t tell you.” I said, 
“Okay.” But you never know how you affect people, and unless they 
share it with you, you’ll never know, but every once in a while—I 
was taking a night class out at Compton College, and this young 
woman came up to me during—we had a break. She was a young, 
blonde, very gorgeous-looking, and she comes over to me, and she 



says, “You don’t know me, but I was in the audience when you 
spoke,” at some big women’s thing. I was one of the panelists. And 
she said, “When you spoke, I want you to know that you gave me 
the courage to do what I’m doing.” She said, “I was married. My 
husband died,” or was killed and she was left with two children, two 
small children, and she had never worked before, so she didn’t trust 
herself. She had no confidence that she could do anything. She just 
didn’t know. I guess it was a women’s conference, so there was a 
lot of women there in the audience. She says, “But when you spoke, 
you gave me the courage. I want to thank you, because that 
following Monday I went for an interview for a job, and I got it. 
Thank you. Now I’m taking classes at night because of you. Thank 
you.” 
And I’m saying, “You’re welcome.” [laughter] But you look at people 
like that, and you’re saying, “She doesn’t need my help.” Just from 
the outside looking in, you never know what’s going on in 
someone’s head and their world and what’s going on. No, but I’ve 
had an extraordinary life. I’ve had my hard times and my knocks 
and what have you, but that determination, that Australia in me—
that’s my mother’s name. She has kept me going all these years 
because she’s with me always. It’s like, “Okay, Stray, I hear you, I 
hear you. I hear you, okay? Okay. I’m cool.” And then with my kids, 
they’re great. They are great. And my grandson, my great-grand, 
it’s like life is good. Life is good. I have no complaints. What else? 
Did we cover everything? I think we’ve covered everything. You’re 
through with me. [laughs] 
PARKER 
Well, I guess one of the kind of bigger questions that I was 
wondering if you could think about is just, you know, how—because 
you’ve had this long period of reflecting back on the Bradley 
administration and then seeing L.A. change under so many other 
mayors and kind of what’s distinct to you about the Bradley era. 
You know, we talked about some about the lasting legacy of some 
of these programs, like L.A. Best. But I know it’s a big question, 
but— 
MOORE 
What is the question? What do I think about—see, the difference is 
removing yourself. I’m in the city of Carson, and because of the 
Bradley era, when I first retired I felt that I wanted to get involved 



with the Carson’s community activity and what have you. After a 
couple of meetings, I didn’t go back. I didn’t go back. When I look 
at Los Angeles over the years with all the different mayors that 
they’ve had, I knew exactly that as soon as we left City Hall, that 
that’s why the Tom Bradley Legacy Foundation was started because 
I remember how I was when we went in behind Yorty, and people 
came to us and came to me asking me questions for information in 
reference to Yorty, and I told them, “I could not help you. You have 
to go over to the warehouse or wherever, but I cannot help you.” 
So when we left, I was told by one of the janitors, custodians who’s 
still working there at midnight, like a minute after midnight, the 
Riordan people came in and they were taking down everything 
Bradley. [laughs] If there was anything still left, it was, like, nuh-
uh. They were changing everything. They wanted no mention of 
Bradley. It was a new era. It was a new thing. But none of the 
mayors, in my mind, since Tom Bradley has ever had the kind of 
attention that Tom Bradley had, and that had a lot to do with two 
terms. We really had five terms, twenty years. They’re there for 
what, eight years? That’s it. And it takes a good couple years to 
really be in there. Especially those were outsiders. Bradley was an 
insider. He was a councilmember at the City of Los Angeles, LAPD. 
I don’t think those who followed—because Villaraigosa, he’s been all 
over the place. And Riordan, he was a businessman. He wasn’t a 
part of—he was already rich. And I used to tell people, I remember 
that conversation would come up—in my mind, Riordan was a 
businessman, a successful businessman. No one had ever heard of 
him before in Los Angeles, and he became mayor. And I think the 
first year, I don’t think he really took a big salary. If anything, it 
was like little, or a dollar or something like that. I’m sure that 
changes over a period at the time, because it always does. But it 
was being mayor that put him on the map versus being a 
multimillionaire. I think he gets more—and I look at that, you know, 
and I think, because I got one of those crazy kind of minds, and for 
him, it was something that he had never had, attention. Attention. 
But he was in a place he already knew all the people that he needed 
to know in term of being in positions to make things happen, but he 
had to rely on others who knew how the inner circle of city worked. 
I don’t know who his top people were, because I stayed away from 
there, and I was never asked and I was no longer a part of that. I 



was happy that I was still doing the TV show until Gonzales got rid 
of me. But that’s all I needed to know. That’s all I needed to know. 
It’s interesting. It’s interesting. The city’s changed. It’s become 
more diverse. I don’t know downtown anymore. I don’t know 
downtown anymore. The streets have changed, one way. I was 
walking around the City Hall, I said, “Wait a minute. How do I get 
back down to—I’m lost, I’m lost.” [laughs] It’s a different world. It’s 
a different city. It’s a different city. It’s a mixed bag in terms of 
what you hear about the leadership. It’s rare to really get positive 
information. It’s like it’s always on attack for whatever it is that 
they’re doing. And they’re rarely acknowledged for their positive 
contributions and being there and doing this and doing that. I really 
haven’t read too much about what they’ve brought to the city, how 
they in their leadership has enhanced the city. I mean, I know they 
have. They’re there. They’re putting in the time. They have 
dedicated people working for them. You tell me. You tell me. Terms, 
twenty years means something versus eight years. Just about the 
time they’re into it, it’s time for them to leave. 
PARKER 
It makes a huge difference. 
MOORE 
It’s a whole different world. It is a whole different world. So it’s kind 
of like unfair. 
PARKER 
To compare. 
MOORE 
To compare. 
PARKER 
Yeah, that makes sense. I guess for you looking back, what’s kind 
of the thing that you’re like, you know, over those twenty years that 
I was in the Bradley administration, you know, that’s the thing I’m 
proudest to say that I was a part of? 
MOORE 
Oh, there was so much, sweetheart. I really can’t—I grew a lot in 
the Mayor’s Office, and Tom Bradley would push me, because he 
knew that I was hesitant on doing certain things. And he would 
challenge, “If you can’t do it, Wanda—.” I said, “No, no, no. I can do 
it. I can do it.” You know, that kind of a thing, because it was not 
my comfort zone. I was basically the person who was the spook 



who sat by the door, you know. I’m listening and I’m learning, but 
I’m never seeing myself in that kind of a position that I have the 
authority to do this or that, or people take me at my word and you 
really have to be concerned about who you are, what you say. 
That’s one of the things that I learned, that when I was in the 
public, not doing work, but just personal fun—I remember going to 
a friend’s club party, and everybody was up on the dance floor, so I 
got up on the dance floor too. So I’m going back to my seat, and 
there’s this man watching me and he has this scowl on his face. And 
he says to me, “I saw you. You ought to just sit down.” Like I’m not 
supposed to dance and have fun with regular folk. It’s like, “Okay.” 
[laughs] 
PARKER 
Because he knew you worked in the Mayor’s Office? 
MOORE 
Yes. So you learned that if you really want to go out and have fun, 
you don’t do it in Los Angeles. [laughter] You go away. And even 
going away, I was in Paris on vacation, probably one of my first 
trips to Paris. One of my girlfriends and I went, and we were 
walking, and there was this couple that was walking behind us, and 
all of a sudden, this voice says, “No one walks and talks like that 
but people from L.A.” So we stopped, and he recognized Wanda 
from the papers, the news. You can’t go anywhere. [laughs] It was 
a learning experience, and you really appreciate it more when you 
look back on it, because I was hesitant in doing a lot of things. Like 
I say, David Cunningham forced me to get out there and become a 
public speaker at the request of his chief of staff at that time. He 
doesn’t know that, but I appreciate that call. And Tom Bradley, he 
always said, “Do this, do this, and do that.” I guess because he 
trusted me, that whatever it was, and if you think you can’t do it—
which was always a challenge. He only had to say that once or 
twice. No, I learned. He tells me something, you do it. You don’t 
hesitate. You just go and— 
PARKER 
[unclear] so you can do it, asking you. 
MOORE 
Yes, yes, yes. But it was a fascinating period, but there is no 
comparison. It’s really no comparison with the mayors who have 
followed. It’s not fair to them, because it does take time and they 



have to have loved—like Jimmy Hahn. He was already in City Hall. I 
think he was the city attorney at one time before he became the 
mayor, if I’m not mistaken. See, I’m having to remember all these 
things. He was around, so he was someone that I got a chance to 
interact with over the years, even before he became the mayor. So, 
like, yesterday when he saved my life, that was nice. And then as 
we were leaving and I got in the elevator at the same time that 
Riordan did, and he was greeting me and we’re leaving—he had 
already said hello, because he looked at me and I said, “Oh, hi.” 
And then he said, “You look better now. You look just like you were 
when you were working for Tom.” [laughs] I told him, “I love you 
too. Thank you very much, sir.” But he said, “No, you look well. You 
look good. You look good.” You know, “Thank you, sir. Thank you, 
sir.” He used to come into the office a few times when the boss was 
still the mayor, before he became the mayor, and so he was 
considered a friend of the mayor. No, they’ll never have what Tom 
Bradley had, because they never had that opportunity to build. I 
think that was a big mistake, and I’m sure that those who pushed 
the term limit thing have some regrets about that now. They 
should. They really, really should, because by the time they are in a 
comfort zone of what they’re doing in that office, it’s time to leave, 
and the new people come in, and depending on—like we had the 
two people who were both city employees now, one’s the controller 
and the other one is a councilperson, they both have the same kind 
of civil service background, so they an in-house knowledge of how 
the city goes, so it’ll be easier for whomever’s going to be in there 
to run office, but even so, not knowing who and what their visions 
are and how they would like to run the city, whatever they decide to 
do is going to take time. It doesn’t happen overnight. It does not 
happen. You got a change of guard, people coming in and going 
out. You’ve got to make decisions. They’ve got to go through 
whatever was left that’s going to be placed on the this is what they 
were working on. That’s going to take a while for them to make 
their own plans and decisions in terms of what it is that they feel 
need it. Then they’ve got to work in that position as quote, unquote, 
“the mayor of the City of Los Angeles.” They’ve got to put all the 
department heads together. I know the game plan. [laughs] 
PARKER 
Right. Yes. No, that makes a lot of sense. 



MOORE 
Yes, and it’s work. It’s work. But being a politician and an elected 
official, there are no eight-hour days, five days a week. No, it’s 
24/7. It is 24/7. If you have dedicated people working for you, it’s 
24/7. It’s 24/7. It’s work. It’s a commitment, and it’s exciting. It is 
so exciting. You can have dreams to come true while you’re there. 
PARKER 
I think that’s all my questions. Thank you so much. I mean, unless 
there’s some more that you want to cover. 
MOORE 
I think I’m done. [laughs] 
PARKER 
Okay. Thank you so much, Wanda. [End of April 10, 2013 interview] 
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