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SESSION ONE 

October 6, 2011 

SLAUGHTER:  Good morning.  I’m at the home of Alfred S. Moore.  My name is 

Michael Slaughter.  Today is October 6, 2011.  This is our first session. 

 Good morning, Mr. Moore. 

[00:00:13] 

MOORE:  Good morning again. 

SLAUGHTER:  Again, that’s right.  Why don’t we start from your very beginning, and 

may I ask you when and where were you born? 

MOORE:  I was born in Galveston, Texas, which is an island seaport, and I was named 

by my mother and father Alfred Scott Moore.  The Scott is for the lady who was a 

midwife in delivering me to my mother, Elizabeth Bratton Moore.  My father, Fields R. 

Moore, was a young man at that time, working for the grain elevators in our town. 

 We had a very special home because my father built not only the one in the front 

house, as we called it, but also the back house on what we called four-by-four stilts 

because of the surge in 1907 that killed about 9,000 people.  One of the things, that house 

is for my older sister, who was named Bessie Williams.  She had married a young man by 

the name of Jefferson Williams, and that was her home.  She produced three sons.  The 

sons were “Little Jeff,” who was the oldest; the middle one was Charles Moore, we called 

“Bunny”; and the third one was Paul Williams.  Their last name was Williams. 

 But in my household of my mother and father, I was able to have the kind of 

friendship of five sisters and two brothers.  My oldest sister was named—I’m always 

trying to think through at my age. 
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SLAUGHTER:  I understand. 

[00:02:19] 

MOORE:  She lived in Baton Rouge, and she had me come later on, the first one to 

graduate from college and also to become a teacher.  My other sisters, besides Bessie, 

would be Isabelle, Eloise, who we called “Sugar.”  There was a compensity for people to 

be nicknamed. 

 The sister who was the one who took care of all of us as a housekeeper at another 

white home was my sister Phoebe.  Phoebe is the center of all of our lives.  She worked 

all of her life as a housekeeper, and she was the one who helped to pay the taxes.  She did 

the cooking.  She did the washing, because we didn’t have washing machines.  At that 

time for us, we had a shed out in the back of our home, which there were three galvanized 

tubs, and probably about five o’clock in the morning, my sister would be using a 

washboard to rub down the dirty soil and wash those clothes. 

SLAUGHTER:  Did you have plumbing in the house that year? 

MOORE:  We had no plumbing in the house because we had behind the shed was an 

outhouse, but it had a toilet which everybody had to use.  My sister in the back house had 

to use that, and only later on, I guess after I left home, they put plumbing in both houses 

and had bathtubs and so on. 

SLAUGHTER:  This was after you had left the house. 

MOORE:  Right.  About this time, as I remember these things, I was probably about four 

years old, my two brothers, Fields Moore, who was the oldest one, worked in a nursery, 

in what we called a flower shop.  He used a bicycle as a way of delivering the flowers or 

arrangements, because he helped to make those arrangements in those homes or hotels or 
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businesses who needed them.  He was disappointed very much when the owner died, 

because he thought he was going to inherit the business, but he forgot the white and 

blood separation in southern towns, so his disappointment was very real. 

SLAUGHTER:  So he had worked here at this shop for quite a while before? 

[00:05:08] 

MOORE:  Oh, yes. 

SLAUGHTER:  So he assumed that once— 

MOORE:  He felt ownership.  And I think many people have that.  They think things are 

happening, but the reality never comes to them about what the social things and the 

economic things and the cultural, racial things that happen to them wherever they live 

and work. 

SLAUGHTER:  May I ask you what the age difference between your siblings—what was 

the range? 

MOORE:  My older sister would be at that time—it would be difficult—I guess in the 

thirties or early forties.  She worked as an elevator operator, because you didn’t have 

those automatic elevators at that time of her life.  She worked at one of the most 

exclusive called Eiband’s, which was a German Jew who had built a fortune just by 

providing this town with all of the rich things they wanted to buy in a department store. 

SLAUGHTER:  So it was a department store? 

MOORE:  Yes.  She was really the oldest, and she was the one who showed the way 

about what others in the family would be doing.  Phoebe, of course, was a housekeeper. 

[00:06:34] 
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 Then the sister Isabelle, who married James Alphonse Roché, a man from Gretna, 

Louisiana, and he worked at an automobile repair shop.  What I remember about 

Alphonse so much is that he was a drummer with the band for the Catholic church, the 

black Catholic church in our town.  We had this big drum always sitting up in our living 

room, and one of the things, I guess my first opportunity to enjoy music was a note that 

one of our family was actually a performer in the local economic structure that we had.  I 

also had the opportunity, as I grew up in my home, to enjoy many of the things that we 

would have. 

 The youngest sister was called Eloise.  We also called her Sugar as a nickname.  

It’s interesting that Phoebe and I never got nicknames, and I don’t know why, but I guess 

we had special qualities that were different from all the others.  [laughs]  I also remember 

during this time, Sugar—that is, Eloise—and I were the only ones that were in school 

from the age of my remembrance. 

 But let me go back to tell you about one incident that I have to remember and is 

marked on my body at the base of my neck.  I had diphtheria, and a doctor by the name of 

Dr. Saddlefield, who was a white doctor, he made home calls.  Doctors made home calls 

during that time.  He noticed that I had diphtheria, and he said, “We have to take him to 

the hospital.”  On the way to the hospital, he had his thumb in my mouth to keep the air 

passage open. 

 They operated on me at John Sealy Hospital, which was part of the University of 

Texas school in Houston.  They called it the University of Texas Medical Branch where 

they trained doctors in Galveston, Texas.  I thought that was really something about the 

university would have the doctors being trained there.  But what I happened to notice 
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later on, that’s how they were able to attract doctors, because we’re the island seaport, we 

were a tourist spot, and they had special places for doctors who lived near the beach. 

SLAUGHTER:  Was that the only hospital in Galveston? 

[00:09:25] 

MOORE:  No, there were others.  You have John Sealy Hospital and then some smaller 

ones, but the only two were John Sealy and the Catholic Hospital.  The Catholic Hospital 

actually catered to the Catholics in the town.  Remember there were many Catholics in 

the diverse [unclear] at that time of Galveston.  That’s one of the things I enjoyed, was 

that you had a variety of things when you grew up. 

 The other part of my home— 

SLAUGHTER:  Now, let me ask you.  Were African Americans allowed to go to any of 

the hospitals in Galveston, or were there specific hospitals? 

MOORE:  They had two things.  Hospitals were segregated.  You had a black section of 

the hospital and you had a white section.  They were segregated, and you never went 

through the white part of either of those two hospitals. 

 But they preserved, because when they put a silver tube in my neck at the four 

years of age, that was the thing that saved my life.  If that hospital was not there, I 

wouldn’t be talking to you today.  So there was a service for many institutions for blacks, 

but segregated at that time.  In Galveston, that is.  See, Galveston is a barrier island. 

SLAUGHTER:  Can you tell me a little bit about the city itself? 

[00:10:51] 

MOORE:  The island of Galveston had as its historical base was a base where John 

Laffite, the pirate, and his ships in the huge Galveston harbor.  That is, it’s a huge harbor.  
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It could really protect many of the pirate ships that were there.  But it was also a port in 

which all of the cotton of Texas came out of that port to other parts of the world.  It 

competed with New Orleans.  There were no other major ports that big besides New 

Orleans and Galveston, and Houston had not built its deepwater port, so it was no 

competition in Houston.  But later on, Houston took all of the business from Galveston. 

 Galveston had a dry dock, which repaired those huge ships, and during the war, 

Galveston also had dry docks to build ships, Liberty type of ships that you remember 

were built by Kaiser.  So that was the thing that helped our island to have those four 

things. 

 Being tourists at one point, all of the beaches in front of the island, which was the 

southern part of the island, thirty miles of that island was given over to Galveston and its 

institution.  The thing about the tourist section of Galveston Island, once the government 

built the seawall, which was about fifteen to twenty feet high above the sand, and then at 

the bottom you had those big rocks of granite and jetties in the sea to prevent the erosion.  

The focus of the tourism was actually on the southern or front part of the island in front 

of the Gulf of Mexico. 

 The people who came there also were Italian Americans.  The Italians controlled 

the gambling, which was from the golf course, and wanted a huge building going out into 

the sea where they had a nightclub and a gambling spot at the end of the pier itself.  They 

had trapdoors, when if the Texas Rangers made a raid, where they could drop the 

gambling equipment into the water, which was deep enough.  But that was part of it.  The 

Texas Rangers [unclear] and then every few years or months, they were raided knowing 
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they were going find them, but to show they were in charge of trying to go after people 

who broke the law of Texas or the laws of Texas. 

[00:13:52] 

 The other part of the island I enjoyed was the Italian Americans who had mom-

and-pop stores all over the city.  There was one on our block. 

SLAUGHTER:  So the gambling places were near the tourists? 

MOORE:  Separate. 

SLAUGHTER:  Near the tourist area? 

MOORE:  Right.  Blacks couldn’t go to the golf course and blacks could not go to the 

spots that they controlled wherever they were, except the Italian Americans, who owned 

the mom-and-pop stores.  I know one of the ways that we were able to use those stores, 

families who were poor had a little book, and when you’d go to the store, the Italian 

American owners would write down what you wrote during the week.  Then at the end of 

the week, you would come in and pay up on some of the things you bought, because you 

never had enough money to pay all of it. 

SLAUGHTER:  Store credit. 

MOORE:  Right.  That was the credit system for us, too, as well as others. 

SLAUGHTER:  Interesting.  So your family participated in this type of economy. 

MOORE:  Right.  Mitcheletti had two children, a young girl and a young boy.  The boy’s 

name was— 

SLAUGHTER:  Now, who was Mitcheletti? 

[00:15:08] 
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MOORE:  Mitcheletti was the owner of the mom-and-pop store on the block where we 

lived.  That was 2714 Avenue L.  That was the focus of our— 

SLAUGHTER:  Where geographically was where you lived in the city of Galveston? 

MOORE:  We were in the central part of Galveston Island.  Within one or two blocks you 

had whites who had money.  Some of the richest people lived on what they called the 

main street of Broadway, which went through the entire town and had the esplanade of 

oleanders and palms. 

SLAUGHTER:  This was two blocks away from your home? 

MOORE:  One block and a half. 

SLAUGHTER:  One black and a half. 

MOORE:  So, essentially, that was part of the richest part of the town because many of 

the pioneers of Galveston, they had the houses along that esplanade.  So it was a beautiful 

street, and that’s why they call the city the Oleander City.  They have oleanders.  I had 

one in the back growing.  I cut it down because it was blocking something. 

 But the city itself had those people who were of that ethnicity.  The other part was 

the Jewish Americans, the German Jews found it as a port of entry to the South.  But 

many of them did not go into the interior mainland of Texas.  They made their home their 

culture, their temples in our city. 

SLAUGHTER:  They had their own separate institutions, but residentially there weren’t 

enclaves; that is, groups of, say, Italian Americans living within certain blocks, or was it 

pretty heterogeneous where you lived? 

MOORE:  I think they lived all over the city.  One of the products of design of the 

business, you had a store which probably gave us all of the things you would find in a 
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supermarket, and right next door there would be a saloon.  The saloon was for Saturday, 

and the beer and wine sales and liquor sales would be there.  Then on the second floor of 

these mom-and-pop stores is where they lived, and then they might rent out, as on our 

block, a man who made the best barbecue I’ve ever had in my life, his name was Ernest, 

in a little building right behind Mitcheletti’s saloon and Mitcheletti’s store. 

[00:17:44] 

 When I was getting back to telling about who my two friends were, one happened 

to be Charlie Mitcheletti.  We were able to play together as children, and also his sister 

participated in the plays that we had in our block. 

SLAUGHTER:  He was Italian American. 

MOORE:  Right.  I’m trying to show you the white and black. 

SLAUGHTER:  Diversity. 

MOORE:  Informally, at the same time, and they were making their way, but they didn’t 

have that radical negative attitude of how you should live as blacks and whites in the 

South as there was on the mainland of East Texas.  See, East Texas was a notorious place 

for blacks in order to live.  There was still lynching up there. 

SLAUGHTER:  So as a kid, you had playmates who were white, within the same 

neighborhood. 

MOORE:  Right.  Exactly. 

SLAUGHTER:  Were there any more aside from Mitcheletti that you played with, any 

other white children? 

MOORE:  Oh, I remember James Branch, because he lived across the street before they 

tore down that block for a school.  And I had Leo Thomas. 
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SLAUGHTER:  What did his parents do, if you recall? 

[00:18:57] 

MOORE:  I don’t recall what his parents did, but many of them did not have jobs too.  

Like Leo Thomas had some great brothers, quite a large family of boys, who lived in the 

next block and they lived along the alley.  See, along the alleys you had homes that faced 

into the alley and not fenced off as you might see some alleys here.  His two brothers 

were the key players of our football team later on at Central High.  So I grew up with Leo 

Thomas, James Branch, and others like Mitcheletti. 

SLAUGHTER:  Branch and the other one was white as well? 

MOORE:  Oh, no.  James Branch was black.  Leo Thomas was black.  But these were my 

friends.  See, I had trouble playing with my older sister’s son who was called Little Jeff.  

He was born two years after me, and he was always compared by his mother, Bessie, to 

say, “You want to be like Alfred and to do things.”  You can remember what would 

happen to a young boy like that when he was always compared with somebody who lived 

that close and part of the family.  He’s still alive today.  He lives in Texas City. 

SLAUGHTER:  This was your cousin, your younger cousin? 

MOORE:  No, he was my nephew, because my older sister is the one who brought him 

into the world.  He lived in the back house.  I lived in the front house. 

SLAUGHTER:  Tell me a little more about the household dynamics.  You said there’s 

one house in the front.  Where did you live on the property? 

MOORE:  In the front house. 

SLAUGHTER:  Who did you live with? 

[00:20:53] 
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MOORE:  I was able to sleep in what we call another back room which used to be a 

porch.  On that porch were the things that came with my father’s friend, Mr. Green, who 

always brought produce that came from his farm, and on that porch were something like 

twelve watermelons on the floor. 

 That was a place that my father would come home for dinner from his work at the 

grain elevator near the wharfs.  He would eat there and he would counsel my brother 

Fields and me as a baby.  And one of the things that happened on that porch, my father 

had a heart attack, and he was arguing with my brother, Fields Moore, the oldest brother, 

and when he fainted, my brother went out to the water faucet.  So we had the water 

coming in by the faucet in back of the house.  Instead of having a back door, we had a 

side door.  It was like a shotgun house, but ours had the side door.  So he went out to get 

the water to splash it on my father’s face.  My brother had to long carry that scene in his 

life.  As he was the cause of my father’s death, he carried that.  That was confirmed by 

his daughter, who lives here, too, that he carried that all throughout his life and that 

probably colored the way he thought, worked, and felt. 

SLAUGHTER:  How old were you at the time? 

MOORE:  I was four.  That’s why I wanted to bring that up is the only thing I remember 

about my father was his death.  I remember nothing else about him, except all of his 

expectations were met by my sisters sort of making sure that I followed what he 

expected.  He didn’t expect us to go to the beach because of the riptides would pull in and 

drown you.  The second thing he expected was we had to go to church every Sunday.  

But my father sat on the front porch, they say, and he’d read the Bible.  He said many of 

the people who were to church were hypocrites, so that was part of it.  [laughs] 
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SLAUGHTER:  So he didn’t go to church. 

[00:23:27] 

MOORE:  Right. 

SLAUGHTER:  He read the Bible on the front porch. 

MOORE:  That’s right. 

SLAUGHTER:  He expected everybody else to go to church. 

MOORE:  Right.  He expected it. 

SLAUGHTER:  What denomination were you? 

MOORE:  We were Methodist, Episcopal, but it was United Methodist.  I used to think it 

was always African Methodist Church, but we were the United Methodist.  That’s what I 

found out when I went home to the funerals of my brothers, sisters, and so on.  Because 

in those churches, I don’t care what the denomination, black churches are simply 

different and they all have similar kinds of services.  No matter what denominations, 

whether you were Baptist or Methodist, you had the similarity of service. 

 He expected our children to be sure to go to Sunday School, and we did, no matter 

whatever people in the family may do or might not do.  He also expected us to do some 

chores inside.  My chores as I grew up was to wash the dishes and then to empty the so-

called chamber pots or whatever pots you might call them, and I had to do that in the 

toilet every day. 

 My other part was to empty the water in a kind of a basin.  In every room where 

you slept, you had a basin to wash your face, brush your teeth, and you had a pitcher 

which held water both for washing and for drinking. 
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SLAUGHTER:  Where did the water come from?  Was it a well that you had on the 

property? 

[00:25:17] 

MOORE:  No, we had a pipe at the back of our house.  It didn’t come into the house.  It 

came from the water system using chlorine.  You see, our water always came out cloudy, 

but we knew that that was the way they killed whatever germs and other things that might 

get into the system itself.  See, the water had to come from—I’m not sure if it was deep 

wells on the island or deep wells on the mainland, but that’s where the water came.  

Because whenever you dig into the soil, if you go six feet down, you would get water 

because of the barrier island that were made up over the hundreds of thousands of years 

as they brought silt up.  But the water came from that faucet we had in the back.  In other 

words, the other chore was to be sure that at night that the pitchers were full of water.  

But that was easy to do, because we didn’t have to have a well, because I doubt there 

were many wells on the island. 

 Two of our friends’ home down the next block and my brother’s mother-in-law’s 

home, they had these big wooden cisterns, these big wood cisterns made out of wood, to 

catch the rainwater.  That was probably before they brought water to the island in pipes.  

But I remember going to my brother’s house.  I used to enjoy trying to see whether the 

water was good or clean by turning on those spigots that they had. 

So that time of my life, I wanted to indicate the death of my father and what it had 

as a beginning of how we had to live at that time during my life. 

SLAUGHTER:  Let me ask you about your mother.  Your mother survived your father, 

correct? 
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[00:27:24] 

MOORE:  The next year after the death of my father, my father had provided for us all of 

those things, but the next year my mother had a stroke, and the stroke left her speechless, 

unable to use her arms or legs.  She could probably communicate with her eyes very 

briefly.  She couldn’t move any part of her body, legs, or arms.  She had to be fed 

through a tube inserted in her nose. 

 The other job that I had was to go to the—I’m trying to think of the word for it.  It 

would be the place where we bought our milk, the dairy.  Each day I had to go and get a 

whole bottle, a quart of cream, and they used the cream with a can of tomato juice, and 

with a kind of a—what did we call it, that you’d pump it through that tube, and that tube 

would be how we fed our mother each day, three times a day.  So she had the milk and 

tomato juice in her body. 

 My sisters Phoebe and Honey would also lift her up out of the bed to that rocking 

chair.  We couldn’t afford a wheelchair, so the rocking chair is where she sat for the next 

ten or twelve years.  I remember when I left, she was still alive, because when I was in 

the service, I had to come home for her funeral at that time. 

 But my mother and my father, who were not able to support us or to guide us, but 

everything they taught my older sisters came through my older sisters, the expectations of 

my father and my mother. 

SLAUGHTER:  So your recollection of your upbringing really stems or is from your 

sisters. 

[00:29:40] 

MOORE:  Exactly. 
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SLAUGHTER:  You were too young. 

MOORE:  Right.  But one sister in particular, and that was Phoebe.  Phoebe is mother, 

father, saint to us, and that’s why you came through with what she did.  Her day, just to 

give you an example, would be waking up about five, going to out wash.  After washing 

that, she would come in and cook for my sister Eloise and myself. 

SLAUGHTER:  This was breakfast? 

MOORE:  For breakfast.  At breakfast she would do that.  We enjoyed things like 

pancakes.  We loved the little pancakes she made, and the biscuits she made.  The 

biscuits she made was on the day we would have eggs.  If you remember the word “sop,” 

we would use those biscuits to sop the yolk.  I still do that today.  [laugh]  I’ve never 

forgotten that. 

 There was also a way of being polite, knowing how to use a knife and a fork and 

other things.  The other days, oatmeal.  I used to hate oatmeal because of that, but I 

remember I enjoyed the oatmeal when we were able to have more milk.  The milk we 

would receive would be every day at twelve o’clock, some man would be coming down 

in kind of cabinet covered wagon or a car, and he had kind of a small cistern in which we 

would take a pot or a bowl out, and he would take a ladle and ladle the milk in.  One form 

of milk he had was called clabber milk.  That was the so-called milk that we called sour 

milk at that time.  But we always had milk. 

SLAUGHTER:  So this was the cheaper milk? 

[00:29:40] 

MOORE:  It was always cheaper because, remember, in those days, eggs were ten cents a 

dozen. 
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SLAUGHTER:  Yes.  But I’m saying, this clabber milk was inferior milk? 

MOORE:  I don’t know whether it was.  It was just sour.  It had chunks of white things 

floating, like the butter, and that may be part of how the butter was being—because we 

did find flakes of butter then. 

SLAUGHTER:  Interesting. 

MOORE:  But that breakfast, we enjoyed along that. 

SLAUGHTER:  So what did she do after breakfast? 

MOORE:  Oh, I’m sorry.  My sister Phoebe then would walk four blocks to a white 

couple’s home with children, two children, and she was a housekeeper there all day.  

What she would do, after doing the scrubbing and the cooking—and, remember, they 

didn’t have mops.  She had to get on her knees to scrub the floor.  Then she would come 

home around after about four or five for supper. 

 See, the way we ate in the South, dinner was the heavy meal and supper was the 

light meal.  The cooking of those beans, and when I say beans, we ate beans four times a 

week, and on Friday would be probably crabs, crabs that we caught or crabs that Charles 

would bring to us.  Or we had fish, which would be on Saturday.  The fish would be 

either fish that Charles had caught, because he loved going crabbing and fishing 

whenever he had time off from teaching.  And then on Sunday we would have ham or 

chicken or a beef roast. 

 But getting back to Phoebe— 

SLAUGHTER:  So during the week it was beans and rice? 

[00:33:40] 

MOORE:  Yes. 
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SLAUGHTER:  And on the weekend, that’s when you would eat meat. 

MOORE:  We’d have meat and fish and crab.  Remember, crab were so easy to catch.  I 

enjoyed that with seafood. 

 Phoebe would come home at suppertime and cook a light supper, and then we 

would go and sit on the front porch.  See, part of the places in Galveston, there was 

nothing you could go to recreationally for the most part for relax.  So what you did was to 

sit on your front porch, and people would be walking by, were exchanging greetings or 

whatever information.  That was a kind of a part of the culture of black people who lived 

in that town and, I’m sure, some white people.  Remember, all of the homes were built 

with some kind of a front porch.  Now, notice, we don’t have a front porch here.  

Different time, different place.  But that was one of our ways of minor recreation. 

SLAUGHTER:  And socializing. 

MOORE:  Right.  We might have played dominoes while Phoebe was sewing blouses or 

dresses for my sister Eloise. 

 We had a piano, but it was a player piano that didn’t work anymore.  We had a 

bookcase with glass doors, and it had records and it had books.  One of the things I 

remember is the book about Sambo.  It was beautifully illustrated inside, irrespective of 

the denigration of blacks in the book of Sambo.  So my father and mother did have the 

sense of having music, having books, and having recordings.  We had that old type of 

recording where you’d wind up on the machine on the side. 

SLAUGHTER:  Was that something the family did often was listen to music, get together 

and listen to music? 

[00:35:53] 
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MOORE:  Right.  And the other was the radio.  Remember our connection with the world 

was the radio, which couldn’t be prevented by segregation at that time.  What people do 

with television today is what we did with radio.  That was our outlook to the world.  We 

couldn’t get it through local things because when we segregated, everything was for 

whites.  Like the parks in the city, many of the parks we could not go through.  We had 

one park in the western end of the island.  Then there was a park which had all of the 

things that you see in Santa Monica, wheels and so on, called Wright Cuney Park.  But, 

can you imagine, that was for whites only.  And guess who Wright Cuney was?  Wright 

Cuney was a black Texas legislator between the 1890s and 1910. 

SLAUGHTER:  How ironic. 

MOORE:  Yes.  But he probably helped to get that built with his name. 

SLAUGHTER:  Then African Americans couldn’t even go there. 

MOORE:  Right.  They morph into a park at my age level where you couldn’t go. 

SLAUGHTER:  Jim Crow park. 

MOORE:  Right.  That was part of that. 

SLAUGHTER:  So there was only one park in Galveston that [unclear]? 

MOORE:  There were several parks.  There was a park on the beach for whites, and a 

park in the center of the island, a huge park, near the stadium where both Central High 

and Ball High would play football games against their adversaries in other cities. 

SLAUGHTER:  So there’s more than one park that African Americans can go to? 

[00:37:35] 

MOORE:  No, only one.  Those other two parks were for whites. 
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SLAUGHTER:  Just to get a sense for the geography of Galveston, how large of a city 

while you were there was Galveston?  In terms of geography, how big would you say it 

was?  In other words, was it easily traversed or did you need to take forms of 

transportation? 

MOORE:  Most of the transportation at the time we had was streetcars, and then they 

began to remove the tracks, except in one place, and they brought in buses.  The one 

place where they left the tracks was 25th Street, and 25th Street had the exact replica of the 

street in New Orleans where the trolley would come from downtown and go to the 

southern portion or front of the island towards the seawall drive, where most of the 

tourists were. 

 On either side of the track it was covered with what we call the oleander stretch 

on the esplanade.  See, an esplanade is a center part of the street, and there was one street 

on the right side going to the beach and there was one on the left side coming from the 

beach.  So it was the thing that we enjoyed most, was getting on that trolley whenever we 

had a chance to do that. 

 But the island, we used a number of blocks, started with Street 1 going to Street 

65th.  In other words, there were sixty-five blocks which were covered with streets and 

houses, stores and businesses.  Then from the southern side of the island, in terms of the 

width of the island, there was something like maybe forty blocks from the wharfs on the 

sea and up to the seawall drive where most of the tourists use.  The interesting part of 

that, we could only go to the beach in one block, and on that one block as you go down to 

the granite and the jetties which cover the waters of the Gulf of Mexico, that was the only 

place we could go to swim. 
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SLAUGHTER:  So it’s just a block-long area stretch of the beach that African Americans 

were able to— 

[00:40:16] 

MOORE:  Right.  Then on the seawall part, you had these wooden stores.  When I say 

wooden stores, they were all made of wood at that time, no stucco.  But that’s where 

people who wanted to go to eat and so on.  Then on the eastern side of that block was a 

two-story building which housed a saloon on the first floor and then on the second floor 

was the dance floor.  That was the only place that, when you were thirteen, going up to 

sixteen or twenty-one, could go to dance.  The blacks, young people, went up there to 

dance.  I know I went up there all the time, but I never learned to dance. 

SLAUGHTER:  Was this a place that was owned and operated by African Americans? 

MOORE:  Yes, yes, these places all owned and operated by African Americans. 

 Just to go back to when we were talking about the ethnicity of the people of the 

island, Sam Maceo also owned what we called the prostitution trade.  Almost all towns 

like San Pedro here, you had prostitutes for people coming in on ships. 

SLAUGHTER:  So this is located in the tourist area of town? 

MOORE:  No, I’m going back to the back of the island where the wharfs are.  As you 

walk down the street to the black street—when I say “black street,” I really mean that 

was the only place where blacks could go, and the lodges were there like the Shriners, the 

Knights of Peter Claver, and the one black theater. 

 On that street was little houses with cubicles with the windows that looked like 

doors, and sitting in those windows were whores.  You had to walk along that.  But they 

were white whores.  You couldn’t go there.  Black whores were on another street, and the 
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mafia allowed one man to control that.  His name was Gus Allen.  You knew he was 

doing well because he was the only one at that time built a new home in the central part 

of the island for himself, his son, and his wife and so on. 

SLAUGHTER:  So he controlled the prostitution trade in Galveston. 

MOORE:  He controlled the black trade.  But the white trade was controlled by the 

Italian mafia.  They probably also had a cut of Gus Allen’s trade.  In other words, you 

don’t operate in mafia territory without their permission, which means you were paying 

tribute of the so-called earnings you were making from gambling and prostitution. 

[00:43:13] 

 So getting back to the one place on the front of the island, there was a huge 

beautiful park, but it was for whites only.  Essentially, our way of enjoying the beach was 

just that one block and those places indicated as beer joints and the one place where we 

could dance.  That’s why you remember the so-called jukebox, because every place had a 

jukebox. 

SLAUGHTER:  Now, let me ask you.  The parks were Jim Crow, but were you able to 

move through the city freely neighborhood to neighborhood?  In other words, were there 

any areas of the city other than parks, neighborhoods, I’m suggesting, that were off 

limits, so to speak? 

[00:44:07] 

MOORE:  They were not off limits, because they had to have maids.  Keep that in mind.  

When I started selling newspapers, I sold newspapers throughout that whole sixty-five 

blocks, that’s how I was able to help to earn money when I was a child. 
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 But going back to essentially the things that we were doing in the family itself is 

that we each had to contribute in terms of working somewhere.  See, everybody in the 

household worked, except Isabelle.  She’s the only one, because when she married James 

Roché, she actually brought into the world eight children.  Remember there were eight 

children in the house.  My three sisters were in the house.  My brother Charles was away 

at Paul Quinn College, earning his degree as a teacher.  So that part was helpful to him in 

order to get his career to become later on a principal in our town.  The other part of our 

house, I’m thinking about the family values and so on. 

SLAUGHTER:  Let me just jump in real quick and ask you about Phoebe.  You said she 

worked at a white family’s home four blocks away.  Did you get along with the family, 

this family, and was this stable work?  Did she work with this family? 

MOORE:  She worked with the family the entire lifetime until she died.  So when I went 

home to Phoebe’s funeral, I noticed her family that she worked for was in the audience 

and the church.  So they valued her as we valued her.  The only income coming into that 

house was what Phoebe made in that.  In other words, we owe as much to that family. 

 During the Depression, you had another kind of thing operating.  Remember 

1919, the crash, and then 1932 the Depression begins.  Phoebe was still working, and the 

family must have had a decent income itself, who she worked for, and so that money still 

flowed in from Phoebe in order to take us on.  But remember, it was modest.  We were a 

poor family, but not poor in spirit or poor in culture or whatever you want to use as a way 

of trying to judge the moments that we had to go through during the Depression. 

SLAUGHTER:  So she had a job during the Depression. 

[00:47:01] 
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MOORE:  Right.  But we still needed extra money and food.  One of the things, every 

Friday night in the next block across from the Avenue L Baptist Church was another one 

of these so-called fraternal organization called the Odd Fellows.  They owned a building 

which commercial stores, about two of them on the first floor, and on the second floor is 

where they conducted their fraternal business, and they had an auditorium.  Then that 

auditorium, every Friday we would go there for federal bags of food.  So that was an 

extra thing that allowed us. 

 The other way that we survive, we went crabbing and fishing every weekend like 

Charles did.  See, we didn’t go with Charles, but we also, as boys in the neighborhood, 

we would go to a place which sold rotten meat.  You’d take a string, tie it, and then you’d 

take a stake and you’d tie that string to the stake and you put it in the water.  You had a 

small kind of a—what would you call it—a basket. 

SLAUGHTER:  That’s the way you would catch crabs? 

MOORE:  Yes.  You pull the crab, because crabs are greedy, and as they keep coming up 

to the surface, you quickly put the net underneath them, and they’ll let go once they’re 

out of the water.  We found that crabbing would be mostly good in another place in the 

bayou behind the fort on the eastern end of the island. 

 See, the island had two forts along the front of our island.  One was Fort Crockett 

on the western end of the island, and the other one is Fort Sam Houston on the east end of 

the island.  Behind those huge sloped-up embankments which were made of also granite 

or something that looked like granite, were what they called disappearing cannon, cannon 

which would raise up and fire and then down.  Now, remember, what they were doing 

was protecting in the old way how wars were fought between 1890 and 1910.  But those 
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places were off limits behind because that’s where the guns and the barracks were.  One 

was near 61st Street, and the other was on the western end of the island where the doctors 

and the hospitals were located. 

SLAUGHTER:  Were those still in operation or were those out of use, the guns that 

you’re speaking of? 

[00:49:59] 

MOORE:  Yes, they were.  They would made practice shots during times like July Fourth 

or New Year’s. 

SLAUGHTER:  Oh, I see, more celebratory events. 

MOORE:  But remember, there were no nations who had fleets enough to attack the 

southern part of the United States during that period of time, but they were built with that 

strategy in mind, and they were anachronistic in ways then as we think of them now.  

They really didn’t need to be there.  Now when I went home for the funerals, the guns 

were all removed, and all of the places where they had barracks, they were sold to 

civilian companies, and they had civilians now living where the forts were. 

SLAUGHTER:  Let me jump in and ask you about your siblings.  You started, before I 

had interrupted you, to talk about the ways in which the family contributed to the family 

finances.  We talked about Phoebe.  Now, can you tell me some more about your siblings 

and who they were and what they did, in their adulthood, that is? 

[00:51:16] 

MOORE:  My older sister, Bessie Williams, who lived in the back house, who had three 

sons, she was a kind of person who loved to do things with her group.  There was a group 

of ladies, and I’m trying to think of the name they called themselves.  They had a special 



25 

 

way of meeting once a month and enjoying themselves by trying to out-cook all their 

friends and neighbors.  This club would have a special dinner once a month where they 

met, and each member had to cook for that night to serve. 

 I remember Bessie would go to these places about around seven or eight o’clock, 

and she’d come home about one o’clock.  One of the things that happened in the room 

where Phoebe had her bedroom, which was also a place where we had the sideboards for 

food, and sometimes I slept in that bed and Sugar slept in that bed. 

SLAUGHTER:  How many rooms are in the house, in the front house? 

MOORE:  We had three bedrooms and then a porch turned into one and then a living 

room and then a kitchen. 

 So one of the rooms had a window on each side, and as Bessie would come home 

about one o’clock, the habit was she would say, “Phoebe, I’m home.”  What they always 

did, Bessie would bring food from that place that they had their meeting, and she’d bring 

enough for us and she’d bring enough for herself and her husband and her three sons.  We 

always looked forward to that night, and I think we didn’t sleep very much. 

SLAUGHTER:  What kind of food?  Do you remember what she would bring? 

MOORE:  Everything that you can see that is in the magazines today, whatever the meat 

or fish or crab or shrimp, whatever different kind of vegetables, how they were cooked.  

You had the desserts, all kinds of cake and pies. 

SLAUGHTER:  So it was a real feast, then. 

[00:53:55] 

MOORE:  Oh, yes.  She always would cook enough so that the members—it was 

called—it ended with the word Twelve.  I don’t know whether it was the Allegretto 
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Twelve, but whatever it was, these twelve women bonded in ways of competing, and that 

was the way they celebrated, you see.  During the South, when you traveled, you had to 

go to black homes, and they learned how to, shall we say, entertain anyone, either small 

group or their family or visitor who needed a place to sleep and eat. 

 Oh, it’s called the Lucky Twelve.  The Lucky Twelve had those feasts once a 

month.  And one of the reasons why I remember Bessie always notifying Phoebe she was 

home, because you didn’t have the signs to give people, like gangs and so on.  She could 

walk home alone.  Of course, she didn’t have a car, and nobody in the family had a car.  

So that was Bessie. 

 Isabelle was another sister, who married James Roché.  James Roché was—I 

guess today you’d call him a Creole, but he lived with us.  We were not Creoles.  

Isabelle, she didn’t work because she had all those children to take care of, and there 

eventually became eight of them. 

SLAUGHTER:  They lived— 

MOORE:  They lived in that house of ours. 

SLAUGHTER:  In the back house? 

MOORE:  No, the front house. 

SLAUGHTER:  Oh, in the front house. 

[00:55:49] 

MOORE:  I keep thinking because sometimes we slept, two, three, four to a bed, that’s 

why we were able to accommodate. 

SLAUGHTER:  So it depended on the year, right?  
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MOORE:  Exactly, because my oldest sister is Gladys.  Gladys, who went to Baton 

Rouge, she became a teacher.  She was the first one to leave.  She was the second oldest.  

She married a man by the name of James Frazier, who became a principal in Baton 

Rouge.  My sister Gladys would send money to Phoebe whenever the bills for the taxes 

were due, so she helped Phoebe pay the taxes.  She also sent care packages of clothes that 

James Frazier, her husband, didn’t want.  There would be shirts, ties, socks, and 

sometimes pants, but the pants and other things and shirts that did not fit me, so I’m sure 

at the time Charles had a chance. 

SLAUGHTER:  They were living in Baton Rouge? 

MOORE:  In Baton Rouge, but they would visit sometime.  That is, Gladys would visit.  

He only visited once, and he was upset when he had to take a bath in the kitchen with 

water brought in from the back.  [laughs]  He never came back to Galveston to visit us 

after that. 

SLAUGHTER:  Because he was used to plumbing, is that it? 

MOORE:  Yes, they had plumbing. 

SLAUGHTER:  They had plumbing. 

MOORE:  Right.  Keep in mind in different cities blacks had a different level of income 

and success, and most of the people in my city or in his, the educators were the people 

who interacted as leaders of our community or their communities.  But I remember he 

was visibly and vocally upset taking a bath in the kitchen where we had to bring in a tub 

and the water. 

SLAUGHTER:  Was your neighbor’s home of similar condition and quality, in that there 

wasn’t plumbing in their homes as well? 
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[00:58:01] 

MOORE:  Yes, some had plumbing, some didn’t.  Some, but not all. 

SLAUGHTER:  But he was upset. 

MOORE:  Right.  But you have to keep in mind we understood the economic condition 

we lived in. 

SLAUGHTER:  You never did get plumbing in that home when you were in Galveston? 

MOORE:  Not while I was there.  But after I left, they had plumbing in both houses, and 

that was after 1943.  So you get the idea.  Now, we didn’t think that was unusual or 

detrimental or making it difficult to enjoy life or so on. 

SLAUGHTER:  That was life. 

MOORE:  Because on Saturday nights, that’s when everybody took a bath.  Keep in 

mind, there was another thing.  We didn’t have the luxury of taking a bath every day, 

hence, you have those basins, the water basins and the pitcher on the one piece of 

furniture in those bedrooms.  Those things would be valuable today because the top of 

each of the dressers were marble, the top of the sideboard was also marble, and then you 

had all these openings below in the bedroom to have the things that we needed. 

 We enjoyed our lives in our own way.  We never cried.  We’d never fight.  Oh, 

we never fought, except there was one problem with my sister Isabelle Roché and my 

oldest brother, Fields Moore.  They always had some reason for arguing, and they would 

always argue in the kitchen.  When Isabelle, who we called Honey, was upset, she’d pick 

up dishes and throw at Fields, and that was something that happened.  We’d be short of 

things, because once she threw the plates or whatever was available, it was over. 

SLAUGHTER:  It was done.  It was over. 
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[01:00:13] 

MOORE:  Right. 

SLAUGHTER:  But despite the close quarters there, there was some tensions but not— 

MOORE:  Yes, but only between Isabelle and Fields.  Fields eventually married and 

moved to the other end of the island.  He married a very wonderful woman, because it 

was his wife and him who asked for me to come to Los Angeles when they left here.  So 

he married her, but I don’t remember going to a wedding with his wife.  His wife’s name 

was Barbara Jackson.  Barbara Jackson was a daughter of a black policeman and a black 

teacher. 

SLAUGHTER:  They met in Galveston? 

MOORE:  In Galveston.  Yet when he died, she also came west, but she settled in San 

Francisco; that is, Mrs. Jackson, who was the mother of Fields’ wife. 

 One of the things I did during my childhood was to find a way to make money for 

myself and to help.  I first, when I got to the age where you could do certain things at 

twelve and thirteen, I bought a bicycle for myself, and Little Jeff got a bicycle because 

Bessie wanted him to be like me.  [laughs] 

SLAUGHTER:  This is your nephew. 

[01:01:45] 

MOORE:  I then started selling newspapers called the Galveston News, the Houston Post, 

the Houston Examiner, and there was a third one whose name I can’t remember.  But on 

Sunday mornings, Phoebe would wake me up about four o’clock, so I would be able to 

get ready at five o’clock.  I had to wait for Little Jeff.  He had a bicycle.  He had to sell 

newspapers because I did.  His mother wanted him to do that. 
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 Bessie kept doing those things, putting in his mind, “You’ve got to be like 

Alfred.”  So you can understand there was tension created by Little Jeff later, ultra-short 

temper.  One of the escapades during the week, he picked up an oyster shell and threw it 

at me and it hit me on the side of head, and I did have blood flowing down.  I didn’t go 

back to fight him, because it would be of no avail, because he was just slightly smaller 

than me, and I couldn’t go through in terms of the expectation of Phoebe and my brother 

Fields.  So that was the other tension you had. 

 With the selling of those newspapers, we would get up.  Little Jeff, I’d wait for 

him.  We’d go around the corner and meet Jeff’s friend called Harold.  Harold was the 

one who was a hustler, even as a child.  He came here and he hustled, and he went to 

prison on some of those things. 

 When we went downtown to what is called the Strand, this is where the Galveston 

newspaper was published, and there was a counter where you had to go and buy the five-

cent papers.  You had to pay two-and-a-half cents for each paper, so you would sell it on 

Sunday.  Then one of the things I noticed as an institution was the crippled, disabled man 

who stood at the counter and with his fingers quickly count those papers and give them to 

you very fast.  He was not disrespective.  He never cussed.  He never called us niggers or 

anything like that. 

[01:04:05] 

 Then we went to the bus station to get the Houston Post, Houston Chronicle, and 

others.  You paid 12-and-a-half cent for the papers because you can sell them for 25 

cents, so it’s 100 percent markup on selling newspapers.  That also was a man in a 

wheelchair. 
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SLAUGHTER:  So where did you sell these newspapers, all over the city? 

MOORE:  Yes.  As we left that place where this disabled man gave us the papers for the 

prices, we would sell them all over the city.  Everybody had his own place, and we tried 

to respect each other’s turf, like gang turf. 

SLAUGHTER:  These weren’t subscriptions.  You just sell them on the street, right? 

MOORE:  Yes. 

SLAUGHTER:  So it wasn’t like you knew where to deliver. 

MOORE:  What we did, we all went our separate ways.  I don’t know which one was 

Jeff’s or Harold’s territory.  It was no interest to me.  I would head first to the customers I 

had around my home, around 27th and L.  Some papers I had to sell, you put them inside 

their screen door, and then come back later on that evening or during the week to collect 

your 5 cents or 25 cents, and you’d try not to take anyone else’s customers. 

 From my central part of the island, I went west.  The western part of the island 

had a lot of nice homes that middle-class whites or upper-class whites were.  There was a 

place called Cedar Lawn, which was like an enclosed area with a circle of streets rather 

than straight north, south, east, and west streets.  But the island had mostly that, and 

Cedar Lawn was the only area where it was a sort of enclave with circle streets. 

SLAUGHTER:  So this was the upper-class area neighborhood. 

[01:06:05] 

MOORE:  Yes, more effective in terms of the income.  But no blacks lived in that part.  

They live outside that circle.  They still had the parts of the island they segregated but at 

the same times not segregated.  In other words, we were in close proximity to the whites 

in the area all over the island.  This is where you had the bayous, and then you were 
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going down to the island which was not populated by business or by homes at that time.  

Since then, they’ve developed small cities outside of Galveston 65th Street to give you the 

63,000 population count at that particular time. 

 Then I moved from the west, and I went along the seawall to try to sell— 

SLAUGHTER:  I’m sorry to interrupt.  Did you have any problems moving through the 

upper-scale area?  No problems? 

MOORE:  Never.  See, you have to think about they also had maids and gardeners, so 

you didn’t fool with maids or gardeners, and they assumed that you were maids and 

gardeners and doing all the things that you ought to be doing.  You didn’t have anywhere 

where they challenged you, except one night my sister Eloise Armstrong, who also 

became a teacher after studying— 

SLAUGHTER:  How many teachers do you have in the family?  You have a brother. 

MOORE:  My brother and my sister. 

SLAUGHTER:  Eloise, Gladys. 

MOORE:  Right.  Actually, three. 

SLAUGHTER:  Three and your brother. 

[01:07:53] 

MOORE:  They all became teachers. 

SLAUGHTER:  So you have three teachers, educators in the family. 

MOORE:  Right. 

SLAUGHTER:  I’m sorry, you were saying about Eloise, the experience she had. 

MOORE:  But it’s the newspapers I was trying to sell.  I went to the eastern end of the 

island as well as the western end of the island, and at the end of the island would be 
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somewhere near John Sealy Hospital and the motels where the interns were studying, and 

that was near Fort Sam Houston. 

 I would end about maybe one o’clock.  I would finish selling my newspapers or 

not selling it, because you always had some left.  I always had to announce myself as I 

went through neighborhoods.  I would yell, “Galveston Daily News!  Houston Post!”  

And they knew come get your paper, and you did that loud.  So that’s why I think I have 

a loud voice when I was a teacher or a principal.  I didn’t have to worry about 

communicating anywhere. 

SLAUGHTER:  You developed it as a paperboy. 

MOORE:  Oh, yes, believe me, I did.  That was the way to communicate with new 

customers or people just— 

SLAUGHTER:  So what did you do with the money that you earned? 

MOORE:  Well, first, let me finish this.  I went to my brother’s house.  By this time 

brother Fields lived with his mother-in-law, and they have a two-story house, but there 

were other relatives living on the second floor.  Essentially I would have newspapers 

which I would give Barbara.  Barbara and my oldest brother had two children, one was 

Sonny, who no longer is alive, and the other one was the young lady who lives here and 

has done very well for herself. 

[01:09:48] 

 So I enjoyed going out to the western end of the island, and they indicated what I 

did was to sit there and read the paper during that time.  So that helped me when I went 

back to school.  See, I had a class in which I had to give the news of what’s happening in 
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the world and especially during the war years, and, see, nobody could compete with me 

because I had newspapers. 

SLAUGHTER:  You had a leg up on them. 

MOORE:  Right.  I had enough information to share with them.  But get back to your 

question again. 

SLAUGHTER:  I was going to ask you about what you did with your money.  What did 

you spend that money on?  Did you contribute to the family pot but also have some— 

MOORE:  I did three things.  I contributed to anything that was needed.  See, we always 

gave our money to Phoebe.  She was our bank, and when we needed something, we’d ask 

Phoebe for it.  We didn’t just go [unclear]. 

 The two things I enjoyed for myself as a newspaper boy was a place behind the 

huge federal post office.  There was a man who had a little house and he sold something 

that looked like empanadas.  They were full of wonderfully seasoned—the kind of 

potatoes—what’s the other kind of potatoes we eat? 

SLAUGHTER:  Russet? 

MOORE:  No, I don’t mean the white ones. 

SLAUGHTER:  The red potatoes? 

[01:11:24] 

MOORE:  Well, not the red ones.  Sweet potatoes.  Sweet-potato empanadas.  They cost 

five cents.  That was our thing of buying as we went through our paper route.  We looked 

forward every Sunday to that.  Then there was another place which sold the dirty meat, 

the spoiled meat, which had a kind of a bakery there of kind of pies made out of 

something, cake or in the inside, the most kind of cake, and we bought those for ten 
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cents.  So those cakes were that thick.  Those two things I enjoyed immensely at the end 

of my paper drive and spending my money. 

SLAUGHTER:  Any recreation that you spent money on?  Did you go to the theater or 

something? 

MOORE:  Oh, once in a while I would go to the theater, but I didn’t spend my money too 

much on other things.  I’d learn how to save because, remember, I bought my bicycle at 

50 cents a week.  I bought my saxophone at 50 cents a week.  See, things were cheaper 

then, and when I had the bulk of the money, it would go to Phoebe, to enhance whatever I 

needed to have, like the saxophone and the bicycle. 

SLAUGHTER:  She would allocate for you. 

MOORE:  Yes, if we needed it, if we asked her.  See, we didn’t actually need much 

because there were not many places where we could have fun that you had to pay for it.  

Our fun recreation came from things we did together as a people or as a family, as a 

community or as a school in our city.  So, remember, most of the things that black people 

did in that city were in homes or in lodges or fraternities.  We liked Big Jeff as a Shriner 

because he would always invite us, the entire family, to special events they had down on 

the Strand near the wharfs, and they were on second floors.  Now, here’s where the 

Knights of Pythias or Knights of Peter Claver, I’ve forgotten which, but they would 

always have special events downtown and also the Shriners. 

[01:13:57] 

SLAUGHTER:  What kind of things?  What kind of activities would be at these events? 

MOORE:  What they would go through is ceremonial things with those hats that you find 

in the Muslim world, and they had these long coats like British admirals.  The hats were 
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like British admirals, and they had swords.  The spectacle where they would do all their 

marching, because I can understand all the marching, because we did that in our school 

years.  So that was part of the [unclear] that we celebrated each other and had the 

recreation where you didn’t have to have money to pay for events.  Where the whites had 

all of those things, the theaters and so on, we had one movie theater.  We could go to a 

white theater as long as we sat up in the second balcony. 

SLAUGHTER:  Moving back to the Depression once again, you were quite young during 

that period, but you said that your family was relatively stable. 

MOORE:  Yes. 

SLAUGHTER:  Because your sister Phoebe had a job during that period. 

MOORE:  Exactly.  She was the pinpoint. 

SLAUGHTER:  However, do you recall how your neighbors fared during that period or 

anybody else in your neighborhood?  In other words, did you see any of the effects of the 

Depression in your neighborhood? 

MOORE:  No. 

SLAUGHTER:  You were a young child, but do you recollect? 

MOORE:  No, but I remember the coping mechanism of everyone was similar to ours on 

our block and across the street when there were houses there, before they tore them down 

for the new school.  But all of our friends had something in terms of the way they had the 

projection of the fraternal organization was one of the ways in which we survive in terms 

of foods, support, or helping each other.  But everyone had a house.  Everyone had beds.  

They had food.  They had flowers in their front yards.  That was one of the things my 

brother Fields would do.  He would plant flowers in our front yard because he knew what 
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would grow well and how it should grow.  That’s when I was sharing with you every day 

I would take flowers from our garden and put it in the mailbox for Mrs. Ali, and she 

eventually gave their name, which I tried not to show there, Sweet Papa.  [laughter]  See, 

Father was called the name Papa, so essentially Sweet Papa became the name I had for 

her or she had for me. 

[01:16:50] 

 I remember meeting one of her distant relatives here at the Lincoln Theater when 

I came to the so-called nights in which the amateurs nights would perform.  Bardu Ali 

was the orchestra leader and conductor of the Lincoln Theater Band, and these people 

came from places like Jamaica and Trinidad, where people who came from India 

populated because they were the also ones like when you brought Chinese to help build 

the railroad.  So those interesting influx, you had blacks who came from other places. 

 My father’s supposed to have come from Tennessee, and we’re still trying to 

search that family tree.  We found, through Alva, someone by the name of John Moore in 

Lewisburg or Lynnville, Tennessee, who may have been the ancient person who provided 

us in the 1850s the first Moores that led to my father, Fields Moore.  But we haven’t 

finished trying to clear that tree to [unclear]. 

SLAUGHTER:  I was going to ask you about did—I know you were quite young and you 

don’t have that many recollections of your parents, but did your parents ever tell your 

siblings about your grandparents or where they came from? 

[01:18:26] 

MOORE:  They told only Bessie Williams, who lived in the back house.  She was the 

historian of our family, and I’m sorry at this point I didn’t have a chance to sit and talk 
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about that.  When I was a child, I wasn’t interested in that, so I never inquired.  But only 

Bessie had that kind of information, and I just didn’t have any other information relating. 

SLAUGHTER:  So you’re not quite sure where your grandparents came from? 

MOORE:  I’m sure they came from Tennessee, and my mother came from the Brazos 

River Valley.  See, there’s another big river in Texas which flowed into the ocean.  

Charles would say that when you see the dark color, brown color, fishing is bad.  He was 

that good about knowing.  So she came from the Brazos River. 

 I haven’t taken time to do any research, but I will with that Amazon and with 

Alva’s help, and then the man that you saw on the table picture, he was the one who 

helped Alva find out the information of Lewisburg or Lynnville.  Bessie also used the 

term Lynnville, but he has found the information going back to Lewisburg, and they’re 

still trying to clear that.  Yes, I think it takes a form of money to pay for that service on 

Amazon. 

SLAUGHTER:  Yes, it did.  It’s quite involved.  I was going to ask you, jumping back to 

your siblings.  So you had at least three siblings who went to college. 

MOORE:  You had Charles; you had my sister in [unclear]; my sister here; you had 

myself.  But none of the others had the opportunity, for whatever reason.  Bessie had a—

what do you call this stuttering problem?  I have a feeling that may have been.  And 

Phoebe had a stuttering problem.  She didn’t go to college.  My brother Charles went to 

college, but my brother Fields only went to the National University here for technical 

training, because he later when he came to this city also worked on servicing jukeboxes. 

[01:20:52] 
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SLAUGHTER:  So that level of success that your family achieved in terms of education, 

would you say that was typical in comparison to people in the neighborhood, compared 

to other families in the neighborhood that you knew? 

MOORE:  It was not typical.  You have a question later on in terms of rights, civil rights 

and others.  The leaders of the city were the ones who were college-trained, the same as 

you find here in many cases.  The teachers, the principals, and one black dentist and one 

black lawyer, that’s what they had in the town at that particular time of my growing up, 

and any negotiation relating to black-white relationships was done with those people. 

SLAUGHTER:  So those were the leaders? 

MOORE:  And the ministers. 

SLAUGHTER:  The professionals in the community. 

MOORE:  Yes, exactly. 

SLAUGHTER:  There were very few, as you mentioned. 

MOORE:  Very few. 

SLAUGHTER:  And teachers?  How many?  I missed that.  How many black teachers 

would you say? 

MOORE:  You had an elementary school in the west.  You had an elementary school 

across the street from our house eventually.  You had an elementary school in the eastern 

part.  So you had three schools which were elementary.  We had no junior highs.  See, 

you went up to grade six, they skipped the seventh, and you had the four-year school of 

Central High. 

[01:22:29] 
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SLAUGHTER:  Now, getting back to the family, what do you attribute that success to?  

How do you explain that your family had achieved this level of success, that you had four 

college graduates? 

MOORE:  In a way, I would say it’s accidental, but in the other way is the expectation of 

our father and mother.  See, sometimes the legacy by symbiosis or symbiotic process 

comes from the leaders of any family in our community, but ours in particular led to that.  

The second would be the friendship and the circle that you have.  They may be people 

who would help you.  There was always someone to help.  Gladys, Charles, Eloise, and I 

came out of the city, but it was imbued in my feeling for something.  I didn’t come here 

to [unclear]; I came here primarily to go to school.  Essentially, the people in our family 

succeeded.  We would see the ones who became teachers kept succeeding in the family 

circle that we had. 

 That was the respect for the ones who supported us.  My brother Charles got his 

college degree because of the football coach.  Ray Shepard’s father was president of Paul 

Quinn College.  See, these are small black universities started by either religious-grant 

people or the land-grant colleges.  So Charles got his start and they became friends for 

life, and they worked together.  They played Poker together.  They fished together.  They 

talked about sports together, because Charles and his friends were all involved in being 

either coaches for baseball teams.  My brother Charles became a Scout master and so on. 

[01:24:57] 

 All of the surrounding we had in our circle was also the way it would help our 

people in our family to go into those areas and succeed.  My sister Sugar became a 

teacher, but she didn’t like it.  She came back.  It was in Natchitoches where she taught.  
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So when she came back to our city, she worked for one of the morticians by the name of 

Strode, and he was also one of the leaders who would interact in the community along 

with the so-called civil rights issue expectation.  But it would be the dying kind of civil 

rights practice where you negotiated in private and so on.  But I remember Strode and the 

minister of Wesley Tabernacle, whose son was in our group, as I told you, in high school, 

they went on a flight.  He was flying a light plane, and he was lost over the Gulf.  We 

always suspected there might have been sabotage to that plane to kill Strode, the 

mortician, and the minister of our church, Wesley Tabernacle.  That’s just a subtlety I 

wanted to share with you.  But it’s easy to sabotage planes. 

SLAUGHTER:  Why would they want to sabotage them? 

MOORE:  They were successful and they were leaders.  Keep in mind the lynching of the 

South was to prevent you from competing, and the phrase “uppity nigger” refers also to 

successful blacks who made more money, built bigger business than the whites in their 

area, and they couldn’t stand that, as they can’t stand Obama being in the White House 

today. 

SLAUGHTER:  So there was a deep suspicion in the community that this was done by 

someone within the white community because of jealousy towards the success. 

MOORE:  Yes.  The envy of whites caused the death of many blacks who were 

successful, and these two were.  So when Sugar went to work for Strode, Strode, of 

course, if he died, then the business was lost.  See, there’s also in our block a mortician 

too.  See, there were about four or five morticians in our city. 

[01:27:38] 
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 Then Sugar was asked by the Armstrong family to help run a drugstore, the first 

drugstore owned by blacks in our city.  She did that for a while and helped the Armstrong 

sons and daughters to grow and develop.  Then another Armstrong family also was aware 

of Sugar.  Now, remember, she was not related to any of these two Armstrong families, 

and she was an Armstrong too.  So there were three Armstrong families in the city. 

 They asked her to become the chief operating officer and president of a black 

insurance company that seemed to be successful, and she did this for the rest of her life 

until she died.  She was the operating officer.  The owner, Mrs. Armstrong, also worked 

there, and then my niece, another niece, Madeline, also worked there.  So there were 

actually three people operating a black insurance company until she died, and then they 

sold the company after she died; that is, my sister.  That was in very recent years. 

 So Phoebe was a housekeeper.  My sister Bessie was an elevator operator.  My 

brother Charles was a teacher.  My brother Fields was a person who delivered floral 

displays for a florist.  We talked about Sugar.  We talked about Charles.  We talked about 

Fields.  We talked about Bessie.  We talked about Phoebe.  Isabelle didn’t work.  She 

raised eight children.  She had no time to do any outside work.  [laughs] 

SLAUGHTER:  Why don’t we transition to your early education.  I was going to ask you 

connected to what we were just talking about.  What place did education occupy inside 

your household?  In other words, what place did it hold within the family in terms of 

expectations? 

[01:30:06] 

MOORE:  I tried to reflect that when I talked about my father’s possession of the piano, 

the bookcase, and so on.  When I went to school in my first attempt to learn anything, I 
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always think about when I sign checks of a lady I met as a boy of probably about six 

years old, five.  This was kindergarten.  Her name is Mrs. Mapse.  Every time I sign a 

check, I remember that lady who taught me, who also said when you do something 

wrong, she’d hit you on the fingers with a pencil.  If you ever had that, you wouldn’t do 

the thing anymore.  That was my first way of schooling, of remembering the people who 

taught me there.  When we talked about going to the grades one— 

SLAUGHTER:  Where did you go?  What elementary school did you go to? 

MOORE:  The elementary school was called the West Elementary School.  Later there 

was change, and my brother became principal of that school. 

SLAUGHTER:  This was after you had left? 

MOORE:  Right.  But in the area of how we felt about school, we respected all of those 

people who were in there teaching us.  Mrs. Mapse was a white teacher, where all the rest 

of my teachers were black, in terms of the elementary school. 

 One of the things we enjoyed about that school was they tried to broaden our 

sense of what we had to do, and I remember the special events in this school like learning 

about what happens—what is it?  Cinco de Mayo.  At school, had to have every class 

participate and present their own class program, and I still remember some of the songs 

that we were taught.  They were presented in the auditorium for everybody, which we 

had an auditorium big enough for such programs. 

[01:32:17] 

 Then it was taken to the city auditorium, which is big, and other schools 

participated as well, and to showcase what we had learned, and that was an event too. 
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Because, remember, school was celebrated in different ways.  So one of the other things 

going through— 

SLAUGHTER:  That was sort of a multicultural lesson in the thirties. 

MOORE:  Exactly.  This was during the Depression years on up to World War II. 

 The other teachers—we had a wide hall in which you could go to all of the three 

wings of the school, including the auditorium.  One of the teachers in the upper grades, 

she would have us, after lunch, march in military formation up and down those halls, and 

she would do it in such a way only her voice was heard.  You didn’t dare speak so we 

didn’t disturb the other classes.  I always marveled at that, that she could do this and not 

offend the other teachers or classrooms. 

SLAUGHTER:  And the students did really stay in line in your class? 

MOORE:  Oh, they did it perfectly.  In fact, I did the same thing when I became a 

teacher.  Look, they had some kind of a contest to see which class could march, and my 

young children in my fifth-grade class, they were like soldiers.  They dared not laugh, 

play, no smiling, or anything.  You were like young soldiers in the fifth and sixth grade, 

like what I did in my own. 

SLAUGHTER:  You taught lessons on discipline, then. 

MOORE:  Yes.  I forgot to connect that until now, that what I did then connected to what 

I did as a teacher at 36th Avenue School as a trainee teacher.  I remember they were 

outstanding. 

[01:34:38] 
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 But getting back to my other experience.  We had a teacher who would give us 

the radio opportunity to listen to what was happening when Hitler was moving his Ponza 

legions. 

SLAUGHTER:  So are we now in high school? 

MOORE:  No, this is elementary.  This is also the time when that great producer, actor, 

who did a program on Martians coming out of the sky.  I can’t think of his name.  Orson 

Welles.  That’s because this teacher allowed us to listen to those things and to incorporate 

it in her instructional technique.  We heard that same program that people were killing 

themselves about from Orson Welles, and we heard all of the beginning campaigns of 

Hitler moving across Europe. 

SLAUGHTER:  So you really had a broad exposure to the world through your education 

in elementary school then. 

MOORE:  Yes.  I’m showing you why it was possible for me to compete with the best in 

this country as I came through here. 

SLAUGHTER:  You said all the teachers in the school were black except for your 

kindergarten teacher.  Correct? 

MOORE:  Right. 

SLAUGHTER:  The administrators were all black as well? 

MOORE:  Right. 

SLAUGHTER:  Let me ask you, within the curriculum, did the curriculum reflect the 

black experience in any way?  Was it incorporated within the curriculum, the black 

experience? 

[01:36:25] 
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MOORE:  Yes.  Very subtly in terms of every class, we talked about what we knew and 

what we were allowed to know, in terms of the books, the radio, and newspapers, 

information that came into those features.  Remember, I told you I sold the Chicago 

Defender, I sold the Pittsburgh Courier, and I sold the New York Amsterdam News, 

which I sent off for, and you had that kind of flow of information into those professional 

and nonprofessional homes who wanted and celebrated the black information that would 

allow us to be proud of ourselves and to be able to sustain the strength of their 

community in spite of segregation and racism.  That was present in the churches; it was 

present in the schools; it was present in the fraternal organizations of Galveston. 

SLAUGHTER:  So within the schools, teachers made efforts.  Do you recall teachers 

making special efforts to include the African American experience? 

MOORE:  Yes, exactly.  Not in a way that was adversarial, because, see, when blacks 

were doing things that made the whites look like they were not truthfully living their lives 

and respecting us, we were able to do that in very good ways. 

 So now remember the Jewish American presence in that town also permeated the 

cultural structure.  In other words, it provided you with benign neglect, benign racism, 

benign all of that.  That was the subtle wave, because they were the ones who donated the 

funds for Central High.  They donated the funds for that huge statue to celebrate World 

War II veterans, which was the actual center.  Rosenwald Library.  They also donated the 

money for the city auditorium. 

[01:38:40] 

 If you saw the homes on the eastern end of the island, they were all beautiful 

construction of that particular period, and that was another area where you had very rich, 
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who were the Jews.  They also were the ones who created the insurance companies, the 

huge ones, and the banking industry.  In other words, their presence was celebrated by 

their philanthropy and by their own structure of making money from the cotton trade and 

other things that made Galveston special to us. 

SLAUGHTER:  So you said that their presence influenced the social structure of the city.  

How so?  How did the German Jews’ presence influence the sort of social— 

MOORE:  They controlled the economics of the island, they controlled the politics of the 

island, and they controlled the philanthropy within the island, and yet not as churches but 

yet as being part of their culture, very subtly influencing who, what, where you think. 

SLAUGHTER:  Going back to the elementary school experience, how did your 

elementary school compare to the white elementary school or schools? 

MOORE:  Many of the white schools were larger, probably used better construction.  

Ours was well constructed, out of brick.  It was in what we call a closed E-shape form.  

There was beautiful gardens between the buildings.  One of the things we liked was that 

whenever the halls upstairs and downstairs when you walked, you could see these 

beautiful gardens. 

 On the back side or the northern side of the building of our elementary school was 

the cafeteria and the kitchen and so on.  Then in front of the cafeteria was that huge 

auditorium which we had.  The auditorium linked to the halls on both the second and the 

first floors at that particular time. 

[01:41:13] 

 The white schools probably had more of the newer things, newer books and so on.  

Although the books and everything we had were clean, they were not defaced, they 
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looked well-kept because the teachers would whip your butt if you defaced or did 

something.  She always [unclear] punishment by paddling people, and that’s all that I did 

as my area of a teacher.  As a fifth-grade teacher coming in here, I spanked with a Ping-

Pong paddle surface with rubber. 

SLAUGHTER:  That’s when corporal punishment was still— 

MOORE:  Yes.  That was before they outlawed it, because I remember spanking 

someone, and in walks my principal with a visiting principal from the South to showcase 

one of her best new teachers, and I’m spanking the butt of someone. 

SLAUGHTER:  Who misbehaved.  Who stepped out of line. 

MOORE:  Who misbehaved.  Right.  But you had the cloakrooms, and that’s where— 

SLAUGHTER:  Did you ever get in trouble?  Do you recall ever getting in trouble in 

school? 

MOORE:  The only trouble I effected was in my third school that I worked in. 

SLAUGHTER:  I meant when you were a student, when you were a child, did you ever 

get— 

MOORE:  Did I get a spanking?  No. 

SLAUGHTER:  You walked a straight line. 

MOORE:  I was always able to do everything, and then on the playground I remember 

one young man who also was in my hometown, and I think he became one of the deputy 

chiefs here in L.A., the incident in the yard, someone wanted to fight me, and I was about 

to go with it, and he stepped in and did the fighting for me.  He became my protector.  I 

remember that.  I never forgot the fun—or what do I want to say—the concept of 

reciprocity.  When people do good things for you, reciprocate and be sure that you have 
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the opportunity to help them in the time they need your help.  Remember those people 

and respect those who provide for you or guide or protect you. 

SLAUGHTER:  So let’s move on to high school.  What high school did you attend? 

[01:43:49] 

MOORE:  The high school was Central High.  Its construction was donated by the Jews 

of that particular city.  We skipped seventh grade for some reason, I don’t know why, but 

it may have something to do with the agricultural cycles in the South, that you were also 

people who should be working on the farms, and they needed it. 

SLAUGHTER:  So when you say you skipped seventh grade, you took a year, literally?  

There was no seventh. 

MOORE:  Nobody took seventh grade if they were black.  But the high schools which 

were white had the seventh grade.  We did not. 

SLAUGHTER:  So you went K through sixth and then took a year off. 

MOORE:  Right. 

SLAUGHTER:  And then started eight through twelve. 

MOORE:  We didn’t take the year off; we went straight from the sixth grade to the eighth 

grade.  So that’s all we had, the design of the schools for blacks in our city. 

SLAUGHTER:  Tell me a little bit about your high school.  Tell me about your high 

school.  What program of study did you undertake there, or what was offered? 

[01:45:00] 

MOORE:  Remember two things which reflect what whites think of us at that time, or 

thought about us.  We had, for the girls, home economics, where you learn how to 

manage a home or a restaurant, you learn how to cook and do those things.  The boys of 
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that school had woodshop, and woodshop was also a critical thing for me.  I learned how 

to construct things, furniture, as well as things you might do in a house.  If you were, I 

have some things down in—all those bookcases were built by me, and also the thing that 

you see over there in the corner that was built by me, holding the audio equipment. 

SLAUGHTER:  Oh, really? 

MOORE:  Also this thing over here that houses my late wife’s ceramics.  But I built other 

things outside.  I have things in the garage I built, and I have some things over at my 

daughter’s home on Harcourt I built.  All of that emanates from what I learned in high 

school, that whites who thought blacks should be maids and we should be, as boys, 

janitors or other things. 

SLAUGHTER:  Working with your hands? 

MOORE:  Right.  Keep in mind, that was the first [unclear]. 

SLAUGHTER:  So you did that.  Was that each year you had carpentry? 

MOORE:  Every year. 

SLAUGHTER:  Every single year you had carpentry? 

MOORE:  Yes, and we didn’t resent it. 

SLAUGHTER:  Was that the only vocational course, class? 

MOORE:  Right. 

SLAUGHTER:  There was no others? 

[01:46:41] 

MOORE:  The whites had automobile shop, electrical shop, and all of those vocational 

areas.  They had that.  They had German classes, Spanish classes, and French classes.  
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Central High had only Latin.  But we had chemistry, we had the other—what’s the other 

one? 

SLAUGHTER:  Botany? 

MOORE:  Biology classes, and we had all of the other.  History.  We had Latin class.  In 

other words, all of the classes that you would ordinary have. 

SLAUGHTER:  So you had the core and then you had the one vocational class. 

MOORE:  We had history classes, which we enjoyed very much, and that’s what we had 

in terms of that. 

SLAUGHTER:  How would you characterize the type of education you received in high 

school? 

MOORE:  Here again, reflected the black teachers of that time, and I don’t think it was 

unique to Central.  I think it was unique to every black school in the South, that these 

teachers were dedicated in the way that you describe your kindergarten teacher of your 

son.  They were no-nonsense.  You didn’t play.  You didn’t goof.  You had homework, 

you’d better bring your homework in.  You’ve got to participate in class when you’re 

called upon.  If you knew that, and many of these teachers also understood, we lived in a 

town where we knew the parents of the children.  They would go to your home and call 

or telephone if you were able to walk. 

 So when you were in class, there was respect and you participated.  You dared not 

to ignore them.  But some just maybe were not good enough students, and in every class 

you’re going to have those who follow the curve, low, middle, and upper.  So they 

operated on that curve, knowing that they could also make sure to go to your home and 

share what you were doing, not just with your report card. 
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[01:49:04] 

SLAUGHTER:  So they worked beyond the bell.  They were in the community itself. 

MOORE:  Yes. 

SLAUGHTER:  They worked within the community.  There was [unclear] leaders of 

those teachers.  You were part of the school.  You may have children, sisters, or brothers 

who’ve gone to school.  You go to churches.  I think there were five great churches, 

which had large buildings and large numbers of people who were there.  But they had 

that same feeling that I think you saw with your kindergarten teacher.  The dedication 

always seemed to be obvious.  They never forgot who they were and where they were 

related to in that city of Galveston.  That’s what we were.  We think we had a strong 

group of professionals in all of those schools, who tried to give us the kind of things we 

needed.  If you dropped out of school, that was rare, but some did. 

SLAUGHTER:  What type of student were you now in high school?  How would you 

describe yourself? 

MOORE:  I was a B student. 

SLAUGHTER:  Did you apply yourself?  Were you a hard worker? 

MOORE:  Well, I did my homework.  Remember, I was selling newspapers after school 

as well and on weekends.  I also had chores at home which I had to work on, even later in 

my life, cutting grass and keeping the yard clean.  I participated in anything teachers or 

principals requested of us, and I enjoyed that. 

[01:50:56] 

 One of the things I remember is a class in which it was a history class.  She, too, 

wanted you to know about the world. 
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SLAUGHTER:  Your teacher’s name? 

MOORE:  I don’t remember her name.  I only remember the name of the history class 

teacher.  His name was Mr. Wyndham.  He was the man who I told you had one arm, 

immaculately dressed in double-breasted suits, and he walked as if he were a soldier 

everywhere, straight as an arrow.  His name was Mr. Wyndham.  He later became a 

principal of that school, I heard, after I left my hometown. 

 But Mr. Wyndham had five or six students in the class who were my best friends, 

and my best friends at that time, we sat in the front.  He knew we were the best, and I 

think he made sure we sat there, not because of our feeling.  But you tried not to sit in the 

back of the class, because those are people who may not have wanted to do very much, 

and you didn’t want to be associated by the friends that you might have in school itself. 

 I enjoyed the opportunity, after I bought the saxophone, to play in the school 

orchestra.  I was not in the school band.  Those were people who were better musicians 

than I was.  So when I played in the band, I remember the great teachers of that school 

was Mr. Huff, the music teacher. 

SLAUGHTER:  So you had a music class that you went to during the school day? 

MOORE:  Yes. 

SLAUGHTER:  Or was this extracurricular after school? 

MOORE:  This was extracurricular, which means that we played mostly after school 

because he had a very long day teaching both the band and the orchestra and then his 

twenty-one-piece jazz orchestra at night with his friends. 

[01:53:05] 
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 The football coach, Shepard, the basketball coach, the principal, and Mr. 

Wyndham and one other person, I can’t think of his name, but these were the people at 

the school who were the morality leaders, the disciplined leaders, the cultural leaders, and 

the leaders that wanted you to know that you were part of something special even in the 

segregated racist South, and that came through, the respect they had. 

 Mr. Dansby, I think, was the person who taught a great deal about electrical, 

radio, and he showed us the first so-called television, the use of the cathode ray tube.  He 

had an extra place outside which he operated a business, and he would allow us to come 

to his business site for extra information or study or so on.  So television was actually 

predicted.  He pointed out this is what you’re going to use and see images as these 

inventors began to do the things for popular outfit for the rest of the people. 

SLAUGHTER:  These are men who worked outside of school hours? 

MOORE:  Dansby and Huff, they did things outside, yes, in a business that they operated. 

SLAUGHTER:  Now, did you maintain your friendships with some of the white kids that 

were in your neighborhood through high school? 

MOORE:  No. 

SLAUGHTER:  Or do they at some point move on?  Or did you lose them? 

MOORE:  We had no opportunity to maintain because we were different social circles.  

In other words, when he was in high school, Charles Mitcheletti, Charlie, that’s where we 

lost the contact. 

[01:55:10] 

SLAUGHTER:  So at what point in your childhood did you sort of go in different 

directions? 



55 

 

MOORE:  The eighth grade. 

SLAUGHTER:  In eighth grade, when you went into high school. 

MOORE:  Right. 

SLAUGHTER:  Elementary school was segregated as well, though, right? 

MOORE:  Yes. 

SLAUGHTER:  So he went to a different elementary? 

MOORE:  Right.  But we still played because we were still young people.  We still 

enjoyed each other. 

SLAUGHTER:  Do you recall having conversations about why you go to different 

schools? 

MOORE:  Not at all. 

SLAUGHTER:  That was just part of life. 

MOORE:  It was accepted. 

SLAUGHTER:  So there was never any question? 

MOORE:  No. 

SLAUGHTER:  Questioning, “Why are we going to different schools?” 

MOORE:  No.  They didn’t at all, or even challenge it.  It was, using your phrase, a way 

of life.  I’d never consider that it was any different or had to be any different. 

[01:55:54] 

 Now, all the experiences I’ve shared, they were not things that we hated or were 

offended by.  See, what then you discover as an adult, my brother Charles, the principal, 

Morgan, Ray Shepard, Huff, and all the others, during the summer they had to go to 

University of Michigan to get their master’s so they could become principals and so on, 



56 

 

and they did that every summer.  It took a long time when you’re doing just summer 

courses.  But that group of men always went to the University of Michigan, and that 

reflects the separation that you just asked about.  It was simply the way of life.  You 

couldn’t go to a Texas school to get your master’s because they were not offered at the 

black colleges in Texas.  So you can see the impact of that, and the motivation and the 

connection that blacks had to have with each other in practical things in order to get 

around, the things that segregation in the South imposed, like at the college level.  That’s 

how you built the camaraderie and the connection to the movement later on. 

 It was projected in what we did and what they did.  See, when I came of age, I 

would have had to do the same thing, go to a black college and then the white college in 

the East, North, or West, and those things happen. 

SLAUGHTER:  Interesting.  So any other formative experiences in high school that you 

had, any experiences that may have charted your course in adulthood, are there any 

formative experiences that you recall? 

MOORE:  Well, I think I gave the four things that helped me.  One was in terms of how 

Mr. Huff trained us, how in the woodshop Mr. Jackson trained us.  What you do with 

your hands is more than just your hands.  Mr. Jackson taught you how to be a man, and 

that was part of that strength of discipline and confidence we had, because as we had, in 

terms of history, with this lady—I think her name was Mrs. Sewall, but I’m not sure. 

[01:58:39] 

 But don’t just enclose yourself in a small world.  You have a larger world.  You 

are part of it.  That’s one of the reasons why we had the kind of experiences I think would 

be important for us to do as well.  The whole sense of what Central High was all about, 
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Central High was a community, black community, and out of Central High you were 

supposedly the future, and you didn’t want to disappoint your mothers, fathers, sisters, 

brothers, uncles, aunts, grandparents. 

 It was that same collective feeling that I have today about the black community in 

this nation.  I’m troubled by it, and yet I’m encouraged by it in many ways.  The thing 

that bugs me most about current is the gang structure and the use of narcotics and how 

women think you have to be like what you see on television or the videos.  It encourages 

me when I see people who are not doing that and doing something that’s generally 

successful and contributing to the African American community of today. 

SLAUGHTER:  So I was going to ask that question, the question of what kind of impact 

did going to a segregated school have on you and your outlook, and I think you’re 

speaking to that right now. 

MOORE:  Oh, it is, yes. 

SLAUGHTER:  And community, understanding of community, and the set of 

expectations that go along with being members within this community. 

MOORE:  I looked at my friendship of about four or five or six people.  What we seemed 

to do in our lives was predicated on what was happening in Central High in Galveston, 

Texas.  Segregation brought a need to do for yourself.  Segregation also brought a need to 

cooperate with those of your cultural friendship or economic community in order to get 

the things that are needed for our community.  I celebrate all of those things that they are 

doing well, and I’ve brought many of these in the sense of how I’ve guided my life until 

now.  I can’t think of my present life, of the eighty-five years I’ve lived, without knowing 
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what I did as a boy in Galveston, Texas, segregated schools, and some very outstanding 

people around me at that time. 

[02:01:45] 

 So I defer to my friends who I’ve lost most contact.  My friend Jefferson Wilson 

became postmaster of San Francisco.  Lamore Carter became a chancellor of Grambling 

and president of a small college in Texas.  My friend Edward Stringer, the father of 

twelve children, was the auditor here in the University of California.  My friend Faye 

Jackson, who is part of the group, became a teacher in Fresno.  There’s another young 

man, I can’t think of his name, but he came to San Diego to work with one of his cultural 

institutions.  In short, what I’m trying to share is that the people who I surrounded myself 

with, the people who Frank Wyndham guided, they were successful. 

SLAUGHTER:  In spite of— 

MOORE:  In spite of segregation, racism, and so on.  It was the kind of experience, some 

of it very subtle, some of it I don’t even recognize today, were the guiding light for me.  

You celebrate your family and be sure that your family is good, doing the same things 

that you expect and they expected in the family.  That’s one of the strengths of any 

community that comes out of the family’s values about life and about the community in 

which they live in.  It’s got to be strengthened, and there are going to be problems, but 

you’re going to have to deal with those problems.  You don’t just shy away from a 

problem; you find a way to resolve it.  Don’t walk away from problems, unless you find 

you can do nothing about it. 

[02:03:54] 
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SLAUGHTER:  Let me ask you, talking about Jim Crow, on the one hand it produced, as 

you said, segregation, tightened in many ways the community, and also within that you 

had a relationship where there were expectations, as you expressed.  Now, were there 

ever any challenges to the system?  Were there any challenges?  Did you ever witness, 

did you ever challenge, or did any group within Galveston that you were aware of 

challenge the segregation system, or any individual, any leaders within the community, 

challenge? 

MOORE:  I never knew of any overt challenges by me or by our community.  I have a 

feeling that a lot of things were done and negotiated behind closed doors where there 

would be a problem.  When my sister Eloise Armstrong married, she married a very tall, 

dark-skinned man, and during the night when we were coming from the beach, one block, 

where we danced and so on—I didn’t dance, I keep telling you, because I didn’t know 

how—her husband was walking through that park, and I walked through that park many 

time near the football stadium and trying to get to our house in the central part of the 

island.  He walked through that park and he was beaten up by some white young men 

who were in the park at the time.  See, generally, there would be no one in the park.  It 

was huge and a beautiful one, even at night.  They beat him up so badly he lost the vision 

of one eye. 

[02:05:52] 

 Now, at the time it was reported, but there was no movement by other blacks to 

retaliate for what happened, and then there were no more of those incidents happening, 

where white people had beat upon on or shot one of our black young men.  I didn’t see or 

hear of any of those interventions happening either in the newspaper, either on the radio, 
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or in our movement of walking and driving through town.  Because I remember my 

brother-in-law, Alfonse Roché, always would take us as children in a convertible, a four-

seat convertible like the ones that Roosevelt would ride in, on Sundays, up and down that 

seawall from 63rd Street down to Fort Sam Houston.  To me, that would be flagrant to 

really hard racist whites.  What is that band of black people?  And there would be about, 

oh, six or eight of us, the children and the adults— 

SLAUGHTER:  Riding in a fancy car. 

MOORE:  —in a convertible.  We weren’t yelling or screaming, but you talk, you laugh, 

and you’re enjoying that ride.  We always enjoyed that ride.  I enjoyed the same ride 

coming from Sunday School, and this man would allow me to ride on their bus when they 

delivered children all over the island, who were black, from Wesley Tabernacle.  Then 

when he came back to the church, and I only lived one black and a half from the church, 

no, two and a half blocks.  That was another thing I liked when I was little, going to 

Sunday School.  I missed that when I started selling newspapers. 

SLAUGHTER:  So there was no response by the white community driving that car? 

MOORE:  No. 

SLAUGHTER:  That’s sort of what you’re saying, is that there was no response, as there 

might have been in other parts of Texas. 

[02:08:16] 

MOORE:  Oh, there would be. 

SLAUGHTER:  There would have been? 

MOORE:  Yes. 
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SLAUGHTER:  What other areas of life were segregated?  Was it pretty much all aspects 

of life, transportation, schooling, restaurants, theaters, everything was pretty much all 

segregated? 

MOORE:  Everything was segregated.  Just like we have a beautiful, I think, four- or 

five-story railway station.  It was built in white marble.  On the left side is where blacks 

went in.  On the right side, whites went in.  When you went in, you had the same kind of 

wooden seats, same marble floors, separate seating, separate fountains. 

 Then at the back side of the station you had two sets of transportation coming in.  

One was called Interurban.  Interurban were like the red cars here, where they travel with 

the use of the electric wires to the mainland of Texas City, at La Marque, and those small 

places we would go for the opportunity.  Many of the Shriners and the other fraternal 

organizations would have the opportunity of taking us on the mainland on special days 

like June 19th, because June 19th was created Galveston Island when that general came to 

announce it for their— 

SLAUGHTER:  Juneteenth, I knew it was in Texas. 

MOORE:  Yes. 

SLAUGHTER:  But it’s Galveston. 

MOORE:  Galveston Island.  The general came to that island and to announce it.  That’s 

where we also had our recreation, going to places on the mainland.  Texas City had too 

much oil, but La Marque and Dickinson is where we went for picnics and fishing and 

crabbing in those bayous. 

[02:10:25] 
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 But getting back to that same question, we enjoyed that opportunity to do that, 

and the buildings that you saw was also segregated, but they had equal structures like 

every railway station where all of the trains, passenger trains, rather, would flow out of 

that station.  See, the passenger trains would have more cars, but the Interurban ones 

would usually be one car, and they would take us all the way to Houston or just to the 

small cities near Texas City. 

 The buildings downtown, all segregated, like Kress’ five-and-ten-cent store.  You 

can buy anything in there except food.  They had a lunch counter, but only whites could 

sit there and do that.  They had another five-and-ten-cent store, I think called McCoury’s, 

and McCoury’s also had a lunch counter, but you couldn’t sit and eat there. 

 Going down to the other stores like the fish stores, it was the Italians who 

controlled the fishing market because they owned the boats, they owned the fish stores, 

and so on.  But nowhere in the city you would find where they would come together. 

SLAUGHTER:  As a child, if you recall—you were probably too young—was that a 

learning process to figure out, to navigate your way through this segregated city, or just it 

came to you? 

MOORE:  You just thought it was a way of life.  Remember, it was done by many years 

and you saw other people doing the same thing who were of your culture.  You didn’t 

disobey either the city, state laws, or customs.  Remember, these are customs too.  But 

they enforced the segregation when you drank from a white water fountain or went into a 

white bathroom.  See, if you were seen there by someone, you would get the official 

arrest and so on.  But you would be stupid to challenge at that time, because, remember, 

you didn’t have the national or local support system as we had during the civil rights 
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drives of King, Malcolm, and others.  Keep in mind you had a different support system, 

and it came from those who were educated, mostly college students, and mostly 

ministerial people who worked in the church.  You didn’t have that opportunity to do 

that. 

[02:13:26] 

 Remember the drives called the bus drives, the bus boycotts.  They were trying to 

point out they should be in every state, not one.  They knew they had support in each 

place or they built support.  See, keep in mind, community organizing became a strength 

of the religious community and the black college community, supported by some of the 

white community. 

SLAUGHTER:  Yes, and we’ll get more to the civil rights, your activities, in a few 

interviews.  I wanted to transition to what you did after high school.  When you graduated 

high school, what did you plan on doing and what did you do after high school, after your 

graduation? 

MOORE:  I had absolutely no plans what I wanted to do when I graduated.  The only 

thing that appealed to me was music at that time, but I knew I didn’t have the talent, 

because I was not with the band.  I was with the orchestra, which played different pieces. 

SLAUGHTER:  You played saxophone. 

MOORE:  Yes, alto.  I need to find one.  I keep thinking I would enjoy finding one, 

because I lost my saxophone when I pawned it when I became a teacher, when I needed 

money to eat during the summer.  Remember teachers didn’t— 

[02:14:57] 
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SLAUGHTER:  Get paid in the summer.  I know all too well about that.  [laughter]  

Those are slim times. 

MOORE:  Yes.  I didn’t have a great feeling for what I wanted to do, except go to 

college.  That was the only thing.  But my two majors I enjoyed or wanted, as I said, was 

music or psychology, and yet I did not end up in any of those fields.  I looked upon it as 

all guys did; you looked upon a place where you can get a job.  Just like when you talked 

about your wife changing her professions, that’s essentially mine was.  I wanted a place 

where I could earn money for myself before I married. 

SLAUGHTER:  So immediately after high school, you did what?  After you finished 

high school, what did you do? 

MOORE:  I have to look at the jobs I had.  Remember, I started as a newspaper boy, 

selling Sunday papers, and then I started selling Pittsburgh Courier and Amsterdam News 

and the Chicago Defender.  Then the next thing I did was to get a job as an elevator 

operator, briefly, in one of the three- or four-story buildings downtown.  Then after that, I 

got a job in the Todd Dry Docks Federal Shipbuilding Program, in which I worked in the 

building as a messenger, which was a block long. 

SLAUGHTER:  How did you come about that job? 

MOORE:  Through my friends.  The five of us shared a lot of things, and one of us got a 

job at the Todd Dry Dock, and they pointed out you can get one.  Then they showed me 

where to go, was get on that ferry and go out to that small island across from Galveston 

Island. 

SLAUGHTER:  This was after high school? 

[02:17:05] 
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MOORE:  Yes.  This was during high school, but going—I’m trying to point out what we 

did that summer after high school.  I only spent the summer after high school in 

Galveston. 

 We had a hurricane that year and it blew off the whole top of a two-story building 

we had worked in.  So we had to get back on that ferry, take it back to the main island, to 

be safe, because, see, if the surge would have flowed over the island, we might have been 

drowned.  So when we did that, and I was walking home, I knew I didn’t have a job 

because that building was destroyed. 

 So my other friends—and I always think of my friends who had the twelve 

children eventually—he pointed out and got a chance for me to work for the mafia-

owned—what do you call it? 

SLAUGHTER:  Casino? 

MOORE:  Casino.  But they had a saloon on the first floor and people gambled there and 

in the back as well.  I got a job on the second floor, which was a nightclub, and they had 

gambling in the back room.  The gambling was dice.  I mentioned to you one of the 

things I learned there was on that night the lady, which was a Monday night, she was 

winning too much on the dice table, and she threw the dice so hard in her enthusiasm, and 

it hit the floor.  I picked it up and I threw it on the table.  But after that lady left—they 

didn’t do it while she was there—the casino master took me aside.  He says, “Don’t ever 

throw dice back on the table.  Give it to the croupier.” 

[02:19:04] 

 Then in my mind I understood all about it.  He could switch dice.  Because 

sometimes if the dice are hot, they are winning too much money, and he would have had 
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a chance to give a clean set of dice without seeming to give some dice that may have 

been loaded for her to lose this time, rather than to win. 

 My job was to go to the front with the drinks they wanted and bring it back.  Then 

they had a room in between where we could go for a break. 

SLAUGHTER:  Now, the gambling at the casino, did they have black and white patrons, 

or was it exclusively— 

MOORE:  Never.  Still segregated, all white. 

SLAUGHTER:  Was this an illegal establishment or by this time it did become— 

MOORE:  All gambling was illegal in Texas. 

SLAUGHTER:  It was operating in plain sight. 

MOORE:  Yes, in plain sight.  Everybody knew there was a casino at the golf club.  

Everybody knew there was a casino with a beautiful pier and nightclub stretching out into 

the Gulf of Mexico.  Then downtown, for the people who came off the ships and the 

wharfs, you had the casino on the first floor, you had the nightclub on the second floor, 

and then on the third floor was for people who came off the ships and the military. 

 They always brought in entertainers, black entertainers from Chicago and New 

York, for the second-floor casino.  There were always five groups.  They were either 

singing groups or they were quintets with jazz, but they came primarily from Chicago 

and New York.  We used to use that middle room when we had our breaks to get on the 

phone and call our friends or our teachers so they could listen to who was there.  

[laughter] 

SLAUGHTER:  Literally you put the phone up? 

[02:21:07] 
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MOORE:  Yes.  But it was in a room, they couldn’t see us, but you could hear those 

beautiful tunes that they were playing.  That’s another reason why I love jazz.  I heard 

some of the best that came from New York and Chicago.  We didn’t have any local 

groups that were up here. 

SLAUGHTER:  So there wasn’t a local scene, jazz scene? 

MOORE:  The only local jazz scene was Mr. Huff and that twenty-one-piece orchestra.  

They may have had other smaller, but you have to have places where you can play, and 

we didn’t have any.  See, that’s the point.  We didn’t have nightclubs that would cater to 

our needs. 

SLAUGHTER:  Interesting.  Now, this is about the time, correct me if I’m wrong, about 

the time of World War II, the beginning at least. 

MOORE:  Yes. 

SLAUGHTER:  Did you notice any impact on Galveston from the war itself?  Did you 

see any changes, that is, due to World War II, in Galveston? 

MOORE:  The only changes was the opportunity for blacks to work at Todd Shipyard, 

which expanded from rehabilitating ships to renovating ships to building ships.  

Remember, it’s like the Kaiser type of ship that we had on the West Coast.  They built 

those kind of Liberty ships, which provided more work for those people who could do 

that kind of thing. 

SLAUGHTER:  Do you link your opportunity to that development, to World War II? 

[02:22:43] 



68 

 

MOORE:  Remember, I had a job as a messenger.  That was the first one.  Then my next 

job during that summer was with the casino.  Those were the two things I did 

immediately after high school.  I was trying to answer that part of your question. 

 The other part of what I did after high school comes here.  That would be a 

different section that you said you wanted to talk about. 

SLAUGHTER:  So other than the increase in job opportunities, that’s where you saw the 

impact of World War II in Galveston.  It was opening up, particularly with the dry docks, 

right? 

MOORE:  Right.  Then the presence of— 

SLAUGHTER: Did you not have any friends that were able to take advantage of any of 

those opportunities, or anybody that you knew? 

MOORE:  The only one in my group took opportunities of what we did on that Todd’s 

Dry Dock summer.  See, part of your job creation comes through your friendship network 

in high school, and we had a very strong group relationship and we helped each other. 

SLAUGHTER:  When you saw an opportunity, you shared it with those who are your 

friends. 

MOORE:  Yes.  See, that’s why I keep remembering Edward Stringer.  He was a very 

special man.  I’m sorry that he died so soon.  But he went back to Galveston to live, and I 

thought that was interesting. 

SLAUGHTER:  This is the fellow that helped you— 

[02:24:14] 

MOORE:  Get my first job.  Right.  But he was also the auditor, the chief auditor at 

University of California, and when he retired, he came back to Galveston. 
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SLAUGHTER:  So when did you leave Galveston? 

MOORE:  What and why? 

SLAUGHTER:  Yes.  When, and then talk about the process. 

MOORE:  I left Galveston, I think in September.  Of course, I was able to enroll at 

UCLA. 

SLAUGHTER:  September of? 

MOORE:  Of 1943.  Then in 1943 my brother and his wife felt I would not have an 

opportunity to do the things in life that would help me or help anyone, so he brought me 

to this city and I lived with him and his wife and his two children.  That was one room for 

them.  Then when I came, they had a living, dining room; that’s where I slept. 

SLAUGHTER:  So the house, as you describe the house, it’s two rooms. 

MOORE:  They had actually one, two, three—four bedrooms.  The bedroom opposite the 

dining room was for the oldest child of Mrs. Jackson, who lived there, who brought my 

brother and his wife to allow them to live there.  So then my brother began to work on the 

Southern Pacific Chief as a cook between Chicago and Los Angeles.  The other room 

housed Mrs. Jackson, the mother, her children, and then she had two other children across 

from her in another bedroom, and a boy slept in that same room as well. 

SLAUGHTER:  Mrs. Jackson, was she related? 

MOORE:  She was a friend.  She was a friend of the Jacksons.  In other words, Mrs. 

Jackson lived in the eastern end of the island, so when she came here, she said she had 

room for others.  Blacks were just simply doing what Mexicans are said to do today.  You 

have a whole bunch of relatives and friends living in one house that was designed for 
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only four people, but there were more.  Just like our house when I pointed out my sister 

alone provided eight children. 

SLAUGHTER:  How long was your brother out here before he sent back for you? 

[02:26:56] 

MOORE:  Only about six months. 

SLAUGHTER:  Were you excited about the opportunity to move to Los Angeles? 

MOORE:  Yes, I was excited because I knew I would have a chance to go to a university. 

SLAUGHTER:  That was the primary focus for going. 

MOORE:  Yes.  My primary focus would be UCLA. 

SLAUGHTER:  How did you hear about UCLA? 

MOORE:  When you hear about the great football and basketball teams, that’s how we 

heard.  Remember, you had Jackie Robinson and a number of other blacks. 

SLAUGHTER:  Woody Strode.  Kenny Washington. 

MOORE:  Yes.  So you had all of this happening.  You thought that would be the school 

to go to because they had blacks going there.  But USC didn’t appeal to us because we 

didn’t see the obvious black presence in the media. 

SLAUGHTER:  That’s interesting.  So the success of those black athletes at UCLA was 

appealing. 

MOORE:  Yes, appealing because it provided a setting that you knew you would be 

welcome, even though my first class in French, the teacher asked everybody who you are, 

why you’re here, why you’d come.  I was sitting in the back of the class because when I 

got there, I got there a little late, so I couldn’t sit in the front.  Some lady in the front row 

or two rows was from Galveston.  So when I mentioned I was from Galveston, she stood 
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up and looked and said, “Hey!”  Then she cut her greeting of wanting to be a friend with 

another Galveston student who was black.  She was white. 

[02:28:49] 

 Then I was on the campus with another thing.  I bought my own clothes when I 

sold my newspapers, and during that time the tailor was in Galveston.  He would send off 

to New York or Chicago for the suits that you wanted.  He’d measure you up and so on.  

The suits were zoot suits.  I bought my first zoot suits at in Galveston.  I was on campus 

in a zoot suit a year after the “zoot suit riots” with the Mexicans had happened.  I didn’t 

know about these riots. 

SLAUGHTER:  So you weren’t too popular. 

MOORE:  [unclear] see a black in a zoot suit, and these black students on campus were 

concerned about that too.  I didn’t know that until they told me later. 

SLAUGHTER:  How did you find this out? 

MOORE:  Well, two or three people befriended me.  One was Edgar Bishop, who was a 

Kappa, and his girlfriend.  I think there’s another man, who lived on Arlington, who also 

was out there.  These were rare black students on the campus, but they also noticed me, 

but they didn’t reach out to me in any way.  They didn’t tell me, “Hey, this is not cool for 

you to be wearing zoot suits on this campus.” 

 

SLAUGHTER:  But you kind of figured it out after all. 

[02:30:24] 

MOORE:  Yes, because they avoided me, and only when Edgar Bishop began from the 

Kappas, and that’s why I joined the Kappas because of him, he would shout, and his 



72 

 

girlfriend.  Those were the only two.  I forgot who the third one was.  But those three had 

reached out to me, a zoot-suiter from Texas. 

SLAUGHTER:  That’s interesting.  So, now, you saw on the sports page Jackie 

Robinson, Kenny Washington, and all these black athletes at UCLA, but the reality was 

much different, right— 

MOORE:  Yes. 

SLAUGHTER:  —at the campus.  So it didn’t jibe with reality then, right, your 

expectation or your imagination of what UCLA— 

MOORE:  My expectation would be not so much as biased, but both groups didn’t 

receive me as well as a fellow student on campus. 

SLAUGHTER:  Both groups being? 

MOORE:  White and black. 

SLAUGHTER:  And black? 

MOORE:  Right. 

SLAUGHTER:  Because of the cultural differences with [unclear]. 

MOORE:  The zoot suits.  [laughter]  Actually, I figured that out later, yes.  But that was 

not too helpful to me.  Everybody likes to find a friendship group that is open to you and 

reaches out because you’re like them in some way, but being not like them and sort of a 

strike in a way was not something they were capable of doing.  Some of them did it by 

the way their cultural groups worked, their friendship, or their student groups did.  So you 

don’t bring people into your group that don’t have the same things that you would be 

comfortable with.  They were not that precocious and radical in their receptivity. 
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SLAUGHTER:  So they didn’t embrace you with open arms as you came into the 

campus. 

[02:32:29] 

MOORE:  No. 

SLAUGHTER:  How many blacks would you say were on campus? 

MOORE:  There might have been about twenty.  That’s all I could see. 

SLAUGHTER:  Very tiny. 

MOORE:  They had far less than they had [unclear]. 

SLAUGHTER:  So very tiny, small. 

MOORE:  Yes.  But counting the people who were playing basketball or football, then 

you would increase that about maybe ten. 

SLAUGHTER:  What were your impressions, initial impressions, of UCLA?  Do you 

remember when you came to campus to apply, and what were your initial impressions? 

MOORE:  When I applied for it, there was no problem of not being accepted as a student, 

and they went through it fairly well, because I paid for that with the money I had made in 

the area of Todd Dry Dock and also the mafia’s casinos.  I had money to pay for my 

everything.  That was the important thing, because I thought it would not be too 

expensive.  I don’t think I spent more than a hundred-some dollars.  See, that was cheap. 

SLAUGHTER:  Yes.  So that was one of the considerations? 

MOORE:  Oh, yes, because USC was much more expensive.  See, at that time they had 

theirs $20 a unit, and I couldn’t afford that.  But I could afford UCLA.  I don’t know the 

exact difference. 

SLAUGHTER:  In terms of academics, that wasn’t it?  
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[02:33:56] 

MOORE:  The academics, to me, either school would be receptive, if they received me or 

would take my money, that’s all I was concerned about.  I didn’t think about whether 

UCL was a better academic place than USC.  But if I’m correct, at that time UCLA had a 

strong academic record, yes, in terms of what I wanted to say.  But I didn’t see much of 

that at USC.  So that was the decision.  One was just a practical decision of what I wanted 

to study. 

SLAUGHTER:  What program did you study? 

MOORE:  I wanted to go into psychology or music, and they had a good program.  But I 

later found out USC also had both.  See, if you don’t live in the city, you don’t know 

much about it, and the kind of information flowing into Galveston comes from black 

universities and University of Michigan and New York.  Michigan and New York didn’t 

appeal to me at that time. 

SLAUGHTER:  So you knew at the time that UCLA had a good athletic program and 

that they had blacks. 

MOORE:  Yes.  Impossible not to see it if you read the papers.  Remember, I was a 

person who had newspapers and magazines, whereas my colleagues may not have. 

SLAUGHTER:  Right.  Now, coming from a segregated system, school system, into 

UCLA, was there an adjustment period?  Was there an adjustment that you had to make? 

MOORE:  I didn’t have the adjustment in terms of my feelings or anything.  I felt fairly 

comfortable except for that one incident I showed you, the second incident when I got off 

the bus.  I rode the bus from Pershing Square on 23rd and Hooper, and Pershing Square to 

UCLA, and busing down Wilshire Boulevard. 
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 I enjoyed the great programs on radio that I heard so often with the outside world 

at home.  So one of the times I got off of the bus and got on another one, I went to 

Hollywood and Vine.  You could go into those, many of the shows where Jack Benny 

and others, as an audience.  You didn’t have to pay, you just walked into the studios at 

CBS and also what is known as the Montalban Theatre.  I think that was the ABC studios 

where you could walk into certain programs about maybe an hour before to have a seat 

while they did their things on the stage with the microphones.  So I went to Hollywood 

like that.  I enjoyed seeing some of those shows at that time. 

 Then I got off the Wilshire bus at another time because I wanted to see what 

Beverly Hills was like and go walking through.  I was accosted by police and, “What are 

you doing here?” and so on.  When they found out I was a student, that didn’t happen.  

But later on during the civil rights years, a black attorney—I can’t think of his name—

from Watts, he walked through the residential neighborhoods.  I walked through the 

commercial.  He was stopped every time.  I think he was stopped maybe six or seven 

times.  He did it deliberately to show that Beverly Hills targeted black people walking in 

Beverly Hills, and he was correct.  From mine to his.  And also he sued. 

SLAUGHTER:  But at UCLA you felt fairly comfortable in the classrooms? 

MOORE:  Oh, yes, yes.  Except for that once, I didn’t have any problems from the 

student body, black or white.  The police on the campus, whatever, the campus police, 

they never challenged me either. 

SLAUGHTER:  So there was nothing subtle? 

[02:38:20] 

MOORE:  No. 
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SLAUGHTER:  So if I can just back up a second.  You decided to come out here.  Your 

brother asked for you to come, sent for you, basically, and you decided to come out here 

because you wanted to go to school.  Now, can you talk about the journey from 

Galveston to Los Angeles?  Tell me a little bit about the journey. 

MOORE:  It was my first journey on a long-distance train, and, as I say, one of the 

cultural things that black people and probably many white people, because we sat in a 

separate car.  That was the first thing.  In the separate car, we brought a bag of food, and 

in that bag was always chicken and, for the first part of the journey, potato salad and 

bread and sandwiches with cheese, fruit.  But the key thing was that when your family 

gave you fried chicken, it was great, and I remember mostly the idea of the food because 

we couldn’t go to the dining car.  I think it was a two-day trip, two or three.  I’ve 

forgotten how long the trip was, but it was not in one day.  Mostly what I remember 

was— 

SLAUGHTER:  You stopped along the way? 

MOORE:  Right.  They had to stop for water or coal, whatever they used, because they 

didn’t have any electric train going to California.  I don’t think we ever got off.  When I 

say “we,” I’m talking about the black people in the black car.  When you got to, I think, 

Arizona and so on, you could go to the other cars, but keep in mind, there were white 

southern people there, and you would be not wise to create something that might not be 

healthy for your physical safety. 

SLAUGHTER:  So you weren’t welcome, still? 

[02:40:26] 

MOORE:  No.  We stayed on that car until we got to Los Angeles safely. 
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SLAUGHTER:  Did you come out by yourself? 

MOORE:  By myself, yes.  I didn’t come out with friends or a group, and that was my 

first [unclear].  I was more interested in the scenery, what I could see outside.  That was 

my first experience in deserts without trees or shrubbery and so on.  That was a new 

experience of seeing another part of our country, unlike the lushness of the shrubbery and 

seafood and water of Galveston.  See, I love the water, I love the seafood. 

SLAUGHTER:  What were your impressions of this landscape as you moved westward? 

MOORE:  I thought it would be difficult to want to live in the desert.  That was the first 

thing I would say.  I would miss the water.  I would miss the seafood.  I would miss the 

boats.  I would miss the ships.  Maybe that diversity of my town, I would miss that, until 

I came into Los Angeles, which had greater diversity than my hometown, and it still has 

greater diversity here in everything. 

 Coming into Union Station, my sister-in-law was there to greet me because my 

brother was on the Super Chief between Chicago and here.  I looked at the station.  One 

of the things I enjoyed, it was not segregated, but it was beautiful, and that I did notice.  

We didn’t have a car that my sister-in-law could drive, so we got on a bus to intersect 

with a railway car, and with my luggage, we went to this house on 23rd Street which 

housed two families. 

SLAUGHTER:  Twenty-third and— 

[02:42:30] 

MOORE:  Twenty-third and Hooper. 

SLAUGHTER:  The Central Avenue District. 
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MOORE:  Right.  But it’s parallel to Central Avenue at that time where the cars were 

running.  I was noticing the houses were not unlike the houses where we lived in 

Galveston.  If you go around there now, you’ll see the same thing where the Mexicans are 

in there.  It has the same wonderful sense of community, and you can see which houses 

are being taken care of, the lawn and so on.  The only change on 23rd is the ethnicity, 

because I’ve gone by there several times, just because I wanted to see what my first home 

in Los Angeles was. 

 I enjoyed what I remember about the experience coming into this city, and in 

order to acclimate me to this city, my sister-in-law, Barbara Moore, would take us to the 

Lincoln Theatre, and she introduced us to that Chinese chili place, which was actually a 

place I loved when we were going to college at UCLA.  Coming back at night, my only 

meal would be in that Chinese chili place. 

SLAUGHTER:  Where was this? 

MOORE:  One block south of the Lincoln Theatre on Central Avenue. 

SLAUGHTER:  Chinese chili place.  Was this a popular place, or was it popular with 

you? 

MOORE:  Oh, popular, and with me.  The bowls of chili were this big, and they had real 

meat in them, and they had a whole bowl of those small oyster crackers.  So you filled up 

your top of your chili.  Each time it got lower, you put in some more oyster crackers. 

SLAUGHTER:  So what made it Chinese? 

[02:44:27] 

MOORE:  The Chinese owned it.  They owned it.  But you have to understand, the 

cuisine, if you closed your eyes, you think of it as it comes out of Mexico, but I have a 
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feeling that they put in Chinese cooking style and seasoning to get the taste and the 

texture of that bowl of chili.  I judge all chili today by that one.  It’s no longer there, 

much to my chagrin. 

SLAUGHTER:  This was just south or north, I guess, of MLK, what today is Santa 

Barbara, what used to be Santa Barbara. 

MOORE:  Let me revise it.  It was north of the Lincoln Theatre.  Actually it’s only half a 

block from the Lincoln Theatre at that time.  That’s where I would get off the bus. 

SLAUGHTER:  That was really close to your house. 

MOORE:  Right.  That’s why this was introduced to me by Barbara Moore, my sister-in-

law, and she also introduced us to all the theaters, the great theaters they used to have: 

Orpheum, Los Angeles, United Artist, the Lincoln.  They always had vaudeville live 

shows there.  That’s where she took us; that is, me and her two children. 

SLAUGHTER:  Was there an adjustment period from Galveston?  Did you miss 

Galveston?  Was there a time when you missed Galveston initially in the beginning? 

MOORE:  No.  No, because this was an exciting city at that time.  You’re younger than I 

am, and I know that, but, you see, this was quite a new city experience for me.  All of the 

richness of this city was right at your fingertips.  If you had the time, the motivation, and 

the money, you could go places which were not segregated.  That was the important part 

of it. 

 We didn’t have this entertainment structure in Galveston.  You asked the question 

how did I enjoy myself or my amusement in Galveston.  That was a limited question, 

because we had limited opportunities, limited places, and that did not exist.  Also, the 
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size of our island would be very small.  This city was huge, even with the black 

community all on the East Side. 

SLAUGHTER:  Initially when you came, did you stay in the East Side in terms of where 

you did your shopping and where you did partook in entertainment and so forth, or did 

you go all over the city? 

MOORE:  We could go all over the city for shopping, just like we discovered the market 

downtown called Central.  I think it’s called the Central Market downtown, where you 

have all of these small vendors selling fruit, vegetables, meat, and other stuff.  That 

market downtown is still a great place.  Have you been there? 

SLAUGHTER:  No, I haven’t. 

MOORE:  It’s on Second and Broadway, Second and Spring.  They close the whole 

block, a whole block in terms of shopping through that.  Some of the places you can 

bargain for the prices for the food or the fruit or the fish or the meat and other things.  

That was an exciting experience to have.  Being able to go to City Hall.  We never went 

to City Hall in Galveston because there was nothing new.  But all of that and the county 

building, which is across the street, some because we knew that’s where the jail was on 

top, because I used to work on the first floor. 

 It was just a beautiful cityscape that I enjoyed, that allowed me not to be, shall we 

say, missing all of the kinds of things that I enjoyed in Galveston.  I only missed my 

sister Phoebe, because she provided the basis of my life.  Here, my brother and his wife 

provided the other basis for me to grow and develop.  So we went to different places, 

even for shoe shines or for shoe repair. 

SLAUGHTER:  So you moved about the city pretty freely? 
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[02:49:02] 

MOORE:  Yes, except the Beverly Hills experience. 

SLAUGHTER:  Did you use public transportation? 

MOORE:  We had no choice. 

SLAUGHTER:  You didn’t have a car. 

MOORE:  We didn’t have a car.  We didn’t have money for a car.  We didn’t even have a 

job at that time.  See, remember, cars are a recent experience, like the telephones that we 

are recording on now, is that the opportunity for transportation, you had a great 

transportation system with streetcars and buses and Interurban of the red car.  So you 

could go everywhere from Long Beach to Santa Monica, even to Riverside, because you 

had those Interurban red cars, and the other was just the streetcars.  They were all north 

and south and east and west, the streetcars. 

SLAUGHTER:  Took you anywhere in the city that you could want to go. 

MOORE:  Exactly. 

SLAUGHTER:  Now, how long did it take you to adjust to a new social system that was 

in place here in Los Angeles from Galveston?  Do you remember a particular incident or 

an experience that let you know that you were in a different setting, a different social 

setting? 

[02:50:24] 

MOORE:  Remember, I came here to go to college, so it emanated from the college 

students who later befriended me are the ones who were trying to get you into the 

fraternities.  See, the black fraternities were aggressive.  If you were on a college campus, 
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they would ask each of you to consider becoming a pledge.  The other technique is that 

on Sugar Hill, there’s Sugar Hill—you know where Sugar Hill is? 

SLAUGHTER:  Yes. 

MOORE:  Sugar Hill had those parties every Friday and Saturday nights. 

SLAUGHTER:  In the mansions there? 

MOORE:  In the mansions.  Right.  You would find sometimes four or five, sometimes 

five fraternities and sororities, and sometimes just the people who use it like New York 

did to call them rent parties.  You didn’t know they were rent parties.  You just went to 

the party.  You didn’t ask who owned the house or who was buying the house.  But those 

parties, like any young seventeen-year-old, you’d go to Sugar Hill looking for those 

parties.  You found at the parties the people from UCLA, USC, L.A. City College. 

SLAUGHTER:  These were college students. 

MOORE:  They were mostly college students or those who want to be college students 

who were looking for parties. 

SLAUGHTER:  What kind of things would we do at these parties? 

MOORE:  It was dancing to a radio or dancing to a Victrola or dancing to a jukebox, 

depending on what they had.  That’s how you met the young ladies.  If you were a male 

at that time, you don’t explain your motivation.  That’s what you did.  They were all on 

the Sugar Hill areas, and rarely did we find parties at other places, because this was the 

place where you would be safest.  There was not any fighting or gang activity that might 

occur in other parts of the city.  That was not an elitist point.  That was just practical in 

terms of trying to get [unclear]. 
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 So my social circle developed when I came back from the military service that 

one year at that time, was City College students.  City College students were more my 

beginning of having strong friendships, and that’s when that came about.  That became 

my social circle, people who went to City College. 

SLAUGHTER:  Can you describe for me the neighborhood that you came into when you 

came to Los Angeles?  Can you describe the neighborhood a little bit? 

MOORE:  Across the street was a small black-owned store on the corner that even sold 

medical needs at that time.  It was really a drugstore owned by a black man, very small.  

Along the block were wooden houses built for maybe four people, different kinds of 

designs, and always built about two to four feet high on those surfaces. 

 Down the street around the corner was people who came from the Caribbean.  I 

remember one young lady and one young man, I can’t think of their names, but they 

became chiropractors.  Going down Hooper a little further was a factory called the Pie 

Factory, the L.A. Pie Factory.  That’s where I got my first job at night from about, let’s 

say, eleven to two o’clock, ten to two o’clock.  My job was to put on pies to bake in a 

revolving oven and take off the pies without spilling one.  I wonder why I never spilled 

one, but I must have had great coordination. 

SLAUGHTER:  How did you find that job? 

MOORE:  I enjoyed it for— 

SLAUGHTER:  How did you find it, the job?  Did you just inquire? 

[02:55:24] 
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MOORE:  I just walked in, and I think they had a sign, someone needed.  No one told me 

about it, and I didn’t just see it in the paper.  But it happened to be the place nearest me, 

and it said “Help Wanted.”  So I went in, and that’s the help job I had. 

SLAUGHTER:  So you were doing this while you were in college?  You were working at 

the pie shop?  

MOORE:  Oh, yes.  What happened was that after I got out at two o’clock, they allowed 

me to take home a pie.  I guess I was popular in that home because they always had a pie 

every day, freshly cooked. 

SLAUGHTER:  This is your brother and your sister-in-law. 

MOORE:  No, not just my sister-in-law, but Mrs. Jackson and her children too.  Now, 

remember, she had three children there, myself, and later on Little Jeff. 

SLAUGHTER:  So your contribution was the pie.  [laughter] 

MOORE:  I’m sure it was accepted in that manner, because, you see, they can’t spend 

money on things that aren’t necessary.  Even then, money was still going to two poor 

families.  See, many people won’t use the adjective “poor,” but that’s what we were.  We 

were upward mobile like other middle-class people would be, and keep that in mind.  

Most of our black people comes from that kind of experience, and that’s why they have 

strength.  They learned to survive when they were poor, and when they became middle 

class, they knew how to do the better things that would keep their children in better 

opportunities. 

 The other part of the neighborhood, going up north towards—not north. 

SLAUGHTER:  Sorry.  You were going down, the numbers getting larger? 

[02:57:23] 
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MOORE:  No, we’re going south. 

SLAUGHTER:  The numbers are getting larger. 

MOORE:  Right.  We had the same kind of houses with streetcars on every major street 

going south.  Then going to the rest of the part of the block, you were going into the 

industrial area going east, and you would begin to see buildings or factories and 

whatever. 

SLAUGHTER:  Which some of them are still there in that area. 

MOORE:  Yes, it is, the same thing.  The neighbors, you only knew your neighbors who 

were in within reach or who reached out to you.  I knew people on other blocks down 

there, but I didn’t know many people on my block except the people lived in the house 

behind the front house.  We understood who they were, and they were respectful of each 

family’s turf, you might say, where you put the garbage cans, what you did at night. 

SLAUGHTER:  So you didn’t associate necessarily with the people on your street? 

MOORE:  No, just the ones closely behind and around the corner. 

SLAUGHTER:  What was the racial makeup of the neighborhood that you came into at 

the time? 

MOORE:  All black. 

SLAUGHTER:  If we’re extending all the way to Vernon and across Central? 

MOORE:  All black. 

SLAUGHTER:  That was all black by 1943 when you came in? 

MOORE:  Yes.  See, I only saw black people.  I only interacted with black people from 

Vernon to Washington.  That doesn’t mean that there might have been other people who 
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lived in houses that I didn’t know who were not black, but every encounter, every sight, I 

saw black people sitting on their porches and so on. 

SLAUGHTER:  What were the conditions of the homes?  How would describe the homes 

on your block? 

[02:59:21] 

MOORE:  The houses were well-kept, but you could see the painting was some years 

older.  I didn’t see any grass growing in the yards, like the grass is growing out in mine.  

They seemed to be well-kept in terms of the shrubbery, the painting.  All the gates were 

closed.  They had fences around them.  The whole scene from Vernon to Washington was 

a well-kept street, and the associated cross streets going to Central or to the industrial 

area. 

SLAUGHTER:  Central Avenue, I wanted to talk about that separately, because you 

already sort of touched on it.  What was your impression of going to Central Avenue 

when you first got to Los Angeles? 

MOORE:  I enjoyed the trip down Central Avenue every time I got on the U railway car. 

SLAUGHTER:  The streetcar, the U? 

MOORE:  Yes, the streetcar.  Oh, you remember the U was the name of it. 

SLAUGHTER:  Yes. 

MOORE:  I remember.  See, you reminded me of some things I may have forgotten.  I 

enjoyed going on the U car down Central.  The second thing I enjoyed was discovering 

with my sister-in-law the theater.  That theater was something very special in our lives 

then.  We enjoyed going to— 

SLAUGHTER:  You’re referring to the Lincoln Theatre? 
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[03:00:57] 

MOORE:  Yes, the Lincoln Theatre.  The Lincoln Theatre was somewhere that my sister-

in-law took us to.  Then, once, the young lady in the house who was my age, she thought 

she was a singer, so we went to the Amateur Night every single Wednesday, and presided 

over by “Pigmeat” Markham or that wonderful, beautiful old lady—I can’t think of her 

name—who was also a comedienne.  Do you know the black comedienne? 

SLAUGHTER:  No, I’m not familiar with that. 

MOORE:  I’ll find it soon.  But she had false teeth and she wore kind of a skullcap-like 

cap, and with those two people they made it a cultural scene for many people in this 

town, for those people who wanted to become singers, dancers, other types of [unclear]. 

SLAUGHTER:  Every Wednesday night would be Amateur Night? 

MOORE:  Yes.  It was something very special.  Then the restaurants along Central, the 

number and variety, almost in every block there was a restaurant we enjoyed and liked 

that very much. 

SLAUGHTER:  Any in particular that you frequented?  You talked about the Chinese 

chili.  Any types of food that you enjoyed or specific restaurants? 

MOORE:  The other restaurant, which was near the Lincoln Theatre and near where I 

lived, was Father Divine’s West Place, where every morning, if you listened to their 

prayer service, you could get a meal for 15 cents.  So my breakfast many times came 

from that place for 15 cents, and a respect for a man who lives on the East Coast had this 

place and he was doing this, and that’s how he recruited his members, through that free 

breakfast. 

SLAUGHTER:  So you went to the prayer services at Father Divine. 
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[03:03:13] 

MOORE:  Yes.  They were brief.  They understood the technique.  They were no more 

than fifteen minutes.  And if you did that, you got the breakfast for 15 cents.  Each 

breakfast was good.  It was eggs, bacon, pancakes, you name it, omelets and so on.  They 

were religious people and they wanted you to become part of their group, and they didn’t 

pressure you.  You had to do the volunteer kind of thing.  They didn’t force you.  They 

didn’t preach at you.  But these were the two devices for many of us, and we didn’t feel 

offended or embarrassed by going to Father Divine for breakfast. 

SLAUGHTER:  Did you consider joining? 

MOORE:  No.  I try to make practical decisions free of emotion, free of what other 

people may think, and I practiced that there.  I respected what he was doing.  I just 

needed a meal.  [laughter]  I’m a poor college student from the South, that’s who I am, 

and I didn’t go any further than that. 

SLAUGHTER:  So what other places on Central did you frequent?  What were some of 

the other places that you— 

MOORE:  The other place was the nightclub or bar, I forget the name, which was on the 

corner of 43rd and Central, half a block down from the Club Alabam and across the street 

from two other clubs.  I’m sorry that I can’t remember it at the moment.  But another 

thing I did after eating my chili at the Chinese-owned place was walk all the way down 

Central to the corner bar and club, and I stood in the back so I could hear the musicians.  

The musicians started playing at six o’clock, and that’s where I was, and I stayed there 

till about maybe nine or ten o’clock, listening.  I was unable to buy a beer or glass of 

wine or even whiskey.  I don’t think I drank a single thing in that, and yet the owners or 
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the waiters, they never asked me out.  Sometimes there was one or two of us, but we 

came there to listen to the great jazz people who played there, like Buddy Collette, Lucky 

Thompson. 

SLAUGHTER:  So you saw Buddy Collette there?  You saw them playing at the club? 

[03:06:07] 

MOORE:  Yes.  But I saw Buddy Collette in many other places too.  One of the other 

places I would do on Sunday was to go to 52nd Street and Avalon, where the Crystal 

Tearoom was, and there was an upstairs venue where Buddy Collette would hold jam 

sessions for musicians who were in town, who lived in town.  That’s how I met Buddy 

and Eric Dolphy from my school at City College.  I went there every Sunday.  That’s 

why you can see my love for jazz was predicated what I did earlier and not something 

that was acquired later in life.  Because I wanted to be a musician and didn’t have the 

talent, I still wanted to appreciate it. 

SLAUGHTER:  I’m sorry.  I’m going to wrap up this session here.  We’ve been going 

for some time. 

MOORE:  What time is it? 

SLAUGHTER:  We’re three hours in, so it’s quite— 

MOORE:  You usually have three hours. 

SLAUGHTER:  Yes.  We usually try to cut it shorter, typically, but we’ll pick this up 

again in a week.  Thank you. 

 

[End of October 6, 2011 interview] 
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SESSION TWO 

October 21, 2011 

 

SLAUGHTER:  Good morning.  I’m at the home of Alfred S. Moore.  Today is October 

21, 2011.  This is our second session.  My name is Michael Slaughter. 

 Good morning, Mr. Moore. 

[00:00:13] 

MOORE:  My name is Alfred Scott Moore.  I was born on May 27, 1926, and that was 

prior to the Depression and also some years after the fall of the Wall Street, the 1919 

crash.  The island of Galveston was really a seaport— 

SLAUGHTER:  If I can just stop you very quickly, I just want to pick up on a few things 

from last time, specifically in regards to the racial mix. 

MOORE:  Right.  I was getting to that. 

SLAUGHTER:  Okay.  So you talked about, last session, Jews that lived in Galveston, 

Italians, and then blacks.  Were there any other groups that— 

MOORE:  The others were southern whites.  But keep in mind all these others are also 

southern whites, they just happen to have a special cultural ethnicity.  That’s why I 

mentioned the impact that the Jewish Americans and the Italian Americans made upon 

our city.  It was subtle, it wasn’t specifically noted, but they had that impact upon the 

buildings, the philanthropy, the interaction of whites with blacks in the city, and I think 

you once made the comment benign segregation, benign racism. 

 Essentially, they were not so much like the Irish who settled the South, and 

remember they had come to the South with certain kinds of feelings.  They themselves 
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were treated not so nicely in New York City.  But essentially the white population 

behaved in the same ways as the Italians, the Jews, and others, and I thought that was 

interesting because we didn’t think so much of racial things as being something 

combative, vicious, and so on.  It was just the way we lived, and we never challenged it 

openly until something happened like the beating that my sister Eloise Armstrong’s 

husband received at the gang of whites at night passing through a park we were not 

supposed to pass through, and they ruined one of his eyes.  He could only see out of one 

eye.  That was the only negative racial incident we found during that period of time. 

[00:02:57] 

 The other one was when I was delivering newspapers at the age of seventeen on a 

bicycle in the eastern part of our island city, where a white man in his car almost ran me 

down, called me “nigger,” he stole my paper, and I ran up on the porch of the man who 

sold us our graduation rings at Central High.  He happened to come out and he moved 

against the man, said, “If you touch this young man, you’ll have trouble.”  It was not, 

shall I say, a white-black relationship where he wouldn’t suggest defending me because 

he was white.  That would not have happened.  If he’d touched me, this man would have 

had trouble.  In other words, he either could have beat him or he had a gun available as 

well. 

 Those were the two negative racial incidents that I can remember in my childhood 

up until the age of seventeen. 

SLAUGHTER:  So are you suggesting that you weren’t really conscious of racism? 

MOORE:  Exactly.  We were conscious of the segregation, because everywhere we had 

to go, you had white and black drinking fountains, white and black bathrooms, white and 
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black entrances.  So that would suggest it was still a southern city.  And the same thing, 

too, about jobs.  Most people were in those secondary jobs, like working for whites in a 

not meaningful way, but in a menial way. 

[00:04:45] 

 I think one of the problems we had was that we wanted to find a way to leave our 

city by ship because a lot of us wanted to become sailors, because some of our friends 

who did become sailors came back with interesting stories and interesting objects and so 

on about where they had gone on those ships out of Galveston.  Remember, our seaport 

went to all of the other ports of the world, and we were a major cotton seaport, and that 

was one of the things we enjoyed. 

SLAUGHTER:  If I can just ask you, so you had the Jews and Italians, then some of the 

old immigrant whites that were here like, you suggested, the Irish, but Germans as well. 

MOORE:  Right. 

SLAUGHTER:  Given that you were so close to the Mexican border, United States 

border, was there a sizeable or significant Mexican population? 

MOORE:  What is happening today of seeing the porous border from California to Texas 

in terms of Mexican immigrants, that was not true of Galveston.  There were only a 

handful of Mexican Americans who lived in our city.  There are two which I’m familiar 

with, was a tamale stand on 25th Street and Broadway.  The reason why I remember him 

is we discovered he was selling us tamales made out of dog food, but they were great in 

taste.  I remember them.  [laughs] 

 Then the other is by indirection.  My sister Bessie Williams’ husband, Jefferson 

Williams, worked for the railroad, and every single day he would come in with amusing 
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stories about a man called Cheeto.  They were always funny, but they also were indirectly 

putting him down.  I don’t think he was aware of that.  It was because of the lack of 

language or his use of the language, moving from Spanish to English. 

SLAUGHTER:  So Cheeto worked with him on the railroads? 

[00:07:00] 

MOORE:  On the railroad with my brother-in-law, Jefferson Williams, who was a very 

tall man and a very honorable man, because he was in several lodges, like the Knights of 

Pythias, the Knights of Peter Claver.  He was a Shriner.  He was a deacon in the 27th 

Street Avenue L Baptist Church.  But every single day he’d pass, sit down in our front 

room before going upstairs to his wife, he’d tell us these stories, which he enjoyed 

immensely telling.  He also felt he had psychic powers, and he kept telling us, “I can see 

in the future about what’s going to happen to most of you here in this room,” and he did 

that.  With all due respect, he predicted my future. 

SLAUGHTER:  Oh, wow. 

MOORE:  When I look back.  He said, “You are going to have a very impressive life.  

You’re going to achieve in many different ways.”  Those were the words he would use, 

but he wouldn’t say specifically.  He did say these are his visions he had as he slept at 

night, and who was a child to challenge him? 

SLAUGHTER:  Right.  So let me get back to the social milieu in Galveston and ask did 

you perceive any—in other words, the Italians and Jews, did they interact on sort of equal 

footing?  Did they seem to interact on equal footing, the Italians and the Jews? 

MOORE:  Only in the way of the entrepreneurs, which they were, and they dominated 

the mom-and-pop scene.  They sold the beer and whiskey saloons.  They dominated those 
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areas, even in the white communities.  That is, nightclubs and others, they dominated all 

of those particular entrepreneurial places, such as the mom-and-pop stores.  We didn’t 

see them interacting in any social—remember, this is before seventeen, and keep in mind 

if I were older, I might have seen something different, but I saw nothing different. 

SLAUGHTER:  Let me ask you.  So did you perceive them as white? 

[00:09:31] 

MOORE:  Yes, I perceived of them as white, but special whites.  [laughs]  They were 

whites who wouldn’t call you nigger.  They were whites who wouldn’t run you out of 

their stores or yards or homes.  They were whites who would contribute monies to 

whatever social or church or religious cause that you might have.  They were whites who 

knew your family.  They were whites who would find a way to interact with your family 

expanded beyond their entrepreneur connection with you. 

SLAUGHTER:  Generally this didn’t hold true with other groups of whites?  You didn’t 

see that as— 

MOORE:  No.  But the Jews and the Italians definitely were the ones who reached out to 

us. 

SLAUGHTER:  Now, going back to the black community of Galveston briefly, you 

talked about there were a few professionals within the community— 

MOORE:  Very few. 

SLAUGHTER:  —who were elite, who were some of the elites of the community.  You 

talked about them, you think, negotiating race relations between whites and blacks, 

[unclear] negotiation? 
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MOORE:  There was no necessarily group of blacks who consider themselves elite, but 

there were those who were educated on the college level, the ones who had gone to 

college in Texas and outside of Texas.  Those were the people who would be interacting 

with whites at every level, political, economic, and also philanthropy. 

SLAUGHTER:  Let me ask you.  Did they set themselves apart in any way from the 

community, in any way, say, where they lived maybe in the community? 

[00:11:22] 

MOORE:  It was impossible for both whites and blacks to set themselves apart in the city 

of Galveston.  The homes were like salt and pepper throughout the entire city except for 

small enclaves, and essentially I don’t care wherever you would walk, you would find 

white and black communities side by side.  The more affected homes would be on the 

front part of a street, and we may be on another street or in the alleys.  Remember, in 

Galveston you had— 

SLAUGHTER:  There was no black community in a physical sense in Galveston. 

MOORE:  No, it was all over. 

SLAUGHTER:  For example, here in Los Angeles you would have the Central Avenue 

District. 

MOORE:  It’s not as segregated as Los Angeles was.  In other words, it was more like 

salt and pepper.  They were in the east end.  They were in the central part of the city.  

They were on the beach.  They were on the wharfs, the harbor.  They were on the west 

end.  Essentially, it was a salt-and-pepper kind of homes, whereas most of the white 

homes were much better because they had better jobs, better income, and probably were 

there first before the slaves were brought in and left in. 
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SLAUGHTER:  So the professional blacks, did they tend to have better homes?  Did they 

have special activities or clubs, special clubs, or were they all part of the same 

community? 

[00:13:05] 

MOORE:  They did have their own special clubs in terms of—like my brother and his 

friends, they bought a house where they could play Poker Friday and Saturday, and they 

were usually coaches and teachers and people who had achieved, like the doctor, the 

lawyer, because in our city we only had one black doctor, one black lawyer.  So you can 

see when you say elite, it was not possible for them to consider themselves elite.  Their 

houses were the same as others who knew how to use their money and invest in buying a 

home or keeping up a home or selling their homes or building, because my brother built 

his own home.  But it was in the same neighborhood where these other homes were. 

SLAUGHTER:  You talked about all the black newspapers, Pittsburgh Courier, the 

Chicago Defender, the Amsterdam News in New York.  Did Galveston have a black 

publication? 

MOORE:  I don’t remember a black publication, because I would have, because all I 

wanted to do was to sell newspapers to make money, so my sending off to Chicago, New 

York, and Philadelphia for those three great black newspapers, and I did, and I sold them.  

I didn’t have very many customers for that, because even my friends weren’t aware of 

these three great, sometimes, newspapers. 

SLAUGHTER:  So Galveston, it sounds like, didn’t have a black community in the sense 

of a specific location within the city. 

MOORE:  Right. 
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SLAUGHTER:  Did you imagine a black community in Galveston?  That is, did you 

think in those terms? 

[00:15:10] 

MOORE:  You couldn’t help, because all of my family and my friends’ interactions were 

with black people, except when you wanted a job or working on a job.  If you had a job, 

you were usually working for whites, either in Todd Dry Dock or in the Eiband’s 

Department Store, where my sister worked as an elevator operator, or you worked in the 

school system or you worked in the library.  Both of the black and white library was 

actually given to the city by the Jewish Americans of that city. 

SLAUGHTER:  So there was a sense that there was a black community.  If not in the 

geographic sense, there was connections to— 

MOORE:  Because your sorority, your fraternity, your fraternal organizations like 

Shriners and others like that, Knights of Pythias and so on, then you couldn’t help but be 

aware.  Everything they did reflected and interacted for the benefit of the black people of 

that city. 

SLAUGHTER:  Now I just want to talk a little bit about L.A., a few things I want to just 

pick up from last session.  You came to L.A. in 1943, and how old were you then?  I 

guess you would have been— 

MOORE:  Seventeen. 

SLAUGHTER:  —seventeen years old.  What did you know about Los Angeles before 

you came out here, or what did you think you knew about Los Angeles? 

MOORE:  The only things I knew was that my brother, Fields Moore, had left our city.  

He was married, he had two children, and he came to Los Angeles, and he became a cook 
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on the Super Chief between L.A. and Chicago.  That was my knowledge through him, 

and then, secondly, through the newspaper or media, you think of the football teams and 

basketball teams of UCLA and USC.  I was aware of that.  I was not aware of the zoot-

suit riots the year before I came, and I wore zoot suits coming to Los Angeles and on the 

campus of UCLA.  I was wondering why they looked at me with some quizzical looks, 

both whites and blacks, because they knew it was dangerous to wear a zoot suit the year 

before, and those servicemen were still coming to town.  Remember, this is during World 

War II. 

[00:17:57] 

SLAUGHTER:  So you knew about the sports here in Los Angeles, and you got those 

through the newspapers when you were a newspaper boy. 

MOORE:  Right. 

SLAUGHTER:  What were your impressions, initial impressions, of race relations? 

MOORE:  You mean here in this city? 

SLAUGHTER:  In Los Angeles, yes.  What were your initial impressions coming from 

Galveston to Los Angeles? 

MOORE:  One of simple discovery, discovering the patterns of behavior of this city.  I 

tell you once when I got to UCLA, which was my first year at the age of seventeen, I 

enrolled in UCLA, and that was why I came here.  My brother had sent for me, and his 

wife wanted to be sure that I had a chance to do something here, because she knew I had 

no scholarships, because I was a B student like my brothers and my sisters had. 

 So when I came to this city, I had no idea about the difference in terms of how 

whites and black would interact with each other, but what I discovered is that as I walked 
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through that beautiful Union Pacific Railway Station, my sister-in-law, Barbara Moore, 

she met me.  I was carrying two suitcases, one was with clothing, the other was my 

saxophone.  We got on a bus and then transferred to a train to take us to 23rd and Hooper 

or Griffin.  I’ve forgotten which of them.  I think, yes, it was Hooper. 

[00:19:49] 

My first feeling was that we could sit anywhere we wanted on the streetcar or the 

bus.  That was a difference.  In Galveston you sat on the back of the bus, and essentially 

most of the time we walked in Galveston, because we didn’t ride the buses because there 

was essentially a very short distance to anywhere we wanted to go, north, south, east, or 

west in Galveston.  So we didn’t have to have the indignity of always sitting on the back 

of the bus or the railway car when they had them there. 

 The other feeling we got about L.A. coming here as we rode through the 

neighborhoods, we could still see people on the street, and those were the people who 

either work there, shop there, or live there.  So you would be riding down Main Street to 

Seventh Street, and Seventh Street over to Central or Avalon or Griffith or Hooper, and 

in that ride you could see Mexicans who were beginning to come into the city then about 

that time.  Remember, this is not Galveston, but Mexicans have always been here and 

going through that particular travesty. 

 We rode down Griffith all the way to 23rd and Hooper, and when I came to 

Hooper, then that’s when I began to see more black people, but we passed black people 

who were parallel to Seventh Street, which would be Fifth Street.  See, Fifth Street was 

another huge place for blacks, but they were the poorest of blacks who came in.  That’s 

where the beginning of Skid Row began. 
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 On that street was a black hotel.  So it was important to us in a black nightclub in 

that hotel.  So whenever blacks came to the city, they would either stay in one of three 

black hotels.  One was there.  Then when you drove down Central, the other one was at 

Washington and Central. 

SLAUGHTER:  The Clark Hotel. 

[00:22:14] 

MOORE:  Right.  The next one was the one above the Alabam, that hotel. 

SLAUGHTER:  The Dunbar. 

MOORE:  Right.  So that was our impression of seeing there was a black community and 

that we were in a black community.  I was not interested or worried about the other 

communities unless I worked in them.  So that was my discovery. 

 Then as I began to reach out for a job, the first job was really only three blocks 

away at the Los Angeles Pie Company, working from eleven to about four in the morning 

or even earlier.  My job was putting pies on a rotating kiln oven, and then taking them out 

as they rotated back to me and putting them on racks, and moving those racks to the back 

where the trucks would take them out to restaurants.  I enjoyed that because I could take a 

pie home every night, and I was popular in that household where two families were 

living. 

SLAUGHTER:  Speaking of that, I was trying to get an idea of how the family adjusted 

to your arrival.  How did they adjust to your arrival?  This was another person in the 

house. 

MOORE:  Part of it is you have to think about the people who constituted the house.  The 

back bedroom was where my sister-in-law and my brother would sleep when he was in 
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on the road.  Remember, he was out on the road most of the time.  So she was in there 

with her two children, a daughter and a son.  One was named Sonny and the other was 

named Beverly.  Beverly is alive today.  Sonny is no longer alive.  He died in some 

eastern city. 

[00:24:14] 

 The second bedroom was a teenage young lady.  She was attractive, she wanted to 

be a singer, and she always went to the Amateur Nights at the Lincoln Theatre where our 

friend would shoot her when she gave a bad performance, “Pigmeat” Markham.  Then 

“Moms” Mabley at a later day. 

 The front room was the owner or the lady who lived in Galveston and invited my 

brother and his wife.  That was Mrs. Jackson.  Her daughter in the middle bedroom was 

named Purcell.  The other bedroom housed another daughter and a son, who I don’t 

remember their names.  Then in the middle of the house was a living room/dining room, 

not unlike this, but much smaller.  That’s where I slept on one of the two big sofas so that 

I didn’t have to sleep with any of their children.  But she didn’t mind, because I was 

clean, I didn’t bother her, I washed dishes when they gave me a chore to do that, and 

made sure that I never forgot what they expected of me.  I was polite to everybody, and 

they all wanted to show me the city. 

SLAUGHTER:  I was going to ask you, did everybody get along in these close quarters? 

MOORE:  I think the sister in the right western bedroom didn’t get along with her 

brother, because they had to sleep in the same room.  When two people sleep in the same 

room, they have issues that are created by their own sense of self or how they behave.  So 
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that was the only problem.  I had no problems with either my relatives or Mrs. Jackson or 

her teenage daughter or the other two. 

SLAUGHTER:  Were there times that everybody was in the house? 

[00:26:29] 

MOORE:  There were times when everyone was in the house.  Usually that was when the 

kitchen was in use when two families were cooking.  The main meal was somewhere 

around five, six, or seven o’clock.  My sister-in-law, she worked in the Cudahy, one of 

those places where they had a huge military supply complex.  When she came home, 

that’s when she could cook for all of us, because I couldn’t cook then, and the daughter 

was too young to cook, and the son didn’t know how to cook. 

SLAUGHTER:  So would she cook for the entire household or just for her family? 

MOORE:  No, she would cook in the same way that my sisters did in Galveston, 

separately.  In other words, they couldn’t put their monies together and come out in a way 

that they would able to do that.  They had to continue their family before my brother’s 

family arrived, before I arrived.  When I arrived, that meant another pork chop they had 

to buy, and they cooked pork chop quite often because it was much more inexpensive and 

tasty kind of a meal than most.  But I brought in the need for an extra meal. 

SLAUGHTER:  Did the families eat together, though, or it was you guys at different 

times? 

MOORE:  It wasn’t possible to eat together, because the other lady, she also had a job, 

but I’ve forgotten where she worked.  So they had two different timetables for eating and 

for using the bathrooms for that, because there was only one bathroom, and you had to 

respect that bathroom, which had two doors between two different rooms.  But you tried 
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to take bathrooms at a time when other people were out of the house somewhere else and 

not take the primary family’s priorities away.  We respected all of their priorities. 

SLAUGHTER:  We talked about the reason for coming out here, last time, was to go to 

UCLA. 

[00:28:54] 

MOORE:  Right.  For education. 

SLAUGHTER:  Was education, and then you ended up enrolling at UCLA.  Did you end 

up graduating from UCLA? 

MOORE:  No.  I spent only one year at UCLA, for one reason.  In my hometown, Central 

High, the black school, the segregated black school, only taught one foreign language, 

Latin.  Ball High, the white school, had French, German, Italian.  So when I came here, 

on my transcript I needed a foreign language to be a part of UCLA.  So the reason why I 

went to UCLA was to get the foreign language.  That was French.  I didn’t do so well in 

my year there prior to my going into the service. 

 I remember a Galveston-related incident at UCLA.  When I enrolled in the French 

class, usually teachers wanted everybody to kind of introduce themselves and where they 

come from. 

SLAUGHTER:  Yes, you talked about this. 

MOORE:  Right.  And I introduced myself from the back of the room, which those were 

the only seats available when I came in.  I said I was from Galveston, and some white 

young lady jumped up and turned around, and then her face soured when she saw who it 

was, me, a black person from Galveston.  So you can see the dichotomy of race in this 
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country and this city, and that was still part of the lack of interaction between whites and 

blacks at whatever age. 

SLAUGHTER:  We talked about UCLA and the racial composition at the school.  There 

were very few blacks at UCLA at that time. 

[00:30:41] 

MOORE:  Right.  Usually athletes. 

SLAUGHTER:  You also said that was really the only incident that you recall at UCLA. 

MOORE:  Right.  That indicated to me that whites carried their prejudice all over the 

country, or the prejudiced were already here.  Remember, the whites that came to this 

California state came from the South, like us.  Don’t forget the Dust Bowl group that 

went to the valleys.  The Central Valley brought in all those people where the farms 

became dust, from central America of this country and the South where the other— 

SLAUGHTER:  There was a southern white migration to L.A. as well. 

MOORE:  Oh, yes. 

SLAUGHTER:  They had a big influx of midwesterners as well. 

MOORE:  Oh, yes.  So those two groups were here. 

SLAUGHTER:  You just mentioned that you went to the military after.  So you went 

from UCLA directly to the military.  What branch of military were you? 

MOORE:  The Air Force.  At that time it was called the Army Air Force, but, remember, 

they separated into one division.  The reason why I did that is that once I completed my 

one year, I was given the 1-A classification by my draft board here in L.A.  I had a 

choice.  I know where they would send me.  They would send me to the Army to— 

SLAUGHTER:  Tell me what the 1-A classification was then. 
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MOORE:  1-A means that you are the first to be taken.  If you had 2-A or 3-A or 4-A, 

you probably would never would get there.  But I was young, healthy, and soon would 

become eighteen in the spring.  So what I did was I didn’t want to go to the infantry.  I 

wanted to fly and I wanted to go to Tuskegee, so what I did was to volunteer in, I think, 

January or February, so that I might have a chance of going to— 

SLAUGHTER:  Are we in ’44? 

[00:32:52] 

MOORE:  This is in ’44.  1944, I volunteered to go to the Air Force. 

 My experience at UCLA had been one year, my experience in Los Angeles had 

been one year, and it was all very positive in terms of what I enjoyed about the city, what 

I discovered about the city, because one of the things I enjoyed about the city was its 

entertainment venues, its variety of eating places.  Even along Central Avenue there were 

restaurants on almost every block, either owned by blacks or Mexicans or Asians. 

SLAUGHTER:  Or Mexicans? 

MOORE:  Right.  So I enjoyed that, because one of my favorite spots when I came back 

would be the Chinese chili place one-half block north of the great theater, the Lincoln 

Theatre. 

SLAUGHTER:  Can I get back to the Air Force?  So what did you end up doing?  You 

wanted to go fly planes at Tuskegee. 

MOORE:  What happened was that all blacks were sent to a segregated Air Force base.  

It was called Keesler Air Force Base.  It was outside Biloxi, Mississippi, which was a 

seaport town, and it had a huge black population in Mississippi, if you’ll remember, all 
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over the state.  In fact, there were more blacks in the state than whites.  That’s why we 

fought for the voting rights in the South. 

[00:34:35] 

 In Keesler Air Force Base, I went through basic training and I went through a 

tremendous amount of testing.  They wanted to test you for four occupations in the Air 

Force.  One, did you have the ability and perception to fly?  One, to become a navigator.  

That is, we had a navigator on those planes, both commercial and military at that time.  

Another one would be bombardier, in terms of whether you had the ability to do that. 

SLAUGHTER:  The bombardier is the person that would be— 

MOORE:  Actually looking through a bombsight and operating the bombsight to drop the 

bombs that we did on Germany and Japan. 

 The fourth one was radio operator.  You had to have communications on all 

planes, and all transport and bomb planes had a radio operator.  So I was selected to go to 

the radio operations school.  We lived in a barracks of about fifty to a hundred.  I’ve 

forgotten how many.  They were two stories, and they were like the barracks that they 

had in World War I, so no change had occurred in housing.  In the front were the NCO, 

that is, the noncommissioned officers, lived in, who were the people who took care of the 

people in the barracks.  When I say “took care,” directing you to live a military life.  You 

don’t talk back.  You obey any orders. 

SLAUGHTER:  Are they all black? 

MOORE:  All black. 

SLAUGHTER:  So that the base was entirely black? 
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MOORE:  No, the base was not entirely all black, but it was a base in which all blacks 

were sent, because we were the only ones interested in the Air Force like that that would 

go to Tuskegee.  In other words, we were the pipeline to go to Tuskegee. 

SLAUGHTER:  So was there any interaction then between whites and blacks? 

[00:36:46] 

MOORE:  No. 

SLAUGHTER:  It was all segregated. 

MOORE:  The segregated Army was the segregated Air Force, so all of the people in my 

units were black. 

 I remember one of my friends, he became the director of the Department of Motor 

Vehicles here in Culver City, Bruce Bussey.  I knew many others.  I just wanted to share 

that experience, because even on that experience, you began to learn something about 

how you live with other people, and they come from other parts of the country and they 

have different value streams that were not like mine, and some did.  But all were 

common, they were black streams of values, and that was something we enjoyed, that we 

did have in common. 

 I remember I volunteered for the band— 

SLAUGHTER:  Let me ask you just real quickly about that.  As you just pointed out, I 

imagine that you had African Americans coming from all parts of the country.  Were 

there any sort of divisions or groups that sort of hung out with each other? 

MOORE:  Not really, because most of us had at least one year of college in the groups, 

and we respected that kind of experience of the individual of being a kind of maturity that 

maybe might not come in other situations.  No, no one acted like they were coming from 
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an elite kind of thing, because the military grinds you down to one particular entity, and if 

you don’t understand that, you have trouble. 

[00:38:35] 

 I volunteered for the so-called band, but they didn’t have a saxophone.  They had 

a clarinet, so I tried the clarinet, and I’m sure I was terrible.  But it allowed me to be part 

of the band when we were marching from our barracks to training, and we trained every 

single day or we tested every single day. 

 One of the things that happened to me at the Keesler Air Force Base was going on 

training in the wooded areas of Mississippi.  They didn’t give us a truck.  We had to walk 

to that area.  One of the things that happened to me and I didn’t know, but I had problems 

with my feet, walking.  Today I have the same troubles.  What they did in that column of 

twos is that I told the NCO, the sergeant in charge, I said to him, “My feet hurt and I 

can’t walk anymore.”  So what he did was to bring the Jeep that was following the 

column up to get me where my place in the line, and he put me up at the top of the line, 

the beginning of the line, so that as I walked slowly I would go back to the end.  What he 

was saying to me, “I don’t really believe you, but I will try to accommodate you,” and 

also pointed out in the military you’ve got to suffer because it may mean your life or 

death.  And I understood that, but I didn’t like it. 

 When we got to the bivouac, we had pup tents in our packs, and you had a pup 

tent you had to sleep in, pitch, and so on, and hope that no snakes would get into your 

tent.  You had to eat out of a common meal, but you had to make your own meal in a 

bivouac in those woods.  I remember that was the toughest part in terms physically. 
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 The other tough part was the testing in order to compete for one of those schools 

in the Air Force.  So they sent me from Keesler.  Now, before I was sent to Keesler, 

outside, we rarely got passes to go anywhere, but we did have passes to go into Biloxi 

and into New Orleans.  I remember one of my favorite trips into Biloxi.  In some small 

ramshackle beer joint was a sixteen-piece all-girl orchestra, and their leader was a tenor 

saxophonist.  They had beautiful musicianship.  See, I could see here’s another part of the 

black community.  The musicians were great here, they were great in Galveston, and they 

were great in Los Angeles.  I enjoyed seeing that all-girl band.  Remember, there’s also 

an adult professional all-girl, and I think these young ladies would have become just as 

good had they had the money, promotion, or agent, and so on.  But they were all young, 

our age, seventeen, eighteen, and nineteen. 

SLAUGHTER:  So you were able to go off the base every now and then? 

[00:42:04] 

MOORE:  Yes. 

SLAUGHTER:  Like you were granted a pass to get off the base. 

MOORE:  Yes.  You’re right when you say “granted.”  We went into New Orleans once 

and we were like young hasty-minded young men, and we took off the removable “For 

Colored Only” signs off of the streetcars in New Orleans, and we took them back and put 

them over the doors of our barracks.  You know, when you’re young, you do a lot of 

things that may be detrimental. 

SLAUGHTER:  So this is one of the trips off the base.  You went to New Orleans and 

you brought these signs back to the base. 
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MOORE:  Right.  But we were the only Air Force unit that was black that had these 

signs, and they traced it to us, they checked our barracks, and we lost our privileges to go 

to New Orleans for a number of weeks.  But, you see, keep in mind, they were not about 

to offend the segregation patterns and behaviors in New Orleans. 

[00:43:15] 

SLAUGHTER:  I was going to ask you that.  The people in these cities, how did they 

respond to your presence in the cities, like in Biloxi?  Did you go in uniform? 

MOORE:  We had to go in uniform. 

SLAUGHTER:  How did they respond? 

MOORE:  Also keep in mind we always wanted to find where the black areas were, so 

that’s where you went.  It would be stupid to think you could go to the white areas to go 

in to eat, to dance, to drink.  None of that happened. 

The same thing in New Orleans.  New Orleans was a much more liberal city, but 

when we went in, we went to the fabled places that we liked, was like the French Quarter, 

where the blacks lived—I forgot what that’s called.  But we also wanted to go to the three 

black colleges that were there.  Remember, we were mostly college men with one year of 

college.  So we went to places like Xavier, and I forgot the other two, but they were also 

very important colleges in the black college grouping throughout this country.  At Xavier 

we saw these very attractive women who lived in the houses nearby, and they invited us 

in.  Each week that’s where we would go whenever we had a pass, and we really didn’t 

like what happened to us when we were placed off limits to go outside on the base to 

New Orleans, because there were some beautiful ladies we wanted to interact with.  They 

had some dances and others that they had for us and so on. 
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 One of the occasions that was special, they invited the permanent party, which 

would mean the sergeants who were in a special office that took care of the business of 

the over 100 men in each of those barracks.  The permanent party took our places in New 

Orleans at a dance they were giving at Xavier.  We really hated that because, you know, a 

dance is a dance when you’re young and you’re interacting with lovely young people. 

SLAUGHTER:  Let me ask you how did the white communities in these cities react to 

you or respond, or was there a response at all? 

[00:45:51] 

MOORE:  There was no response.  You see, we had uniforms on, and they would be 

foolish in that part of New Orleans, which was more liberal than the rest of the South, to 

interact with us or to put us in such a way that would endanger our physical safety.  That 

didn’t happen.  That didn’t happen to the 100 men in our barracks.  So we never had any 

trouble physically or in any way with the police or with any other group of people in New 

Orleans. 

 We wanted to go to that famous restaurant in New Orleans that’s black—I can’t 

think of their name now—but the food was great.  In fact, the food was great in any 

restaurant in New Orleans.  [laughs]  So we enjoyed that part of it, and then seeing the 

place where the great jazz musicians had begun, the great two trumpeters.  One was 

“Satchmo.”  I’ve forgotten the name of the other one, but he was the one who preceded 

Louis Armstrong around the 1890s in the whorehouses of that period of time.  So our 

enjoyment was seeing those places, going to the restaurants which we had heard about 

before we even got there.  Going to New Orleans was always a great experience. 

SLAUGHTER:  Then they banned you from going after the streetcar incident. 
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MOORE:  Right.  We didn’t do anything negative, because if you do anything negative, 

you get your hands slapped pretty roughly. 

SLAUGHTER:  Did you ever get in trouble while you were in the school? 

[00:47:39] 

MOORE:  No. 

SLAUGHTER:  You never did?  You fell in line? 

MOORE:  No.  I think I was able to look at things I could control and that I couldn’t 

control.  I think that was a litany of how I approached things in life. 

SLAUGHTER:  What did you end up doing?  You said that there were three schools.  So 

what did you end up doing? 

MOORE:  I was sent to an airbase outside of St. Louis.  The place was in Illinois.  I’m 

trying to think about the name of it.  I’m embarrassed. 

SLAUGHTER:  You said it was near St. Louis? 

MOORE:  Yes. 

SLAUGHTER:  On the Illinois side, on the other side of the Mississippi. 

MOORE:  You had nothing but beer—well, I’ll say beer factories at this point.  See, in 

that area is a huge group of Germans who lived and brought their skills of beer making, 

and I was sent to that airbase to learn how to become a radio operator.  It was a huge 

training base. 

 I remember one of the colleagues I had on the base was Leroy Beavers, whose 

wife was one of the society editors of the Sentinel during the time you were there and I 

was there.  She later died.  He worked for the Golden State Insurance Company and then 
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went to a white insurance company in Century City and became one of the major 

managers.  But he was the heavyweight champion of the base where I was. 

[00:49:27] 

 That’s how I met another friend before I got back to Los Angeles, and he gave me 

the nickname “Portuguese Joe.”  That’s the way many blacks were.  They gave you 

nicknames instead of using your sacred given name. 

 But the base had a very special event at the time when President Roosevelt died, 

and on the airstrip all of the training groups had to come in response to celebrate his life, 

as when you’re in the military you parade to honor your commanders-in-chief, and we 

did that sort of thing. 

SLAUGHTER:  Was this base a similar situation as where you did basic training, in 

terms of being all segregated? 

MOORE:  No.  Basic training was done in Keesler Air Force Base, Mississippi.  This was 

a training base to become radio operators. 

SLAUGHTER:  Yes, I understand.  Was that all segregated as well? 

MOORE:  Everything.  Everything was segregated.  We had instructors who were white, 

but we were segregated. 

SLAUGHTER:  So you had instructors who were white. 

MOORE:  Right.  And they were good, because that’s where I learned how to type.  It 

was one of the things they taught you, how to type.  Secondly, how to troubleshoot.  That 

is what you need, then how to maintain your equipment, and then you had several 

different kinds of transmitters and transceivers on different planes.  It was in your best 

interest to know how to troubleshoot, because things break down even in the military, or 
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get shot up.  We had to do that and also to learn the Morse code.  That is the 

[demonstrates] and so on.  I still have that ability today to send and receive Morse code. 

SLAUGHTER:  You said it was completely segregated.  So were there any interactions 

between blacks and whites or other racial groups on the base itself at any time? 

[00:51:48] 

MOORE:  Yes, there were whites. 

SLAUGHTER:  That was in an official capacity? 

MOORE:  No.  We were segregated by barracks, by training, by units.  Remember, this 

was the segregated Air Force, the Army Air Force, before they became the Air Force. 

SLAUGHTER:  Before [unclear] desegregated. 

MOORE:  Right.  So what was outside in the world of our country was the same thing on 

base. 

 The other thing that we had on the base, we had a chance to go to the nightclubs 

in St. Louis.  The nightclubs usually opened up about eleven o’clock, and they didn’t 

serve whiskey.  You had to bring your own. 

[interruption] 

 Nightclubs, they had entertainment, orchestras that were famous, like Duke 

Ellington and others, Count Basie and so on.  You paid a fee to go in and you paid a fee 

for a setup.  A setup would be a bowl of ice, a bottle of, let’s say, water of some kind or 

soda of some kind. 

 One of the things I remember I enjoyed, I happened to see Britt Woodman who 

was there in Ellington’s orchestra at the time, and Britt Woodman lives in St. Louis.  He 

said, “Drop by for lunch or dinner sometime, because I work at night.”  I did that, and I 
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remember him as being not only a fine trombonist but also a fine kind of person as he 

interacted to introduce me to his family in St. Louis. 

SLAUGHTER:  So you went to his house? 

[00:54:02] 

MOORE:  Yes.  I stayed there rather than going to a hotel.  Remember, when you got a 

weekend pass, it’s from Friday to Sunday night.  I was able to see somebody I’d met here 

in Los Angeles.  See, I met him because I went to those nightclubs on Central Avenue. 

SLAUGHTER:  Oh, so that’s how you met. 

MOORE:  And stood in the back, or to the Elks Temple, where you had the great jam 

sessions with Wardell Gray and others. 

SLAUGHTER:  So you met him here, and then you were in St. Louis you hooked up 

with him when he was there. 

MOORE:  Right.  That was one of the nicest part of our going into town, was knowing 

somebody who was doing something in music. 

 I’m still on the airbase.  In the airbase, we were taken up on training flights that 

tested our skills to learn in order to be able to be a radio operator on a transport or a 

bomber.  Those were the things we had to learn, how to do all those things in real time, 

and this is the way they tested you out.  If you tested out, you got your certificate as a 

radio operator.  [unclear] they sent you to another school.  [laughs] 

SLAUGHTER:  If you weren’t competent in that, they tried another thing.  Now, did you 

ever see action? 

MOORE:  No, I did not. 

SLAUGHTER:  The war ended? 
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MOORE:  All of my training went to working here.  After that they sent me to the fourth 

Air Force base at McChord Field on the Fort Lewis military installation outside of Seattle 

and Tacoma.  Seattle, Washington; Tacoma, Washington.  I spent the last of my months 

in the Air Force working in a place that was designed for teletype.  Remember, they had 

no computers at that time.  So I was a teletype operator because they didn’t want to send 

a black up on a plane with the planes at the airbase at McChord. 

SLAUGHTER:  Was this after the war had ended, had concluded ? 

[00:56:27] 

MOORE:  Yes, the war had ended, and one of the things I remember about the base, 

General Eisenhower visited before he became president.  At the Administration 

Building—I knew he was going to be coming there—I stood to the side of the steps, huge 

steps, where he would be walking in from the airport to the airbase.  There were about 

two or three general officers with him.  As he came towards the steps, I engaged him to 

the usual thing when you see an officer, you salute them.  You stand at attention and 

salute.  Eisenhower returned my salute.  The three general officers did not.  See, I’m 

getting to racism permeated all institutions of this country.  One of the only times I voted 

for a Republican was when Eisenhower was president.  I’m not ashamed of that.  But I 

remember him, what he did then and what he did when he sent the 82nd Airborne into that 

school, I forgot what it was, where the governor had sent in their— 

SLAUGHTER:  In Little Rock. 

MOORE:  In Little Rock.  He sent in his troops and they were designed to keep the 

blacks out.  So Eisenhower sent in the 82nd Airborne and ordered the local troops out.  In 

other words, that took guts, understanding what the thing was about how to make that 
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happen.  He wasn’t about to see those young ladies and young men hurt, because many of 

the whites of the area, when you think about the bombing of the church and the two girls 

were killed, he wasn’t going to trust armed local troops to guard those young people.  

That, to me, told me that’s why we won the war in Europe.  He had that kind of 

understanding, power, guts, and spirit. 

SLAUGHTER:  I was going to ask you about when you applied for the Air Force or 

when you enlisted, I should say, how did you feel about that decision at the time?  We 

were in the midst of the World War II.  What was your thinking? 

[00:59:16] 

MOORE:  Again, one of discovery.  I didn’t know what was going to happen, what the 

armed forces were like, but I do remember one thing, I knew I was in the armed forces 

when I went to the induction base.  It was at a fort down here in Long Beach.  I forgot the 

fort that was an induction center, Long Beach and San Pedro.  When we got there, one of 

the first things they did was to take you to the barber.  I wore at that time a conk.  Do you 

know what a conk is?  A conk is when the barber uses a mixture of lye and Vaseline and 

combs it through your hair.  Above one of the businesses at the Club Alabam, my 

barber’s name was Mr. Moore.  He actually owned the company that made this 

combination of lye and— 

SLAUGHTER:  To straighten your hair? 

MOORE:  —to straighten your hair.  Right.  In other words, I wore conk.  There’s 

another name for it, a more proper name, but I prefer the name then to let you know that 

when if you’re combing this stuff up, he left it at the top right back here.  I knew I would 
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be bald there someday, because that stuff eats up hair and scalp, and then we would wash 

it out when it gets too hot. 

[01:00:59] 

 So these military barbers are shearing me like a sheep.  Everything came off, and 

that’s what they did with every white and black, was to take off all of your hair.  In other 

words, they wanted you to be controlled by them, and the best way to do this— 

SLAUGHTER:  So you used to straighten your hair before.  They just cut right through 

this? 

MOORE:  Yes.  Right.  And I did it after that.  That’s the other thing that must have—

with the teachers I had to work with, I still carried a processed hair.  That’s what it was 

called.  We called it a processed hair instead of a conk, because we didn’t want to 

frighten people when in nice company.  But after I left the Fourth Air Force Base in 

Washington, I was discharged two years after I had joined the services. 

SLAUGHTER:  So you were in for two years. 

MOORE:  Yes. 

SLAUGHTER:  Did you hear anything about the Double-V campaign while you were in 

the military? 

MOORE:  Yes.  Right.  Because keep in mind I sold the Pittsburgh Courier, the 

Amsterdam News, and the Chicago Defender.  See, it came from the Pittsburgh Courier 

campaign, and all the other papers [unclear]. 

SLAUGHTER:  Did you guys talk about it?  Do you recall talking about it? 

MOORE:  Not necessarily, no, because, you see, there’s not much you can do in the 

service, and you would be stupid to do something that the service did not sanction.  See, 
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the military cannot have any kind of disruptive activity that would prevent you from 

following commands, and you followed commands. 

SLAUGHTER:  So even when you would get along maybe on one of these weekend 

trips, you and your buddies, the other soldiers wouldn’t talk about the Double-V 

campaign? 

[01:03:04] 

MOORE:  What our interest was in young women, drink, and music, and the people who 

performed with music.  So those were the priorities.  We had some of the same problems 

as young people now.  Many serious things we did not actually participate in, except that 

was closest to us. 

SLAUGHTER:  So after you were discharged from the military, where did you go?  

What did you do? 

MOORE:  I came back to Los Angeles. 

SLAUGHTER:  Let me ask you, why did you decide to come back to Los Angeles?  Did 

you consider that home at this point?  You were only here a year, after all. 

MOORE:  I considered it both home because I had family here, my brother, his wife, my 

niece and nephew, and another nephew finally came to this place. 

 The other one was I wanted to finish my education.  Keep in mind that was the 

mindset of many African Americans throughout the country.  If you started your 

education, you finished it.  That was the attempt in order to better your life so that you 

might better those around you.  So those are the two reasons why I came here. 

SLAUGHTER:  So there was no other consideration of going elsewhere?  It was 

[unclear]. 
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MOORE:  There was no other part of the country I was interested in.  I didn’t want to go 

back to Galveston because I would be considered a failure. 

[01:04:34] 

 During that time, my mother died while I was in the service and I was able to 

come home for her funeral, and essentially I got a look at my family, how they were 

prospering and how things were going.  Just like you have a question about what was the 

impact of World War II on Galveston and Los Angeles, it meant that the military bases 

were expanded with soldiers, sailors, Marines, and Coast Guard, both here and both in 

Galveston.  It also meant that the great war machine we became, that is, to manufacture 

all of those tanks, airplanes, transports, and so on, the major factories became bigger or 

they built new factories like the Kaiser factories and shipyards here in California and the 

steel mills and so on.  All of that impacted Galveston as well as this city.  So it meant that 

there were jobs for any black who wanted to work.  Almost every black person I knew, 

either in Texas at the age of seventeen or coming here at the age of seventeen, almost any 

person I knew had a job doing something somewhere, and not always in the defense 

industries. 

 So when you say about the impact, that’s also why those nightclubs and those 

cafes and other special shops along Central sold things either new or secondhand.  Those 

things happened as the impact of the money flowing into our community, everybody had 

a job.  That’s why as we talk through this and the reading that you may have, the pulling 

out of the military defense industries from this city and this state created a black 

community that was suffering.  But prior to that, it was like a renaissance. 

SLAUGHTER:  There was an employment opportunity which— 
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MOORE:  For everyone. 

SLAUGHTER:  So there was money in the community, and that was when you first came 

to Los Angeles. 

[01:07:17] 

MOORE:  Right. 

SLAUGHTER:  That was the sort of community that you experienced when you first 

came into the city. 

MOORE:  Exactly. 

SLAUGHTER:  So what did you do after the Air Force?  What did you do?  You came 

back to Los Angeles and then what did you do? 

MOORE:  When I came back to Los Angeles, the first thing my advisors at UCLA told 

me, “You cannot come back.  You’re on probation until you get and pass French.” 

SLAUGHTER:  French was a stumbling block. 

MOORE:  Yes.  I addressed this.  See, many people want to sugarcoat what they do, and 

I’m what I am with blemishes and all.  So they advised me to go to City College, and I 

went to City College.  I enrolled in music as a major there at that time, but I also took 

psychology as a minor, which later became my major at USC.  So when I went to City 

College, I, too, was given another battery of tests.  That’s why I have no negative feelings 

about assessments.  I understand what assessments can do and their value and what they 

should do.  So there I enrolled as a music major, and I got some very great experiences at 

City College.  First of all— 

SLAUGHTER:  Tell me just quickly, what was the makeup of LACC at that time? 

MOORE:  LACC had blacks, whites, very few Mexicans, and a few Asians. 
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SLAUGHTER:  So it’s fairly diverse. 

[01:08:57] 

MOORE:  Primarily white, a few blacks, because, keep in mind, what this country 

forgets, when I hear those stupid fools in the media and Congress like to think they 

created this country and created the middle class.  It was the G.I. Bill which created the 

middle class of this country.  They provided education for 12 million people who served 

in the military if they wanted it.  They provided money to buy homes which created the 

subdivisions, at the same times building those massive freeways to those with federal 

monies to build the federal network of those freeways.  Money for your education, money 

for the things you do.  Keep in mind it was the federal money that created those powerful 

private industries, and I mean Ford and all the others.  They didn’t become that big 

[unclear]. 

SLAUGHTER:  Were you able to take advantage of the G.I. Bill? 

MOORE:  Oh, yes.  Essentially I have no negative feeling about these stupid fools who 

are Republicans who talk about big government.  The war did for us what Roosevelt did 

for us as well.  In other words, without the war or Roosevelt, who was also president at 

that time, but Roosevelt pulled us out of recession before the war.  Then what he created, 

this great massive industrial force here, also generated for Europe with the Marshall Plan.  

All of those things helped us, like at the City College.  G.I. Bill gave you $50 a month.  

That may seem absurdly small, but it was certainly large to have $50 a month. 

SLAUGHTER:  [unclear] for your education? 

MOORE:  No, that was for your own use.  Plus they paid for your education.  They paid 

for your books.  Keep in mind that’s all you needed for college. 
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SLAUGHTER:  Right.  So that’s how you paid for college? 

[01:11:31] 

MOORE:  Yes, and also for USC and also for Cal State LA.  See, they also had a state 

G.I. Bill. 

SLAUGHTER:  There was no problems getting that benefit? 

MOORE:  No.  All you had to do was produce your discharge; that is, honorable 

discharge.  If you got a dishonorable, you forfeited all those benefits. 

SLAUGHTER:  We’ll talk a little bit about your decisions in terms of homes or residence 

later, but were you able to take advantage of the V.A. loan as well? 

MOORE:  Yes.  This house was bought— 

SLAUGHTER:  On the V.A. loan? 

MOORE:  Yes.  I’m amazed at what they’re getting for this.  We paid 45,000 for this 

house.  At that time that was also high, because the homes in Baldwin Homes, you see, 

had a renaissance of black real estate sales during the time I came through.  Essentially, 

the Sentinel would be this thick, and they would have a whole section on real estate sales 

and for sales, rather.  All over these areas of where you’d see a black, it was bought 

during that period of time. 

SLAUGHTER:  We’re going to talk about that a little bit later, but I wanted to go back to 

LACC.  You said you majored initially in psychology. 

MOORE:  No, in music and I took a—what do you call it, a minor in psychology. 

SLAUGHTER:  So you ultimately got an AA in music and— 

MOORE:  Exactly.  I had some great classes, some great instructors.  One instructor, I 

remember I wish I could have punched him in the mouth, was the P.E. instructor in 
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tennis.  See, in order to graduate, you had to take some kind of physical education class.  

City College had a fabulous catalog.  For every major, they had a full page indicating 

what you need to take each semester for the two years.  I did exactly that.  I really didn’t 

need a counselor. 

SLAUGHTER:  So you followed the roadmap that was published. 

[01:13:54] 

MOORE:  Yes.  It was a beautiful roadmap.  I took some extra things.  I also went to 

summer school.  That was another way to leverage to get out, is to go to summer school 

as well. 

 I had an absolute outstanding instructor in psychology by the name of Dr. Blau.  I 

remember his daughter was sitting next to me in his class. 

SLAUGHTER:  She was a student as well? 

MOORE:  Yes.  He took us out to the mental ward at the County Mental Health Hospital, 

which is in the same place today near downtown where USC’s hospital is.  We went 

through one of the wards and we saw one of our colleagues, a student in our music 

appreciation class.  He had been diagnosed with manic-depressive.  Dr. Blau was with us, 

and he explained essentially the diagnosis and so on, but this student was oblivious of 

what we were about, who we were, or what was around him.  He had a deep one of 

manic-depressive.  That was impressive to me that here was an instructor tied to our 

community and showing us that your classes have real essence if you’re going on to 

become a psychologist, which I had wanted to be at that period of time after my music. 

 My music classes, what I liked about the—you say about entertainment.  Each 

semester or sometimes twice a semester, the music department would put on a production 
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illustrating the plays of New York’s Broadway or they would do something better than 

that; they would do some light operas and sometimes a real opera.  So we were able to 

get on campus in that two-year or three-year period—when I say three year, I’m counting 

the summers—some of the great music of this land and done by professionals, with 

students doing all of the parts.  Even the students in the symphony orchestra on campus, 

they did some great works, which allowed us to do a lot of things. 

SLAUGHTER:  So the students actually played in these performances? 

[01:16:34] 

MOORE:  All of these productions were student-performed. 

 One of the courses I liked was music appreciation.  Here I had a chance to learn 

about some of my favorites: Stravinsky, Mussorgsky, Ravel, and a great many of the 

French and Russian composers, Shostakovich, Mussorgsky, and so on.  I began to see the 

relationship between those great works and some of the works done by the jazz great 

orchestras like Ellington and, here, Gerald Wilson. 

SLAUGHTER:  Was that offered?  Was jazz offered on the campus at LACC?  Was that 

included in the curriculum? 

MOORE:  No.  I connected what I learned in the music appreciation to what was 

happening with the jazz. 

SLAUGHTER:  So the jazz wasn’t on campus. 

MOORE:  It was on campus, and they had their own orchestra through people like Sam 

Browne.  Those were the people who provided the night classes, the kind of jazz 

experiences. 

SLAUGHTER:  So these are night classes? 
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MOORE:  Right. 

SLAUGHTER:  Sam Browne is a well-known music teacher here in Los Angeles.  Did 

you study under Samuel Browne? 

[01:18:02] 

MOORE:  Just the time when he discovered I couldn’t transpose. 

SLAUGHTER:  Can you tell me about that? 

MOORE:  Essentially, everyone who was in the class was expected to write an 

orchestration for the sixteen to twenty-one pieces, depending on the people who came 

there to play, because he did the same thing there as he did at Jefferson.  He allowed 

people to come in and volunteer and sit in to learn or get experience. 

 I wrote one.  I forgot the name of it.  I probably have it somewhere in my garage.  

But the pieces, when I wrote them up for each section, the trumpets, the trombones, the 

saxophones, the rhythm section, the piano, they didn’t match what should have matched 

the songs.  It came out a cacophony of sounds, which sounded like chaos. 

SLAUGHTER:  It was dissonant. 

MOORE:  Yes, but dissonant not in a way written for that purpose.  He knew 

immediately what had happened.  He said, “You have not transposed these pieces.”  And 

he asked me, “Do you know how to transpose?” 

 I said, “No.” 

 He said, “Did you ever play the piano or study the piano?” 

 I said, “No.” 

 He says, “You need to go back to either study the piano, learn how to transpose, 

and then bring me a piece.”  In other words, that’s a gentle way of telling me I had no 
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opportunity to stay in the class.  But that was practical.  He gave you the right 

information, and I discovered I didn’t have those talents that Eric Dolphy, Walter Benton, 

Vi Redd, and the others had. 

SLAUGHTER:  So that was an important moment. 

[01:19:53] 

MOORE:  Yes, it was important.  See, my friends in some of the classes were Eric 

Dolphy, Vi Redd, and a number of others who had talent.  See, they could play, they 

could write, but I couldn’t.  I didn’t have the talent or the background training.  See, I had 

minimal training for the orchestra at Central High, and that was for pieces like Edvard 

Grieg’s  Anitra’s Dance. 

SLAUGHTER:  Again, what did you play? 

MOORE:  I played the alto saxophone. 

SLAUGHTER:  Was that the only instrument that you played? 

MOORE:  Yes, exactly.  But if you play alto, you can play tenor, you can play soprano, 

and those three instruments I could play, but I only had an alto. 

SLAUGHTER:  You talked about how the campus was really diverse, racially diverse.  

Did students generally interact freely? 

MOORE:  Yes, the students interacted freely. 

SLAUGHTER:  Socially, even? 

MOORE:  Only within campus.  Because one of the things that bugged me was some of 

my friends from the military, they only came to City College to get their $50 a month, 

and they were outside on the lawn, outside our classroom windows, playing Dominoes or 
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cards.  They didn’t understand what they were wasting, the opportunity for a college 

education, [unclear] easily done by very competent professionals on campus. 

[01:21:37] 

 I only had one bad instructor, as I said.  All the others in the two years and a half 

were fine in what they did for us.  That’s why I knew I could finish my four years, 

because they gave me a very good foundation.  My French class was also one of my 

favorite classes, and I thought that was very fine. 

 I met part of my social group at City College.  One was my colleague Clifton 

Dixon, who’s no longer here.  He used to work for the post office.  He and I, because we 

lived on the parallels between 23rd, 29th, and 30th Street along Griffith and also Hooper, 

we had met some young ladies who were trying to build a social club.  During that period 

of time, the social clubs were numerous in the black community.  That was what was the 

society pages of the Sentinel would project, about four pages of that, called “Society.” 

SLAUGHTER:  Yes, I’ve seen that.  It was quite vibrant. 

MOORE:  Oh, yes. 

SLAUGHTER:  Just to get a sense of how these social clubs would be started, it would 

just be a group of people would say, “We’re going to start a social club”? 

MOORE:  They wanted to do something.  They wanted to highlight their group, their 

people, and they wanted to in some way show—like my sister Bessie had with her Lucky 

Thirteen Club, where they would try to out-cook each other once a month and all those 

wonderful foods, and they did that for thirteen end-of-the-month thing.  Thirteen would 

be the one for New Year’s. 

SLAUGHTER:  These social clubs also had philanthropic aims, some of them, right? 
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MOORE:  They had philanthropic.  That would be one of the reasons, but the primary 

would be social, because we got hooked up with two levels of that, Clifton Dixon and I, 

because we were in the class of appreciation of the heavier music at that time. 

[01:24:10] 

So those ladies lived somewhere along that artery of Hooper, and they wanted to 

form a club called Club Allegretto.  That was their name.  They were young divorced 

ladies; that was, most of them had been married and they were divorced, but they were 

young, because one in the group had a daughter which was a teenager by that time. 

 As we interacted with them, we began to develop the things that they wanted.  

Dixon and I, we wanted only what the profit we could make in the promotion or 

production. 

SLAUGHTER:  Of their functions? 

MOORE:  Of their functions. 

SLAUGHTER:  How were you introduced to these ladies? 

MOORE:  Just by going to parties along the Eastside at that time.  The Eastside had all of 

these different groups who wanted to compete with each other for the social, shall we 

say, oneness, so that they had a sense of belonging to something that was nice, that was 

beautiful, that was respected. 

 So there were about—let’s see how many.  There were about twelve or thirteen in 

the club itself, but we did all of the work in terms of the money to rent the hall, the 

money for the entertainment, which would be a quartet, a quintet, and later on an 

orchestra.  As we did that, they would help us to sell tickets through their network, and 

Dixon and I would have signs printed up.  We gave them to a man by the name of “Tack-
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‘em-up.”  He’d tack them up on the poles at the major intersections of Vernon and 

Central and you name it.  But “Tack-‘em-up” would do that for a fee. 

[01:26:29] 

 I remember one set of posters, we had a man from Pasadena who was an artist, 

and he did it in silkscreen.  I had to stay all night helping him silkscreen some beautiful 

posters.  I’m sorry I don’t have a copy of one. 

SLAUGHTER:  That would be wonderful. 

MOORE:  But he did a beautiful thing. 

SLAUGHTER:  So these were fairly big functions then, it sounds like. 

MOORE:  Oh, yes. 

SLAUGHTER:  These weren’t small, rinky-dink. 

MOORE:  Right. 

SLAUGHTER:  I’m just saying they sound like they were pretty big functions. 

MOORE:  The Elks Temple was a huge auditorium. 

SLAUGHTER:  So that’s one of the venues where you [unclear]. 

MOORE:  Some of them.  I’ll tell you about the others.  The Elks Temple used to house 

what were called Plaid and Pinafore dances.  These were the people that the teachers 

operated.  They actually came to these in plaid pinafores like they would have dressed in 

on the farm dances of the earlier areas in the West or Midwest, and the men would wear 

overalls and plaid shirts.  The dance master was a teacher from Main Street School, and 

he was the one who taught them how to do all of these dances that you would find in the 

West at that particular time, so, hence, the name Plaid and Pinafore dances.  That was a 
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major social event in the minds of the so-called people who were college-educated at the 

time. 

SLAUGHTER:  So it was offered to everybody who was— 

[01:28:11] 

MOORE:  Right.  But primarily to the college-educated who happened to be the teachers. 

SLAUGHTER:  The teachers were the largest base of— 

MOORE:  Right.  And they did it at the Elks Temple. 

SLAUGHTER:  Was this an annual event or was this a regular— 

MOORE:  No, annual. 

SLAUGHTER:  This was a big deal. 

MOORE:  It was looked forward to because you looked at those costumes, and their 

dances were outstanding.  They were like the things you would see on television or 

movies.  That’s how good that man was. 

SLAUGHTER:  This was usually at the Elks hall. 

MOORE:  Elks Temple. 

SLAUGHTER:  Temple on Central and [unclear]. 

MOORE:  We also, Dixon and I, promoted jazz concerts there, just the two of us.  One of 

them was highlighted by Erroll Garner.  He almost made us lose money because he 

overslept, and we asked the Sentinel’s not society but entertainment editor, his name was 

Gibson, said, “Would you please find a way to call the [unclear]?  They’re waiting for 

him to perform.” 

 And he used this threat.  He says, “I’ll write this up that you didn’t come or you 

weren’t going to show,” and that threat got him there pretty quickly, because we weren’t 
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paying him.  We only paid the rhythm group, who were the basis of the tenor 

saxophonist, alto saxophonist, and trumpeters in our promotion. 

SLAUGHTER:  How was he compensated then for his— 

[01:29:48] 

MOORE:  He didn’t get the compensation.  I’m trying to tell you what many black 

musicians did it for free without that when they found out what they were doing.  See, 

sometimes we did it under the façade of the Club Allegretto by giving them some kind of 

award.  Actually, that’s what happened.  But Dinah Washington and the blind white 

pianist [George Shearing]—I can’t think of his name—we did two shows at the Club 

Oasis on Western Avenue, and Dinah Washington, in appreciation for her black ladies’ 

Club Allegretto, she sang for us. 

SLAUGHTER:  Because they presented her with an award? 

MOORE:  No, because she was black and this was a black group.  You have to go 

beyond that.  That was merely the way to get her there. 

 Then you had the white pianist, I can’t think of his name now, but he was blind, 

and he was also given that.  But his agent was there.  He said, “He can take the award, but 

he ain’t gonna play for you unless we get a piece of the money at the door.” 

SLAUGHTER:  I see.  That’s interesting.  So you would get musicians to play for free 

sometimes, depending on— 

MOORE:  Yes.  If you’ve read the music books about [unclear] or others, the chapters on 

music, many of the young musicians wanted a venue where they could practice and 

showcase their skills.  That was on Central Avenue and anywhere else in the city. 

SLAUGHTER:  To sort of build their name. 
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MOORE:  Right.  Or just to learn.  See, you don’t learn unless you get out there and play.  

So we had that kind of thing, just like Wardell Gray and any number of those fine 

musicians, Dexter Gordon, and the two brothers, one was a bassist, one was a trumpet 

player.  They all have great names in jazz.  They would play at those jazz venues for us. 

SLAUGHTER:  But this is when they were coming up, though, right, generally speaking? 

[01:32:23] 

MOORE:  Right.  This was their beginning.  It was at the beginning, or maybe five years 

old. 

 The other thing that we did was we could find houses just below Sugar Hill, and 

these houses were like the Harlem houses.  They would rent their houses out for clubs to 

pay the rent and that sort of thing.  Erroll Garner did another freebie for us, but we had 

beer and we forgot we needed ice for the beer, and we had foam, and we didn’t sell much 

beer.  So that was really one of our disappointments. 

SLAUGHTER:  How did you get the musicians?  You just extended an invitation, or was 

there a network? 

MOORE:  Part of the new musicians came from City College.  The other came from what 

we were doing with Club Allegretto.  See, we created two groups on their own, and 

they’ve kept it all their lives.  See, Elvira Redd and her Futuristic Five, that’s the name 

we gave her in the first time we presented her at the Alpha Bowling Club on Western 

Avenue.  We also presented her at Musictown on Jefferson and Normandy.  I remember 

we had to rent a piano so that her group would have a piano. 

 In other words, Dixon and I took over all of the things that Club Allegretto was 

doing for social reason, and we financed it, and we divided the proceeds after we looked 



134 

 

at how much money came in or didn’t come in, because we lost money [unclear].  That 

was one group. 

[01:34:18] 

 The other group is the society editor of the Sentinel and the entertainment editor 

[Gertrude Gipson] of the Sentinel.  They were both women at that time.  We did 

something at the Trocadero on Sunset Boulevard.  Another one is Ciro’s on Sunset 

Boulevard.  The one at the Trocadero was to present Dorothea Towles, the first African 

model in New York City.  We had to rent set scenery to make it look like a very special 

thing on the dance floor at the Trocadero.  That cost money.  It was our investment, and 

as usual— 

SLAUGHTER:  What year?  What are we talking in terms of the years?  Are we in ’47, 

’48? 

MOORE:  We’re talking about—let’s see.  I came here and left the military in ’46.  It was 

’47, ’48, those years. 

 Dorothea Towles’ thing, we also lost money, because we spent so much money 

for the scenery, we couldn’t make the profit.  The so-called elite people from the Sentinel 

let their club members in for free, and then we trusted them a second time at Ciro’s, and 

the same thing happened.  We lost money because you had to pay a huge amount of 

money to rent Ciro’s for their clubs.  So after that, we didn’t do any more promotions for 

the ladies of the Sentinel. 

SLAUGHTER:  I see.  Because it wasn’t a money-making endeavor.  [laughs] 

MOORE:  Right.  Club Allegretto with [unclear]. 

SLAUGHTER:  Ciro’s, I mean, those are two world-famous clubs. 
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MOORE:  Yes. 

SLAUGHTER:  The crowds at these places, were they mixed or were they all African 

American? 

[01:36:30] 

MOORE:  See, when you rented to the clubs, they’re all African American clubs, so the 

people that come in are all African Americans.  Maybe a few whites may come in, but 

never significant, see, because the invitation and the advertisement was sent to people we 

knew.  It was sent to people who read the Sentinel, and I sincerely doubt there were many 

whites who read the Sentinel. 

SLAUGHTER:  Because I know at one time Ciro’s and those clubs were segregated in 

terms of who they would allow in. 

MOORE:  Oh, yes, they were.  We used them on the Sundays when which they did not 

have— 

SLAUGHTER:  Any event going on. 

MOORE:  Right. 

SLAUGHTER:  I see.  So these were pretty complex, pretty involved events, it sounds 

like. 

MOORE:  Yes, but we were developing, we were learning.  We wanted to build 

wonderful, greater promotions to be held at the Shrine, but we did not ever reach that 

money level, the two of us.  Our group was, by contrast, more penny-ante, because when 

you worked with a famed group, you had to put down something like 1,500 or 2,000 as a 

guarantee.  We couldn’t do that and also do all the other things of advertisement and so 

on. 
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 Now, that was two social groups, but we had another third social group, which I 

interacted with after I entered City College.  Another two young men in our group lived 

on Arlington between Jefferson and Exposition, a beautiful row of homes.  I remember 

after the classes we have, it would be about maybe two or three o’clock after classes we 

would finish, we would go to Agnew Scott’s home on Arlington, Joe Beavers and myself, 

and we listened to all of those things we were suggested to listen to in the music 

appreciation class and the new ones, like Khachaturian from Russia, great orchestrator, 

and the new so-called Easter Parade done by one of the major American composers. 

 The other parallel we had was listening to all of the great new jazz when the word 

“bebop” became a reality, and many of the beboppers came here, like Charlie Parker, 

Dizzy Gillespie, and— 

SLAUGHTER:  Did you see any of those? 

[01:39:27] 

MOORE:  Yes.  Wouldn’t dare not at that age.  Anyway, we used to go to Agnew Scott’s 

home on Arlington and we would listen to those things he bought or things he borrowed.  

We would listen to the Dial recordings done by a very famous producer.  I can’t think of 

his name, but he produced most of those records and also for Capitol Records.  Charlie 

Parker, Dizzy Gillespie, Walter Benton from local areas. 

 Also we listened to when Charlie Parker went to prison here because of the drug 

use.  See, one of the sad things that came out of that is that many black musicians thought 

the genius of Charlie Parker came out of drugs.  That was not the case, and they didn’t 

understand that.  That’s why so many black musicians were arrested or never achieved 

the level that we knew that Charlie Parker and all of the others, Thelonious and so on. 
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 One of the things what we did was try to do, we went to all of the jazz at the 

Philharmonic concerts at the Music Hall, what we called the Philharmonic Music Hall. 

SLAUGHTER:  Where was that located? 

[01:40:57] 

MOORE:  Across from the Biltmore Hotel and Pershing Square downtown.  See, the 

Music Center hadn’t been built, and all of the great concerts came there. 

 During that same time, I had a job at the Department of Water and Power, and one 

of the jobs I had was working from eleven to seven, and this is where I met my wife.  

From the eleven-to-seven shift, there was a supervisor was a lady who supervised the 

ushers on Friday, Saturday, and Sunday.  See, all the great shows came through here from 

Broadway was at that music place.  I think it was called the Philharmonic.  I’m not sure.  

Philharmonic Auditorium.  It was big enough, but it was a church during the day on 

Sundays and Saturdays, but at night they put mostly shows. 

 She was in charge of the ushers, so she asked me one day would I like to usher.  

So usher meant that you take the tickets, take people to their seats, and I had the job in 

the balcony.  I enjoyed that so immensely.  I saw some great shows.  One of the ones that 

was important to me was a series of dance troupes from Southeast Asia and the 

Philippines, one dance in particular, Dance of the Monkey God, to see those precision 

aesthetical moves and beautifully done.  See, that also gave me a development of what I 

would sense in my teaching. 

SLAUGHTER:  Let me just ask you, who did you see here in Los Angeles at the different 

clubs?  What were some of the names?  You’ve mentioned Charlie Parker, Dizzy 

Gillespie. 
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MOORE:  Billy Eckstine at the Orpheum Theatre.  Ellington at the Mayan Theatre. 

SLAUGHTER:  That’s downtown. 

[01:43:10] 

MOORE:  Count Basie at the United Artist Theatre. 

SLAUGHTER:  Where was that at, United? 

MOORE:  That was also downtown at 11th and Broadway.  I’m trying to think of the 

singer—Sarah Vaughan.  Sarah Vaughan, which we saw there.  We also saw some at the 

Lincoln Theatre.  There was “Moms” Mabley. 

SLAUGHTER:  Did you go to the Club Alabam or any of those smaller clubs? 

MOORE:  Club Alabam, I could never afford the amount of money to pay the door to go 

through. 

SLAUGHTER:  It was expensive then? 

MOORE:  For a student. 

SLAUGHTER:  So these other venues weren’t as pricey? 

MOORE:  No.  In other words, they were cheaper to go to a concert at the Orpheum than 

to go into the Club Alabam.  Remember, you pay a cover charge.  Then you go to a table.  

You have a minimum.  Keep in mind, I only had a very poor-paying job and I was a 

student.  I was still eating chili at the Chinese place. 

SLAUGHTER:  Did you ever go to Shepp’s Playhouse downtown? 

MOORE:  No. 

SLAUGHTER:  Still the same cost factor? 

MOORE:  See, the constraint being a student, I didn’t take my money and goof on it, 

even when I wanted to see the great people.  I saw the great people by accident. 
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SLAUGHTER:  As you mentioned, you ran into and befriended some of them, right, at 

City College. 

[01:44:55] 

MOORE:  Right.  See, many of the people during that time, that’s when they were 

beginning to cut out the wartime employment, so many of us didn’t have much money or 

jobs, or their parents maybe had decent jobs.  See, my sister-in-law, I think she was 

losing her job at the Cudahy Military Depot, which was sending things overseas during 

the war with Japan.  As long as we had the war with Japan, she had a job, but not after 

that. 

 I just wanted to show there was three levels of social groups and interactive 

groups that I was working with, one in terms of working with the Sentinel people, the 

other was working with the Club Allegretto, and the other, in terms of the people I had 

met and worked with at City College.  Those three allowed me to do any number of 

things in my development as a person. 

SLAUGHTER:  Why didn’t you continue with this?  Why didn’t you continue with the 

promotion?  Was there a reason, or you lost interest in it? 

MOORE:  No, I didn’t lose interest.  One is really financial, of coming up, just like 

during that same period coming off the war years, but that would be later with Mervyn 

Dymally and Bob Moore, Robert Moore.  I came back with two or three thousand, but we 

couldn’t start a company with $3,000.  I don’t know how much money they had to put in, 

but on the face of it, we backed off because of the amount of money it would take to have 

a base to mail, to buy recordings, and so on.  That would be part of it. 
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 The other part is when I went to the Korean War as a radio operator, flying the 

airlift from San Francisco, Honolulu, to Tokyo and Yokohama, I sent some money to my 

partner, Dixon, for him to do whatever promotions he could, you know, the smaller kind 

of ones that we were doing.  When I got back, it took him over a year to pay me back. 

[01:47:36] 

 And then there was another incident prior to going overseas in our first year here.  

The money box was always kept with me, and then because I didn’t have a car or 

something, it was given to him to take home.  But when I got the money box back, I 

could see the money box being pried open.  It was a metal thing about this size, and we 

use that box at the door, in which all the money came in.  I didn’t ask him about anything, 

but that should not have happened, whether it was him or his brother.  So these two 

incidents suggested to me that the only thing I could do was to work with things alone, 

and so I didn’t have enough money to continue, and then my focus was for my education 

and then my family. 

SLAUGHTER:  So when you came back from the military, from the Air Force, after you 

were discharged, where did you come back to?  Where did you move to in Los Angeles 

specifically? 

MOORE:  My brother had moved to an apartment—this is Fields Moore, Jr.—to an 

apartment behind Trinity Baptist Church.  Trinity built a huge building on the 35th Street 

side for a temporary church before they built this second church on the Jefferson side. 

SLAUGHTER:  Jefferson and what? 

MOORE:  Jefferson and—boy, these memory things.  Jefferson and Arlington.  Because 

near there was a small bar, and Nat King Cole, with Oscar Moore and his bassist, played 
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there every night.  That’s how I got a chance to see Nat King Cole before he became a 

national name and singing with the huge orchestras. 

SLAUGHTER:  So this is like in ’47, ’48, that timeframe. 

[01:50:10] 

MOORE:  Yes.  I never forgot that, to be able to see a musician you could touch with 

your fingers.  That’s how small the place was. 

SLAUGHTER:  It sounds like there are a lot of places that are now moving westward, in 

terms of venues from Central Avenue. 

MOORE:  Exactly. 

SLAUGHTER:  So there was a period there, particularly in the thirties and the early 

forties. 

MOORE:  Like the Club Oasis on Western Avenue, and then you had a jazz violinist.  I 

can’t think of her name.  She was in a club, and she played there for about ten years, but 

she was a jazz violinist, a beautifully-sounding and -looking woman at the same time.  

Down further was another place where we met Erroll Garner, who was playing at a place 

about five blocks to the north of that.  You are right; these places were moving in that 

direction. 

SLAUGHTER:  So Central Avenue was no longer the only act in town. 

MOORE:  Right.  And that’s the sad part of it, because part of that was the police 

harassed any couple that was mixed.  White woman or white man, you were determined 

to be risked on Central Avenue.  I think Parker was the chief at that time, and Gates was 

one of his deputies.  They just harassed those people, and so whites stopped coming.  
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Remember, the whites were the ones who had the most money to spend on the club then 

at a time when the defense industries were being closed down. 

[01:51:59] 

 The other part of that was the idea that club owners did not want to encourage 

people like Eric Dolphy and others who could play endless solos on one tune.  They 

wanted short tunes where there was a break so they could sell drinks.  This is also 

verified in one of the three books by the black Ph.D.’s from UCLA. 

 And sometimes they raided these clubs where the jazz people were, and that was 

not conducive to profit.  I remember there was one club on Wilshire Boulevard near a 

huge lake that they had downtown, and the so-called white jazz players used to start their 

places there before going to Hollywood.  I remember seeing Butler, the tenor saxophonist 

that was white, at that time.  I’m having problems remembering names, as you can see. 

SLAUGHTER:  That’s fine. 

MOORE:  And Baker.  Baker was the trumpeter who was really being lionized at that 

time.  They were all on Wilshire Avenue near downtown. 

SLAUGHTER:  These were white guys’ clubs? 

MOORE:  Yes, but they’re still jazz.  See, I would follow jazz wherever it was. 

SLAUGHTER:  Could you attend these places, or would you attend? 

MOORE:  Oh, I attended, but there they made sure you sat down, you bought something.  

That meant I couldn’t stay long to listen. 

SLAUGHTER:  You couldn’t afford to sit too long. 

MOORE:  Right. 
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SLAUGHTER:  Do you recall when you stopped making trips to Central Avenue for 

entertainment?  Do you recall about how long? 

[01:54:11] 

MOORE:  I only stopped when the clubs closed. 

SLAUGHTER:  When would that have been? 

MOORE:  That would be sometime around ’49 or fifties.  The clubs started closing along 

Central Avenue because they just had not enough patrons.  Now, remember, there was 

like 52nd Street, all of the clubs were within two blocks that had the jazz venues. 

SLAUGHTER:  So you remember in the late forties and in the fifties when you stopped 

making trips to Central Avenue for entertainment. 

MOORE:  Right.  In terms of that, but I would go to special events like jazz at the 

Philharmonic. 

SLAUGHTER:  Then all of a sudden there were jazz clubs westward now as well that 

were scattered westward, moving westward. 

MOORE:  Right.  But I didn’t have the same interest.  By now, I think, I was married.  

I’m not sure.  I’ll have to look. 

SLAUGHTER:  That’s what I want to transition to talking about, the family that you 

established here in Los Angeles. 

MOORE:  The transition of the family relates to employment.  I was employed 

downtown first of all in the sheriff’s department as a messenger to deliver money to the 

treasury.  They had a ton of them, the Temple Street to the treasury, to the Hall of 

Records, the old Hall of Records, and my job was to take the amount of money collected 

in stores where the sheriff department had deputy sitting collecting the money.  I forgot 
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what legal thing that they did that under, but they collected money under different stores 

downtown and throughout the city, and that money was brought back to a first place 

office in the Hall of Justice, which is empty now.  My job was a messenger to take that 

over to that place. 

[01:56:08] 

 Then as I started looking for better jobs, I had to take exams with the county.  I 

know when some of the exams I took for the county, they would simply tell me I was too 

well qualified for the entry-level jobs I was applying for.  I just needed a job that paid 

more money, but that was racial here.  Here’s another subtle racial barrier: “You’re too 

well qualified.”  What they were saying is they didn’t want to hire a black for that 

position. 

 So I applied for a job at the Department of Water and Power when Hewitt 

Lindsay was the head janitor at the building on Third Street, but he had moved on, and 

finally—he was a union man as well—trying to start the union in that Water and Power 

building on Third and Spring.  It was a five-floor building at that particular time. 

 I received a job and hired to pull up cards that indicated how much a person paid 

on their bill at different offices throughout the city on their light bill, their power bill, 

their water bill, and whether or not they had not been paying their bill.  I worked on the 

third floor, and on that floor you had a couple of Japanese.  You had some Jewish 

Americans who were working on their Ph.D. in public health at UCLA.  You had me, 

who was at USC at that time. 

SLAUGHTER:  They were all doing the same thing on this [unclear]? 
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MOORE:  Right.  There were all about maybe twenty of us pulling bills, cards, so they 

may be placed on a master roll that day and also to credit those bills that they had been 

paid.  Essentially, Dion Morrow, who is now a judge or had been a judge, he’s retired, he 

and I worked on that primitive computer room which had two machines.  He had the one 

which we would put the cards in, and they would be illustrated on those wide sheets they 

used to have.  Mine was at another machine to process the cards into books, so they 

would be placed by books to indicate that. 

[01:58:54] 

 Remember, here again, the people around you, everybody except for a few were 

either in college or doing something.  One Puerto Rican was in college.  Another one 

wanted to be a businessman; he was in college.  And myself and some others, and the 

others, there was a large Jewish American population on that floor as well, because I 

liked their interaction, fun. 

SLAUGHTER:  It was pretty diverse.  Very, very diverse. 

MOORE:  Yes. 

SLAUGHTER:  You guys interacted pretty freely? 

MOORE:  Right.  Whenever we had done our job and we had time off, we would go to 

that restaurant downtown which served ham, eggs, and whatever.  [unclear].  Do you 

know the name of that? 

SLAUGHTER:  Yes.  It’s right there on Figueroa and— 

MOORE:  Yes.  We would go— 

SLAUGHTER:  The Pantry. 
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MOORE:  Yes, the Pantry.  I remember when we went there I didn’t want to waste my 

time reading a menu.  I told the waiter, which was a man, standing in all that sawdust, 

“Please order for me.”  So he went back.  He brought back an unopened egg, a raw piece 

of bacon, and a piece of bread, and something else; in other words, all uncooked.  He 

wanted to teach me a lesson: he didn’t have time to order for me.  [laughter]  But I 

enjoyed the humor of it, and I never did that anywhere else, tell somebody to order for 

me. 

SLAUGHTER:  This must have been in the early 1950s, of course. 

MOORE:  Right.  Forties and fifties. 

SLAUGHTER:  Now, speaking of establishments, did you ever have any problems eating 

at establishments in Los Angeles in those early years that you were here?  In terms of 

restaurants, were they accommodating to African Americans, I guess is the question. 

[02:01:01] 

MOORE:  Some were.  My illustration of when my wife and oldest daughter went to a 

restaurant in Beverly Hills twice, I’ve forgotten the name of it, but the food was good, but 

they always sat us in the back of the restaurant, and some of them do that still today.  

Remember that that’s the kind of thing—they don’t want other people looking to see if 

they have a lot of blacks in their restaurants, because as if to say we’re going to do 

something that might hurt them. 

 But I was trying to get to the response about my wife and so on.  She worked on 

that same shift as I had.  I also remember some incidents that were happening.  We would 

walk around the corner going towards Broadway to a restaurant across from the—I think 

it’s called the L.A.—there was a huge theater, beautiful inside, all marble and so on.  But 
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across from it was a restaurant which we went to during the time which we had our 

regular time off for lunch, which would be earlier.  It was owned by a man from 

Argentina, and he had a friendship with the boxer that Cassius Clay or Muhammad Ali 

had a fight, and this man from Argentina died in that fight.  They took me around to the 

restaurant, because they knew my wife by this time knew how to cook Menudo, because 

that’s what her mother did. 

SLAUGHTER:  So let me just back up very quickly.  Your wife worked at the 

Department of Water and Power? 

[02:03:10] 

MOORE:  Pulling cards like me. 

SLAUGHTER:  On the same floor as you? 

MOORE:  Right.  That’s where I met my wife.  That’s how I got to know her, and we 

since married and had kids. 

SLAUGHTER:  I was going to ask you, so you guys went out to lunch together? 

MOORE:  Right. 

SLAUGHTER:  What year was this, approximately? 

MOORE:  I should have to get my résumé because I’m doing this blind. 

SLAUGHTER:  I understand.  So you were at USC in 1950, right? 

MOORE:  Right.  During that time we met some wonderful people at that particular 

place.  When we would walk on the Third Street side to go to the restaurant at night, there 

was a gay bar there.  Then as we walked one night, about three policemen standing in 

front blocking our way, one of our four men, one was a Puerto Rican who had Castro 

buttons or something on.  One was a Muslim and had the Muslim [unclear] on.  He’s a 
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black man.  And myself.  One of them wanted to tell the cops to move out of the way.  I 

said, “No.”  As we passed them, I said, “You don’t understand.  You got here.  They 

don’t know that you’re an Orthodox Muslim.  They will look upon the Black Muslim.  

And you’ve got Castro and the great Che Guevara illustrated at your and [unclear] on 

your t-shirt,” another of Castro’s revolution.  I said, “We might have been beaten down 

simply because of who we were: two blacks, a Muslim, and a Castro aficionado.”  

[laughs]  I said, “No, let’s pass them up.”  There are some things you ignore and you 

don’t try to tell you what your rights are.  Your rights might be at the end of a billy club 

or worse in that [unclear]. 

[02:05:29] 

 Another thing we did, the person who was the supervisor of the night crew, the 

lady, she also brought in great things to eat, in terms of desserts.  It became a very social 

entity, the three-to-eleven crew and the eleven-to-seven crew.  I worked on eleven-to-

seven crew because I was still going to school, and I wanted to be sure they have the 

classes I could get during the day, because the night classes I couldn’t.  I wanted to work 

on that night shift. 

SLAUGHTER:  So let me ask you about your wife.  She worked on the same shift as 

you. 

MOORE:  Exactly. 

SLAUGHTER:  That’s how you guys got to know each other. 

MOORE:  Right. 

SLAUGHTER:  How long before you married each other?  Was it a seamless sort of 

[unclear]? 
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MOORE:  No, it took some time because I dated somebody else on the crew, who owned 

a car, who taught me how to drive, and sold me the car. 

SLAUGHTER:  So you were tied up. 

[02:06:39] 

MOORE:  Yes.  Things happen in the workplace, and you find a way to do it with, to use 

your word, seamless, in a way that you don’t hurt somebody’s feelings.  The lady who 

sold me the car and I had dated before, she had a deformed arm but a radiant smile and a 

mother of young boy who lived in El Centro.  She was taking care of herself.  She first 

was in the projects and then moved by herself somewhere on the Westside. 

 Some man who she later married used a shotgun and shot her lower leg off.  This 

young lady, she had great spirit and courage and so on, and she had to live with one of 

her legs being shot off below the knee and a deformed arm, but it didn’t interfere with her 

work or her spirit.  I remember she needed money and she wanted to sell the car, in which 

she had taught me how to drive.  I always celebrate both of those things with her. 

 I remember seeing her some years ago, because I remember lending her a lot of 

my work about how to take exams, but I never retrieved it.  Just like what we did later 

with the principal and assistant principal exams, we shared stuff on the exams for either 

our city exams and the county exams to help them along.  See, I’m giving you an attitude 

of helping the community of the people on that crew were still the same kind of people 

who were from my hometown. 

SLAUGHTER:  I talked to somebody else about his life course, and he talked about 

taking every public service exam that he could and seeing what you could get. 

MOORE:  Exactly.  We did that. 
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SLAUGHTER:  So you took public service exams to sort of open up opportunities to 

see— 

[02:09:01] 

MOORE:  Exactly.  Because you never know when they would be opening.  See, the 

Department of Water and Power had a lot of floors where it was diverse, whites and 

blacks working on those primitive machines that we call computers.  See, computers 

were huge things that we used at Department of Water. 

SLAUGHTER:  The public service sector itself you saw as the place for opportunities 

[unclear]? 

MOORE:  Right.  Because it was the same, I think, in Galveston where you could get a 

job as a postman as a public service job.  There were many jobs on the county that had 

the opportunity for some blacks, only a handful of blacks, just like one of my nephews is 

a bailiff in the courts down in Galveston now.  His brother is a policeman.  His sister was 

a sheriff, any number of things.  But that’s a change now.  It was a program long before 

the civil rights drive, the easing in of blacks into public service jobs there. 

SLAUGHTER:  Those were where the opportunities presented themselves. 

MOORE:  Right.  So we understood when you’re in another city, the base of opportunity 

would be in public service and you went to that area. 

SLAUGHTER:  Now, your wife, getting back to your wife, did she and you end up 

dating while you were working at the Department— 

MOORE:  Yes. 

SLAUGHTER:  So you ended up dating while you were there? 
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MOORE:  Yes, with no problems with other ladies who were there.  See, many times 

women who are very wise, they look for men who look like they’re going to another 

place and they’re not going to stay there, and you can detect when they are moving 

towards you and giving you signals that you would be a possible mate. 

[02:11:18] 

 I remember when she left there, our first child was born, Alva.  You see a picture 

over there.  One of the things that we did, by this time I had moved away from my 

brother’s house and apartment on their street, 35th Street, behind that particular area.  

That was also the house, apartment, where when I was at UCLA that the FBI had 

investigated me through my neighbors because I had joined the Students for a 

Democratic Society, and Hoover had adjudicated that as a communist front. 

SLAUGHTER:  Tell me about your wife’s background. 

MOORE:  My wife was born in a family that had—I’m trying to think—I think about six 

children.  She had three sisters who are alive, and she had two brothers who are not alive, 

and one sister has died.  My wife’s mother [Tráncito Perez de Ruíz] from the state of 

Sinaloa in Mexico. She was part of the support system of women cooking for Pancho 

Villa and Emilio Zapata, warlords around the turn of the century who were trying to 

develop land distribution to those peasants who had not.  That union came when these 

two armies began to use the railroads a lot.  So there was an African American [Daniel 

Thornton] man who was part of the company building those railroads.  See, American 

companies built those railroads.  He met her when she came to the state of Sonora.  

Sonora borders Arizona.  So both of them moved from the capital of Sonora to Nogales, 
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Arizona.  See, Nogales, Mexico, and Nogales, they are two separate cities and only a 

fence divides them. 

SLAUGHTER:  A border. 

[02:13:59] 

MOORE:  He brought a home on a hillside. 

SLAUGHTER:  On the U.S. side? 

MOORE:  On the U.S. side, and they began to raise his children there.  One son went to 

the military during World War II, and he was bayoneted by a Japanese soldier, and they 

had to bring him back stateside, where he died.  The other, the youngest son, went to a 

college in Texas, also in Arizona, and he was also in the Air Force Reserve.  Of course, 

he used the Air Force in coming here.  He used to have some kind of interaction with the 

Indians of Arizona and Mexico.  They’re the ones who made that Indian artifact that you 

see in one of the things.  He brought it to me once, said one of the Indian friends wanted 

to celebrate their friendship.  But he died, so I lost my wife’s friendship. 

 My wife, when we were dating, we had our first home on Denker near Santa 

Barbara Avenue, near where the police station is, just really four houses or apartments to 

the north of that.  We had only one of those chairs, which were made out of [unclear]. 

SLAUGHTER:  This was your first home together? 

MOORE:  Right.  And it’s made of canvas, a bed, and a stove and a refrigerator, and that 

was our foundation of our marriage or our beginning to have our first child, Alva. 

SLAUGHTER:  Let me ask you.  Your wife was bicultural, biracial, Mexican and 

African American.  How did she present herself, or how did she self-identify, do you 

think? 
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MOORE:  She identified herself as both.  We used the phrase “black Mexican,” and her 

compadre, or comadre, she calls it, a very dear friend, lived half a block off of Harcourt.  

Their friendship was with people like them, biracial, one, and the other was black.  There 

were very few Mexican interaction in our circles at that time.  I remember her comadre 

had a daughter, and she mortgaged her house so that her daughter could go to Mexico 

City to better learn Spanish, but the daughter was not a very helpful person to her mother. 

[02:17:17] 

 Our friendships during that time, my wife, because of our children, she went to 

City College at night.  There was a black man who was from one of the islands, who 

spoke Spanish as well, and when I couldn’t drive her to pick her up, she would go to City 

College at night.  I didn’t like her standing out there in the dark on the side street where I 

would pick her up, because anything could happen.  But at that time you didn’t have the 

bad gangs and drive-by shootings and other things.  But I knew she was uncomfortable 

standing there waiting for me to come there to pick her up. 

SLAUGHTER:  So she spoke Spanish, your wife? 

MOORE:  Yes.  Spanish was the lingua of the home. 

SLAUGHTER:  So her parents, her mother imparted that to them. 

MOORE:  Everybody spoke Spanish.  Only the children became bilingual.  The mothers 

never became bilingual.  The father was bilingual because he was black American. 

SLAUGHTER:  How did you raise your children then?  Did the two of you raise your 

children with this bicultural awareness? 

MOORE:  During the time, the educational awareness is that Mexican children or any 

children who had a second language interfered with their learning English and being 
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good in school.  I stupidly asked my wife not to teach our children Spanish, but she did a 

little bit of it, because all of them have a little bit of Spanish, but they’re not bilingual as 

she was. 

[02:19:09] 

 In the group that she went to City College, they later went on to the Catholic 

university on the street parallel to Sunset Boulevard, Immaculate Heart.  In that group, 

most of the people in that group were Spanish-speaking.  They were Mexican or coming 

from Central America.  That’s when she had all of the interaction with someone who 

spoke Spanish like she did, and they were very good friends and they all had the desire to 

get their degrees. 

SLAUGHTER:  So did your wife continue to work outside of the home?  She went to 

college.  She went to LACC. 

MOORE:  What she did later on, once she received her degree, she went to first work as 

an instructional aide over at an elementary school near Central Avenue and 35th Street.  

Then she went to work later on in Rancho Park at a very private school that had these 

special-needs children.  Then for a very short period she worked at a Catholic school, the 

one that the pope visited.  Somehow she was not as successful as she wanted to, and she 

stopped, but she had the education, she had the desire.  She enjoyed working with 

children in all three of those schools. 

SLAUGHTER:  How long of a period did she work at these, a block of time?  Was it 

most of the children’s lives, your children’s lives? 
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MOORE:  No.  She worked two years at the elementary school for the LAUSD adjacent 

to Central, and she worked about a year and a half at Rancho Park and only six months at 

the Catholic school. 

SLAUGHTER:  So for most of the children’s lives, then, she was mostly doing the work 

at home, and then she was rearing the children. 

[02:21:23] 

MOORE:  She was mother and wife.  She found the house on Harcourt, which we still 

own, where my daughter lives.  She found this house.  In other words, her contribution 

has been obvious to our family.  There are many things that women will do as the wife 

that many husbands take for granted and don’t value what they do and have done and 

what they are as a strength to their family. 

SLAUGHTER:  Mentioning the house, you went from Denker and Santa Barbara to 

Harcourt. 

MOORE:  Right. 

SLAUGHTER:  Harcourt, where is that at? 

MOORE:  Harcourt is about three blocks south of the theater on Washington Boulevard 

named after the former councilman.  It’s a big place.  It’s impossible to miss.  It looks 

like it’s all metal. 

SLAUGHTER:  Washington and— 

MOORE:  It’s where the Ebony Showcase Theater was.  That’s where it is.  So Harcourt 

is right there on the corner, and you go down two very long blocks, and we were right 

next to the freeway.  The freeway came through after we had moved there.  I remember 

taking my daughter Alva up to the top of the embankment which sat above our house. 
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SLAUGHTER:  This is the— 

MOORE:  The freeway, the one that was being built. 

SLAUGHTER:  The 110 or the 10? 

MOORE:  The Santa Monica Freeway.  See, there’s only one freeway that goes through 

it, and that’s the Santa Monica Freeway.  That’s the 10, right?  See, I don’t know them by 

numbers.  I know them by— 

SLAUGHTER:  Right.  It’s the 10. 

[02:23:11] 

MOORE:  Anyway, I took my daughter Alva up there to the top just to see, and she was 

afraid and she noticed my displeasure.  As we came down, she says, “I can read.”  Keep 

in mind what’s important, that she understood she was successful, and I should not have 

been disappointed when she was doing something better than walking up to the top of an 

unfinished freeway.  She’s the one that you’re working with. 

SLAUGHTER:  Yes.  I know Alva very well. 

MOORE:  The same period there was the Watts Riots, the first one. 

SLAUGHTER:  So when did you move, just to get a sense of time here?  You moved to 

Harcourt approximately in—from your first home to Harcourt? 

MOORE:  That was on Denker, remember.  Also I was teaching at that time as well, 

because I used to go down Denker to 95th, because the school where I taught, or rather 

principal of at that time, that was 95th Street School. 

SLAUGHTER:  So the neighborhood around the Denker home was mostly— 

MOORE:  Mostly blacks.  There were a few Chinese, or Japanese rather, and very few 

Mexican.  In other words, the immigration has only been recent where they flooded the 
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Eastside.  So up until that time, our neighbors both in the apartment and next door were 

all black.  I think my friend, the bail bondsman, had his office right across the street from 

the police station.  I can’t think of his name [Celes King, III]. 

SLAUGHTER:  The big bail bondsman, are you referring to [unclear]? 

MOORE:  Yes. 

SLAUGHTER:  He’s the leader [unclear]. 

[02:25:20] 

MOORE:  He has a statue in front of the Crenshaw Mall. 

SLAUGHTER:  Yes, I know who you’re talking about. 

MOORE:  He was the head of local— 

SLAUGHTER:  Yes.  Celes King? 

MOORE:  Yes, King, Celes King.  He lived—did anyone get him in? 

SLAUGHTER:  Yes.  He’s actually at UCLA. 

MOORE:  Because, you see, he became a general in the National Guard.  But more 

importantly, his wife is descended from the fifty-five African Mexicans who settled Los 

Angeles. 

SLAUGHTER:  So his family [unclear]. 

MOORE:  [unclear] included all that. 

SLAUGHTER:  Pioneering family. 

MOORE:  Oh, yes.  But he’s also a Republican.  We forgave him for that.  No, because 

he participated in the Civil Rights Movement.  See, like when you ask generally about 

Westside, he was speaking not necessarily of him, because, you see, King was also 

grassroots because his clients were grassroots.  Then, secondly, he lived on that same 
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street I gave you earlier where we used to go, Arlington, at Arlington and Pico.  His 

house is somewhere off on that street, beautiful home, and you know he had been 

successful in his business. 

SLAUGHTER:  Let me ask you.  You were on Denker and Santa Barbara from—just 

give me—if you don’t know exactly, that’s fine—like a block of time, how long were 

you there, and what years, around, did you live? 

[02:27:13] 

MOORE:  I think we were there about two years, because we made some very strong 

friends with the apartment dwellers next door, who were black.  We made some strong 

friends with the apartment dwellers on the top floor and the first floor.  The lady who 

owned that had other properties up on La Brea just before you get to Jefferson.  There’s a 

building that’s built in a triangular shape.  She owned that building and the building 

where we were. 

 We were impressed with people who had spent their money buying income 

properties.  That was another thing that blacks did to remind others, buy property, buy 

property so that you have a basis for the present and for the future, because they 

understood that Social Security would not pay a great deal of your needs, and you need to 

find an external income that would help you. 

SLAUGHTER:  So when you moved to Harcourt, what was the neighborhood?  When 

you moved there, what was the composition of the neighborhood?  You’re moving 

westward now. 

MOORE:  On either side of me were Japanese American families.  They later moved to 

Gardena.  I’m sure they saw the neighborhood beginning to fill up with African 
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Americans like us or unlike us.  That same street, the former—I’m trying to think.  What 

is the county supervisor’s—anyway, the county supervisor, the young lady who preceded 

the present county, Reely Thomas, that lady lived on that street with her mother and 

father. 

SLAUGHTER:  Burke? 

[02:29:14] 

MOORE:  Yes, Burke.  So I remembered that when I was here at UCLA.  I took her to a 

date at a party at Mervyn Dymally’s house. 

SLAUGHTER:  Yvonne Burke.  Right. 

MOORE:  Right.  We went on the streetcar which goes down Washington and Jefferson.  

I didn’t have a car.  I wasn’t part of what would be called the elite group, were the ones 

who were born here.  I was an outsider.  I’m just giving you the feeling. 

SLAUGHTER:  Yes.  Tell me more. 

MOORE:  They had cars.  They had built jobs and other things, which allowed them to 

have daughters and sons who could drive their mothers’ and fathers’ cars.  So if you 

called the so-called elite group, that would be that group who had the ability to have a car 

at their disposal from their mothers and fathers. 

 She and I got on the car and went to Dymally’s house, but she had some friends 

there at the party who had a car and were going to another party, and she asked me, “Do 

you mind if I go with the other?” 

 I said, “No, go ahead,” because I could not help, because I’d have to go back 

home and her home on the streetcar.  I didn’t like it, but I understood it.  I was not fully 

an insider of that group because I didn’t have a car.  I wasn’t born here. 
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SLAUGHTER:  Where was this at? 

MOORE:  Mervyn Dymally’s home.  I think it was between 27th or 29th Street. 

SLAUGHTER:  Was this during his political [unclear]? 

MOORE:  No, no, this was just— 

SLAUGHTER:  Before? 

[02:31:05] 

MOORE:  This was just a party. 

SLAUGHTER:  Before he got involved in local politics. 

MOORE:  No, he was involved in politics, but he wasn’t political.  He understood how to 

interact with people without projecting his politics. 

SLAUGHTER:  I guess I was asking had he become part of the Assembly yet. 

MOORE:  No, he hadn’t. 

SLAUGHTER:  He was teaching here. 

MOORE:  He was a man like me, trying to make it. 

SLAUGHTER:  Okay.  I’m going to stop the recorder here and we’ll just [unclear]. 

MOORE:  I need to stand up.  This stuff is rolling up on me. 

SLAUGHTER:  We’re going to pick up in another week.  We’ll pick up with the family 

life again and specifically looking at the residence.  I want to talk more about your 

decision to—where you chose to live and why you chose to live and also— 

[End of October 21, 2011 interview] 
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SESSION THREE 

November 1, 2011 

 

SLAUGHTER:  Good morning.  I’m at the home of Mr. Alfred S. Moore.  We’re going 

to start our third session today.  Today’s date is November 1st, 2011. 

 Good morning, Mr. Moore. 

[00:00:15] 

MOORE:  Good morning.  How are you? 

SLAUGHTER:  I’m doing good.  I just wanted to pick up with a few things from our last 

session that you had mentioned.  You had talked about the construction of the Santa 

Monica Freeway when you moved to Harcourt.  I’m wondering, the construction of that 

freeway, did you see any effect on the neighborhood that you—I assume that the freeway 

was being constructed before you moved to that neighborhood.  Is that correct or no? 

MOORE:  No.  I lived there before the freeway, because my wife, Lydia, had found this 

through her friend who lived around the corner.  Her comadre is a term that she used for 

Carmen, and Carmen said that the lady around the street is going to live in Yucaipa and 

wants to rent her house out.  So we first started renting the 2310 Harcourt house for our 

family.  That’s where most of our family was born at that particular time.  What 

happened was that the freeway, of course, was planned many years before we moved 

there, but we didn’t know that. 

SLAUGHTER:  What timeframe are we talking about when you moved from Denker 

to—just approximate timeframe?  Are we talking about early fifties, mid fifties? 
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MOORE:  I would say the fifties going over into the sixties.  She found this house 

through her friend.  Comadre means dear friend, dear female friend, in Spanish, and a 

respected person in their lives.  They grew up together.  Carmen gave us the information, 

and Lydia went around to see this lady and said, “We would like to rent the house when 

you leave.” 

SLAUGHTER:  Carmen was already in this neighborhood? 

[00:02:16] 

MOORE:  Right.  She lived around the corner. 

SLAUGHTER:  Carmen, was she African American? 

MOORE:  She was African American, but the same African Americans who came from 

the city of Nogales.  Remember, Fort Huachuca was only about fifty to sixty miles to the 

east of Nogales, Arizona.  Many of the people we talk about were born of Mexican and 

black unions.  Usually there were male soldiers who had come from Fort Huachuca and 

were stationed at the smallest, I think, fort in Nogales, because there was kind of a small 

war between Mexican and black soldiers around the 1900s.  See, a lot of the people who I 

knew from my wife’s family and her friends, they were unions of black and Mexican 

people. 

SLAUGHTER:  So this was like your wife, of mixed heritage. 

MOORE:  Exactly.  They assumed their major feeling was black, so they lived and 

socialized primarily in black communities and then those others who were like them.  So 

that’s how Carmen and Lydia were so close together. 

SLAUGHTER:  Did they move out here together, or did they [unclear]? 
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SLAUGHTER:  No, they came at different times.  I think one of the reasons why Lydia 

came here was that her first husband was a man she had met in the service.  See, my wife 

served as a WAC, a Women’s Army Corps [6888th Central Postal Battalion] person, and 

she served in Scotland, England, and France.  Then when she came back, her husband 

must have wanted to be in Los Angeles as well, but the marriage didn’t last because he—

I guess she had a baby prior to marrying me, and the baby had deformities in terms of 

what cerebral palsy children have, and the baby died.  So that is probably one of the 

things that came between her and him.  He didn’t want to have any more children.  That’s 

before the research was done at UCLA and University of California at San Diego.  It’s 

called the Lesch-Nyhan Syndrome.  It affects women who carry the gene, and the male 

child comes out with something like cerebral palsy.  So during that marriage, that came 

out.  The research didn’t come out until I married Lydia and we had a child who was 

named Alfred Moore II.  I wanted to call him Benito.  What is Castro’s first name? 

SLAUGHTER:  Fidel. 

[00:05:45] 

MOORE:  I wanted to call him Benito Fidel Moore, so you can see what my feelings 

were like during that time.  That’s before Castro had asked the Russians to help him build 

his Army and his medical practice and his education system. 

SLAUGHTER:  So you were sympathetic at that time to him. 

MOORE:  Right.  I can imagine what would happen to my son if he’d walked through 

life Benito Fidel, and people who understand, they would understand where it comes 

from and what my sympathies were. 

SLAUGHTER:  Particularly during the Red Scare.  [laughter] 
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MOORE:  Oh, that would have been something.  Anyway, the Lesch-Nyhan Syndrome 

were discovered by the two medical researchers, one from UCLA and one from San 

Diego, hence the name, Dr. Lesch, Dr. Nyhan. 

SLAUGHTER:  Did that study come out prior to—I guess you’re saying after you had 

your son? 

MOORE:  After, right, because they asked my wife and me to allow us to have their son 

be part of the study.  See, part of the study meaning studying physical, taking blood 

samples, flesh scrapings or whatever, until they had found he was similar to the Tay-

Sachs Syndrome, in which similar kinds of problems occurred in Jewish children because 

of the Tay-Sachs Syndrome. 

 So those researches parallel at the same time.  What they were trying to do, find a 

way to prevent cerebral palsy or any other deformity to occur in male or female children.  

See, like my daughters and granddaughters, they have to have one of those special 

invasive, shall we say, test [amniocentesis], which determines while the baby’s in the 

womb whether it’s going to be deformed or not or have the Tay-Sachs or the Lesch-

Nyhan Syndrome in blacks. 

 So that’s how we discovered the reason for my son having this very difficult thing 

which tied him for life, until he died, in a wheelchair.  That period was a tough time for 

my wife, because she was the one who had to take him to the hospital on the bus.  She 

hadn’t learned how to drive or had a car then, and she didn’t have the wheelchair at that 

time either.  The wheelchair was a gift of [unclear] the office manager of 79th Street 

School, who persuaded one of those fraternal organizations to buy a wheelchair from the 

factory near UCLA.  So you had to have a special-built one so that his head wouldn’t 
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swing from side to side, and he had to be strapped into his wheelchair.  So that helped my 

wife later on when I bought a Ford van.  No, I’m sorry.  A General Motors van because it 

was a Chevrolet, and it had that special name [Greenbriar], the first van that General 

Motors had built at that time, and that was because— 

SLAUGHTER:  Customized. 

[00:09:39] 

MOORE:  Right.  We could roll the wheelchair into the van itself, and that helped us to 

take him everywhere.  We would take him to outside the city or around the city.  

Wherever we wanted to go, our son would go with our two daughters as well. 

SLAUGHTER:  Had the study come out before you had your two daughters? 

MOORE:  Before my two daughters, yes, because, you see, we had to go through 

ambiosis (sic) [amniocentesis]. 

But when we found that out, my wife had a long ordeal of taking care of my son 

on Harcourt.  When my daughters were born, she would roll that wheelchair out with my 

son with my daughter or two daughters, depending at which time they were born, two 

blocks up to where the Ebony Showcase Theatre is, another two blocks east, and then 

another two blocks or three blocks north to the school.  She did it in the morning.  She 

went to meet my daughters in the afternoon, at like three o’clock to bring them home.  

She never let them walked alone.  So she walked my son up and my son back, and that 

meant she had strength, love, and understanding responsibility and duty, a concept of 

what family should be like. 

 When I think about that ordeal physically, that was tough.  She had the same 

problem going on the bus.  My son had an aberration of biting his hands, so we had to 
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have special arm braces, which means they were made out of metal and leather, and she 

had to deal with that when she was going on the bus to Children’s Hospital.  The 

Children’s Hospital, which was called the Orthopedics Hospital, up on Grand and 

Adams, that’s where she had to go once a week with Machito [Francisco Raul Gutíerrez 

Grillo].  I gave him the name Machito because of the—that was the nickname, I’m sorry.  

But we all called him Machito. 

SLAUGHTER:  What does that name signify? 

MOORE:  Little man.  It comes from— 

SLAUGHTER:  So there was some of the influence of your wife’s Mexican heritage, it 

sounds. 

MOORE:  No.  Part of it would have been because I liked Machito as an orchestra who 

came out of Cuba and Mexico City and who had the work done by Dizzy Gillespie.  See, 

keep in mind that was the Machito [unclear]. 

SLAUGHTER:  Oh, that you knew.  Okay. 

MOORE:  See, that was a great thing.  “The little man” was also part of what, going back 

to what you say, it celebrated what my wife’s heritage would be, but I was more 

concerned about the jazz part. 

SLAUGHTER:  The musical heritage. 

MOORE:  So I enjoyed that period of time. 

SLAUGHTER:  Now, let me ask you.  Your daughters then were raised with an African 

American identity.  Would you say that? 

MOORE:  Yes, simply because of both of us, because we both identified as blacks.  Keep 

in mind, that was during the height of the civil rights drives across the country, and we 



167 

 

were treated in that way everywhere we went.  Although just like when my wife was in a 

nursing home, the doctor who was a Nigerian—she was laughing when I told her about 

what I’m telling you.  She said, “All of the people in the nursing home thought your wife 

was white.”  But, you know, they looked at—you know, you can see my wife’s picture 

behind me.  

SLAUGHTER:  Yes, very, very fair-skinned. 

[00:14:00] 

MOORE:  But they forget that blacks have a whole range of colors.  And essentially 

during that period of time that was difficult a great deal for my wife to cook, to wash, to 

take care of Machito, to go and pick up her two daughters, all of those things.  So my job 

was teaching, and I made sure I didn’t goof. 

SLAUGHTER:  You invested yourself fully. 

MOORE:  Because I understood the responsibility that the job was to me. 

 In that neighborhood before the freeway was built, there were Japanese families 

on each side of our house, but that gave them an excuse to move to Gardena, where most 

Japanese began to move and live.  So that gave them an excuse to move out of that 

neighborhood. 

SLAUGHTER:  This is in the late fifties. 

MOORE:  Right.  Because Japanese held those four or five blocks along Crenshaw where 

you see the Angelus Funeral Home, and even behind on the next street they built those 

beautiful apartment homes where they also lived, going back about two blocks to the east.  

So that gave all of them the excuse when the freeway came through.  They started 

moving out slowly because all of that area was Japanese. 
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SLAUGHTER:  And it was so when you moved into the community.  It was mostly 

Japanese. 

[00:15:29] 

MOORE:  Yes.  Right. 

SLAUGHTER:  Did you get along with your neighbors? 

MOORE:  Oh, they were excellent neighbors. 

SLAUGHTER:  Did you socialize? 

MOORE:  Oh, more than that.  I remember when I needed a car for Machito, the man 

who lived to the north of me, he worked in the Chevrolet dealer in the Valley.  They had 

a new van, I can’t think of the name of it, but it’s a van that they criticize a lot in the 

media and Consumer Reports. 

SLAUGHTER:  For rolling? 

MOORE:  Yes, it would do that swaying, but it never did that for me.  But I guess it’s 

when they went beyond 40, 50, or 60 they had problems, because it did have a nice 

motor.  It’s called a Corvair, a Corvair van, Corvan.  The essential thing is that he 

allowed me to be able to buy that van probably at a reduced rate because I was his 

neighbor, and I always respected him for that.  I’m sorry he moved, because he didn’t 

have to move.  But the one on the south side had to move because they tore down their 

house, and I bought the triangle plot of land in the back and the front of my place because 

they were selling that land trying to get rid of the properties. 

SLAUGHTER:  How quickly did that process occur? 

MOORE:  In terms of building of the freeway? 
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SLAUGHTER:  No, in terms of the demographic shift.  And who was moving in?  Who 

was replacing the Japanese Americans? 

[00:17:07] 

MOORE:  The moving out, they were replaced by African Americans.  It’s only now 

there are Latino Americans moving into the neighborhood and making it a different 

culture in terms of the whole cultural identity of that community.  But now it’s black and 

Latino, and as you see everywhere else is becoming more numerically Latino. 

SLAUGHTER:  Now, did you guys go into each other’s home?  Were you close 

neighbors like that in terms of going to, say, events? 

MOORE:  I don’t remember going into the homes, but I do remember they shared dishes 

of food, and Lydia shared dishes of Mexican food or Japanese food on either side.  Then 

when the fence was torn down, it meant that their children could interact with our 

children.  But me, I never— 

SLAUGHTER:  And the kids played together? 

MOORE:  Oh, yes.  There was that mutual respect that neighbors have for each other.  

See, they had a huge store on Jefferson near Crenshaw, which was a hardware store, and 

that was their store for the people on the south side, and when they left, our community 

still kept the store on Jefferson near Crenshaw.  So what we enjoyed was the friendship 

of them and respect. 

 The other thing, the people across the streets were blacks.  One just happened to 

be a friend of my late brother.  They had worked on the railroads as cooks, and they 

always loved fishing.  So whenever he went fishing, he would always share the fish with 

us, across the street.  That’s the same thing my brother did in Galveston whenever he 
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caught fish; that is, my oldest brother, the picture you may see somewhere on the side.  

He always brought the fish by for his sisters, my sisters, because fishermen don’t always 

like to eat fish. 

SLAUGHTER:  Probably because they’re around them all the time, right?  Probably get 

tired of them. 

 I was going to ask about the freeway again now.  You were on Harcourt before 

the freeway came through.  Did that affect your neighborhood, or was it far enough away 

that it didn’t make a real impact on it? 

[00:19:36] 

MOORE:  No, it affected the neighborhood because the freeway was no more than, let’s 

say, 50 to 75 feet away from our house, and still is on Harcourt.  So one of the problems, 

I didn’t know that those 200,000, 300,000 or 400,000 cars going through twice a day 

brought such air pollution that my wife had to go to the hospital emergency room often 

for her asthma.  See, I didn’t know that that was causing the emergency need where she 

had to go that far, that often.  At that time, since she was a member of the military, I 

always had to take her to the V.A. in Westwood.  Then later on, my grandson, who 

played football, he had a problem of asthma, but none of the others did.  I didn’t have a 

problem. 

SLAUGHTER:  They attribute that to the air quality near the freeway? 

MOORE:  Oh, yes, because it improved when he moved to Inglewood with his mother 

and father and sister [unclear].  So that was one of the things that we were concerned 

about too. 
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SLAUGHTER:  Do you recall any concerns within the neighborhood or protests within 

the neighborhood at the time before the freeway came through? 

[00:21:13] 

MOORE:  We didn’t know.  We didn’t know about that problem of all that pollution.  

See, I met the pollution.  When I came here, the pollution was downtown only because of 

the heavy oversight layer covering this whole basin.  I was on Central Avenue and Fifth 

Street for some reason, and my eyes just started tearing up like mad, and we found out 

that that heavy-side layer kept the smog inside.  That’s when we began to discover that 

L.A. had a real problem with smog.  I got it personally because I remember I had to walk.  

I didn’t have a place to have a car, money to have a car, didn’t even know how to drive.  

But I walked— 

SLAUGHTER:  [unclear]. 

MOORE:  No, I didn’t.  I learned how to drive when I went on one of those jobs I told 

you about, where I met my wife and the other lady I dated before my wife.  She taught 

me how to drive and sold me her car. 

SLAUGHTER:  That was particularly bad during the fifties, the late fifties and the 

sixties. 

MOORE:  Oh, yes.  You’d walk down the street and you’d cry.  There was nothing you 

could do about it. 

SLAUGHTER:  So let me ask you, what was the reason you moved from Denker to 

Harcourt? 

MOORE:  It all goes back to my wife.  Keep in mind, and I’m sure you understand that 

about your wife, they move in different areas and see the different importance and the 
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importance of wanting a better home.  This was a time when Baldwin Hills was a mecca 

for real estate people who were selling homes, and whites were leaving Baldwin Hills 

and they were selling to blacks.  The L.A. Sentinel had about a five-page real estate 

section.  So my wife— 

SLAUGHTER:  The timeframe, are we talking like the sixties, mid sixties, early sixties? 

[00:23:25] 

MOORE:  Yes. 

SLAUGHTER:  So she would look through the Sentinel and see these advertisements for 

homes. 

MOORE:  Right.  Of course, I would look through the other part of the Sentinel where 

the things about the country, about the Civil Rights Movement, about the social page, 

because we were promoting this Club Allegretto.  That’s what Dixon and I considered 

ourselves, promoters, by this time since we couldn’t play music [unclear]. 

 But anyway, during this period of time—I’ve lost the thought of your question. 

SLAUGHTER:  The question was why did you move from Denker to—what was the 

impetus for— 

MOORE:  Right.  Anyway, my wife also had located a nursery on Washington about a 

block from the Ebony Showcase Theatre.  I also had my haircuts across the street from 

there, and there were two jazz clubs located on that street and down on La Brea where the 

post office is located now [Parisian Room].  She had a friend she began to nurture in that 

nursery for children, children’s nursery, and it was run by a lady who was the mother of 

Stanley Robinson, who was one of the major writers of the L.A. Sentinel.  We didn’t 

know until she moved her nursery onto La Brea to have better control of her income—
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that is, the lady who owned the nursery—but in her spare time, spare time on the 

weekend, she was trying to sell homes and earn extra income as a real estate salesperson. 

SLAUGHTER:  So she had sort of a knowledge of the landscape, the real estate. 

[00:25:32] 

MOORE:  Yes.  I’m leading up to your answer.  After she understood that, she began to 

take my wife around places that were actually we were shown to look at.  So we 

developed, and this was a habit when you talk about recreational habits of our family, 

every week we went looking for homes ourselves in Baldwin Hills by looking at the real 

estate section.  But the momentum came from my wife, Lydia, and we looked at all 

places. 

SLAUGHTER:  So that’s what you did.  You’d get in the car and drive, looking at open 

houses. 

MOORE:  Right.  We went to housing projects near Lincoln Park on the Eastside which 

were being built.  I remember being offended when the real estate operators on those 

homes near Lincoln Park said, “Well, we’re not selling to African Americans at this time.  

We are only trying to sell to Asian Americans.”  Yes, they said it, and yet they—I forgot 

whether the case had gone before the Supreme Court. 

SLAUGHTER:  Shelley v. Kraemer. 

MOORE:  Right. 

SLAUGHTER:  That was 1948. 

MOORE:  Whatever it was, they resisted and [unclear], so we couldn’t take the trouble 

and fight unless we wanted to go through paying for legal things to allow us to look at 
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those homes on the hill overlooking Lincoln Park.  We thought that would be—you 

know, there’s a hilly section to the south over Lincoln Park. 

SLAUGHTER:  That’s just north and east of downtown. 

[00:27:18] 

MOORE:  Just north and east, yes. 

SLAUGHTER:  The discrimination continued through even despite Shelley v Kraemer, 

right? 

MOORE:  Exactly. 

SLAUGHTER:  I mean, it would just be verbal. 

MOORE:  Exactly.  But, anyway, we were shown some houses here in Culver City.  So 

my wife looked at this, and one of my colleagues from the LAUSD was looking at it too. 

SLAUGHTER:  Here at Stoneview? 

MOORE:  Yes. 

SLAUGHTER:  The home we’re in now? 

MOORE:  Right.  We met him when she was showing the house, and he was already here 

with the other agent from her real estate firm. 

SLAUGHTER:  Was he African American as well? 

MOORE:  Yes.  Well, see, then this was beginning to open up, too, all of these areas.  

See, this whole development here was done by people who were Jews.  Almost everyone 

in here were Jewish.  Much of the control in Culver City comes from economically and 

because of the movie studio.  Remember, people forget Jews invented the movies.  They 

still operate today in terms of all of the major studio heads, they’re still Jewish 

Americans. 
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SLAUGHTER:  This was a Jewish American neighborhood initially when it was 

[unclear]. 

[00:28:40] 

MOORE:  Right.  Supporting the movie industry. 

SLAUGHTER:  Did you continue to rent at Harcourt, or you bought it eventually? 

MOORE:  We bought it because when we were there renting, the lady sent us an offer.  

She said she would like to sell the house. 

SLAUGHTER:  What was the lady?  Was she African American? 

MOORE:  No, she was white, a European American white, but a nice lady.  She and her 

husband moved to Yucaipa, and they needed income.  We paid $100 a month rent on the 

Harcourt house.  People laugh at us when we tell them about that, and we paid $100 

when we bought the house, and they offered it to us for $10,000.  So we bought the first 

home for 10,000 at $100 a month, and we’ve completed that many years before we 

moved to this place. 

SLAUGHTER:  There was never any issues in terms of getting that Harcourt place and 

moving from Denker? 

MOORE:  No, not at that time.  But on Redondo, a man I used to work for in the Office 

of Urban Affairs called Bill Bailey, they tried to bomb his house.  They put crosses on his 

lawn.  And believe it or not, that part of the Westside from Crenshaw to La Cienega was 

Jewish.  All of this area from here all the way on down was also Jewish. 

SLAUGHTER:  He had problems moving into— 

MOORE:  Because he was the first. 
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SLAUGHTER:  By the time you moved in the neighborhood, the process, the change had 

already started. 

[00:30:29] 

MOORE:  But I was telling you, I lived on this side of La Brea. 

SLAUGHTER:  So that was sort of the dividing line at that point, was La Brea? 

MOORE:  Right.  In other words, we kept moving west into Jewish neighborhoods.  They 

talk about the abusive white, but there were also white Jewish who resisted our 

movement. 

SLAUGHTER:  So you didn’t really have any impediments then. 

MOORE:  No, we had no impediments of legally or even socially. 

SLAUGHTER:  Neighbors or anything. 

MOORE:  Or even when we were going to buy into the supermarkets and so on.  They 

had about three supermarkets up by La Brea and Rodeo Road.  They had some fine 

restaurants in the neighborhood serving Jewish people.  There were bakeries here at that 

time, and I liked all of those things, which they don’t have today.  In other words, you 

have great dairies, the milk was being delivered to your door, and so were the bakeries 

delivering food also to your door. 

 Lydia really helped our household.  She’d always have bakery goods, milk goods.  

I remember one of the incidents on Harcourt when I was teaching at 79th Street School.  

She, by this time, had become a teacher, but I’ll get to that.  We had a neighbor who 

worked in one of the places which was not all settled.  I think it was called Simi Valley, 

one of those places out there.  He was doing construction work, the friend across the 

street. 
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 I had a science class for my special-education class at that time, and I asked him 

would he bring me some of those snakes that would help me in my science lesson.  Do 

you remember the jars of pickles that they used to have in glass?  So he put about three 

jars on my porch one morning with these snakes. 

[00:32:44] 

 My wife didn’t know that I’d asked him to do this, and I heard her screaming one 

morning, so I rushed to the door.  She says, “There’s snakes on our porch!” 

 I went out and looked.  I said, “Oh, our neighbor left them for us.” 

I enjoyed that so much because I did another kind of thing.  By that time, I think it 

was my second year at the—and I’ll get to it—79th Street School.  This was after, I think, 

Mervyn Dymally had come to this school.  She wanted to change me from the fifth grade 

to teach an upper-grade special-education class.  The classroom was located opposite the 

auditorium, which was a single separate building.  And I always left my door open 

wherever I taught, even when I left it. 

 So I put these jars of snakes on a wooden bookcase at each door, and some of the 

children of the school understood I had a zoo.  The principal said, “You need to be 

watching your room a little bit more often because they keep coming to see your snakes.”  

I just remember I didn’t even ask her could I have them there, because she had trusted me 

I’d do the right thing.  But I also had trust in the children.  They didn’t walk in my room.  

They just looked at the snakes from the hallway.  But I thought that was taking really a 

big chance anyway.  But they were—what do they call them?  The snakes which did 

not— 

SLAUGHTER:  Garter snakes? 
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MOORE:  Garter and some other. 

SLAUGHTER:  Then they have king snakes. 

[00:34:42] 

MOORE:  Some were pink, and I had a number of them.  I forgot even if I fed them, but 

they were breathing and all.  We had holes in the top so they could breathe.  But I 

enjoyed the trust that my principal had in me and the trust I had in the children of the 

school. 

SLAUGHTER:  Right.  Not to fool with them. 

 Let me ask you.  Approximately, again, when did you move from—you ended up 

keeping that house on Harcourt. 

MOORE:  Yes.  My daughter lives there. 

SLAUGHTER:  When did you end up moving here to Stoneview, approximately? 

MOORE:  See, sometimes I get off track in my interview because so many things are 

happening at the same time.  I can’t give you the approximate date.  I’ll have to check 

back. 

SLAUGHTER:  That’s fine.  We can get that here. 

MOORE:  We have to do those dating things a little later.  See, I was trying to follow 

your number five here on the old and then the new one that you [unclear]. 

SLAUGHTER:  Why don’t we— 

MOORE:  No, go on where you are.  I can pick up anywhere, and I can restate when you 

take me back to where I did not answer your question. 

SLAUGHTER:  Yes, we’re fine.  I wanted to get back to—at the end of our session last 

week, you told a story about you went out with Brathwaite Burke to some party. 
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MOORE:  Right.  It was held at Mervyn Dymally’s home.  I forgot to tell you that. 

SLAUGHTER:  The party was at Mervyn Dymally’s? 

[00:36:22] 

MOORE:  Yes, he was giving the party.  It’s before he had moved into politics. 

SLAUGHTER:  You had mentioned that you felt like an outsider, somewhat like an 

outsider to that group.  One, because you didn’t have a car and then— 

MOORE:  I knew I was an outsider to the group.  I didn’t challenge it.  I wasn’t offended 

by it at all. 

SLAUGHTER:  Can you expand on that a little bit, how you felt like an outsider to the 

group? 

MOORE:  [unclear] what “outside” would mean.  I’m not sure I would have used that.  

Did I use that word? 

SLAUGHTER:  Yes, you said you felt like one. 

MOORE:  I don’t have the feeling of being an outsider in terms of it suggests inferiority, 

but what I’m trying to say is they had greater opportunities.  They were born here.  They 

lived here.  They went to school here before college.  I had not gone to school here at all.  

In other words, my sixteen years or whatever years I spent in Galveston, my seventeen 

years were in southern schools, which I enjoyed, and I was well educated because I could 

compete with everybody, except in the class of French.  [laughs]  Well, I didn’t get good 

grades.  That’s why I left UCLA to come to City College. 

SLAUGHTER:  In French.  Right. 

MOORE:  Right.  I didn’t get a good grade.  And you had to have a good grade to be 

accepted at the University of California anywhere. 
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 So getting back to the “outsider” term.  I just didn’t have friends who had cars, 

except one, because that’s when we became promoters and doing the jazz concerts.  One 

of our friends who was a musician and he could write arrangements, used to rehearse a 

seventeen-piece orchestra opposite the 21st Street playground, where they also had a 

volunteer orchestra.  What we found out in order to put up our signs to advertise our jazz 

concerts or Club Allegretto events, we had to have a car and put up our own signs on the 

intersections where blacks live, like Vernon and Central, Washington and Central, 

Western and Jefferson, Western and Slauson, and so on. 

[00:38:47] 

 So we bought an old, very old limousine.  It was a limousine because it had those 

opera seats in the back, and outside was just an old car.  I think it only cost about $150 to 

buy this old limousine.  I wish some one of us could have kept it.  It was a beauty inside, 

because it could carry us and a significant number of members of Club Allegretto.  I 

remember that so well. 

SLAUGHTER:  So this was jointly bought by the group of you? 

MOORE:  Yes, but it was for the purpose of nailing up our signs on the telephone poles 

at intersections and places where they would allow us to put them in their windows and 

so on.  But we had to do both Eastside and Westside, because we wanted people to come 

to our musicals or jazz concerts. 

SLAUGHTER:  Did you perceive any dividing lines within the black community in Los 

Angeles at that time?  Did you see any divisions? 

MOORE:  The division was what I mentioned, those who were born here and those who 

had just come in like I did from other states, mainly Texas, Louisiana, and Arkansas. 
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SLAUGHTER:  How did that manifest itself then?  How did you come to understand? 

[00:40:18] 

MOORE:  Well, you could understand because they had their own social clubs which you 

were rarely invited to, or later on when you were in college, the fraternities, which 

fraternities or sororities asked you to pledge.  See, I didn’t seek to be in a fraternity.  

They sought me and they didn’t seek Dixon.  See, there was a lot of things they see, and 

whatever their reasons. 

SLAUGHTER:  So certainly fraternities and sororities would recruit newcomers, and 

others would recruit natives would be [unclear]? 

MOORE:  I think if they recruited me into the Kappas, the other what they called the 

Alphas, they probably didn’t reach out to me.  If I remember, one of the members of 

Alpha, he was such a snob, I can understand it today.  The man is still a snob, because at 

a funeral I went to last year, he still had these snobbish ways and snobbish kind of things.  

He worked for the insurance company up on Western and Adams.  He also had a private 

way of working accounting and so on.  He was offended by the black man who became 

our chief financial officer in the LAUSD who actually took the same exam that he had.  

He felt he should have had it, but the other man was brighter, better, and understood the 

process of being a chief financial officer than he did.  Otherwise, he would have gotten 

that particular job.  He also had a firm that you have—what do they call those places 

where you get candy out of the machines? 

SLAUGHTER:  Vending machine. 

MOORE:  And he also had a jukebox, which mean he was a businessman on the side 

while he worked for the insurance company.  Because I remember mentioning my brother 
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used to work for a Jewish man by the name of Horning, and he serviced the jukeboxes on 

Central Avenue, Avalon, 12th Street, Fifth Street, and so on.  That’s when I used to get 

my records, because I used to try to sell those 78s when I was getting my hair conked.  

[laughter] 

SLAUGHTER:  Right.  When you were burning your hair or burning your scalp.  Right. 

MOORE:  The process. 

SLAUGHTER:  Let me ask you, was this delineation between the Eastside-Westside 

thing present at that time when you were a young adult? 

[00:43:19] 

MOORE:  Oh, yes.  I think you could feel it because many of them began to move west.  

But when I came here in the first few years, they all lived on the Eastside, because I 

remember some of the other ladies I dated were people who were in college with me, 

both colleges, and they all lived on the Eastside.  I remember going to different places.  

One lady I used to date, she had to stand on my shoes in order to kiss me.  She was short.  

[laughs]  I remember that because later on I met her in front of that beautiful blue 

building theater on Vermont Avenue and Wilshire, and it was a jazz concert.  The great 

writer, jazz writer, I think he was called Leon Feather.  I’ll get it for you. 

SLAUGHTER:  We can get it later.  That’s fine. 

MOORE:  But, anyway, he wrote in the Downbeat years earlier, and now he began to 

write in the L.A. Times about the jazz scene in Los Angeles.  Leonard Feather, I think 

that’s the name.  But Leonard Feather was talking to the wife of another jazz trumpeter.  I 

think his last name was Brown.  Anyway, when I was standing in the theater where she 

was talking to Leonard Feather, who she knew, it suddenly dawned on me, this is a lady I 
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had dated who used to stand on my shoes.  [laughs]  But I only understood that after we 

left there.  I didn’t have a chance to tell her who I was and that she would remember.  

See, I guess many people you don’t remember, and she didn’t remember.  But I 

understood after that. 

[00:45:33] 

 This man, who was a great trumpet player, he died, and he had many wonderful 

recordings, so I’m sure she inherited his stake in that, because they always treated jazz 

musicians badly in recording them in terms of them getting the money they were due.  

They had done that long before my time and were still doing it at that time. 

SLAUGHTER:  So let me ask you about the Eastside-Westside sort of issue, divide kind 

of took place.  Were you cognizant of that as you were— 

MOORE:  Only in the reference of the simple fact I didn’t have a car and didn’t know 

how to drive, and I didn’t have friends who had cars until Dixon and I and this other 

young man bought the limousine. 

SLAUGHTER:  Let me ask you about your children’s schooling.  Where did they go to 

school?  Where did they go to elementary school? 

MOORE:  We lived on Harcourt. 

SLAUGHTER:  Went to the neighborhood schools? 

MOORE:  I forget [unclear] there.  Alva would be much helpful there. 

SLAUGHTER:  We can get the dates later, but it was the neighborhood school? 

MOORE:  It was the neighborhood school where Rosenda went and Alva went, because I 

remember when Alva got to the fifth grade, she had to write a résumé, so I showed her 

how to write a résumé. 
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SLAUGHTER:  In fifth grade. 

[00:47:06] 

MOORE:  Can you understand a fifth-grader having a four-page résumé? 

SLAUGHTER:  Really?  She was quite accomplished by then. 

MOORE:  I just knew how to put it together.  See, I knew what I was doing.  I didn’t B.S. 

on a résumé.  I learned from Owen Knox and others that they were mentors.  But I 

improved upon it with Patricia Kren’s résumé when I was principal at 95th Street School.  

But during that period of time, each of my résumé abilities, I knew how to put together, 

how you influence people.  So Alva really enjoyed that I built that for her. 

 My wife was in the PTA.  She was the treasurer.  I asked my office manager at 

79th Street School how to put up a report form for my wife as the treasurer of the PTA at 

the school so that they would have all the necessary information about monies going in 

and monies going out and all of that.  So in doing so, I learned how to put a budget 

together from my office manager and letting me build a report for the annual report for 

the PTA. 

SLAUGHTER:  So your wife was quite active in the school? 

MOORE:  She was active, but I’m trying to also show you the bridge.  Much of my 

expertise is doing things with, for, and others.  I learn as much or more from all of the 

people who surrounded me at school, my family, or elsewhere. 

SLAUGHTER:  Was it a multiracial setting that she went to? 

MOORE:  There were a few Latino Americans or Mexican Americans who were just 

beginning to populate that school, which was nears Sears Pico.  At that time, the majority 

of the people there, both teachers and students, were African American students, and only 
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a small amount of Mexican Americans who were beginning to move into the 

neighborhood surrounding that school. 

SLAUGHTER:  So it was the majority.  Were you generally happy with the education 

they were receiving, that they received? 

[00:49:53] 

MOORE:  Yes, I was, because I look at my daughter Alva, and basically her elementary 

experience was such, going back to the freeway, again, I wanted to restate that statement.  

When it was being built, I wanted to take Alva up to the top and show her what it was 

about, and she was afraid of going up.  She knew I was displeased, and we came down 

the— 

SLAUGHTER:  That she was afraid to go up. 

MOORE:  And she blurted, “I can read.  I know how to read.”  She knew that was a 

better accomplishment than her being brave enough to go to the top of that.  I never 

forgot that.  She was expressing to her what was important, and she knew reading at the 

age of about five or six was far more important than anything like walking up a dirt 

incline.  [laughs] 

 The education there, there was a teacher there who was my first observation 

teacher at a school that was on Seventh Avenue.  Before I went into education, you had to 

go into a classroom for a whole semester and look at a veteran teacher.  She was a black 

lady and she had come from the South, and she was a crackerjack teacher then when I 

observed her.  She was a crackerjack teacher when she transferred to this school.  I 

understood that my daughter was getting a good foundation. 

SLAUGHTER:  That was her teacher? 
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[00:51:35] 

MOORE:  That was Alva.  I don’t know whether that was her teacher, but she was in that 

school. 

SLAUGHTER:  So they had quality teachers like her. 

MOORE:  My presumption that other teachers were there as well were equally effective. 

SLAUGHTER:  What role did religion play in the family life?  Was religion a central 

part of the family life? 

MOORE:  Now, many times when I’m giving you information, I’m fast-forwarding a lot.  

In my wife’s hometown, religion was always important to every family, and my wife was 

not Catholic.  She was Methodist because her mother was Methodist and her father was 

Methodist, and I was Methodist coming out of Galveston, though just coincidental in 

terms of the impact of that on our lives. 

 My wife and I used to go to church every Sunday.  Then in that church experience 

at Calvary Methodist Church on Adams, we had a very forward-thinking minister whose 

name is Cornish Rogers.  Cornish Rogers had a wife who did all of the music of that 

church.  During that time, being a teacher, I was still going to Cal State University to get 

my master’s because during that time I wanted to get into administration.  But more than 

that, every time you got four to six units, you get a raise.  Is that still happening? 

SLAUGHTER:  Yes.  [unclear] on the salary scale. 

MOORE:  So I wanted to make sure I got three raises a year, one from the education, one 

from the regular raise that you get— 

SLAUGHTER:  The experience. 

[00:53:34] 
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MOORE:  —and I forgot what the third one was.  I used to get three raises every year till 

it built up to a very interesting income for a teacher. 

 During that period of time—I’m sorry, I’ve lost my train of thought from your 

question. 

SLAUGHTER:  The question was religion. 

MOORE:  The religion I respected was because of the minister, the way he conducted his 

sermons, and his wife was a schoolteacher who later became a principal in the LAUSD.  

She was very good musically.  She used to present Broadway things, opera things, and 

just with the children of that church and also her school.  In religion, they persuaded me, 

and I did it for a reason for my résumé as well, I began to teach what we call the high 

school students.  They didn’t have many rooms, so my room for teaching was in the 

actual church venue. 

SLAUGHTER:  What was this, teaching Sunday school? 

MOORE:  Sunday school.  In other words, every Sunday school should be teaching about 

what the church is about, what religion is about, and what that [unclear].  In other words, 

teaching about Christianity.  In other words, all of the things that emanated in the story 

about Christ and what happened during his period of time, and all of the saints and other 

writers.  They had the books in which they wanted us to use, and we used that. 

 I had to decide on what I wanted to teach, but I enjoyed teaching those teenagers, 

because they were the ones who would resist, talk back, and others, and I had to use my 

skill of keeping them on track, on subject, and that I’m teaching something that is based 

upon a reality that we need to have you understand.  I enjoyed that, and it’s another thing 

I had on my résumé. 
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[00:55:55] 

 See, what we learned to do is that you had to do a lot of things outside of 

education in other places besides universities and high school and elementary schools, so 

that your résumé will light up when they’re trying to evaluate on whether you have the 

basic background to become a teacher or administrator. 

SLAUGHTER:  So that was one of the experiences that you— 

MOORE:  Right.  But my wife went to church every Sunday.  She would take our 

children to Calvary.  We were married there, that’s why we—we didn’t have a big 

wedding.  It was done by the white minister at that time. 

SLAUGHTER:  So the church then, was it— 

MOORE:  It was United Methodist.  [unclear].  Hard to tell the difference. 

SLAUGHTER:  Were the congregants mixed?  Was it a mixed congregation? 

MOORE:  No, it was all black. 

SLAUGHTER:  But the minister was white? 

MOORE:  When we were married.  After the marriage, all of the ministers were black.  

Reverend Cornish Rogers was there a very long time before he went to become one of the 

faculty in Corona.  In Corona there’s a religious school.  I forgot the name of it.  But he 

became a major person because he also wrote very well for the magazine or newspaper. 

SLAUGHTER:  So did the church then experience a transition? 

MOORE:  No.  What has happened is that now they have two different services, one for 

Latinos and one for blacks.  But the black population has come down to become a 

minuscule and it’s not like a family thing like it was when Lydia and I and my children. 

SLAUGHTER:  I take it that you still don’t attend the church, Calvary? 
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[00:57:54] 

MOORE:  No, I don’t.  I’m sorry to say that.  I haven’t been very religious in my 

professional years. 

SLAUGHTER:  But while the children were growing up, would you say they went to 

church? 

MOORE:  Yes, and that’s because of Lydia, my wife.  In other words, there’s certain 

family traditions you don’t change, it’s ingrained, and it was ingrained in Lydia that you 

go to church.  You make sure your children go to church. 

SLAUGHTER:  Why don’t we go ahead and transition to your early professional life.  

You mentioned you began teaching.  Tell me about the process, how you got involved in 

the field of education. 

MOORE:  Let me talk about my education.  When I left City College, I had completed 

my two years and received the degree.  The degree was in psychology, and music was a 

minor.  I transferred to USC and I spent one year at USC, and my major there was in 

psychology. 

 During that period of time—I’ll go back to the other thing—the thing that I did as 

an airman in the Air Force, I volunteered for the Air Force Reserve.  A year after I got to 

USC, I was recalled to service by President Truman while I was on my first vacation 

from the Department of Water and Power.  I was in San Francisco.  So somehow my wife 

got the letter, and it was the second letter telling me when I’m to report to duty.  This was 

the Korean War.  So I was recalled and served in the Air Force in Hickam Air Force Base 

in Hawaii right outside of Honolulu.  This is outside the bay where all those sunken 

battleships are still there, and I spent my year in service flying in the Air Force as a radio 
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operator from Honolulu to Tokyo or Yokohama, and what we were carrying were 

dismantled helicopters on our way back to Honolulu in the first huge transport planes 

that’s been replaced by the C-17 today.  They were called WC-97s.  They look like 

Guppies, big Guppies, but they were huge and they had two floors. 

[01:01:00] 

 We would bring back about 100 wounded veterans from Korea, and the whole 

back of our airship happened to have these nurses and, I think, one doctor aboard, and the 

wounded were on tiers of stretchers.  In other words, they were temporary for the ten-

hour flight.  Going back from Tokyo it would sometimes be six or eight because we had 

prevailing winds. 

 My job on the airplane was to send messages back every hour about our position, 

how much gas we had, any unusual activity or any problems that was occurring with the 

wounded veterans in the back.  Every half hour, I had to monitor the emergency 

frequencies.  All of this was done by Morse code, you know [demonstrates].  I still 

remember it. 

 But coming back to Honolulu, from Honolulu we would take the passengers off, 

the patients, and they would go to an Hawaiian hospital briefly, maybe a day or two, and 

then we would take those same patients back to San Francisco.  So our tour from Tokyo 

or Yokohama was to Honolulu to San Francisco.  Coming back from San Francisco, we 

would take the dismantled helicopters and from Honolulu dismantle to Tokyo and so on. 

SLAUGHTER:  I said it sounds like you spent a lot of time in the air. 

[01:02:53] 
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MOORE:  That was my purpose for being there.  I got a lot of experience, because, 

remember, I told you I didn’t get much experience in World War II.  They wanted to 

keep me out.  [unclear]. 

SLAUGHTER:  Training, right, during that time when the war ended. 

MOORE:  But I finished my training and I should have been sent aboard a plane.  You 

could see the bias in all of that.  See, there were planes coming from the Fourth Air Force 

at McChord Air Force Base traveling up and down the Fourth Air Force three states, 

Washington, Oregon, California. 

SLAUGHTER:  Was your experience different when you went back in the Korean War?  

Because Truman desegregated the Army, the military, in ’48, ’49, 1948, 1949.  Was your 

experience different the second time you went back into the military?  Did you see any 

effects of that executive order that Truman put out? 

MOORE:  I could see around me we were integrated on the base.  This was a base 

overlooking that harbor that different people working on the planes, there were blacks 

and Latinos.  That wasn’t like that before. 

SLAUGHTER:  So it was integrated now? 

MOORE:  Yes, it was integrated.  But one other interesting thing, I have to think back.  I 

was the only Air Force black operator on the planes going to Tokyo, and I was recalled 

from the Air Force Reserve.  I wasn’t part of the regular party.  See, what they called the 

regular party, there were people in there for lifetime experience. 

[01:04:45] 

 In the barracks we lived in, the windows had no screens or glass.  The windows 

were about five feet high, and that was because you wanted to let the air come in because 
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of the heat, and also when it rained, you had no problem.  The water never came into the 

barracks because they had wide overhangs, which prevented water from coming into the 

two-story concrete barracks.  They were not wooden ones in Honolulu. 

 I remember my next-door neighbor was—what did we call those people who 

came—was an Okie, came from the Ozarks.  This man worked as part of the ground 

crew. 

SLAUGHTER:  He was white? 

MOORE:  Yes, he was white.  There are not many blacks in the Ozarks.  But the whole 

point of him sleeping next to me, I bought a record player and radio because you could 

buy things cheap in the PX, which was the store for the— 

SLAUGHTER:  Yes, the commissary. 

MOORE:  The commissary, right.  I had a locker I could always put it in when I left on 

my trips to the two continents and islands.  I also bought jazz records when I could buy 

them in Honolulu.  I remember buying Charlie Parker’s records with strings and Stan 

Kenton’s records and Billy Eckstine’s records.  When I came in between my flights, I 

would take it out and play because I know it must have shocked the rest of them to hear 

things like blues or other stuff coming from my—I don’t like seeing things very soft, 

because Stan Kenton and Duke Ellington and Eckstine and all of those things I loved, I 

wanted to hear them. 

[01:06:50] 

 This Okie had a very annoying habit when he needed something, because 

whenever he went into town he blew his money on whatever it was, and he drank a lot, 

although he never pulled in any liquor on the base.  But he would always ask me, “How 
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much money do you have?”  If I ever told him, he said, “May I have a few dollars?” and 

so on.  That’s a technique of people when they hustle you, because you never got it back.  

So I learned to tell him I had nothing, that it was in the bank.  I don’t write checks for 

nobody.  So I was amused by it but offended at the same time, because he was hustling 

me. 

 During that time when my year assignment was up, because I was only being 

called for a year, I could reenlist, but I did not. 

SLAUGHTER:  Let me stop you real quick, because I’ve always been interested in how 

that process—because it was pretty abrupt, through executive order to desegregate the 

military. 

MOORE:  Yes. 

SLAUGHTER:  I wonder how did that play out on the ground?  In other words, did 

people generally get along?  Did everybody in your unit get along, or were there issues?  

Were there tensions that were— 

MOORE:  There were no issues, not racially, not socially, or so on.  It’s just that we 

didn’t really mix because, you see, Okies were not friendly with blacks, that they’d go 

out and drink with them. 

SLAUGHTER:  But you had to work with them, right? 

[01:08:32] 

MOORE:  Yes, I had to work with them. 

SLAUGHTER:  But, see, my work was not with the ground crews.  Mine was with the air 

crews, pilot, copilot, engineer, and there’s another man who was the master sergeant, who 
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was the crew chief for those people on the plane.  Then in the back you had nurses or 

whatever else you call them.  They were mostly male.  But, no, I had no issues. 

SLAUGHTER:  The crew was integrated, right, at that time? 

MOORE:  Yes, but I was the only integrator.  I’m trying to tell you.  [laughs] 

SLAUGHTER:  That’s where you’re going, that you were the only one in the regulars 

who— 

MOORE:  Right.  There were no aircraft operators riding on those YC-97s but me.  I 

guess I was an oddity then, and they learned not to touch me. 

 The other area which I think might have been racial is I was going to the main 

lobby where people were inducted, and I was taking a picture of the entrance with my 

new camera I bought in Tokyo.  See, you could buy a $400 camera in Tokyo for $100 at 

that time.  The AP, that is the Airport Police, came over and said, “You can’t take 

pictures of this area.  I have to take the film out of your camera, but try not to take any 

pictures of this part of the airbase.” 

 I thought about that for many times, and I had seen others with cameras who were 

white.  So that may have been me being singled out because I was black and he wanted to 

show his white authority.  So keep in mind the subtleties of what happened.  As I said, 

the only time I’ve been called “nigger” was back in Galveston by that man who thought I 

stole his paper. 

[01:10:46] 

 Then when I had some kind of a skin thing that happened and the Air Force 

doctor said, “You need to get some sun and let it bake off.”  So I went to the beach, 

which was a famous beach where those huge waves come in, and it was down below a 
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cliff and it was east of the heart of Honolulu.  So I was there down in my bathing suit 

getting a black suntan, hoping to get all that stuff out of my body.  It was called [unclear] 

rosa.  It’s spelled with a “P.” 

 I was down there and I heard the word, “Hey, nigger,” and here up on the cliff 

where the roadway was, because you had to walk down to the beach, here is this man 

with a flat nose and big lips like mine, a pure Hawaiian, calling me nigger.  See, that’s 

also what— 

SLAUGHTER:  That was the end of that? 

MOORE:  Yes. 

SLAUGHTER:  He moved on? 

MOORE:  Yes.  He wouldn’t dare come down because there were other Air Force 

personnel down around me, yet he was stupid enough to do that. 

SLAUGHTER:  That’s interesting. 

MOORE:  But getting back, that was the interruption of my life of USC.  I’d spent one 

year at USC, and I came back and I reentered USC, and I received my degree in 

psychology at that time. 

SLAUGHTER:  You got a B.S. in psychology. 

MOORE:  Then I went on to go to Cal State University at the City College campus where 

it started, and I had to make a decision between going for social work or education.  I 

chose education because I couldn’t see myself doing social work. 

SLAUGHTER:  Why between those two? 

[01:12:54] 



196 

 

MOORE:  I chose that because those were the jobs that were open to blacks in this city at 

that time.  In other words, I could see social workers who were black.  There were many 

of them.  I could see teachers who were black.  In spite of it being teaching only on the 

Eastside, it still was an opportunity and I wanted to take that opportunity. 

 See, my family was always first.  I didn’t neglect why I needed a job.  I wasn’t 

about to lay on my butt somewhere and let others take care of me in any way.  So that 

period took one or two years; I’ve forgotten what it was. 

SLAUGHTER:  That was for a credential? 

MOORE:  It was for a credential. 

SLAUGHTER:  And a master’s? 

MOORE:  Not the master’s yet.  I started on my master’s after teaching.  But I started for 

the purpose of getting my credential, which was an easy way of getting into what I 

needed to do.  What began as an important collegial effort, most of us who were in 

education, we found ways to help each other by recommending which teachers would be 

good ones.  Not easy ones, but good ones, because we wanted to know our craft.  When I 

was coming to my practice teaching, it was done at Vine Street Elementary.  The 

principal was named Mrs. Gist. 

SLAUGHTER:  Where was that located? 

MOORE:  That’s in Hollywood on Vine Street, two blocks from Sunset Boulevard.  It’s 

the school that Marilyn Monroe went to, because she lived in a home two blocks to the 

south of Vine Street.  It was a very good teaching setup.  Keep in mind, all around that 

school you also had Jewish Americans who supported or worked in the movie industry, 

because there were still schools down the street.  No, not schools but studios down the 
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street, about two or three of them.  That meant they worked in, I think, Paramount and 

others and so on. 

SLAUGHTER:  [unclear]. 

MOORE:  We were assigned to that school, and we had a black woman who worked out 

of the deputy superintendent’s office, who supervised that school as well.  She was a 

black woman who we as student teachers got to bond with her in so many different ways. 

 I first took my training in the fifth grade, and there were two teachers in there, 

student teachers.  I was one and a Jewish man from Chicago, who came out of the 

neighborhoods where a lot of the old bootleggers used to live and operate in, because he 

kept saying how people were disciplined in the mob.  They’d break their knees and 

sometimes their hands, rather than killing them.  But my friend and I, we developed a 

strong friendship, we taught in that particular class with a white lady who was very 

receptive to us.  I can remember one of the best things that I enjoyed about that, one of 

my students— 

SLAUGHTER:  How long was this experience?  Was it a semester? 

MOORE:  No, two semesters. 

SLAUGHTER:  It was a whole year. 

MOORE:  See, one semester would be in the upper grades, the second semester in a 

primary grade, so I had to have both experiences because I didn’t know what kind of 

assignment I would get. 

SLAUGHTER:  When you say upper grade, are you [unclear]? 

[01:16:58] 



198 

 

MOORE:  Upper, we mean four, five, or six.  Lower grades, kindergarten through 

second.  That’s the organization, I think was citywide with USC and so on.  Our teachers 

came from Cal State L.A.  So we put the third college training teachers, and I was a 

student teacher there.  The lady was named Mrs. Windokis, whose husband was the 

principal of 79th Street School, which is now called McKinley, which was here where 

Mervyn Dymally and I taught.  But we had some very special things that came out of 

that, and I just want to share that with you. 

SLAUGHTER:  Please. 

MOORE:  One of the things was that I had bought music recordings when I was working 

for Water and Power at night, which I still was working at night at Water and Power 

while I was taking my teacher training, and that I bought records by Stravinsky recorded 

in Moscow.  These were the old vinyls, and they were huge records.  You know how big 

they were.  I brought them in to teach, several records—I’m sorry, my aging is getting to 

me.  I brought those records to school to teach a music lesson, and I did that throughout 

the semester, and I brought in my recordings.  I wanted to show what I liked about 

Shostakovich, Stravinsky, and all of the others. 

SLAUGHTER:  Did you expose them to any jazz? 

MOORE:  Yes, I played jazz, too.  But at the time I’m trying to pass what they perceive 

of what should be in the music lessons.  So I brought more classical recordings than I 

brought jazz.  The jazz I would bring in would be Stan Kenton and Duke Ellington, 

because they had an orchestral style that was influenced by the composers in the classical 

field. 

[01:19:14] 
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 A young lady, she used to go home, she would tell her mother and father all about 

the things she was learning.  I didn’t know that this was a poor Jewish family.  I thought 

all Jews were middle class, middle income.  And, you know, you have a discovery.  One 

of the things at an Open House, her mother and father came up and her sister and brother.  

“We came up here to see you because there are two things we are very interested in.  One 

is how you tie your tie.”  See, I always had a Windsor knot and widespread collars.  I 

always wore a suit.  I never wore anything less than that until I had the firebombing at my 

elementary school.  That was my jumpsuit.  [laughs] 

 Anyway, out of that I started a friendship between that family who worked in a 

movie industry and their children and my family.  They invited my wife and I— 

SLAUGHTER:  This is a working-class Jewish American family. 

MOORE:  Yes.  Right. 

SLAUGHTER:  You said there were two things that they wanted, they came to school to 

see you for.  One was the tie and— 

MOORE:  The other was the music, the recordings.  They said, “Would you let us borrow 

your Stravinsky recordings from Moscow?”  I think they were of Russian Jewish 

heritage, and anything with Moscow in it, that was something they were interested in, to 

hear the orchestras of Moscow, because you have the great musicians coming out of 

Russia long before the war years. 

[01:21:07] 

 So those are the two things they were interested in, and they came because their 

daughter kept talking about me.  They even said, “We recognize that you had an 

accident.”  They noticed that one of my seams was open on the pants on the side.  I said, 
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“Well, what suit was that?”  So they told me, so I went back and found it.  I took it to a 

tailor shop to get it repaired.  [laughs] 

SLAUGHTER:  So you struck up a friendship with these people, and your family became 

friends with them. 

MOORE:  Right. 

SLAUGHTER:  Your daughters became friends with their children? 

MOORE:  Exactly.  He also worked later on with, I think, a dairy company.  He left 

the—I guess the studio sometimes fired people because they didn’t have enough money 

for the production of whatever it was, and he went to a dairy company, where he became 

a supervisor.  We still kept the friendship when he moved up towards Fairfax High 

School.  He lived about two blocks from that.  I remember we used to go around the 

corner on Fairfax, and you have that great Jewish restaurant.  Have you ever been there? 

SLAUGHTER:  Kantor’s? 

MOORE:  Kantor’s.  Right.  So we kept that through later one, even after I became a 

pledged teacher and so on. 

SLAUGHTER:  Was everybody at that school as welcoming as this Jewish American 

family to you, generally speaking? 

MOORE:  I would say yes, because keep in mind when you’re going through your work 

assignments, you don’t always interact as much with the other part of the faculty except 

on special days that they have.  We had no negative [unclear], but we have always 

understood that we were under the watchful eye of Dr. Speiler’s representative, who was 

a deputy superintendent at that time. 

[01:23:24] 
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 This lady who was a teacher worked to supervise the rest of us, because one of the 

things I enjoyed was that the lady took us to her home on that street which connects 

Wilshire Boulevard going through the Hancock Park beautiful homes, and you came to 

Sunset and Hollywood Boulevard.  I can’t think of the name.  I’m sure you’ve gone down 

that street.  It’s a shortcut from Wilshire going to Hollywood Boulevard or Sunset.  

Anyway, she lived on one of those streets and she took all of the student teachers with her 

to celebrate that they were still in the program. 

 If you know about the stream that flows through Hancock Park, it flows into a 

culvert, Culver City water thing that you see down the street.  But that’s way up, but you 

see all that water’s coming from somewhere, and that was one of the streams.  In the back 

of our house, it went down to the stream like a small hill.  I remember what I enjoyed 

about it was the beautiful place that she owned as a black in the Hancock Park area as a 

teacher, and whoever her husband may have been.  And they had crawdads in the clear 

water.  That impressed me because I loved to eat crawdads.  [laughs] 

SLAUGHTER:  What was her position with the district?  She was a teacher and a 

supervisor of— 

MOORE:  She was a teacher advisor, a supervisor.  She was supervising the student 

teacher programs in her region, but out of the Office of the Deputy Superintendent.  In 

other words, she had moxie, power, and nobody fooled with whatever happened with that 

program, neither the teachers in that school nor anyone external to it.  But, anyway, that 

was one of the things I enjoyed, the collegiality that we had as student teachers. 

[01:25:39] 

SLAUGHTER:  That was a really supportive environment. 
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MOORE:  Right.  The second part of the program was in the lower grades, second grade.  

I remember I could play the recorder flute at that time, and my other friend knew how to 

play drums, so we did music lessons for second graders.  I guess the lady thought this 

was strange that these two young men, black and white, doing this kind of music lesson 

for our children.  But it still was a music lesson.  We wanted to show the children that 

there were other ways than having full orchestral things that you could have and that 

people could do it, you could do it.  So I’m sure many of their parents rushed to stores to 

find out where you can get flutes or drums. 

 But out of that experience, in the spring in that classroom, her husband, who had 

the school called 79th Street School, had a teacher who was having morning sickness very 

frequently because of pregnancy.  She was out very often, and it was hard to get 

substitutes.  So they must have had that same connection, and they asked if they could 

allow me to come to his school, 79th Street School, to take over her class because she 

couldn’t come back this last time.  She had whatever the morning sickness had done.  I 

was able to finish out my practice teaching earning a living, being paid in that school.  I 

did not resist that opportunity. 

SLAUGHTER:  So you were in the second quarter of your directed teaching. 

[01:27:33] 

MOORE:  Right. 

SLAUGHTER:  So you just had a few months left before— 

MOORE:  Exactly. 

SLAUGHTER:  And you were thrown into this— 
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MOORE:  Exactly.  I was in a fourth-grade class assignment, fourth or third, I forgot.  

Because I remember the principal, the husband, Wendell Gist, he wanted to test to see 

what I understood.  The discipline problems are different from which I may have found 

up in Hollywood.  So he asked me the question, who was some of the problems in the 

class.  I pointed out a couple of boys.  One boy who had had an Indian father, Indian and 

black father, his name was Humanaya [phonetic].  He was like you describe your son, 

active at that age and more you needed a way to help him to control his movements. 

SLAUGHTER:  This is at 79th Street? 

MOORE:  Right.  He said, “No.  Let me show you who [unclear].  I want you to look at 

this boy over here.”  He had a name from one of the Amos ‘n Andy program.  I can’t 

remember it, the name at the time.  If you remember the names, let me know, any name 

of Amos ‘n Andy. 

SLAUGHTER:  Okay. 

MOORE:  “Anyway, that’s your problem.  He was taking himself inward.  He tries not to 

appreciate.  He’s saddened and frustrated by the name his father and mother gave him.”  

It was a humiliating name out of the— 

SLAUGHTER:  It wasn’t Kingfisher? 

[01:29:25] 

MOORE:  No.  But you keep [unclear] any of the names I’ll recognize.  But, anyway, 

that name, you could see the impact on him.  So I began to understand what he was trying 

to teach me.  Look at others.  You have a range of emotions in humans that you have to 

watch for and so on.  So what I liked about him was not trying to show his whiteness or 
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anything; he was trying to teach a new teacher what it’s like to teach in a black 

community. 

SLAUGHTER:  Seventy-ninth and where was— 

MOORE:  Seventy-ninth and McKinley.  So they later named it McKinley, and it was an 

elementary school, two-story buildings, a large faculty.  Owen Knox, who was the 

superintendent, he was part of the meeting on Friday that was there. 

SLAUGHTER:  He was there? 

MOORE:  No.  He was there as a teacher. 

SLAUGHTER:  That’s what I meant, yes.  You were there from 1955 to 1962, correct? 

MOORE:  No, I only stayed there, I think two years. 

SLAUGHTER:  At 79th? 

MOORE:  Right. 

SLAUGHTER:  But that was around 1955 that you came in to [unclear]. 

MOORE:  Right.  See, Alva can help you with those dates, and I have to go back to my 

résumé.  I’m sorry I don’t have one in front of me now. 

 But getting back to my beginning teaching experience, it gave me a very good 

foundation for what I expected to do in the fall.  There was one Latino who was part of 

the staff at 79th in the upper floor.  Somehow his wife at Vine Street kept feeding him 

male teachers for his upper grades.  One was Ronald Truck, who also went into 

administration, but he also created and started an educators’ insurance company, which 

made him wealthy. 

[01:31:24] 
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 He used to tell me, when we were applying for the vice principal’s exam, he said, 

“I have a boat and I take out those superintendents who make recommendations or who 

are looking at people to select.  I take them out into Santa Monica Harbor or take them 

around the bend to San Pedro Harbor.”  See, for a teacher to own a boat, anyone to own a 

boat, because it takes extra money or time, he was really an entrepreneur, and he was one 

of the guys who pointed out there are many ways to persuade people to support you.  He 

was pointing out the way he supported them. 

 The Latino man, we’ve got to find his name, he was a musician.  He had a 

cajunto; that is, a jazz quintet.  I can’t remember his name.  I have to go back through my 

records. 

SLAUGHTER:  This is at 79th Street? 

MOORE:  At 79th.  I’m still talking about 79th.  So I’m trying to tell you how I got into 

this first half-semester, literally, of me going into teaching, and I got there by sheer luck. 

SLAUGHTER:  I was going to ask you that, how were you selected to make the move 

down to 79th? Was it your stellar performance at— 

MOORE:  Because I was black, the first part of it, because he wanted black teachers as 

well, and it would be stupid if he didn’t ask, “Do you have any black teachers coming 

through, and is he any good?” 

SLAUGHTER:  Were there not other African Americans in your class? 

[01:33:07] 

MOORE:  No.  I integrated that, the student teacher staff at that school.  [laughter]  You 

have to remember, during those days you were usually the only one, and I hate to say that 

first, because that’s offensive to me.  See, many of our black Americans always like to 
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say, “I was the first to move on the block,” “I was the first do that.”  You should have 

been offended by it, by the system in this country socially, ethnically, that you had to be 

the first.  I would have rather been the tenth or the hundredth.  That was my feeling about 

those things.  But I understood we were going through the civil rights trials.  We were 

fighting to overcome that, and that alone would be part of my activist soul.  I’m trying to 

think.  I guess if I still lived in the South, I wouldn’t be speaking to you.  I might have 

been liquidated. 

SLAUGHTER:  Right.  Despite Galveston’s gentle Jim Crow, right?  [laughs] 

MOORE:  That’s just there, because you had to go to other places in Texas to get a job.  

They weren’t like Galveston.  They were redneck liquidating whites. 

SLAUGHTER:  So the community that surrounded was all African Americans, 

surrounding 79th Street was all African Americans? 

MOORE:  Right.  At that time. 

SLAUGHTER:  Generally it was mostly or all working-class [unclear]? 

MOORE:  Right.  The only exception to that was when I came back after the summer, the 

class had those two young men whose mothers or fathers were Indian, Indian in terms of 

American Indian, rather than from East Indian. 

SLAUGHTER:  But other than that it was all black? 

MOORE:  Then the second one was a little short Chinese boy who lived on the other side 

of Central and 79th Street, and he was a whiz.  He was a genius.  I remember one of my 

visits to his home, which was in the middle of the block, but it was also a store, a mom-

and-pop store in the middle of the block of these Chinese Americans.  I went over there 

to try to encourage the things I would hope that they would do for this little boy and 
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guide him and not let him get mixed up with the wrong crowd.  He was a genius.  At that 

time, we had to test our children.  Every classroom teacher tested their children with an 

I.Q. test, with—I can’t think of— 

SLAUGHTER:  Like a standardized test to test comprehension, subject matter? 

MOORE:  Yes, but there was one that was more important.  It tests how they could read.  

Yes, the reading test, because the reading test determined what group you put them in.  

We had three groups of reading. 

SLAUGHTER:  So it was like tracking that. 

MOORE:  Exactly.  But we wanted to be sure that the parents understood what they had 

growing up in their store, and I enjoyed knowing that he was somebody who was going 

to be very special in their lives and in his life, because I’m pretty sure they made sure he 

didn’t get into the gang culture, which was just beginning to grow at the time when I 

started teaching. 

SLAUGHTER:  What were you teaching?  Was it music, or what did you teach? 

MOORE:  Elementary.  See, you teach all subjects.  See, that’s why one of meetings I 

had last Friday, and one of the reasons why many children that you received in high 

school, they didn’t teach a balanced curriculum program because they have all these other 

funny programs in elementary where they emphasize in reading.  But the stupid fools 

don’t understand you have reading in every subject, and you can teach reading in every 

subject.  You can teach reading in very subject.  Forgive my strength of feeling, because I 

think many of the educational leaders and educational unionists, they don’t understand 

what it takes for a child to learn and to respect school and to enjoy school.  That’s all part 

of it. 
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SLAUGHTER:  Let me ask you, what were the students like at 79th Street, students in 

comparison to your previous experience in Hollywood?  What were the students like as 

students? 

MOORE:  They were black.  That to me would be [unclear], and they come from the 

African American cultural experience, and those are southern black cultural values, and 

almost all of the homes have that.  You had children who would act up.  I remember at 

that time we had the opportunity and the approval of both the principal, the district, and 

the community to paddle.  I first brought in my fraternity paddle, and that didn’t look so 

well. 

SLAUGHTER:  Big, huge— 

MOORE:  Well, it’s long and it’s made of wood.  So I found out, as I observed my other 

colleagues, they had Ping-Pong paddles.  So I asked Victor Wilson next door, “Why are 

you using a Ping-Pong paddle?” 

 He says, “Well, it stings.  It stings a greater area, it leaves no welts, and you get 

the one with the rubber on it, you’re safe in terms of what happens.  But it sure makes a 

sting.”  So I started using a Ping-Pong paddle with a rubber cover. 

SLAUGHTER:  So that was part of your classroom management. 

MOORE:  Yes.  And to show you, one day it’s obvious Mrs. Gist, who was the principal 

of that school, rather not Wendell Gist, but there was another lady who came after Mr. 

Gist and became principal the next semester.  She must have had in the beginning some 

very good feelings of observation of seeing a beginning teacher perform as I did.  One 

day she walked in with a visitor.  She was always walking in with visitors.  This visitor 
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was from the South.  I was in the cloakroom paddling a youngster.  I never hit them more 

than three times. 

SLAUGHTER:  So the three times was the— 

[01:40:23] 

MOORE:  No.  But the first time is one.  You have another problem, you get two.  The 

third time, you get three.  After that, I take you to your parents, who will probably do 

worse than I could ever do, see, and they understood that.  We never got to too many 

three strikes. 

 But, anyway, she walks in.  I’m in here paddling, and I’d asked the child, “Now 

you understand why I’m paddling you and you understand why you’re not to do this.  

Now go back to your seat,” and they were standing in the doorway all the time.  [laughs] 

 So I went back.  I said, “Good morning,” and I went back to—I think I had a 

reading group I was teaching.  I sat in my chair, went on with my reading, the chalkboard 

and all of that.  So I’m doing everything, but never do you see me going back to sit at my 

desk. 

SLAUGHTER:  Did she ever say anything to you about that? 

MOORE:  Not a single thing, because she understood.  She’d been there in other parts of 

Southeast L.A.  See, she lived over there near Cudahy when it was all white, and that was 

all the old migration of whites who came from the South, too, but they had the same 

cultural values of spanking.  So I never got a booboo about anything from her. 

SLAUGHTER:  And corporal punishment wasn’t abolished [unclear]. 

[01:41:57] 

MOORE:  [unclear] not legislated yet either. 
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SLAUGHTER:  —there for a long time.  It was like in early 1980s.  I was surprised. 

MOORE:  Oh, I understand.  Right.  But, anyway, when she came in, I felt embarrassed 

because I never want to do anything like that to either embarrass the children or to 

embarrass myself or to embarrass my school.  See, I always felt my connection to 

whoever paid me.  See, many people do a lot of negative things about the LAUSD.  I 

don’t have that negative feeling in the context of what they did. 

 It’s only lately I look at all the things they are not doing, and I remember when I 

see my colleagues who I have worked with, they said, “Alfred, you would cry if you saw 

some of the things that are being conducted in these last few years in the LAUSD in 

classrooms or management or direction from the board and senior staff.” 

SLAUGHTER:  Let me ask you, do you stand by corporal punishment as a means to 

discipline in the schools? 

MOORE:  Only if it’s considered in the home.  See, if the home doesn’t consider it, then 

you have a problem.  Let me give you one illustration at the 95th Street School when they 

passed the board rule, you had to have permission to give corporal punishment to a child.  

See, remember, you went through that stage.  You had to have written parent permission.  

I had a little boy— 

SLAUGHTER:  That was before they abolished it completely. 

MOORE:  That’s the [unclear].  See, you had to have permission. 

[01:43:42] 

SLAUGHTER:  That seems like it could get a little messy, though, because some kids 

would be able to be spanked and other kids wouldn’t, for the classroom teacher, that is.  It 

could get a little, it seems— 
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MOORE:  Oh, I see what you mean, yes.  It would show a difference. 

SLAUGHTER:  Yes. 

MOORE:  Yes, it does get a little messy.  Let me share how one of the messy incidents 

occurred with me.  In my school, in 95th Street School, I had that same permission 

regimen.  We had cards on file in my office, because I was the only one to spank, or my 

vice principal.  I remember we had a vicious attack by a kindergarten child on another 

kindergarten child, by the other child.  In other words, this kid had such a ferocious 

temper, and it came out in his physical attack upon the other child.  I had no choice, when 

I saw the other child, but to spank that child.  I neglected to look at my file.  I reacted 

emotionally to the assault on the child who was bloody. 

 So the next day I have a parental visit from his mother.  See, I have a feeling that 

that child had no discipline at home of any kind, not even sit in the corner, whatever.  

And she worked for the USC law school.  [laughs]  She said, “You spanked my child, but 

you don’t have permission.” 

 I said, “Didn’t you sign a card?” 

 She said, “No, I have not.” 

 So I checked the file and I say, “You’re right.”  I said to her, “I’m sorry.  I did not 

look at my file.  It will not happen again.” 

 But she wanted to carry it on.  She wanted to intimidate me, but I wasn’t about to 

be intimidated, but I was going to be receptive, because I wasn’t stupid.  So she went on.  

I said, “Fine.  You have every right to do what you need to do.” 

[01:45:47] 
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 She was a friend of my PTA treasurer, who was also a young woman like her, 

who also had a son who had an awful temper, but he was my best speaker and pep man in 

the school.  I’ll tell you about the pep program as I go along.  But somehow that woman 

and that boy’s mother probably got to her to say, “No, we don’t want anything to happen 

to him because he’s given us what we need at this school.”  See, that would have been an 

embarrassing thing for her to sue when I had not, and she had the resources, because the 

USC law students would have loved to— 

SLAUGHTER:  Take on that case, fight the system.  [laughter] 

MOORE:  I made sure.  I would walk into the classroom much more.  I wanted to see 

how that child would act.  I said, “In the future, I will suspend him, but if it’s a bloody 

attack like it was before, I will ask that he not be allowed to come to this school at all.”  

See, I’m sure that weighed on her mind too. 

SLAUGHTER:  So she kind of dropped it? 

MOORE:  Yes.  But I’m sure there were a lot of things working in that, but I recognize 

when people try to intimidate you, like a gang member likes to intimidate you, they’re 

never going to hit you or hurt you, but they try to do it with looks, words, and so on. 

SLAUGHTER:  Let me ask you the question again.  You kind of slipped through it.  

[laughs]  Does corporal punishment have a place in the classroom?  In other words, did 

you see a positive result from using corporal punishment?  Do you think that’s an 

important part of classroom management? 

[01:47:44] 

MOORE:  Yes, I do, because I don’t agree with the research that indicates that a child 

who is spanked is going to be a hurtful adult.  You are not a hurtful adult.  I’m not a 
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hurtful adult.  There are thousands, if not millions, of people who have been spanked who 

have not become—they’re trying to say that small thing that occurs in their study is 

typical of everybody.  That is not so.  That is a sample of the people who have had 

corporal punishment who happen to have some very negative approaches to life and other 

human beings. 

 So, yes, if I were in a classroom again, I would enjoy the privilege of doing that, 

only if the parents themselves incorporate it.  I would not abuse it.  I’d explain to them 

what it’s like and how it helps, and the child must understand that too.  You must not 

humiliate him.  That’s one.  You must not spank him in front of others, and you must not 

talk about it.  Let the other kids talk about it.  They will take a message that’s better than 

yours.  Even if they say, “Well, that didn’t hurt,” bull, it did hurt.  [laughs] 

 But I would still support that.  It’s like they talk about corporal punishment.  

Corporal punishment for someone who deliberately murders someone, I mean 

deliberately murders someone or kills someone, should be like the eye for an eye.  Yes, 

there could be extenuating circumstances, those could be considered, but essentially like 

in corporal punishment, I still believe in an eye for an eye.  No one should lose their life 

at the hands of another for any reason. 

SLAUGHTER:  I was going to ask about the faculty at 79th Street you started to talk 

about.  It sounds like it was diverse; the faculty, that is, at 79th Street.  What was the 

racial makeup of the faculty? 

[01:50:02] 

MOORE:  There were a few whites who were still on the campus when I came there and 

when Dymally came there.  There were one or two Mexican American teachers and there 
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was one white teacher, which would be a white male teacher, who was Donald Truck I 

just mentioned, who was a businessman who organized an educators’ insurance 

company.  But he had a boat.  He knew how to persuade people.  His wife had a business 

in design, that is, designing homes, fabrics, and other things for well-to-do white people, 

well, black people, too, if they knew about her. 

SLAUGHTER:  So it sounds like it was mostly black. 

MOORE:  Right. 

SLAUGHTER:  Most of the teachers were black? 

MOORE:  Right. 

SLAUGHTER:  This is ’55 you’re at 79th Street.  Was it understood at that time that 

African Americans were assigned to black schools? 

MOORE:  Yes, I knew where I was going.  In other words, even if I didn’t get that lucky 

pre— 

SLAUGHTER:  [unclear]. 

MOORE:  I knew I was going to go to some school where there were blacks, and they did 

that deliberately.  In other words, the LAUSD was practicing the segregation attitudes 

everywhere.  During that same period of time, we had a board member by the name of 

J.C. Chambers from, I think, either the Valley or the Westside.  Someone was presenting 

something about requesting the opportunity to present an African American program to 

celebrate Negro History Week. 

SLAUGHTER:  This is during the [unclear] in 1963, yes. 

Mexican American 
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MOORE:  This fool on the board, he said, “The Negro has no history.”  That’s one of the 

things that not only bugged me, but motivated me.  I took every opportunity to project the 

African American experience wherever I went and whoever I worked with and even 

before the board, because I’ve gone before the board several times.  See, many times 

there are men and women who are in those governing positions who still think of blacks 

as being subjugated people and should be subjugated and never celebrated.  I, for one, 

will always celebrate. 

SLAUGHTER:  Which goes to the question that I had about 79th Street School.  Now 

historians talk about a long Civil Rights Movement, but the Civil Rights Movement that 

scholars identified in the past as starting with the Montgomery Boycott and moving into 

the sit-ins and the emergence of Martin Luther King, that Civil Rights Movement.  

You’re honing your craft during that period of time, right?  The question I guess I had is 

during that time within 79th Street School was there a consideration for the special needs 

or for the needs of black children specifically?  I mean, was the curriculum tailored in a 

way that attempted to address the needs of African American children, overtly so?  

MOORE:  You forget the teaching staffs of most of the black schools had experienced 

teachers which came from other cities.  Many times in order for you to become a teacher 

in this system, long before I came into the system, you had to go down to those border 

cities and teach in black schools along the border.  That’s how you had to have that 

experience before you could get into this system. 

SLAUGHTER:  When you think of the border cities, you’re talking the Mexico-United 

States border? 

[01:54:23] 
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MOORE:  Yes.  Not in Mexico. 

SLAUGHTER:  But on the United States side.  And this was common?  

MOORE:  See, a lot of things were not openly spoken about, but that’s what happened.  

They came from other places.  The other group came from the South.  They had taught in 

southern schools.  So, in answer to your question, most of those teachers being black 

teachers, they taught as if the people in my school taught.  “These are African American 

children and we’re going to do our best by them.” 

 Many of the female teachers on the upper floor with us, fifth and sixth graders, 

they were very strong teachers and they had strong experiences.  You didn’t ignore how 

you taught or were taught.  You didn’t do a lot of silly things thinking your parents are 

going to come up and try to get something done that you did in class that you shouldn’t 

have.  You do your homework, you do things in class, or we send you to the office where 

you will be punished. 

 When I was sent to the office, they knew what was coming for discipline if you 

got sent to the office.  I don’t know about the other man who came after me, because I 

was their first vice principal at 79th Street School.  Tom McLurkin came after me, but 

he’s from New Orleans.  I’m pretty sure he did the same thing, because he was one of my 

mentors in terms of the administrative path. 

SLAUGHTER:  I guess the question I’m trying to get at is, for example, in the late 

sixties, there’s a lot of talk about black education and about, as you say, celebrating black 

life and culture.  Moving into the seventies, there’s all kinds of different groups that are 

focused on the needs of the black child.  I’m wondering if, in fact, that sort of dialogue 

that’s taking place in the late sixties and early seventies and in the mid seventies is 
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something that’s going on in the fifties when you were at school.  Was there this talk 

about the black child and the black student? 

[01:57:03] 

MOORE:  No, because I’m trying to tell you how genre was all black, black teachers, 

black South, black schools, and if you, yourself, were black, you should be imbued with 

all of the things you just described, but the things you did in your classroom in an 

academic way was generic.  Good teaching is good teaching anywhere.  If that isn’t done, 

your children, whatever their color or ethnicity, are not going to learn.  But if you taught 

well, you will do a very fine job of meeting the needs of the black child who sits in front 

of you each day. 

 One of the things that occurred—I’m trying to think of an incident in our school.  

Another man was hired, his name was Sam Patterson, who later went to San Francisco to 

teach.  Sam Patterson had every Friday a special Spelling Bee.  Everybody had Spelling 

Bees, but Sam Patterson was more successful than most.  What Sam Patterson did, he 

bought the first—what are those first portable radios?  You don’t remember that time? 

SLAUGHTER:  The boom box? 

MOORE:  No, no.  Portable radios this size. 

SLAUGHTER:  Oh, not the Walkman. 

[01:58:44] 

MOORE:  Yes, the walk-around. 

SLAUGHTER:  The Walkman, yes. 

MOORE:  It was Walk-something, but there were other brands, not just the walk-around 

from Sony. 
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 He bought some because I’m sure he couldn’t afford to give someone five or six 

of those portable radios, who passed the spelling test every Friday.  Everybody heard 

about that.  Some teachers were a little aghast, because he was achieving.  He was finding 

out motivation is also part of it, so he won.  See, when Dymally and Sam Patterson came 

to this school, you could see all of those things happening.  See, I remember the principal 

of our school was nonplussed when she found out when Dymally left our school, he left 

to file for the election to be the assemblyman following Jeff Sundra.  Jeff Sundra was his 

mentor.  Did he tell you that? 

SLAUGHTER:  Yes. 

MOORE:  He taught him well, believe me, and he also taught Willie Brown.  So the thing 

I’m trying to share with you is that many of us did so many good things because of our 

background and what was before us.  To give you another illustration, and this involves 

Dymally, we had Cookie Drives every year.  I used to win most of them.  I remember 

when Dymally came to school during the Cookie Drive, he put up on the board, he said, 

“Who won the drive last year?  How many cookies did he sell?”  He put the number, and 

he said, “Moore is the one we need to beat.”  See, his political skills are already evolving.  

[laughter] 

 Now, let me get back to that.  He beat me that year, but let me tell you why he 

beat me.  I don’t know whether I ever told him this.  When I had a certain young lady in 

my class who had also moved to his class, what happened was that her father worked for 

the telephone company at one of those three- and four-story phone banks.  Remember, 

your phones went to a bank of kind of primitive-like computers, because I used to work 

on those in the McChord Air Force Base too. 
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SLAUGHTER:  Like a switchboard? 

[02:01:26] 

MOORE:  No, it’s not a switchboard.  These are little pockets.  They look like mailboxes, 

and they have aisles of them and your number is one of those.  Then it moves to the other 

by whatever, the switches and other things that make it work, the relays. 

 Anyway, there was a young lady whose father worked for the telephone company.  

He would get up in the morning one hour before he went to work and sit in the lobby 

with her boxes of cookies, and after work, he’d sit in that same lobby with the boxes of 

cookies, because you’d give the number of cookies that the children would ask for, and 

you had to sell them or bring back the money.  She would always come in with over a 

hundred boxes of cookies sold.  She was in Mervyn Dymally’s class when he beat me.  

He didn’t know it. 

SLAUGHTER:  The secret weapon.  [laughter] 

MOORE:  He won, but I liked what he did.  See, he’s showing students that you’re going 

to be in a competitive world and you’re going to know how to plan.  You can’t do 

something off the top of your head.  You have to know what the stakes are.  I always 

enjoy that Mervyn beat me.  [laughter] 

SLAUGHTER:  He had the secret weapon. 

[02:02:55] 

MOORE:  The weapon, yes. 

SLAUGHTER:  Let me ask you, what were some of the biggest challenges that you faced 

at 79th Street as a teacher, internally or externally, and/or externally?  
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MOORE:  Some that may not be a challenge, but a challenge that I could hold back 

certain things.  It’s obvious what the staff and the administration and the school office 

manager and others who thought of me.  There was a white teacher who was brought in 

to teach special education, and his classroom was right across from mine.  I always kept 

my doors open.  In the afternoon I had twenty-minute music period.  I always taught 

things like the black national anthem.  I used my flute to get the key, because I’m not a 

great singer.  I always taught rounds.  You know what a round is. 

SLAUGHTER:  What is that? 

MOORE:  You have three groups of children, have a group of tables on the right, tables 

in the middle, tables in the left.  In the book you have four verses.  You would start the 

song with the first stanza to about, I think, about eight bars.  Then when they got to the 

end of their eight bars, you start this with the first bar.  When they got to the end of their 

eight bars, you start the first bar here.  You can keep going around.  They are written so 

that the chords are written in such a way that they blend musically and it has a wonderful 

sound, but it has a much better effect, the children enjoying what they’re doing, a very 

complicated musical thing. 

 I taught things like that all the time.  I enjoyed it.  I didn’t mind the other 

classrooms enjoying it or being interrupted by it, because some of them may have felt 

interrupted by it.  He may have felt that, this red-haired white man teaching special 

education.  He also noticed the people who were visiting me with the principal.  He didn’t 

get visits like that. 

[02:05:42] 
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 These supervisors—see, we had a supervisor for every classroom subject.  That’s 

why we knew our subject.  That’s why one of the things that are not happening in 

elementary today was the organization in which we really succeeded in, the LAUSD. 

SLAUGHTER:  Describing sort of a support network for teachers. 

MOORE:  One day when I was living on Harcourt, one of my friends who was a friend 

also, a fraternity brother, but he was a milquetoast.  Do you know what a milquetoast is? 

SLAUGHTER:  No. 

MOORE:  Somebody who’s weak, afraid of everything.  He was actually in the movies, 

and I think he was in the comics, a milquetoast. 

SLAUGHTER:  A milquetoast.  I’ve never heard that expression. 

MOORE:  It’s spelled slightly different, but it’s pronounced “mil toast.” 

 Anyway, this colleague of mine called me one morning before I left to come to 

school.  He says, “Alfred, Mr. Decker is in front of the school with a placard picketing 

you, with all kind of accusations.” 

 I say, “So what?”  See, I understood he had a very jealous nature.  His brother 

worked for the L.A. Times.  That may have been what he thought was his power.  But 

anyway, when I got to school, I saw him.  He was right in the walkway, and I just walked 

straight ahead.  I said nothing to him.  I let him dig his own grave.  Because, you see, the 

principal saw that too.  He saw that didn’t make any effect.  He put a long eight-and-a-

half letter in my mailbox.  So I gave the mailbox to the principal.  See, he’s showing off 

his lack of good sanity.  He was a human being that shouldn’t be around children.  Then 

he did one other thing I’ve forgotten. 

[02:07:49] 
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SLAUGHTER:  What were the complaints, that the music was too loud streaming from 

your classroom?  What were the complaints against you? 

MOORE:  With all due respect, I didn’t even read it.  I wasn’t even bothered by what he 

had on that.  He had nothing that could compromise me, like sexually with some staff 

member or children or any of those things.  He had to dream up his own, and it probably 

poured out to what he was like.  I’m sure the principal saw and read that and spoke to 

him.  But he probably said to her, “I have a right to picket.”  Remember, blacks were 

picketing across the country, so he was using our own tactic.  Anyway, he went on to put 

this letter into my mailbox and coming up with the same demeaning things, and I gave it 

to the principal. 

 Now, what she did, you usually call the supervisor of instruction for that school 

and schedule a meeting so they could see how he taught in the classroom with children.  

Every time they scheduled one, he would be absent.  So what they did was to come 

unannounced to do that.  In the interim, the staff understood his animosity towards me at 

that time.  We had, I think, a faculty party at a restaurant on Fairfax and Wilshire 

Boulevard.  It was a restaurant on top of that Japanese department store when it was 

there. 

 When my wife and I got there, somehow they must have deliberately left open the 

seat of Decker and who his consort was, and that was the only place left.  I had to sit with 

him.  I think what they were trying to do was see if we could iron out. 

SLAUGHTER:  Work it out. 

[02:09:57] 
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MOORE:  We didn’t talk about it.  He didn’t talk about it.  I didn’t talk about it.  I talked 

with my wife mostly, and then to them only in something about the food or whatever it is.  

I did nothing. 

 See, the other part of the fact, I would think, to get up and punch him out.  See, 

but, curiously, many persons will leave traps for you to let you go physical or verbal, and 

they have you by your gonads.  So you don’t let the trap be a trap, no matter what their 

motives were.  I let him grind in his own hate, and, believe me, that was sheer hate.  I 

understood what hate looks like.  But unless he moved against me physically, because I 

will retaliate against any person who wants to touch me to harm me in whatever ways I 

can.  I will do like that little boy who decimated that kindergarten child.  I would want to 

destroy you if you hurt me. 

SLAUGHTER:  Let me ask you, so what happened to him?  Did he end up leaving? 

MOORE:  No.  They got him either out of the school or fired, I’ve forgotten which.  You 

see, it takes time to fire a teacher.  Usually they take a teacher out, send him to the area or 

region office, and then they try to find a place where they can put him.  But they also 

knew he was volatile. 

SLAUGHTER:  He was unstable. 

MOORE:  He had this hate in his body, and this fool must have thought his L.A. Times 

reporter brother could be somewhat a protection to what he was doing.  So that’s the 

major challenge I had at that school, was not going off on him. 

SLAUGHTER:  So does that mean that other than him, the rest of the faculty generally 

got along? 

[02:12:04] 
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MOORE:  Yes.  I enjoyed the other faculty.  I had nothing to complain about them ever. 

SLAUGHTER:  Were there any issues in the neighborhood that surfaced on the campus 

that you had to confront that came from the neighborhood when you were teaching? 

MOORE:  I won’t say issues, but promises would be a better thing for me to illustrate.  In 

one of my classes, I had the son of a parent activist leader, who later became one of the 

major leaders of a movement around.  She always used to help Mervyn Dymally in a lot 

of his political entities.  That’s why Dymally will tell you he’s a grassroots Eastside 

politician.  He had these mothers who not only believed in him, but worked with him and 

later became leaders in their own right, some of the people who had these so-called free 

food and free candy and free toys at Christmas and also at Thanksgiving, free turkeys and 

so on. 

SLAUGHTER:  Was this a group within the community? 

MOORE:  No, this is just one woman who organized others. 

SLAUGHTER:  Do you remember the name, or does it slip your memory? 

MOORE:  One of my disabilities is some of my memories of names.  What I have to do 

is go through some of my— 

SLAUGHTER:  But she was active throughout.  She was a mainstay? 

[02:13:52] 

MOORE:  She was active first around the school in support of Dymally and then in 

support of Dymally elsewhere, but she was also in communication with other people like 

her in Watts and South Central and some small areas of the Westside.  But she was a 

community lady activist who was well respected who understood her mission at that time. 

SLAUGHTER:  This was before Mirnez Bartackett, right? 
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MOORE:  No.  Mirnez was not in our neighborhood.  That’s another thing you need to 

ask me about. 

SLAUGHTER:  We will get to that. 

MOORE:  But I have to go through a lot of records to find her name. 

SLAUGHTER:  That’s fine.  We’ll get back to that. 

MOORE:  Because when you were down there, there are a lot of things I could just 

[unclear]. 

SLAUGHTER:  Okay.  We’ll save that for next time. 

MOORE:  So that may help you.  But that was one of the reasons why Dymally has great 

respect for the grassroots organization.  They reached out to him and he reached out to 

them. 

SLAUGHTER:  Was this while he was a teacher and then immediately beyond, of 

course? 

MOORE:  In the transition from teacher to the political office. 

SLAUGHTER:  You just mentioned the Civil Rights Movement.  Did those events 

coming out of the South make a wave or a ripple on the campus itself?  In other words, 

did you guys talk about that with each other? 

MOORE:  We talked about it and maybe just what was reported on television, radio, or 

newspapers, and whatever anyone knew back east, we would also participate in that 

thing. 

[02:15:48] 
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 I remember when Kennedy was assassinated.  I remember some statements I 

made because of my anger.  I said I would go back to my hometown, I would fight in the 

streets for that man.  That’s how angry I was at that particular time. 

SLAUGHTER:  You obviously admired Kennedy, what he stood for. 

MOORE:  I admired what he was going to do.  That’s one of the reasons why he was 

killed.  Keep in mind, they can recognize the pattern what he’s going to put before 

Congress, the kind of executive orders they’re going to put.  See, remember, what he 

would have done would have been more drastic to those white rednecks than what 

Obama is trying to do today.  See, Obama is not going to inflame them in the way that 

got Kennedy killed. 

 Now, Kennedy got killed because they did not have enough security around him 

as they should have.  See, today, they have snipers on any tall buildings where a president 

is going to pass.  Secondly, they surround him with people with weapons, either walking 

in long coats or whatever, or two or three SUVs in front and the SUVs in back.  They 

have what we call combat weapons in them to actually work on that.  They won’t permit 

him to do certain things, because they know what happened to the presidents who were 

shot and killed.  See, they haven’t forgotten what happened to Reagan, either.  Around 

him, wherever, on the sidewalk or in a place today, look at the people around Obama 

when you see him on television.  Look behind him.  Look on side. 

SLAUGHTER:  Yes.  There’s a lot of Secret Service. 

[02:18:02] 

MOORE:  You see who they were.  Kennedy was killed for that lack of anticipating what 

happened.  Same thing with Lincoln.  Lincoln should not have been in that booth when 
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you had all those nuts from the Confederacy and sympathizers.  Nothing should have 

been in front of him and in back, but they didn’t understand that then. 

SLAUGHTER:  Let me just ask you.  So the civil rights, did you talk about it with 

students, the Civil Rights Movement with students, or was it mostly did you talk about 

the movement with the faculty?  Was there any discussion, I guess, about that? 

MOORE:  What I had in my history class, it was also in social studies, what happened in 

the radio, television, or the newspapers or magazines.  You know, the Civil Rights 

Movement made headlines, and you wanted to have them understand why they were 

doing this.  They also reflected how they felt in reference to how blacks was treated here 

and not just back in other states.  I almost want to say back there.  That would be 

diminutive. 

SLAUGHTER:  Where were you doing the Watts uprising?  Do you recall what you were 

doing, where you were at when you had the Watts uprising?  You were on Harcourt.  I 

know that. 

MOORE:  What I had was two jobs.  See, you know that teachers at one time couldn’t get 

summer jobs.  So couldn’t I.  So I had such a good foundation at the Department of Water 

and Power, they allowed me to come to work in May, June, July, August, and September, 

so many of those times I was working on two jobs, and I almost got in trouble once for 

that reason.  I will get to that. 

 So I was on the third floor of a new building when it erupted, and I could see the 

huge smoke coming from the flames of where stuff was burning and so on, and I had a 

flash of anger.  I remember what I said at that time.  The stuff was coming in over the 
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radio.  And on Crenshaw and—what’s the other street that runs parallel to Crenshaw?  

Not Crenshaw.  I meant— 

SLAUGHTER:  Which way does it run? 

MOORE:  East-west. 

SLAUGHTER:  North of the 10, of the Santa Monica? 

MOORE:  Right here. 

SLAUGHTER:  Rodeo? 

MOORE:  Yes.  Rodeo Road.  And the next street over. 

SLAUGHTER:  Jefferson? 

MOORE:  No.  There’s another street before Jefferson. 

SLAUGHTER:  They merge right where— 

MOORE:  Yes, but there’s another street in there and it goes all the way to Figueroa. 

 Anyway, on the corner just where you see Jefferson and the others were huge gas 

tanks holding the gas that you have on your stove.  See, many of the places in old cities, 

you had these places on the outside of the city.  But there were about two or three of them 

right there, and there were other places across the city they had those same things. 

 I made the comment, I said, “They don’t know how to produce insurrection.  If I 

were on the streets, I would know how to harm the city.”  The points would be the 

National Guard and the police had to use the freeways.  You have the exit and entry to 

freeways.  You move up those freeways and destroy any incoming troops or police, 

National Guard, prop them up, trap them on those freeways. 

[02:22:44] 
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 You also knew where the police stations were.  You needed to surround those 

stations with the gangs who were active at that time.  There were armories in Exposition 

Park, here in Culver City, and others.  You go to those armories and find a way to get into 

them, wherein you blow up the doors, and you had an impact to show your anger in a 

different way. 

SLAUGHTER:  So did you understand the actions of the protesters? 

MOORE:  Oh, we understood it, yes.  It was simply police brutality which created that, 

and the lack of jobs when all of the industry had moved out of East L.A.  I don’t mean to 

talk about insurrection, but I’m trying to tell you what I felt at that moment looking out of 

that third-floor window, and I was looking straight down at the balls of things burning 

and so on, destroying the businesses and stores and others, which really made sure that 

business in the next twenty years they didn’t put in anything like supermarkets or 

whatever.  They didn’t come to make new business for manufacture, and they had a lot of 

manufacturing small business during that time from Crenshaw all the way over to 

Cudahy, Alameda, and so on.  There were jobs that we as blacks would be welcome in 

and being given. 

 So my anger was such, I know what kind of reaction it would have brought, 

because what they would have brought in were military units to destroy the insurrection.  

In many of the armed forces you have a great many more white southerners because the 

P.D. alone always tried to hire white southerners.  See, I was on a police review board for 

hiring, and I remember there was three of us, two officers and one civilian, and I was that 

civilian.  I could see which ones they liked and voted yes for. 
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SLAUGHTER:  Those were those folks that came from that tradition, with those attitudes 

from— 

[02:25:35] 

MOORE:  Right.  But, remember, two to one, they’d always get their person and also 

against the person they didn’t want.  I remember a black officer from Chicago was 

interviewing.  They voted him down.  I was voting him up.  They didn’t respect having 

me on that panel, because they wanted people they knew would follow their philosophy. 

SLAUGHTER:  So it sounds like you’re saying that you sympathized with the protesters. 

MOORE:  Of course. 

SLAUGHTER:  But at the same time, you had this recognition that the actions were self-

defeating in some ways. 

MOORE:  Yes, but if you had to use your anger, you need to have it more disruptive and 

more planned out, and we’re not close to Mexico’s border.  See, the only two ways for 

you to get weapons from other countries would be the Mexican border or the ships in the 

harbor.  The ships in the harbor, you have longshoremen who are also anti-black because 

they fight to keep blacks out of those high-paying harbor occupations, whether they’re 

trucks or unloading cargoes or working on those ships. 

SLAUGHTER:  Let me ask you, connected to education, did you see any immediate or 

long-term effects on public education in Los Angeles due to the riots?  Did it have any 

impact on public education, whether it’s at your school site or whether it was in a— 

MOORE:  I think it increased the momentum to hire more black teachers, to hire more 

Mexican teachers, to hire more black and Mexican administrators.  We on the Council of 

Black Administrators started that effort as well.  Those kind of things happened. 
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[02:27:48] 

 The other was through the Civil Rights Movement we began to push for 

desegregation of schools so that white children could come to our schools, which they 

didn’t, and black children who go to Westside and surrounding schools, which they did, 

and that’s the way they saw the desegregation.  They built the so-called transportation 

event. 

SLAUGHTER:  We’re going to get to that.  I want to treat that as a whole other topic 

next session.  Any other places you saw changes to public education due to the riots?  

Were there any other areas that you saw?  You said increased— 

MOORE:  We saw more blacks getting into college at that time to become teachers and 

more black people who wanted to become administrators.  That was being done, and they 

did hire more black administrators during this period, because that was the momentum 

nationally. 

SLAUGHTER:  Here locally in Los Angeles, you had Rule 4214, right?  That gave the 

superintendent power to consider race as a factor, and before, it was based on supposed 

objective standards, right? 

MOORE:  But you forget what we did as individuals and as black political or social 

groups or educational groups.  See, when I talk about my mentors, we mentored each 

other.  I’ll always be beholden to Tom McLurkin, who was the assistant principal after I 

left 79th.  I’ll always be beholden to Owen Knox, who taught me how to write a résumé 

that coincided with the application.  I’ll always be beholden to Phil Lipscomb, who 

became the superintendent of the Office of Instruction, and I’ll always remember him.  

He lives in Compton, and he wanted me to go flying with him out of the Compton 
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Airport.  We flew over Long Beach and all those cities out there, and Compton.  He said, 

“This is my first solo flight,” after.  [laughter]  I never forgot that.  But I enjoyed those 

three men who helped me as mentors.  See, Tom McLurkin used to come over to my 

school from Pueblo Del Rio. 

SLAUGHTER:  This is when you were principal. 

[02:30:46] 

MOORE:  Right.  And started mentoring during and after lunch and quiz me on what to 

do in an exam when they questioned you and give you questions. 

SLAUGHTER:  This is going to be the last question I have for you, and we’ll wrap up 

this session and pick up next, I guess in a couple weeks.  When you came into teaching, it 

sounds like there were quite a few African American teachers in Los Angeles Public 

Schools by this time.  But as you pointed out, they were mostly concentrated within the 

black neighborhoods, is that correct? 

MOORE:  Yes, there were.  There were more because the momentum of the civil rights 

drive outside made them do things inside, and we inside were also trying to do the same 

things as the external pressures.  See, what people have to remember, when you’re trying 

to build a project, you have to have support externally as well as internally.  The people 

who came and the opportunity to go up—see, James Taylor was an outstanding deputy 

superintendent.  He was the chief operating officer, and everyone respected him.  He had 

a style which was so phenomenally professional and easy to understand, that he had no 

trouble with white administrators, and he did the work for the superintendent. 

[02:32:19] 
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 Another effective one would be—why can’t I think of his name?  But he, too, had 

the similar opportunities of doing the right things that all of the district, white and black, 

respected what would happen, and we knew he could run that district. 

 Taylor had a very bad heart problem, and he resigned because the superintendent 

was getting ready to resign, and he would have been an odds-on choice to run this school 

district.  He knew what he was doing.  He had that great experience. 

SLAUGHTER:  We can get to him and his role in your career next session.  I think that 

was an interesting point you made that the internal and the external had to be there for 

advancement.  Sort of the external amplified the internal [unclear] on the inside, the 

actions outside sort of amplified [unclear]. 

MOORE:  It increased the momentum of change. 

SLAUGHTER:  That’s an interesting point.  Why don’t we leave it right there, and we 

will pick up in a couple weeks. 

MOORE:  Sure. 

SLAUGHTER:  Thank you, Mr. Moore. 

[End of November 1, 2011 interview] 
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SESSION FOUR 

November 11, 2011 

 

SLAUGHTER:  Hello.  I’m at the home of Alfred S. Moore.  This is our fourth interview.  

Today’s date is November 11, 2011. 

 Good morning, Mr. Moore. 

[00:00:17] 

MOORE:  Good morning again. 

SLAUGHTER:  I just want to pick up a few things from our last session you had talked 

about.  At the end of our last session, we were talking about the Watts Riots and the 

impact on public education in Los Angeles.  You had mentioned that from that event you 

noticed that more African American administrators and teachers were hired.  Let’s try to 

move back before the uprising and let me ask you, did you notice in the schools any signs 

that something like this could happen, or did you not see?  Did it catch you off guard? 

MOORE:  I think it caught everyone off guard because it was not predictable in the 

context of actually knowing the signs of any insurrection could occur in any city in the 

United States.  We were all impacted by the national Civil Rights Movement.  That’s the 

thing that guided the behavior of anyone like myself or even my colleague Mervyn 

Dymally.  We were concerned about demonstrating for improvement in terms of the 

stores, in terms of hiring, in terms of response to police movement in our communities. 

 During that time, Daryl Gates was the so-called field commander, and almost 

every major police chief was looking at our community as a place to be subjugated and 

not be helped in terms of serving people of that need.  They thought of us as people they 
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need to suppress, and that was typical in whatever news that you saw on television at that 

time or the newspapers or in your own communities where police brutality was a 

common thing you expected and you had to understand that. 

SLAUGHTER:  Did you have any personal experiences, either yourself or somebody 

close to you, with police brutality or the abuse by police, or did you witness any of that 

yourself? 

[00:03:01] 

MOORE:  No, I didn’t see any witnessing that myself, nor could I see any of that 

touching members of my family or my community or even my school as a teacher or 

administrator at that time.  It was not predictable, but we knew this was a thing where 

police departments, they generally, and this one in L.A., hired a lot of people from the 

South.  That was done deliberately. 

 I was on one of the hiring committees, and I know that these things happen and do 

happen and has happened.  You have people on the force who know they can get away 

with anything if they are serving a black community or Mexican community.  That’s why 

things happen. 

SLAUGHTER:  You were on the hiring committee.  When was this, approximately?  

Was this around the time of the uprising? 

MOORE:  After.  But, you see, they don’t change overnight. 

SLAUGHTER:  This was perhaps then in response to the uprising that they had a citizen 

on the committee? 

MOORE:  Yes, but it was a sham.  The committee to interview prospective police 

officers was made up of three people, three persons who had two LAPD officers and one 
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citizen.  You were always outvoted; in other words, as if to say only policemen know 

whom to hire. 

[00:04:49] 

 I remember one black man from Chicago, who was a former police officer, was 

being interviewed by us, and he had one problem, he had misappropriated some funds 

when he was in Chicago, and yet he was there to be hired, interviewed, and I knew 

without me saying a word.  I voted for him because he was black, and I wanted to make 

sure there were more blacks like Tom Bradley were on the force.  But they voted him 

down, and they used the excuse about the misappropriation of funds in Chicago, he was 

not a good hire. 

SLAUGHTER:  They could vote you down because they had the numbers. 

MOORE:  Right.  And they had that information. 

SLAUGHTER:  Now, let me ask you, how did you get on this committee?  How did you 

come about this committee? 

MOORE:  Well, in that period and the aftermath, there was something called the 

community relations or community officers of the LAPD.  We had a very famous one.  I 

wish I could remember his name.  But he would always come by my school and other 

schools in the area.  In other words, his job was to be sure to know all of the communities 

that had schools.  And schools, of course, had platforms for information going in and out 

of the community.  So I was recommended by the community relations officer who was 

in that particular assignment out of the Newton police station on Central Avenue near 

where that Coca-Cola plant is located.  The new station is somewhere on Central. 

SLAUGHTER:  Like 14th, right, something like that? 
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MOORE:  Right.  It was.  So that’s how I got on that assignment. 

SLAUGHTER:  How did you leave that?  I mean, how did that dissolve? 

[00:06:54] 

MOORE:  It was a temporary assignment.  They get people they need to interview.  They 

determine the schedule when they have enough for someone to sit one day.  It was a one-

day interview for that. 

SLAUGHTER:  Did you ever express your concerns about the numbers and how the lone 

community voice would always be outvoted? 

MOORE:  That was obvious to me when I walked in, but, you see, not to participate also 

would force them, because I’m sure there must have been some good candidates coming 

through, and they couldn’t always be biased.  They would have to have a good reason to 

reject the candidates. 

SLAUGHTER:  Let me ask you, last session you mentioned the early lesson you learned 

at 79th Street School that your first principal taught you about teaching in the black 

community.  I kind of missed that lesson.  What was that lesson? 

MOORE:  The lesson was how do you recognize a student who needs help.  I had a 

chance in my first few months right out of training school to become a teacher in my first 

year.  He asked me, “Who do you think are the young people in your class who need 

help?” 

 I pointed out the active ones, who were just like your son would be, active, first.  

He said, “No, that’s not the one you need to pick out.  You see the one over there who 

looks very quiet?  You have to understand his name is Gene Autry Lewis.  Who would 

have a black child named Gene Autry and living up to that on the school ground?”  So he 
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had trouble at home, he had trouble on the school ground, and he was going inward, not 

doing the things he needed to in class.  He really needed encouragement as a human 

being and treated with respect, whereas he probably got a lot of the teasing in the 

neighborhood.  This is on 79th right off of Central, 79th and McKinley. 

[00:09:40] 

 So you can understand that my lesson was that you had to be sure you knew every 

child in your class and be aware of what he brings to school, and there are different ways 

to find that out. 

SLAUGHTER:  How does that relate to the black community?  That is to say how is that 

connected to a lesson learned about teaching in the black community? 

MOORE:  You see the impact of the larger white community in this country when even 

naming your children is influenced by the so-called popular culture of this particular 

community.  Remember, in those early years, cowboys dominated the television. 

SLAUGHTER:  Yes, movies and television. 

MOORE:  So that was something that a parent— 

SLAUGHTER:  That was the golden era of westerns. 

MOORE:  Yes, and they named their children like other people might name their 

children. 

SLAUGHTER:  So the lesson was kind of the concern should be for those students who 

are disengaged, rather than sort of the active— 

MOORE:  That was one of the lessons.  The other was in terms of how you organize your 

program, and that was one of the basic things I developed very well at 79th Street School.  

It permeates what I think about education today. 
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SLAUGHTER:  Can you explain that? 

[00:11:13] 

MOORE:  One is the simple daily program that you have of teaching your children.  One 

of the things I learned at school, you always meet your children on the yard.  That’s part 

of understanding they are your responsibility and everybody knows that, and you have to 

do that.  You want to be sure that they’re walking effectively in a two-person kind of line 

from the playground to your classroom. 

 The next thing you do is you do that Pledge of Allegiance to indicate that you’re 

still one of the Americans.  In assemblies, which I developed later, I always had not just 

the “Star-Spangled Banner,” but the black national anthem, “Lift every voice and sing.”  I 

wanted them to understand who they are, who they were, and what they should relate to 

in the larger black community was more important than the larger white community, and 

that stuck with me every time I got a school or series of schools, and it was obvious to the 

other superintendents who were supervising me.  I didn’t hide my love for our people. 

SLAUGHTER:  I was going to ask you if there was every any [unclear]. 

MOORE:  That was used by the Superintendent [William] Johnston when someone was 

suggesting me for promotion downtown, and the feedback was that “He only cares about 

black people.”  Well, it’s true.  I didn’t hide that. 

SLAUGHTER:  That was one of the examples they provided to support that statement, 

was that you had— 

MOORE:  I don’t know what happened, but, you see, when you’ve been given the 

opportunity to become an administrator, they actually discuss with everybody, and they 

have a lot of information about you fed to them by their supervisors, by their consultants, 
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by people in the community, or seeing your obvious movements throughout the 

community, as mine were, because it was hard to hide anything I was doing in the Civil 

Rights Movement outside the schools, which I was in all the time and enjoyed it and was 

not afraid.  I enjoyed all of that. 

SLAUGHTER:  We’ll get more into that.  That was sort of a continuity from your 

educational experience, too, right, the black national anthem, from your days in 

Galveston.  That was done for you. 

[00:13:55] 

MOORE:  Exactly.  But the thing I learned most is the daily program.  You begin with 

the social studies teaching, which allows students to understand our culture, our civics, 

our politics, and the things that happen historically, geographically, and demographically.  

All of those came out, and my favorite subject was social studies.  Following that would 

be language arts.  See, language arts, everybody needs to understand how to read, how to 

look at language, and how to understand the phonetic structures of our language. 

The next subject would be reading.  Reading was a three-group reading at that 

time.  You had three different groups, and you were tested on either your own tests or 

there was a magazine that they sold which I subscribed to, which published, every 

August, reading tests which I gave to my children, which I found a way for three groups.  

One would be the group that needs the most, then the average group, which was the 

largest, and then you had a very fast-moving, very educated group who were at the top.  

So those three groups were utilized.  I had a reading circle that was very effective. 

 At that time the school district provided you with textbooks with a teacher’s 

manual.  I found the teacher’s manual to be outstanding, and every year the school 
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district held workshops before school opened, during the fall, and during the spring 

semesters in order to give you the information they wanted you to focus on. 

SLAUGHTER:  This is the district? 

[00:16:02] 

MOORE:  It’s the district’s effort, and they were very good at it, because I remember one 

of my other greatest mentors was a long greyish-hair lady from Beverly Hills who was a 

social studies supervisor.  I learned most from her because I notice that almost everything 

that she shared came from her basic research or national research.  So that’s why I had an 

enjoyment of that first level. 

 The next thing on the daily program that I enjoyed after language is reading.  

Then after reading, you want to be sure you had your recess, and then after that was 

lunch.  I always worked on the yard because teachers had yard duty assignments.  I never 

complained, because you wanted to see if your children were playing in their assigned 

area and others, and also whether they had been taught the games in another manual that 

was given to us by the district.  See, the games on the yard should be correlated to what 

you’re teaching in P.E. in the afternoon. 

 After the reading assignment, you had lunch and then you have your one o’clock 

place where we did our math.  Math was done in two groups.  Here again you did an 

assessment.  That’s the phrasing I use for testing.  “Assessment” is more appropriate 

rather than “testing,” has become a dirty symbolic word, and it is stupid the way they 

perceive of that. 

SLAUGHTER:  If you want to finish the program, but I wanted to get back to testing. 
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MOORE:  I will.  Math was important, too, because in reading, math, and social studies, I 

used my own money and I went to Vroman’s in Pasadena to buy workbooks for all of our 

students in my classroom.  I never felt that was unnecessary or that the district shouldn’t 

do that. 

[00:18:34] 

 At that time, the district had a professional library downtown where you could get 

additional fifteen books and a teaching manual for language, for social studies, for 

reading, and math, and I did that.  They had a support system. 

SLAUGHTER:  It sounds like there’s a lot of resources that the district offered. 

MOORE:  Outstanding.  All of that was done in the professional library. 

SLAUGHTER:  I want to situate these experiences in time.  You were at 79th Street 

School from 1955 to 1963, right? 

MOORE:  That’s where I learned to become a teacher, to become an educator, and then 

on basic premises provided to me by the district.  I looked upon the district at that time as 

a fourth college.  I learned from the college of LAUSD as well as the others, much more 

in the LAUSD than I did in USC, City College, or UCLA. 

SLAUGHTER:  So in practice you— 

MOORE:  Yes.  When you’re in practice, you learn much more.  That’s the important 

thing. 

 I’m still doing the daily program.  The daily program was also followed by the 

afternoon P.E., physical education.  You go out twenty minutes and you teach the games 

illustrated in the manual or the games that you have blocked out on your yard; that is, the 

playing yard. 
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 Then following physical education would be art.  One of the things I enjoyed 

about art is that during that period of time in two schools I learned how to help my young 

people develop sculpture, how to do that.  The sculpture was based upon those milk 

cartons, half-gallon or gallon milk carton.  You put a mixture of plaster of Paris and 

vermiculite and water, and it hardens overnight.  Then you tear off the paper thing of the 

container that you brought, and you can get a block on which you can carve with your 

spoon, with a nail, with sticks, whichever ways that you brought to school. 

[00:21:13] 

 We also taught them how to build paper trays with staples and a newspaper, so 

that when we had this stuff scraped off from their sculpture, we could easily put it out 

into the wastebasket.  But that was always on their desk.  When you walked into my 

room you would see these bulky pieces of stuff, both at 79th, both at the place where we 

had the training school, 36th Street School, and Nora Sterry, which was also a training 

school.  Those were the three schools I flowed through. 

 So then you have art.  After art we have music.  Music was done from a music 

book which was developed for that grade level, and the songs were that grade level.  You 

had a music supervisor who came to your school or had workshops to show you how to 

teach music.  In other words, a teacher in elementary taught all subjects.  That’s my 

concern.  If you’re not doing that, you are not giving them a balanced curriculum.  Why 

you think Mexicans and blacks are not learning well is that elementary is fraught with 

failed educational strategies either done by the district or by the school.  If you’re not 

doing that program that has a balanced curriculum, you’re not teaching your children to 

be a person who can be socialized in these United States. 
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 So that, to me, was a very effective way, along with discipline, to do that.  In your 

classroom management, I had six bulletin boards.  Each bulletin board ought to reflect 

what you’re teaching and the children’s work pasted, stapled, or pinned up on those 

boards.  I remember I always got offers from the art teachers, the music teachers for the 

things I did in my room.  I remember one bulletin board which was fabulous.  It’s a 

picture of the Time magazine of the symphony orchestra and all the sections.  So I 

remember placing that on my board next to the door where everyone would see it, 

parents, children, and so on, so they would know where the horns were placed. 

 Then just below that was a cart with a record player.  Here again I was using my 

music, that is whether it was jazz or whether it was a symphony orchestra or whether it 

was cajunto or quintet, whatever, that they understood music has the connection to 

mathematics, it has a connection to social studies.  See, like the social studies it’s 

teaching in those rounds where you have three groups in your room and each will be 

singing a different part of the round.  It can be a powerful sound, I mean, really powerful.  

I always left my doors open.  I know I must have intruded on my other teachers, but they 

were wise enough to shut their doors, except the fool across the— 

SLAUGHTER:  Right, that you spoke of last time. 

[00:24:55] 

MOORE:  The one who had a great dislike for me.  I think it was hate, not dislike.  He 

was digging his own grave as a teacher, and, see, I didn’t fall for all the things that 

happened, as I told you. 
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 But what I’m trying to say is that the components of classroom management, the 

daily program, a support system by the district can provide a better educational impact on 

each and every student who comes through that classroom and that school. 

SLAUGHTER:  While you were teaching at 79th Street School, did they have the 

standardized testing that they do now? 

[00:25:46] 

MOORE:  The testing was divided into several components.  You were given what was 

known as the Kulhmann-Anderson test booklets, and you, the teacher, was the person 

who did the testing.  With that, it gave us was the I.Q. of the students.  If the students 

were up around 110, 116, you recommended them to the counselor who was also part of 

the support system in every school.  The counselor had the major test done by 

psychiatrists and psychologists to confirm to see if your students were really bright and 

so on.  That’s how we did that. 

SLAUGHTER:  Then it would go the other way, right, for a student that didn’t test so 

well on the I.Q. test, there would be support [unclear]? 

MOORE:  Right.  They were also given tests for children who had the very lowest to see 

if they qualified for special training.  In each school you had about one or two or three 

different training or special education classes, and there usually were only sixteen 

students in that and their teacher. 

 But, remember, during those days it’s based upon the tests, and, see, many 

teachers today have submitted behavior problems of people who they thought were not 

capable of learning.  The added expectation put a lot of blacks and Latinos in those 

education classes, special education classes.  One of the faults of special education 
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department is that they allow them to do basket weaving and all of that stuff that use the 

so-called kinesthetic learning experiences. 

[00:27:48] 

 When I taught a special education class at 79th and also at Nora Sterry, and, if I 

remember, I also had one at 36th Street, I taught them the regular program that I just 

described.  Here the research points out when you have high expectation for students, 

they achieve and they do exactly what you expect.  When you don’t, you get the same 

thing; they are not learning and you’re not teaching what they need to have in order to go 

in this life. 

 So those are critical decisions by me that you teach the regular education in every 

classroom as described by me in the daily program, but there’s also something else.  In 

that so-called manual, you were expected to plan for the entire semester what you expect 

to teach, and that was based on the balanced curriculum by the district, backed up by the 

state education frameworks, what the state expected of every student in this state.  If you 

didn’t follow the state frameworks or the balanced curriculum locally, you were not 

helping your children. 

SLAUGHTER:  So they had the I.Q. test that they would give at the beginning of the 

year, to sort of identify. 

MOORE:  Right. 

SLAUGHTER:  What, you would use that information as a teacher to sort of tailor your 

classroom to— 

MOORE:  Right.  The district used that, too, because, you see, we didn’t correct our tests; 

they corrected them after we gave them.  But we had a different series of tests, as I 
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pointed out to you, which you bought to identify who should be in those two math groups 

and in those two and three reading groups and also the multiple groups you have in social 

studies.  See, in social studies you have groups, too, working on many different book 

levels. 

SLAUGHTER:  So you would have three math groups within your class. 

[00:30:13] 

MOORE:  Three or four. 

SLAUGHTER:  And those would be different levels of— 

MOORE:  Right.  Or four. 

SLAUGHTER:  So there would be sort of like tracking within— 

MOORE:  Great flexibility.  I don’t call it tracking as I call the assessment for their 

needs. 

SLAUGHTER:  So different levels of groups of kids in the same— 

MOORE:  Yes.  So they have success.  They also can move out of those groups.  It’s not 

locked in cement.  See, we always enjoy when we saw people out of the lower group 

move to the middle group, and the middle group moving to the fast-track group. 

SLAUGHTER:  So the fast-track group would be learning different concepts than the— 

MOORE:  Right.  One of the other things that I thought was outstanding is how we 

viewed our social studies as determining the entire curriculum throughout the day, 

because we did other things in other subjects that related to the things in social studies. 

 I remember when I was teaching at 36th Street School, we had something called a 

culmination activity, which means at the end of a major teaching unit like you’re 

studying the westward movement, and all the things that allowed to learn in that.  We 
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also had a tool cart in each room, which allowed us to make things and use that 

kinesthetic learning to the supreme effort.  I remember at 36th Street School I had a 

culmination in which we built a lot of things like the wagon which goes across, what you 

need to fight Indians that you encounter, things that you needed to keep alive and well, 

and to eat things, how do you take cows across country, how you do all of those things.  

We included that in that unit, and we had our culmination outside on the yard with all the 

things they built.  This was a class that had that experience. 

[00:32:36] 

 The principal of that training school wanted me to have a culmination.  When he 

saw what I did, he says, “That’s not what I expected.”  He thought you only did it in the 

classroom.  But, you see, I understand with all that feeling inside a superiority of how 

lame some principals don’t understand what good instruction is.  We had that confirmed 

by the Office of Testing under a black friend of mine [Floraline Stevens].  I can’t think of 

her name at the moment, but she did a one-year study with her consultants on mostly 

black and Mexican schools, because they all received Chapter I, Title I, monies.  She 

found out most of those principals did not understand what good instruction was.  She 

wrote the report for the purpose of having the opportunity to train these principals so that 

they might recognize that. 

 Congressman Hawkins was interacting with us, and he put her report in the 

Congressional Record.  The organization administration, it’s called ALAU, 

Administrators of Los Angeles Union.  That’s what they are, a union today.  They’re not 

an association.  They fought and politically prevented them from implementing this 
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training, based upon what they found.  That is true today, that many of those principals 

do not recognize what good instruction is. 

SLAUGHTER:  Let me ask you about the testing again.  So did you have subject matter 

testing from the state, that was done by the state? 

[00:34:41] 

MOORE:  Remember, this is elementary school. 

SLAUGHTER:  Right. 

MOORE:  So you didn’t have subject matter. 

SLAUGHTER:  Today, for example, they have reading, I know standardized tests for like 

the reading for the state, I don’t know, and math.  They test math.  So they test language 

arts and they test the math. 

MOORE:  Yes.  I can get to that.  Later on, the district, when they developed what is 

called the balanced curriculum, we had the opportunity to use Chapter I monies to buy 

our tests, not just for the grade levels.  They wanted to test like third and fifth.  We 

wanted our tests to test pre-kindergarten, kindergarten, grades one through six.  We 

brought the tests for that and we did that and sent it down to the testing center. 

 What came back and is what was one of the district’s strategy, in every classroom 

in reading, math, and language, those subjects were tested, and they gave you something 

like a three- or five-page sheet to illustrate what each grade level was doing and that we 

used that to develop our workshops by the teachers and we taught to that balanced 

curriculum.  That’s why we moved from the bottom quartile to the third quartile.  No, 

you’re divided into four different parts in terms of how you’re achieving in that school.  
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See, they always gave me the lowest-performing school, and I was always able to bring 

Hooper and 95th up to the third quartile. 

[00:36:32] 

 But in that context, I wanted to go back to my daily program about the social 

studies.  We were required to use charts, and we had a chart on the left side of what we 

called the chalkboard, and that indicated under a title “What we want to know.”  On the 

right side, “What we have found out.”  In other words, we chronicled everything we did 

and read and discovered and learned in the area of social studies, and that was supposed 

to be done in all elementary schools.  That completed my classroom management of my 

six bulletin boards plus that. 

 Then you should have your classroom tables illustrated where people can work in 

groups without having to move a lot of chairs and tables.  I use what is called the 

inverted-F arrangement; that is, the “F” arrangement with the top of the “F” circulated on 

either side of the desk we had in the back of the room.  In the center would be an I-

shaped group of tables, either two, three, or four, and room at the bulletin board in front 

for the reading circle with chairs in that circle. 

 In other words, everything was done with the idea of facilitating learning.  I 

thought of our testing as assessment, and when I became a principal I used that same 

concept with our teachers and aides in order to achieve the same goals. 

SLAUGHTER:  So you saw this as a valuable tool, testing as a valuable tool. 

MOORE:  An inseparable tool.  In other words, if you don’t do any assessment, you 

don’t know what you’re doing.  You don’t know who’s in front of you.  You don’t know 

their needs. 
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SLAUGHTER:  I guess I’m trying to get at did they have the testing that sort of gave an 

idea if the students had mastered the state standards?  I mean, you said that the state had 

standards and the district had standards.  Was there testing during this period where the 

tests were to see whether or not students were proficient in— 

[00:39:10] 

MOORE:  I don’t remember the state testing until I became a principal.  See, at that time 

you had three levels.  You had testing for the balanced curriculum, which is most 

invaluable, and then you had the state testing to reflect what the state frameworks wanted 

you to expect from your children; that is, were you effective in that school of bringing 

those children up to the level of achievement.  The third test was the national test so that 

they would fit in with the national test to see how you would be sitting against other 

states. 

SLAUGHTER:  This was when you were principal, though? 

MOORE:  No, that’s when I was a principal, but not as chief. 

SLAUGHTER:  Okay.  Got it straight.  So that came along.  The testing came along later. 

MOORE:  Later.  Right. 

SLAUGHTER:  Because there’s been some criticism of testing, among other things. 

MOORE:  Oh, I understand.  Right. 

SLAUGHTER:  There’s cultural bias and so forth. 

MOORE:  But even with the cultural bias, it’s a tool to utilize if the cultural bias is there.  

But you don’t ignore it; you’ve got to use what you have.  Many of our children do quite 

well. 



252 

 

 One of the students I enjoyed most was a Chinese student.  I enjoyed that very 

much, having him as one of my students. 

SLAUGHTER:  The students, how did they compare, would you say, to the students at 

Hollywood as students when you were doing your practice? 

[00:40:50] 

MOORE:  [unclear]? 

SLAUGHTER:  Right. 

MOORE:  With all due respect, I found them to be equally effective at learning styles and 

what they were able to achieve.  The critical thing was the teacher, me.  I found that to be 

effective in Westwood, in 36th Street School, and at 79th Street School.  All of those I 

looked upon my students as the kind of persons who wanted to learn, they did learn, and I 

could see that achievement as we went along.  I didn’t need any tests to understand I was 

doing an effective job of teaching my thirty-six or thirty-eight children.  See, I had large 

classes.  I didn’t have any small classes until I taught special education classes in two 

schools. 

SLAUGHTER:  So you didn’t see that the achievement gaps that show up today in 

standardized testing between— 

MOORE:  No. 

SLAUGHTER:  So you had expectations and they [unclear]. 

MOORE:  Right.  On a bell-shaped curve, they did exactly the same, and that was 

according to how I taught and how I perceived of my students. 

SLAUGHTER:  Let me ask you, what was the relationship between the 79th Street School 

and the community?  What was the nature of the relationship there?  Was it an open and 
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active relationship where there’s mutual exchange, or the school was sort of an island 

within the community, or somewhere in between? 

[00:42:45] 

MOORE:  Keep in mind we’re in an African American community.  You have a few 

Latinos and a few Chinese.  The school was a respected place for them.  The PTA was 

well attended, well staffed, well respected and very active in almost everything that we 

did. 

 Just to go to an aside, at 79th they would sponsor a game between the fifth and 

sixth graders.  During my tenure there, I happened to have a young lady who was the 

daughter of a black baseball team father who had played during the black leagues.  This 

man taught his daughter all of the baseball one would want to know.  I remember I was 

teaching the fifth grade, and during that time of the PTA sponsorship of that game at the 

end of the school year, my baseball team of the fifth grade won the game, and the young 

people of the sixth graders wanted to fight.  But what bothered them was my pitcher.  My 

pitcher was the young lady, the only girl on the team.  That bugged the hell out of them.  

I remember the PTA ladies who were there intervened to make sure sixth graders didn’t 

try to pounce on the children when they left for home. 

 I know there were other things.  We also had special programs to do another kind 

of culmination in social studies.  I remember one of the books I enjoyed most was social 

studies, was a book written about Mexico and also Los Angeles.  I remember one of my 

culmination in the auditorium to be seen by other students of the school and the parents at 

night.  We had about four or five different programs to fill a small auditorium, and that, 

too, was supported by the PTA, helping to be sure to get parents there. 
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 My program, Mr. Slaughter, was about the people who were revolutionaries, and 

my first group of revolutionaries began with Haiti, Henri Christophe, Petion, and others.  

People forget that Petion, when he was president of Haiti, he provided money, ships, and 

armament to Bolívar, who was fighting in the northern part of South America to free 

places like Venezuela, Chile, and Colombia. 

[00:46:20] 

 I remember I asked my students to take the parts of these great revolutionaries.  

That’s when television was first being implemented, and so you had “idiot cards” in back 

of the cameras that you had to guide people what they were going to say, when they were 

going to say it.  I was in the back of my auditorium with “idiot cards,” helping my 

students on the stage to come in chronological order of what happened in those countries.  

I went all the way up to Che Guevara during that period when he was in Cuba and 

helping Castro become who he was. 

 So I enjoyed my “idiot cards” of seeing my young people develop a program and 

feel like they were doing something very special.  It was based upon a book.  I wish I 

could find it and show you all I’ve learned about Mexico.  I loved doing this because my 

wife is of black and Mexican heritage, and I enjoyed doing these things because I was 

learning more about her heritage. 

SLAUGHTER:  It was well received by the community? 

MOORE:  Oh, right, because the kids were out there in their costumes, going before the 

curtains, and when the curtains opened, they’d illustrate a scene that you know you didn’t 

have to do a lot of movement.  
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SLAUGHTER:  So there were a lot of activities on campus that parents could come to the 

school and participate in? 

[00:48:04] 

MOORE:  Yes, there were. 

SLAUGHTER:  What about your relationship with parents?  I know today one of the 

gripes of teachers is the lack of parental involvement, particularly in inner-city schools, 

that they just don’t [unclear] experience. 

MOORE:  Keep in mind, during my tenure there was great respect for the schools, no 

matter who was in the classroom or who headed that school.  They recognized that the 

only way you could succeed in life was to get a fine education.  They recognized the 

basic brick of learning was the elementary school. 

 So my interaction at that time was also impacted by the national, local, and state 

Civil Rights Movement.  That’s how I met people like Margaret Wright, also Caffie 

Green.  All of these were active people in the community.  They were also active in 

school. 

SLAUGHTER:  So Margaret Wright and Green—what’s the first name? 

MOORE:  Caffie Green. 

SLAUGHTER: Caffie Green.  They were active at the school?  They came to the school? 

MOORE:  Yes.  Margaret was down at another school near what used to be—I can’t 

think of the name, but it was a school near Jefferson.  Yes, Jefferson and Avalon, 

somewhere along that, and that was Margaret’s school.  See, that’s at a later time when I 

was able to actually work with her, because, you see, she was also working with me when 

I came as a principal to 95th Street Prep.  But I’m trying to say that the activists were 
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learning their basic ways of making change, how to attack the system to make it relevant 

for black and Mexican children. 

[00:50:14] 

SLAUGHTER:  I asked you this last time, but I don’t think I articulated the question 

clear enough.  In the sixties, particularly in the later sixties, you see a focus on black 

education.  You have all these commissions and committees and you have activists, and 

there is a flurry of activism in that period that centered on the needs of black children.  

I’m wondering if those sort of discussions were taking place during the fifties, this 

zeroing in on the needs of black children, black students.  During the fifties was there a 

dialogue that was taking place then? 

MOORE:  I think the dialogue was taken informally throughout the community, but you 

didn’t see any obvious [unclear] black education schools.  Because if you taught social 

studies, how can you not teach about how blacks were brought to this country, how 

blacks were treated, how blacks made contributions?  Every good teacher would 

intertwine the things she knew about black history and black impact of the earlier years 

into when she taught social studies, when she taught music, when she taught art, all of 

those.  If you were the person who understood all of that, then you had the black concept 

of education. 

SLAUGHTER:  But it seems to me that in the sixties, in the mid sixties, it’s presented in 

a way that there’s a problem there, that there’s a problem with the educational system and 

what it offers to the black student, and there’s this flurry of discussion, dialogue about 

what the educational system needs to do to help black children.  I’m wondering if, in fact, 

it was phrased or framed in that sort of way during the fifties. 
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MOORE:  It was only framed in the external organizations. 

SLAUGHTER:  Would you agree, first of all, with the characterization I’m making about 

the mid sixties and the late sixties then? 

[00:52:38] 

MOORE:  I can’t remember people focusing except external to the LAUSD.  We focused 

on that, and that was there.  See, one of the things about the Black Congress; that was one 

of their focus.  And Operation Bootstrap, that was one of their focus.  In other words, 

almost all of the major groups, Karenga and US focused upon education, and he did it 

with his members and he also sent his members to, shall we say—like he sent one of his 

very prized teachers to my school.  She wanted to know what I did at 95th Street Prep. 

 I already had stuff out on it.  I always put stuff on paper so that everybody knows 

what they should be doing.  I remember going to see Karenga once, and I said, “I want to 

show you something.”  So we went to his files.  He came back and he brought a copy of 

what she had asked from me, and that was some years after she had come to see me.  In 

other words, he was reaching out to see what we were doing, and especially black 

principals, “What were you doing since you have the job?”  I understood that, because 

Karenga is a major scholar and researcher on the history of Africa.  Believe me, he is.  

He’s not a fly-by-nighter.  He’s serious. 

SLAUGHTER:  No.  He had two Ph.D.’s.  One of them was on— 

MOORE:  Yes.  But I’m telling you he has the information he can reach, and it’s there at 

his fingertips. 

SLAUGHTER:  So were there rumblings of those sort of concerns in the community in 

the fifties, as you see in the sixties where it’s talk about black education? 
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MOORE:  Yes.  That would happen when you have the—what is it called?—Black 

Education Month.  What do we call that? 

SLAUGHTER:  Negro History Month. 

[00:54:51] 

MOORE:  Yes. 

SLAUGHTER:  That started back in the forties. 

MOORE:  Negro History, yes.  But I’m trying to say that in our schools we had a strong 

presence demographically of African Americans.  We went through and did special 

education things that would help blacks know about Negro history.  Mexicans, Chinese, 

and others copied that model, so they have their months. 

SLAUGHTER:  It started out as a week.  Now it’s expanded to that. 

MOORE:  But the key point is that Negro History Month was well taught with a lot of 

information, and it would be stupid to ignore it because you also had private groups 

reminding schools in their community, “What are you doing for Negro History Month?”  

That’s where you would have that insertion [unclear]. 

SLAUGHTER:  It’s a more subtle indictment of the system. 

MOORE:  Yes, because one of the indictments that I always remember was a board 

member by the name of J.C. Chambers, a white racist board member.  That is my feeling.  

When something came up to the board about Negro History Month, he made the 

comment, “Negros have no history.”  That is the most blatant racist statement.  What’s 

out there even in their libraries is a whole treasure trove of what has happened to blacks 

in this country and still happening at the time he was at that board. 
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 Remember, that was during the so-called integration years and civil rights years, 

and if you don’t read the papers and look at television, you have feelings, you don’t care 

whatever that happens that’s truthful in front of you.  You want to keep your own black 

truth, meaning that they are a subservient race in this country and not learned. 

SLAUGHTER:  I was going to ask about the name of an activist.  You had mentioned an 

activist who you had her son in your class at [unclear]. 

[00:57:11] 

MOORE:  Caffie Green. 

SLAUGHTER:  Caffie Green was the activist. 

MOORE:  Yes. 

SLAUGHTER:  She later on went to, you said, work with Mervyn Dymally. 

MOORE:  She was working with Dymally there.  See, Dymally was preparing, while he 

was a teacher at that school, for his first electoral job, because I remember he left 79th to 

go into his first election. 

 I remember the principal asking the question aloud in the office where the 

secretaries were.  She wanted to know, “Why is he doing that?”  What she really was 

asking, “Why is a black person trying to become a state assemblyman?”  You see how 

the subtle racism was in the majority of whites.  That question was a loaded one, as if to 

say, “He shouldn’t be running.  He shouldn’t try to be like us.  He shouldn’t be an 

American like them.”  Mervyn Dymally was, and far better than they ever expected. 

SLAUGHTER:  Right.  And furthermore, he was taking the seat of Gus, right?  So it was 

an African American [unclear] that he aspired to— 
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MOORE:  They didn’t know about Gus.  Mervyn was a teacher, they knew he was a 

teacher, and that they couldn’t—Gus was far ahead of all of them because he was a 

statesperson.  He was effective at every level of participating and governing. 

[00:58:54] 

SLAUGHTER:  You were talking about the balanced curriculum and how important that 

was and sort of all the resources that you had at your disposal. 

MOORE:  They were there. 

SLAUGHTER:  Is that an accurate assessment, then, that you feel that your school and 

you as a teacher had enough resources? 

MOORE:  Yes.  The critical difference would be me in terms of how I felt about my job.  

See, they gave me some jobs that most people thought were a punishment to me as an 

educator, but I look upon every job I can contribute and learn.  I under no circumstance 

felt I had a bad experience in the LAUSD. 

SLAUGHTER:  So you felt that you were given what you needed to succeed. 

MOORE:  Oh, yes.  See, teachers don’t have those resources.  All those things I pointed 

out, one I forgot is the book department.  They have another name for that.  All of the 

new books that are given to you as a teacher each year as the new series of books you 

were supposed to use, they took the old books out of the schools or they left them there 

when the old books that they didn’t need or use went down to what is called a book 

depository.  It was somewhere near the downtown schools north of downtown.  In the 

northern downtown book depository, you could walk in, and you could go to the back 

and you would see literally a small hill of books brought in from the schools. 
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 I remember taking some nuns down there who needed books, to show them what 

we had as largesse.  I use those book depositories to get extra books for my bookcases.  

See, part of the thing I forgot to tell you, I had a two-level bookcase under each bulletin 

board, which means I had always six bookcases full of books brought from either the 

book depository or the professional library or from the bookroom in our school.  We 

always had sufficient resources if you went out and got them.  See, many teachers— 

SLAUGHTER:  Didn’t take the initiative to— 

[01:01:38] 

MOORE:  Yes.  Many teachers and principals are lazy and they don’t see the value.  But 

you always want to have books available to students, because if you have them available, 

they’re going to read them. 

SLAUGHTER:  So what about the condition of the school that you’re at, at 79th Street?  

Was it in good condition?  Were the classrooms in good condition? 

MOORE:  We had a good plant manager and custodians who did a very good job.  I 

didn’t see any dirty hallways.  I didn’t see any dirty classrooms.  I didn’t see any dirty or 

bad desks except when I went to my school at 95th, because I learned how to get things 

even physically to help my schools.  But I made sure that I had those bookcases, even in 

my first teaching assignment.  That set the stage for me in all the other schools, and I 

made sure that I worked with the plant manager who would keep the school up.  It was 

beautiful in front, the lawn, and it was beautiful on the playground in the back, in terms 

of being clean. 

SLAUGHTER:  The reason I’m asking, of course, is because one of the major criticisms, 

one of the major complaints during particularly in the sixties, late sixties, and which is 
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one of the reasons Title I is implemented, is because of the discrepancy in resources 

between schools in the inner city and schools outside the inner city.  What it sounds like 

to me is with you in your school at 79th Street you had the resources or you got the 

resources that you needed to. 

[01:03:34] 

MOORE:  Right.  Remember, I was only a teacher.  I walked into this excellent 

environment.  That’s why I use the phrase the LAUSD college is my fourth college.  

What I learned there I used all the way up to the superintendence of Region D, the eighty-

one schools of the Westside.  That’s why many of my so-called adversaries is because I 

knew what I was doing, I had the experience, I knew where the resources were and used 

them. 

SLAUGHTER:  And they were available? 

MOORE:  Yes. 

SLAUGHTER:  So what did you do after 79th Street School?  Where did you go after 

that?  Tell me about your experience. 

MOORE:  Let me try to—see, there was a reason why I left.  Part of the reason is 

sometimes your principals are trying to help you and you’re not aware that they are 

trying.  We had allegedly an overstaffing at my school, and so I was sent to the USC 

training school of 36th Street.  I did not ask to go there, and they sent me there because of 

an overstaffing problem.  That was the reason given to me.  But the reason, I understand 

now, was to prepare me for better things.  See, the training school at the 36th Street 

School— 

SLAUGHTER:  Thirty-sixth and what [unclear]? 
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MOORE:  Thirty-sixth, two blocks—I’m trying to see.  Two blocks north of—no.  I’m 

trying to see how the grid was.  See, Jefferson was near there.  The Trinity Church was 

nearby. 

SLAUGHTER:  That’s okay.  We can get it. 

[01:05:37] 

MOORE:  So we’re near the intersection of Western and Jefferson, Western and Rodeo 

or the other major street that goes by the major church.  That was the heart of the 

community.  We were not so far from that comedian—the black comedian had a beautiful 

[Eddie “Rochester” Anderson] home that he built there.  You know the black comedian 

on the show of—I’m trying to think of the white comedian [Jack Benny] who had a 

Sunday show [The Jack Benny Show] all the time, and he was one of the members of 

that— 

SLAUGHTER:  It was a white comedian? 

MOORE:  No.  There was a white comedian, but he had this black comedian as part of 

his team. 

SLAUGHTER:  I’m not familiar.  We’ll get that later. 

MOORE:  Right. 

SLAUGHTER:  So you went to this school at Western and Jefferson, 36th Street School.  

Go ahead and explain the experience that you had there.  It was a training school for 

USC.  That meant that students from USC who were preparing to be teachers went there 

to train. 

MOORE:  Right.  So I became a training teacher there. 

SLAUGHTER:  Like a mentor teacher for these up-and-coming teachers. 
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MOORE:  Right.  But you’re actually teaching them how to teach.  In other words, 

they’re at the college, and part of their experience was like mine.  You spent either six 

months or twelve months as a student teacher and at school trying to learn how to do 

teaching process like the teachers that you were sent there.  And they tried to send their 

best teachers there.  I understood that after I got there. 

[01:07:31] 

 My colleagues were people I admired and respected, and they became lifelong 

friends for me coming out of 36th Street School, the training school.  One was a black 

man, one was a white man, and it was really a very effective experience that I had.  Here 

again I had two assignments.  One was a fifth-grade assignment and one was a special 

training or special education class. 

 I remember I had the daughter of one our ladies who worked in the downtown 

offices of staff relations. They lived in Leimert Park.  I was teaching her daughter how to 

become a teacher.  My room was in a building.  I don’t think I have it here.  But it was 

one of those old buildings, three stories high, big, wonderful high ceilings and so on.  The 

teachers’ lounge was right outside my door.  I always kept my door open there, too, and 

they could see all of the things happening. 

 I remember the special education teacher on the first floor, a gray-haired woman, 

she came to my door and she said, “I have my children on the yard and they always talk 

with your children.  They tell me you’ve got something that we ought to see in your 

classroom.”  She was trying to see why they were so excited. 

 One of the things I did as a teacher, I went to the museum in Exposition Park.  On 

the back side they had a teacher resource room where you could get stuffed animals, 
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snakes, dioramas of what the wagons and other things looked like, and it was a rich trove.  

You could get them, you could keep them for a month, and you paid a fee of, I think, $29 

a year to get those things to help your classroom. 

[01:09:52] 

 I made it kind of a classroom management design.  On every corner of the tables 

in my room, or desk, which would be four corners, in four corners I would have 

something from that museum that related to my social studies or art unit.  That, in itself, 

was part of what I did at 79th and what I did at 36th Street, the next school that I had. 

 So this woman wanted to see what was happening, listening to the children 

talking about Mr. Moore’s room.  So she brought them up, and I said, “Fine.  Allow me 

to let you stay there.” 

 I remember one of the young men, his father was a tenor saxophone player, and 

his mother was a chorus dancer in a black casino.  Teddy Edwards was his name, the 

great Teddy Edwards.  He died about two years ago.  Teddy Edwards, his class, I 

remember there were times where we still do what we call sharing.  “What happens in 

your home?  What did you do over the weekend?”  So I remember Teddy Edwards 

brought in saying, “Well, my mother works as a chorus dancer, and she brought this book 

about how the art of the nude women have—.”  [laughs]  He brought this book. 

 I said to my class, “Remember, he’s sharing what his mother does and what she 

loves.”  So he went through this book and showed the nudes, and I thought, “Well, I’m 

going to get a hell of a parental thing.”  [laughter]  But, you see, it’s the way you handle 

something that will allow you not to get into hot water. 
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 I said, “Now, remember, in Las Vegas they do different things for adult people.  

This is not something children do, but these are the great paintings and the great nudes 

that were done by great French masters.” 

SLAUGHTER:  Artists. 

[01:12:20] 

MOORE:  Yes.  I wanted them to get into the art that we taught as well. 

SLAUGHTER:  So what was the demographics of 36th Street? 

MOORE:  The demographics, as I shared with you, also, all black, for the most part, very 

few Latinos, a few Asians. 

SLAUGHTER:  I mean, in terms of class it sounds like there was some— 

MOORE:  They were more middle-class people in there, because that’s why the black 

comedian built his beautiful home there.  I can’t think of that name.  That bothers me for 

that.  I’m in that community too.  See, I lived with my brother still when I came back 

from my first stint in the World War II, and he had moved there.  I lived in the 

community, too, across from the back block owned by Trinity Church before they built 

the church.  They built a huge gymnasium-like room. 

 Jack Benny’s the comedian, the white comedian, and he had this black comedian, 

of which I’m still searching for the name.  His home was on one of those turnaround 

streets, and that’s how he was able to protect his notoriety.  He was very famous, and he 

was very good too. 

SLAUGHTER:  We’ll get him.  I’ll give you a call after the interview, and you’ll say, 

“Oh, I knew it.” 

MOORE:  But, anyway, the community was— 
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SLAUGHTER:  Diverse in terms of class, it sounds like. 

[01:14:10] 

MOORE:  Right.  They used to have bakeries in the community, and that was the club 

where I first saw a great black singer. 

SLAUGHTER:  Was that Nat King Cole? 

MOORE:  Yes, it was Nat King Cole.  [unclear] was the bassist, and I remember going to 

that club, not having any money, standing up, and listening to Nat King Cole.  That was 

in his beginning year, because they had the trio.  He was not singing solo things. 

SLAUGHTER:  It certainly was in the beginning if you didn’t have any money and 

you’re standing there watching Nat King Cole. 

MOORE:  Right.  So I remember the people who cleaned my clothes, the cleaners, they 

were Chinese people that had the stores along Jefferson near what was the first [unclear] 

Methodist Church, which was, prior to that, a Jewish synagogue.  It was a wonderful 

community.  Having that bakery there on Sunday nights, going to get doughnuts just 

freshly baked and fried or whatever it was, that was something. 

SLAUGHTER:  You were at 36th Street School from 1963 to 1964. 

MOORE:  Right. 

SLAUGHTER:  Any other memorable experiences or lessons that you took from 36th 

Street School? 

MOORE:  Here again I’ve reinforced that if you don’t have high expectations of children, 

they don’t learn.  So my program, when I had the special education part of my class, was 

a fifth-grade program that I had, the same thing I taught at 79th Street School, and 

succeeded with my children, because, as I see Teddy Edwards today, his son, he was in 
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that class.  I can’t imagine how could this young man, who’s grown into a very mature, a 

man who’s trying to keep the legacy of his father, a great tenor saxophone, Teddy 

Edwards, how could this man be considered for special education?  See, I saw the 

beginning product and the end product. 

SLAUGHTER:  What about the teacher that you were sort of mentoring?  Did she get 

into teaching, first of all? 

[01:16:38] 

MOORE:  Yes, she became a teacher, but I got some negative feedback.  Her mother was 

an alcoholic, and she, too, became an alcoholic.  I think she later died of alcoholism or 

drugs, whatever it was.  They all lived in Leimert Park.  She was a beautiful woman.  She 

looked like a woman from Italy, and I know that is another reason why I kept my door 

open, because one of the things you don’t want to do is keep your door closed with a 

female child or a lady that might project other things, just in anticipation of what you 

should do.  But they also kept looking at this beautiful woman being taught by a black 

male. 

SLAUGHTER:  Who is “they”? 

MOORE:  The rest of the staff who walked into the teachers’ lounge. 

SLAUGHTER:  Were you the only black teacher? 

MOORE:  No, there was another black man who was also very good, who was a teacher.  

I’m trying to think.  He was a brother to the young man who worked at Water and Power 

with me.  He later went on to another state to teach and so on.  But he was very good. 

SLAUGHTER:  Then you switched over to Nora Sterry.  Was that a planned move? 
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MOORE:  No.  Here again they’re doing things which I have no control over.  My gut 

feeling is that I was out-teaching all of the white and Jewish and other teachers there and 

that they wanted to make room for somebody else. 

[01:18:31] 

 I was sent to Nora Sterry, which was also a training school, and it was in 

Westwood.  I’m trying to think of that great street that goes right through.  It’s a street 

that goes all the way to the V.A. 

SLAUGHTER:  Wilshire? 

MOORE:  No, Wilshire is on the other side, but this was on the street going north and 

south. 

SLAUGHTER:  There’s Barrington over there. 

MOORE:  No.  Go ahead. 

SLAUGHTER:  The V.A., you have Sepulveda north and south, Westwood. 

MOORE:  It was parallel to Westwood. 

SLAUGHTER:  Veteran? 

MOORE:  No, not Veteran.  See, it goes all the way up here and then it goes right to the 

V.A. 

SLAUGHTER:  Are you talking about Sawtelle? 

MOORE:  Sawtelle.  See, Sawtelle was the street that would pass by my school and Nora 

Sterry.  The population there, you had Latino. 

SLAUGHTER:  Is that just south of Santa Monica?  

MOORE:  Yes, right. 

SLAUGHTER:  Just south of Santa Monica, which now is a little—not little [unclear]. 
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MOORE:  It would actually be, let’s see, east of Santa Monica rather than south.  But 

they had Mexican population there.  It was like a little gym in Santa Monica, but it was in 

Westwood.  This was a Mexican population.  The other was a strong Jewish population.  

The other was a white population from the Westside.  In other words, we were 

surrounded by three different demographic communities when I went to Nora Sterry. 

[01:20:28] 

 Here again they gave me a special education class, upper grades, and I had many 

memorable experiences there.  One of the most memorable ones was, here again, 

teaching social studies and letting my students raise the question, “How did people keep 

their meat, fish, and fowl from spoiling?”  I let them tell me what it is they thought would 

keep.  Now, remember, there are no refrigerators at that time.  I wanted them to 

understand.  That’s one of the key elements.  So if you shot a deer or cut off the head of a 

chicken or caught a lot of fish, how would they keep it from spoiling? 

 We wrote that, and we put it on a bulletin board.  So one of them said, “We would 

soak those creatures in maybe water.”  One would say milk.  One would say vinegar.  

Remember, this is a Jewish neighborhood and a Mexican neighborhood.  They might 

have vinegar.  You might have wine.  You might put it in whiskey.  Or you might just dry 

it out because, see, many of these two communities knew about dried meat.  So some say, 

“We would dry it out.”  Some said, “Well, we smoke it.”  So all of these things happened. 

 You’re probably getting to what happened.  Those people had the things on 

smoking.  They smoked it at home or dried it at home.  Here again I had these paper 

trays, and you have sixteen to eighteen students who have made chicken or fish in either 

water, milk, vinegar, and so on.  You’re in this beautiful, high-ceiling, old wooden 
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classroom building, and when you walked in the door at the front or the back, you could 

smell my room, and the teachers began to complain.  Now, I kept it on a two-week unit, 

so as to give them the opportunity. 

SLAUGHTER:  To see which one deteriorates quicker? 

[01:23:05] 

MOORE:  Right.  “The custodians are complaining about your room.” 

I said, “It’s part of my science lesson attached to the social studies.” 

 See, many people don’t know how to integrate things, and you get the things that 

you need, and you motivate them to read, to look up why this happened.  So what 

happened was that they found out that the ones who dried, who smoked, who salted, or 

used some kind of seasoning, those were the ones who understood how the meat, fish, 

and things were held by both the Puritans or the people going west. 

 Out of that experiment, I put them in small pieces of plastic, and I stapled them up 

like you do those small plastic bags and put them by name on the bulletin board.  See, 

once they’re encased in plastic, you didn’t smell it anymore.  But I wanted to show the 

results of them and their parents, if they would come to our school.  I’m sure the word got 

home. 

 Then I also used plaster of Paris to make a nice sculpture.  One young man did a 

head of President Kennedy, but he colored it in blue.  It was as if he was a sculptor by 

trade.  That’s how good that was.  I remember his parents were so impressed with what 

was happening in my room, they invited me during the celebration during Christmas.  Is 

it Rosh Hashanah or Hanukkah?  Whatever it is, they had a special dinner party in which 

his father says, “Would you and your wife come to this?” and gave me the address, which 
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I already had.  His father just happened to have a furniture company somewhere over 

there in Bell or somewhere like that in East L.A. 

SLAUGHTER:  So in terms of class, this school also had a mixture, it sounds like. 

[01:25:46] 

MOORE:  Mexicans and Jews and whites. 

SLAUGHTER:  Then also middle class.. 

MOORE:  Yes.  See, the Mexicans had low income. 

SLAUGHTER:  Working class. 

MOORE:  The Jews had either middle class or they had upper class because some were 

probably very rich.  When I went to this man’s home, I knew he was wealthy.  You could 

see by the surroundings.  And he was so impressed with what I’d done for his son, he 

took the time out to introduce me to everyone at his dinner party as his son’s teacher, a 

very special teacher.  He then delineated some of the things he was learning about, and 

very proud of his son. 

 The idea of his son being in a special education class, here again I have a problem 

with how they identified these young people for education classes like mine.  I also have 

a problem with what they were teaching.  We found that these youngsters performed just 

as well as people with a regular classroom in that special education class at Nora Sterry 

with this triad population and the demographics. 

SLAUGHTER:  Let me ask you, the school, the 79th Street School, was mostly working 

class, a working-class neighborhood, correct? 

MOORE:  Right. 
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SLAUGHTER:  And this was more of a mix.  Did you see a difference that income made, 

that class made, in the school between the two?  Did you see any differences between the 

two schools? 

[01:27:36] 

MOORE:  I think the differences would be in the attitude of the teachers at that school.  

They knew they were in a special neighborhood.  See, one of the so-called traditions of 

thought was that Westside teachers and Westside schools were all better than Eastside 

schools or Central L.A. schools.  I didn’t find that to be the case.  What you have, if you 

have students who come from high-income and middle-income homes, they are going to 

do better simply because of the demographic setting itself.  That determines, and you 

should know that by now by the school that your son is going through. 

SLAUGHTER:  The opportunity, right? 

MOORE:  Right.  Those students are doing better because they come from different 

homes.  They are achievers. 

SLAUGHTER:  They have more exposure. 

MOORE:  Right.  But they also have achievers, achievers meaning there’s a behavior in 

those homes inculcated that you are expected to be an achiever.  We accept nothing else.  

Whereas in many of our schools in the black and Mexican communities, they are taught 

by teachers who come from other communities, so you don’t have that kind of support 

moving in.  Black and Mexican parents expect the schools to do a better job of helping 

their children than they had when they were coming through certain schools, which were 

probably quite unlike the schools their sons and daughters were going through.  So 
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remember the demographics and the prior experience of parents would impact what is 

happening in those schools and on the students when they come to school ready to learn. 

[01:29:35] 

 See, one of the things that may have disintegrated in the black community today 

is that many students don’t respect teachers, don’t respect classes, don’t respect learning, 

and so when you’re beginning to develop a teaching-learning environment, you have a 

tremendous challenge of getting those students to understand this is one of the most 

important places in your life.  You have to come ready to learn.  Have fun in learning. 

SLAUGHTER:  Are you suggesting that that culture that you speak of right now wasn’t 

present when you were teaching at 79th Street School? 

MOORE:  No.  There were better expectations.  Remember, this is— 

SLAUGHTER:  That’s what I meant, the culture of— 

MOORE:  Yes, it’s the culture of the civil rights— 

SLAUGHTER:  —valuing education and school. 

MOORE:  Yes.  Oh, yes. 

SLAUGHTER:  And teachers. 

MOORE:  But it was preceded by people who were like in my hometown, black teachers 

in a black school donated by Jews, in my high school.  You were expected to learn.  You 

had very few who deliberately dragged or dropped out or played hooky. 

SLAUGHTER:  Do you have any theories on sort of the disconnect, where things broke 

off? 

MOORE:  It broke off when a majority of black people began to settle in cities.  You 

have a study called the Philadelphia Study, which chronicles that.  When we came to the 
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city, the strong community of blacks and strong family culture broke down.  That 

happened coming into cities, and that didn’t start just now.  It started very earlier when 

people who were migrating to Chicago, New York, and Los Angeles coming from the 

South because it was so horrible there. 

[01:31:45] 

SLAUGHTER:  However, you describe a community that did have those values that you 

described in Galveston as well, in terms of valuing school, teachers. 

MOORE:  Yes.  There were pockets all over the South where— 

SLAUGHTER:  But even in Los Angeles, you’re saying that 79th Street School, right, 

that that value was there? 

MOORE:  Right.  But I’m talking since you became part of the system, and you had 

some problems with people coming to school not really to learn and no respect for 

school, teachers, or what it can do for them. 

SLAUGHTER:  So you’re suggesting that this sort of the influences that some of the 

issues in the city sort of led to this sort of disintegration of— 

MOORE:  We still had southern blacks coming here with strong expectations.  If they 

came here, they wanted success for everybody, children and themselves.  It happened 

during the war years.  Remember the transition here came during the war years.  There 

was a lot of employment for blacks in East L.A., in Santa Monica, and in the Valley.  

You had the aircraft factories here.  You had the ship factories up north, you know, 

Kaiser. 

SLAUGHTER:  And then the harbor. 
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MOORE:  And you had all the distribution for the military in all those funny little cities 

like Cudahy, Bell, and all of those cluster of cities there.  There were big warehouses 

where people were working to ship all of this stuff, war material, over to the Pacific 

theater and also the planes everywhere. 

[01:33:36] 

SLAUGHTER:  That initial wave brought sort of those values that you described, and 

then that sort of disintegrated? 

MOORE:  Exactly. 

SLAUGHTER:  What did you do after Nora Sterry School?  What did you end up doing? 

MOORE:  I had still friends with my mentor, Tom McLurkin, and his friend was Bill 

Bailey, and his friend was also Owen Knox and Phil Linscomb.  See, that informal group 

were still out helping us to study for the administrative track. 

SLAUGHTER:  Those are all African American— 

MOORE:  Oh, yes, each and every one of them.  We had the subtle principals you 

worked for, they also helped in the ways that got you into those assignments.  See, my 

assignment was I left from Nora Sterry, it was McLurkin, who we lived in the same 

neighborhood.  I lived on Harcourt and he lived over near a junior high school on the 

other side of La Brea.  So we generally came from those two neighborhoods, and that’s 

how we got the contact and the mentorship from him. 

 He recommended to Bill Bailey, who was the administrative assistant to Sam 

Hammerman, who’s a former principal of Jefferson High School, who headed the Office 

of Community Relations, a group of blacks and Latinos.  Arnold Rodriguez did the 

supervision of the Mexican areas, and Bill Bailey did the supervision of the black areas. 
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[01:35:40] 

SLAUGHTER:  What timeframe are we talking here?  Is this the mid sixties?  It must be 

after Nora Sterry.  It was ’65 when you left Nora Sterry. 

MOORE:  Right.  I’m just trying to restate it.  I have it down here somewhere.  It was 

called the Office of Urban Affairs, 1968. 

SLAUGHTER:  So this is 1968.  Okay. 

MOORE:  Now, he recommended me as one of the consultants, is what our title was, a 

consultant in community relations, but what we really were, community organizers.  Our 

primary job would be to organize parents so they may participate in making the decisions 

about how the money was spent at that school, the Title I monies were being spent.  In 

other words, they were a parallel organization to PTAs. 

 Many PTAs and principals were inflamed.  They didn’t want another organization 

telling them what to do.  See, that was their perception, was that they were going to be 

dictated to, and they didn’t indicate the feeling of sharing. 

SLAUGHTER:  Let me just back up and ask about the Office of Urban Affairs and Sam 

Hammerman.  He was— 

MOORE:  He was the superintendent of all of the monies being given to provide parent 

support systems, and so it was called the Office of Urban Affairs, which meant it would 

look good in the table of contents. 

SLAUGHTER:  The function of the Office of Urban Affairs, did they do other things 

aside from sort of create this parent group that was supposed to have oversight? 

[01:37:46] 
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MOORE:  They were supposedly looking at how the demographics interacted with the 

schools, how Mexicans and blacks and Chinese or Asians would be interacting in the 

system where the money of Title I was being given to them each year. 

SLAUGHTER:  So this was connected, then, to Johnson’s Great Society and the War on 

Poverty. 

MOORE:  Exactly.  All of that was the expectation that we would be able to provide 

monies for other things needed, and our job, too, was to find out what was needed in 

those schools. 

SLAUGHTER:  Why were you recommended?  What sort of experience did you have 

that— 

MOORE:  It wasn’t the experience.  It was the friendship circle of people like those four 

principals that I was telling about who later became superintendents except one.  In other 

words, our friendship circle in the black community that got the recommendation.  In 

other words, they knew I was a good teacher through their [unclear] telegraph. 

 They also knew I was out there with whites in Westwood, and they wanted some 

people that they knew they could trust, that they knew personally.  See, I knew Tom 

McLurkin personally.  I didn’t know Bailey until I started to work for him.  In other 

words, Tom McLurkin opened that up for me, and I’m always indebted to him. 

SLAUGHTER:  So you called yourself, what you did, was community organizing? 

MOORE:  That’s what we did. 

SLAUGHTER:  So tell me more.  Elaborate on what your— 

[01:39:35] 

MOORE:  In other words, we had our training with the LAUSD, but that was insufficient. 
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SLAUGHTER:  You had your training at LAUSD? 

MOORE:  To become community relations. 

SLAUGHTER:  What would that consist of? 

MOORE:  One was to know essentially the area in which you were assigned.  See, I was 

assigned right around the Central Avenue from Alameda to Main Street, and from 

Slauson to about—what am I thinking about?  Whatever street that goes downtown about 

four blocks from Washington. 

 Everybody had an area, and those communities you were expected to find out all 

of the organizations that support people who were parents and also organizations that 

would be helpful in order to build better community relations.  So in order to do that, you 

had to learn how to organize. 

So one of the great organizers who died, Walter Bremond, was working for 

another center funded by the Mott Foundation in Michigan.  He was one of the owners or 

founders of General Motors, but he was training people how to become community 

organizers to better their communities.  Walter Bremond was working for what is called 

the Social Action Training Center.  So Walter was asked also to give us some training in 

the Office of Urban Affairs at our request. 

SLAUGHTER:  At your request? 

MOORE:  Yes. 

SLAUGHTER:  You went to the district had said the training was insufficient. 

MOORE:  He was located on 103rd Street in Watts.  That’s before he organized the Black 

Congress, which was on Slauson and Vermont.  But Walter Bremond was the person who 

helped to train us because he had learned training from that major center in Washington, 
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D.C. through a think tank.  The think tank was training and going through things during 

the war years to try and anticipate what would happen when we confront the Germans, 

the Japanese, and so on.  But they applied the training to American cities where African 

Americans and Mexican Americans and Chinese Americans were in great numbers in the 

demographics.  So that training from Walter Bremond put us right into the Black 

Movement and the Civil Rights Movement.  In other words, that’s why everybody was 

working, whether they knew it or liked it or not. 

[01:42:36] 

SLAUGHTER:  That’s interesting.  So the Office of Urban Affairs, that office existed for 

a number of years before you came in, right? 

MOORE:  Oh, yes. 

SLAUGHTER:  I think it was established in the early sixties. 

MOORE:  Right. 

SLAUGHTER:  So tell me what your typical day would consist of then. 

MOORE:  My typical day would be going down— 

SLAUGHTER:  This is, by the way, in 1968.  You’re working with the Office of Urban 

Affairs. 

MOORE:  Right.  In 1968, we as a group had meetings, and we had our own, shall we 

say, staff training, and it was headed by a man we didn’t really like.  We thought he was a 

Tom.  I can’t think of his name at the moment.  Boy, this is getting to me.  I haven’t been 

aware of how much I’ve lost in terms of memory recall. 

SLAUGHTER:  We can always go back and get the names. 

[01:43:32] 
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MOORE:  Yes.  Horrible.  Anyway, we had that meeting about what to expect, and we 

were given chores.  Chores that we have a problem at this school or community or a 

problem with that, you’re to take care of that.  Go find out what they need.  Can they use 

the services?  See, we have to offer our services.  We couldn’t dictate. 

SLAUGHTER:  Give me a specific example if you have an exact example.  You would 

have to figure out what a school needs, so you’d have to talk to parents to see what the 

concerns were of the parents, then offer to the school the services of the Office of Urban 

Affairs? 

MOORE:  One of the schools was 28th Street School.  It had a Chinese principal.  She 

was a crackerjack, very good, but apparently in her community she had some black 

parents who want to be out front on most things.  So I went to see what it is I could offer 

my services. 

SLAUGHTER:  “Out front”?  What does that mean? 

MOORE:  Well, talk about the problem as they see it.  So what this principal did, she 

gave me the names of about five different ladies who were organizing Advisory Council 

outside of the school, and our chore was to bring them inside the school.  So one of the 

ways of doing that, we co-chaired and scheduled a meeting that was not PTA and 

indicated that this would be for the purpose of organizing a Parent Advisory Council.  We 

brought in people who couldn’t speak Spanish, you need someone who— 

SLAUGHTER:  Translate. 

[01:45:37] 
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MOORE:  A translator, and we brought in some translators from our school and also 

people we knew in the neighborhood in the movement that we knew we had seen at other 

meetings. 

 We had this meeting and it was in the auditorium.  What we enjoyed was the vice 

principal’s a black man who spoke Spanish, and he helped us to translate and build up a 

body of information of what they were concerned about for school.  One of the things 

that the parents said, “We would like to have our meetings outside of the schools.”  In 

other words, they didn’t want to be directed like the PTA might be by a principal. 

SLAUGHTER:  Because they felt it was controlled by— 

MOORE:  Right.  So my job was meeting in homes outside the school with these parents 

and then feeding this information back through the parent representative to the school 

principal, vice principal, and so on. 

SLAUGHTER:  So you were sort of a mediator in some ways. 

MOORE:  Yes.  That was only in that place. 

SLAUGHTER:  What were the concerns?  It sounds like in some ways the Office of 

Urban Affairs then, at least with this effort, was attempting to put out fires. 

MOORE:  Well, put out fires, but the organizing tool was to bring them together and to 

bring them together separately if necessary, like at the— 

SLAUGHTER:  Create dialogue. 

MOORE:  Right. 

SLAUGHTER:  To make sure everybody’s heard. 

MOORE:  More or less, but also to give them some new ideas of how they should run 

that school.  Like at the 28th Street School—I think it was the 28th.  I’m not sure.  This is 
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where I met Margaret Wright.  She was concerned about one day it was raining, no 

teachers on the yard supervising, and the kids were wet, and nobody brought them—you 

make it sound like it’s familiar to you. 

[01:47:50] 

SLAUGHTER:  No, no, no.  I’m thinking through this and thinking how ten years, a 

decade earlier, this sort of activism, I guess this is sort of part of the times, right? 

MOORE:  Yes.  There’s activists everywhere in black communities, mostly women.  

That’s what’s impressive about the movement here. 

SLAUGHTER:  But it seems particularly at this time that it’s sort of flourishing, that the 

activism is flourishing. 

MOORE:  Yes.  See, many people were community organizers. 

SLAUGHTER:  And that this Office of Urban Affairs and your role as sort of a response 

to that. 

MOORE:  When you see the need, we have to organize to show them how.  See, at the 

28th Street School, those children made Margaret Wright angry.  She operated a nursery 

in her school across the street from the entrance of that school, and so we were sent down 

to help the principal.  He was really in a bind.  He didn’t like Margaret Wright.  He didn’t 

want her to come in his school.  But I said to them that, “We’re here to help, and you 

need to find a way to build a bridge.”  So that happened, and Margaret knew how to 

organize better than we did.  We also learned from the female activists who were better 

community organizers than some of us. 

SLAUGHTER:  Margaret was working at—you said she was a teacher? 

MOORE:  No.  Margaret was— 
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SLAUGHTER:  I know she was an activist, but you said that she was across the street. 

[01:49:29] 

MOORE:  No.  She had a nursery school where people paid to have their children, and 

those children also went across the street to the school.  You know, when you have a 

nursery school, you have all ages.  So that’s why she knew what was happening inside 

the school, and that principal really didn’t like that idea that she would be given that 

opportunity. 

 So our job was to have Margaret Wright show us how to organize in front of a 

resistant principal, and we did that.  I was the community relations consultant working 

that area.  She even had people like Gilbert Lindsay come down and see the school.  

There were some needs on the street.  There was a television cameraman interviewing 

Gilbert Lindsay at the corner of the school, and Margaret Wright was there and I was 

there.  So you could see she had a way of taking something from the school and putting 

out in the public what the school is not doing, and also what Gilbert Lindsay was not 

doing.  See, she was always their adversary, but a representative of that community, any 

of our communities. 

SLAUGHTER:  Why then?  Why at that time, that you see what we would call common 

people, common folk, becoming active, becoming energized to—why then?  Because, 

again, this doesn’t sound like the same atmosphere that existed when you were in 79th 

Street. 

MOORE:  That was the beginning at 79th Street School.  But, you see, when you get out 

into the community itself and you’re away from the campus, you’re beginning to see all 

the things that are affecting not only Los Angeles, but it was affecting Chicago, 
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Washington, D.C., New Orleans, even Galveston in a very subtle way, because Galveston 

didn’t have the diehard racists that you find in other southern cities. 

[01:51:53] 

 But I look at what the national mood was, and I’m sure those who were informed 

like I was, and many people are very well informed, that you’re trying to project the Civil 

Rights Movement to integrate our schools.  That was one of the focuses.  Provide better 

schools for blacks and Mexicans, that’s another focus.  You wanted to be able to employ 

people in all parts of the organizations that served the people of this city, City Hall, 

county, and city schools.  Those are the big organizations which employ the greatest 

number of persons in any community.  So we wanted to get inside and operate as other 

American citizens did.  So that movement was there.  It wasn’t always taught or directed.  

See, it’s not like the so-called Occupy Movement now.  It’s a movement to protest, but 

ours was more specific and targeted.  We targeted all of the institutions that did not serve 

us well, and that meant all of them. 

SLAUGHTER:  Am I sort of characterizing the development correctly, that certainly 

there were protests before, but during this time in particular that you see a flourishing of 

activities? 

MOORE:  Right.  Like Mervyn Dymally led a protest in front of the center on Crenshaw, 

and its purpose, too, was who is working behind the counter and so on?  He was in the 

Assembly, I think, at that time.  But I remember how he was organizing, trying to get 

different organizations in order to do the things that we should be doing in reference of 

integration, and that ought to happen.  It’s like the first one, I can’t think of his name 
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[Colonel Leon H. Washington, Jr.], but the owner of those newspapers, black newspapers 

on Central, who set up the first movement.  “Don’t buy where you can’t work.” 

SLAUGHTER:  [unclear]. 

[01:54:31] 

MOORE:  So that theme is still there.  See, you go to Bullock’s, you saw Creoles on the 

elevators only, but you didn’t see anybody else, no hue darker than those on the elevator.  

So we had every institution was under pressure or attack.  I prefer to use the word 

“attack,” because that’s how we felt.  We wanted to move, but we wanted to let them 

know, “We’re not afraid of you.  We don’t like you.  But we want your jobs too.” 

SLAUGHTER:  The urgency kind of picked up in the sixties. 

MOORE:  Oh, yes. 

SLAUGHTER:  That’s when the urgency started. 

MOORE:  All of that happened.  All of that happened. 

SLAUGHTER:  So what were the other concerns that you had to field when you were 

operating under the Office of Urban Affairs?  What were some of the other concerns 

from parents that you encountered, other complaints they had? 

MOORE:  You still had the gangs beginning to become stronger, larger, and more ever-

present or omnipresent.  These concerns were that you have to identify those gangs.  I 

remember in the Black Congress created by Walter Bremond he was able to get five 

gangs to commit to organizing and being a part of the Black Congress.  They came out of 

South L.A., Compton, and Willowbrook and so on.  The idea is that they exist and you 

ought to be talking to them. 

SLAUGHTER:  Engage them at the table? 
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[01:56:18] 

MOORE:  Exactly.  And more than just at the table; to help.  But if you’re an institution, 

you also have a kind of responsibility to black people in the community, the things you 

ought to be doing to help black people, not hurting other black people, and you ought to 

be looking at the institutions you can infiltrate and be a part of them and gain respect and 

status that might be helpful to you as a person, as an organization, and to the community 

that you call your turf. 

SLAUGHTER:  Did you have to deal with that, or did you have to confront that problem 

in your role as consultant? 

MOORE:  In terms of interaction with them was based at Operation Bootstrap.  See, 

Bootstrap brought in a lot of the gangs.  We were able to do that.  So I was there.  I want 

to know what I’m doing there.  I want to point out the schools and what my job is.  You 

learn some will dislike or distrust and others will be able to trust with you. 

SLAUGHTER:  Now, when you went to places like Bootstrap, were you wearing your 

official hat or you didn’t see a line, a clear-cut line between your role as— 

MOORE:  Their perception was official.  You start with the schools.  They understood 

who you were. 

SLAUGHTER:  Some people were leery then? 

MOORE:  Some people were.  Some people may have distrust.  But if they see you 

actively working with them week after week, you gain their respect.  Then if they have 

something that we can help them with, see, there are many human organization, how do I 

get a job or how to—well, I don’t know whether I have it here.  You know, you help 

them with the things that they can’t do, like I had to join the organization of the 
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Neighborhood Adult Participation Project.  I became the treasurer of what they had in 

terms of money, in terms of their credit union.  We shouldn’t have been doing that, but 

we did it.  In other words, if you didn’t participate, they didn’t trust you. 

SLAUGHTER:  What was the Neighborhood—what was that? 

[01:58:56] 

MOORE:  The Neighborhood Adult Participation Project was organized with monies 

given to all schools or all school communities, all communities, and as congressman— 

SLAUGHTER:  From the War on Poverty? 

MOORE:  Yes.  The congressman I’m trying to think of, Gus [Augustus F. Hawkins] put 

it in the bill all over the country.  He wanted to have these Neighborhood Adult 

Participation Projects or named something like that.  They were organized in all of the 

black and Mexican communities, and they had a storefront where they operated out of.  

They did organize credit unions, but what we found out, they always wanted to borrow 

but not to save, so we didn’t have enough money to [unclear]. 

SLAUGHTER:  So it folded fairly quickly, then. 

MOORE:  Well, it didn’t operate as well, except the one in Watts, and that was done by 

that big organization. 

SLAUGHTER:  The Watts Labor [Community Action Committee] [unclear]. 

MOORE:  Right.  They always organized because they had funds to put in there so 

people could borrow and not go by the wayside, and we did go out of business. 

SLAUGHTER:  You did go out of business once the War on Poverty funds dried up? 

MOORE:  Right. 
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SLAUGHTER:  Now, let me ask you, so that was your major role then at the Office of 

Urban Affairs, was to sort of be a mediator to get the concerns of the community 

members and then also to [unclear]. 

[02:00:33] 

MOORE:  To show them how to get the things that they needed.  See, many people 

didn’t know about the Department of Health and what they could do, and I showed them.  

One of the methods was—I’m trying to think of which school it was. 

SLAUGHTER:  Tell me just some of the complaints and some of the issues that you 

helped parents organize around.  What were some of the issues that you helped parents 

organize around? 

MOORE:  One was the idea that they didn’t have enough health clinics, and over the 

period of two years, with the pressure from those activists who were parents, you began 

to see health clinics opening in the black community and Mexican community.  You may 

not notice the building, you may not even look at the signs above them, but those were 

spanking brand new and sometimes the names of black and Mexicans, and these were 

health clinics where people who didn’t have health insurance could go to those different 

places. 

 See, each of our units, we had a unit working in Watts, we had units working the 

Westside, units on the Eastside.  When we’d meet together, we’d point out this should be 

one of your focus and coalesce, is getting those health centers built in. 

SLAUGHTER:  I don’t want to interrupt you, but so all of these specific concerns by the 

community members kind of sprung from a sense of social injustice, a social inequality.  
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Was that expressed or was it just specific day-to-day needs that weren’t being met that—

or was there always a sort of underlying— 

[02:02:19] 

MOORE:  We always understood it was like that, and the people we interacted with in 

every community were activists. 

SLAUGHTER:  Was the language such that it expressed that? 

MOORE:  We specifically talked about the lack of health clinics or police brutality 

coming out of this station or the idea that we need help to get some people to protect 

people in this community.  See, sometimes they didn’t get the protection, and yet they 

wanted that kind of protection to actually be able to walk down the street and go to the 

store and so on. 

 Also garbage collection, street cleaning.  See, remember, they didn’t have garbage 

cans like they have today.  They wanted to be sure that their garbage cans were picked up 

and not left lying in the streets with all that refuse left in the streets.  Those were some of 

them. 

SLAUGHTER:  Some of the issues that you sort of helped the community members 

organize around, I was going to ask you, that sounds to me a distance from education.  I 

understand all those things affect education, but why would LAUSD allocate monies to 

having consultants like you handle community issues that aren’t necessarily directly 

related to education? 

MOORE:  Working with the parents, hoping that the parents will also be supportive of 

the education institution that existed in front of them, or how to improve that and their 

direct role. 
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SLAUGHTER:  [unclear] experience. 

[02:04:09] 

MOORE:  Their direct role in the Advisory Councils.  If the Advisory Councils were 

organized, they were able to do that.  In other words— 

SLAUGHTER:  Can you speak on that, about the Advisory Councils and when that came 

to—was that before you started working with the Office of Urban Affairs? 

MOORE:  No.  That’s written into the Title I law.  It says you have to have parent 

participation in addressing how the funds are used.  So when the budget comes, like I had 

a budget of 432,000 at Hooper when I was a principal, and you submit a budget of what 

you need in terms of the coordinators, the Title I coordinators, the clerks needed, the 

janitors needed, also anyone who would work as a library aide or whatever, and that 

budget should be developed by your staff and the parents. 

 So what monies do you put in there for parent travel?  See, we sent parents to 

conventions every year once or twice, and they loved that.  That was one way of helping 

parents be a part of a larger thing, to see parents from other cities go to those conferences 

in Sacramento, San Diego, San Francisco, you name it.  But the key thing of them getting 

that, you submit those budgets to the Parent Council.  They want to look at, “Why are 

you putting money here?  Why aren’t you putting some money there?  We would like to 

have another thing here.  We would like to have an aide in every classroom.” 

SLAUGHTER:  We’ll talk about your principalship and the challenges, but was that a 

real challenge for you, or did you welcome that oversight? 

[02:06:10] 

MOORE:  No.  I learned. 
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SLAUGHTER:  Learned how to— 

MOORE:  See, keep in mind all these situations.  They haven’t given you any instruction 

how to do that.  You learn from the top of your head right out there where everybody else 

is learning, and if you can contribute, you do that.  But I looked upon it and did learn 

from all of that, and I’m sure many of my colleagues did the same thing if they had the 

brightness as the members of our team. 

SLAUGHTER:  Now let me ask you about the relationship between the PTA and the 

Advisory Councils.  The PTA still exists, obviously. 

MOORE:  Right. 

SLAUGHTER:  So they existed then, but was there an adversarial relationship existed? 

MOORE:  In some places there were because of the resistance they set up themselves.  

But on other hands, you were supposed to do this.  The PTA treasurer or president or vice 

president also ought to be members of the Advisory Council, and you ought to have a 

teacher who is representing the teachers on that, so that you have teachers, parents, and 

the PTA as members of the Advisory Council. 

 You try to make it as a workable unit, not have too many people where you can’t 

handle that, because some people can destroy the opportunity of cooperation or 

compromise.  So if you have that skill of doing that, as I did at 28th Street School—I’m 

getting two schools mixed up in terms of their names.  But I did my job in going every 

Friday night to that meeting of the Advisory Council outside until we melded and merged 

them into working inside the school and with the people in the school. 

SLAUGHTER:  Was that part of your job as well? 

[02:08:10] 
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MOORE:  Yes.  That’s why I keep going back to one phrase, community organizing.  In 

other words, you forget Obama used those techniques to win.  He did that in other cities.  

How do you organize in a city and get people on your side?  That’s what we were trying 

to do too. 

SLAUGHTER:  It sounds like you walked a fine line.  I mean, the job itself, just the job 

description, being in the community, with the community, and then working in an official 

capacity with the system— 

MOORE:  We got our hands slapped many times.  I think I told you about the most 

notable slap was when I was working as a community organizer with Walter Bremond 

and the Black Congress.  The key members of the Black Congress were Walter Bremond 

and one or two of the Bootstrap people, that would be Robert Hall and Lou Smith and 

Karenga, and Larry Aubry was also there. 

SLAUGHTER:  At Bootstrap? 

MOORE:  He worked with the community relations representative council, county. 

SLAUGHTER:  And Karenga had connections with Bootstrap as well? 

MOORE:  Yes, at that time.  They all were under the aegis of the Black Congress.  When 

they had disagreement, some pulled out.  Keep in mind, see, Karenga still supported the 

Black Congress even though he was operating as a loner.  See, it’s hard for him to work 

in a group because he has the leadership skill and knowledge and charisma to lead 

groups. 

 So getting back to what we were expected to do with that, we did that in almost 

every one of the schools because that’s what the money was paying us to do, to organize. 
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SLAUGHTER:  So I asked there was a fine line to walk, and you said that you got your 

hand slapped. 

[02:10:35] 

MOORE:  Right.  Hand-slapping was when I did at the request of Ernie Preacely, who 

always was the other part, the hidden part of the Black Congress, to develop from the 

information he gave me and the information of what I heard in the meetings of the Black 

Congress.  So I developed a two-, three-, four-page document.  I don’t know whether I 

still have it. 

 But it set up how the Black Congress should be organized.  They had many 

subcommittees and so on.  One of the subcommittees was a defense or security 

committee, and I put that at the last of the items to suggest.  I said it should be made of 

people from Karenga’s group, Operation Bootstrap, the Black Panthers, if they have, and 

then many other adversarial groups, and I think part of the Muslim.  So during that time 

the Muslim group had their headquarters raided by the police.  So you see all of those 

names which were radical but inflammatory to people in other communities, just to 

mention the name, would say, “You have ties to those kind of people.” 

 So all of that information, he had come down to the Office of Urban Affairs when 

I was appointed supervisor of the two teams.  I had an office down there, and he wanted 

this printed up. 

SLAUGHTER:  Who is “he”? 

MOORE:  Ernest Preacely, who was also working at the Black Congress.  See, Bremond 

and Preacely were old friends and had learned from the Mott Foundation how to teach 

and organize for the benefit of those communities. 
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[02:12:49] 

 But I got this information, and my secretary, and we went over to the only copy 

machine downtown.  See, remember, copy machines were not built in small units like 

they are.  They were huge things.  So I went there and with my secretary to Bill Bailey, 

and she was going to do the copying.  When you make a mistake or get [unclear], you 

throw it away.  So the clerk, the secretary or the clerk of the board, who always sits with 

the board members when things are done, she came in and she happened to notice that.  

She didn’t say anything, but she went and got the clerk of the board.  He came in.  He 

didn’t ask anything of my secretary or me, and he looked and so on.  I guess when we 

left, she pulled out the stuff that we discarded, and it had all these things in it.  See, they 

wanted to fire me [unclear] that was working. 

 As you say, the other part of the fine line with the Black Congress, is that an 

educational goal that’s served by the organization?  Anyway, I didn’t know about this 

until I left and became an assistant principal, and Sam Hammerman came and visited me.  

He said, “I just want to share with you, they wanted to fire you before you got this 

assistant principal job.” 

 I said, “Why?” 

 He said, “When you were copying the information for the Black Congress, they 

took it straight to the superintendent of schools and also they had the so-called school 

police look at it.” 

 So one of the things that Hammerman said to them, he said, “If you fire him, 

where do you think you’re going to get this information?”  What he was saying is that I 

was one of his best persons who would bring in information and help him to bridge the 
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community’s interest, even community interest of people that you think are wrong and 

radical and adversarial.  These people we know, we live with them, and they’re part of 

our community.”  So I guess they got the idea that— 

SLAUGHTER:  Did you see yourself that way, as a bridge? 

[02:15:32] 

MOORE:  Yes.  The bridge, whether it’s in the form of the attack, is still a bridge.  You 

want to go forward.  It’s like in warfare.  When you are going to invade the European 

land space, you had these landing boats where you push ahead and flat out you drop the 

part of your boat and the people come out, soldiers, tanks, or whatever.  That’s called a 

bridgehead, and I felt ourselves as a bridgehead into a better life, and we did that 

persistently, consistently.  We knew we would get our hands slapped and some of us 

might get hurt. 

 One of our colleagues, but not in our division, he sued over why he was not 

appointed from his experience in the district and so on, being selected in a very special 

job that would relate to larger organization and also Sacramento.  It was a position the 

district has in Sacramento.  He sued and he lost, and he also lost his job eventually. 

 But, yes, there was that kind of a danger of all of those, more than just hand-

slapping, but that you were not following the letter of the Title I.  But we were saying that 

we are writing what ought to be done.  We are doing the things in the community that 

ought to be done, and, yes, we know what we are doing.  We stand behind it and we are 

successful at many of the things.  Like my friend Jack Silas.  I saw him two weeks ago.  

He says there are some things we couldn’t write about.  See, we had to write logs every 

week as a report, what did you do every day. 
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SLAUGHTER:  So in terms of your activities and who you were interfacing with. 

[02:17:48] 

MOORE:  Right.  We couldn’t write everything, but we could write the results as 

[unclear]. 

SLAUGHTER:  The fear of disclosing all of your activities would have been that they 

would— 

MOORE:  No, we didn’t want others to have it because we knew by now the FBI and the 

local SIS had infiltrated many of our organizations with people who like put that man in 

prison for years.  You had turncoats in your organization, and those turncoats would 

reflect.  We couldn’t give everybody too much information. 

 My own colleagues kind of slapped my hands a little that I gave too much 

information, because what I did was that I used to write the beginning reports each week, 

one or two pages.  It later developed to ten, twelve, and twenty-two pages.  In other 

words, if you’re [unclear], you’re listening, you’re writing, you’re taking notes, or you’re 

picking up materials, you have a lot to provide. 

 I remember Chase Edmonds says, “Alfred, you’re giving them too much 

information,” like to that police person present, looking at the stuff I brought in from 

Preacely and Walter Bremond about the Black Congress.  But you see, those two men 

always trusted what I did and that I was not a fink.  But just the descriptions of being with 

them and helping them to organize theirs, they wanted us to help them to organize.  So 

you did it. 

SLAUGHTER:  And you did.  Did you ever feel that there was sort of a leeriness coming 

from any of the individuals or groups about— 
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[02:19:43] 

MOORE:  Many of them, when they say they didn’t put everything in writing, and the 

mere fact that I put things in writing, I thought that was a way to help grow things, to 

help develop, help to chronicle some very good things. 

 I remember I was working so hard at the Neighborhood Adult Participation 

Project, NAPP, I didn’t know that one of the men who was working with us was Lena 

Horne’s son, you know, who later died.  What I enjoyed about reminiscing back to that, 

you had a lot of people who would not have joined us openly.  You had either their sons, 

their daughters, or whatever, who were working, unknown, didn’t want their names to be 

projected, but still doing the things. 

 Opal Jones is the one who organized the Neighborhood Adult Participation 

Project, and she was a close friend of Congressman Hawkins.  She’s the one who wrote 

the bill for Hawkins to have parent centers like the NAPP outpost.  What came out of that 

was that the NAPP outpost hired people who were instructional aides who would 

volunteer to work in the schools.  So what Congressman Hawkins did on later 

entitlements, he put down money for instructional aides to be in every classroom in the 

school, see how the outside works with what happens in the school.  Opal Jones is 

responsible for the instructional aide program nationwide because of what we did here. 

SLAUGHTER:  She was with, before that, Avalon Community Center.  Is that correct?  

Opal Jones. 

[02:21:38] 

MOORE:  Opal Jones, I’ve forgotten where she came, but she headed all of the NAPP 

outposts.  But where did you get that now?  Because I’ve forgotten, that’s one I’m trying 
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to recall.  Of course, the Avalon [unclear] Community Center is—there was another 

woman who came out of there and also a man. 

SLAUGHTER:  I think from its initiation she was there, the Avalon, like in the forties, 

the mid forties, the late forties, actually. 

 I’m going to ask one more question and then we’ll stop and we’ll pick up for the 

next interview.  But I want to get back next interview.  So if you’ll just in the time we 

have, think about— 

MOORE:  There’s a lot I haven’t given you. 

SLAUGHTER:  Yes.  The thing I want to talk about, the organizations that you started to 

talk about some of those, and some of the individuals, activists, that you worked with in 

your time [unclear]. 

MOORE:  I treasure my experience in those years. 

SLAUGHTER:  Just to kind of draw this to a close, how effective do you think the 

activities at the Office of Urban Affairs were?  How would you assess that office and its 

function?  

MOORE:  I think both in Mexican and black communities it allowed us to bridge the 

community with their parents and other community members and organizations with the 

schools.  See, many organizations don’t have anything to do with the schools.  It’s like if 

you go to a church, and we went to churches, talked about our programs and needs, but 

only a few of them shared with us the things that we ought to do in a community as a 

church. 

[02:23:40] 
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 I remember when I was principal of 95th Street Prep.  We were across from a 

church.  I can’t think of his name, but he was a Republican who was doing things.  He 

built centers for older people on Central, and his church was right across the street from 

our school.  I remember once he asked, “Could you open your eastern gates so we can 

park and we’ll clean?  Because we don’t have any parking lot for our parishioners, and 

our neighbors are getting on our neck for us parking in front of their homes.”  So that 

became a thing we did with the church and the school.  But he was a Republican.  

[laughs] 

SLAUGHTER:  So you were a bit reluctant to oblige. 

MOORE:  No, but you respected them.  You respect people who do things for others in 

our community, and that’s what we did. 

SLAUGHTER:  Sam Hammerman, he was white, right? 

MOORE:  He was Jewish. 

SLAUGHTER:  Tell me a little bit about Sam Hammerman. 

MOORE:  Sam Hammerman was the chief officer or president of the education program 

at the Wilshire Jewish Temple.  That is a huge congregation and an influential one.  

That’s why Sam Hammerman, he had bridges across the city, appearing in anything and 

everything that we did.  He always had a meeting to suggest training and skillfully 

working with you. 

 I remember I had an office which had a glass exterior and was a row of offices, 

and he said, “Who did those paintings of the two ladies that you have in your office?”  

One of the paintings was of a lady I had such a great crush on in City College.  Her 

husband now is a barber, and I think she has retired from one of the black banks.  I had a 
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painting I had made from a photograph she sent me when I was in Tokyo in the Air Force 

during the Korean War.  It was as big as any of those.  I had that in my office. 

[02:26:32] 

 Another one was the wife of the interior designer who did all of the interior color 

coding for the new school I had at Hooper Avenue, which [unclear], and she was also a 

beautiful woman who can go back to the people who come from an island [Cape Verde] 

right off of northern Africa, with a Portuguese antiquity.  Her beautiful face was in one of 

those corners, too, made by one of her admirers when she first married her husband. 

 So those two paintings I had, and I think I had a third one.  I’ve forgotten what the 

third one was.  But you couldn’t pass my office, and here are these three black women 

showcased, beautiful face, and which I had a great respect and friendship with all three of 

them. 

 But the essential thing was that we were in a place where everybody is looking at 

us in the school system.  So whenever the other superintendents and others came down to 

see Hammerman, and his office was down on the end, they would see our projection of 

Mexican, black, and Chinese, and that essentially gets around.  The word gets around and 

some come to be looky-loos, and sometimes you can recognize the looky-loos that come 

in.  You ought to see this thing about Alfred Moore who’s working with Sam 

Hammerman’s community relations group or the others about the Mexicans in terms of 

seeing people like the great organizer of farm workers, whose pictures are on the wall. 

[02:28:39] 

 So we projected our feelings by little things like that or big things like that.  So 

that was that one.  Hammerman brought to us the things we needed to do or connect with 
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because he was head of the education department at the Wilshire Jewish Tabernacle, 

which connected to every institution that’s big in this city.  We trusted Sam, and Sam 

trusted us.  When we did something that was not wise, he taught us how not to do it.  He 

didn’t fire us, get angry, or anything, but point out we are a larger community and we’re 

always trying to build the concentric circles of communities in this city. 

SLAUGHTER:  Did you, in that office, feel the scrutiny?  Did you feel that there was 

scrutiny on that office during that time? 

MOORE:  Of course. 

SLAUGHTER:  Did you just express that that outsiders—so all this is nonessential. 

MOORE:  They would like to be outsiders, but they couldn’t do a thing about it.  The 

legislation that Congressman Hawkins wrote, they couldn’t touch us.  They also knew 

that we had an instant connection with Congressman Hawkins.  See, I had a very personal 

one, and I’m very pleased when he was alive that he admired my schools, my work, and 

tried in whatever way to project what we were doing to the other schools across the 

nation. 

SLAUGHTER:  Now, let me ask you, so to get this straight, Hawkins was working in 

Washington at the time. 

MOORE:  Yes. 

SLAUGHTER:  The Office of Urban Affairs was a product of his legislation not only in 

Los Angeles, but— 

[02:30:47] 

MOORE:  To the nation. 

SLAUGHTER:  So these offices were in place and— 
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MOORE:  These Advisory Councils should be in every school who had the title monies 

in every state, and they should have had some kind of apparatus in order to help the 

school and communities feel comfortable with them.  But follow the letter of the law, 

participation of parents in what goes on in the school, even to the design of the 

curriculum, teaching techniques, and so on. 

 Whatever happened, you have to find a bridge where people didn’t feel too much 

as adversarial.  If you had an adversarial feeling, they needed to keep it very subtle, and 

sometimes it was overt.  So I remember many of the principals might say to us, “You 

guys are never going to become assistant principals or principals.”  But most of us did. 

SLAUGHTER:  Your principals would say this? 

MOORE:  Yes, principals out there who were adversaries, those who didn’t like what we 

were doing. 

SLAUGHTER:  Oh, I see.  At the different schools. 

MOORE:  At different schools or in the principals’ organizations. 

SLAUGHTER:  You’re going to be marked now because of your activities with this 

office. 

MOORE:  Yes.  That you’re not part of the old boys’ or old women’s club, and, you’re 

right, we weren’t. 

SLAUGHTER:  That’s interesting. 

[02:32:14] 

MOORE:  And we don’t enjoy being considered as part of the old boys’ or the old 

women’s clubs.  We are the new wave.  We do have research-based strategies and we 

have precedence over this country.  We have Congress on our side.  We have the money.  
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You want the money, you have to develop these programs in a way that Congress says 

you develop them. 

SLAUGHTER:  Okay.  Maybe we’ll wrap it up there, but I wanted to get back to that 

point for the next interview about looking at the support from the different schools, 

whether you received—were there some real problem principals [unclear].  Why don’t 

we stop the interview there.  We’ll pick up in a couple of weeks. 

[End of November 11, 2011 interview] 

 

 

 

 



305 

 

 

SESSION FIVE 

December 1, 2011 

 

SLAUGHTER:  Good morning.  My name is Michael Slaughter.  I’m at the home of 

Alfred S. Moore for our fifth session.  Today’s date is December 1, 2011. 

 Good morning, Mr. Moore. 

[00:00:12] 

MOORE:  Good morning, again. 

SLAUGHTER:  I just wanted to pick up on a few things that we talked about in the last 

session.  You had mentioned in your work at the Office of Urban Affairs that you had 

worked with or alongside Margaret Wright. 

MOORE:  Yes. 

SLAUGHTER:  Then you also talked about in the last few minutes of the interview that 

you worked with Opal Jones also, who was a very active person within the community. 

MOORE:  With the Central Avenue NAPP outpost.  It was called the Neighborhood 

Adult Participation Project, which Opal actually created the first instructional aide format 

for not only locally to work in the schools, but also the instructional aides on a national 

level through her friendship and influence with Congressman Gus Hawkins.  The model 

she created here in the NAPP outpost was to have people who were paid through the 

NAPP outpost, but they were to work in the local schools in their neighborhood.  So 

essentially what Gus did was to provide money for each of those schools with the 
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Chapter I, Title I, funding that each school received.  So the instructional aide project 

came as a model because of Opal Jones. 

SLAUGHTER:  These are the people who would go into the schools.  Were they parents 

of students or would they be within the community? 

[00:01:57] 

MOORE:  They were parents of the students, as well as people who lived in the 

community.  You didn’t have to be a parent to be hired as an instructional aide, either at 

the NAPP outpost or when the monies came from Gus at the school level.  So the schools 

enjoyed that addition of another teaching adult, and that means that they had people to 

help in the primary grades where it was needed most. 

SLAUGHTER:  These are people with varying skill levels, right? 

MOORE:  Right.  But parallel to that, Gus also put into legislation monies for the parents 

or instructional aides who worked in schools to enter a community college in order to 

enhance and stretch their skills, but the national people in Congress began to see that you 

were really arming more voters who would be Democratic and giving more control to 

black and Latino and Indian communities. 

SLAUGHTER:  So was that only one function of Neighborhood Adult Participation 

Program? 

MOORE:  Oh, no.  See, Neighborhood Adult Participation Project, the whole concept of 

its title, that they should participate in all of the things that impacted their community.  

You also wanted to know what services were being rendered for the purpose, like the 

Avalon-Carver Community Center, where Opal came out of.  They wanted people to 

learn how to get jobs. 
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 That’s why one of the things that happened to me when I worked with 

probationers who were high school students who came to my school in a body from 

Jefferson High School, and I used them to work in my summer school project, but they 

didn’t know how to look for a job.  So one of the functions of the NAPP outpost was to 

help people do that. 

[00:04:15] 

 Second was to point out you need to find a way of building your neighborhood 

through credit unions.  That’s another way that Jewish people, Jewish Americans, helped 

to build banks and financial institutions to help their own business and their community.  

They also wanted them to be aware that education had to be a focus, hence the 

instructional aide project. 

 There were many other things, anything that the community had as an issue.  

Crime and gangs were just beginning to occur, because I had one gang activity that 

happened at Hooper Avenue that made a target of myself when we talk about Hooper at a 

later time. 

SLAUGHTER:  So really it tackled many different issues within the community. 

MOORE:  Any issue that impacted the welfare and community safety, security, and 

comfort, and opportunity to go into the American Dream; that is, give a base of going 

into the middle income and become a middle-income family.  In other words, it was 

family oriented. 

SLAUGHTER:  Let me ask you, were there other female activists that you worked 

alongside when you’re with the Office of Urban Affairs? 
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MOORE:  One was the one who helped Mervyn Dymally along his career.  I gave you 

that name last time, Caffie Green.  That was because her son was in my class as a fifth-

grade student.  So I couldn’t ignore her, and neither could Mervyn. 

SLAUGHTER:  Now, you described your job with the Office of Urban Affairs as really a 

community organizer. 

 [00:06:21] 

MOORE:  Exactly. 

SLAUGHTER:  So you really had to have your finger on the pulse of the community 

then. 

MOORE:  Right.  Our greatest mentor helped guide us there was the man who organized 

the Black Congress, Walter Bremond.  He was the one who brought down the training he 

learned from the Mott Foundation and that foundation in Washington, D.C.  So we began 

to have many people we worked with.  All of those people the names you worked with in 

Watts, we also worked with them too.  I can’t bring up their names at the moment, but 

two of them just died in the last three years. 

SLAUGHTER:  So I was going to ask, when you were working with the Office of Urban 

Affairs, to what degree was there a consensus given that you were the community 

organizer and out there sort of fielding and looking at what the community was asking 

for?  To what extent was there a consensus within the black community? 

MOORE:  The consensus were really the national Civil Rights Movement agenda.  

Whatever the national civil rights agenda was, that was the thing that was inculcated in 

all of the members of our particular team.  With the Latino American team, the things 
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above La Raza in terms of their organizing, along with the great organizer who organized 

the farm workers. 

SLAUGHTER:  Cesar Chavez? 

[00:08:18] 

MOORE:  Yes.  Whatever Cesar Chavez’s agenda was, that was essentially the same 

motivation for the Latino American.  In other words, we were impacted by the national 

forces to be integrated into American society, both units, but with a different focus of 

how we began to enter.  Basically, each of those things involved community organizing. 

SLAUGHTER:  Specifically related to education, was it pretty much everybody within 

the community, did you sense, on the same page? 

MOORE:  Yes, because we also understood that blacks were not getting into the creative 

jobs that would allow them to move up into organization.  Part of that was the 

institutional racism which prevented our access and movement into those positions and 

the communities and the organizations and so on.  We recognized that, but the primary 

basis was education, because even with [unclear] slavery, when all of these religious 

schools, whether in colleges or high schools or elementary schools, they recognize that 

we were a population which needed education to be able to participate in the total 

American society, or to fight to get into that to integrate for the purpose of having a better 

life. 

SLAUGHTER:  What were some of the specific things in relationship or in regards to 

education that community members were asking for or demanding when you with the 

Office of Urban Affairs or about that time?  What were some of the specific demands? 
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MOORE:  One of the demands that I’ve related were that we wanted to see more 

administrators of elementary, junior high, and high schools to be African American or 

Latino American, and that was achieved with the thrust of the organizational effort that 

we had.  That also helped us to organize our own professional organizations like COBA 

[Council of Black Administrators], which I became president by default, and I’ll tell you 

about that later. 

[00:11:00] 

SLAUGHTER:  So, more black and Latino administrators.  Any other demands related to 

education that the community was coming forward with? 

MOORE:  One was also more black teachers, because, remember, they would only hire 

enough black teachers to fill the schools of the Eastside, and keep in mind you only have 

so many black schools from 12th Street up to 112th Street.  So that was one of our goals to 

bring in.  But part of that is kind of prevented, today as well as yesterday, of not enough 

black boys and girls actually graduating from high school.  Without high school, you 

can’t get into college, and without college you cannot become a teacher.  So we were 

trying our very best to improve the instructional support level, guidance, because, 

remember, counselors were a key level because many people in those institution would 

try to move blacks and Latinos into vocational or some other subservient population in 

the job world. 

SLAUGHTER:  And hiring more black teachers or Latino teachers or administrators, 

they would come in with an understanding of this and how it worked. 

MOORE:  Right.  Many of these teachers had come from the South, because one of the 

things I enjoyed at each of my schools, many of the black teachers had come here from 
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the South.  They had experience.  They had a community goal to make sure that you do 

the very best that you could.  It’s like what you would do with Samuel Browne Reese.  

They made sure their students learned the basic way of playing the piano, because if you 

knew how to play the piano and understood it, you would be able to play your instrument 

much better, no matter what instrument it was.  You would be able to write, arrange, 

compose. 

[00:13:33] 

SLAUGHTER:  Now, do you recall any divergences in the community, any voices that 

were different than through the consensus that you talk about?  Were there any 

divergences? 

MOORE:  No.  We suspected many of some of our organization leaders may have been 

financed by Republican or conservative or racist forces in our society, but those were 

only suspicions.  We could never really make the connection.  We also had very 

suspicion about people who got their resources from Orange County, which we knew was 

a strong basis of racists who lived in Orange County.  You had that national organization 

of whites, I’ve forgotten their name, but they were organizing and had— 

SLAUGHTER:  John Birch? 

MOORE:  John Birch Society was something we understood was no different from the 

kind of Klans or white supremacist societies in the South. 

SLAUGHTER:  These were people within the black community that were? 

MOORE:  A few of them, but I can’t remember them by name.  But they really had no 

foundational basis.  They didn’t participate in ways of they didn’t have the media access 

whether in the Sentinel or the L.A. Times or La Opinion, you know, in the Latino 
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American community.  In other words, they would be considered literally traitors or 

absurd—I will use the word “crazy” people we didn’t respect. 

[00:15:23] 

 So they never had a foothold, because a great many of our cooperative efforts 

were done in the Urban League upstairs meeting room, and the other would be in some of 

the churches when we worked with Marnesba Tackett.  See, Marnesba Tackett was 

another one we worked with also as being a mentor.  She showed us how they organized 

in her southern hometown, and her protégée is Rita Walters. 

SLAUGHTER:  You worked with Marnesba Tackett when you were with the Office of 

Urban Affairs? 

MOORE:  Oh, yes.  She became one of our mentors like the man who organized the 

Black Congress. 

SLAUGHTER:  Walter Bremond. 

MOORE:  She was a key mentor like Walter Bremond. 

SLAUGHTER:  As you point out, she was on the front lines there. 

MOORE:  Oh, yes. 

SLAUGHTER:  The united civil rights [unclear]. 

MOORE:  She was a leader and she was a teacher.  She was a supporter and knew how to 

do it well.  The Board of Education respected her because she brought the same kind of 

tactics that political people knew how to do very well. 

SLAUGHTER:  So the concerns, it sounds at this time, that you were around the time of 

the Office of Urban Affairs is getting more African Americans and Latinos in positions of 
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power at the school sites, that is, administration, and then also as teachers at these 

schools. 

[00:17:06] 

MOORE:  Right. 

SLAUGHTER:  Then what about resources?  Was this a concern in terms of resources at 

black schools? 

MOORE:  Resources in the sense that black schools received many of the newest 

teachers who had no experience.  That meant the money you paid teachers as new 

teachers and then those who were called veteran teachers was quite different.  So if you 

looked at the amount of money that each school had as a basis of allocation, it was 

always less because it was a habit of white union teachers, after passing the three years of 

probation, they had the right to transfer to any school in the district, and they transferred 

to south L.A., west L.A., Valley, and north schools.  So those determine essentially the 

amount of money. 

 Just like, if I remember, Hooper Avenue monies coming from the district, I had 

something like two million as a basis of the allocation, but in many white schools, it 

would be three, four, and five million, and not coming out of private pockets but coming 

from the district base on the salary connotation of what they were being paid and the 

experience, what they brought in. 

SLAUGHTER:  That is interesting.  I never thought about it that way. 

MOORE:  But it is a reality. 

SLAUGHTER:  Yes.  Why don’t we move to your transition to your experience as a site 

supervisor at Hooper.  You were at Hooper Elementary from 1969 to 1977. 
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MOORE:  Right. 

SLAUGHTER:  Let me ask you, how and why did you go from teaching, fighting in the 

trenches, that is, into administration? 

[00:19:27] 

MOORE:  Some of the things we learned in college, we also brought that into our social 

and professional organization in terms of practices.  One of the practices we had in 

encouraging each other, all of us in the Office of Urban Affairs and in other 

organizations, we were trying to get our master’s degree.  We knew that without a 

master’s we could not move into competing for the administrative exams for vice 

principal, principal, counselor, school psychologist, you name them.  You had to have a 

master’s degree. 

 One of the things we did in going to Cal State University L.A., which began on 

City College’s campus and then moved out to the bungalows where they were before they 

put up the major brick buildings, each of us was in a study group, a study group of six to 

ten or twelve.  We would study outside of the school in someone’s home on a rotating 

basis, or one who wanted to take the response of treating you with coffee and soda, that 

you met at their houses.  And we had such a group. 

SLAUGHTER:  This is your cohort? 

MOORE:  Yes, the cohort from Cal State University at L.A.  We had the study groups, 

and one person we remember was one of the assistant superintendents in Compton.  That 

is he became an assistant superintendent in Compton.  I can’t think of his name now at 

the moment, but we met in his house.  One of the things we learned in the study groups, 

we all passed the master’s examination of the oral exam and also all of the written exams 
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in order to receive our master’s.  We learned that as something being very special.  We 

transferred that technique in terms of the African American goals of COBA, that we also 

had mostly black groups when we began to study to pass the assistant principal and the 

vice principal [unclear]. 

SLAUGHTER:  So these are all African Americans that you were working with at Cal 

State Los Angeles? 

[00:22:23] 

MOORE:  No.  It was a mixed group, because, you see, the classes were white and black. 

 I remember this is when the miniskirt became part of the national attraction for 

ladies, and there was one young lady whose house we studied at in the study group for 

our master’s, and she was one who always wore miniskirts.  One of the things we did, we 

sent her to each of the professors we were having joint classes with to see what sort of 

areas we could study on the exam.  [laughter]  We knew what we were doing, because 

when we came out of the written portion of the exam, we knew she was one of the last 

ones out of her class after taking the exam, and we noticed the professors had gathered in 

her room from the other classes where we were taking the exams.  So we knew we were 

right to get the areas of the exams in which they wrote for the master’s degree, and all of 

us passed.  Part of the opportunity was made by her miniskirt.  [laughter] 

SLAUGHTER:  So you’d have to thank her miniskirt, huh? 

MOORE:  Yes. 

SLAUGHTER:  What made you get into administration, or was it just sort of a natural 

progression for you?  Did you have your eyes set on that as you entered into teaching, or 

was it sort of a natural progression? 
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MOORE:  It’s part of the same thing as I was trying to relate to you, the impact of my 

childhood and my childhood’s family.  In my family, I had three teachers, one principal.  

It had nothing to do—I didn’t want to go into education when I came out of high school.  

I wanted to go into psychology or music, and I had these two loves, and I still have those 

as two things I respect in my life.  Just the symbiotic presence of my family, of my 

community, when I came here, the way to success and feeding your family was not 

unlike the way my sisters and brothers built and fed their families.  So primarily when 

you say how did I get into administration, I wanted more money in order to pay my bills 

for my family.  My family was the cohesive thing that kept movement into middle-class 

salary structures, and that’s why I wanted it.  I had no idea I wanted to improve the 

education of black people.  I just wanted a higher salary, which could only be gained by 

going into administration.  If you didn’t have a master’s or a Ph.D., you were not 

competitive with others. 

SLAUGHTER:  So tell me then how you got the job at Hooper, and talk about the 

process of becoming an administrator. 

[00:25:56] 

MOORE:  During the Office of Urban Affairs, many principals felt we as community 

organizing a different group, telling them how to spend the money, telling them how to 

develop curriculum or teaching learning strategies for children, they resented that highly.  

They used to tell us openly, “You guys will never make it into the class of principal and 

vice principal.”  They were completely wrong, because most of our group did become 

assistant principals, principals, and some of us became superintendents. 

SLAUGHTER:  So the Office of Urban Affairs sort of acted as a springboard. 
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MOORE:  Exactly, or training ground, because, you see, I think the upper echelon who 

actually came from USC’s School of Education, in other words the central office was 

populated by people who had graduated and had that kind of a connection with USC, so 

USC education really determined a great deal the direction of this particular school 

system, the LAUSD.  But we also were part of that, and so we began to build our own 

structures in order to do that.  One was the Council of Black Administrators, because 

many of our presidents eventually became superintendents in the school district. 

[00:27:34] 

SLAUGHTER:  I was going to ask you that.  It sounds like at this time things are opening 

up.  Did you feel, as an applicant for an administrative position, that you had less 

opportunity, equal opportunity, or more opportunity than, say, another candidate as an 

African American? 

MOORE:  We knew, not in terms of the ideal that you stated, but we knew as we blasted 

open the opportunity of the Civil Rights Movement through protests, through challenges, 

all of the techniques politically or even in a community way to open up the opportunities 

at the Los Angeles Unified School District. 

 We also had to have members on the Board of Education.  That’s why you have 

people like Diane Watson, Reverend Jones, and others who came on that board.  If you 

have a black voice on that board, we knew that we would have the opportunity of 

bringing our case before the board.  In other words, we worked in conjunction with any 

black and every black board member, whatever we had in the civil rights organization, 

the Black Congress, the Education Council of the Urban League, or the NAACP.  It 

would be placed before the board in terms of what we need, and they felt nationally and 
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locally was needed, for the children and staffing of schools in segregated black 

communities of the Eastside from 12th Street to 112th. 

SLAUGHTER:  So once you got the master’s, you still had to take an administrative test, 

is that correct? 

[00:29:34] 

MOORE:  Oh, yes.  One of the things, we had study groups which utilized these 

techniques that others had done.  Whenever we went into the exams, we had study groups 

about everything we thought we needed to know.  I remember one of my friends, Tom 

McLurkin, was a great mentor because he would find ways to come over and personally 

give me the testing process through the exam questions of past exams.  If we took the 

tests, the members of our study group would simply sit outside on the lawn—and they 

usually were given at places like L.A. City College—and we would try to recall questions 

we had on that 104 test questions.  Each of us was given the task, you take 1 to 25, 26 to 

50, 51 to 75, 76 to 104.  We would sit outside and try to recall those questions and the 

answers that we thought were correct, and we’d have someone type it up. 

 Other groups were white and the city had done the same thing.  We would trade 

our group questions with them until we had a chance to have that information for the next 

exam.  The district knew we were doing that, so what they would do in every exam, they 

would bring in about another twenty-five or thirty different questions to try to see if they 

could control the opportunity of going in for people who had that access of developing. 

So that’s why I keep telling college, you need to be part of groups, whatever their 

name.  You need to know how to be a member of a group, because you will learn 

something in a group.  You will gain a network, an informal network, that can be very 
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powerful when you move through life in this city or any city.  So that was one of the 

ways of us developing our opportunity of going into the administrative area, and we 

helped each other.  That was the other thing that was important, blacks helping blacks. 

[00:32:12] 

SLAUGHTER:  The group you’re discussing working for the administrative exam were 

African Americans, right? 

MOORE:  Right. 

SLAUGHTER:  Were they successful?  Did they ultimately go on to— 

MOORE:  Oh, yes, because one of the things, when the administrative exam list come out 

with the results, we looked at the numbers of our people who passed and how high on the 

list were they.  See, if you were high on the list, that meant you were going to get a job 

very soon, within the next year, because, you see, like teachers, there’s movement.  The 

movement, for any reason, and they move in what we call horizontal movement, going to 

other schools, other opportunities.  People retiring, people going to other cities open up 

opportunities for everyone in the school system.  So we were on that list for the 

opportunity to be picked up, and we knew we had to keep going with the successful 

things we had, the study groups, sharing of the material, trying to remember all that 

material. 

SLAUGHTER:  What was the format of the administrative test?  Was it oral, was it 

written, or both? 

MOORE:  Three levels.  First, in order to be able to take the exam, you had to have a 

résumé that fitted the two-page application, which was really four pages.  Whatever those 

headings were, you tried to do some things.  You had to do things outside of your 
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professional level.  Like I tried summer school, I tried teaching in universities, and I 

taught in about four different universities.  Then I also had church school.  I taught 

teenagers in Calvary Methodist Church with Reverend Roger Cornish.  Roger was 

minister as that time.  We all tried to do those things. 

SLAUGHTER:  You had to have multiple experiences [unclear]. 

[00:34:26] 

MOORE:  Right.  If you looked at a résumé, you would see all of those different places 

of opportunity.  I also wanted to point out how community-minded I was, hence the 

NAPP outpost, the Urban League opportunities, all of those and COBA and so on. 

 So the three parts—I didn’t finish answering—was the résumé background and 

organization, which was done by people downtown in the school district central office.  

The second was how much diverse opportunity you had.  You had to teach in many 

different schools with a different kind of ethnic demographic, and that was also part of 

that. 

 Then you had an oral exam in which they would give you key questions about 

managing and leading a school and supporting and helping to design a school, and those 

questions were also given in the three part.  In other words, the oral exam, the test which 

was a written test, and then the experience gained by your résumé and so on. 

 I remember Owen Knox showed me how he did his résumé and had it typed at the 

Westwood Secretarial Company in Westwood.  I’ll always remember when I did my first 

résumé upon his design and it came out, and I further developed it when I got to schools 

like 95th.  One of my teachers taught me a better way.  She was taking a class on how to 

develop a résumé, and that’s the format you see here.  We learned from each other. 
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 So that three part, we cooperated in black study groups and in black organizations 

like Culver to help each other try to compete for each exam, assistant principal, principal, 

and administrative assistant at the regional office level, and administrative assistants at 

the central office level.  We had many mentors as part of our group, and I always 

remember Owen Knox, Tom McLurkin, and Phil Linscomb. 

[00:37:10] 

SLAUGHTER:  I was going to ask you about Hooper itself and how you came to that 

assignment.  Do you remember getting assigned to Hooper and how that was done and 

how quickly from the time you passed the test? 

MOORE:  Remember, each of the community relations consultants in the Office of 

Urban Affairs had to write experience logs of what they did every week.  These logs were 

shared with two persons.  One is the superintendent in that area, so he knows which 

schools we worked with, the problems we were having, whatever successes we were 

having, what is happening at those schools through the eyes of a different party, not a 

neutral party, but a different party, the community relations consultant.  Those logs were 

given to him.  They made copies of what we had. 

 Then the other was sent down to [unclear] and Bill Bailey to give the central 

office, and Hammerman would share that with the board and the superintendent in terms 

of where they thought it was necessary to share.  They didn’t share everything, because 

they knew as community organizers we were working with civil rights organizations in 

each of our communities; that is, the Latino and the black communities.  That’s how they 

got their intelligence information. 

SLAUGHTER:  So they heard about your work at Hooper because that was in [unclear]. 
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MOORE:  Through the logs itself, and then if they liked what they saw, what was 

happening in the areas where you were assigned schools, then they would reach into the 

organization to support you, because before you could become a vice principal or 

principal, you had to have a recommendation from a superintendent out in one of those 

areas.  In other words, we received that.  So it was obvious before they felt I was 

subversive to their efforts, they had already led me through their corridors in order to get 

to those two positions.  See, they just don’t understand how I came to be a superintendent 

even then with my background. 

[00:39:59] 

SLAUGHTER:  Let me ask you, at the time you became principal at Hooper, how many 

other black administrators, black principals were there in Los Angeles Unified?  You 

don’t need to give me an exact number, but just maybe just give me a sense of how many. 

MOORE:  There might have been about fifteen. 

SLAUGHTER:  Fifteen throughout Los Angeles Unified? 

MOORE:  Yes.  Principals, assistant principals, and about two or three superintendents.  

Josie Bain was the first to move to the deputy superintendent position.  No, the second, 

because that very handsome man—I can’t think of his name, but he became the first 

deputy superintendent [James Taylor], and he was well liked by every community and 

every principal. 

SLAUGHTER:  Who was this?  Was it James Taylor [phonetic]? 

MOORE:  James Taylor.  You see, he should have been the next superintendent, but he 

had a heart condition and he resigned.  We were really hurt because that medical 

condition kept him from becoming the first black superintendent of this district.  He knew 
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this district like the back of his hand, because he was the chief operating officer in the 

deputy superintendent’s position. 

[00:41:23] 

 We had another man who was principal of the junior high school near Jefferson.  

What was the junior high that fed into Jefferson? 

SLAUGHTER:  McKinley? 

MOORE:  Yes, McKinley.  I can’t think of his name, but he became the superintendent 

of the secondary division, and his offices were on the school near Wilshire Boulevard.  I 

can’t think of his name, but he was the first secondary school superintendent that was 

black and came from our community.  Then you had people like Bill Bailey. 

SLAUGHTER:  So they were already there once you entered.  When you became a site 

administrator, they were already in those higher— 

MOORE:  Yes, they were in the pipelines and all of the different places, but only one in 

each of those areas, because one of the offensive things to me was when a black person 

who was a professional would say, “I’m the first.  I’m the first,” and brag about it.  I 

would be hurt and ashamed and mostly angry that you had to be the first when it should 

not have happened.  There should have been a fair way of getting into the infrastructure 

of a school district that served Latinos, African Americans, Asian Americans, and 

European Americans.  I use those terms because that comes out of my cultural awareness 

experience in which I developed instruments.  I use the hyphenated way of referring to 

each ethnic group, and I wanted “American” to be a part of that nomenclature or naming 

so that they would be understood that we’re all Americans, even the first Americans that 

you call Native Americans. 
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SLAUGHTER:  You said only about thirty administrators.  Is that correct, you said about 

thirty? 

[00:43:42] 

MOORE:  I would say about fifteen to thirty, because I don’t think—well, across the 

whole district, there would be about thirty, yes.  That’s just my recall or estimate. 

SLAUGHTER:  Were you aware of black administrators outside of the black 

community? 

MOORE:  Yes, because we interacted with the people in those small school districts like 

Willowbrook, Compton, and there was another.  There was three black districts around 

Compton.  They had black superintendents, too, as well, and they had black principals. 

SLAUGHTER:  I mean within Los Angeles Unified.  I guess the question I’m getting at, 

were most of these fifteen to thirty administrators assigned to schools in black 

communities, or were they scattered throughout the district at different schools? 

MOORE:  They were most assigned to Eastside, and only a few would be in the west or 

Valley.  Very rarely.  That’s why I think I had very subtle resistance when I was given 

the superintendency of the Westside, of the eighty-one schools from Mulholland Drive to 

Slauson, from Western Avenue to Brentwood.  I could sense I knew it was there. 

SLAUGHTER:  That’s interesting. 

MOORE:  They just couldn’t understand an Eastside superintendent running a lead 

district of Westside whites and Jewish Americans. 

SLAUGHTER:  That was later?  

MOORE:  That was later, right.  I’m trying to say that the resistance received by Obama 

today was the same kind of resistance I received when I became superintendent. 
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SLAUGHTER:  Was there any talk about that amongst administrators, the fact that most 

were assigned to black?  Any resistance from black administrators to— 

[00:45:45] 

MOORE:  Oh, yes.  They wanted to go to those areas because the teachers of the 

Westside, like when you mention COBA and principal of the Westside, they thought they 

were the elite.  Many of the downtown central office administrative positions went to 

those people who worked in Westside and Valley schools. 

SLAUGHTER:  So it was a pipeline. 

MOORE:  So it was a path to upward mobility. 

SLAUGHTER:  Interesting.  Now, getting to Hooper, what was the demographics of 

Hooper when you arrived, and did it change over your nine— 

MOORE:  I had a different path.  Those exams we took from the members of the Office 

of Urban Affairs, trying to become administrators, vice principals, or assistant principals 

or principals, we took the exam route, and finally I passed the exam and I was on the list.  

So I was picked off the list to be an assistant principal at a school near Western Avenue 

and what we called Santa Barbara Avenue at that time. 

SLAUGHTER:  MLK, Martin Luther King. 

MOORE:  Right.  I was an assistant principal working with a very strong Japanese 

principal, who was the principal of that school.  When I came there, she was only 

principal there for half a semester, and then they brought in a racist principal who became 

the principal there after she left.  He lived in Glendale.  If you remember what we know 

about Glendale, you couldn’t be there after dark if you were black.  His views were like 

the others who came from that— 
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SLAUGHTER:  Reflected that attitude? 

[00:47:56] 

MOORE:  Because I’ll tell you that’s when Sam Hammerman visited me to inform me 

about the thing where I almost got fired for working with the Black Congress. 

SLAUGHTER:  So you were an assistant principal at this school? 

MOORE:  Right.  She was a very strong instructional leader, because she had been a 

supervisor of instruction before she became principal, and I did learn from her a lot of 

things that were very effective.  Her way of developing cohesiveness and the culture of 

the school, one of the things she allowed each grade level to provide potluck once every 

month, so that meant we would have the opportunity of having some great food, believe 

me, because each grade level tried to outdo each other. 

 This other principal, the racist one, was a good organizer of resources, like paper, 

pencils, books, and so on.  He showed us how to have three separate supply rooms, one 

for the custodians where all the stuff comes in, one in terms of book rooms where all of 

the books were stored, and, thirdly, one where all things like paper, pencils, and other 

stuff was stored, and how to order that from the Chapter I monies so that you always had 

more than you needed, that your school was well stocked, well supported for teachers.  

He also was trying to be very manipulative about what he felt that you would do. 

As an assistant principal, I brought in some special programs once a month, like 

the singers and dancers from those islands off the coast of South Carolina, which has a 

separate culture. 

SLAUGHTER:  Gullah? 
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MOORE:  Gullah.  The Gullah culture, we brought those in, and also South African.  We 

brought in these people to be able to bring programs to the children, to parents, and the 

teachers.  I remember one man, he was a Creole, he was offended by the Gullah people 

presentation because they used the dialect that was still being spoken by the Gullah 

people over the South Carolina state’s coast, and that offended him, and that showed us 

how there was still tension between the so-called fair-skinned or Creole people and 

darker skins within certain black communities.  That bugged me, but I was proud of what 

I brought in for that. 

SLAUGHTER:  Who was the Creole that was at the school?  Was he a parent? 

[00:50:59] 

MOORE:  No, he was a teacher.  But I thought he was also probably envious that a black 

man brought this in of something he thought was extinct.  But this was alive and well. 

 I forgot the name of the great South African white dancer we brought in and also 

black dancers to also show what was happening in South Africa. 

 But one of the things it showed you, there was resistance to our moving up, we 

have an organization at USC which is a major education organization.  I cannot think of 

the name of it at the moment.  But you always went to that, and you joined it because it 

was also the organization that the people in central office belonged to, and they had 

monthly meetings and there were dinner meetings that you went to. 

 On one of these occasions at the dinner meeting, they asked me to become the 

keynote speaker, and that was because some of the superintendents who were friends of 

James Taylor were aware of my involvement in the Civil Rights Movement and in the 

Black Congress movement.  That keynote speech I wrote, it had to do with what white 
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America regarded as threatening, subversive, or like Hoover did.  I had a speech—I’m 

trying to think of it, the idea of Black Power as a central guiding thing through the 

movement.  I did not ignore the SNCC and the other Black Power groups that the young 

black college students were actually developing and making headlines in Mississippi and 

others. 

[00:53:22] 

 But I remember this principal from Glendale, he made sure that he recruited and 

insisted on many of the teachers of our school at Santa Barbara Elementary would come 

to that meeting.  He wanted them to hear and see who I was.  I think my speech was 

called “Black Power: A Creative Force,” and I used that.  It was a four-page one.  They 

printed it in the organization.  I think it was a statewide organization.  They reprinted my 

speech.  I always wrote out my speeches or whatever, were not always as outlined. 

SLAUGHTER:  Do you remember the gist of the message in that speech? 

MOORE:  Yes, the title itself, “A Creative Force,” I was trying to point out what the 

NAACP, the Urban League, SNCC, the Panthers, the Black Congress, and others, all of 

them, what they were doing.  They had programs, and how each of these programs 

targeted some need within our community, funded by private sources, not by government 

sources.  That’s why I wanted to use the thing about “Black Power: A Creative Force,” 

because remember that great young college student who said, “We are coming away from 

the other organizations.  We want Black Power to be a part of what happens in 

Mississippi and any other state.”  What was his name? 

SLAUGHTER:  Stokely Carmichael? 
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MOORE:  Stokely Carmichael and his lieutenants.  See, I included all of that.  I also 

included the Black Panthers, the Muslims.  All of these were forces in our community, 

trying to get change for black people.  That’s why I use the phrase “Black Power: A 

Creative Force.”  It’s down there somewhere in my files. 

[00:55:43] 

SLAUGHTER:  Did you see any sort of contradictions between the Black Power 

Movement, particularly black nationalist organizations, and what groups like the United 

Civil Rights Council was trying to do?  Did you see that as a tension that was 

unresolvable, or did you see them working in coordination in some way? 

MOORE:  I think that their perception of that, that that was irreconcilable, may be the 

perception of those people who had succeeded were people part of the black middle class, 

not like when Mervyn said, “That’s the Westside, and I’m not part of the Westside 

politics.”  Yet at the same time, he lived on the Westside, and yet he was taught by Jesse 

Unruh how to be someone, and that was also on this, as he said, grassroots, and he was 

correct.  Yet, at the same time, many people forget the diversity within any community.  

Why not within the black community?  That diversity still exists, and because of that, 

that’s why we had those kind of tensions.  They were unnecessary tensions. 

SLAUGHTER:  I mean ideological tensions within the community. 

MOORE:  Oh, right, I understand.  But, you see, we’re still diverse, and we’re part of the 

same community.  I could see my working with the Black Congress, with the Black 

Panthers, with the United Civil Rights community, the Urban League, COBA, all of these 

are part of the diversity and complexity within the community of one single person, man 

or woman, black or Latino. 
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SLAUGHTER:  Did you feel pulled in any particular direction?  I mean, I want to talk 

about desegregation a little bit later in this interview, but I mean it seems to me that on 

that issue specifically that there were competing visions in terms of how trying to bring 

about quality education in black communities.  It seems like there were competing 

visions.  Just as you’re talking about the different organizations, different groups within 

the black community, as you point out, there were different agendas, correct?  At any 

time, especially in your role as educator, did you feel that you were pulled in any one 

direction?  Or you didn’t feel a pull? 

[00:58:44] 

MOORE:  No, I enjoyed the diversity, but I also enjoyed what each of them was doing.  

They were attacking the status quo in reference to our community.  Each had a different 

strategy and each had successes.  Opal Jones and NAPP outpost introduced instructional 

aides in every classroom across the nation.  The place where my two friends introduced 

[Shindana] Toy Factory from Operation Bootstrap, they were trying to say that there are 

economic things.  Yes, you have to get your money from other sources, primarily from 

Jewish American community resources, but we need to build up businesses like the 

Jewish American community so we would have a hold on any city in terms of these 

economic opportunities for everyone in that city. 

 I enjoyed working with Karenga and US because I enjoyed how they were pulling 

up what were former gang members into an organization that allowed them to be 

culturally and historically proud.  I enjoyed him putting them into a military type of 

organization, the [unclear]. 
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 I remember Damu [phonetic].  I respected him because he was the one who did 

the training and development of the Simbas [phonetic], even taking them out to the hills 

in Val Verde for practice of shooting guns and so on in case they should come.  Then the 

symbolic kind of thing in those parades of these platoons of young black men marching 

down, not with guns, not even with sticks, but marching.  You understood this was a 

military organization and especially during the so-called Watts Summer Festival 

conducted by [Tommy] Jacquette.  See, Jacquette was another person I worked very well 

with, and I remember these same people in terms of the organizational level, that I enjoy 

something about each.  I remember trying to influence the middle-income people of 

Leimert Park and going to the junior high school there with Karenga’s mood dancers and 

other program dancers, in which he performed and also spoke.  The intent was we were 

trying to organize the reluctant civil rights group into more—I use the word “attack” 

groups.  You’re attacking the status quo. 

[01:01:53] 

 I enjoyed working and I had the same mutual respect from Karenga in terms of 

his educational thrust that he had at the place up there on 54th Street.  I remember him 

bringing in in a meeting with him one of his teachers had gotten hold of one of my 

designs for my school and also for— 

SLAUGHTER:  This is at 95th, right? 

MOORE:  That outside school based upon the man from Philadelphia, storefront schools.  

When you can’t get them into schools that are traditional ones, why not storefront 

schools?  He had some working in Philadelphia, and I wrote a proposal for that for the 

purpose of why not more of these.  He just happened to have a copy because he must 
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have thought it was worthwhile to use at some time some future way, because he had a 

broad view of the community.  Do you buy the Sentinel? 

SLAUGHTER:  I do, yes. 

[01:03:00] 

MOORE:  Do you read his work? 

SLAUGHTER:  I do, yes. 

MOORE:  Because it’s hard to read now because he put it in smaller print because he has 

so much to say.  [laughs]  He’s teaching. 

 The key question again?  I’ve deviated from it. 

SLAUGHTER:  I was getting back to whether or not you felt pulled in this particular 

time where there were competing, as you kind of expressed—and I shouldn’t say 

competing, because that was part of the question—whether or not you viewed these 

agendas, these separate agendas, within the community as competing or— 

MOORE:  Right.  I feel that they are part of a diversity, and the organization that attracts 

me the most would be the Black Congress and the Brotherhood Crusade, because that’s 

the big tent.  Everybody has a part of it, irrespective of the ideology of the organization or 

who is a part of that organization.  They are all necessary because everyone can’t be like 

me or others.  They have to be themselves organizational-wise or person-wise. 

SLAUGHTER:  Maybe we should just get into the desegregation.  I know you were at 

Hooper at the time.  This desegregation controversy debates raged from initiated in 1963 

all the way.  I guess the question I was going to ask—you wanted to make a comment?  

I’m sorry. 
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MOORE:  See, my problem is I have so much to share or say.  Your original question 

was how did I move from Urban Affairs to the assistant principal and, same, how did I 

move from assistant principal to the principalship.  See, I only stayed one year as an 

assistant principal. 

[01:05:00] 

SLAUGHTER:  So you want to move to Hooper first before we get into desegregation? 

MOORE:  Right. 

SLAUGHTER:  I just wanted to keep that strand that we were talking about because I 

think the— 

MOORE:  It’s actually parallel.  That’s the [unclear] way of providing a dissertation for 

you.  [laughs] 

SLAUGHTER:  Okay.  Let’s go ahead and move to Hooper then. 

MOORE:  Anyway, my experience at Santa Barbara Elementary School as an assistant 

principal, I keep sharing with you I learned from all of my experiences, and then it 

becomes into something that looks like it’s a whole programmable thing that I brought.  

That isn’t the case.  Every piece I learned at that school as an assistant principal helped 

me become my opportunity to become principal at Hooper. 

SLAUGHTER:  So you even learned from the principal from Glendale? 

MOORE:  Yes.  I learned from him, too, the organization.  See, he had something to 

teach, but I didn’t value him as a person.  I knew he was a racist.  I knew he didn’t want 

to acknowledge me as being an equal person, because he knew assistant principals 

eventually become principals, and many of them didn’t want you to be in that group 

which says you are an equal player, and that didn’t happen. 
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 I remember I lost my files at Santa Barbara from my experience as an adult school 

teacher at Jefferson High School.  See, I taught at Jefferson High School women and men 

from Mississippi and other places who had not learned how to read and write.  That was 

so tragic for me to see these adults who needed and wanted and were willing to 

acknowledge to learn how to read and write at an age of forty, fifty, and sixty, and 

seventy.  Those were the people in my class, and working for Delafield [phonetic], who 

at the same time became the designer of those special schools when you leave high 

school and you can’t get into college, and they were a combination of trade school and 

also schools that allow you to get into community college.  I forgot what those centers 

were called.  We had about four or five of them.  But they had special funding, and 

Delafield was the one who organized the first one. 

[01:07:49] 

 But getting back to moving, I lost my files there at that school at Santa Barbara, 

and apparently Lingel picked me up because I was the community relations consultant for 

about five or six of his schools, and I worked in critical areas where Margaret Wright was 

his adversary, constant permanent adversary to Lingel, and that’s what she was, but she 

was still speaking for the children and parents of her community.  So he thought I 

probably would be a way of being a counterweight to Margaret Wright, but not 

understanding I was part of the core that she was and a colleague of her, because I wanted 

the same thing she wanted.  I also enjoyed the attack strategies.  I prefer the word, again, 

as I say, attacking the status quo which kept us out of the— 

SLAUGHTER:  Who was Lingel? 

MOORE:  Lingel was the superintendent of administrative Region C, which had— 
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SLAUGHTER:  So that’s why you think he placed you at the Santa Barbara School 

Elementary? 

[01:09:10] 

MOORE:  No, he didn’t place me at Santa Barbara.  I worked at Santa Barbara, and I’m 

sure he was responsible, but I’m getting ahead of myself.  Yes, he did place me there and 

also placed me as principal at Hooper Avenue. 

SLAUGHTER:  So he relieved some tension at Santa Barbara [unclear] Margaret Wright, 

the pressure she was putting on the principal there, he thought that maybe you would 

relieve that tension. 

MOORE:  Not so much the principal, but on him.  She didn’t just concentrate on that 

school; she concentrated on any school where blacks and Mexicans were.  So you 

counterweight because he would expect intervention of perhaps myself and others like 

me.  But I was not a hanky-head.  I did not feel I had to ingratiate and kiss the butt of 

whites in order to achieve my goal.  I did not do that.  You saw me as I was and what I 

wanted to be and what I enjoyed, even when most people thought it was detrimental for 

my ascent through the district in terms of job classifications. 

SLAUGHTER:  So how did you get to Hooper then? 

MOORE:  He also brought me into Hooper.  In other words, being in one or two of his 

schools, that allowed him the diversity of knowing that was in different communities with 

my Urban Affairs experience as well.  But he also knew me as a teacher.  When I was a 

teacher in the schools, they have assistants who go through the schools as supervisors of 

instruction, as assistants to him, and they come back with messages about who’s doing 
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what, how they’re doing, what they’re achieving in the community, and whether they’re 

making the district look good for Administrative Region C, the same district you were in. 

[01:11:29] 

 Getting to Hooper, they had a principal, who was a white principal, who had 

given them some difficulty, and he later became a principal who worked for me when I 

was superintendent of Region D.  I guess that so incensed him when I was in Region D, 

he went back to my school at 95th to see if all those things they said about me were true 

with the success I made at 95th.  But that’s going ahead of the story. 

 But he was the principal I relieved at Hooper Avenue Schools.  He had gotten into 

one problem in which the parents besieged him in his office.  There are two doors to his 

office, one to the outside to a sort of indoor kind of a playground, and the other was to the 

office where the clerks were, and then you had your private bathroom, but they besieged 

him at both doors. 

SLAUGHTER:  The parents were upset? 

MOORE:  They were upset with him.  Essentially they transferred him to Region D, the 

Dance of the Lemons. 

SLAUGHTER:  What is that?  Explain that phrase there. 

MOORE:  You never heard? 

SLAUGHTER:  You mean that they just switch out the people? 

MOORE:  The Dance of the Lemons is when a teacher or a principal or vice principal has 

some very difficult trouble that embarrassed the school and the district.  They couldn’t 

fire them because of the union rules—or her. 

SLAUGHTER:  So they transfer them. 
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MOORE:  So what they did was transfer them. 

[01:13:20] 

SLAUGHTER:  Send the problem away. 

MOORE:  Yes, right.  That’s what they call the Dance of the Lemons. 

SLAUGHTER:  Oh, I’ve never heard of that expression. 

MOORE:  Even the Times used that a lot.  See, I had a Dance of the Lemons with one 

teacher who came to me in Region D.  She was sitting in front of me in a clown outfit. 

SLAUGHTER:  Yes, you told me that.  

MOORE:  So then you get an idea about that. 

SLAUGHTER:  So tell me about the neighborhood around Hooper then that you came 

into in 1969. 

MOORE:  The neighborhood around Hooper, you had a Catholic school, which became 

my sister school.  That was something I did; I shared furniture, books, and everything 

with them.  Across the street, was what they called the LAUSD’s nursery schools where 

children, three, four years old are brought there, and older, because it’s a nursery school 

for people who have to work and they have that.  So that was across the street from 

Hooper.  Two blocks away was the Catholic schools. 

 Across the street was Reverend Hill.  I was looking for that name, Reverend Hill.  

Nixon and other Republican presidents always called upon him as their black Republican 

minister.  He would always get opportunities to go to the White House.  And with that 

kind of a pull, he had built a six- or seven-story senior citizen home on Central Avenue 

for his senior citizens.  So he used his Republican contacts. 

SLAUGHTER:  So he was a Republican.  
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MOORE:  Yes, but he used my playground as a parking lot for his church on Sunday for 

his three different services. 

[01:15:24] 

 To the east and somewhat south was the Pueblo Del Rio Housing Project and the 

Pueblo Del Rio School where Tom McLurkin was, my very good friend and mentor over 

the years, which allowed me to succeed.  He’s one of my persons, along with Bailey, 

because I think I got the Office of Urban Affairs job because Tom McLurkin, I think was 

in the services with Bailey.  I think they were in that famous black squadron that flew 

planes in the World War II, where I was as well, but not as a pilot. 

SLAUGHTER:  Tuskegee Airmen? 

MOORE:  Yes, Tuskegee.  So that friendship between Bailey and McLurkin put me into 

Urban Affairs and also became someone kept looking over me while I was at Hooper. 

 But getting to Hooper, the other part of the neighborhood, you had a lot of service 

organizations there, and you also had your school, and you know the community around 

your school at that time was not Latino primarily.  It was mostly black. 

SLAUGHTER:  When you say primarily, were there [unclear]? 

MOORE:  You could see them moving in. 

SLAUGHTER:  So the demographic did change.  You witnessed the demographic 

change while you were there. 

MOORE:  Oh, yes.  Yes, but slowly.  See, it’s not like it is now.  See, there’s a sudden 

point where the demographics can fall like a cliff. 

SLAUGHTER:  Rapidly change. 

MOORE:  So that did not happen during my administration at Hooper Avenue School. 
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SLAUGHTER:  So when you started there in 1969, it was nearly all black, if not all 

black. 

[01:17:22] 

MOORE:  Exactly, nearly all black, because we did have Latinos there, but in small 

numbers. 

SLAUGHTER:  And mostly working-class? 

MOORE:  Yes, working-class, right. 

SLAUGHTER:  Then by 1977, how had that demographic changed, if at all?  Was it still 

about the same or a little more Latino by 1977? 

MOORE:  No.  See, during my tenure there it was still, I would say, 75 to 80 percent 

black, and only from 15 to 20 percent Latino, because I remember one of my beloved 

remembrance is that I had a white teacher who was completely unorthodox.  She had 

creatures in her room like I had in my room as a teacher.  [laughter] 

SLAUGHTER:  You connected with her. 

MOORE:  When she came to parties, she’d come there loaded, and she was loud.  You 

think black people are loud, but she outdid black people in the enjoyment of theirselves 

and the use of her voice.  She lives here in Culver City now. 

Anyway, she foolishly left her keys available for some child to take it, and some 

child did take it.  So at my daily morning assemblies, which lasted about fifteen minutes, 

I asked the school, I said, “I will give $5 reward to anyone who would find Mrs. So-and-

so keys and bring them to me.  No questions asked.” 

 So that evening, the Mexican American students from across the street, who live 

right across the street, brought in the keys, because, you see, it also had a master key for 
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the door there.  I didn’t want to let anybody know that, because, see, each teacher had a 

master key to get into school or the building.  So this little kid, adorable, friendly, and 

you couldn’t be mad at him, because he brought it in. 

[01:19:45] 

 I said, “Here’s five bucks.  Do you have any more keys?” 

 He said, “No.  We found these keys.”  He also stole her rabbit.  [laughs] 

 But, anyway, I was showing you how Mexican Americans were moving into the 

neighborhood, and one of the wisest choices for any parent is to move across the street 

from a school if you have four or five kids.  I gave him his five bucks, but I also kept an 

eye on him.  [laughter] 

SLAUGHTER:  [unclear]. 

MOORE:  Oh, yes, because he knew how to do things.  And I had to tell the teacher, 

“There are some things you can’t keep and just put on your desk or table.” 

SLAUGHTER:  Did you guys make changes to the school program because of the 

demographic change? 

MOORE:  As I say, I point out to you I learn by every moment I’m in an assignment, no 

matter who it is.  It’s like when the deputy superintendent Mrs. Josie Bain would say that, 

“When you give a job to this man,”—she said it to someone else in another setting—

“you’re going to get more than what you paying him for.”  So they got more than they 

bargained for at that school, Hooper Avenue.  I came there in a school which was on the 

bottom percentile of the testing that we used at that time, the four percentiles, 25th, 50th, 

75th, 100 percentile. 

SLAUGHTER:  So it’s one of the poorest-performing schools in Los Angeles Unified. 
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MOORE:  Oh, yes, and it was also a Chapter I school with about a $400,000 budget.  It 

was also a school where I had Chapter I teachers who worked as out-of-classroom 

teachers, but my first change was to utilize them as full system principals.  I used one as 

the assistant principal for primary two grades, one and two, then one for three and four, 

one for five and six, and then the other fourth one was a bilingual coordinator because we 

had to have a bilingual class for those youngsters who would be taken out of a class and 

sent to the bilingual teacher to help them with their English. 

[01:22:39] 

 So that was the organization I brought there.  My first change was that.  The 

second change, I sent a group of teachers to visit some schools in East L.A.  Now, East 

L.A. and Eastside are different.  Eastside refers to the black community, East L.A. to the 

Latino community, and how they use their Chapter I monies. 

 They brought back something they really liked, the B.R.L. Sullivan Reading and 

Math Program published by McGraw-Hill.  But there was another one which didn’t print 

theirs in color, but it was just in black and white, and it was owned by two very tall, 

entrepreneurial white men, who you might say they were part of the same movement we 

were.  They recommended that we have that program in reading and math, and, secondly, 

they recommended that you have an instructional aide as a teaching adult in every 

classroom. 

SLAUGHTER:  When you say they were part of the same movement as we, the push for 

equalities in education? 

MOORE:  Two white brothers.  There were whites out there who were colleagues, and 

you recognized who they were, even if they were from another part of the country.  
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They’re like the people who volunteered and died in the South when white southerners 

killed those people in the road. 

[01:24:28] 

 But getting back to the B.R.L. Sullivan Project, the teachers wanted that and an 

instructional aide.  Now, you see, I’m learning from my teachers.  See, many of those 

stupid colleagues of mine, they thought they were the best of what instructional 

leadership is like or what teaching learning strategies are.  You look and listen to those 

who surround you, because you learn better things, and which I had the ability to put it 

into a uniform whole. 

 Now, the second strategy I used at Hooper was something introduced by the 

district.  It was called a diagnostic prescriptive way of teaching learning strategies in all 

classrooms.  I developed at the end of the year, I think it was a four- or five-page 

evaluation instrument I gave every teacher and every aide, and I asked them to point out 

the programs that they had success with, the programs they had trouble with, and also the 

personnel, and to evaluate the support of their principal as well. 

 With that information was collated by those four assistant principals of mine, and 

I had one active assistant principal assigned to me because I had 1,500 students in that 

school at that time.  What they did was to evaluate and collate all of that information off 

that instrument I developed in May, which was presented.  Then we used that information 

provided by teachers to make changes in the way we taught, the way we organized, and 

the way we provided resources. 

 At that time, the Chapter I monies allowed us to have a two-week training session 

before the school opened, and these were paid days for the teachers.  So it wasn’t a way 
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that they were doing it on their own.  I had those sessions produced and they also had it 

too.  We would put it in what we called our instructional labs, which was the next item.  I 

had a math lab, a science lab, and a social studies lab.  I had the rooms for that.  This is 

where our teachers were trained once a month in something that related to that particular 

evaluation instrument that we had. 

[01:27:31] 

 We had the two-week thing, and then during the full teachers’ meetings you were 

supposed to have a month, the fourth thing was one for district things, one for union, and 

grade-level things that you need to work on, and then one for especially new teachers.  I 

forgot what the fourth one was.  But, you see, on different management levels we were 

addressing all of the things done by design of the Chapter I and the balanced curriculum 

piece given by the district and put into the diagnostic prescriptive whole. 

 See, I never forgot that technique.  Testing, I don’t use testing.  I use the word 

“assessment.”  That assessment allowed us to do our job for teachers, students, and the 

school itself and the whole management level, diagnostic prescriptive.  This B.S. about 

testing getting in the way, in my experience and mind, and the techniques I learned and 

used is B.S. to other people, but you use it in a way to help teachers and children and 

parents. 

 The other thing done was the parent organization.  The PTA was very good and 

very supportive, and when we organized the Advisory Council we already had organized 

that through the Office of Urban Affairs.  So something already existed because of my 

experience of working in that area.  The sister school arrangement with the black 

principal of the Catholic school, all of that was part of it. 
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 So we had all those resources from Central Avenue.  Remember, we are near 

where you were.  Vernon and Central was the heart of the black community in terms of 

organization, including Golden State Insurance Company and so on.  But, see, the 

programs I brought in— 

[01:29:54] 

SLAUGHTER:  Hooper is on 55th or 52nd? 

MOORE:  Right.  Then you had three very major churches in the area.  One was down 

the street, and I didn’t know that.  I never went to it but I’ve interacted with it.  One of 

my greatest teacher leaders at 95th, she and her mother went to that church, and I didn’t 

know that until her mother died and I went to a funeral there, and I saw my finest teacher 

from 95th was down the street from me in that church, was teaching elsewhere and 95th. 

 The community interaction, the Catholic school principal had a way of—I won’t 

say manipulating.  I don’t mean that in a negative sense.  But she manipulated me in 

becoming the vice president of a Catholic group of activists in the Catholic church and 

meeting over on near Western Avenue in the Catholic church near there.  All of the 

furniture in that Catholic school comes from our school before we built our new school.  I 

took all our furniture over to hers one Saturday morning.  We just walked it over.  We 

didn’t have any trucks.  It was only about three blocks, and we walked the tables and 

chairs. 

SLAUGHTER:  What’s the name of the Catholic church there? 

MOORE:  St. Odious.  But, anyway, now I’m giving you a description of the community 

and how I’m interacting with it.  Just like we sent our choirs and programs over to that 

seven-story senior citizen home operated by Reverend Hill, and we had a cordial 



345 

 

arrangement.  I didn’t defame him for being a Republican, because he had moxie.  He 

had been in that community for some twenty years or longer, so he knew the community 

better than I did.  But he marveled at what we were doing and was supportive and never 

interfered.  He never badmouthed it. 

SLAUGHTER:  So you would characterize the ties from the school to the community as 

fairly strong then? 

[01:32:44] 

MOORE:  Yes, Catholic and Protestant. 

SLAUGHTER:  But also just other institutions within the community.  It sounds like that 

the school was really connected in many ways to other community institutions and people 

within the community. 

MOORE:  Right.  But, remember, the NAPP outpost was not so far from there.  It was 

about, I think at 45th or 43rd, so they were the same ones that were serving your 

community of Jefferson.  So my interaction with Jefferson also was solidified because I 

had a teacher who sang with the Jubilee Singers, whose mother lived across the street on 

the north side of the school.  I remember her ability to bring the music program.  She and 

three others of my teachers who were choir directors in churches near there, they put on 

the music of Don’t Bother Me, I Can’t Cope, and we brought that program to Jefferson. 

SLAUGHTER:  Oh, did you? 

MOORE:  Oh, yes. 

SLAUGHTER:  The elementary school kids? 

MOORE:  Yes.  Everything was in that, my four teachers led by Sandra, because she was 

part of the Jubilee Singers, because she had that ability for opera and other things.  We 
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did that thing for our school, but it was so good we took it on the road to Jefferson High 

School. 

[01:34:20] 

 Because of that, the Don’t Bother Me, I Can’t Cope play was actually down at the 

Music Center, so they invited our children who were in the program to come down and 

see the real program and then on another day to perform for their cast.  So you see when 

you made a comment about when you saw my newspapers it looked to you that I had 

more external.  I use a phrase called concentric circles.  Your community is divided into 

concentric circles.  I talk about St. Odious and Reverend Hill’s church and school as the 

immediate one.  I go a little further, Pueblo Del Rio housing project and school.  A little 

further, Jefferson High School and so on.  In the concentric circle, all of the communities, 

we have roots in as blacks and Latinos.  So that’s how I looked upon and still look upon 

as how the community of Los Angeles is built.  I’ve never been able to be a part of 

Culver City.  I always am embroiled in— 

SLAUGHTER:  Do you feel the school still occupies the same place within community 

today?  I know it’s been a while since you’ve been in school, but do you still see it as 

occupying the same, taking on the same role because when you were at Hooper? 

MOORE:  I think the perception of the community is still that schools are part or central 

to it, but they may not have the active participation as you find in a community like 

Culver City where the Jewish Americans are totally involved in every structure in this 

city.  Believe me, they are.  That shows you why you have certain things here that you 

might not have around Jefferson today, keep in mind. 
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 But the perception is that the school is doing its job and still serving, but they’re 

not making certain that it’s doing its job.  One is sending students to school ready to learn 

and to respect the process.  If they don’t send children with that kind of attitude, then it’s 

going to be difficult for teachers and administrators and instructional aides and PTAs and 

Advisory Council to do the job, because today you know it better than I do is that too 

many youngsters are coming to school, specifically junior high, middle schools, and high 

schools, having no respect for the teaching-learning process, not understanding this is 

where it’s going to develop the rock solid of your life.  They don’t understand that.  It 

means that the parents aren’t providing that thing because they’re different parents.  

They’re not the parents that you came through with or I came through with.  See, my 

parents were not available, but I saw my parents through my sisters and brothers and 

through other community members as to why the perception of the school today is that 

they still think it’s the center but they don’t behave as if it’s the center.  That’s the 

difficulty all urban school systems are having today, when they have a significant black 

and Latino population. 

[01:38:23] 

SLAUGHTER:  And there’s also this question of whether or not the lines of 

communication are open and clear between the school and community, I think, today.  I 

think a lot of people wonder whether or not the community is listening to the school or 

the school is listening to the community. 

MOORE:  See, the national agenda is not the same either, so you don’t have that pressure 

or that cohesion that it provides.  See, that thing was in everyone’s mindset no matter 

who you were, whether you were in a working-class community or middle-class 
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community or an upper community.  That mindset was before your eyes every single day, 

locally, city, county, state, and national. 

SLAUGHTER:  You’re connecting that to the War on Poverty and what its mission was 

to— 

[01:39:21] 

MOORE:  Right.  See, you had the money flowing in from the War on Poverty. 

SLAUGHTER:  And also the mission, which was to engage common people, ask them to 

participate. 

MOORE:  Right.  Exactly.  That isn’t existing as well today.  I’m sort of appalled by the 

rap and the hip-hop community and the values set by such people, and they are taken by 

young blacks, women and men, accepting the value system being projected, and that’s the 

street value system emanating from ganglands. 

 You can see it in the perception of professional basketball and football players 

who come from the playgrounds where the street gang mentality still survives and is part 

of that culture of those playgrounds and the street.  You wonder why those fools dress in 

baggy pants, those caps turned backwards, t-shirts, and others.  When it forced the 

basketball league to tell their players you need to dress like millionaires that you are, in 

suits or decent clothing that doesn’t make you look like a gangbanger or a street person, 

and believe me, the majority of those people did that, football and basketball, particularly 

if they were black.  So, you see, that street culture today has a greater impact today than it 

had then. 

SLAUGHTER:  Let me ask you, when you’re saying “then,” when you were at Hooper? 

MOORE:  Right. 
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SLAUGHTER:  So when you talked a little bit about the students as students 

academically, what about the students as students behaviorally in the classrooms and the 

attitudes which they brought?  You’re speaking a little bit to that. 

[01:41:33] 

MOORE:  My students at Hooper, and I’m possessive when I say that, they came with a 

respect because many of the parents at that time who were just a little bit slightly distant 

from your parent and my parent, and there was a respect for school and what you do in 

school and how you behave in school and how you learn in school. 

I gave you one illustration.  I’ll repeat it.  In my daily morning assemblies, part of 

the purpose was to point out the issues that we would want to work on by staff and 

teacher-wise.  One was homework, which I asked, “Did you bring your homework 

back?”  Then in the afternoon when they left out of the gate, which I was standing there 

[unclear] PMA counselor, “Do you have your homework?  If not, go back.  Teacher, 

please give them.”  See, I wanted them to have the habit, even if they considered it 

worthless.  I wanted that habit to be there. 

 But getting back to the daily morning assemblies, I also wanted to be sure that 

they knew what the culture of the school was about.  I asked the 1,200 at that time, “How 

many of you have I spanked for disobeying your teacher?”  A lot of hands went up.  

When I say a lot of hands, I would say, oh, about, maybe one-third, but that’s one-third of 

the children I had spanked.  So there’s no trouble in the classroom of disobedience in a 

grand manner, but, you see, those spankings being that they had a special conference with 

me and a session. 
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The other section, those I didn’t spank, we had a cart and a barrel and we cleaned 

up the school playground right after the assembly, and also the gutters.  They began to 

see that the respect for what’s happening. 

[01:44:03] 

 Just like during the period when teachers talked about having to test.  If I 

remember, those testing only incurred one hour out of a entire semester.  That’s why I’m 

offended by the nomenclature and how they’re utilizing that.  I say one hour, one hour for 

each test, so if it’s three hours out of those three tests, then you’re barking up the wrong 

tree and you’re trying to do something that is really detrimental to students and to 

yourself. 

 But coming out of that same assessment of looking at those kind of things, I could 

even use humor.  When a dog got on our campus, a rather big dog, through a gate left 

open, and as he was beginning to walk around, I said, “Stay in your place, because dogs 

don’t bite black people.”  [laughter]  My teachers will never let me forget that. 

SLAUGHTER:  Now, speaking of the teaching staff, what composition, in terms of the 

demographics? 

MOORE:  Here again I had veteran black teachers and veteran white teachers who 

wanted to stay there, new black teachers who interacted with the black staff members on 

a social level, and some of it too social, if you understand what I mean. 

SLAUGHTER:  Yes. 

MOORE:  There was a cohesion there.  I still had a strong union group there as well. 

SLAUGHTER:  But the teachers generally got along at the school? 
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MOORE:  Oh, yes.  See, we organized our faculty in what is called a faculty senate, 

rather than I use that phrase, and we interacted four Tuesdays or Wednesday in terms of 

how they wanted to do their [unclear] union things and others.  But I also had the faculty 

senate as a parallel to the union.  See, I balanced that. 

[01:46:23] 

 Just like I remember when we had a special meeting of the faculty senate 

president to teach a union representative, the bilingual coordinator, and one of my 

assistant principals who was the chairman of the group.  I remember one of the union 

people, they wanted to have the union people on there, staying in there only.  I said, “No.  

You either meet this or we don’t meet at all.  They are a part of this school as you are, 

they are representative of this school as you are, so they stay for this meeting.” 

SLAUGHTER:  Now, this was the teacher union representatives that were— 

MOORE:  Yes.  Their contract was just about this thick then. 

SLAUGHTER:  Are you triangulating here?  Is that what you’re doing, doing a little bit 

of triangulation, have both sides [unclear]? 

MOORE:  See, some of this stuff is done just by instinct and not by plan.  I’m trying to 

tell you I learned in every situation and I found out it works, and you give a name to it. 

SLAUGHTER:  What’s that?  Triangulation? 

MOORE:  Yes.  See, that’s a place just like in order to control, the community advisory 

council’s chairpersons of every school in the district would meet at some school, and 

when they were organizing, I and my colleagues used our particular skill in organizing 

and having a troika of chairpersons of the advisory councils of the fifty-three schools of 



352 

 

the district.  One of the person was Margaret Wright.  Another was—what’s the city 

councilman who was a woman, was a board member as well? 

SLAUGHTER:  Which one?  Which one are you— 

[01:48:34] 

MOORE:  The one black woman. 

SLAUGHTER:  Hardy [phonetic]? 

MOORE:  No.  No, I’m talking about black board members. 

SLAUGHTER:  Georgiana Hardy [phonetic]?  No. 

MOORE:  No.  Georgiana, she moved with black people, but she was not black, but you 

would have thought that, and she was loud, too, and she liked to drink.  When she came 

to meetings with Bill Bailey’s house, you could hear her with the husband of the board 

member I’m trying to remember.  She became a city councilwoman. 

SLAUGHTER:  LaMotte? 

MOORE:  No, not LaMotte.  Before her. 

SLAUGHTER:  I don’t know.  We’ll have to get to it later.  But you were saying she was 

on the advisory council. 

MOORE:  Yes, before she became these three entities.  But she, Margaret Wright, and 

one other from the South, these three ladies were the troika of leadership.  No one on the 

district would dare to challenge that troika because they represented three areas and they 

knew how to organize and they represented different organizations, but that troika really 

worked in terms of getting what we wanted expressed through the community advisory 

council chairpersons in a meeting.  So that was another way of interacting with Hooper.  

You have a way of controlling things beyond what you had. 
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 Another way was we had a problem of prostitution in a huge apartment 

overlooking my Children’s Center across the street, and I simply asked the supervisor, 

Hahn [phonetic], “Is there anything you can do to correct that?”  He did [unclear] and 

declare it something like a public nuisance, and everybody had to move.  You had to 

screen the people who were coming in to that, and that got that dangerous apartment out 

of our hair. 

[01:51:01] 

 As you saw some of the pictures, he always came to my special events as part of 

everything.  When my new school came up, he was there, too, along with the Sentinel 

owner, Mrs. Washington, and Diane Watson. 

SLAUGHTER:  I was going to ask you about the teachers.  It seems like you had a 

cohesive group of teachers.  Did you ever run into any problems with them or the union 

when you were principal at Hooper? 

MOORE:  Of course.  During the strike. 

SLAUGHTER:  Oh, really? 

MOORE:  I’ll give you vignettes that illustrates.  See, many times union representatives 

try to intimidate and use the contract to get their way or browbeat an administrator who 

doesn’t have any guts.  During the strike, a number of things happened that allowed me to 

project the cohesiveness of our staff and still at the same time respect others.  Lingel, the 

superintendent, had his spies, I pointed out, in my school.  He was the art teacher, a 

young man who was a gay man. 

SLAUGHTER:  This is the assistant superintendent or superintendent of this region. 

MOORE:  Right. 
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SLAUGHTER:  He planted somebody. 

[01:52:39] 

MOORE:  He had power.  He had the power to remove you, recommend you, or not give 

you goodies. 

 See, let me go back to the selection of one of the strategies of why Hooper 

worked.  When we selected the B.R.L. Sullivan program, we selected the one that was 

cheaper.  It cost $46,000 because I wanted it in every class of the school, kindergarten 

through six.  McGraw-Hill, with the color, which looks better, had an agent who was 

selling, but he had ties to the central office. 

 So when they found out I had selected on the recommendation of the teachers and 

parents that they wanted the B.R.L. Sullivan program by these two tall young men, great 

entrepreneurs, well, I got a call from the superintendent asking me why did I choose that 

program.  I said, “We choose it because the teachers wanted it and the parents wanted it.” 

 He thought I was going to back down because he had this superintendent to call 

me in order to give McGraw-Hill the contract, which would have been something like 

76,000.  I wasn’t about to do that.  I understood how to work money, because I also had 

just come out of the teen post-summer program, four years of that, with a budget I had to 

work with as well.  So that was one of the programs where he saw I wouldn’t kowtow to 

him because he was a superintendent, or to the McGraw-Hill, who wanted that profit. 

 The second area, Lingel came out to visit the school during the strike.  He’s the 

superintendent, and I saw him and I came and I walked with him to show him what had 

happened before with the fire when the custodians had burned the middle room of their 

supplies.  They probably put something that would burn down slowly. 
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 As we were walking, inspecting the campus, the teacher leader was walking, 

picketing on the sidewalk.  So she came up to Dr. Lingel and asked, “What are those men 

doing, walking the yards and the buildings?”  These men were after-school playground 

directors hired by a friend of mine who’s a principal.  One of them was his son, but there 

were men who came off of the oil rigs in the Gulf of Mexico who were hired by my 

friend as people who would go to playgrounds where they were having trouble.  These 

were monumental rugged-looking men with the muscles to go with it. 

[01:56:05] 

SLAUGHTER:  When you say having trouble at playgrounds, were they having trouble 

[unclear]? 

MOORE:  You have gangs who want to take over playgrounds. 

SLAUGHTER:  This is at Hooper? 

MOORE:  Well, they didn’t get the chance.  But I’m trying to say this teacher asked him 

who were these men.  I said to Dr. Lingel, “Let me answer that.”  I said, “I hired these 

men to help keep our school safe.”  See, one building has been literally firebombed. 

SLAUGHTER:  So that was that accident then, the fire at the school. 

MOORE:  That’s not an accident.  That fire was set by when the custodians went on 

strike.  See, they have a different mindset.  You use whatever physical things you do. 

SLAUGHTER:  So the teachers and the custodial were on strike then, the certified and 

the classroom. 

MOORE:  See, the first strike was done in 1977, I think it was. 

SLAUGHTER:  This is certified employees? 

MOORE:  Yes.  All teachers. 
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SLAUGHTER:  And classroom? 

[01:57:08] 

MOORE:  All teachers.  That’s why they were replicating the techniques done in New 

York where the union took over the school system, literally, by what they did.  That was 

you strike, close the schools, and essentially that’s what they did.  But I didn’t close the 

schools. 

One of my other strategies was when we had instructional meetings with the 

teachers, I wanted the aides in that meeting as well, because I thought of aides as a 

teaching adult.  I wanted the teacher to instruct, direct them, to do the things I wanted, 

like the three group reading, two group mathematics, multiple groups in social studies.  

They were taught how to do that in the same meetings the teachers were instructed.  Also 

the diagnostic prescriptive techniques, they were taught all of that as well.  So I have so 

many things, I’m getting away from the initial— 

SLAUGHTER:  The initial question was about the teachers and whether or not you had 

problems with them or any individuals or ran into conflict with the union. 

MOORE:  See, I wanted them to know I did it.  Nobody else brought it up, and it’s my 

way of doing things.  I wanted to let them know, “This is the way you have asked me to 

lead your school, and you must respect what I respect with yours.”  See, I allowed them 

to come into school if they wanted. 

 But getting back also to what I did, all of my classrooms, I had aides and parent 

volunteers.  So what I did, every classroom in my school was open with an instructional 

aide who was running that class with a volunteer.  I did it.  Whatever challenge would 

come up, I was going to live with that too. 
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SLAUGHTER:  Finding these volunteers wasn’t a problem? 

[01:59:28] 

MOORE:  No, because they were in different churches.  See, I went to the churches on 

Sunday to tell about the programs.  I also had the Catholic school down the street and so 

on.  I had Reverend Hill, the Republican, and so I had the resources.  And you forget, I 

was— 

SLAUGHTER:  So you’d go out into the community and solicit and ask for volunteers. 

MOORE:  They would come.  I didn’t have to ask. 

SLAUGHTER:  You just put the word out? 

MOORE:  No.  They knew that and they would volunteer.  We also had college students  

MOORE:  See, I had impact at UCLA because of the program I ran out there for four 

years in the summer to keep the gangs from destroying the community.  See, when you 

talk about the Urban Affairs led to that particular assignment— 

SLAUGHTER:  Down at UCLA? 

MOORE:  Right.  I was with the NAPP Outpost.  It’s not the Outpost. 

SLAUGHTER:  The Teen Post. 

MOORE:  The Teen Post.  See, that’s when my friend also, because he knew of my work, 

he hired me to head the program, Latino and black, of 104 students at UCLA for two 

years, and two years at Claremont Graduate School.  But the whole point of that was, we 

had these different people coming in from my contacts, from Urban Affairs, from Teen 

Post, from, as I mentioned, NAAP Outpost also, and all the others, but I kept those 

classrooms open because I wanted them open.  I wasn’t happy about union, although I 
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was a union organizer once at the Department of Water and Power when I worked there 

as a clerk. 

[02:01:39] 

SLAUGHTER:  So did you view the union as making your job a little bit more difficult? 

MOORE:  Not so much difficult.  They were depriving my children of the opportunity to 

learn.  My instructional aides were teaching adults.  They mimicked their teachers. 

SLAUGHTER:  Are there any specific examples you can give in ways in which the union 

or union gained rights sort of impeded your or the school’s, I should say, agenda or 

program in some way? 

MOORE:  I’m trying to say they couldn’t do that because of me.  I represented so many 

different things in our community.  I wasn’t just a teacher or principal.  I wasn’t just a 

community organizer.  I was a person who participated on almost everything, whatever 

the level. 

SLAUGHTER:  So what did you do with the strike then when the teachers—this was a 

citywide strike, I assume. 

MOORE:  I know. 

SLAUGHTER:  No, I’m asking.  But your site, how did you— 

MOORE:  I just told you.  We kept it open, all classrooms going. 

SLAUGHTER:  With aides? 

MOORE:  We didn’t shut down.  With an instructional aide and a volunteer in each 

room, two adults.  We wanted to keep that theme of two adults in every classroom.  Then 

I had my coordinators, who were four full assistant principals.  My four coordinators 
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were there, and then I had one assistant principal.  We had the place locked down, and 

with my thugs, you didn’t dare physically try to do anything.  [laughs] 

SLAUGHTER:  The oil workers.  I see. 

[02:03:22] 

MOORE:  Yes.  So that’s what happened.  Yes.  I have a reputation— 

SLAUGHTER:  How long was that strike? 

MOORE:  I think it was two weeks or more.  I’ve forgotten, but it was long. 

SLAUGHTER:  Was it a smooth transition back [unclear]? 

MOORE:  Well, you see, I allowed them to come into the school, even to come in and 

meet with the staff to see if they persuaded the people inside.  Those teachers who also 

did not go out on strike, they came in, because I wanted them to keep their friendships, 

their relationships.  See, my four teachers did not go out on strike. 

SLAUGHTER:  You didn’t want to create a toxic environment then. 

MOORE:  Right. But I also brought them back together, because I also remember when I 

came on campus during that fire, and this teacher was one of the teachers, a new teacher, 

I guess she didn’t want to lose a job, but she was one loud white woman.  You could hear 

her down the hall.  I tried to tell her, “Close your door when you’re teaching, and then try 

to bring your voice down.” 

 But I remember another one of my treasured memories.  When I walked in her 

building, one of the aides across the street, the mother of Saundra Hall, called me about 

two-thirty, says, “Your school is burning down.”  So I jumped into a turtleneck and what 

you always see me with, my favorite jumpsuits.  So when she walked into that hallway, 
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she died laughing, because she says, “You’re out of uniform.  We never see you except in 

a suit and a tie.” 

[02:05:11] 

 See, another thing I didn’t do, I didn’t conceive of dressing casual or California 

casual.  To me, you were the professional teacher.  You were the so-called model that 

they want others to emulate, and that’s what teachers were in the South.  You were a 

model of what the next step in life could be for middle income, instead of being stuck at 

poverty and working class, and that’s why I always wore that.  I never deviated from that, 

and that’s why she died laughing. 

 But getting back to Hooper Avenue and the things which we did.  There was also 

a gang challenge after school.  My middle building had steps of a design by what we call 

a Depression-type WPA project, beautiful murals done in the auditorium and also the 

long I-shaped building which had about six to eight classroom buildings.  On the front 

steps, the new gangs were beginning to form, and one had formed in my neighborhood 

which used the steps all the weekend. 

SLAUGHTER:  In the front of the school? 

MOORE:  Right.  As their turf.  One man came up and he was— 

SLAUGHTER:  Were they there before you?  Was this an issue before you came to 

school or did it become an issue? 

MOORE:  I don’t know.  I just know they used the steps during my time there, because I 

wanted to be sure all my property was clean, front and gutter, at every school I worked at.  

In the context of using that, I would tell my custodian I wanted that place cleaned. 
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 I found out one day they had stolen a car of one of the instructional aides who was 

one of my personal favorites, because she was an aide I used to teach art at my school 

after that man left who was the spy for Lingel.  They had stolen her car, and so one of the 

kids came in and said, “Mr. Moore, somebody stole Miss So-and-so’s car.” 

[02:08:02] 

 So I went over to see her and found out she was crying.  I said, “Why don’t you 

get in the car and why don’t we go look for it.”  I went up all the east and west streets, 

because Hooper was on one side and Central Avenue was on the other side, so those were 

the connecting streets.  So I found this, the car, about four blocks, and I said, “Do you 

have your keys?  Why don’t you get in and we’ll call the police when we go back to our 

school.” 

 The police said, “Bring it down to the central station, Parker Center, so we can get 

fingerprints.”  See, the gang members saw that because it was the gang members who had 

stolen her car. 

 Another part was one of my instructional aides, a man, Mr. Smalley.  Some of the 

kids came in and said, “Someone is stealing Smalley’s car.”  So I went out in my car, 

which was a Corvair, and as it was pulling out on the street going toward Central, I 

followed him and I kept following him through alleys until he came up to 52nd Street 

where the 52nd Street playground was located, and I blocked him in the alley.  He got out 

of the car and he says, “Look, I’m not stealing the car.  I’m repossessing Mr. Smalley’s 

car because he has missed four payments.”  So I understood there that it was kind of 

stupid of me because it could have been an armed robber.  But, anyway, I backed out, 
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allowed him to do his job, and went back to school and asked Smalley to come and see 

me. 

[02:10:06] 

 I said, “Smalley, they’re repossessing your car.  There’s nobody stealing it.  Don’t 

you think you better pay those notes so that you won’t have this problem and make me 

get hurt in the process?” 

 But see, those incidents were being seen by the eyes of the gang members who 

live in houses, and they share what I did.  They also share that I spank people. 

 The third incident were some of the wannabes from Carver were on the 

playground, and my playground directors brought them in to see me.  We were waiting 

for the security to come; that is, LAUSD police to come.  I noticed the two young men 

had their hands behind their back, but prior to that, I happened to see them being brought 

to my office by my two security aides, and, stupidly, I was walking in front of them, and 

they ran over me and knocked me into a wall.  There was a big piece of skin pulled off 

from there.  My nurse was still there, and she was in my office working on my head.  I’m 

sitting there [unclear] and the two chairs in front of my desk and the two instructional 

aides to their left to make sure they wouldn’t get out this time.  But they tried to run 

away. 

 I asked, “Why do you have your hands behind your back?”  They were in 

handcuffs.  I didn’t know they had handcuffs.  By this time the aides had handcuffs and 

they were using them. 

 But this is all one incident.  We had a very special—I think it was May Day and 

we sold different things on the yard behind my office.  There was one lady who used to 
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work with gang members, that is, white Italian gang members in other cities, and she 

worked in the kind of places where you have nightclubs and so on.  She brought in a lot 

of canned goods we could sell. 

[02:12:55] 

 There was one man who was one of our aides during the day.  He lived in the 

Puerto del Rio Project, and when I was in my office, he came in and said, “Mr. Moore, 

there are four of the gang members who are leaning against the fence near your car.”  So 

what I did was to call the LAUSD police and they came within, oh, five or ten minutes, 

because they have patrols in the area and especially because I was near Jefferson.  They 

came in and they dispersed these gang members, because they came in because they saw 

what I did on those three occasions, especially get the car going down to that Parker 

Center to get fingerprints. 

 So when the police came in to tell me they’ve dispersed them, when they went 

back out to their car, all their cars were slashed on the tires.  There for the grace of god I 

would have been slashed to death by those gang members.  See, a lot of these things are 

not where there are interconnection.  See, remember, the gang members may have sisters 

and brothers in my school.  They know how I operated.  They knew how I spanked.  

They knew how I didn’t want my school to be their turf, because I also asked the police 

to pass my school and disperse those gang members, gang members on the steps of that 

middle building. 

SLAUGHTER:  Was this a problem at 79th Street School?  I know you were a teacher at 

that time and probably didn’t have to deal with the sort of— 

MOORE:  No.  We had no trouble that I can remember. 
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SLAUGHTER:  So this was a new [unclear]. 

[02:14:54] 

MOORE:  The gang members now.  I’m trying see.  I’m trying to place something now.  

But we did have a problem with a young man who loved pigeons and lived on an 

apartment where the apartment used to throw a lot of stuff on the back of my school, on 

the east side of the school out of sight.  We didn’t know it until, see, I walked all the way 

with my barrows and my fighters. 

 So we found that often, and I asked the custodian, “Why aren’t the custodians of 

that building cleaning up that stuff?”  See, they weren’t doing their job.  But he was the 

one who lived there and he was the one who also vandalized our school.  I think we told 

some of the so-called street people that this was being done by him on two levels.  So 

what happened is they got him out and his pigeons, and they beat him up and threw him 

into shrubbery.  So we no longer had too much trash on that side, nor did we have any 

more vandalized people walking into that middle building of that. 

SLAUGHTER:  That was at 95th or 79th? 

MOORE:  This was at 95th.  So it was [unclear] in each area you have that happening.  

Then at the same time, I had— 

SLAUGHTER:  But the gangs specifically, do you remember when you were a teacher, a 

new teacher, when you were at 79th, do you remember an issue, the gangs being an issue 

at that school? 

MOORE:  Not really, because the gangs didn’t have the power over what we have.  They 

had power over the housing projects, which were nearby, and they were terrorizing the 

people in the housing projects. 



365 

 

 I learned of the gang activity, because they had a conference call, Southwest 

Central Planning Conference.  All of the agencies serving black poor people came there 

once a month to share needs, to get help, to cooperate, and so on.  So the Southwest 

Central Planning Council was the place where I learned about where the gangs were, and 

then we also had that follow-up patrol where black activists were trailing police cars to 

see that they didn’t brutalize black people. 

[02:17:23] 

 The other thing I learned in the Southwest Planning Council, there were gang 

members in there, too, participating.  They, too, wanted to be appropriate in helping in 

their community.  Also I wrote another one of my speeches, and it related to how to save 

black young men from going into prison and gang members.  I remember that speech 

because I left it with the Southwest Planning Council secretary.  She wanted to print it 

and give more copies to their members.  Someone stole it, so I had to go back home one 

night and try to recall.  See, I didn’t have anything to copy it.  So I rewrote that from 

memory and then let them do that. 

 There’s another speech I had written for the purpose of the black young men and 

trying to point out in a historical level what you need to be proud of and what you should 

do.  See, I became also working to create the culture of the people around me.  But those 

are the gang presence I would have when you would have the school vandalized, so just 

gang members. 

 When that incident about my car and the LAUSD police, that was one, the young 

man who was a rugged young man, who they beat up in order to tell him to stop 



366 

 

harassing our school.  But those were the beginning, and the Southwest Central Planning 

Council, of knowing where the gangs were operating. 

SLAUGHTER:  This was in the seventies, early seventies, mid seventies? 

[02:19:27] 

MOORE:  When I was at Hooper.  I remember [unclear].  He was a terrifying presence.  

He’d walk around the Southwest Central Planning Council when he was trying to speak, 

and one of them was Brother Crook.  But Brother Crook became a teacher, and he lives 

in Watts and he lives on one of those streets where they’re trying to save the so-called 

rural area of Compton and Watts. 

 I’m sorry, I went farther. 

SLAUGHTER:  No, that’s fine.  I was going to ask you about other external challenges 

that you faced at Hooper as a principal.  What were some other external challenges that 

you had to confront or had to deal with, engage, at Hooper, aside from sort of the gang 

issue? 

MOORE:  During that same time I was working with the United Civil Rights Committee 

and the Black Congress.  In the meetings at the Urban League where you had the 

politicians, black politicians were part of the planning group, which is primarily 

education, and headed by John Mack and Marnesba Tackett.  John is the head of the 

Urban League, who is now the head of now the police commission. 

 But getting back to that time, Marnesba Tackett noticed I was always writing, 

taking notes.  When I’m in a meeting, I’m writing, because that’s where I got the essence 

of a lot of things I’ve learned.  I’m trying my very best to recall the events and the things 
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that we did during that time.  When I’d written a format for Wotacket to take to the 

board, she also wanted to be printed and given to every member of the council. 

 I remember when the NAACP or the six attorneys had their meeting at the Golden 

State Insurance Company up at Western and Adams, I was just walking around during a 

recess, and Marnesba Tackett’s worker or secretary is a man, and he was bragging about 

he had created the document for Marnesba Tackett and the United Civil Rights 

Committee.  I couldn’t help it.  I said, “You did what?”  He was talking to two or three 

persons, and I asked him to repeat what he said.  I said, “You didn’t do that.”  That was 

done at the behest of Marnesba Tackett.  I wrote that, and I’m going to share that with 

Marnesba you tried to take credit for her work, the council’s work, and my work.”  See, 

many people can’t coalesce and put things into a unified whole to help and present it 

where it makes sense and that you can utilize it as a strategy. 

SLAUGHTER:  What exactly was the message? 

MOORE:  The strategy was about the problems in the LAUSD schools, the lack of 

principals, assistant principals, lack of black teachers, Latino teachers, the lack of 

supportive services, and the unwise use of Chapter I money.  See, a lot of people didn’t 

use that Chapter I wisely.  They used it, as Walter Bremond says, many in the middle 

class pimped the movement, benefits for themselves, by going to conferences, paying for 

working on Saturdays or different places. 

 I never paid myself a single centime of the Chapter I money.  I wanted that money 

to flow into the homes of the people around Hooper, I mean the instructional aides and all 

of that.  The only staff persons where the money would be, the four coordinators, the 

nurse, the PSA councilor, and the school psychologist. 



368 

 

SLAUGHTER:  [unclear] support service. 

[02:24:07] 

MOORE:  Also custodial, all of those things.  Because I remember I went to a board 

meeting during the period at Hooper, and Handler was presenting to the board the extra 

money he’s given to schools who needed things on their campus.  Somehow when I got 

back to my school, I think it was about 4:45, he called my school.  Most of the other 

principals had gone home.  Also he was trying to check to see if I went back to my 

school.  That’s why I know that was one of the things that probably allowed them to 

choose me as a superintendent of Region D. 

 But I pointed out, in answer to his question, “All the other principals were 

smiling, but you weren’t, and you didn’t clap.” 

I said, “I didn’t clap because there are some things we need, primary custodial 

help and not a centime was given to enhance in the monies that you indicated.  They were 

happy with the things they had, but we need more custodians.  It’s not just me, but other 

schools.”  I think he was impressed that I was talking about our need and that I was not 

home.  I was at my school. 

SLAUGHTER:  I was going to ask you about your relationships with what we call 

nowadays downtown.  I don’t know if they’d call it that back in the day.  But as a 

principal at Hooper, what was your relationship like with downtown?  Did you feel 

supported or did you not feel supported? 

MOORE:  I think it was supportive simply because of James Taylor and his assistant, 

who used to be the superintendent of our schools, Phil Jordan, worked for him.  See, Phil 

Jordan knew how high that organizing brought that school up to do what it needs to do. 
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[02:26:16] 

 Then James knew of my work on all of the other organizations, and also he was 

one of the few deputy superintendents who came to my school, both of them.  But the 

superintendent he worked for, Johnson, did not particularly care for what I did with that 

BRI contract.  Being a part of the Black Congress, I didn’t sever my ties with Bremond at 

all, and that one challenge came directly from him. 

 Jack Silas and two of my other principals who worked in Urban Affairs, we 

worked for an administrative assistant to a man in Region D who was Jewish and he lived 

here in Culver City.  We had an SB 29, it was called, I think.  We had to teach every 

principal and all teachers about the demographics, the cultural awareness needed, and the 

teachers and principals and how they serve their schools.  He had a contract with 

California Lutheran University to do the job of training teachers all over the district, and 

it was money thing for him and several of his colleagues. 

 Jack Silas and my other friends actually began to work with them at the school 

down the hill that you pass by on Rodeo Road.  I forgot the name of it, but it’s right down 

the street.  We did that workshop for him.  Each of the three principals, including myself, 

worked for this man who was the administrative assistant to the superintendent in Region 

D, but also worked part-time as an instructor or group instructor of these classes they had 

to take in order to receive their salaries, teachers or principals.  Because of what 

happened, I had a chance to do a class at USC for Cal Lutheran for that same man, and I 

taught it on USC’s campus. 

SLAUGHTER:  The class was cultural awareness?  Was it geared towards cultural 

awareness in the classroom? 
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[02:29:16] 

MOORE:  Cultural awareness in the life of every one of us.  See, what I taught police 

officers, atomic workers, probation officers, that was the thing I developed myself.  See, 

that’s another thing. 

SLAUGHTER:  Is that how you got into consulting in this? 

MOORE:  Right.  They asked me to do those things for them.  Then I was able to go, and 

I was surprised when one Jewish group gave me an honorarium.  I didn’t know you were 

supposed to charge for these services.  That was part of my attack of the status quo, 

pointing out— 

SLAUGHTER:  This is fascinating.  So tell me, was that your first experience working 

over here with the assistant superintendent of Region D, going into teaching cultural 

awareness courses, doing cultural awareness training?  And then tell me what exactly 

would this training consist of. 

MOORE:  It started out from the Black Congress when I worked with Walter Bremond 

and Ernie Preacely.  They were doing workshops and they would ask me to participate.  

So I would look at what things they were doing, but they were not in the same context as 

I was doing.  Theirs was just to earn a quick piece of money, because they had to live as 

consultants too.  See, they organized what was called the Institute of Training and 

Program Development up around 69th or 79th and Crenshaw and had offices in a building 

which has since been torn down. 

 I worked a lot with them, and I did some things at UCLA.  But the most effective 

one was Deputy Chief Fisk, who was taking the exam to be chief of police, and they 

chose Parker instead.  He had asked me to train police officers who were invited to a 
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training session he was conducting at UCLA in that brown hotel building on the top floor.  

So that’s where I developed my initial cultural awareness designs.  Out of that, I got calls 

from the Sacramento Police and Sheriff’s Department to train at the California Highway 

Patrol cultural awareness. 

[02:32:08] 

SLAUGHTER:  Can you give me a little bit of what you did in these training programs? 

MOORE:  I’d like to take some of this stuff out of all of the files against the wall. 

SLAUGHTER:  Okay. 

MOORE:  I wanted to point out what happens in the black community when blacks are 

stopped.  I wanted them to know about their perception as whites about the negative 

aspects.  I had an instrument which I told you about, my giving the nomenclature of 

American to every group in this country.  There’s an instrument which I utilize.  Can you 

think of all the positive names that you can give European Americans, African 

Americans, Latino Americans, Asian Americans, Indian Americans?  There was one 

other group.  I’ve forgotten which one it was.  Then on the other side right on the same 

columns, tell me about all of the negative names that you have experienced, and so on, 

and which many of the officers use when they’re arresting, “nigger,” all those kind of 

things and trying to humiliate them by putting them down on the curb facedown or 

putting handcuffs on when you don’t need to put handcuffs and throwing them in the car, 

hogtied.  You’re aware that they used to do that? 

SLAUGHTER:  Yes. 

[02:33:49] 
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MOORE:  All of those things.  I pointed out what you do and why you talk about when 

you’re looking for contraband, as jailors one of the things you do is have them bend over 

and look up their anus to see if they have contraband, and with women to look up their 

vagina, and sometimes saying, “Look at other women’s breasts,” and so on, all these 

things you do, how humiliating that is, and you do that in open view of other prisoners in 

jail. 

 Because one of the things that happened, all of those things, you begin to learn 

how you keep expanding.  I learned from training these officers how to expand my 

cultural awareness. 

SLAUGHTER:  Did they seem receptive, for the most part?  Did you sense that the 

majority were pretty receptive? 

MOORE:  Yes, because with the one at the California Highway Patrol Academy, I was 

voted the second best instructor besides the FBI instructor.  See, they bring in external 

instructors for different things, and I consistently got that response.  But one of the things 

I did, if you see all of the African and Latino pieces around this, I would take all my 

piece of sculpture I could have in one suitcase, and you saw the books on the shelf? 

SLAUGHTER:  Yes. 

MOORE:  And another suitcase full of books.  I forgot where I put my change of 

clothing, because there’s usually a three-day session, Friday, Saturday, and Sunday.  Out 

of that, I got calls from Fresno Police Department, San Diego Police Department, 

Probation Department.  In other words, all of that was a second area.  It is still my attack 

on the status quo within the framework of existing organization. 

SLAUGHTER:  Of educating and a different approach? 
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[02:36:12] 

MOORE:  Yes. 

SLAUGHTER:  That’s interesting.  You got into that through the school district, initially, 

right, and then— 

MOORE:  Yes, school district and also— 

SLAUGHTER:  And Walter Bremond. 

MOORE:  —Black Congress, Bremond, and Preacely.  Preacely is a [unclear], because I 

did a workshop at General Electric, the Atomics International in the Valley, and I paid 

my money for the instructors and so on, and the contract was signed with them.  He was 

dating Doris [Davis], the mayor of Compton at that time. 

 So when I finished the five-month-long contract of cultural awareness, that was 

three hours every, I think, Wednesday.  I’m getting adrift of it.  There’s an original 

question I’m trying to get back to.  But anyway, he was given the check Atomics 

International had given me from G.E., and I gave it to him at a meeting.  I think Mervyn 

Dymally was lieutenant governor at that time.  It was some kind of political meeting at 

the hotel on Wilshire Boulevard where you had the palm trees and so on.  But anyway, 

Preacely never paid me my money out of that $2,000 contract, although he and Bremond 

were the two persons who helped move me forward into training and becoming a 

consultant. 

SLAUGHTER:  You did that simultaneously to the principal— 

MOORE:  With what I was doing as a teacher, principal, and superintendent, I did that all 

through that period of time.  But you were asking about the conflicts in which—I didn’t 

finish about the California Lutheran assistant to the superintendent. 
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[02:38:31] 

 One of the things that happened out of that, Johnson sent investigators from the 

district attorney’s office to see me one day when I was having a May Day festival.  My 

secretary came out to me when I was out giving the reasons why we have May Day, and 

my secretary said, “These are two people in the library.  They want to see you.” 

 “Tell them I can’t come.  I’m busy.” 

 She said, “I think you better come.  They are from the district attorney’s office.” 

 So we went into the library, and they showed me a list of my class that I 

conducted at USC, and they said, “We have Superintendent Johnson’s approval to come 

see you and to do it during school time.”  So they showed me this, and the lists have 

something like up to about thirty-five or forty names on it. 

 I said, “I didn’t have more than twelve people in my class, my initial—.” 

 You asked me why I kept stuff.  I had kept that.  I also have their papers, their end 

papers, projects they were supposed to write for me.  I have both that and I can show you, 

and I can send you that when my secretary can copy that.  But Johnson sent that to me 

where he thought he had me by my balls where he could literally have the D.A. take me 

into court, and I would lose if the evidence was mine.  But it wasn’t. 

SLAUGHTER:  What was the allegation, or what were they trying to get you on? 

MOORE:  The allegation was—and it was true—the man who worked here in Culver 

City as assistant to the superintendent of Region D when I was not there had for the price 

of the class, he would add the names, and they never attended the classes of mine and 

others who were teaching these classes about the cities.  See, Jews are still great 

entrepreneurs.  In other words— 
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SLAUGHTER:  So they’d all be overcharging— 

[02:41:16] 

MOORE:  Not overcharging.  That was a crime.  See, that was fraud, fraud for the 

district, and for taking money for something you did not receive.  I don’t know who those 

people were, but they were stupid when they did that, and he was one of the stupid ones 

to think I would not have proof. 

 See, I bugged them at every turn when I could and by sheer accident when I 

could.  Johnson thought he had me.  He was my adversary, just as Lingel was. 

SLAUGHTER:  That goes back to my original question about whether or not you felt 

supported by the district and that sort of gives— 

MOORE:  No, because, you see, I did things against them.  See, when Kote was 

president, there’s another chapter there.  See, I wrote the friend of Kote brief and took it 

to Judge Egly in Corona, and he’s the one who—“The audacity, you are submitting one.”  

I was on a committee with Josie Bain to do the same thing inside.  I developed an 

instrument for them.  They didn’t use it, but they had people to look at it and to see 

whether they could utilize any of those things submitted by the different organizations.  I 

was COBA’s president. 

SLAUGHTER:  Yes.  Do you want to get into that now, or would you prefer to stick with 

Hooper? 

MOORE:  I can do both.  I tell you, the lack of support from Johnson is also because I did 

things that he didn’t like as being a team member, and I didn’t kiss his derriere, see, 

because, many of the black principals literally did in their behavior towards the region 

superintendent.  I remember— 
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[02:43:24] 

SLAUGHTER:  Before we get to Culver then and making the connection, did your 

school suffer for that stance that you took? 

MOORE:  No, because he couldn’t succeed in submersing me.  One of the ways in which 

he tried to submerse me, too, was to take me out of the school to work on Proposition 14.  

Not the Proposition 14 that has taxes.  This was get more school funds.  I think taking me 

out of the school, he paired me with Soledad Garcia, who was principal of the junior high 

school in Westwood.  It’s a big rich-looking high school.  Anyway, she was also 

president of the Latino American Principals Association.  In other words, we were the 

kind of adversaries to the district on behalf of our two communities as we have of these 

ethnic organization. 

My feeling is that he took her out and me out to slap our hands, and I pointed out 

when we lost this, I did the right end of the document in giving it to the Office of Public 

Relations.  What they didn’t do was put an emphasis upon voting support and monies and 

investment and advertisement in La Opinion and the Sentinel and all of the other small 

things that you do in black and Latino communities.  You had us on the committee, we 

recommended that in the beginning, but we also recommended now that we’ve lost that 

in a separate—and I put it in the names of myself and Soledad.  See, in other words, they 

knew that these things were happening. 

 The other way in which Johnson would have—in terms of what he would do for 

me at my school, he never succeeded except I should have seen the message he wanted 

me to see, both Johnson or Lingel, is that when the desegregation cases were being 

worked up on, I was working as the consultant to the six NAACP attorneys.  I brought 
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every document and printing that we publish out of the Office of Public Relations.  They 

had weekly newsletters, monthly newsletters, regional newsletters. 

[02:46:19] 

I went downtown to the central office to the Office of Public Relations, and I 

knew and was friendly with a guy who headed it.  I’m sure he shared my coming down 

each week, and I got the whole packet.  These packets I gave to each of the NAACP.  I 

have some copies of what I did.  I have a big four-inch binders, but they’re back behind 

those boxes. 

SLAUGHTER:  These are documents produced by LAUSD. 

MOORE:  Yes. 

SLAUGHTER:  You were handing out the information so the NAACP could push for 

integration. 

MOORE:  The NAACP, the Urban League, and SCLC, they were the ones who were 

putting that through.  They knew I was working with them, and I was there on time.  

They also knew that this information was being given to the NAACP attorneys.  I’m sure 

I was followed by the LAUSD police cars, which were not painted and so on. 

SLAUGHTER:  What gave you that suspicion? 

MOORE:  I know how police operate.  I worked with them.  I also knew the black man 

who headed it.  He was another one of those hanky-heads, Uncle Toms.  I’m sure he 

could have told me about it, but I didn’t need to be told about it, because when you’re 

trying to get information, you have to anticipate what would the other adversary do.  

What would you do if you were in that?  So I’m almost certain they got the confirmation 
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how some of us worked as blacks and Latinos in the system with the external 

organizations to every school and to this district. 

[02:48:16] 

 So one of the things that he would have understanding, I wrote a letter one day to 

a response of another black superintendent in the Valley, but he has since died, and he 

should have been a person you should have interviewed.  I wrote a letter to him on my 

private stationery called Moore Consultants, and I pointed out to him, “I support what 

you said about the district.”  This is during the desegregation effort.  “How they’re 

dragging their feet and what they’re not doing,” and so on.  I signed it to this man, 

because I admired him because he was the first one who recommended me for region and 

central office.  But they never got to that and adhering to his recommendation to have it 

up and mobile. 

 But years later when they moved me from my Region D assignment to staff 

development somewhere near Ladera Heights, and I was training with them again—see, I 

worked with staff development.  That’s another place where I learned how to do 

consultancy, because we were trained by professional people who did that for a living.  

One lady called and said, “Superintendent Johnson wants to speak with you.” 

 I said, “Why is he calling me?”  So Johnson probably had the—what do you call 

the phones—speaker phone out when they first invented it.  He called me and he says, “I 

have a letter here that was taken out of the files of the region.”  I think it’s called Region 

F office.  He was a black man, and I wonder why did he leave this letter, personal letter, 

in his folder, and it was personal to him.  But he guess he did everything, all incoming 

letters, you put it together. 
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[02:50:44] 

 Someone, probably his secretary or someone who followed him, took the letter 

out and gave it to Johnson.  He said, “I didn’t know you had a private consultancy.” 

 “Yes.  I’ve had it all the time.  I’ve worked with the police,” and I told him the 

organizations. 

 He made the joking comment as if to say, “I wish I had a firm.”  But what he was 

looking at, did I do my work when I was working on school time. 

SLAUGHTER:  When you were on the clock. 

MOORE:  Right.  So when I worked on the clock, I took a day off.  I’m working for 

someone else.  I didn’t allow him to catch me double-dipping, and which he would have 

good excuse to fire me. 

 Out of that, I showed that to the superintendent.  He came to me, and he and I 

went down to the same room where you see all the boxes.  I said, “You left this letter in 

your file, and Johnson called me about it, trying to complain about it.” 

 In that letter, I had mentioned where J.C. Chambers made the comment that the 

Negro has no history.  I was attacking on every front and coalescing the status quo.  But 

essentially I wanted to say that I did not have support from him.  From his assistant, yes, 

his assistant, and even later on the next deputy superintendent was black.  He also visited 

my 95th School, and I had crackerjack things going there, too, and each school won 

awards.  So neither of those deputy superintendents who had seen my work could 

recommend to Johnson that I should be demoted or fired. 



380 

 

SLAUGHTER:  I was going to ask you—I want to wrap up Hooper here, because I know 

we have a lot more to do.  So were the needs of the school met?  You said that the 

custodians was an issue. 

[02:52:59] 

MOORE:  That was only an issue in a program that the superintendent, Handler, in trying 

to see why I wasn’t supportive of the goodies that he was giving all the schools at that 

time, but in no way did all of that lack of respect for me for moving two other positions 

of merit come from Johnson and Lingel.  But I met every one of my needs [unclear]. 

 Just go back to Hooper, and I told you about this but it bears retelling.  We had a 

boys’ bathroom, a separate building, which had battleship linoleum where when the urine 

gets underneath of it, it stinks.  The cleanest kind of bathroom, you should have tile.  See, 

nothing goes and sinks into it.  So what I did, I had the Health Department, who were part 

of the South Central Welfare Planning Council.  I knew the man who was responsible for 

the county inspection of places like schools.  He inspected my school, wrote it up, sent it 

to the district, and the district had to fix that place.  So they tore all that stuff out and put 

in the ceramic tile. 

 So then I had a second concept I had to work with.  During the teachers’ strike, or 

rather before the teachers’ strike, the union members, who I had no problem with their 

president and so on, visited my school and wanted to take some pictures.  I said, “Let me 

show you what to take pictures of.” 

 There was stuff peeling off my middle building, all of that stucco stuff.  I said, 

“This could fall and hurt a child as she passes or he passes.”  I took them upstairs.  I said, 
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“Look at the rugs of the fifth and sixth grade.”  There were long strips of carpet torn out, 

and a child or teacher could trip and hurt themselves and get the district liable. 

[02:55:47] 

 The way I got that fixed was that I did professional development, staff 

development for all of the men who were supervisors working in things putting down 

carpet, cleaning up the schools, bringing food on campus, and they, too, in classified 

wanted to move up.  They wanted to know how to build a résumé.  So I did things like 

that for them.  So when they came up to see the carpets, they did it as a payback to me. 

 Another one they did is when vandals flooded my auditorium, they had to take up 

all that wood and put down new wood flooring.  So what they did was to come and do 

that, and they asked, “Do you have any other things?” 

 I said, “Why don’t you look at the floors in my two buildings on the south side.” 

 So what they did, they came in— 

SLAUGHTER:  These are community people from the community? 

MOORE:  No, these are people who I trained in the classified section, the people who 

work in cleaning your school, feeding you, painting, you name it. 

 So they made sure I had all of my rooms in every building—where they had wood 

floors, they sanded them and put that beautiful sheen to it.  On another level, I pointed out 

I had some classrooms where the furniture was bad.  Children sit in it, it may fall over or 

may pinch your behind.  I was able to get new chairs for anything. 

 When you walked into my school, the floors, the furniture, and the hallways were 

perfect.  You could eat off of them.  In other words, I put an environment—and don’t 

think that didn’t get back to neighborhood or to the teachers.  Now, the teachers, I 
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wonder why they didn’t complain, but they may have felt they may have been given 

something negative in terms of their ratings or whatever, because they had a black 

principal in both of those schools before—I mean, in one of those schools that I came to 

in order to build both of my successful programs.  In other words, the things that 

happened in my schools is because of I was able to find ways in my network of people in 

the civil rights and human rights.  All of those people found a way to help me. 

[02:58:52] 

SLAUGHTER:  Why don’t I ask just a couple more questions, and then we’ll wrap this 

one up.  I was going to ask about the successes or the biggest successes that you feel you 

had at Hooper. 

MOORE:  At Hooper? 

SLAUGHTER:  Yes.  You started to talk about the test scores when you came in, but 

what were some of the biggest successes? 

MOORE:  Well, what we achieved at Hooper, see, I can’t say I when it’s really we, 

because I keep trying to share with you I learned so much from my teachers and children 

I was able to do those things.  The success at Hooper was developing a model of 

educating children that worked.  We moved from the bottom percentile to the 52nd 

percentile in a three-year period. 

 But that’s when they took me out of school.  I’m sure we could have gone up 

further had they allowed me to stay.  See, I have a feeling that many times I was taken 

out of those schools to show that we don’t want a successful black principal, like today 

we don’t want a successful black president.  I think that was one of the motivations in 

which they did in their meetings or whatever.  Because it was obvious that everything we 
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did was tantamount to against what they were doing, against what they supported, “they” 

meaning the superintendents’ regional staff or the superintendents’ central staff.  See, I 

was interacting with two sections, and many times I was their adversary in external 

organization and internal, in terms of what I did. 

[03:01:08] 

 At Hooper, we received also an award from—I forgot the name of the foundation, 

but they sent down Martin Luther King’s wife down, Coretta Scott King, to submit the 

reward—did I say “reward”?  I mean, award to our school.  That was because of those 

two entrepreneur twins, white men, who we understood where they were coming from, 

who we bought the B.R.L. Sullivan.  They were the ones who instigated getting her from 

Atlanta to help us.  They also sent me and a group of teachers to Gary, Indiana, outside of 

Chicago, where they also had successful schools using B.R.L. Sullivan programs to look 

at their programs and have that. 

 But the success came essentially from the diagnostic prescriptive process I chose 

at Hooper Avenue School, utilizing the assessment, the evaluation I wrote and developed 

in order to find out what teachers felt ought to be taught, what programs are good, what 

things ought to be done personnel-wise as well.  So my success at Hooper was based 

upon the culmination of all the things I brought to that moment, but brought by the 

teachers who taught us how to do those things.  We incorporated it into a program, and 

essentially my next program at 95th would be the effective schools process by the 

Canadian, African Canadian [Ronald Edmonds], who developed the research in Michigan 

and New York. 

[03:03:09] 
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SLAUGHTER:  We’re going to stop there, and we’ll pick up next time if you’re okay 

with that unless you [unclear]. 

MOORE:  Fine.  I have so much it’s difficult for me to stay on one.  Notice how I keep 

weaving and I lose track of your original question. 

SLAUGHTER:  No, that’s totally fine.  You’ve had a very full life.  So we’re going to 

get to desegregation in Culver next interview. 

[End of December 1, 2011 interview] 
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SESSION SIX 

January 6, 2012 

 

SLAUGHTER:  Today’s date is January 6th.  I’m here with Mr. Alfred S. Moore.  This is, 

I guess, our sixth session now.  We’ve taken a break about a month long for the holiday 

season, and we’ve returned. 

[00:00:17] 

 Mr. Moore, there’s just a few things I wanted to pick up with from last session, 

specifically related to— 

[interruption] 

SLAUGHTER:  Again, as I said, there were a few things I wanted to pick up on 

specifically related to African American and Latino relations in regards to education.  

You had mentioned in the last couple of sessions your work with people who were 

working to advance Latino education.  I’m wondering to what degree from your 

standpoint did you see overlap in sort of the educational agendas between Latinos and 

African Americans during this time, during the late sixties and early seventies or during 

the seventies as well. 

MOORE:  Essentially my experience comes under the Office of Urban Affairs, which 

was organized by the district to provide a mandated support system for getting African 

American and Latino American parents to participate in the Title I, Chapter I funding of 

the schools, which we were getting.  The money was pouring out of the Education Bill 
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that was designed by Congressman Hawkins and also some of local people who did the 

same kind of thing. 

 In the Office of Urban Affairs, half of the teachers and principals and 

superintendents were equally divided between Latino Americans and African Americans.  

The idea was to serve the schools in South Central, East L.A., West L.A., North L.A., and 

Central L.A.  Each of the teams in the Office of Urban Affairs was made up of five 

teachers who came from each of the ethnic groups that I just described.  Each had a 

supervisor and each had a support system of an assistant superintendent. 

[00:02:48] 

 Sam Hammerman of Jefferson High School headed the Office of Urban Affairs.  

His two assistants was Bill Bailey for the African American unit and Arnold Rodriguez 

[phonetic] for the Latino American unit.  In that, we both interacted in terms of learning 

how to become community organizers to organize parents for the purpose of serving the 

needs of their children and how to go about doing that. 

 The second level was done by Judge Vaino Spencer, who was an African 

American judge who tried to organize a political project which included African 

Americans and Latino Americans.  It was organized, but it simply didn’t go anywhere.  It 

may be that the judges had certain skills and social skills and connections, but they didn’t 

know how to organize.  The same thing may be reflected in national presidential 

elections.  That was one of the key components that President Obama used in order to 

reach the White House. 
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SLAUGHTER:  Let me ask you, while you were working in the Office of Urban Affairs, 

to what extent were the concerns, shared concerns, and the needs being voiced by both 

communities identical or not?  I guess that’s kind of what I’m getting at. 

MOORE:  It converged in a sense that one of the reasons that Latino Americans and 

African Americans didn’t advance in school or others is that they were not succeeding in 

the basic subjects.  Those would be social studies, reading, language, and coincided in 

when you were teaching about language.  With African Americans you can’t shake the 

street language until moving into college or into the workplace.  With the Latino 

Americans not having proficiency in speaking English but they had a proficiency in 

Spanish. 

[00:05:13] 

 So these convergence on that particular level was worthy of even the parents’ 

concerns.  The parents could see that as well, but didn’t know how to articulate it into 

community action, participation in the schools, or the other local institution, including 

political and religious, and those things would happen.  The religious leaders, also they 

were always slow to react, rather than lead as they did in the past in terms of the civil 

rights action.  They didn’t understand that schools were part of the whole purpose of civil 

rights agenda. 

 So we had those things and we tried to do certain things outside as well as inside 

the school system to bring Latinos and blacks together to see where their interests would 

converge into one single purpose, one single behavior, or response.  That didn’t always 

happen. 
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SLAUGHTER:  Were there specific efforts that you recall to do that, to bring Latinos and 

African Americans together, other than Vaino Spencer with the political [unclear]? 

MOORE:  Primarily the concern was how do you improve instruction that will help 

children in both school sections would be able to achieve.  The second level, we felt that 

African American and Latino American teachers were always hired last and segregated 

only into schools where the ethnicity came to that sort of level where they felt they were 

doing the right thing. 

[00:07:10] 

 The third level was trying to get more administrators, assistant principals, 

principals, superintendents, counselors, especially on the high school level.  All of those 

things, we wanted our schools to look like, behave like, and achieve like West L.A. 

schools and Valley schools.  But, you know, the ethnicity and the demographics, which 

had higher income, more middle-income people in those areas, those were the things that 

accounted with all due respect for their achievement. 

 But on the support level, these parents knew how to get the Board of Education 

and the central staff and regional staff to respond to their needs, their concerns, and so on.  

That was not true in African American and Latino American communities.  So that was 

one of our particular purposes.  There was also a religious purpose.  It was also part of the 

political purpose of people like Bradley and Dymally.  On the level of what Bradley was 

doing, he would try to find monies to develop afterschool programs, which he did. 

 I think until this day you still get monies from the L.A. city to fund out to school 

programs because the other concern was that we didn’t have a long enough school day.  

We couldn’t complete with South Korea, Japan, or China, in which the students are 
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probably in their schools from seven to sometimes seven at night, in terms of their 

different programs.  We recognized that more schooling was important, and also we had 

Saturday school.  Part of the initiative coming out of the Urban Affairs was to do all of 

these things to converge in the needs of both Latinos and blacks within our city. 

SLAUGHTER:  To your recollection, were there any specific organizations that were 

brought together, Latino and African American educators or people who were interested 

in issues related to education, any specific groups, organizations that was sort of this 

biracial commission, if you will? 

[00:09:45] 

MOORE:  There were very few biracial, because even at that time you had the sense of 

competitiveness between Latin American and African American communities, which 

prevented converging on the common needs of both communities.  That was a sad 

critique, but that was also the case. 

 Then there’s the case of political power or educational power within the system.  

In other words, that competitives came into the same thing that you see today.  The 

presence of 70 percent students of bilingual needs in our schools who come from 

Mexican American and other Latino American communities, they dominate the student 

population in this city. 

 So that was to be reflected in terms of the administrative support, regional 

support, and central support and reflected on the Board of Education, where you have a 

predominance of Mexican American board members.  Keep in mind that did not happen 

during the time when the Office of Urban Affairs and the civil rights drives was the local, 

state, and national agenda. 
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SLAUGHTER:  So there was the sense then that—is that your sort of understanding of 

why we don’t see a coalition? 

MOORE:  Right. 

SLAUGHTER:  Because of the competitiveness for opportunities? 

MOORE:  Yes, within the education organization and also the political organization.  In 

the interest of clarity, this is where all of the decisions were made. 

[00:11:40] 

SLAUGHTER:  I want to transition into desegregation.  You were at Hooper for much of 

the time as the Crawford case, the case to desegregate Los Angeles schools, was moving 

through the court system.  It was a long period of time, but you were at Hooper for much 

of that time.  I’m wondering, I want to get a sense for the visibility of that case within the 

schools.  Was that case visible at Hooper?  Do you recall the adults, the educators talking 

about this case?  Was it something that you discussed, I guess, or did you monitor it very 

closely? 

MOORE:  One of the vignettes I can project is that there was another major legal case in 

California, which was being challenged that the amount of money spent in schools where 

Jewish Americans, white Americans, European Americans, was different from where 

Latino Americans and African Americans.  I forgot the name of the case, but it’s a major 

national case. 

 The judge hearing that case in this city was an African American judge.  I think 

his name was Jefferson, but I can’t recall, and I hope you will check that.  In the court 

case, he brought the court cases to the schools to take depositions.  He came to Hooper 

Avenue.  I don’t really know why I was chosen to be part of one of the principals and 
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schools to be included in that particular case.  But the critical question that Judge 

Jefferson and the others in the room in my office taking the deposition, he wanted to 

know that what are the reasons for your success that you are achieving in this school, 

based upon what the school district is doing in order to help the black students achieve.  I 

said, it’s in one simple question.  It’s the infusion of two paths of monies coming from 

the federal government in Title I monies and the other is in terms of integration monies 

coming from a state fund.  Combined at my school, that was about a half a million 

dollars, rounding off, and that would— 

SLAUGHTER:  What were the integration funds?  What was that?  What source of 

funding did that come from? 

[00:14:36] 

MOORE:  I can’t think of the name, but they were intended to help school districts 

develop programs to integrate the schools within their cities throughout the state.  Since 

we were the largest and we had the major desegregation case, like anything else, if you 

have the largest school population, that’s where you have the largest amount of monies 

coming into California from Washington and also the state. 

SLAUGHTER:  So that money was supposed to go to specifically earmarked for 

activities for integration? 

MOORE:  Right, for integration, as well as to improve schools which had less money 

being spent.  See, when you go to West L.A. and the Valley schools, you had more 

experienced teachers like your kindergarten teacher of your son.  They were paid higher 

salaries, so the amount of money being spent on those schools was spent on experience.  

But that’s why you had more money being spent there.  The other parallel, middle-
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income and upper-income parents donating money to provide other things, we didn’t 

have that. 

 But getting back to Judge Jefferson’s question in the deposition, “What do you 

ascribe your successes at this school?”  I think I had already been there about two or three 

years, whatever it was.  I said, “It provided from only these monies coming from the 

federal and state.  I have extra coordinators who are helping teachers on each grade level.  

I use them as surrogate assistant principals.  That’s how I organize Hooper Avenue, one 

for two grade levels, for grades one and two, for grades three and four, and grades five 

and six.” 

 The second thing I used was a support system.  I had a full-time nurse, a full-time 

counselor, a full-time PSA counselor, which would be called the hooky cop in that 

particular time, and I had a full-time extra person as an assistant principal to work with 

me in terms of the entire school.  I also had money to buy programs in which the teachers 

had gone to other schools in East L.A. that were being successful.  One was called the 

B.R.L. Sullivan program in reading and math.  Some people bought it just only for grade 

levels.  I bought it for every single grade level. 

 The other thing was that only certain grade levels were tested for achievement and 

intelligence and whatever, I.Q.’s, whatever.  I bought testing programs for the entire 

school, kindergarten through six, pre-kindergarten through six.  I wanted to know the 

needs on every level.  By knowing those needs and my teachers knowing those needs, 

that allowed them to develop the kind of programs that would interface with the local 

mandate from the LAUSD, the state mandates in terms of—they have a special name for 

those state frameworks of instruction, and the Chapter I needs. 
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 I was able with whatever things I do, how do you integrate all of these so-called 

conflicting mandates and also putting them into interfacing with what the teachers at the 

site felt was needed at each school.  At the Hooper Avenue Schools, we used the context 

of a program also besides the B.R.L. Sullivan program, was the idea that you have what 

is called—I’m trying to get the phrase correctly now.  That phrase would be diagnostic 

prescriptive strategies. 

SLAUGHTER:  You talked about that last time, the prescriptive diagnostics, yes. 

[00:19:16] 

MOORE:  Right.  That was very effective getting what teachers and students needed and 

then prescribing to those needs, and it worked. 

SLAUGHTER:  Yes.  You talked about this last time.  So getting back to the judge, is 

that what the judge was asking for your input on, what made your school successful? 

MOORE:  Right.  He wanted to know the content and who funded it.  The funds came 

from those two sources. 

SLAUGHTER:  Are you connecting this to desegregation? 

MOORE:  I’m connecting to his question both in terms of the amount of money being 

spent on the school because that amount was about two million in terms of the amount of 

money totalized in terms of teacher salary, support groups at Hooper Avenue School is 

about $2 million.  In some of the schools on the Westside, that would be considerably 

more, but they didn’t have the programs I had. 

SLAUGHTER:  You’re saying the Westside schools would still have more money to 

operate? 
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MOORE:  Still have more money, even in spite of that.  Even those principals were, shall 

we say, envious of those funds, and they tried to get those funds.  Whenever we did the 

desegregation one-way busing, they wanted the money to go with the child so they could 

use in their schools.  They were greedy, and I had that same behavior at my school. 

 But getting back to the judge, I said, “In answer to your question, these things 

could not have happened without the external funds from the feds first and the state 

secondly and those special programs to help these schools.” 

SLAUGHTER:  With desegregation, again, was that case visible and was there talk about 

the Crawford case or desegregation within the schools? 

[00:21:23] 

MOORE:  I think there was talk about it with every African American person and school 

professional.  In that context, I was leading up to the desegregation program was 

implemented with that one-way transportation.  I don’t like to use the word “busing.”  

That was offensive and racially loaded and indicated that you anti-desegregating the 

schools of the Westside and the Valley.  In that context, a number of our children were 

transported with buses from in front of my school about seven o’clock in the morning. 

SLAUGHTER:  I’m sorry to interrupt, but this wasn’t the mandatory transportation to 

other schools? 

MOORE:  Yes, it was. 

SLAUGHTER:  It came in ’78 or ’80, right? 

MOORE:  Right. 

SLAUGHTER:  Seventy-nine and into ’80. 
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MOORE:  Right, from ’77 to the eighties, right.  But in terms of that program of 

transportation to Westside schools, I was paired with a school on Mulholland Drive, and I 

remember the principal came to our school to see how much money she was going to get 

or to be able to use.  [laughs]  Our staff and parents, we didn’t want that money to leave 

our schools because we knew it helped our programs.  In other words, it would be a leak 

in the strategies that we had.  So that was how the Crawford case would impact on the 

school. 

SLAUGHTER:  What were your initial thoughts about desegregation?  What were your 

thoughts at the time? 

[00:23:13] 

MOORE:  At the time I was always with the national agenda, and it emanated from me 

going to a segregated school in Galveston, Texas.  In all of the South, and even here the 

schools were segregated as well.  So I could understand that. 

SLAUGHTER:  Define the national agenda, which was to— 

MOORE:  The national agenda was to desegregate every school in every city in every 

state. 

SLAUGHTER:  And that’s the way you felt? 

MOORE:  Right.  I felt at that time that there was a way of helping us because of the 

support given where whites were in the school.  See, we understood where white students 

were, they were going to get a better support system, and we wanted the same one.  

Segregated, meaning that in other places like in the South you got secondhand books or 

no books at all.  You may also allow teachers not to be certified with a college education 

and teaching in schools, and yet my teachers in Galveston, Texas, were outstanding. 
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SLAUGHTER:  What about at Hooper? 

MOORE:  My experience at Hooper, I was preceded by a white man who became a 

lifelong adversary to me, even when I went to become the superintendent of the Westside 

schools.  Somehow his decisions, behavior, and demeanor resulted in the parents 

besieging the two doors of the principal’s office at Hooper preceding me.  In other words, 

he had an administration which was divisive in the context that he didn’t know how to get 

teacher and parental support for the improvement of instruction at Hooper. 

[00:25:18] 

 So when I was assigned to that school, I had an assistant principal assignment 

prior to that at Santa Barbara Elementary School with two principals who had a five-

month assignment each.  One was with a racist principal from Glendale. 

SLAUGHTER:  You talked about him. 

MOORE:  He had a good technique of organizing school support system, and he also had 

a good idea of how do you get a faculty to build its own culture.  So those two things I 

learned from that racist principal. 

 The second principal was a Japanese American woman who was an expert in 

terms of being the consultant and supervisor of instruction.  In other words, she made 

sure that the teachers were doing the things that was presented by the Office of 

Instruction from the central office. 

 I learned from those two principals, and I was given the principal assignment the 

next year.  I only spent one year there as an assistant principal.  Prior to that, I had a 

temporary assistant principal at McKinley or 79th Elementary.  So I walked in with my 
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Office of Urban Affairs assignment and my two principal assistantships at 79th and at 

Santa Barbara Elementary School. 

 Now, at that time the superintendent of that region was impressed with my office 

of Office of Urban Affairs as a community relations consultant, and that was 

Superintendent Lingel, and he hired me to replace the man at Hooper Avenue.  That was 

how I got there.  

SLAUGHTER:  Right.  We got that last session.  Where did you feel the effects of 

segregation at Hooper, I guess is the question I was trying to get.  Where did you feel the 

effects if at all of being a segregated school?  Because as you just pointed out, your 

thinking was in concert with the national agenda.  Where did you feel the effects? 

[00:27:52] 

MOORE:  I indicated that is when the sister schools were taking my students in the 

desegregation mandated program of taking monies we needed to achieve the success we 

knew.  All our teachers and parents understood it was the federal and state funds that 

allowed our students to achieve.  Because when I went there, we were on the bottom of 

the schools in terms of the testing charts throughout the district, and we were able to 

bring our children up past the 50 percentile, which means 50 percent of the children in 

the district were achieving below us and 50 percent of the students were achieving above 

us at that time.  That was the testing profile at that time. 

 We knew that continued with what we were doing, we had a group of teachers 

mostly black, mostly educated in the South at southern universities, and one of the things 

they mentioned through the bush telegraph, “We’re not going to let anything happen to 

this principal.”  That was an expression of support and loyalty to the things that we were 
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jointly achieving.  See, many people use the word “I” too much, when a great deal of 

their learning comes from the body of people they are supervising or leading or 

supporting. 

SLAUGHTER:  Did that, in fact, happen?  I know that was the hopes from these schools 

in more affluent areas that the money would travel with the child to their schools, right?  

Did that happen? 

MOORE:  Oh, the money happened, but with our techniques of organizing the 

management support and leadership support of the school, we were able to fill in the 

gaps, and much of the gaps were filled in with these state funds. 

SLAUGHTER:  So you didn’t see a drop in your budget then? 

[00:30:17] 

MOORE:  We saw a drop in our budget, but only in the Chapter I budget, and that was 

the money of the amount that you pay for each child goes with the student, mandated by 

the district, and I couldn’t change that. 

SLAUGHTER:  Did your population dip due to—I mean, presumably it did, right?  Did 

you see a drop in student population at the school? 

MOORE:  Only in the student shift chosen for the mandated transportation program.  

That was only a drop.  Remember, the buses could only take so many, and, secondly, the 

parents of the other one had influence whatever happened central office-wise.  You only 

wanted a certain number to come into the school and primarily on grades one, two, and 

three.  That’s where we lost a great deal of our population.  So that was influenced by the 

receiving school community. 

SLAUGHTER:  The bus didn’t run the other way. 
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MOORE:  Right.  Because, you see, there was a parallel there that I had.  I was president 

by that time of the Council of Black Administrators, COBA. 

SLAUGHTER:  Tell me about that organization and its mission. 

MOORE:  Its mission grew just like you’ll have in fraternities or sororities, to have a 

common interest of talking about dealing with your concerns, problems, and successes as 

black administrators and segregated black schools of the Eastside or South L.A.  So our 

mission at that time was to find ways that we could increase the number of black teachers 

being hired, because, you see, they’d only hire enough to fill black schools. 

SLAUGHTER:  I’m sorry to interrupt.  This is in the late sixties that the organization— 

[00:32:27] 

MOORE:  Yes, right.  The second thing we wanted was to be sure we had more black 

support staff, principals, assistant principals, counselors, PSA counselors, and nurses and 

so on.  We wanted that parallel to everything that we did, and we did that in the 

organization. 

 The fourth level was to be sure that we had black superintendents of either the 

regions or in the central office.  We wanted to be sure and increase that number.  That 

was not easy, but they understood that, because we had two black principals in the 

Valley.  That would be Fred Dumas, who was one of the founders of COBA, and Owen 

Knox, who was also one of the presidents of COBA, and myself and about one or two 

others. 

 See, I became president of COBA by default.  I was elected vice president, but the 

president was influenced or advised that in this period of time that if you take a position 

that is not the district position, you will not have the chance to go upward in becoming an 
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assistant superintendent in regions or central office.  So I came in just by default in terms 

of being the vice president, but they didn’t understand who I was connected through 

throughout because of my Urban Affairs experience.  See, my connection was with the 

civil rights organization, the teachers organizations, the administrative organization, and 

the political and civil rights organization, and also the gang structures as well.  So coming 

in with that, we had to present a desegregation position. 

SLAUGHTER:  I want to get to that, but just to define the relationship of COBA to the 

district, this was an organization that—was it sanctioned by the district, or was this an 

organization— 

[00:35:12] 

MOORE:  We didn’t look for their sanction.  It’s like a fraternal organization, but it’s 

also like a union organization.  You can’t tell us not to organize.  We organize in spite of 

whatever their concerns were. 

SLAUGHTER:  Did the district recognize the organization? 

MOORE:  Oh, yes, they recognized us in terms of always working with us when we had 

concerns, at least talking to us, and not necessarily being able to implement.  But in each 

of those times, we had two major persons.  The deputy superintendent at that time was 

James Taylor, an outstanding man, outstanding educator, outstanding leadership, who 

was able to do the cross-cultural kind of things in the district.  He was to become the next 

superintendent, but he had heart problems and he resigned at the time. 

SLAUGHTER:  Had he participated in it?  He was part of the organization? 

MOORE:  Informally. 

SLAUGHTER:  That’s what I was going to ask.  I was going to ask about that. 
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MOORE:  Informally.  In other words, we had someone to protect our base. 

 The second person was Josie Bain, who followed him.  She’s a black woman and 

she comes from the old school, because I remember once I came to a principals’ meeting 

late, and she said, “Mr. Moore, when the meeting ends, will you stay here a moment?  I 

have something to discuss with you.”  What she said, “You never come to my meetings 

late.”  Simple as that. 

SLAUGHTER:  She gave it to you, huh, and that was it.  [laughs] 

[00:37:00] 

MOORE:  She understood, because this is the thing.  You want people not to use a lot of 

nonsense or conversation to achieve the end of what you expect.  Her expectation is 

professionally you are never late.  See, that was also a thing stereotypically assigned to 

black people, and that’s something she didn’t want to happen.  So those two persons were 

in the central office when the interaction between COBA would occur.  But when I wrote 

the— 

SLAUGHTER:  So those were sort of the people that you would communicate, COBA 

would communicate with in the district, or did they have broader influence? 

MOORE:  Informally with that.  Because I wrote the friend-of-court brief, and I delivered 

it to Judge Egley in Corona where his court was hearing the desegregation case of 1977.  

I think that was the year.  I remember it was either Mrs. Bain who sent an assistant 

principal to my house around this table to discuss what was I going to do and what was I 

going to present.  I said, “Since you’re not an emissary or active member of COBA, I 

can’t share this with you, but it will be presented.”  My design was a four-way series of 

model in the district to accustom the population to desegregate. 
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[interruption] 

SLAUGHTER:  We’re back after a memory issue with the recorder. 

 Mr. Moore, you were talking about you had mentioned that you had written a 

friend-of-the-court brief to Judge Egley, and if you can continue with exactly what was in 

that brief, what was the arguments or the proposal that you had made. 

MOORE:  The primary purpose of the proposal was to indicate that one-way 

transportation program was unfair to African Americans, here again singled out and 

segregated even in the process of developing that program. 

[00:39:26] 

 The other purpose of the brief was to model transporting four different ethnic 

groups to either a new school or taking a school and changing its population, teachers as 

well as students.  One fourth would be African American, one fourth Latino American, 

one fourth Asian American, and one fourth European Americans.  We felt that if you put 

that model into place as the kind of school as to show the development of this city and the 

growth of this city, it reflected the major populations in the school system and the city so 

that we would have an integration program that would be fair and all set as a model and 

could be a model or improved change or design in anyway except the one way of 

transportation for African American students alone. 

[00:40:32] 

 Yes, I wrote the brief, and some of the members of COBA, of course, did not 

support it, but they gave me the commission to do that.  I did the job.  If you know how to 

write and develop things, then you do it.  What they didn’t know is that my secretary was 

a law student.  She enjoyed me ghostwriting a paper she had in one of her classes when 
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Johnny Cochran, the late Johnny Cochran, defended—or rather not defended, but brought 

the case up against the police where an officer poked his gun into a stopped car that they 

had stopped and were allegedly interrogating and he shot the man, the African man, in 

Watts by accident.  Johnny Cochran took this case.  I knew all about all of the things that 

went into that. 

 One of the reasons why I helped her, I had one year in law school, but I wanted to 

make sure— 

SLAUGHTER:  I missed that on the résumé.  [laughter] 

[00:41:57] 

MOORE:  Well, I didn’t finish.  That’s why it isn’t on the résumé.  But it was the same 

school that Mayor Bradley went to as well.  It was a downtown school.  It’s now on 

Wilshire in the old Bullocks Building now. 

SLAUGHTER:  Southwest? 

MOORE:  Yes, Southwest Law School.  But the essential thing that my secretary, who 

was a law student, she helped me to write the brief in a form that would be perceived of 

as the—what do we call the friend-of-court brief? 

SLAUGHTER:  Amicus curiae? 

MOORE:  Yes, that’s what it is.  I prefer to use “friend of court.” 

SLAUGHTER:  Yes.  It’s easier to come off the tongue. 

MOORE:  It projects something that I want to project, that we are a friend of this court, 

and we want to give you our opinion of an African American professional educators’ 

organization.  It’s based upon research, not whim. 

SLAUGHTER:  Not just simply opinion. 



404 

 

MOORE:  No. 

SLAUGHTER:  Let me ask you, the people that objected in COBA, on what grounds did 

they object to the position that you presented? 

MOORE:  The objection was essentially that it would weaken the influence and power of 

a professional black educators organization when you’re working with the central staff 

and the Board of Education and when we were projecting what the African American 

community wanted projected.  It would be stupid of us to present a model of education 

for desegregation that would not coincide with the national agenda, and so that was one 

of the reasons why we developed in that context.  They didn’t understand you’re 

representing not yourself and your personal needs, but you’re representing all of the black 

people in this community, whether you like it or not. 

[00:44:10] 

SLAUGHTER:  Did that give you problems down the road, the stance, or the 

organization?  Did the organization, in fact, lose influence due to the position taken? 

MOORE:  No, we still had influence, and even today still has influence, because I 

participated on a committee in which they’re still trying to do the same thing, improving 

structure in both ethnic communities, and the superintendent is asking, “Tell us what you 

want.”  So that committee today is still producing information for COBA and also the 

Black Education Commitment, Mrs. LaMotte. 

SLAUGHTER:  So would you describe the role of COBA as sort of an advisory 

organization and an advocate for the district? 

MOORE:  Yes, but also to give the impact that all of the organizations of our community 

want the same thing and that we are acting in concert even if we don’t talk to each other 
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sometimes, because you had Marnesba Tackett, who was a major force in the 

desegregation process when she headed the United Civil Rights Committee.  Owen Knox 

was a part of that.  I was a part of that. 

 Then a second organization organized by John Mack of the Urban League, who 

was still working in the civil communities, like the police commission, he’s the president, 

I think, today.  He also had an organization which brought together political, civil rights, 

and social organizations which met once a month.  The chairperson of that committee 

was Marnesba Tackett as well.  In other words, Marnesba taught us all how to use politics 

in efforts of the black community.  She came from a Midwest or a central state.  I think it 

was Oklahoma or Kansas that she came from.  But she came from a city which taught her 

how to work and organize without being given training.  She learned hers by experience 

and by osmosis with that community. 

[00:46:45] 

SLAUGHTER:  So Marnesba Tackett was one of the biggest advocates for any [unclear]. 

MOORE:  Yes. 

SLAUGHTER:  Any other activists that you recall being really part of this move for 

desegregation within the community? 

MOORE:  We had Margaret Wright.  She was part of it.  Of course, you had the Sentinel 

and you had this lady, who I couldn’t remember her name, who just died recently, that’s 

Lillian Mobley.  From a distance, I think she was in prison at this time, was Angela 

Davis. 

SLAUGHTER:  They were all working on issues related to education? 
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MOORE:  Yes.  See, one of the things that in terms of the Civil Rights Movement, you 

had many organizations.  Their agendas were slightly different, but they included in 

substance supporting the improvement of instruction for improving the achievements of 

black and Latino children.  So if that was happening, then they would work in parallel 

and we also worked in concert. 

 See, there were unwritten moments of communications between all of the 

organizations.  See, one of the reasons why I was able to work with a lot of them, because 

I worked with the school district, but my personal agenda was the African American 

community.  That was well said by my adversary, the superintendent of schools, William 

Johnson, that, “He’s only interested in helping black people,” when they were trying to 

move me out.  That was one of the things they would say then. 

[00:49:06] 

SLAUGHTER:  Let me ask you, I don’t know if the recorder caught this, but the story of 

everybody wasn’t too happy with you for proposing this plan for desegregation, right? 

MOORE:  Right. 

SLAUGHTER:  Can you tell that story again about how the people within the district 

didn’t want you to present the proposal to the court? 

MOORE:  One of the problems I think you have in any organization, you have a culture.  

You have a school culture, community culture, a district-wide and city culture of how 

you’re supposed to do things and expected to follow those kinds of value systems. 

 In order to move, I had an inner organization.  The organization wants you to be 

loyal to it, loyal to its design principles, operating behavior, and so on.  Part of the 

expected operating behavior of many blacks in any organization, including today, that 
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African Americans are to hold their needs in a subservient position to that of the major 

organization.  But I was a part of larger concentric groups and I could not ignore that.  I 

enjoyed my opportunity to have concentric behaviors that related to the improvement of 

human behaviors in this city, this nation, and this world.  So that permeated how I 

behaved in organizations and joined them.  How they reacted to me, those who wanted to 

get ahead, they would find, shall we say, word campaigns, bush telegraphing campaigns, 

to discredit me.  There were a lot of people, such as the feedback that came to me from 

the deputy superintendent of education in Sacramento, who’s a black woman. 

[00:51:20] 

 What happened there was that, “Why do people in your own organization dislike 

you?” 

I said, “I can’t help that, but I can point out I participate in organizations they feel 

would not help their career and their image or their reputation.”  I would work with 

Operation Bootstrap.  I would work with the Black Panthers.  I would work with the 

Black Muslims.  I worked with Walter Bremond, who was one of my mentors in the 

Black Congress, which was another organization which was supporting the desegregation 

of our particular district. 

SLAUGHTER:  You told the story about how somebody from the district came down and 

attempted to discourage you from advancing your proposal to Egley, to writing your 

friend-of-the-court— 

MOORE:  Right.  They came here to my home.  They wanted to know the content of that 

proposal, and they tried to remind me, “You’re hurting the organization and you’re 
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hurting your personal opportunity to be advanced.”  They didn’t offer me anything not to 

cooperate.  I was not that kind of person to be blackmailed into it or seduced into it. 

 He was a principal, my assistant principal, and he was very close to deputy 

superintendent Josie Bain, who is an African American.  My presumption was that she 

was gently trying to persuade me not to do that.  What I didn’t share with you, I operated 

on another committee organized by the district and Johnson by Josie Bain, and she 

chaired it.  I was a member of that committee. 

SLAUGHTER:  What was the name of the committee? 

[00:53:25] 

MOORE:  It was a desegregation committee, planning committee, to present to the board 

the board’s opportunity to desegregate the district.  See, I gave input, but I never really 

saw the design, final design.  Remember, I missed a pivotal meeting by being a colleague 

of Marnesba Tackett [phonetic].  Superintendent Johnson and the board paid for sending 

Marnesba Tackett to the first conference of NAPC, the National Administrative—I mean 

school administrative organization in this particular country.  It was held in Miami, and 

so I was sent along with her.  But I have a way of putting my design into a matrix of what 

I was supposed to do, so that is my research assignment for Josie Bain’s desegregation 

planning committee for the district. 

SLAUGHTER:  Is that what you would have done for the district?  Was it the same, 

though? 

MOORE:  No, it was a different one, but it coincided with the idea that it should be two-

way transportation of whites and blacks, Mexicans only.  So that was the consensus of 
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the committee of those white principals and others who had been assigned to that 

committee by Josie Bain and Superintendent Johnson. 

 But they also saw my ability to organize a larger district and how to do that.  I 

also wrote a summary of all of the desegregation efforts in this country into a 

committee’s contribution to the board members and central staff so they would 

understand what was being done all across the country.  That information came from a 

series of about six different educational publications which I subscribed to, and I knew 

how to take stuff out and put it into literally sound bites of what that desegregation design 

was. 

[00:56:02] 

 I remember the only board member at the time who complimented my action was 

Barbara Boudreaux.  She said, “I clearly understand the problem we’re having here is the 

same problem we’re having across the country,” of their resisting to any integration or it 

should be desegregation-integration parameters that would be proposed in any city. 

SLAUGHTER:  On these committees that you were working on, presumably there were 

white administrators that were also part. 

MOORE:  Oh, dominated.  I was the only one who was black on it. 

SLAUGHTER:  Oh, okay.  What was sort of the tone of these meetings then? 

MOORE:  The tone was trying to find the opportunity to present a plan that would not 

inflame the people of the Westside and of the Valley, which, with all due respect, was 

dominated by Jewish Americans in terms of the demographic profile of those two 

communities.  The second one was to produce one that was as little as possible 
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desegregation with the transportation one way of black and Mexican students, and, 

thirdly, not to transport any white student into black and Latino schools. 

SLAUGHTER:  I’m sorry to interrupt, but in these meetings was there any back and 

forth, or was that sort of the dominant plan, proposal, or were there any serious 

challenges about— 

MOORE:  No.  They disguised it in the wording in the discussion of what they were 

doing, but they didn’t present it in the phrasing as I presented it, because, you see, if I 

presented it, the combative style that I can project, I knew that this was not the committee 

to do that.  But you help them to organize in a better way that reflects the negative impact 

as you regard our community, but trying to get the best benefits where possible. 

[00:58:29] 

SLAUGHTER:  Now, you said that your thinking was along the same lines as the 

national agenda. 

MOORE:  Yes. 

SLAUGHTER:  Was there consensus?  To what extent was there consensus in the black 

community?  Was it pretty much everyone was on the same page in terms of the way 

desegregation should be carried out and/or whether, in fact, there should be efforts to 

desegregate? 

MOORE:  The general mood of my exploration throughout the many communities I 

moved through was that they wanted to desegregate and integrate.  They tried to adopt 

the national model in terms of not busing, transporting white students.  That was always 

understood but never said, never implemented, never tried to do such a two-way 
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transportation program because they understood white parents thought of black schools 

as completely inferior and would not educate their students. 

 Because I remember the principal who I relieved at Hooper Avenue when I 

became a superintendent of Region D, where he was moved as a lemon principal to a 

school in that area, he actually went on on his own to visit 95th Street Prep while I was 

superintendent, to find a way—his motive was to make sure it was a way to attack me, to 

attack my validity as being an educational leader.  But what he found probably blew his 

mind, because the things we left there was in place in every classroom, and with a black 

principal who had succeeded me and who was a friend of mine but not as good in his 

ways of administering a school, he left everything in place because it made him look very 

competent.  That bugged this subversive move by the white principal who did that. 

[01:00:58] 

 In other words, there’s a following way to combat me within the district, because 

most of the things I did succeeded and had high profile, and I did nothing to make it high 

profile.  The achievements of our staff projected itself. 

SLAUGHTER:  Were there any competing voices on the issue of desegregation within 

the black community, do you recall? 

MOORE:  I don’t remember any competing voices from the NAACP, the Urban League, 

SCLC, the Black Congress, United Civil Rights Committee, the Black Education 

Commission.  All of those projected the idea that desegregation should happen in order to 

facilitate into integration of schools. 

SLAUGHTER:  The way to integrate is a two-way ride system of transportation. 
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MOORE:  Yes, but they also abided by the mandated one.  They also understood you 

can’t do everything at once, and you can’t change overnight what the communists tried to 

do in Russia and in Cuba. 

SLAUGHTER:  What are your assessments now, reflecting back to those times?  What is 

your assessment now of desegregation in those efforts, desegregation efforts? 

MOORE:  The desegregation efforts succeeded in some cities to integrate some of the 

schools.  Same thing would be here, some of the schools.  But nobody took the radical 

model of desegregating all schools.  Just like in Virginia, if I’m correct, or in Prince 

Edwards County, they shut down all of the schools and there was this prolific opening of 

private schools for whites only, and the blacks had no schools.  That showed you the 

mood of the country and the value of systems of whites as it reflects accepting blacks as 

an equal citizen, an equal American throughout. 

[01:03:36] 

 In much of the desegregation process in the integration of the housing, many of 

the blacks began to move into areas where they could not move before, and we lost the 

face-to-face presence of successful blacks in our communities and leaving behind a very 

large population of poor blacks, and which they had to resort to different kinds of 

leadership. 

 No matter what you say when you see the dichotomy of what Mervyn Dymally 

says, “I’m not a Westside politician.  Bradley is a Westside politician.”  That was an 

ideological kind of difference between the two, but it also illustrated what was happening 

to the desegregation across the world—not the world, I mean the United States.  We 

began to lose power when we began to move out.  We lost the plurality of the citizen base 
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that would elect us, and that’s true today where Latinos are replacing African Americans 

in communities of Los Angeles today.  They are the political power, and that will be 

reflected in many future elections in this city and in this state and also the nation. 

SLAUGHTER:  So in hindsight, desegregation, as it related to school, have you changed 

your mind in any place about the way it should have been handled or are there not any 

personal regrets but just sort of regrets that you may have about the way things 

transpired?  Was there anything that could have been done differently, I suppose? 

MOORE:  I don’t have any regrets in terms of our community and our organization 

response to trying to develop and implement programs that would benefit our 

community. 

[01:06:03] 

SLAUGHTER:  You still feel that those proposals were the best way to go and that was 

the best opportunity to [unclear]? 

MOORE:  I’m saying that my proposals were finally done by the district was the only 

thing that they would vote for and pay for and even support. 

SLAUGHTER:  Did you view that, the final decision on how to integrate the schools here 

in Los Angeles, did you find that to be a disappointment? 

MOORE:  Yes, it’s a disappointment, but it strengthens my viewpoints of how America 

still values the African American as an American, not as a hyphenated American but as 

an American.  That view is still within this city, this county, this state, and this nation.  

No matter how much we have achieved as a group, personally, or organization-wise, that 

thing still exists. 
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 It was reflected when my nephew, who is a long-distance truck driver on those 

long boxcar-size transportation across the country, and he’s been driven in every state by 

the radio chatter that happened when President Obama was about to be elected president.  

The chatter on those radios was venomous, and the chatter after he was elected was 

simply lethal and deadly.  Remember, he’s driving with a population of truck drivers who 

interact and drive throughout the forty-nine states.  No, the forty-eight states, because it 

did not include Alaska and Hawaii. 

 But we have gained a lot, but we also have not fully implemented what King, 

Walter White, and Thurgood Marshall and others tried to do through the legal process, 

the legislative process, and the organizational process.  Yes, I’m still disappointed about 

things which we have not achieved. 

[01:08:43] 

 Again, I’m grateful by your presence here.  We couldn’t get into Ph.D. programs.  

We couldn’t get into white colleges.  We couldn’t even be respected in classes.  All of 

those are achievements.  In other words, it’s an evolutionary process of the desegregation 

integration impact that we had hoped for and expected, that the evolution is still ongoing, 

but it’s also— 

SLAUGHTER:  As we know, many of the schools are still segregated, right? 

MOORE:  Exactly.  But much of this is dependent upon our population growth.  Many of 

the things were done to decrease and destroy the actual physical growth of African 

American communities.  Just recently in the last two years either a congressman or some 

high official mentions as one of the ways to control crimes in the majority of our 

communities is to abort every male black child, and he allegedly tried to disclaim that 
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saying, “I was just being facetious.”  But he understood that the prisons and the jails are 

predominantly black and Latino, and they come from our communities.  He also implies 

and understands this, that the schools are dropping out or not educating African American 

students as well as we would want to be to integrate into the social behaviors of our 

society.  Although he said that in jest, so he says, but that figures there one of the ways. 

 One of the ways was to increase the immigration opportunities for people coming 

into this country, and the last major one was the benign way of looking at the population 

of Latino Americans from Mexico and other states of the Caribbean and South America 

and Central America.  They were beginning to flood into our country, and they really 

don’t want to look at the immigration policy.  But now they’re finding out that the 

immigration policies ignored have increased another population which would eventually 

become a major population in terms of politics, financial, and many other organizational 

structures in our society will be impacted by the increase of the Latino American 

population. 

[01:12:02] 

 But part of that was introduced so that the population of African Americans 

would not explode over 30 and 40 percent, because when I was working through my 

career, the population was moving up to 30 and 40 percent projected of African 

Americans in this country.  What do you do about that?  Don’t think they didn’t talk 

about that.  They did it in small what they call conference and think tanks and these 

things.  They talk about it, and very subtly those population goes into Congress, they go 

into the state legislature, the county, and city legislature. 
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SLAUGHTER:  I wanted to ask you about, aside from the desegregation, weighing in on 

the desegregation debates, you also were active—I see on your résumé that you were 

director of PUSH Excel? 

MOORE:  Right.  That came about— 

SLAUGHTER:  About the same time, ’78, ’79, ’80. 

MOORE:  I had about four major operations flowing through my time at Hooper. 

SLAUGHTER:  So you were still working at Hooper and director of— 

MOORE:  No.  I’m trying to get to how it flowed into that.  Obviously, during the period 

of time I was at Hooper, they presented my name to Reverend Jackson when he had a 

nine-city allocation of monies to help our students in high school graduate, mainly 

African American students and Latino American students. 

[01:13:46] 

 What he did was in these nine cities to push a program of trying to get more 

parental support for the education of their students who were African American and 

Latino American.  The second thing they wanted was to advance in some way how do 

you get the student to make a decision to do all the right things in high school in order to 

graduate in these schools in these two ethnic communities. 

 I was given an interview at the hotel on the east side of USC by Reverend Jackson 

and his attorney, who was a school board member from Cincinnati.  Out of that interview 

they submitted to the Board of Education this program that we would like this man to be 

the leader, rather than one selected by the board. 

SLAUGHTER:  So this was in cooperation then with the school district? 
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MOORE:  Yes.  One of the things he developed was a pledge contract to be signed by 

both the student and the mother and father, but many students and fathers and mothers 

didn’t understand that these contracts indicated that you had to involve physically with 

the school and to be respectful of that contract and to be able to do that. 

SLAUGHTER:  We had those as well.  When we had schools within schools, we had 

contracts that we gave out to [unclear]. 

MOORE:  Right, but that emanated from Jackson. 

 But one of the things that we found, the students didn’t get the kind of inspiration 

with a teacher assigned on the school to be responsible for helping to guide the student 

population, but that would involve on some campus something like 1,200 or 2,000 or 

even 3,000 students, and that was not practical, one person to influence.  Because if the 

principal couldn’t influence by leadership and support, you may not have the opportunity 

of a teacher. 

[01:16:28] 

 Remember, many of the principals and teachers felt hostility towards any outside 

inducement that suggests that they were not as effective as they were and they needed 

this new program.  You always have some kind of resistance to programs imposed upon 

you.  They didn’t volunteer.  They didn’t ask.  This was imposed upon them.  We had one 

school in the Valley, which was a white school.  I can’t think of the name at the moment.  

But its principal became the chief operating officer eventually, and I worked with him in 

this program and another one with Harry Handler.  I’m sorry, I can’t think of my friend’s 

name who was the principal of that school and was operating one with white students 

with also the black and Latino schools’ students who were coming into school with the 
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transportation program of mandated busing to those schools.  Dan Isaac is the 

superintendent.  He was principal at that school, and he’s become a lifelong friend.  The 

other part of the program was that— 

SLAUGHTER:  These three schools then that the program was implemented at were 

scattered wherever minority students went? 

MOORE:  Right.  You had Jefferson High.  You had Dorsey High.  You had Jordan 

High.  You had the other high school in Watts— 

SLAUGHTER:  Jordan? 

[01:18:17] 

MOORE:  Jordan High School, and the school here near USC. 

SLAUGHTER:  Manual Arts? 

MOORE:  Yes, Manual Arts.  All of these schools which had significant populations of 

black students, because the contract with the federal government and Jackson was to 

benefit black students in different cities with his program that he thought he could 

increase our student participation and respect and involvement and parent respect and 

involvement. 

 But that didn’t happen because of the culture of Operation PUSH, PUSH Excel, 

and plus you had four organizations operating out of Chicago.  They succeeded in 

Chicago, there’s a problem.  Jackson wanted to become the national spokesman to 

succeed Reverend Martin Luther King, because he did work with Martin Luther King and 

he worked very well and he succeeded in supporting King’s program, but he did it mostly 

in Chicago.  But he wanted to succeed King as the national spokesman. 
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 That’s why my good friend and mentor of the Black Congress and also the other 

local organization which still operates today, Walter Bremond, analyzed this as what 

happened to many African American programs or civil rights programs or desegregation 

programs, which included the black professionals as heading those programs.  He said it 

was pimping the movement, pimping meaning it benefitted educated black professionals 

but not the citizens who were black or the students who were black, because they got the 

jobs that paid the most money and benefitted them in their rise [unclear]. 

SLAUGHTER:  So they got notoriety and then money [unclear]. 

MOORE:  Oh, all of that, and that many of the programs failed because they couldn’t get 

the consistent support from the citizens who didn’t have the skills or the experiences or 

even the desire with those things.  When I was president of the Neighborhood Adult 

Participation Project Credit Union, they wanted to borrow money but not save their 

money.  You could see that pattern happening, and you could see that in all of the 

programs that came, like Jackson’s PUSH Excel. 

SLAUGHTER:  Was it a lack of genuine effort on the part of— 

[01:21:31] 

MOORE:  The efforts were genuine to a point.  Let’s take some of the programs that I 

had when my offices were over in those buildings behind the Crenshaw Shopping Center. 

SLAUGHTER:  This is with PUSH Excel? 

MOORE:  Yes, PUSH Excel.  I remember Operation PUSH was on the other end of the 

hall.  Before I would come to work, those members of PUSH Excel would come down 

and use my phone, phones of PUSH Excel, to send Operation PUSH calls all across the 

country, using my monies to pay for that kind of thing. 
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 The second thing that happened which was flagrant, we had a conference 

involving Catholic schools, about ten of them, all of the county high schools, and all of 

the high schools in LAUSD to participate in a conference to discuss the problem of AIDS 

entering the section.  One of the booklets we submitted to them was showing a man who 

was pregnant, he has a centerfold that you pull out, so that they would have a number of 

things to discuss in this small group discussion. 

SLAUGHTER:  These are students or teachers and— 

MOORE:  These are all students coming from Catholic, county, city, all of the schools of 

this city and county.  It was headed at the Shrine Auditorium in a three-day conference, 

Thursday, Friday, and Saturday.  Governor Brown at the time, the same governor now, 

was one of the keynote speakers.  In the beginning, the district didn’t want to cooperate, 

but it took Governor Brown to call the Superintendent Handler to make sure there were 

buses for all of the schools, including the Catholic schools, to transport them to this 

event. 

[01:23:49] 

SLAUGHTER:  The topic of this conference was AIDS, you’re saying? 

MOORE:  AIDS, in terms of what we understood. 

SLAUGHTER:  So this must have been much later, or no, because the AIDS epidemic 

really took off around ’84. 

MOORE:  Right.  But we did discuss it because it was—it was not so much AIDS.  Let 

me backtrack.  It was reducing student pregnancies, because that’s why I tried to show 

you the booklet— 

SLAUGHTER:  Yes, the man with the baby. 
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MOORE:  —they developed nationally to distribute as a basis for some of the conference 

small group discussions.  And you’re right.  Thanks for correcting me.  Because I was on 

another citywide committee to discuss AIDS being introduced at the time that we 

understood AIDS for most of the time was contracted in teenage years.  I forgot how long 

it took the AIDS to develop in the body of the student becoming a man or a woman in the 

twenties, and that’s when we had all that problem. 

 But then I missed my point.  I was developing towards what? 

SLAUGHTER:  You were discussing the ways in which PUSH Excel worked. 

[01:25:14] 

MOORE:  Right.  One of the ways that I’d conference, Reverend Jackson gave the 

feeding contract for the noon lunch for the students, and, see, this was about 6,000 

students.  This is not a way that you would treat students.  He gave this contract to several 

churches in order to feed.  He wanted to let the money go into blacks and so on. 

 But what he didn’t understand, we have a superior food support system in this 

school district, and we could have done it with a snap of the finger, and all the things are 

done.  We waited on the first day for the food to arrive, which arrived at one or two 

o’clock, and it prevented our students’ agenda to hear Governor Brown, Governor 

Jackson, and the mayor of this district participating in our conference. 

 The deputy superintendent had his advisor present, and he called our friend who 

was the deputy superintendent, he needs to come down and see what happens, because 

what we were understanding you could have a student riot when they didn’t have their 

food and lunch.  When they did arrive, there was never enough, and it was pitiful, pitiful.  

I was never so professionally embarrassed by what happened there at that conference of 
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Jackson pimping the movement.  That’s another way, as Walter Bremond pointed out, 

you’re pimping the district. 

 Then later on we found out also there was a third way.  We had board of parents 

supervising the PUSH Excel Program, and it was composed of citizen representatives 

from each of the high schools.  We had a meeting with Reverend Jackson in trying to 

develop a program in which parents would have greater opportunity in those schools to 

influence teachers and students.  But he had his own agenda when he was in that 

committee meeting of the Board of Directors of PUSH Excel of the parents. 

[01:28:10] 

 Many of the parents, and one specific wonderful parent, I can’t think of her name, 

from Jefferson, because I worked with her very well, and she was suggesting a program 

that would modify what Jackson was suggesting.  So Jackson said, “You have to accept 

my leadership, irrespective of what you want done around the schools of Jefferson 

community.”  In other words, he was not able to listen to anything that we knew would 

work better. 

SLAUGHTER:  In the local context. 

MOORE:  Right.  The third one was when they had a conference of all the nine city 

programs in Chicago at his church and organizational, shall we say, their primary purpose 

of keeping everything under control by the Chicago unit.  I remember bringing my 

training devices of how we developed or are developing our programs in the high schools 

here, and I brought books, instruments I designed, and other things, because I’m a 

training consultant, too, as well. 

SLAUGHTER:  Right.  And you wanted to share. 
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MOORE:  My secretary, Charlie, that was her name, who had been with the organization 

before me and after me, because I only stayed on a very brief time—I stayed within that 

one-year school year context—she says, “Why do you have all those suitcases?” 

 I had three of them.  I said, “It has material that I want to use and distribute to the 

members of the organization workshop they assigned to me.” 

She said, “You’re wasting your time, because all they’re going to do is preach,” 

and that’s exactly what they did.  The lawyer from Cincinnati preached, Jackson 

preached, and several others.  I didn’t get the opportunity to present the model of design 

that we wanted to share. 

[01:30:42] 

 So with those three things, it gave me a view of Jackson as a person, as a leader, 

and a participant of the Civil Rights Movement that many of the upper-income, middle-

income people assign to programs across this country who are destined to fail because of 

the lack of understanding of the leadership from middle-class African Americans, and 

they fail because of that, because they pimped the movement. 

SLAUGHTER:  And the unwillingness to listen to the needs of the— 

MOORE:  Or to include and to instruct and to train and to share their skills with those 

people who were grassroots people, working-class people.  Working-class people and 

most of the organization didn’t get a chance to project their opportunities to design, 

implement, and operate those programs.  Even with all of their faults of not having 

certain experience in training, they should have been inculcated into the program to be 

able to do the things that were necessary for their communities. 

SLAUGHTER:  Right.  It was their community. 
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MOORE:  They live in it.  They know what’s there.  So that was one of the experiences 

that I had.  But the last experience I had at PUSH Excel, they were having trouble with 

where they wanted to place the people they wanted.  So they set up a Chicago Ph.D. man 

to take over my program as I designed it here. 

SLAUGHTER:  This is when you’re leaving? 

MOORE:  I left in June of that particular year. 

SLAUGHTER:  Was that a decision you made to leave? 

[01:33:00] 

MOORE:  I had no—that was simply from Chicago.  They sent him here to replace me.  

And with all due respect, after seeing what I saw, I was not disappointed of leaving the 

leadership of that program, because it was designed not to progress with the behavior of 

the organization. 

SLAUGHTER:  So you didn’t feel that it was an effective program then at the time that 

you were there. 

MOORE:  At that time, that they were using the program for their purposes, Operation 

PUSH, PUSH, and PUSH Excel.  There were three organizations operating in that 

building and four that operated in Chicago.  See, two were nonprofit, two were not.  He 

was pulling in money from donations as well as federal and state governments. 

SLAUGHTER:  Speaking of an organization that did listen to the people that was 

operated on the grassroots level, you also participated in Operation Bootstrap as well. 

MOORE:  But only as part of the Office of Urban Affairs community relations 

consultant.  My assignment was most of the organizations of South Central and part of 

Greater Watts. 
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SLAUGHTER:  You’d interact with.  Tell me about your experience. 

MOORE:  My experience at that time was getting to be sure that the students of Jefferson 

had a way of knowing how to advance themselves through their school and to do the 

things that were necessary. 

 Bootstrap had two teachers on Jefferson’s campus.  One was Riley Johnson, and I 

forgot the other name.  They both got their Ph.D.’s in a program for minority candidates 

from the Claremont Graduate School, and they both worked in Compton after leaving 

Jefferson in some ways as superintendents in their divisions at Compton Unified School 

District.  They held meetings at Operation Bootstrap, and my job was to facilitate to 

whatever possible of getting parents as well as the students to participate in those 

conferences. 

SLAUGHTER:  What was the mission of Operation Bootstrap? 

[01:35:45] 

MOORE:  Operation Bootstrap was essentially what it says.  How do you build 

organizations on your own and your family monetary way of bringing in income from 

jobs and careers and businesses by your own, with or without help from the outside 

communities. 

SLAUGHTER:  And the federal government, right, and the government as well? 

MOORE:  Oh, yes. 

SLAUGHTER:  That was part of the philosophy. 

MOORE:  The money was flowing from the federal government. 

SLAUGHTER:  That was a central part of the philosophy. 

MOORE:  Right.  But Bootstrap had no federal monies. 



426 

 

SLAUGHTER:  That’s right.  That was the philosophy. 

MOORE:  See, their monies came from donators like the Mattel Corporation.  

Remember, these were Jewish Americans who always participated in the civil rights 

community.  That much we can pat them on the back, except for that case which worked 

on the University of California. 

SLAUGHTER:  Bakke. 

[01:36:52] 

MOORE:  The Bakke case.  That’s where we parted ways in terms of our needs. 

 But getting back to Bootstrap, they always had these meetings of groups of 

parents, groups of students, groups of businesspeople, and always trying to show them 

how to do the Bootstrap technique, and even bringing in people who would train them.  

Here, again, the largest group was the Jewish American community who would bring in 

their organization, help, support from some synagogues, from the Jewish Federation.  

Yes, the Federation, because that was a powerful organization, a Jewish organization, 

which used to be located on [unclear] City College and now they’re on Wilshire 

Boulevard.  They are a respected organization in the Jewish community and others. 

 But the [unclear] organization was the—what do they call it?  I used to call it the 

anxiety, or there was a word.  You had the word for me, but in which we have the 

meetings in which whites were wanting to participate in Bootstrap’s organization, they 

were given the opportunity to be interviewed. 

SLAUGHTER:  Like sensitivity training or something? 

MOORE:  Sensitivity training, but we had another one.  We called them hostility 

sessions, because those people were put up there in a long panel, and you had the panel of 
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the interviewers who were people from organizations in the community plus the ones 

who were radicals.  I mean truly radical. 

SLAUGHTER:  These were African American [unclear] in the community. 

MOORE:  African American interviewing these people in these anxiety sessions.  These 

people would actually be driven to tears, or people would even walk out.  The ones who 

were not driven to tears and the ones who stayed the entire session because they could 

last in two-, three-hour, maybe four-hour sessions, those were the ones that were accepted 

by Bootstrap, that they had courage, benefit to be assailed by these sometimes crazy 

people.  [laughter]  Believe me, some of them were crazy, crazy blacks, and they really 

projected their hostility and venom on these people who really wanted to help. 

SLAUGHTER:  These are people that came from outside the community. 

[01:39:44] 

MOORE:  Yes, and mostly white. 

SLAUGHTER:  Jewish, white, come down to volunteer in some way. 

MOORE:  Exactly. 

SLAUGHTER:  Before they could actually volunteer, they would have to go through— 

MOORE:  They treated them like pariahs. 

SLAUGHTER:  So you saw some of these sessions? 

MOORE:  Oh, I was there, but I didn’t participate in the context of trying to destroy 

them. 

SLAUGHTER:  So the point of this was to see how loyal they were to the cause.  It’s to 

sort of weed out those who were not really quite interested and those who actually would 

be committed to it. 
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MOORE:  In other words, people do things in trends.  It was trendy to help the black 

community, very trendy.  They would ask questions about, did you have a maid?  What is 

their ethnicity?  Were they Mexican?  Were they black?  Wow much do you pay them?  

[unclear].  [laughter]  Do you go home and pick up your maid?  Do you take them home 

when it’s raining?  Do you give them money for carfare?  What do you do on Christmas 

and holidays?  Do you give them time off?  Do you give them presents?  Do you share 

with their problems that they may share with you?  Do you come to their churches?  Do 

you visit their homes? 

[01:41:12] 

Oh, these were deep, personal, and yet very hostile.  You were digging into their 

personal finances, their personal behavior.  Did you invite them to your synagogue?  Did 

you invite them to your Catholic church?  Did you let your son and daughter participate 

with their children?  Would you bring their children to your home? 

 And all of these things, and some of the people did all of these things, but some of 

them didn’t.  But it also pointed out how closely you were related to even your maids or 

your house servant or your gardener or the person who did the work that you have every 

day, like the people who may deliver goods to your home from the supermarket or some 

of the stores, like Robinson or so on, who generally were black or Mexican.  So those 

questions— 

SLAUGHTER:  Also there’s this sort of objective of trying to get people to come to a 

realization that they participated in a system of dominance, right, that they even perhaps 

not knowingly played a role in the system? 
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MOORE:  Right.  Or that you looked down upon them as a subservient population.  Then 

when they asked these questions and these people who were the interviewers, they would 

analyze those questions and feed it back to them in a way they didn’t expect.  It was an 

analysis that hit to the core many times of many of the individuals.  Otherwise, a way for 

the interviewers to get off their venom all the years that “You have been doing this to us.  

This is how we feel.  This is what we know.  This is how we see you as you behave.” 

[01:43:17] 

 As one person who came from an organization that provided things for the hair, 

things for the—I’m trying to think of the name.  But this lady who was the wife of the 

president of this corporation brought down some candy to be given to my children in 

Hooper.  So one teacher came and brought back and said, “We’re bringing back this 

candy.  I want you to see what it is.”  They broke open several bars, and there was worms 

in them.  So they were given us the dregs of stuff they didn’t sell of their businesses or 

their homes, and that was a hellish thing. 

 I asked the lady, I showed them to this, I said, “Please don’t donate anything to 

this school unless you show it to me first.  If you know it’s old and not worthy, don’t 

bring it.  You have embarrassed our teachers and our children and this office.” 

 But that essentially goes back to the anxiety sessions held by Bootstrap, and also I 

participated with the two teachers, because they were the ones who guided and held the 

lid on the walkout when the Latinos were walking out of the schools in the Mexican 

American communities— 

SLAUGHTER:  The blowouts. 
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MOORE:  —creating the riots and the destruction of property as the students walked out 

of those schools.  They wisely guided the students to the football field and asked them to 

sit in the stands and to boycott the classes. 

SLAUGHTER:  This was at Jefferson, right? 

MOORE:  At Jefferson.  But that shows you the wisdom of those two teachers, Riley 

Johnson and— 

SLAUGHTER:  Donald Waltz or Robert Quan, any of those ring a bell? 

[01:45:36] 

MOORE:  You asked me that before, and they didn’t, and I’m embarrassed because at 

my age I’m not able to recall.  But if you call Riley and you said you did contact him— 

SLAUGHTER:  Yes, I didn’t get in contact with him.  I got in contact with somebody 

who is in a club with him.  I found him online, but I haven’t [unclear]. 

MOORE:  Contact him.  He’s worthy for information about Bootstrap and Central 

Avenue and also what we were doing.  My respect was only gained because I participated 

[unclear]. 

SLAUGHTER:  He was a teacher at the time there, but he was very active in the 

community as well? 

MOORE:  Right.  I also helped to provide them with students who were parolees who 

were at my school at Hooper to also be hired in the Shindana [phonetic] Toy Factory, 

because I wanted them to have the experience of working.  So Shindana Toy Factory 

through Operation Bootstrap took some of my parolees, but also I’m doing this as a triad 

with the two rebel teachers from Jefferson.  We called them rebel teachers because they 

had the guts to rebel by guiding the demonstrations. 
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SLAUGHTER:  So there was then a relationship between Jefferson, and necessarily so, I 

suppose, because many of the people Bootstrap targeted were young, young people, 

right? 

MOORE:  Yes. 

SLAUGHTER:  So there was sort of a— 

[01:47:17] 

MOORE:  Robert Hall and Lou Smith, they were two, these brilliant community 

organizers.  I’ve forgotten what their education level was.  But they understood people.  

They understood young people, and they brought all of that expertise for the level of 

helping the people who interacted with them and how they as organizers projected their 

way into the families, the business, the organization, the students who provided the 

cultural center of Jefferson High School.  Keep in mind Jefferson was still a place we 

respected as providing the best people who guided the black community and the 

community of Los Angeles.  That’s why we have great respect for Jefferson. 

SLAUGHTER:  So just thinking, connecting this back to PUSH Excel, this was kind of 

the opposite sort of organization? 

MOORE:  Oh, yes. 

SLAUGHTER:  This was sort of the dichotomy that our friend Mervyn Dymally sort of 

articulated. 

MOORE:  Oh, yes.  He did it beautifully, not understanding what he was telling you, but 

he was reflecting the tensions and the organization within our whole community.  They 

were not always of one voice in terms of the approach to improving life in our 

communities, and that was illustrated by that comment that Dymally gave you or in the 
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way I suggest what Reverend Jesse Jackson was doing, benefitting the professionals of 

our community but not the grassroots working-class people as much as it should.  It 

doesn’t mean that they didn’t benefit a lot of us, but primarily its why many of the 

organizations died. 

[01:49:43] 

SLAUGHTER:  So they had sort of the sensitivity trainings, the interviews that you 

spoke of, the Operation Bootstrap. 

MOORE:  Yes. 

SLAUGHTER:  What else did Bootstrap do?  What other activities did they carry out? 

MOORE:  They also tried to get all the businesspeople along Central Avenue to come in 

and to share their business woes.  In other words, how they conduct their business in 

terms of getting operating capital, because they couldn’t get operating capital like it is 

today.  That’s the same problem of the economy.  They just wouldn’t lend to black 

organizations.  They had only one organization that would probably give them, that 

would be the black banks and the black insurance companies.  That’s where they would 

mostly get their money.  But they would also want to connect those who didn’t even 

know of those sources.  See, they used to have a major insurance office on Central 

Avenue of the— 

SLAUGHTER:  Golden State? 

MOORE:  Yes, Golden State.  That was the focus of many businesspeople, of what they 

did and how they operated.  That was the only source of monies through either the 

insurance company or the black banks. 
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SLAUGHTER:  There’s an educational prong to Operation Bootstrap, there was the 

sensitivity training, and then they also had training, right, like vocational training, or I 

think they tried to implement [unclear]. 

MOORE:  Yes, they had some vocational efforts, too, as well, and that’s how I got 

involved, because they wanted to know how could the school system, which was 

beginning with federal and state monies to design those regional occupational centers.  I 

don’t know if they still exist. 

SLAUGHTER:  ROC, right.  They do, ROC, yes.  They still exist.  In fact— 

[01:51:45] 

MOORE:  I remember one of the persons who happened to design it was Delafield 

[phonetic], who was the principal of the adult school at Jefferson High, who I worked for, 

too, at one time. 

SLAUGHTER:  Oh, really? 

MOORE:  Yes.  You can see the adult school. 

SLAUGHTER:  Yes, the adult school at Jefferson.  We actually had worked with the 

ROC when I was teaching out at Pasadena.  We had a very close connection because we 

were a travel and tourism academy, so that was the component that was connected to 

ROC.  So it’s still in operation. 

MOORE:  I really appreciate the intellect of the people like Sam Hammerman, Jefferson 

High School, and the Jewish Educational Program at Wilshire Temple, and Delafield at 

the adult school and his designing of the first regional occupational centers.  See, these 

were visionaries, and they understood their communities and what they needed. 
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 You see, what was happening, what you used to teach in the high schools were 

being done in the regional occupational center at the time when they were adults.  I’m 

glad of that, because you had people in my class who were grandmothers and mothers 

who came from places like Arkansas and Mississippi who did not know how to read and 

write.  I’m teaching a class of grandmothers and mothers how to read and write.  That 

was a really strong feeling of how the whites, especially in the South, treated our people.  

They didn’t want them to advance below the opportunity to work as maids and house 

people and those kind of persons, field people. 

[01:53:48] 

SLAUGHTER:  It also demonstrates the thirst for knowledge as well. 

MOORE:  Yes. 

SLAUGHTER:  I know you weren’t part of Bootstrap, but how long, just your time with 

the Office of Urban Affairs that you continued— 

MOORE:  [unclear] the Office of Urban Affairs but also when I was principal I provided 

them with those student parolees from Jefferson High School were assigned to my 

school.  There were about thirty of them.  I assigned them to Bootstrap and then there 

was a— 

SLAUGHTER:  Wait a minute.  So students who were parolees that were at Jefferson 

High School would be working for you during the summer school? 

MOORE:  Working for me during the summer school.  That’s why I developed this how 

to look for a job for them. 

SLAUGHTER:  So you actually sort of give sessions on applications and that? 
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MOORE:  Oh, I understood they didn’t know how or where.  So they were assigned to 

custodial crews.  They were assigned to the teachers who were teaching.  They were 

assigned to the kitchen crews who were providing lunches at that summer school. 

 Every Friday I would meet with them to discuss what they were going through 

and what was some of their problems.  One of their problems just kept surfacing.  They 

didn’t know how or where to look for a job.  All I did with that session was that I put it 

into my newspaper, school newspaper, and then I sent that out not only to the parents of 

my school, because these students came from the same homes.  Their parents may not 

have known how to do the same thing.  They had nothing to teach them.  I sent some of 

the copies over to Jefferson High during that period, and all of the students got a copy 

who were parolees working, because I wanted them definitely to have that so that they 

would have it a later date.  So that was done at a later time, that newspaper going to them.  

But that was my discovery. 

[01:56:19] 

SLAUGHTER:  That’s interesting, the job.  Well, it’s not interesting; it sort of reflects 

not only the lack of skill in finding and applying for jobs, but also the status of the 

economy within the community as well. 

MOORE:  Exactly.  Because many of the plants that used to serve the military and the 

automobile industry in the Valley, they were pulling out all those and they were major 

hirers of people in our particular community.  You can get that in your research 

documents of the black Ph.D. members of the African American Center at UCLA, and I 

think you’ve read much of that. 

SLAUGHTER:  [unclear]. 
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MOORE:  I’m trying to read Black Los Angeles now.  But that showed you the 

temperature of our community, all of that.  What I keep projecting to you during an 

interview of me in terms of my experience, one of the key components of who I am and 

the development of who I am and who I learned most, I learned on the job.  That’s what 

really developed me. 

 Just that one vignette of learning from those young parolees, what they didn’t 

have, what the projection of their homes didn’t have, and I carried that everywhere in 

every assignment.  I learned from each job.  I didn’t go in with all these things.  I 

developed it before your eyes. 

[01:58:06] 

SLAUGHTER:  As you went along, right.  I’m wondering, I’m just thinking now, that 

that was a place where you saw sort of the external influence of, in this case, the 

economy on students, school-age children. 

MOORE:  Yes. 

SLAUGHTER:  I’m wondering, did you see it any other places at Hooper?  That is to 

say, within your school did you see that process of the industrialization as you just 

described it, the dispersal of factories? 

MOORE:  Remember, I also had a school near a housing project, Pueblo del Rio, and my 

friend and mentor Tom McLurkin was the principal of that school.  I could see the 

children coming from Pueblo del Rio Housing Project, we had to work in cooperation.  

He was also one of my mentors in terms of developing me in terms of my leadership and 

also in my instructional leadership and my management techniques in the school. 
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 Those things that we would see, even our cooperation with the Catholic school 

and with the black principal there, see, even the Catholic schools had a number of schools 

operating effectively and very well because those parents who had the money or 

scholarships would send their [unclear]. 

SLAUGHTER:  Actually were invested, were vested, right. 

MOORE:  Yes, and they did that.  But we wanted to be sure we operated in context.  We 

were sister schools for Odious Catholic School at Hooper Avenue when I was principal 

there. 

SLAUGHTER:  Right.  I recall you saying that. 

[01:59:57] 

MOORE:  So I could see even there they didn’t have the money to do a lot of things.  

They had not enough books, not enough tables and chairs.  When we built our school 

classroom School Without Walls building, we got new furniture as part of that contract. 

SLAUGHTER:  And you donated. 

MOORE:  So one Saturday we walked over all of our excess tables, chairs, and desks to 

St. Odious Catholic School, because I did operate as a sister school with the black 

principal for that school, and it’s one of my best experiences.  But if a Catholic school 

doesn’t have money to furbish its classrooms, you can understand that’s another 

barometer of the community. 

SLAUGHTER:  Not enough tithing going on. 

MOORE:  Oh, right, not enough tithing, but you didn’t have enough people to tithe, to do 

that.  The tithing would come from the diocese.  They had to support the school with 

uniforms and so on.  And I never forgot that. 
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SLAUGHTER:  So that was just kind of a reflection of what was going on in the school. 

MOORE:  Oh, yes.  The other condition was the school—not school, but the church 

which would use my playground on Sunday, and Reverend Hill was a Republican.  I 

always have to say that, but he was able to get enough federal money to build a seven-

story elderly persons’ home on Central Avenue, and it’s still there.  But he had great 

influence locally, statewide, with the Republicans because they always paraded him out 

as a black Republican minister, even in the White House. 

SLAUGHTER:  So he was rewarded. 

[02:02:10] 

MOORE:  Yes.  But that also pointed out the need that didn’t exist in other Westside 

communities.  You have those centers funded and glorious-looking places where they had 

the elderly. 

SLAUGHTER:  I was just thinking of other places it might show up, but I can’t really.  

I’m thinking maybe parental involvement, but you would think that perhaps parents 

would be more involved if they had— 

MOORE:  No.  We had good parental involvement, and one of the—well, I won’t say 

that this is the way we pimped the movement in behalf of the black community.  I made 

sure we hired an instructional aide for every classroom. 

SLAUGHTER:  That’s right.  You said that. 

MOORE:  That money goes into that community.  Not only that, but the influence of 

working around us, what they learned from us.  I still get my wonderful compliments.  

The people who work with me, both the aides and the teachers, when they come to a 

problem of working in their home, their job, or their community, they would ask 
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themselves, “What would Alfred do in this situation?”  I can’t think of a greater 

compliment. 

SLAUGHTER:  Yes.  Yes, that’s wonderful. 

 If you’re okay, should we move to 95th Street Prep and— 

MOORE:  Let’s see.  Because I underlined some things I wanted to—we did talk about 

getting that School Without Walls constructed, am I right? 

[02:04:01] 

SLAUGHTER:  You mentioned it, but you didn’t talk about how you actually were able 

to fund it.  You did mention the School Without Walls, but you didn’t talk about how it 

was funded.  So if you want to— 

MOORE:  Being at Hooper, I told you about how I projected the school during the strike. 

SLAUGHTER:  Yes, you did. 

MOORE:  And photographing the peeling paint off of the—it’s not paint.  It was actually 

stucco peeling off that. 

SLAUGHTER:  Yes, and how you managed to get that fixed. 

MOORE:  Right. 

SLAUGHTER:  You talked about that. 

MOORE:  And the building which had huge tears in the carpeting, which children and 

adults could trip over. 

SLAUGHTER:  Yes, you’ve talked about that. 

MOORE:  And also the stinking bathroom, which related all the way back to the military, 

because that was a military bathroom brought on campus.  And my cafeteria was a 

military building. 
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SLAUGHTER:  You talked about that, you talked about the auditorium as well, and how 

the floors were done by the [unclear], yes. 

MOORE:  Yes.  But keep in mind my ability to do that, I was in conflict with my district 

who hired me as leader of that school.  I was leading the needs of that school as reflected 

by the community.  There was neglect locally, by either the plant manager and the 

principals before me, and the district and so on. 

[02:05:33] 

 So what I did in trying to point out all these things, I was their adversary to 

making them look pretty bad in the regional office and in the central office.  They wanted 

to take money from a bond election designed to put up a $2.7 million school at Hooper.  

That is adding that they tear down the old castle.  See, the castle when we lost it in the 

earthquake, we had children in there, and they had to replace that.  So the bond election 

was a $2.7 million allocation for us. 

 They wanted to use that monies to put bungalows, but I was able to use a phrase 

“in the castles of Hooper.”  They knew what the castle was like.  That was that big three-

story building, beautifully high-ceiling classrooms and hallways and auditorium section 

and marble inside the bathroom.  That’s why I use the phrase “the castles of Hooper.”  It 

was a castle.  The castle would kill you in an earthquake. 

SLAUGHTER:  But they wanted to use the money to build bungalows, put bungalows. 

MOORE:  And replace the things [unclear].  I was able to put that in my newspapers that 

went to everybody’s home like that here, and I was able to ghostwrite the editorials for 

Colonel— 

SLAUGHTER:  Leon Washington of the Sentinel. 
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MOORE:  —Washington of the Sentinel.  So you can understand they understood my 

newspaper, his newspaper, and I put my name to every article I wrote.  I wanted them to 

know that I felt this way, too, because you want your leadership to feel as you do.  That 

was projected in so many ways. 

 They tried to slap my hands down by taking me out of school and putting me on 

an election committee where I would work downtown, but I projected those same things, 

and they cited me and connected me with another principal, Soledad Garcia, who was 

principal of a junior high school right behind—Webster.  I think it’s called Webster High 

on [unclear] Boulevard and National. 

SLAUGHTER:  On National, yes. 

[02:08:21] 

MOORE:  Right.  She was president of the Mexican American Administrators 

Association at the same time I was president of COBA.  We got the presidents of each of 

the organizations, the Asian American, the Latin American, and black American 

organizations, meeting in concert on issues we had in common and not stand in the way 

of the issues that was common only to them.  Keep in mind, people who want to 

ingratiate themselves with people in an organization, all that information flows up to the 

superintendents of the region and to the central staff downtown and to board members.  

So if you think you were doing something with two other persons, it flows at what you’re 

doing, what you’re acting in concert, and what you will do. 

 That was at the time when they took Sally and I out to work on this proposition.  I 

think it was called 14. 

SLAUGHTER:  Yes, you talked about this last [unclear]. 
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MOORE:  Right.  That was really a slap on the hands to Soledad and myself, take you out 

of school.  Even though I was put back in Hooper and then I was working, too, with the 

man who was on Mayor Bradley’s cabinet and who later began to work as one of the 

people in City Hall with Bradley that was with the organization of taking students out—I 

can’t think of his name—William Elkins.  He had monies to work with how do you get 

the gang members off the streets who have the leadership and the personnel literally to 

move any riot beyond the confines of black and Latino communities, in other words, take 

them off the street in the summer.  I did that for four years, two years at UCLA and two 

years at Claremont Colleges. 

[02:10:47] 

 During that period of time, we would select the gang members who were 

projected as negative leaders from Jefferson or whatever the schools that were sent to us.  

There were a hundred students, and they were truly the leaders of their groups.  We lived 

in dormitories at UCLA and also dormitories at Claremont Graduate School. 

 So those things happened during that period of my working at Hooper, because I 

remember holding the first meeting of my staff in my school auditorium at Hooper who 

were to lead the students at UCLA.  My two assistants was Moctezuma Esparsa 

[phonetic] of the Mexican contingent and—boy, my memory is getting me—but another 

student in law, Tony Rogers  from Pasadena.  They were utilizing the African American 

Center and the Mexican American Center to recruit the student leaders of each ten of the 

fifty we had.  So five Latino students who became the leaders of those groups, and then 

five black American ones would do.  
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SLAUGHTER:  What did the program consist of for these?  What could the gang leaders 

expect when they— 

MOORE:  Keep in mind, one of the first sessions we had in small groups and in general 

sessions was the point of why we were there. 

SLAUGHTER:  Was this in connection, was this sanctioned by the school district, right?  

This was a program that was established by the school district? 

[02:12:56] 

MOORE:  They were not sanctioned as so much cooperating, because, you see, they 

didn’t want to be identified with gang programs, but we were working with gangs 

[unclear] off the streets.  But they came from each high school, very few, but they were 

the leadership cadre, the ones who called the shots. 

 The support we received is from when we needed the places to meet or try to 

communicate to students in those schools, but remember it’s summer and you didn’t have 

many summer programs in high schools.  But the leadership and their friends would carry 

it through. 

SLAUGHTER:  So what would they expect, these people that would come into the 

program? 

MOORE:  What we were trying to show them how first to get that high school diploma, 

why you need to stay in there.  Secondly, how you need to influence your friends, which 

mean your gang members.  One was that you had to be present, you had to be there.  You 

had to respect your teachers.  You had to do your homework.  You had to do all of those 

things that already were the mission of the schools, period.  What I did with the classes 

we held, some with UCLA professors and some with external people because we brought 
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in the Civil Rights and the Black Movement and the La Raza Movement, those, too, as 

lecturers to be part of that. 

 We also wanted them to understand the respect for property, and we did it in a 

very good way.  When they put their placards or graffiti on UCLA sidewalks and 

buildings and bathrooms, and so those cleanup things were sent to our program to pay, 

and I said, “We’re going to take that out of your monies that we give you to attend.”  

Remember, during that period of time we didn’t have much money.  They each got $50 a 

week as a way to participate in the program.  I said, “We will take that money off the top 

of yours.” 

[02:15:32] 

 We did that one week, and they came with a proposal.  “We’ll stop putting the 

placards [unclear] on the buildings and in the bathrooms and on the sidewalks, if you let 

us put up four-by-eight sheets of plywood on easels on each of our floors of the 

dormitory,” and also in the lobby where our offices were.  “There we’ll place our 

placards,” and they did that. 

 One of the other things they did was throwing furniture out of the windows.  

[laughter]  I said, “That will come out too.”  They agreed not to be destructive to the 

bathrooms and the dormitory rooms and so on. 

SLAUGHTER:  UCLA had their hands full, it sounds like.  [laughs] 

MOORE:  That’s why they didn’t renew it the third year.  That’s why we went to 

Claremont.  But what they did—and you should have seen those placards.  They were 

works of art.  I don’t know what happened to them.  I hope Moctezuma kept them, 

because Moctezuma was a great manager, creator, because he became a film director.  He 
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has about five major films he directed, went on national projection.  He also won Emmys 

for what they call—I forgot the name on television.  Those things happen.  He also 

became a promoter actually of television and on television and also film houses. 

SLAUGHTER:  So he had a little success then.  [laughs] 

MOORE:  Not little.  Great success.  Moctezuma did well in terms of artistic as well, 

because our students participated in the so-called riots that occurred. 

SLAUGHTER:  The blowouts. 

[02:17:46] 

MOORE:  No, no, this is not the blow.  Silvernet Park [phonetic] and on that street where 

the Times reporter was killed and assassinated [unclear]. 

SLAUGHTER:  Salazar. 

MOORE:  Yes, Ruben Salazar.  He was a very wise and respected writer, and he did the 

things like we did.  He targeted people who paid him, literally, and the institutions you’re 

supposed not to touch, like the police.  He did that, and he did it well. 

 Anyway, we had a program in the morning where we brought in a person to speak 

to all 100-and-some students, and they usually were from the district.  We brought in 

Margaret Wright.  We brought in the man who supposedly led the Mexican Americans 

blowout.  And I’m sorry I can’t remember these names because they were good friends of 

mine.  He was a lecturer. 

 We brought in some of the superintendents who had programs in their areas so 

they could interact with people they thought were calling the shots.  But our program 

interacted in the same way I interact with my school.  We interacted with the Civil Rights 

Movement, the La Raza Movement, the Black Movement. 
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 It was such that they used to empty, we found out, our wastepaper baskets.  That 

is the intelligence unit of the LAPD and the FBI, and they got all these communities, 

because, see, I wrote a syllabus of what we did every week, and that was given to the 

students and also to the staff and others.  So all of that was presented in a package to the 

Un-American Activities Commission in Congress. 

SLAUGHTER:  [unclear]. 

[02:20:12] 

MOORE:  I didn’t know that we were under such observation, and that was one of the 

ways. 

SLAUGHTER:  [unclear] operating at that time. 

MOORE:  The other one was when some of my students wanted to invade the parties 

across the street that were given by the fraternities, they were refused admission to those 

parties given by the fraternities.  So one day some stupid fraternity members came below 

our building up there where the football players [unclear] and goes, and they did this just 

before my students went home in the buses we had for them.  Some students stayed 

home, you know, stayed in the dormitories, and some went home. 

 But we allowed the students to go home on those SUV-type—no, they were not 

SUVs.  They were vans.  We had vans.  They were given to us by one of the—what do 

we call the—my age is showing here.  [laughs]  The automobile places that used to be up 

on Crenshaw, one of them gave us the use of, like, five vans, one for each ten students, 

and the Latin American or black American student leader who took them on fieldtrips 

and also took them home on weekends and picked them up. 

SLAUGHTER:  Now, let me ask you, was this blacks and Latinos?  Did they interact? 
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MOORE:  Integrate? 

SLAUGHTER:  Yes. 

MOORE:  No.  Keep in mind that was in the era where we competing for programs and 

monies from federal and private sources.  But we also had a project consideration.  You 

don’t mix gangs up. 

[02:22:27] 

SLAUGHTER:  That’s what I was going to ask you, especially [unclear]. 

MOORE:  [unclear]. 

SLAUGHTER:  Not only just the racial divide, but also the gang thing. 

MOORE:  Right.  So that was well understood and we had no major incidents between 

blacks and Latinos. 

SLAUGHTER:  But did you design the program in a way that it was that you divided, 

kept them apart, or— 

MOORE:  No.  I’m about to suggest evolution happens everywhere.  What happened was 

that when we had these major speakers coming in, they said, “We don’t want just to listen 

to Latino speakers or black speakers.  We want to listen to your speakers, and we want 

you to listen to mine.”  That came from them. 

 I remember on one occasion my students were not paid their monies on Friday 

with their checks, and then we had—I think it was Reverend—I can’t think of his name—

of Bradley’s church coming there to speak, plus Bill Elkins was coming there to speak, 

and I’m not sure whether Bradley came, too, or not.  But the two groups organized and 

walked out on this general assembly, peacefully.  There was mud on the face of Elkins 

because somehow, I don’t know what they did, they didn’t have the money to pay our 
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students.  See, I have a feeling they may have used that money for other expenses of Teen 

Post Incorporated. 

 But in doing that, you can see the two groups working together, students and the 

student leaders from those two ethnic centers on UCLA’s campus.  Somehow, this is 

what Elkins did over the weekend.  He went to his church and borrowed the money to 

pay the students on Monday.  I was thinking, I said, “You don’t understand the students 

we’re working with, either in the Teen Posts or in the schools and in the gangs.”  Because 

the Teen Posts were organized to attract the gang members, and they attracted some but 

not all. 

[02:24:59] 

 That showed you the evolutionary process of being on a program.  One of our 

ulterior motives was to show them what college was like and what was important for 

them to get.  To focus on that, I developed—what do you call the thing you get when you 

want to send a record of your— 

SLAUGHTER:  Transcript? 

MOORE:  Transcript.  I developed a transcript of our program to show all of the things 

that they were going through, because what the students discovered, they had trouble 

with English.  UCLA provided us with English instructors, and there were a lot of such 

things that we cooperated with UCLA in order to give them something that they needed. 

 I provided that transcript, and it helped them to graduate with a diploma, because 

other students who were able to get on campus by their own volition had some summer 

school classes, a few, not too many.  So they being in my program provided them with a 

transcript that will help them to graduate. 
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 But the other motive was look at the community around because I think I showed 

them.  I had a picture of what UCLA was, and there was nothing but vacant land around 

that place.  But look at it now.  You have one of the richest community in the city.  I 

wanted them to understand these people got there by education, very subtly.  You don’t 

have to preach.  You just show them.  Let them see.  Let them experience why were you 

excluded. 

[02:27:04] 

 But the major exclusion was what you don’t do.  You don’t stay in school, you 

don’t respect school, and you don’t do what is required of you in high school.  That’s the 

critical school experience that they needed to have, and that was our ulterior mission. 

SLAUGHTER:  Did the program continue after your involvement with it, or did it— 

MOORE:  No, because most of the legislators in every city looked upon all of the federal 

programs as enhancing the political and economic power of black and Latinos 

communities.  They didn’t want to deal with that.  So that’s why the programs died. 

SLAUGHTER:  So it was defunded? 

MOORE:  Right.  Then understand that all of the major committees were headed by 

southern conservative Democrats.  When we call conservative Democrats, they were 

actually Republicans.  They were states-righters.  They wanted nothing to benefit our 

communities, and a great many of those programs died in Congress with help and support 

from local communities like the LAPD, SIS, undercover intelligence organization 

division, which were looking over our program.  I remember I think I told you about the 

program when those fraternity students came below our buildings— 

SLAUGHTER:  Yes, you started to. 
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MOORE:  —insulted them, came out, and one of them was knifed.  In other words, we 

were looking for guns.  We never looked for guns, and we went through to defuse the 

rooms.  We actually did.  We went through their rooms to be sure they didn’t have guns.  

That Monday, we saw our students going over to karate drills.  See, our karate drills were 

between six and seven, and they were in that basketball pavilion.  What is it called? 

SLAUGHTER:  The Student Affairs?  The Student Activities Building? 

[02:29:36] 

MOORE:  No.  It was— 

SLAUGHTER:  Oh, Pauley Pavilion? 

MOORE:  Yes, where you play basketball.  Yes. 

SLAUGHTER:  Pauley Pavilion, yes. 

MOORE:  Because you can’t do karate in classrooms. 

SLAUGHTER:  They have basketball courts in the Student Activities— 

MOORE:  Well, anyway, that’s where our 100-and-some students had karate masters to 

teach them, and they came over in their gis.  The gi is that canvas-like material they wore 

with the white belt.  Anyway, they were stopping our students as they walked across from 

our building across the street to the Pauley Pavilion where our students would be 

walking.  They wanted to see if they could identify the person allegedly who stabbed the 

fraternity person. 

SLAUGHTER:  Who were they? 

MOORE:  One of the students came into my office and said these people are stopping 

with the uni cops who were there. 

SLAUGHTER:  University police. 



451 

 

MOORE:  So what I did, I said to one of my cohorts, one of the student leaders, “Go over 

and stop those students who are walking across and insist, command them to come back 

into the building.”  Then I had the front doors locked so no other student would go out on 

their own.  Essentially what they were trying to do was to find the one who did that. 

[02:31:11] 

 Then there was another incident in that same week in which some alleged 

students were calling “White Power” at the entrance as our students were coming out, 

and some of my students confronted.  They’re not milksops.  [laughs]  You don’t do that 

around black and Mexican students or gangbangers and also part of the movement.  

Essentially we found out somehow they arrested a couple of our students.  We found out 

they were undercover policemen. 

SLAUGHTER:  That were agitating? 

MOORE:  Yes. 

SLAUGHTER:  That were doing the agitating. 

MOORE:  Doing the agitating.  They wanted to create an opportunity, because my 

students would not take anything, a challenge, lightly.  You don’t challenge gangbangers.  

They answer back.  If they’re in a group, they’re certainly going to answer back.  See, 

they don’t understand but they did understand the incident could occur, would occur, if 

they could create it.  They wanted to kill our program.  See, they didn’t want the 

gangbangers advancing to another level. 

 They saw that in many of us and across the country.  Many of the so-called 

gangbangers became civil rights organizers, or they became people who were community 
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persons who would be able to step up, and they had the guts to do that knowing that they 

might also be arrested.  But essentially— 

SLAUGHTER:  So it was defunded eventually but it was always constantly under attack, 

it sounds like. 

[02:33:11] 

MOORE:  Right.  So when I got back to my school, they didn’t assign me back to 

Hooper; they assigned me back to 95th Street Prep. 

SLAUGHTER:  Now, last interview session you expressed disappointment in that 

transfer. 

MOORE:  Yes.  Any transfer because I’d taken those kids past the 51 percentile. 

SLAUGHTER:  You had no choice in the matter? 

MOORE:  I wanted to be at the 75th percentile.  But you see, there’s a subtlety among 

many people in the culture of a school district.  They don’t want your programs to 

succeed.  They don’t want to say, “Here’s an African American who succeeded where we 

did not,” and also there’s a model. 

SLAUGHTER:  So you were transferred. 

MOORE:  A grassroots model in their own district that could be replicated. 

SLAUGHTER:  Is that the understanding you had then or is that something— 

MOORE:  Then and now.  See, I wasn’t unaware where the attacks were coming from. 

SLAUGHTER:  In that transfer did you protest?  Did you challenge the transfer? 

MOORE:  No.  Because, you see— 

SLAUGHTER:  What’s done is done. 
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MOORE:  No.  It’s one of those events where whatever you do, you’re wrong, you’re 

saying you don’t want to serve the African American community.  They would send me 

to another school lowest on the testing rank.  That was 95th.  It had problems, major 

problems.  If I refuse or challenge, you’re saying you don’t want to teach your own 

children. 

[02:35:09] 

SLAUGHTER:  I see.  You didn’t look at it that other way, that they were taking a highly 

successful principal from the school that had gotten up to par— 

MOORE:  I thought I had left enough structure, the school would still succeed without 

me.  In other words, if I learned from the school, so did those teachers. 

SLAUGHTER:  So that’s another way to look at it, right, is that they saw a highly 

successful principal. 

MOORE:  Yes. 

SLAUGHTER:  And they say problems elsewhere to send that highly successful 

principal. 

MOORE:  Right.  See, they also understood I was working with PUSH Excel.  I was 

working with Operation Bootstrap.  I was working with the Black Congress.  I was 

working with Marnesba’s United Civil Rights Committee, all these things that essentially 

I was given the opportunity to replicate maybe another school, and that was not 

challenged by others because Congressman Hawkins did ask me, “Why are they moving 

you?” and so on.  I indicated they had assigned me in terms of my development process, 

the development of schools, and their needs as they saw it. 



454 

 

 So I didn’t challenge it.  See, he understood as much about the school as I did 

because he kept sending his emissaries or his field representatives, both the new one and 

the old one. I’ve forgot their names, but they were powerful organizers politically in our 

community. 

SLAUGHTER:  So this was a really low performing before you came into the school, one 

of the lowest in the district performances. 

[02:37:03] 

MOORE:  Oh, yes.  They wanted me to fail, even where they sent me.  See, in other 

words, the technique is there are polite ways to push down an adversary and not say the 

real reason why you do that.  That was one of them, because I made an adversary of the 

regional superintendent, and I made an adversary of the superintendent of the schools, 

and I made an adversarial relationship at the board with the exception of Rita Walters 

[phonetic]. 

SLAUGHTER:  Now, can you describe the neighborhood around—was it a similar 

situation or a neighborhood as Central Avenue, I mean, not Central, as Hooper, 95th 

Street Prep?  Give me a sense for the neighborhood that surrounded the school. 

MOORE:  Remember, it’s on the edge of Watts, what we would call Watts. 

SLAUGHTER:  Ninety-fifth and— 

MOORE:  Hooper.  Not Hooper but—wait.  I’m trying to get my [unclear].  The closest 

street would be—Vermont Avenue would be one, also would be close to Normandy and 

close to an intersection where there was a YWCA, which was built by a local Jewish 

foundation.  They still have their hands in developing things in our community. 



455 

 

 In the community, you had a park which had a huge recreational center where 

programs were operated out of.  I think that was up on Normandie.  The other was 

Century Boulevard.  Along Century you had a lot of those small businesses which built 

barbecue pits out of those huge oil barrels.  They were excellent, because I was about to 

buy one. 

SLAUGHTER:  I had a friend’s dad who used to make those. 

[02:39:25] 

MOORE:  You also had churches, about four or five churches around that.  One church 

was on the end of my block at 95th, and they had two locations.  I remember going to the 

funeral this summer of one of them, one of my aides, who was a young man.  Somehow 

I’ve forgot what he died from.  But he married another one of my aides there, and he was 

my security aide, very good.  The church I didn’t know was on the end of the block, but I 

did get to know some of the members of that church. 

SLAUGHTER:  Through your work with the school? 

MOORE:  No, being principal of 95th Prep. 

SLAUGHTER:  Right.  I guess what I’m asking, did you work, did the school work with 

the church? 

MOORE:  Not so much with that church, because we were more interested in the 

churches farther away and was able to get there.  We didn’t have a well organized—it 

was very small, and maybe that was one of my reasons.  I guess maybe I wanted to reach 

a larger clientele of the school, the parents who were deeper in the school zones 

organized around our school.  I wanted to be able to reach every parent who was in that 

school zone organized by the district. 
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 There were two different pre-schools, private ones, operated around the school, 

and they would be competing with my pre-kindergartens I had.  We found we operated 

somewhat together, because they would send me people who couldn’t pay or whatever it 

is their schools, and I would send them schools where parents wanted a private school, 

which meant they would stay in school all day at the private school, but in my school 

they’d only stay in up to half a day.  So that way we had that kind of cooperative level.  If 

they needed anything like lunch, food, or materials, they were free to come in and borrow 

that from our three bootleg principals who were Chapter I coordinators. 

SLAUGHTER:  That you appointed, unofficial title. 

[02:42:09] 

MOORE:  But the other part of the school were the programs operating out of that 

playground was also part of our community.  As you go down Normandy and there’s 

another one—I lived on that street.  It goes north and south parallel. 

SLAUGHTER:  Vermont? 

MOORE:  No.  Vermont is—the one I’m talking about is the one that’s closest to the 

school which I also used. 

SLAUGHTER:  Not Arlington. 

MOORE:  No.  Arlington would be further away.  But anyway, there were many small 

businesses and organizations on that street which served primarily that black community.  

See, that was more of a small home community.  They didn’t have all of the business and 

commercial things that Jefferson has around it. 

SLAUGHTER:  And Hooper, so it wasn’t— 

MOORE:  And Hooper, right, exactly. 
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SLAUGHTER:  So it was a different neighborhood.  What was the demographic? 

MOORE:  The demographics was about 25 percent Latino American and 75 percent 

African American, plus or minus. 

SLAUGHTER:  Was that maintained—I guess you were there— 

MOORE:  That was during the whole time I was there. 

SLAUGHTER:  You were there between 1980 and 1984. 

[02:43:37] 

MOORE:  Right.  Because that was just like when they assigned me there, there was a 

friend of mine who worked for a teacher in the kindergarten area who later became a 

teacher herself.  She had to translate for me.  My first meeting with the combined group 

of the school advisory council, PTA, and the bilingual council was there, too. 

 So I had my youngest daughter with me, and I had her in my arm as I introduced 

myself to them.  That was deliberate to show them I’m a young father, we’re young 

parents, I understand your needs.  But I had my friend who was an instructional aide, she 

translated for me in Spanish, and I learned to do that rhythmic technique of saying 

something in paragraph, not too long, so she could translate.  I enjoyed the preciseness of 

the way she translated and gave them the entire school—remember, you’re a school that 

has bilingual needs because you have a bilingual council, you have a bilingual 

coordinator as one of the coordinators there. 

SLAUGHTER:  Did you notice any tensions from this sort of—25 percent is a pretty 

large percent of the population. 

MOORE:  Yes, it is. 
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SLAUGHTER:  Did you notice any tension in this demographic split that you had at the 

school?  That is whether it’s between parents and activities or kids. 

MOORE:  I didn’t see any envious or jealousy or anything like that.  That’s another thing 

I did. 

SLAUGHTER:  Or conflicting demands that may have been.  I’m wondering if there 

perhaps were any demands, conflicting demands, or was it [unclear]? 

MOORE:  See, sometimes there are district decisions which interfere or project an impact 

on what you were expected to do in that school.  Remember, I have a broader 

involvement in my community and I’m doing several things at different times. 

[02:46:15] 

 I remember when this what we called old boy of a white superintendent and I—

Phil Jordan—we admired him because he was a fan of that great African American 

researcher from the University of Michigan and the New York City schools where he 

discovered the effective schools process operating in schools that worked and schools 

that didn’t work. 

 So Phil Jordan was a friend of the deputy superintendent downtown and, in effect, 

he became one of his operating officers when he went downtown from the regional 

office.  So Phil Jordan recommended that Hooper Avenue, the junior high school, and the 

high school in the region experiment with a process of working on how do we work on 

these overcrowded schools everywhere, in the Valley as well as here. 

 So they wanted a configuration of pre-K through five, and then for the junior high 

and middle school would be six through, if I’m correct, eight, and the high school, similar 

to my high school, would be nine, ten, eleven, twelve.  He wanted to see if that 
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configuration would relieve the overcrowding process.  So we were an experimental 

model to do that.  No extra money or anything given to us for that model. 

SLAUGHTER:  So before that, what was the configuration?  It was K through six? 

MOORE:  Right, and seven through eight. 

SLAUGHTER:  That’s interesting, because I was at a school when I was in elementary 

school that was K through six, and then one year we were told—like I was in fifth 

grade—that this was going to be the last year of elementary school, which would be fifth 

grade.  So the class before me was sixth. 

[02:48:39] 

MOORE:  You then connected with us. 

SLAUGHTER:  Yes.  That’s interesting.  I wonder if that’s— 

MOORE:  Keep in mind, good administrators whether in a factory or a school district, 

you test out an item that you’ve never used before to see if it works and then you find out 

what the problems may be. 

SLAUGHTER:  The logic behind this? 

MOORE:  The logic behind it was to reduce overcrowding in elementary schools. 

SLAUGHTER:  Because the populations at those younger ages were much larger than 

middle school. 

MOORE:  Exactly, just like I could have something like six first grades, five second 

grades, and if it continues, it would be five third grades and going through I’m sending 

over 150 students through to impact high schools which may have more room.  But I 

don’t have room unless I bring bungalows and taking away playground space.  So the test 
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of that configuration was projected by the district by James Taylor, Phil Jordan, and the 

three principals. 

SLAUGHTER:  So you were a pilot program then. 

MOORE:  Right, in terms of that.  Martin was the principal of the middle school, and my 

friend who’s always under attack—I can’t think.  Do you remember the superintendent of 

one region was fired by the previous superintendent?  He’s a black man from New 

Orleans. 

SLAUGHTER:  No. 

[02:50:27] 

MOORE:  I’ll think of it sooner or later.  But he, too, was part of COBA.  He was 

principal of Dorsey as well, and he went on to be the superintendent of Inglewood and 

then an assistant superintendent in Compton and then an assistant superintendent in 

Pasadena.  That’s why Cortines hired him to lead one of the regions now.  Who leads our 

region? 

SLAUGHTER:  I don’t teach at Jefferson anymore. 

MOORE:  Do you know any of the black— 

SLAUGHTER:  No, I don’t [unclear]. 

MOORE:  Anyway, I’m sorry I don’t remember the name. 

SLAUGHTER:  We’ll get to them.  We’re fine. 

MOORE:  I just want to show you his experience, and also he participated in— 

SLAUGHTER:  His experience connected to the effect of  a school program. 

MOORE:  Right. 
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SLAUGHTER:  What other component was that?  Was just the configuration, was that, 

or was it— 

MOORE:  It also meant we had to reduce our population.  See, like my population was 

1,200 in the elementary school with that, and when we configured or reconfigured, it 

went down to between 600 and up to 800.  The same thing was happening to the middle 

school and the high school.  They were adding on population which would proceed from 

whatever they received from the school.  So that impact allowed me to have many empty 

classrooms, and I proceeded— 

SLAUGHTER:  And reduced the number of students in each class, is that, or not?  Were 

you able to reduce the number? 

[02:52:16] 

MOORE:  Not so much.  But the essential was really the organization of the school we 

projected, and we used what [unclear] name the effective schools model, and that really 

was based upon the research which I was aware of and the district superintendent and 

sub-superintendent was aware of also. 

 That’s why we named it 95th Street Prep, because we were trying to prepare them 

for a better life, and not that it was modeled on those private prep schools, because we 

didn’t have the resources which would mean small classes and more teachers and money 

to pay for those teachers.  Somehow Congressman Hawkins was well aware of all the 

things we were doing, because when he saw what we did at Hooper Avenue.  But the 

design of the school was based upon the what I called or the district called balanced 

curriculum, and that was the model we carried and we enhanced— 

SLAUGHTER:  Was that something that you implemented? 
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MOORE:  No.  The district designed, but when the district designs something it’s broad, 

but we enriched it to what we call the effective schools model, and we went beyond the 

district. 

 Here again the model consisted of adding on a pre-school component as 

permanent.  See, we had only three pre-school components feeding into our 

kindergartens.  I had a friend who was the superintendent of the pre-school organizations, 

and many principals didn’t want pre-schools on their campus.  I don’t know why.  But I 

had the rooms and the buildings and the isolation and the playground isolated for pre-

school.  So I asked her, “If any of them refuse, please give them to me.”  So I was able to 

get six pre-kindergartens feeding into six of my kindergartens. 

SLAUGHTER:  If anybody who is— 

[02:54:42] 

MOORE:  Other principals.  See, they had the right to refuse to put any pre-

kindergartners on your campus even if you had bungalows or buildings or classrooms.  I 

didn’t refuse. I wanted— 

SLAUGHTER: You wanted them. 

MOORE:  I was proactive.  I asked for them.  I said, “Please give them to me.  I have the 

room.”  But I also have the research of what it does.  See, at that time— 

SLAUGHTER:  By the way, I don’t mean to cut you off, we’ll wrap up in just a few 

minutes. 

MOORE:  That’s okay.  Pre-schools at that time the research pointed out they succeeded 

in the upper grades, they succeeded in middle school, in high school, and they are not on 

many police blotters.  There were many things that if we got them that early, they would 



463 

 

have success in life.  If I’m correct, you still have that same kind of corroborating 

research it takes to happen.  So if we come back to 95th, we’ll come back to that period 

of time, because I think you have to go. 

SLAUGHTER:  Yes.  I think we’ll stop there, because I want to talk more about the 

effective school program and what that consisted of, and then we’ll get back to 95th. 

MOORE:  Right.  Because I know it works, but mitigated with what we provided and 

mitigated with what we learned from the teachers there. 

 Here again I state to you and I hope when you move to other things you learn as 

much and you develop as much personally from your environment, from your colleagues, 

unless you’re in a group which is completely out of it, crazy.  [laughter]  I’m using words 

of my youth. 

[02:56:41] 

SLAUGHTER:  We’ll stop there, and we’ll pick up maybe in about a week, week and a 

half. 

[End of January 6, 2012 interview] 
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SESSION SEVEN 

January 17, 2012 

 

SLAUGHTER:  Today is January 17, 2012.  I’m at the home of Alfred S. Moore.  My 

name is Michael Slaughter.  Today is our seventh session of our interview. 

[00:00:15] 

 Good morning, Mr. Moore. 

MOORE:  Good morning again. 

SLAUGHTER:  I just wanted to pick up.  Last time we left off in our session, you started 

to talk about your work at 95th Street Prep where you were principal.  You mentioned that 

one of the first things that your school did was adopt this reform called the effective 

school process.  If you can just speak to that and tell me what that reform consisted of 

and how it was implemented at 95th Street Prep. 

MOORE:  One of the things I remember most was the professional development training 

given by Phil Jordan at the time.  He was superintendent of Region C.  The purpose of 

that is getting all of his administrators to understand that professional development 

should be part of your weekly, daily process, and you should be attuned into research and 

how to apply it to your students, how you apply it to your teachers, and whatever support 

system the region and the central office would give you. 

 He introduced us to Dr. Ronald Edmonds as part of our training and actually 

brought the man out here in one of the training places at the hotel downtown.  One of the 

things we were impressed with was that there was a simple design controlled by five 

components of what should be in the behavior of the school, the behavior of the teacher, 
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and the behavior of the administrator, the principal and assistant principal and whatever 

support staff he had. 

[00:02:13] 

 One of the critical things in the effective school process is that you had a principal 

who was research oriented and based in terms of how he implemented or tried to design a 

collective, shall we say, a school process that was really the consensus of the teachers 

who were there in that school, utilizing their expertise.  But at the same time, you had to 

project do you believe the children in front of you can learn and achieve?  If that was 

present, then that was the second component you had.  The other was a third one in which 

how much community participation of parents, organizations, and other community 

stakeholders might have in your school.  There were two others, but these were the most 

important in how do you make that happen. 

 The other parallel thing was that the district had problems with elementary 

schools becoming seriously overcrowded throughout the district because of the increase 

of the Latino American demographics all over the city.  So one of my friends, which was 

that superintendent at Region C, Phil Jordan, he was assigned downtown as an assistant 

to James Taylor, who was the deputy superintendent and the chief operating officer of the 

district.  He singled out our three schools because he knew myself, he knew the man of 

the middle school, and also the man who was the principal of the high school. 

 What they wanted to experiment with, how can you reconfigure the grade levels 

in order to meet that need of depopulating the crush of the elementary schools.  So the 

school consisted of redesigning the pupil map in terms of the boundaries of each three 

schools.  That would be 95th, that would be the middle school, and then the high school.  
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What happened during that period is that they had to notify, that is, through the three 

schools, which schools that the six grades would be going to and the other one where the 

ninth-graders would be going, because the sixth-graders were being added to the middle 

school, and the high school would be receiving the ninth-graders. 

[00:05:10] 

 In that period of time, we lost a lot of our population.  We had about 1,200 at 95th 

Street at the beginning of the Effective Schools model, and so it was reduced down to 

perhaps about 800 in terms of the population.  What that did was to empty two very 

strong built, designed buildings on my campus.  What that allowed us to do, a lot of other 

extra things that would help the design of what we did. 

 Keep in mind, when we were given programs by the state or the federal 

government with their funded programs, we tried to see how can we make it work; 

secondly, how can we implement it and improve it.  Notice the key element is how can 

we improve programs that are given to us as mandates, like the Chapter I, Title I 

programs, and from the state the frameworks of instruction, and from the local school 

district, L.A. Unified School District, would be called the balanced curriculum.  I was 

attracted to each of the efforts, and each of the efforts contributed to how we developed 

the Effective Schools process at the three schools. 

SLAUGHTER:  So you sort of tailored the programs that were mandated to the needs of 

the students that were in front of you. 

MOORE:  Right.  Do you want me to discuss each of those? 

SLAUGHTER:  Yes, please.  You can talk about it.  
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MOORE:  One of the things that I enjoyed was the idea that I learned at Hooper Avenue 

School, especially when we were part of that equal funding for minority children school 

case. 

[00:07:12] 

SLAUGHTER:  Is that the Serrano case? 

MOORE:  Yes, the Serrano case.  The Serrano case gave me the insight that it was the 

extra money coming from Title I funds and also the state desegregation or what they 

called there as the integration fund.  Those monies gave us the opportunity to design 

programs, provide support systems, and to do things that would help both teachers, 

students, and parents. 

 One of the things about the parental thing, remember, trying to understand we 

wanted one other teaching adult in every classroom, and that included the education 

aides, they were called, whatever you would call them at that time.  Instructional aides, 

they were in every classroom.  We made certain in both 95th and in Hooper that that 

monies allowed us to put that component in. 

 The second component was we were expected to meet— 

SLAUGHTER:  Those were typically parents or just parents and/or community 

members? 

MOORE:  The parents came from the community and the education aide.  That was the 

other part of that.  You want to pour the money into the surrounding community, and they 

would understand that, they would feel that, and they would propagate that among their 

friends, neighbors, and relatives in that particular community. 
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 See, many times in government programs, as the late Walter Bremond, who 

organized the Brotherhood Crusade and the Black Congress, he points out that too many 

of the federal programs benefited only college-trained members of that community and 

did not reach down to those people who are trying to move out of the poverty level into 

middle class and also education-wise to understand that education is the foundation for 

every effort of anyone that you employ and who succeeds.  So that Effective Schools 

process was extended by those kinds of components. 

[00:09:37] 

 The other thing we understood, your teachers have their own private professional 

development process going on.  They go to workshops, they go to conferences, and 

others.  We tried to stimulate that by having them get money to go to that and especially 

during the summer.  One of the things I promised at each school, “We’ll pay for your 

workshop if you’re out of state or in the city, whatever the cost would be, if you come 

back to the school and provide workshops for staff members in our school.”  In other 

words, share what you have learned with the other members of the staff.  See, that 

collegial kind of a cultural community is what you want to have in every school.  That is 

the way you build consensus.  You’re sharing, and who can share it best?  A fellow 

teacher whom you respect.  So those things we discovered in both of the schools and 

implemented. 

SLAUGHTER:  I was going to ask you that.  I think that one of the challenges in 

changing the school and making it an effective school is changing the culture.  So I guess 

that’s sort of what you—one of the questions I had for you is how did you go about 

getting buy-in into this new program, this new system? 
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MOORE:  That was one of the ways.  The second part of it was those teachers coming 

back to do that, and the third part of it is that in your school yourself you have teacher 

leaders, and those are the people who are very skilled at what they do and they are 

respected by the other members of the faculty and not just what some would say, “These 

are the administration’s favorites,” and that person gets all of the goodies or the good 

chances or opportunities. 

[00:11:42] 

 But that’s not the case.  It’s why they’re anointing their fellow colleagues with the 

respect that they deserve and have proven.  One subtle way we did that at each school 

was, at 95th and also at Hooper Avenue, at the beginning of the school semester and prior 

to that, we had monies from the Chapter I programs to give two weeks of paid instruction 

of four hours a day in the two weeks prior to school for professional development, 

conducted by the teachers in that school and/or the administration. 

 That was based upon the evaluation conducted by the teachers themselves in May 

and June and then utilizing the Chapter I coordinators or the state-paid coordinators we 

had in our school budget.  They were the ones who would look over the evaluation 

coming from their peers, pointing out what was needed in instruction, what needed to be 

deleted, what organization there need to be, and what other programs we need to pull in 

from externally in order to help what we were doing. 

 Those two weeks of training was invaluable.  See, I wanted them to understand 

that professional development is an ongoing process, and you are to be doing it on your 

own, but we will stimulate it in this school so that you have that support system needed to 

help you succeed. 
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SLAUGHTER:  They were part of the process in terms of targeting, identifying the 

needs. 

[00:13:26] 

MOORE:  Right.  The other was combining mandates by the teachers union and the 

central office and the regional office about how many staff meetings you have a week 

and for what purpose.  We developed once a month we would have a meeting in which 

we would discuss central office and regional office expectations, priorities, and mandates. 

 The second one would be devoted to grade-level or, in the case of some designs, 

department-level meetings where the teachers of those grade levels would meet by 

themselves and work on the things that was important.  I discovered that by accident at 

95th Street Prep when the balanced curriculum testing profiles would come down to us 

from each grade level indicating all of the skills that were tested and that we were 

successful in or not successful in.  So given that kind of thing— 

SLAUGHTER:  Were those like standardized testing that was done during the year to 

measure— 

MOORE:  They were standardized.  One was a state test.  One was the curriculum or 

rather the balanced curriculum from the local level, those two, but the most important one 

was the balanced curriculum test and basing it upon the frameworks of the state. 

SLAUGHTER:  Did you speak to the balanced curriculum when you talked about 

Hooper? 

MOORE:  Some of it, yes.  See, in other words, what I’m trying to share with you is why 

we found that to be an outstanding instrument out of the balanced curriculum projected 

by the LAUSD central office of instruction.  One group of third-grade teachers whose 
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scores on all of the priorities needed in language, reading, science, social studies, and one 

of the things we did with the money, we bought tests for every grade level coming from 

pre-kindergarten.  They didn’t expect it for that, but we wanted them because we wanted 

every teacher to know what she should be doing. 

[00:15:53] 

 So the third-grade teachers were doing abysmal on the tests, so they came to me 

and the committee and sat in my office.  They said, “We need help.  Can you help us?”  

When the consensus comes from the teachers themselves based upon information 

collated by other programs and which you yourself know is based on research and the 

reality in your school, that made me understand this is a vital way of how you develop 

consensus.  These teachers will work to do better based upon something they need. 

SLAUGHTER:  This was the third-grade teachers that came to you? 

MOORE:  Yes. 

SLAUGHTER:  Now, was the results disaggregated along the lines of from teacher to 

teacher so each teacher would know, or was it by grade level? 

MOORE:  Yes, because what we did was I was skilled at developing and making matrix.  

I developed all of mine.  I developed a matrix in which every teacher in that school got a 

copy of the results of the balanced curriculum testing process. 

SLAUGHTER:  For their students. 

MOORE:  For their students alone. 

SLAUGHTER:  So they could sort of understand where [unclear]. 

MOORE:  And also they knew what the other teachers were doing, too, and that 

embarrassed them. 
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SLAUGHTER:  Were the results for all teachers displayed, I guess? 

[00:17:28] 

MOORE:  But only third.  The others were doing well in terms of meeting their minimum 

needs at that time, and they kept improving over that three-year period I was there.  See, 

that’s what I was trying to share with you, as a person, as a professional, you learn from 

the environment you are placed in.  That was part of that Effective Schools process, that 

we put in more things that they had not considered. 

 But it really is, in the word of Ron Edmonds, it’s their behavior, the behavior of 

the school, the behavior of the principal, and that the principal and the teacher projected, 

“I know you can learn, student,” and worked that way.  You had to find ways of doing 

that, and we had to provide support ways of how to do that, too, as well. 

 We would ask the crackerjack teachers in our school to actually share the things 

that they were doing.  One of the subtleties I wanted is that the teachers who came to 

school one or two weeks early and developed a whole seating arrangement and all of her 

bulletin boards were up and all of her books were in the bookcases, everything was ready 

for the student to walk and work that very first day. 

 Very subtly I looked at the room environment, and very subtly that impacted the 

teachers who would sit in that room for the first meetings or the workshops.  They are 

looking at this lady and this man, and I’d like my room to fit, to look like that.  One of the 

things I enjoyed was knowing that my bulletin boards would look like the way I 

expected, and I even projected how I would support them. 

 They preferred in that teacher’s room to have, what do you call, sackcloth, the 

kind of sackcloth you put—there’s a name for that cloth.  I can’t think of it at the 
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moment.  It’s not denim, but it’s brown weaving.  You would find oranges in sacks like 

that. 

SLAUGHTER:  Oh, I know.  Not the burlap. 

[00:19:59] 

MOORE:  Yes, burlap.  We bought burlap as one of the things that they were going to 

need.  We wanted it to be in the supply room.  We didn’t tell them to do that, but they did 

it when they saw their friends doing it.  But the impact, the aesthetic was excellent. 

SLAUGHTER:  So you’d use sort of star teachers to influence others. 

MOORE:  Right. 

SLAUGHTER:  What about those who were failing year after year?  Were there any 

teachers that just didn’t get it? 

MOORE:  Yes, there were some, and sometimes it was mitigated because we found one 

of our teachers was misspelling all of her charts and everything.  She had dyslexia.  The 

way we found that out is we had the Chapter I coordinators who were assigned to those 

grade levels to go in and help those teachers, and then on a personal basis we found this 

one teacher.  She was an excellent person.  But you went in this room, if you weren’t 

looking very well, you wouldn’t notice the misspellings on those charts.  So we had to 

find a way to help her and still teach children.  Now, that was quite a challenge. 

 But the other teachers who were resisting my administration as an African 

American male teacher, there were many African American ladies who resented 

supervision by black males, and white teachers who also resented that and couldn’t 

understand how could this happen, a black male is teaching us how to teach and leading 

this school?  That was present in each of those schools.  I had a small resistance group. 
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SLAUGHTER:  Oh, did you really? 

[00:22:00] 

MOORE:  Oh, yes, but it mainly came from the kind of teachers I described and also, 

with all due respect, union teachers.  There was union-dominated teachers like the 

teachers representative and so on. 

SLAUGHTER:  That’s what I was sort of getting at when I asked about trying to 

implement a new program.  I was wondering if there was, in fact, resistance to change, 

because usually— 

MOORE:  Yes, that was there. 

SLAUGHTER:  Was that early on, and did you work yourself through that? 

MOORE:  That was parallel.  See, teachers union in terms of the LAUSD has patterned 

themselves by the New York teachers union model of taking over the New York City 

schools and developing those huge contacts which are two- or three-inch thick in terms of 

the books that they have. 

 The resistance, you have to find a way to mitigate it.  When I met with the faculty 

chairman, the teachers’ representative of the union, and the bilingual people in our 

school, I always met with them together.  I remember one of the teachers union 

representatives, “Why are these two people, the faculty chairman and the others, in here 

with this meeting with me and you?” 

 I said, “They are part of the school.  You don’t do anything without them.  If you 

feel that this is not for you, you may leave, but they’re not going to leave.”  I wanted to 

indicate that under my direction, this is my expectation, we do things together. 
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 At both schools we were able to get the teachers union rep and the faculty 

chairperson also to work in tandem and not at odds with each other.  So that helped also 

the Effective Schools process.  Also you have to develop a collegial operational 

technique between the people who are the teachers of that school. 

SLAUGHTER:  You have to smooth out all the divisions that run across [unclear]. 

[00:24:17] 

MOORE:  Yes, or prevent division.  See, decisiveness is nurtured by your lack of 

understanding of what the needed agendas are in the school and where they collide.  

Some of it is just personal and has nothing to do with the union.  It has nothing to do with 

the faculty chairman.  There’s some personal enmities that you have in the school, and 

you have to know them and find a way to mitigate them and do it on a personal basis or a 

group basis, all-group basis. 

SLAUGHTER:  You feel that you were successful in smoothing over that resistance by 

the time you had left 95th. 

MOORE:  Oh, yes.  I also still go back to the admonition I shared with you that many of 

the people I’ve seen in my retirement who worked with me in both schools and even in 

Region D, when they had a crisis or challenge, they would ask this question, “What 

would Alfred do in this situation?” because what they learned during the process, they 

were discovering that the teachers were learning from each other. 

 I’m still discussing the Effective Schools process.  The other thing was to be sure 

that we had those weekly meetings of one for the district, one for the grade level, 

department level, and I also had instructional aides in on the general meeting, because I 

perceived, and my perception, you have another volunteer or paid parent who is not 
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college educated, they are still teaching adults.  But you have to teach them how to teach, 

and you try to teach the teacher, teach that education aide all the things you want them to 

do.  Because let’s say you have three group reading.  The teacher’s at the chalkboard and 

the small group, and the instructional aide is in another group of tables working with that, 

and then there’s a third group where the students are working alone by themselves.  You 

rotate that.  Then you have to teach that education aide what to do, and she’s also, by 

symbiosis or symbiotic process, she’s getting what she’s observing you, how you’re 

teaching, and you’re expecting her to model what you’re doing in that class. 

[00:26:51] 

 You don’t let them do a lot of errands.  You don’t like them go mix paints or 

clean paint.  You don’t let them sit over there in a corner and correct papers.  You want 

them as a teaching adult.  So here’s another way to mitigate the Effective Schools process 

or support it.  The behavior is to support the student and the teacher in terms of 

facilitating what is part of the Effective Schools process. 

 Another thing we did was to have weekly report cards in which we would send 

home with the child to let parents know what they are doing.  If parents know what their 

children are doing, fine.  Of course, the teachers resisted that.  [laughter] 

SLAUGHTER:  I was going to say, weekly?  As a teacher, I know how onerous that 

would be. 

MOORE:  But here’s the other subtlety in order to help the teachers with, is that you need 

to learn how to give the students a test in the key subjects once a week.  I want both the 

teacher and the student to understand testing is a habit, a behavior you’re going to have 

all your life.  I want you to experience it here and now in your formative years.  And the 
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teachers of understanding you need to be evaluating your students all the time, not just 

that you remember it in your head when you see each child.  You want it to be in 

something that can be recorded.  So that report card was put on the same kind of a paper 

where you have—what is it, those copies? 

SLAUGHTER:  Carbon copy? 

[00:28:46] 

MOORE:  They were not carbon copies.  Some kind of, but they were like carbon copies. 

SLAUGHTER:  Sort of the duplicate. 

MOORE:  Yes.  So you had a duplicate for the child to go home, and when it comes 

back, you get the signature of the parent, and then you have a copy for the teacher’s file 

and I have a copy for my file.  So you have those two things going on.  So the report card 

itself was part of what we expected. 

The other part of the Effective Schools process that we tried to implement is that 

making students believe they can learn.  One of my other subtlety was to have 

homework, whether it was of value or not.  All we were concerned about is that you 

ought to be working at home, asking your parents to help you with your homework, or if 

you’re bright enough, you do it yourself.  That was a habit. 

 Even though research sometimes says today homework doesn’t have the impact 

that we thought it had, there is research on that that’s more recent.  But even if I had that 

research, I would still insist as Effective Schools process to give the habit of having that 

homework going home every night, over holidays and over weekends.  I wanted them to 

understand school should be in your mind and behavior. 
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 That process was such a joy to see it working, and the way it worked in terms of 

each school was assigned to me, both schools which were in the bottom quartile of the 

district, in other words, the worst-scoring schools.  In other words, the children come 

from working-class parents, people, many had single mothers, 75 percent black, 25 

percent Latino American. 

[00:30:55] 

 You wanted to find a way.  How do you help the students and the parents who 

have the greatest need?  You had to think about the families in that community.  There 

were not too many major resources for those families, so you had to consider the other 

component is the parent education project and the parent support system.  We had a 

community advisory council and also a PTA and also a bilingual council.  Each of these 

components were important. 

What I was able to also do, we had the room for training bilingual educational 

aides from other schools.  I had the classrooms, which had been empty from the 1,200 

down to 800, so we actually had bilingual education classes going for those education 

aides from other schools and our school in our particular wing that was empty. 

 What blew my mind, when they were celebrating their end-of-course training, 

they had a potluck in two rooms, and every table was covered with food.  I’d never seen 

that except in one other school when I became superintendent of Region D.  But it was 

important to them to celebrate, and they celebrated with their cooking. 

 Another part of the—go ahead. 

SLAUGHTER:  I’m sorry.  I just wanted to stay with the how you got parents engaged.  

What other ways did you try to engage them in the process? 
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MOORE:  I’m about to— 

SLAUGHTER:  Oh, okay. 

[00:32:48] 

MOORE:  See, I anticipated your question.  One of the things I did as a principal, I 

remember what the Japanese did in their factories, management by walking around.  That 

meant you walked around your school every day and you visited your classrooms every 

day, not just one day. 

SLAUGHTER:  So you were in your classrooms every day? 

MOORE:  Oh, yes.  So in other words, I would visit one group of buildings at a time or 

one classroom grades, like third grades, fifth grades, sixth grades, or the building where 

the primary students or pre-kindergarten students were.  I’d still go through and I’d walk 

around.  Sometimes I would sit. 

 If I would sit, I had a form which I developed, a two-page observation form, and 

at the bottom I indicated needs, things I liked, and who to ask help and support with.  I 

left, and I gave that immediately, before I walked out of the door, to each teacher when I 

did that. 

SLAUGHTER:  Was this announced or was this just informal— 

MOORE:  No, never.  Never announced.  See, the teachers union is the one who put that 

thing in— 

SLAUGHTER:  Oh, really?  So that was a recent development? 

MOORE:  Oh, yes, during my—remember, I’m eighty-five years old.  I preceded you 

many years. 

SLAUGHTER:  You’re teaching at 95th in [unclear]. 
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MOORE:  Keep in mind the teachers union thought that was unfair to attach a notice to 

that.  No, that was not the case.  You don’t see the teaching as is if you go in pre-

announced.  But if you walk around informally and get them to not mind it because you 

know you’re going to get a feedback, and if they wanted to challenge or discuss 

something, they could easily come into my office during the afternoon, because I walked 

around the playground and also during lunchtime. 

[00:35:04] 

 One of the ladies outside, a little pleasingly-plump lady probably in her fifties, 

says, “We’re watching you.” 

 I said, “Fine.  So why don’t you come in?” 

So several days later, she did come in to see me.  I said, “If you are interested, can 

you get other parents to volunteer?”  So we had a parent patrol designed by that woman 

and myself.  I had some other rooms above the pre-kindergarten classes, and we put that 

as a parent education center.  That’s where she began to bring these people. 

 What happened was I had no extra money to give them, but she brought in enough 

parents where they would patrol our hallways during class time.  They would patrol, in 

addition, the playground inside when the children were out and also when the children 

were not.  They also would see me working to help my fighters and cursers or defiers.  

Any child who defied or cursed a teacher or was resistant or fought, they came to me. 

 At that time, I could still spank students because the state and the district had not 

put into law all those rules about corporal punishment.  One of the ways I would like to 

do—I’d rather not spank them—I would make them clean the playground inside with me.  

Walking with them, we’d have a barrel on a cart provided by the custodians, and that 
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helped them because that meant they didn’t have to clean a dirty playground.  We cleaned 

the sidewalk and the gutters with my fighters and so on. 

[00:37:13] 

 The neighbors noticed that, too, as well, which one neighbor would come out to 

me and said, “You’re wasting your time cleaning the gutters, because they’re going to 

dirty up at night.” 

 I said, “Fine, we’ll be back in the morning.” 

SLAUGHTER:  Gives us work for tomorrow.  [laughs] 

MOORE:  Soon I found, observing him, he started cleaning his gutter across the street.  

So, you see, by one’s behavior we’re extending the Effective Schools process.  The 

behavior of the school would impact students, teachers, community members, and 

parents.  So that was part of what I was trying to tell you.  The Effective Schools process 

we extended Ron Edmonds’ work, but he understood that there were a lot of other sub 

behaviors that he couldn’t illustrate in his books, his writings, or his workshops.  But I 

enjoyed my opportunity of helping people at both schools.  It came to a real head at that 

time. 

 I’m trying to also make sure I give you the things that you indicated here.  There’s 

another external force— 

SLAUGHTER:  I was going to ask you about the challenges.  Are you headed that 

direction, about the other challenges that you had?  You mentioned, which was an 

insurmountable challenge, the teachers union.  But what other challenges that presented 

themselves at 95th Street School that you had to deal with? 
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MOORE:  My challenges were very subtle.  I could not change what was happening too 

much in the community economically because many of them were very poor people.  

One of the things I allowed them, and I got in trouble with the district, and I guess the 

Health Department too, was that the parent council wanted to sell pickles after the 

children came out of the cafeteria.  The pickles come in those big jars like that, little 

barrels.  The same thing I did as a child, as we left school we’d go to the store, they 

would give you a 5-cent pickle, and we had to walk a long distance from my elementary 

school to home.  That was a joy eating those pickles all the way home, and many of us 

had that same expectation and joy. 

[00:39:53] 

 So I remember that, and I was very supportive, said yes, and I gave them a closet 

doorway onto the campus where they could sell this, until the cafeteria or the Health 

Department indicated you can’t let parents sell something like that out of—and I 

understood, and they stopped us.  But they made money, and they sold their pickles, not 5 

cents, 50 cents and 75 cents.  [laughs] 

SLAUGHTER:  They were entrepreneurs. 

MOORE:  Exactly.  In other words, they knew I was trying to support those things that 

would be helpful. 

SLAUGHTER:  Assumedly, the money went back to the school, right?  Or no? 

MOORE:  No, they kept that money. 

SLAUGHTER:  So you’re connecting this to the economy.  [laughs] 

MOORE:  I’m connecting it to all of these things.  You look the other way until your 

hands are slapped.  In the cafeteria, you’d see all of that box of milk unopened, oranges, 
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apples, and bananas uneaten, and they’re discovering this today.  But they should have 

discovered that twenty years ago or more. 

[00:41:06] 

 So I allowed the parents of my parent council, I said, “If you volunteer to stay in 

the cafeteria to show children how and what to eat, and the stuff they leave like milk and 

fruit, take it and put it in a place where it’s not seen too much.  You have two doors.  

There’s a doorway and a gateway on 94th Street.  Just don’t let me see them.  I will let the 

cafeteria understand this, the cooks and the manager.” 

“Allow these parents to take that out that gate.  You’re not looking at them, you 

don’t talk to them, you don’t know what’s happening.” 

 So this was taken, whatever, homes, friends, or church, whatever.  I didn’t care.  I 

didn’t ask.  I just didn’t want it to be thrown away in our cans, and you know that 

happens. 

SLAUGHTER:  No, I don’t, but I can imagine, yes. 

MOORE:  At Jefferson you didn’t notice? 

SLAUGHTER:  There’s a lot of waste.  No, I didn’t notice.  No, I didn’t. 

MOORE:  See, you’re reading about it today that they’re trying to make sure they find a 

way to donate that to needy people or organizations or individuals.  But we did that as a 

way of encouraging and letting parents know it’s for them. 

SLAUGHTER:  It sounds like you had great parent participation then.  It sounds like 

parents were really connected.  Is that an accurate description of their level of 

engagement there? 
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MOORE:  We had great parent participation, but we have another force in that.  

Remember, we are the three-school reconfiguration experiment for one year for the entire 

district.  In that, Phil Jordan gave us extra money to a community activist, one of the 

toughest and the most virulent one, Margaret Wright.  Margaret Wright was given paid 

time to organize and support the three parent councils at our schools, three schools, at the 

middle school, at the high school, and the elementary school.  What she was teaching 

them, how to fight the system, that really was her agenda.  She even came with an attack 

on me once, but I was at another school and we worked more friendly-like, but, you see, 

she had her own needed agenda that she wanted to— 

SLAUGHTER:  Tell me what you guys came to into tension and conflict. 

[00:44:11] 

MOORE:  One was in terms of the use of the instructional aides at our school, because, 

you see, what she was doing was not just supervising the three councils, but also to work 

with the education aides of the three schools, and she wanted more autonomy in directing 

these aides to do things like that. 

 Just like we used to lend them whatever they needed, typewriters to take home, 

and I remember one typewriter showed up in one of the education aides’ homes.  I had a 

fighter who was my brightest student in the Black English program, the PEP program 

headed by Thelma Duncan.  See, each of my schools, I had the Black English program 

PEP.  That was another part of generating the design of influencing the Effective Schools 

process.  We had the PEP program in every grade level, and one of their end-of-school 

things was having the kind of a recitation or speech project in which you would compete 

against other schools. 
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SLAUGHTER:  Tell me about the PEP project.  You had that at Hooper as well? 

[00:45:43] 

MOORE:  Yes, both.  In other words, I discovered it at Hooper.  See, when I was at 

Hooper, I discovered that Thelma Duncan had a program just only for third-graders in 

order to help them to learn Standard English and use it in their speech instead of the 

Black English of the streets or the colloquial things that happens in American blacks. 

SLAUGHTER:  Who was Thelma Duncan? 

MOORE:  Thelma Duncan was the head of the program and she designed it. 

SLAUGHTER:  PEP is an acronym? 

MOORE:  PEP is an acronym, Proficiency in English Program.  They use this.  You want 

to speak Standard English and indicating Black English.  Then this stupid NAACP 

director of the state thought that Thelma was teaching them how to speak only Black 

English.  That was not the program. 

SLAUGHTER:  It was the total opposite, right? 

MOORE:  Exactly.  Her program was based upon research done at a Midwestern school 

in a Midwestern city that they succeeded when you emphasized the teaching of Standard 

English and letting them understand how it parallels what you’re doing at home or the 

streets.  It’s one of the reasons why you are not successful in high school or college or in 

the workforce.  You’re expected to behave, you’re expected to communicate this way, or 

you will not get any promotions and perhaps not even hired. 

 So the PEP, or Proficiency in English speakers program, was a thing we had from 

pre-K all the way through, and those culmination competitions at the end of the spring 

semester where you competed with other schools with speakers from every grade level.  I 
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had a habit of one of the most ill-tempered young men in my fifth grade, he always won, 

and others.  My pre-kindergarten students always won until about the second or third 

year. 

[00:48:10] 

 Thelma said many of these schools came to them privately, say that, “If Alfred 

Moore’s school wins more this year, we’re not going to participate in the program.”  In 

other words, their perception was that Thelma Duncan was giving me extra opportunities 

to win everything.  That’s not the case.  Those children’s teachers and parents did that.  

The one in pre-kindergarten happened to be a teacher who sneaked her children into our 

school rather than the Inglewood school where she was living. 

 The one who had the upper-grade one was one of my instructional aides who had 

some difficulties of how she was working in her life in order to help her children.  Each 

of her children had a different parent.  One was in kindergarten, one was in the middle 

grades, and one was in the upper grades.  But they were outstandingly coached by this 

woman.  And the same thing was true about the one in kindergarten.  The teacher did it.  

The parent did it.  See, the cooperation and respect for each support. 

SLAUGHTER:  Yes.  So the PEP program, was it sort of an extracurricular activity after 

school or was it incorporated into the school day in some way? 

MOORE:  It was incorporated into the school day.  They also had afterschool programs 

as well. 

SLAUGHTER:  So a group of students, say, in the PEP program would be in the same 

class together?  I’m just trying to figure out how the program worked. 
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MOORE:  No.  With each teacher was expected to do that.  Remember I said one of the 

other components of the Effective Schools process and the balanced curriculum—and 

remember, balanced curriculum means exactly what it says when we incorporate it as a 

program.  We’re [unclear] the design of what you teach each day by the minute, by the 

hour, where you placed it, all of that. 

[00:50:31] 

 Remember, we started with first thing you have would be social studies.  

Following social studies would be language development or English.  Then following 

that would probably be the science program.  Then in the afternoon you have the math, 

P.E., art, and going back to language.  We actually taught spelling.  Language and 

spelling was taught as separate subjects in separate groups based upon testing we have 

either by the district or ones we bought.  As a teacher, I bought mine in something called 

the Weekly Reader.  Tested my children in both language, spelling, and so on, and it 

helped.  I incorporated those programs and I paid for them out of the budget. 

SLAUGHTER:  I guess I’m just trying to figure out what a PEP program activity would 

look like.  I guess that’s what I’m trying to get at, is what would an activity that’s part of 

the PEP program, what would it look like? 

MOORE:  In two of the areas where you’re going to use a lot of sentences, vocabulary, 

questions and answers, and involvement of students and interacting with the student, one 

is the one-hour social studies program.  Part of that, they’re in three different groups 

talking to themselves, and every end of that period they have to present whatever they 

learned about the social studies assignment, whether it’s about history, civics, 

government, or culture or countries or continents. 
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 They had to work on looking at three different sets of books in their rooms.  All of 

the rooms had bookcases under each bulletin board, and I got those books from 

downtown at the obsolete book depository.  All of those things were inculcated into the 

discussion in the social studies period and in the language period.  We taught English.  

They need to know what things like how words are formed, how sentences are formed, 

what the names are. 

[00:52:51] 

SLAUGHTER:  It’s sort of Standard English that was sort of the goal. 

MOORE:  And use what some of the information and designs given by the PEP 

instructors.  See, my teachers were given workshops by the PEP coordinators, and these 

were crackerjack people.  I think three of them had their Ph.D.’s.  So Thelma understood 

the people that she hired.  They were either working on their Ph.D.’s or they had their 

Ph.D.’s.  So you had crackerjack people teaching our teachers how to inculcate the 

teaching of Standard English, which is really Standard English in their language 

development. 

SLAUGHTER:  That’s what I was going to ask.  You would think that it’s sort of the 

mission of schools in the first place, right, to teach the Standard English.  But I’m 

wondering then why did the NAACP go after the program?  It was just a [unclear]? 

MOORE:  Through their perception, Thelma created our own acronyms.  One of them is 

“cash English.”  That was the Standard English.  She was trying to say you’re not going 

to make any money unless you speak it.  And if you speak Black English—and I don’t 

know how the uninformed or fools in the NAACP at the state level thought Thelma was 

teaching Black English, but they did. 
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SLAUGHTER:  I’m wondering then whether or not the objective was to teach Standard 

English as a means for success in broader society, but was there also this 

acknowledgement of Black English as being— 

[00:54:43] 

MOORE:  Yes.  In other words, they would point out phrases which the children used 

themselves. 

SLAUGHTER:  So also bilingual [unclear].  [laughs] 

MOORE:  Yes. 

SLAUGHTER:  Maybe that’s where they ran and had objectives, is that they didn’t want 

to promote bilingualism as opposed to— 

MOORE:  You can’t teach something unless you see the comparative.  See, many people 

don’t understand the teaching process, either as a parent or as a teacher, such as the one 

you illustrated in your Ph.D. program.  Many people still don’t know how to teach, and 

that’s one of the reasons why many of the students in the class don’t learn, because the 

teacher’s not effective in what she’s doing. 

 But you haven’t helped her or him.  You need to help instructors in the ways of 

teaching behaviors that will reach the mind and heart of the student, and that’s what PEP 

program didn’t have as a reflection at the state-level NAACP.  See, that was bad press 

because, you see, that would give the people on the board of central staff the reasons to 

cut out the programs.  So, yes, we had adversaries and they were powerful ones in that 

way. 

SLAUGHTER:  Sort of like use what the students know to build other skills, right? 
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MOORE:  Oh, yes.  Part of what the Effective Schools process allowed us to do, there 

was another component we brought in by the Southern Christian Leadership Conference, 

SCLC, headed at that time by the great activist and mentor Marnesba Tackett [phonetic].  

She was one of our mentors in school, in politics, and you name it.  She also had paid 

consultants who would come into our school and they provided the afterschool programs 

for children, and that was one— 

SLAUGHTER:  At 95th and Hooper or just at— 

MOORE:  At both.  See, when you’re part of the movement outside, they also had things 

which could help us inside.  They were not adversarial.  They, too, wanted to be able to 

help our children learn.  So that program would teach both parents as well as students, 

and the priority was that they taught them things like art, music, film, [unclear] culture. 

SLAUGHTER:  Who was this again, what teacher? 

MOORE:  SCLC. 

SLAUGHTER:  The programs, the afterschool programs. 

MOORE:  Yes.  These two— 

SLAUGHTER:  You said they helped, parents and teachers helped. 

MOORE:  Right. 

SLAUGHTER:  Parents in terms of taking care of the kids after school or actually— 

MOORE:  How to help their kids at home.  They were also coming in to school to teach 

the children.  See, you first contact the parent through instruction to the children, then 

you extend it to the parents, because, you see, they were taught how to develop projects 

in which you had to develop research and other techniques of developing their knowledge 

of the world, of the city, of the state, the country. 
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 All of these things were done whatever the priorities of that community and that 

group of students needed.  In other words, those SCLC people would feed back to us 

what they thought was needed in the classroom, too, to teachers in a way to help them.  

So, you see, here’s another way of interacting in collegial ways with people who were 

college-trained and those who were working-class and having only high school or less 

than high school education. 

[00:58:47] 

 SCLC had at the end of the year programs, too, as a culmination activity to share 

and prove what they learned.  These were also done in a way in which the parents had a 

chance to participate and notice how their students learned things about science and 

music, sculpture, or whatever. 

SLAUGHTER:  And you welcomed these organization’s involvement in the school. 

MOORE:  I sought them out.  That’s more than just welcomed.  In other words, they 

were my political and civil rights colleagues.  I wanted their organizations to succeed, 

and I wanted them to find a way how to bring up their organization by recruiting 

members.  In other words, this was a good way to recruit for SCLC.  It was a good way to 

recruit for PEP.  It would have been a great way for the NAACP, but I received not 

support, because the local chapters believed the central office in Sacramento.  So we 

didn’t reach out to them, the NAACP. 

SLAUGHTER:  That is because what again? 

MOORE:  They didn’t have the resources.  They didn’t have the money.  They didn’t 

have the volunteers.  They didn’t have the belief. 

SLAUGHTER:  They didn’t have the belief.  The belief that— 
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MOORE:  That this was an acceptable program that would help black children. 

[01:00:33] 

SLAUGHTER:  You’re still talking about the PEP program? 

MOORE:  Yes, PEP program only.  The others they extended, and I had no problem.  

See, Marnesba was a master, mistress of how to work against or support the system.  The 

lady who was in Sacramento didn’t have her skills or insights or experience. 

SLAUGHTER:  Let me ask you about did gangs at all impact or affect the school at 95th 

Street? 

MOORE:  We literally had no gang impact upon the school at 95th.  The only subtlety 

was some crazy members, probably gang, one of them lived next door in the apartments, 

the two-story apartment on the east, yes, northeast side of our school.  They had a young 

man who loved pigeons, and we found out he was the one who broke into our school and 

vandalized it.  Whatever the gang was operating in that neighborhood, I knew not.  They 

beat him up one weekend and threw him into the grass at one end of our school.  We had 

no more break-ins after that by him.  See, we knew who broke in and they knew who 

broke in.  In other words, you don’t touch this institution because they are helping our 

people.  But he wasn’t. 

SLAUGHTER:  Interesting. 

MOORE:  No, we didn’t ask them to beat him up, because, as I said, I didn’t even know 

the name of the gang operating, but it was near where the super gangs were spawned. 

SLAUGHTER:  So how did the challenges at 95th Street compare to those at Hooper? 

MOORE:  The gangs at Hooper were more active because they considered my school, 

Hooper, their turf, and that was a conflict.  I didn’t consider it their turf.  I didn’t want 
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them sitting on the building steps mussing up stuff and defecating or leaving wine bottles 

and other stuff.  I went after to find out who stole one of my instructional aides’ cars, and 

I chased down a car repossessor of another aide. 

SLAUGHTER:  I remember that. 

[01:03:30] 

MOORE:  See, all of that filtered out into the community.  Keep in mind the people who 

worked at Hooper, they lived in the homes where the so-called gang members were, so 

on the block, and it was communicated what I was doing. 

SLAUGHTER:  So the neighborhood then, you sensed— 

MOORE:  It was different. 

SLAUGHTER:  Was different. 

MOORE:  Yes.  So there was an operating gang who felt I was an adversary to their 

activities, but I didn’t have that same thing at 95th Street Prep. 

SLAUGHTER:  So you said when you came into 95th you guys ranked at the very bottom 

of the— 

MOORE:  Both schools were ranked at the bottom, and that was deliberate in terms of 

the adversarial relationship downtown with Superintendent Johnson, not the black deputy 

superintendent, but him. 

SLAUGHTER:  To put you in a school hoping that you would fail is what you— 

MOORE:  Now, I was his adversary, and he felt I was his adversary because I did things 

which utilized outside forces to help both of my schools.  One of the things that he didn’t 

like when I was president of COBA, I wrote the friend-of-court brief for COBA. 

SLAUGHTER:  That’s right. 
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MOORE:  Even though I worked on an inside committee with Dr. Josie Bain [phonetic] 

trying to do the same thing internally.  See, I was both working internally and externally.  

But, you see, they find that disloyal and being subversive in so many ways.  He kept that. 

[01:05:11] 

 One of the ways he showed it, when at 95th—and I haven’t talked as much about 

95th—we celebrated Cinco de Mayo, September the 16th, May Day, and one other day, 

which would be all-school festivals culminating in activities on the yard for the parents to 

enjoy, observe, and see.  We did that in student parades and whatever we had.  On our 

May Day parade, we had where the different classrooms would present what they were 

going to do, their kind of dance, and whatever uniforms they had.  Coming out of our 

supply rooms, we anticipated that and bought all of the supplies we needed for the next 

semester with surplus money.  We didn’t want any money going back to the district or 

the state. 

 During one of those May Day celebrations, I was at the mic, responding to 

something in terms of greeting all of the parents and students.  So my office manager 

came up to me and said, “There are some people from the district attorney’s office to see 

you.” 

 I said, “I’m busy.” 

 They said the superintendent had requested that they visit me.  My library was 

right behind the podium where we had the speakers, the microphones, and everything.  

So I went into the library with these two or three district attorney investigators.  The first 

thing they said that, “We are here with the superintendent’s blessing.”  What they were 
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asking me about was another private thing that I was doing as a teacher of cultural 

awareness— 

SLAUGHTER:  Yes, you told this. 

[01:07:24] 

MOORE:  —at the time of everybody had to have this in order to get their salary points. 

SLAUGHTER:  They were putting names on the attendance rolls, right? 

MOORE:  Right.  I was working for the subcontractor who was an assistant to the 

superintendent of Region D, and he was doing this for Cal Lutheran University, and he 

was getting paid for this.  What he did, as they showed me, here was a copy that Cal 

Lutheran submitted to [unclear]. 

SLAUGHTER:  There were some extra names on there, right. 

MOORE:  Right.  I said, “I didn’t teach all of these people.  I have my lists and I have my 

projects.”  I made those principals write down and also teachers.  They had to do a paper 

at the end, because I had to do a paper at many of my classes at the end.  [laughs]  So I 

thought that was an excellent summary teaching technique. 

SLAUGHTER:  You discussed this, I guess, a couple sessions ago.  I wanted to ask you, 

did the relationship change with you?  Were there times where there wasn’t this sort of 

adversarial relationship? 

MOORE:  It only happened when I had the— 

SLAUGHTER:  Where you felt support?  Did you feel supported?  I know at Hooper you 

found what you needed, you said, that you had to at times go find ways to put pressure on 

the district to do things like make repairs.  So you found ways to get things done. 

MOORE:  Right.  Exactly.  But they knew I was doing it. 



496 

 

SLAUGHTER:  Now, did that change at 95th, or was that still something you had to 

continue to do? 

[01:09:14] 

MOORE:  Prior to 95th—you see, we didn’t really discuss how I got to 95th.  See, I had a 

second assignment downtown in central office, as I told you.  The first one was having to 

work on Prop 13 to solicit more funds for the district so they could pay students and 

teachers—or not students, but pay teachers and so on.  This was when Senate Bill 29, SB 

29, was implemented, trying to get all schools to do similar things that the Effective 

Schools process demanded. 

So by this time there’s a change in the superintendency.  The superintendent now 

was Harry Handler.  Harry Handler saw me work on the desegregation panel with Josie 

Bain, he saw me work with the Prop 13, and he hired me to be one of three persons.  One 

was a teacher, two were principals, and that was my friend who helped us in the operation 

PUSH Excel program.  So that principal knew me. 

 The teacher knew me because she was in the Office of Urban Affairs after I left.  

Every time that that teacher would come to visit my school, I would show her the things I 

did at 95th, because I was trying to subtly mentor her so that she would have a future 

chance for administrative assignment. 

 Harry Handler, Dan Isaac, and myself, and the teacher—I’m trying to think of her 

name now—we would have to go out to an assigned group of schools all over the district.  

I was given the assignment of about fifty schools, and each of us had about fifty schools.  

Dan Isaac was primarily the high schools.  Mine was both middle schools, junior highs, 

and elementary schools, and so was the young lady who was the teacher.  She was a 
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striking, effective woman, because she worked with that Microsoft founder’s foundation 

now. 

SLAUGHTER:  The Bill Gates Foundation? 

[01:12:07] 

MOORE:  Yes, right.  My experience, I looked at it as you would in the military.  We 

were really inspector generals for Harry Handler, the superintendent.  We were to visit 

those schools to see if SB 29 was being implemented and report back to the principal. 

SLAUGHTER:  What was SB—you said SB 29? 

MOORE:  Twenty-nine, right. 

SLAUGHTER:  What was that? 

MOORE:  It was monies given by the state to see how could you improve your school, 

and it embodied the Effective Schools principles.  In other words, [unclear] base. 

SLAUGHTER:  Was it targeting specifically urban schools? 

MOORE:  Most of the schools within the central district and a few outside of the central 

district.  The three of us were given that assignment to go and report back to the principal 

what we felt we saw and report back to his region superintendent, too, in a written form. 

 Then the third thing, we had a meeting with Harry Handler.  He wanted the report 

personally from each of us about what we saw was being implemented and what was not 

being implemented.  Then he said, “Have you given the region superintendent the 

information about the school that you visited?” 

 We said, “Yes, we did.”  Of course, this was obnoxious to a great many of the 

principals.  They didn’t like the I.G., or inspector general.  They knew what was 
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happening.  They were getting a report from a third person that wasn’t the superintendent 

of their region whether they were doing their job. 

SLAUGHTER:  When was this, the experience when you were working with this? 

[01:14:16] 

MOORE:  This was prior to my coming to 95th.  Because, you see, when Harry Handler 

appointed me superintendent of Region D, he knew of my work personally and also in the 

two schools, because both of the deputy superintendents were sent to 95th and also 

Hooper, and they couldn’t possibly have reported anything negative.  If you walked 

through 95th at the time I was there, it was like a beehive.  Programs were operating.  

People were operating.  Then they also got the feedback.  Congressman Hawkins, who 

headed the HEW committee which funded all federal programs to this district, he 

personally visited. 

SLAUGHTER:  HEW?  What is the acronym? 

MOORE:  Health, Education and Welfare before they separated and put it into different 

committees.  But that’s what it was called, and Hawkins was the chairperson.  He was a 

powerful person that would see who got how much money in all fifty states out of that 

fund.  Somehow his field representatives visited both of my schools.  They were aware.  

But that’s because I participated in the outside Civil Rights and Black Nationalists 

Movements.  That’s why he discovered what we were doing and he reported it back to 

Hawkins. 

SLAUGHTER:  So how did your school do then under the Effective Schools Program? 

MOORE:  Under both of them we went above the 50th percentile.  Remember, we were in 

the lowest 25th percentile.  That was the measurement being given at that time.  In other 
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words, if I’d stayed at both schools, I’m almost sure we would have been at the 75th 

percentile, because things were working.  You could see it and feel it and know it. 

 Now, you misdirected me away from my point.  [laughs] 

SLAUGHTER:  I’m sorry.  My apologies. 

[01:16:32] 

MOORE:  Forgive me.  I may be fine.  I’m trying to get back to that.  Now, what was I 

trying to discuss? 

SLAUGHTER:  You were talking about Hawkins having his— 

MOORE:  Right.  Congressman Hawkins, during his tenure, he had to show that in his 

own backyard that the Chapter I monies were being used correctly in helping teachers, 

administrators, school districts, and, most of all, the achievements of students.  So he 

visited the school, and I gave him a guided tour through every classroom.  In giving him 

a guided tour through every classroom, he had that same experience at the middle school 

and also at the high school.  He was very impressed with what he saw, so when the 

National Conference of Black School Legislators met at the Biltmore Hotel, he brought a 

group of administrators to visit at my school.  He said, “Would you want me to help 

guide all this?” 

 He says, “No, I know my way around.  Let me take the legislators through your 

school.” 

 I said, “Fine.  It’s up to you,” and we just sat back as observers.  He conducted the 

tour from pre-kindergarten through every classroom. 

SLAUGHTER:  Wow.  He probably had been at the school so many times. 
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MOORE:  It shows the respect that he felt that was happening, and it was confirmed on 

everything we were doing by the tests given locally, state, and nationally.  He had access 

to all of that, and, see, he presented a lot of this information in Congress.  He also 

presented the information about the program I had with Jesse Jackson in Congress as 

well, as well as the police department and the SIS Division, their Intelligence Division.  

But they had different focus.  His was education, and the police department felt it was 

subversive. 

[01:18:49] 

 Getting back to the Effective Schools process of Hawkins’ visit, so all of these 

things, the region office and the central office and board members knew of this, because 

at that time you had Rita Walters on the board, and you had the other black lady who just 

retired from Congress. 

SLAUGHTER:  Diane Watson? 

MOORE:  Yes.  Diane Watson was on the board.  So Diane was on the board at that time 

and then going to Rita Walters.  So board members and the superintendent knew of the 

things we were doing at the school and who was looking at the school. 

SLAUGHTER:  The school was getting a lot of attention? 

MOORE:  Yes, also because of my intertwined relationship, because, see, Bradley was 

my fraternity brother who was mayor at the time, and also the city councilman, I can’t 

think of his name at the moment, but he also was aware of what we were doing. 

 The Sentinel owners were aware, all of that, and people talk, and they also see 

things in the Sentinel, which I didn’t project or some things that may have happened that 

went to the people who write for the Times on education.  So all of that subtly 
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interconnections allowed us to do a lot of things.  But be aware that they sent me to 

Hooper and 95th to fail, thinking I would meet an immovable object of nobody learning 

or succeeding in those two venues, but they didn’t understand I love my people and I love 

what I was doing.  I enjoyed being black in a segregated hostile society many times, and I 

understood who was hostile towards us and towards me personally and conducted—my 

behavior was always professional.  I knew my craft.  I subscribed to about eight different 

education magazines and/or newspapers and thirty other magazines all paid by my own 

money coming to this house.  I read my things on education and also the civil rights. 

[01:21:26] 

SLAUGHTER:  So is that how the success—because that’s a question that I had.  Given 

that you at different times had sort of lived a double existence in terms of your work with 

the district but at the same time your work with sort of the movement and that tension 

that existed between those two activities, I’m wondering how you got to the next level, 

and it was due to the success and the visibility of that success at 95th Street School. 

MOORE:  Keep in mind the people mostly at the central office were run by USC-

graduated administrators.  You had an edge if you were a teacher who graduated from 

USC.  I graduated from USC.  There were a lot of little things that provided a foundation 

for me. 

 The other part is that I look upon my life as an integrated life.  I didn’t think the 

Black Movement or the civil rights was not part of what happened in that school, any 

school, or the district, and I operated that way without fear even when somebody wanted 

to slap my hands.  Most times they slapped my hands by indirection.  I’ll say three 

persons slapped my hands, but the only one that was respectful was the deputy 
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superintendent Josie Bain when she was superintendent of the region and I came to her 

meeting late.  She admonished me at the end of the meeting, “Young man, you don’t 

come to my meetings.”  She didn’t say principals’ meetings, she said, “my meetings,” 

and I understood that’s the same thing.  You learn from her by indirection. 

[01:23:27] 

 The other time is when I was a teacher at 79th Street School, which is on 

McKinley.  When you are taking the administrative exams for principal and 

administrative assistant and principal, you had to meet with your region superintendent.  

The first time I went to that kind of meeting was with the Superintendent Mannett 

[phonetic] of the superintendency in which I was a part of as a teacher at that time, and 

then I’d been an assistant principal and formerly [unclear], and I was trying to indicate to 

her I wish she had viewed my résumé and my application and, “Are you going to support 

me?” 

 She let me sit in her office outside for about two hours after I got out after school 

and refused to see me.  She just let me hang there.  It was her way of telling me that she 

wasn’t going to support me, because what happened to that, one of my colleagues at 79th 

Street School also took the exam and also another friend of mine, and when you take the 

principal and assistant principal exam, you have a right to go down and look at it to see 

which questions you didn’t do so well on.  My friend took down the first generations of 

the tape recorders.  I looked at my exam.  I was sitting down waiting for him, and they 

saw him tape recording by speaking into that, and they stopped him at the end of what he 

was doing.  They asked him to play the tape recorder to see what he put on.  They 

brought down the chief of security at the time to watch him do that.  He was a wise man, 
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Sam Patterson [phonetic], who became a teacher in San Francisco.  When he turned on 

his tape recorder, nothing happened.  He probably understood how to delete as you play, 

and he played it again. 

[01:25:54] 

 But, anyway, they reported my being there with Mr. Patterson to review the exam, 

and what we wanted, we wanted to do what we’d always done, come together and make 

up the list so we know what to study the next time.  And that was reported to this 

Superintendent Mannett. 

 I remember when she came to my classroom after that incident, I blurted out, 

when Mrs. Ruth [phonetic] brought her in to look at my class, which was still a 

crackerjack experience, I blurted out, “I guess I’m supposed to be glad to see you.”  What 

I was responding to, her insulting me at her office, sitting down and not responding to 

me, and giving me a message by no response, “You’re not going to get the support from 

me.”  I responded in that way. 

 I did that same thing later on to Rita Walters when she supported my citywide 

committee on trying how do you reduce violence in the schools, when one black teacher 

was stabbed in the Valley by a student.  So those two or three incidents is where the 

central office communicated to me whether they supported me, and they ignored my 

efforts of helping teachers, schools, children, and parents. 

SLAUGHTER:  So then how did you make the jump then?  That’s the question.  How did 

you make the jump? 

MOORE:  The jump came from a different superintendent. 
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SLAUGHTER:  Can you talk about that?  Can you talk about that transition, how you 

went from site supervisor to superintendent? 

[01:27:58] 

MOORE:  Okay.  One of the ways of having me learn my lesson was the things I just 

recounted.  But at the same time, Harry Handler was watching me in many different 

ways.  See, many people in the organization, they looked for talent, and most of the talent 

in the central office comes from within, not from without at that time.  It’s changed since.  

Of course, they have external people there by the dozens.  But Harry Handler noticed one 

day when we had under that same Proposition 29 he was recounting for the boards the 

things he was doing for the schools with the extra money.  And I remember I came back 

to my school after the three o’clock presentation to the principals, and that was about 

four.  No, it was early for the principal.  I think we came about one-thirty, and I got back 

to my school about three-thirty. 

SLAUGHTER:  This is 95th? 

MOORE:  This is at 95th, and Harry Handler called me.  That’s unusual.  The 

superintendent usually doesn’t call you.  [laughs]  But he asked me the question, he says, 

“I notice when we listed the things we were doing under the bill to help you,” and that’s 

at the time they were giving money, extra money to teachers who stayed in black schools, 

and what you call, was it target money, or whatever it was. 

SLAUGHTER:  War pay. 

MOORE:  War pay, right.  That was insulting to a lot of us. 

 I said to him, “I didn’t smile.”  He noticed I hadn’t smiled. 

 “And you didn’t clap.” 
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 I said, “No, I didn’t, because I didn’t think you’d targeted some of the things that 

were important.”  One was taking away and not giving us enough money for custodial 

help, because I believe if you have a clean environment inside and out and externally, 

that infects the thinking and mind of the student.  I know it affects that because I 

remember one student who was one of the fighters I was disciplining by picking up trash, 

and this student said while he was working with me, to another student, he says, “You 

know something, this school is beginning to look like a white school.” 

[01:30:46] 

 When I share that with others, I said, “Your smiles and laughter ought to be 

choking, because you’re teaching students it’s okay to live in filth and dirt and so on.”  

But the custodial program is an important element of a school to keep it looking like.  I 

mentioned a couple of other things, but that was my major focus feeding back to him. 

 His other focus was seeing whether I went back to my school.  Most of the people 

in that room, the boardroom, who were principals, they went home.  In other words, once 

you got away from school, you don’t need to go back.  You had that kind of freedom to 

do that.  No, I went back, because I wanted to see what was happening with my clerical 

staff and also whether my night crew was getting ready to clean up and whether or not 

they had also emptied the barrels of trash. 

 See, I had my students take their wastebaskets out to the big green bins so that the 

custodians didn’t have to have the barrels on the floor and having extra things to do.  See, 

whether you know it, those extra minutes add up to being placed on other things, like 

cleaning the chalk tray of the chalkboard, all of that. 
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 But essentially Handler happened to see a lot of those things and so did the other 

superintendent, James Taylor.  So when Handler became a superintendent, he saw me 

work on that desegregation committee under Josie Bain as well.  But he saw a school 

being operated as it should be each time under the wings, and, see, he was one of the 

deputy superintendents under the man who had it in for me, Johnson. 

[01:32:57] 

 So when I got back to 95th, he called me into his office.  He says, “I’m going to 

present your name to the board to replace the superintendent of Region D,” which is 

dominated by the Jewish community of the Westside.  Remember who dominates the 

Westside still.  I had done a lot of workshops, too, for members of the Jewish Federation, 

so my name was still out there where I had worked with Jewish people who were 

concerned about integrating the schools or helping blacks become a part of the society. 

 So he was the one who directed.  Now, remember, one of his deputies also 

became the superintendent, a black man.  I can’t think of his name now.  He kept asking 

me when I was out in these workshops, “Have you talked to Harry Handler lately?” 

 I said, “No.  Why?”  He just shined it on. 

SLAUGHTER:  He knew all along that he was— 

MOORE:  I was being considered. 

SLAUGHTER:  You were being considered. 

MOORE:  Because, you see, when they appoint someone, they look at your record, they 

look at your file, they look at people who they trust who have worked with me.  See, I 

had Phil Jordan, James Taylor, and Josie Bain, who knew my work, all were deputy 

superintendents.  Then he had personally worked with me on SB 29 when we inspected 
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the schools, and he looked at the validity of our reports.  He understood things, too, 

because he had as chief operating officer, he knew all of those schools. 

SLAUGHTER:  So what was your feeling then of his recommendation to and also 

[unclear]? 

[01:35:02] 

MOORE:  I was surprised and shocked literally. 

SLAUGHTER:  And for Region D as well. 

MOORE:  Right.  He had two black superintendents who preceded me.  Josie Bain was 

the superintendent of Region D Watts, and Eugenia Scott preceded me as one of them.  I 

replaced—I think he came from Sweden—Jonke [phonetic], a white man who was there, 

too, a kind of a moderate man, but everyone liked him. 

 When he gave me that he says, “Do you have a résumé?”  What I usually do in 

my attaché case, I always carried a résumé.  I just about a year before that updated it from 

one of the teachers who had gone to a résumé class for her own reason.  I had looked at 

the format of hers, because my format was designed for the application to become a 

principal, and I’d used that long—it was eighteen-by-twelve, because the application was 

eighteen-by-twelve.  One of my young mentors showed me how to frame it to the 

application. 

SLAUGHTER:  James Taylor, right? 

MOORE:  So when I had the opportunity to look at this lady’s résumé, she shared it with 

me.  She was my crackerjack teacher at 95th.  She did all my social studies supervision 

and the teaching of my teachers how to develop learning activity centers at every corner 

in the room.  She was a crackerjack.  She was the other thing that made 95th work.  I 
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recognized which teacher had the opportunity to do that.  So I used her format and I was 

really pleased with what came out of that, and I had it in my attaché case, and I gave it to 

him.  This is it here. 

SLAUGHTER:  This is it right here? 

[01:37:14] 

MOORE:  Yes.  This is the generation technique of how she developed hers.  Although I 

have many pages because I did many things, but the format is the same as what she was 

utilizing.  She was known all over the district as a crackerjack teacher who could teach 

other teachers. 

 So when he got that, he submitted it to the board, and they approved.  I think Rita 

Walters was on the board.  She knew me from the civil rights activity as well.  But if I 

remember, she never visited my school, either one of those.  But it took the central office 

people who reached out and was aware of what was happening to me or to others who 

were administrators and teachers in that school or any school. 

SLAUGHTER:  Can you just describe for me then Region D?  You said it was on the 

Westside.  What approximately were the boundaries at the time you— 

MOORE:  The boundaries began at Mulholland Drive on the north, to Slauson on the 

south, to Western Avenue on the east, to Venice on the west.  I had one school which was 

just two blocks from the beach. 

SLAUGHTER:  How many regions were there at the time, do you recall, around? 

MOORE:  Thirteen. 

SLAUGHTER:  There were thirteen regions. 

MOORE:  Right.  Thirteen regions, and I had the region that we called Region D. 
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SLAUGHTER:  Region D, was this the most affluent area?  I know there were parts of 

that were—I mean, it was a very diverse. 

[01:39:00] 

MOORE:  It was diverse, but mainly an affluent what we would call middle-income area 

and upper-income area on the Mulholland Drive and also Westwood.  See, you had all of 

that affluence there.  Some of the Jewish Americans knew me because of my interacting 

of civil rights and human rights ability. 

SLAUGHTER:  So what do you do as assistant superintendent of Region D?  What was 

your job?  What did you do? 

MOORE:  One was to implement all of the policies of the central office, instructional, 

organizational, and, I guess, philosophical, which is understood.  When you’re appointed, 

I remember meeting at the junior high school which was off of Wilshire Boulevard right 

next to Johnny Cochran’s office.  It’s that street that goes into the center of Hollywood, 

and the heavyweight champion also lived on the street from that school in that gated 

community, Cassius Clay. 

SLAUGHTER:  You’re not talking about Hancock Park area? 

MOORE:  Yes.  See, Hancock Park. 

SLAUGHTER:  Larchmont? 

MOORE:  Yes, Larchmont, right, was in there, too, all of that area.  It goes all the way 

out to Brentwood right up above UCLA.  All of those were my schools too. 

SLAUGHTER:  Yes, it’s the very affluent areas of Los Angeles, the most affluent areas 

of Los Angeles. 

MOORE:  Yes, it was. 
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SLAUGHTER:  So the most affluent schools.  So your implementation, you were 

responsible for making sure the schools carried out the district— 

[01:40:59] 

MOORE:  And the state framework of instruction policies.  See, you had a state mandate, 

you had a federal mandate, and you had a local district.  You had to carry out those 

policies, and those policies were developed by the board and central staff.  That was the 

first part of it.  The other is, most important is the improvement of instruction.  In other 

words, that was my focus, and that was one of the only positive feedbacks I would get 

from them because they considered me an outsider. 

SLAUGHTER:  When you say “they,” the people at the schools, the principals or 

teachers? 

MOORE:  The principals of that region considered, and teachers, too, consider me as an 

outsider.  They couldn’t fathom—“A black male principal from poverty areas is going to 

lead us?”  Because whether you understood the culture prior and during your tenure was 

that Westside teachers felt they were the best teachers in the city, if not the state.  But 

what they misunderstood, they had the children of the most affluent and middle-income 

who were already ready for school, came in, and of course they exceeded, of course they 

made the teachers look great.  That’s why I couldn’t remember your school precisely as 

to the culture of it until you started talking about it, because that was the culture of that 

school at that time.  They looked down upon teachers coming from any part of the 

Eastside, South Central L.A. 

SLAUGHTER:  Were there any particular examples that you recall?  Any instances 

where that was expressed to you subtly or directly in any way that— 
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MOORE:  I brought in the idea of professional development which I knew assisted me 

and my two schools to succeed.  I wanted them to learn how to better administer the 

support programs for the teachers in their school.  See, I brought in also a manual of all of 

the instruments I did as summary instruments of how we worked in the two schools that I 

worked in.  I had two assistants.  One was a man who thought he was to become the next 

superintendent of that region, and that’s what they usually did.  They would appoint the 

two assistants.  One of them would become the superintendent of the region.  He didn’t 

become, and then the black lady, she asked to be moved before I came in.  

[01:44:04] 

SLAUGHTER:  It didn’t have anything to do with you, did it?  Or did it?  [laughs] 

MOORE:  You have to understand the subtleties of the black community.  See, many 

black teachers who were women who dominated the system, they felt black males 

coming in and getting jobs that they deserved or should have is because she didn’t want 

to work for a black male, and she probably knew more about me as an activist.  Also 

didn’t want to have anything to work with me.  She sent that message loud and clear.  

Was I offended?  Yes. 

SLAUGHTER:  So even before you had an opportunity to work with her, she exited. 

MOORE:  Exactly.  Was I offended?  Yes, I was greatly offended.  But that was also 

about how blacks feel among themselves about blacks who have succeeded didn’t work 

with them or even consort with them or any way or felt they were looked down upon.  

There’s a name where you call the black people at that time professionally who did not 

want to work with each other because they had education money and a better place to live 

and better cars to drive.  So that subtlety was there even before I walked in. 
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 Then the other way was once I brought that in, I had these two assistants.  I had 

two assistants of instruction too.  They were principals.  One was an elementary principal 

who was the principal of Vine Street Elementary where I trained, and I knew that 

community because I taught those children at that time.  The other assistant of instruction 

was a principal of the high school—no, middle school, that they named after, I think, 

Johnny Cochran, over there somewhere near downtown off of Hoover. 

[01:46:16] 

 These two principals felt they were in the path to become superintendent.  One 

was Jewish, the man, and the other one was not.  But when I gave her my manual in 

which every teacher had in my school that has succeeded in, I asked her, “How do you 

think you could use some of this?”  What she did as a way of getting my support, she 

included a great many of my instruments.  I need to show it to you before you leave, if I 

can. 

SLAUGHTER:  Yes. 

MOORE:  Just leaf through it. 

SLAUGHTER:  Sure. 

MOORE:  She developed that, and this went to all of the principals in a workshop.  “Here 

are some of the things that we would expect to see principals—.” 

SLAUGHTER:  Professional development activities, specifically? 

MOORE:  Yes, and also instruments that they can use in their school, mostly the 

elementary.  I tried not to touch the secondary schools.  I wanted them to do their own 

design.  See, I knew my designs would work. 
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 One of the feedbacks that you’ll get, Handler asked every principal to have the 

teachers evaluate their supervision, and that would be shared with me what the principals 

thought.  That feedback showed that I was an outsider.  In other words, I’m teaching 

them, and they think they knew how to do better.  But they were not getting the results in 

some of those schools.  In other schools, they didn’t get those results, and I visited those 

schools three days a week.  Tuesday, Wednesday, and Thursday I would choose one or 

two schools to visit, unannounced. 

[01:48:23] 

SLAUGHTER:  So one school you’d make three visits during the week to that school? 

MOORE:  No, no. 

SLAUGHTER:  Oh, you’d go to three different schools. 

MOORE:  Three different days I would assign for me to visit a school.  See, I was 

patterning my activity on visiting my classrooms.  You have to know what is in those 

classrooms to help them.  You’d have to know what’s in those schools to help them. 

 I remember walking in on L.A. LACES up on—I’m trying to think.  It’s very near 

LACES, Los Angeles Center for Enriched Studies.  That had one of my crackerjack black 

principals.  She was out that day, and she had one of her assistant principals take her 

place.  So I said, “I would like to visit your classrooms.”  He didn’t have time to show 

me, “So just tell me where they are, and I’ll knock on the door, and I’ll go in.” 

 I found one substitute teacher sitting over reading a damned newspaper, and the 

kids over there doing what they wanted to do.  I said, “Are you the teacher?” 

 She says, “Yes.”  She’s a substitute. 
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 I said, “What are those children doing over there, and you are not teaching?  Your 

responsibility is to be teaching these students, and, above all, never reading a magazine or 

newspaper in your classroom.”  I told the assistant principal.  I wrote him up, and I sent it 

to that principal and I also sent it downtown, what I thought of this substitute teacher, 

because I didn’t want him in that school or in any school.  They began to hear about 

things like that. 

SLAUGHTER:  Were these unannounced visits, again, just like the classroom or were 

they announced? 

[01:50:19] 

MOORE:  Yes, unannounced.  They resented [unclear]. 

SLAUGHTER:  I was going to say were you welcome to go on the campus?  Did they 

embrace you with open arms? 

MOORE:  No.  You see, a lot of people have their own habits in the culture of the school.  

They think it’s okay to do this because they are principal.  See, many principals think 

they are little gods when they’re in some of those schools, but your primary responsibility 

is to students and teachers and parents, not to yourself and luxuriating in your title and 

position.  I could see that. 

 That’s where I got a great deal of my resistance going unannounced and giving 

them feedback.  I’m sure they fed back to Gershman, who was the board member for that 

area.  He was studying law at the time.  So many of these things got back in a negative 

thing to Handler and to Gershman, and they wanted me to leave and go back to staff 

development after my two or three year or come downtown and work. 

SLAUGHTER:  Oh, is that how you ended up working on policy and planning? 
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MOORE:  Yes. 

[01:51:34] 

SLAUGHTER:  Making the move, you were sort of pushed out by the complaints? 

MOORE:  Pushed out. 

SLAUGHTER:  Oh, so it was then a promotion then? 

MOORE:  It was a promotion, but that’s not what they had in mind.  [laughs] 

SLAUGHTER:  You were creating too many waves for the principals. 

MOORE:  And the board member.  See, Gershman, many board members micromanage.  

Just like I assigned with the support of central staff a black principal to Westwood 

Elementary School, that was on Friday, and over the weekend I was called, “We are 

changing that assignment to a white principal.”  This black principal, her first name was 

Precious.  I’ll never forget Precious.  They reassigned her, and I had to call her to tell her 

about the reassignment. 

SLAUGHTER:  This was when you were with Region D, right? 

MOORE:  Yes, Region D.  I was offended.  She was offended, rightly so. 

SLAUGHTER:  So it’s the parents— 

MOORE:  No.  The parents of the Westwood, they initiated it.  That’s why I kept asking 

you about your school.  See, many things that are happening in Westside schools, the 

parents have such influence and connection.  Remember, if they’re Jewish and you have 

Jewish board members, very quickly, and you have a Jewish superintendent— 

SLAUGHTER:  So it changed very quickly.  She was in one day and out the next.  

[laughter] 
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MOORE:  Boy, that showed me how much bias is still present in the Jewish American 

community as well, because the Westside and the Valley were the Jewish American 

students.  They resisted all integration. 

[01:53:29] 

SLAUGHTER:  Where did she end up getting?  Did you end up having to reassign her to 

some [unclear]? 

MOORE:  No, they reassigned her. 

SLAUGHTER:  Oh, they did? 

MOORE:  Yes.  They had the right.  The deputy superintendent has the power over all of 

those assignments, and, of course, they’d check it with Handler because it was probably 

the board member that was asked who’s going to be the superintendent of Westwood 

Elementary, because, you see, Westwood is right below UCLA, and that’s a prime 

assignment.  But she was a crackerjack principal, and I had no problems with her. 

SLAUGHTER:  Did you have any other incidences like that, incidents where you ran up 

against, as you said, sort of the bias?  I mean, it sounds like that there’s this pressure to— 

MOORE:  The tension is always there.  I’m trying to tell you that racial tension is ever-

present, even at this moment.  The resistance against President Obama comes from 

people who have racial culture inside their value system, and it exists in all fifty states 

and among the richest people as well. 

 But the thing that happens also here in LAUSD and the city of Los Angeles, we 

had that resistance, too, because I also had meetings with parents in each area.  I would 

go to those meetings.  I wanted them to see who I was, what I was doing, and what my 

expectations were, and where I had worked prior to so that they [unclear]. 
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 One of the other ways of showing the resistance, the principal who I succeeded at 

Hooper, he was also one of my principals, and that bugged him because he had failed at 

Hooper and he visited 95th Street— 

SLAUGHTER:  Yes, you told me. 

MOORE:  —to see if that school was as people talked about. 

SLAUGHTER:  Looking to poke holes in it. 

[01:55:42] 

MOORE:  Yes, because he wanted to sabotage.  He also did this.  When I visited his 

school, I went to every classroom, and he was with me.  He went back to his office and 

wrote down all of the negative things I shared with him what I saw about some teachers 

and put it into a memo and sent it to the entire faculty the next day. 

SLAUGHTER:  Wow.  Yes, that’s pretty dirty, I would say. 

MOORE:  Then he later on, when I was going to be evaluating him, he had himself 

demoted to a teacher and became a teacher in one of my schools. 

SLAUGHTER:  Oh, he was demoted? 

MOORE:  Yes.  He demoted himself.  He did not want me to evaluate him, and he only 

stayed in that school briefly, then he retired because he didn’t want me to evaluate him as 

a teacher by my visits, too, because he knows what I did. 

 See, in every school you have some teachers who are not doing so well, and you 

feed it to the principal, they work on it.  But he wanted his staff to say, “I didn’t do this.  

He did that, your black superintendent.”  And these were some of the black teachers who 

were not doing an effective job, and I didn’t want any teacher doing a lousy job for our 
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students, because it his school it was mostly black and Latinos in the process of becoming 

mostly Latino. 

[01:57:18] 

 So, yes, there was resistance to my administration in Region D, and essentially it 

probably bubbled up to the superintendent that you may be being too active.  I was given 

the other assignment first of staff development and then back up to policy development at 

the hill, because they knew I could do a lot with the desegregation case. 

 I had sent the superintendent who came from Miami, I’ve forgotten his name, but 

I sent to him a summary of all the desegregation efforts in the entire country in about a 

four- or five-page memorandum.  I remember the black board member at this time was a 

new black member.  What’s her name, the last one who came in prior to that?  She was 

principal of 36th Street School. 

SLAUGHTER:  Not Lamotte? 

MOORE:  No, before Lamotte.  But anyway, I had sent her a copy.  I sent each board 

member that so they would have all the information.  The superintendent and the 

deputies, I said, “I did the research, because that’s what you asked me to do,” but I just 

knew how to summarize all that stuff and get it from the Office of Instruction in Downey, 

the county superintendent’s office.  They did a lot of my Internet work, because that was 

the beginning of the Internet, and they did that for me, that search.  They did a wonderful 

thing.  Then I looked through all of my education magazines and newspapers and 

summarized that as well.  But, anyway, those were the tensions, some of the tensions that 

I had to manifest in terms of the things I did in that. 
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SLAUGHTER:  I was going to ask you, how did that affect or impact your new position 

as now sort of an upper-echelon administrator?  How did that affect your sort of 

community-level advocacy that you had engaged in?  As a teacher, you were intimately 

involved with the community and fighting for civil rights and equal education.  How did 

that move to—did that affect it at all, your community-level advocacy? 

[01:59:55] 

MOORE:  All of that affected me in terms of my experience or my interconnections.  Up 

there you’re given different assignments when you have a crisis.  The first crisis when a 

black teacher was stabbed in the Valley, and they wanted me to head a committee in 

order to how do we stop the violence in our school emanating from teachers.  Like at 

Fairfax High was another gun incident as well. 

 What they didn’t understand, I had something similar experience in COBA in 

which we had a program like that about ten years earlier called—it was something that 

included the title not violence or weapons.  It was created by a young—well, not young, 

but a teacher coordinator who worked in the Office of Urban Affairs who lived in Watts.  

The other teacher was the principal of a school in Leimert Park that lived that was across 

from where Bradley had lived, somewhere along that. 

 But anyway, we developed a program.  We had the same concern prior to the 

district, how to keep black gangbangers and gang recruits from disrupting the classrooms 

and going into the gangs.  We had a program that went for about two years trying to 

devise that, helping teachers, and we actually worked with the teachers and principals at 

that time.  But anyway, they assigned this district-wide committee in the beginning of 

about a hundred persons.  We had [unclear]. 
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SLAUGHTER:  Were you assistant superintendent at Region D at that? 

[02:01:59] 

MOORE:  No, I wasn’t at D.  I was down in the central office now [unclear] central 

office.  In other words, you have superintendents down there who are helping to work 

with different projects and planning. 

SLAUGHTER:  So this is after that Region D? 

MOORE:  Yes, this is after Region D.  But in implementing this district-wide committee 

to reduce violence in classroom by students, I had to visit different places.  I visited Santa 

Monica and see what they were doing.  I visited those districts in Pomona, Corona, and 

all along that line of the freeway going in that direction east.  I visited Pasadena and 

Compton to see what they were doing. 

 Out of the input for the committee, we had police officers.  We had sheriff’s 

department representatives.  We had representatives from organizations like the civil 

rights group and other human rights, YMCW, YWCA.  That’s why it was a larger 

committee.  But people don’t always come to meetings, so it’s reduced down to a small 

number.  I still have a way.  I reduced the report down to different segments that they 

were concerned about, and I wanted to make sure that they had all of the information that 

they could introduce a report, a bulletin, given to all principals.  That report was sent to 

all of them.  It was in a little booklet form.  I happened to have a friend in the Special 

Education Division that had a machine that could put about fifty or a hundred pages 

together in a book, bound it.  So my book was a real professional report and for the 

purpose of helping to reduce the violence in those schools. 
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 I had some very loyal members from the district, especially from the Jewish 

community because it happened in their schools, Fairfax and in the Valley.  So that 

committee kept seeing me interact with the things that was needed by them and helpful to 

them. 

[02:04:33] 

SLAUGHTER:  I was just going to ask you, do you recall what was in the book that you 

produced, what sort of advice you provided to the school sites in this book? 

MOORE:  Some were very practical things like having those meters or instrument that 

detect metal at the entrance of school and having a security person there.  Another one, if 

you didn’t have the detectors, you ought to have a parent volunteer like I had at my 

school, and when I had at 95th, that greeted anyone who came in, and any adult asked 

why they’re there and tell them where to go.  If they weren’t a person who had business, 

they were directed outside.  Those two things were in that. 

 The second thing I had, or third thing, is that having a three-wheeler security 

person monitor the playground during class time, because students climb over the fence, 

they climb under the fence when they cut it, and bring or move weapons and other things 

on campus.  Then the other thing I pointed out was that you ought to have a security 

person or aide patrol the hallways during, because I had that as a volunteer for my 

elementary.  So I brought a lot of stuff from my experience, besides my looking at other 

things. 

 We also indicated was you need to have discussions in classroom about how 

people know how to reduce the violent interaction between students, like violence, like 

fights, because if you have a fight in a class, what are you going to teach?  If you have 
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anybody arguing, what are you going to teach?  If you have somebody on the new phones 

or at that time beepers, you need to find out why and whether or not you need that, and 

you can’t have it in this classroom.  But you need to have those things. 

[02:07:01] 

 There were many other things in the files.  I also had shown what other districts 

were doing, that they had a special organization or institution in the Valley which was 

doing research nationally on how to reduce violence on campus.  I went out to meet with 

them to get many of the things they were recommending, and they, too, participated on 

the hundred-member committee to reduce violence. 

 Of course, when I presented that report to the board, Rita Walters challenged one 

of those comments or commentaries about dogs.  I visited Corona and Inglewood, and at 

Corona they use the dogs to smell weapons and drugs, and they were successful— 

SLAUGHTER:  That was a recommendation that you had made in the—or no? 

MOORE:  No, it’s not a recommendation.  It’s pointing out what programs were existing 

that were possible that they, the board, could choose.  See, I could not— 

SLAUGHTER:  They consider. 

MOORE:  Rita says, “Why do you have this in the report about dogs?” 

 I said, “I wanted to be comprehensive about what people are doing, other districts, 

to see whether or not we as a district would be interested.”  I pointed out the dogs in 

Inglewood bit their handlers, and one of the reasons why they kicked theirs off, and it’s 

probably because they didn’t train them and because they were probably people who 

were not very good as law enforcement officers, period, that they didn’t know how to 

work with dogs because you have dogs in the police departments.  They ought to 
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understand how it’s done, because I rarely hear of any law enforcement officers getting 

bitten by the handlers, and especially also in the military. 

[02:09:12] 

 So those two, that committee and then the other explosive committee, was when 

we were trying to reduce the catching of AIDS. 

SLAUGHTER:  Before you go there, is I wanted to talk about the impact, because you 

were working in policy implementation as a superintendent in the district in 1987 to 

1988, and this is about the time that we see the explosion in the proliferation in gangs in 

Los Angeles and then also sort of the crack epidemic that wreaked havoc particularly in 

communities of color.  I’m wondering if being in that Office of Policy Implementation 

and Planning as well in 1988 and 1989, were those things that you had to address and 

consider?  Such as you did with the violence, was that connected too? 

MOORE:  Yes.  Because what we pointed out is that you do have a gang structure.  You 

do want to identify the so-called negative leaders, and there ought to be programs in or 

after school targeting those young men and young girls who would be in those 

provocative groups. 

 Part of that was whether or not the principals were receptive to a lot of those.  

Principals don’t like to be told how to run their schools.  They obviously think they have 

enough by just the appointment.  They don’t have enough.  If you haven’t worked at that 

level, you don’t know how to develop the programs that will help students and teachers. 

 So in those reports were staff development suggestions.  Most principals, teachers 

do dislike mandated staff development or professional development mandated to them, 

and I can understand that.  But this was for the purpose of reducing guns on campus. 
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SLAUGHTER:  Was that in any way connected to, because the incidents that sort of 

sparked or initiated this committee was in Valley schools? 

[02:11:39] 

MOORE:  Right. 

SLAUGHTER:  One at Valley schools, one in the Valley, and then one at Fairfax.  I’m 

wondering was that part of that whole wave, that whole development, a consideration 

within the book that you produced, again the proliferation of gangs. 

MOORE:  Yes, all of those were, but you didn’t have to put it down by name or school or 

person.  See, then, you go into the privacy thing.  No school likes to be known, “Well, 

you’ve got somebody who’s going to may cut you.”  The parents, see, many of the 

parents may not know that, and they don’t want your child—but if they cut a teacher, 

they’ll cut you.  So there’s some things you have to write by inferring the climate and 

also the positive ways of dealing with it instead of having the opportunity of losing 

teachers, losing students, and [unclear] critical of the district and the school. 

SLAUGHTER:  Just to sidetrack a little bit, that was sort of one of the criticism of the 

L.A. Times piece. 

MOORE:  Yes. 

SLAUGHTER:  It’s a little more difficult for site supervisors, I would think, in terms of 

identifying the most effective teacher and then the least effective teacher as teachers. 

MOORE:  Exactly. 

SLAUGHTER:  Then parents are coming to the principal saying, “I don’t want my kid—

.” 
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MOORE:  And that happens, because they have their own bush telegraph.  See, when I 

speak of the bush telegraph, I’m talking about gossip.  But that’s my black way of 

pointing out the bush telegraph among parents and teachers, they knew who are effective 

in those schools, and I want my daughter, my son, in this classroom and I don’t want 

mine in that room. 

[02:13:41] 

 We had that at Nora Sterry.  See, I taught at Nora Sterry for a time as a teacher, 

and there was a black teacher in the front building.  She also had very dark skin at the 

time—not “at the time.”  The parents reacted negatively to her, and one of the ways they 

acted negative to her is what we’re talking about now, not so much as ineffective, 

because she was black.  She had two or three going to the principal, “I don’t want my—,” 

and this is before they had a chance to see the teacher or see the results of hers, and it was 

because of bias. 

SLAUGHTER:  Did you have that?  Did you have to deal with that in, say, Hooper or 

95th Street School?  Did you have those kind of requests frequently or not? 

MOORE:  They don’t reach me like that, in terms of ethnicity or race.  That really stays 

with the principal or maybe others within the— 

SLAUGHTER:  No.  I’m saying just, “I don’t want my kid in this teacher’s class,” 

nothing to do with race, just maybe the parent felt the teachers was ineffective. 

MOORE:  Yes, several was. 

SLAUGHTER:  Just personality, right? 
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MOORE:  No.  Several came in directly to me.  One was a very lousy teacher, and so the 

principal was a way to evaluate him and move him to another region.  See, the lemon 

trade, giving another school a lemon that you have that as a teacher is not effective. 

[02:15:32] 

 One was given to me, and each one of those teachers who was being transferred 

from a school have to meet with the region superintendent.  One white or Jewish, and this 

is, so many was Jewish, because at the end of my conference with this teacher, he wrote 

to Handler indicating I had a very negative attitude towards him coming into his office as 

a required thing before he could be assigned.  My negative visit was I said, “You cannot 

do the things you did in the former school.  You’re being transferred because of these,” 

and indicating exactly what he did in that school or he did not do. 

SLAUGHTER:  This is a teacher or a principal? 

MOORE:  This is a teacher who I’m interviewing. 

SLAUGHTER:  You’re assistant superintendent? 

MOORE:  Yes. 

SLAUGHTER:  So when you mess up, when you mess up so bad, when you’re messing 

up so bad, you have to meet the assistant superintendent at some point? 

MOORE:  Yes.  On the transfer.  The point of giving him a warning, the whole purpose 

of the conference, if you do the same things at the next school, you can be written up with 

the request that you be released from school, fired.  See, that at that time didn’t require a 

union representative be present at that.  But he had his Jewish network to either a board 

member or to Handler.  Handler called me or sent me the letter that he sent him about 

how he didn’t like the way he was being interviewed. 
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 I think I showed my anger, as I showed my anger towards the board member Rita 

Walters, during when she asked about this report about the dog being included.  See, I 

didn’t know I was angry, but one of my friends, or a friend of my late wife, and a teacher 

who had worked with me said, “We saw you on television, and you were angry when you 

responded to Rita Walter’s challenge of your report.” 

[02:17:48] 

 Perhaps I did have a kind of facial anger, and that was communicated clearly.  I 

didn’t like what he did and I didn’t like having him in my district.  So that response came 

from Handler just sending me the letter.  He just wanted me know.  Handler’s way was 

subtly saying, “Cool it.”  [laughs]  His response, the Jewish communication network is 

strong. 

SLAUGHTER:  They’ll make waves. 

MOORE:  And you’ll have created something that will get back to the teachers union and 

also to parents or to people like that. 

 The other thing was working with community to reduce AIDS, and what we 

found out in the research, most people— 

SLAUGHTER:  This is when you’re working in the office of— 

MOORE:  As a superintendent in Region D.  Essentially the time came up—wait a 

minute.  I’m getting things a little behind, intermixed.  Forgive me. 

When we had the report about AIDS being mostly generated in the teenage years 

in high school, and most of the people who at that time were contracting AIDS were in 

the high schools, so they created a committee on improving health for teenagers.  We had 

about four or five student clinics actually doing things similar to that in our school 
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system, but they wanted a district-wide committee to look at that and to produce a report 

as policy development for all schools. 

[02:19:57] 

 In that process, we had another one of those hundred-person committees that 

reduced down to about thirty.  That committee was co-chaired by a technique I used in 

Urban Affairs, which we used a troika of having three people act as co-chairs of the 

parent committees of all of the schools in Region C at the time: Margaret Wright, Rita 

Walters, and somebody else.  Three of them were on that committee when I was at 

Hooper Avenue.  They met there when they had their district-wide committee meeting. 

 So I used a troika to use that same technique for the district-wide committee for 

improving healthcare, but its primary purpose was to reduce teenage pregnancy and 

AIDS.  On that troika, I had the person recommended to me by one of my black 

principals who was born in Galveston, my home, my place of birth.  She recommended 

the man who was working for Bradley on the AIDS Reduction Committee for Mayor 

Bradley, and he was dying before your eyes, literally.  The second one was a man I didn’t 

know was dying, Dave Cooks [phonetic], who really provided the strength and leadership 

of the AIDS Healthcare Committee for high schools. 

 So this troika was able to meet once a month, and it, too, reduced down, and then 

it began to expand.  We noticed that when we met at UTLA headquarters.  All of these 

people who were in the huge room that UTLA had for its large meetings, and they began 

to challenge some of the things we were doing.  We looked at everything.  We looked at 

things that people didn’t like, and in looking at these things, we didn’t know that we had 

a subversive who had come into our committee, because we didn’t let anyone stay 
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outside.  We welcomed them in if they wanted to participate.  This was a committee 

person who had an office for one of those evangelicals, Mr. Dobson [phonetic].  I forgot 

the name of the committee.  They used to have their home offices in Corona.  She was 

tape recording, and we didn’t know, our meetings before they moved to Colorado as the 

head office. 

[02:23:19] 

SLAUGHTER:  I was going to ask, who would be objectionable to researching and 

attempting to stem AIDS? 

MOORE:  They named themselves something about parents or whatever it was, and then 

they would broadcast some of the stuff they wanted on a radio station at five o’clock each 

time after we had had our meetings, things they wanted to pull out.  This is what they’re 

talking about and then point out what they didn’t like.  I didn’t know about it until— 

SLAUGHTER:  Their objections were religious, stemming from their— 

MOORE:  No.  They were saying that you shouldn’t be teaching children in school about 

the use of condoms.  You shouldn’t be teaching them about gays and lesbian and what’s 

happening [unclear].  See, all of those things were objectionable to the evangelicals still. 

 But in this meeting at UTLA’s headquarters, there was an interaction with 

somebody we didn’t know, so I said, “Who invited you to this meeting?”  They pointed 

to one of the subversives, and we found out who she was.  She was a strikingly beautiful 

white woman who was in our committee.  So I got the clue, once I kept asking each other 

person on the rows, and I went up the steps.  You have a kind of vaulted way of seating.  

Everyone mentioned her name, and one was that black woman who was always part of 

conservative people that they raided out or paraded out each time when they had things 
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having a black criticize black people and what they were doing.  She was in that 

committee. 

SLAUGHTER:  Local? 

[02:25:16] 

MOORE:  I don’t know her name. 

SLAUGHTER:  Locally, though, she was— 

MOORE:  Yes, locally. 

SLAUGHTER:  She was a local figure or a national figure? 

MOORE:  A local figure.  She was at every meeting as well.  So I identified my two 

subversives in the committee meetings. 

SLAUGHTER:  So tell me what the committee did.  What did it produce?  It researched 

and disseminated information to the schools, and the forum, what were the processes? 

MOORE:  We researched the committee, we held meetings, and we presented input from 

people who had been in schools or worked in other organizations, how they helped to 

keep teens from getting pregnant. 

SLAUGHTER:  Who were you presenting to?  Who were the people that— 

MOORE:  To the committee, to the hundred-person committee which came down to 

thirty, but ballooned up. 

SLAUGHTER:  This was made up of administrators, teachers? 

MOORE:  No.  We may have had one administrator or one teacher, so on, but they were 

mostly parents, because, you see, the goal was how do you reach the students.  You want 

to find a way, what do parents feel about it, and so that’s why we did welcome those 

people in. 
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 We didn’t ask whether you—then I asked two questions.  I said, “Who invited 

you?  Do you have children?  What school does your child go to?”  Many of these people 

were not in the LAUSD.  See, they were subversive to our effort.  I didn’t use the term 

“subversive,” but we knew what they were doing. 

[02:26:53] 

 Then you had these two gay persons who were part of troika or co-chairperson 

and the third person was a vice principal who was in one of our schools who just 

happened to be born in Galveston and who had lived across the street from my sister.  

[laughs] 

SLAUGHTER:  Wow, it’s a small world. 

MOORE:  So, see, all these different interconnections.  The first chairperson died in 

office.  The third chairperson, he died later after our report, but he was the one who was 

the— 

SLAUGHTER:  They’re not AIDS-related or not related to AIDS [unclear]? 

MOORE:  No, it’s AIDS-related, because we were doing two things: we wanted to 

prevent pregnancy, teenage pregnancy, and teenage getting the AIDS.  All the research 

pointed most of the gay people got AIDS when they were in high school.  It didn’t 

happen in their twenties.  So we had to indicate the health problem is teaching people 

how to be safe or safe sex, and we only had four clinics who actually were doing that 

already. 

 One of our recommendations was to have a clinic at each high school where 

possible, but that was a funding problem.  See, one of the things that you had to think 
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about, you recommend something but who’s going to pay for it, how you going to get it, 

and can you get the parents to accept it?  Go on. 

[02:28:34] 

SLAUGHTER:  I was just going to ask, was there a school component to it?  In other 

words, did the products of this committee get directly to the students in some way, as 

opposed to indirectly to the parents?  It sounds like this was sort of an informational 

forum for parents to come and learn about issues related to AIDS and teenage pregnancy. 

MOORE:  No.  We wanted them to know.  The other part is having teachers teach about 

those two things in their classroom, and at that time when you talked about sex in the 

classroom you had to get permission from parents to teach about that in your class.  You 

didn’t get in some of those things? 

SLAUGHTER:  Oh, yes, absolutely.  

MOORE:  I hope so.  The whole purpose was to—teachers need to know you need to get 

permission to talk about certain things.  Freedom of speech does not go to everything.  

So, yes, we had components in the report beyond just the health clinics at schools and the 

introduction of getting condoms being free only if you ask for it, and you also had the 

parents’ permission to have them ask for it.  So all of those things were included in the 

report.  But what killed our report, you keep in mind we had two gay people who were 

part of our troika.  One died, and one later died after our report.  I wondered why once 

when Dave Cooks [phonetic] said during the holidays he went to Europe for a sabbatical.  

In other words, he was trying to get good experiences knowing he was dying of AIDS.  

But he never told us he was dying of AIDS.  We knew the other one was dying of AIDS. 
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 But Gabe was very organized.  He had a secretary, a male secretary who was 

probably gay, and he typed up all our reports because we thought that report sitting in my 

office, that somebody was sneaking and looking or copying this stuff.  I’m sure that’s 

what happened in all of my committees, that somebody came in and copied the stuff that 

I had. 

[02:30:56] 

SLAUGHTER:  So this was a rather controversial committee, it sounds like.  You ran up 

against conservatives, social conservatives, religious conservatives. 

MOORE:  Well-financed national conservatives, and he’s still out there, part of the 

evangelicals who met, 150 of them, in the South the past week to throw their support 

towards presidential candidate they want, and it was not our friend which begins a G.  

[laughs] 

SLAUGHTER:  So I’m looking at your résumé.  I’m looking at 1989, 1990, in that time 

frame that you were— 

MOORE:  Right.  Keep in mind the mind frame of the country, because you had the 

support for Bush came from those evangelicals like Dobson, and they voted for him, in 

spite of him not having a bright mind and lied about his military experience. 

 But getting back, that was my committee on healthcare to youth AIDS and 

teenage pregnancy, and I had these controversials always coming to me to do the things.  

They had clout, because one of the things they did was to go to the deputy superintendent 

and have me meet with one of the other superintendents to see if I needed help.  What 

they wanted to do was control that negative information emanating from one of my 

committees by that clandestine thing. 
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 But I liked about that one meeting where we discovered all of that, respect from 

the committee and the gay community for me is to how I handled it.  But that produced a 

firestorm because I showed up what they did, and they went straight to the superintendent 

and Handler saying that I was very combative towards any other people outside of that 

committee.  They wanted to be included.  But you see, they were dominating.  They 

would bring thirty-five to forty people to those meetings.  See, Gabe Cooks, the 

chairperson at that time, he noticed the way I handled it, and he was surprised that I had 

the guts to [unclear] that. 

[02:33:34] 

 This was followed by another meeting which was supposed to be the end in 

presenting the final report at the special education school over near—I’m trying to think.  

Anyway, it was near the Golden State Insurance Company. 

SLAUGHTER:  Wiggins [phonetic]? 

MOORE:  No, it’s not Wiggins, but Wiggins is another kind.  Yes, maybe it was 

Wiggins. 

SLAUGHTER:  That’s right off of [unclear] off the freeway. 

MOORE:  You go inside, it’s kind of clustered, new buildings.  On that same committee, 

I had experience with my Violence Committee officers who respected what I was doing.  

I called our school police and asked them.  I said, “Would you have a couple of officers, 

if you can, at the meeting?”  Then I called the LAPD officers who were working on my 

other committee, “Could you have some police officers there inside and out?” 

 Now, the reason why I did that, Gabe Cooks, the committee co-chairperson, he 

was part of that gay council which used violence for anyone and would attack them 
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physically at that committee.  I understood that, and I remember he came up to me even 

prior to that.  He says, “I was not really gung-ho on you when we had the first two 

meetings, because every other district person had nice ways of diverting us to other issues 

and so on.”  So I let them plan the agenda.  I didn’t plan the agenda.  They planned it 

because it affected them most.  He said that, “I was so angry one committee that I wanted 

to invite you outside on the playground and fight.” 

SLAUGHTER:  And give you a good thrashing. 

[02:36:10] 

MOORE:  But then in this committee, the last final report, he followed me around like a 

dog, you know, a pet dog, trying to tell me, “I misjudged you, and we are pleased with 

the opportunities that you allowed us to do this.” 

 I remember one of his cohorts was part of the committee serving as secretary for 

him and the troika.  He was interacting with some of those people from Dobson’s group 

right in that committee.  I thought there was going to be a fight, but one of the police 

officers was sitting up there in his booted uniform. 

 They had two or three levels in that committee in that Wiggins, and the stage was 

like this, the people down here, and then they also moved up as well.  So when this 

committee member that worked with Gabe, the troika co-chairperson, you can see the 

anger flooding up in him.  So all the police officer did, he just stood up, came to the 

railing right above the head of this gay person trying to be combative verbally of 

Dobson’s people who were also there this time.  I didn’t refuse them. 

SLAUGHTER:  Dobson’s a representative of the conservative— 
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MOORE:  The evangelicals.  They saw that and nothing happened.  This was reported 

back, that I brought police officers to intimidate Dobson’s people. 

SLAUGHTER:  Wow.  [laughs] 

[02:38:18] 

MOORE:  Yes.  That was my intent, very subtly.  There were both school officers and 

police officers from the surrounding precinct, and very subtly they got the message, 

because they wanted an incident so that they could— 

SLAUGHTER:  Delegitimize the— 

MOORE:  Yes, for the board and others to reduce the impact of the report which was 

typed only for the members of the troika and myself.  So then that report, once the group 

approved of it, then I would take it over to my friend in the division which had that 

machine which could produce books for me, and I had it.  It was well done, presented.  

Then I would give it first to the superintendent and then copies to the board members so 

then they could talk about it at their meeting.  It had to be an open meeting to discuss or 

approve of any report. 

 See, keep in mind, our job was to advise on the impact, the cost impact, teaching 

impact, money impact, all of those things you have to give to the board member, what 

does it cost, what personnel is needed, what do you think the community is going to think 

about it, and so on.  You have to give them anticipation because that’s why you worked 

on it in that particular division for Handler. 

 That’s what I enjoyed.  We were helping with policy development for the entire 

district.  But the target audience were high school students who might get pregnant, who 

might get AIDS.  That was the thing we did. 



537 

 

SLAUGHTER:  That was a very clear sort of description of the process. 

[02:40:29] 

MOORE:  Yes.  Let me give you another one.  They really were subversive to that, the 

evangelicals.  I remember we had— 

SLAUGHTER:  Is this another issue? 

MOORE:  No.  This is another issue, but then the process of develop the AIDS 

prevention report.  In order to get down to look at all of the things suggested and 

approved by the committee, we also had prior meetings to that final meeting I just 

discussed.  That was held at the Gay and Lesbian Center in Hollywood.  It’s on Western 

or Vermont, one of those. 

 Anyway, we were there because he had a secretary to do all of the things that was 

necessary.  See, I also developed my introduction to the report, was do the research on 

how gay and lesbian programs were being utilized to help prevent AIDS and also the 

pregnant-reduction programs.  I did a long matrix, about four or five pages, for the report 

and for the board members and central staff so they could see what other districts and 

other people were doing across the country.  So I did all that research. 

 We had a committee report, the two of us, the troika co-chairpersons and myself, 

since I was the LAUSD member who was supposed to be directing the whole process.  

But the subversive, that beautiful—yes, she was beautiful—woman who came in and sat 

down, and I said, “Why are you here?” 

 Gabe came in too.  She says, “I’m here to participate in part of your final report.” 

 Gabe said, “I will not meet with this lady.  She’s not a part of the committee that 

was given the job of finalizing, putting together the report.” 
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 So she sat there for a while, and I said to her, “We’re not going to meet as long as 

you’re here.”  I guess she didn’t have much patience, so she didn’t stay long.  We sat 

there with her until she left, and then we had a committee meeting. 

[02:43:14] 

 But I know it was reported back to Dobson and to perhaps a board member and 

the senior staff, because, remember, political people with power, Dobson had that power.  

He could get to the superintendent and the board members as quickly as a phone call. 

 That incurred another response by the radio shows at five o’clock from that 

station in Corona.  I don’t know the name of the station.  I didn’t know about it until my 

secretary told me about, because she lived out there.  She said, “Did you know you were 

on radio?” 

 I said, “I didn’t.”  [laughter]  That’s when I understood I had a subversive who 

had come into our committee under false pretenses. 

 But all of those things impacted the production and introduction of those two 

reports, which were for the purpose of helping students. 

SLAUGHTER:  What was the impact then, the final impact of the report? 

MOORE:  The report was rejected because the troika saw this as an opportunity to insert 

as the last recommendation in the report and print it, because my technique was if they’re 

producing it, let it be there.  I’m not going to put my stamp in it.  Mine is subtle but not 

open.  I couldn’t say this was a citizen report if I said you couldn’t do this.  So he put in 

as a last recommendation that gay and lesbian teachers be given the opportunity to 

receive the same benefits in the district in terms of what a wife or husband might receive, 
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and that killed the report.  So when it was given, all they did, “We will accept the report, 

but we make no recommendation.” 

[02:45:43] 

SLAUGHTER:  Were you in agreement?  Did you have any say in the inclusion of that 

provision? 

MOORE:  I had no say in that, because that was my style. 

SLAUGHTER:  Did you advise against it or you were— 

MOORE:  No.  I said, “This is your report about the target of children, teenage 

pregnancy, and AIDS.  That part I agree with.”  I didn’t agree with putting that in, 

because I know that would politically kill it on the board, not because of Dobson and his 

people, but that they knew that would inflame.  See, all of this was reported in the Times 

at the time.  So the report was shelved, not say we don’t shelve.  When you shelve 

something, it’s dead. 

SLAUGHTER:  It’s sits, yes.  It’s not utilized. 

MOORE:  Right.  So those committee reports were quite something. 

 I have a third one and it has to do with dropouts, a committee to do that, and we 

had board people from the office of where they’re working with—I’m trying to think—

the PSA counselors, the counselors, and all of the people who dealt with dropouts and 

from the board, also from the county, also from police officers, also from welfare on the 

committee, and so on.  We produced a third report on how to reduce dropouts and so on. 

 On that committee, we were able to get some of the approval from that particular 

report, but not taking the whole report accepted.  They took out of the report the things 
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they felt they could with the union support and the administration union report and 

teachers and parental support. 

SLAUGHTER:  So part of it was utilized then. 

[02:48:10] 

MOORE:  Right. 

SLAUGHTER:  I was just going to ask you your thoughts on the impact of a 

superintendent versus a principal and where you felt most comfortable in terms of your 

contribution to students, which is the focus of, should be the focus of, the educational 

system.  Where do you feel that you were able to impact the student most? 

MOORE:  Just like any political person, they’ll tell you where you’re working closest to 

the people where you see the impact or you’re getting feedback, you feel more 

comfortable and successful.  I felt I was successful and I felt comfortable at two levels, or 

three levels: as a teacher, as a principal, and as a superintendent.  In other words, I could 

impact the student on one level.  I could impact teachers on another level.  I can impact 

the schools on a third level.  Parallel to that, I could impact the community when money, 

education, and personnel were going into working-class communities and poverty 

communities. 

 It was difficult where politics were involved at the central staff and also at the 

regional staff.  I would have difficulty politically because there were many forces who 

had other agendas, other contacts more powerful than yours, and also where you had 

subversives who were working against achieving the goal of either being a teacher, 

principal, superintendent, or a board-level advisor superintendent.  Those also incurred 

strong political impact because it impacted the whole city, and I can understand that, but 
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my comfort was being close to where teachers, parents, and students were.  I knew I 

could impact that. 

SLAUGHTER:  You had greater control and impact. 

[02:50:42] 

MOORE:  Yes.  I like to think of it not so much me controlling the process but learning 

how to help them help themselves.  See, many people don’t know how to help 

themselves.  I, in my personal, my family, my people, my civil rights, my cultural 

experience, all of that would impact me helping them because they did not have as broad 

of expanse of interacting with the community as I did.  I was bringing the person, and 

that person allowed me to enjoy even sometimes when I had difficulty. 

 See, even when I had the problem of getting things done, knowing that people are 

fighting against me, I could enjoy the process because part of it is many of them didn’t 

understand that I understood what they were doing, even if you were a group of people 

who were badmouthing me, either in Corona or in COBA. 

SLAUGHTER:  This will be the final question.  If you can answer the question, where 

were you most gratified, and where did you derive the most gratification from, at what 

level of— 

MOORE:  My answer would be similar.  First as a teacher, very much so.  Second, as a 

vice principal or principal, very much so.  At a superintendent’s level, I had a limited 

feeling of success because of the political and other cultural things that I could not 

control, and at the central office level. 

SLAUGHTER:  That’s an interesting statement because of the level of success that you 

reached. 
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MOORE:  Yes.  As the higher you go, it’s difficult.  You can see that with Obama.  He’s 

reached the pinnacle but he can’t produce because of the huge resisting by Republicans, 

racists, and conservatives.  They all resist his efforts, down to the voter, to people who 

have power, corporations, and those Super PACs and all of that huge lobbying presence 

in Washington. 

[02:53:29] 

SLAUGHTER:  In other words, the same in terms of the— 

MOORE:  Right.  As you go up the ladder in success in terms of your personal level, you 

find it’s much more difficult to be respected, to be loved, to be supported, to be helped, 

and to even be given guidance.  See, in many places you may not know what or how to 

do.  Some persons may have the ability to show you how.  They may resist you because 

of whatever the cultural, political, or ethnic group that you’re a part of. 

SLAUGHTER:  Okay.  We’ll wrap it up there, and we will meet in another week or so. 

[End of January 17, 2012 interview] 

 

 

 

 

 

 

 

 

 



543 

 

SESSION EIGHT 

February 7, 2012 

 

SLAUGHTER:  Today is February 7, 2012.  I’m at the home of Alfred S. Moore.  My 

name is Michael Slaughter.  We’re here for our eighth session. 

[00:00:12] 

 Good morning, Mr. Moore. 

MOORE:  Good morning once again. 

SLAUGHTER:  I just want to pick up from our last session, session seven.  We were 

talking about your efforts and your activities as assistant superintendent.  We talked about 

you as a regional superintendent.  We got into your role in the Policy and Planning 

Division within the city schools.  I want to get back to that specifically.  I noticed in your 

résumé that you contributed to a report on—I believe the name was African American 

Language Development Program.  I was wondering if you can speak to that program and 

what it consisted of or what its mission was, and, if you can directly speak to that 

particular program, my broader question is, I’m wondering your thoughts.  I’m trying to 

get your thoughts on the place of African American vernacular English in the schools. 

MOORE:  One of the things I expected to happen in my first principalship at Hooper Ave 

in my concept of I belong to many concentric circles of communities for a person who 

works or lives in this community or any community.  I found that one of the language 

development programs that was part of the balanced curriculum program, we always 

taught language every single day, we always taught spelling every single day, and we 

always taught reading every single day. 
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SLAUGHTER:  This is at both Hooper and 95th Street? 

[00:02:15] 

MOORE:  Yes.  At every school that was an expectation.  It wasn’t just my concept, but 

it was a district-wide expectation.  With the money coming in from Title I, as long as 

Congressman Augustus Hawkins was chairperson of the Health, Education and Welfare 

Committee in Congress, the Chapter I program would stay alive and the money would 

flow to every district that had black and Mexican children who were not achieving what 

was expected of them. 

 One of the programs funded by Title I and Chapter I was the Proficiency in 

English Program, called the PEP program.  It was created and designed by Thelma 

Duncan, who lived in Pasadena, and she’s still alive, and she’s still a person you ought to 

find a way to interview for your Ph.D. and also for the oral history program.  She had a 

program designed for third-graders and only for third-graders.  The context of that 

program was to recognize that black people have their own dialect as in many 

communities, whether it was in Brooklyn, the Bronx or Galveston or Haiti.  The program 

was such that if the language was not effective in terms of standard oral English, which 

Thelma Duncan gave as an acronym “cash English,” she was trying to say that you’re not 

going to get a job or keep a job as you move up in life unless you have the ability to read, 

write, and speak standard oral English.  So that was the context of the program.  When 

she came to my school, I didn’t want it just in the third grade; I wanted it in pre-

kindergarten, kindergarten, grades one through six. 

SLAUGHTER:  So that was the ultimate.  I’m sorry to interrupt, but that was the 

endgame then of the program is to teach Standard English? 
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MOORE:  Exactly.  It was never intended to speak Black English in terms of whether it 

was a street occupational—not street occupational, but street context of how you would 

speak on the streets, whether it was gangs or the playground or whatever.  She wanted 

them to know that if you learn to use a standard oral English in reading, writing, and 

speaking, you’re well on your way to succeeding in high school and in college and in life, 

in terms of your job hunt and so on. 

[00:05:11] 

 In order to do that, I wanted to be sure that all of my grade levels had her research 

and expertise.  See, she brought her information based upon the research that she had.  

There are a number of communities around Chicago, Gary, Indiana, and in the Midwest 

who understood that Black English being spoken by the people in our community as their 

own personal dialect was not the way you would hear a newscast or Time magazine 

article or the way people would speak on a job where you had many different positions 

available to you if you knew how to communicate in English, standard oral English. 

SLAUGHTER:  Let me ask you, to your knowledge, did the program acknowledge 

what’s called African American vernacular English?  Was there an acknowledgement of 

that, or was it an attempt to— 

MOORE:  Oh, it was more than an acknowledgement.  You cannot teach what you want 

them to learn unless you show them how not to speak, how not to write, and how not to 

read and expect reading in the so-called pidgin kind of English that we used to have.  And 

there’s another dialect coming out of our slavery in which whites would put in all these 

words in order to communicate with the slaves, and much of that flow of pidgin English 
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flowed through the slave context into what we would call Black English coming into 

those classes as children and parents would speak. 

[00:07:08] 

 Parents were also part of this process.  We were also trying to make sure the 

parents came to the meetings after school at night so they could learn what the children 

were learning so that they could help them at home, because if you don’t have parents 

who are aware, it’s like being bilingual.  You have to find a way how can I be proficient 

in each communication language.  In other words, you’re not going to drop what you hear 

all around you, but you want to know what it’s like or what we would say formal English. 

SLAUGHTER:  So the mission wasn’t necessarily to move totally away from black 

vernacular English, but it was to essentially be bilingual in the sense of maintain black 

dialect but at the same time develop this Standard English. 

MOORE:  Yes, exactly, because another lady—I can’t think of her name—she came in 

after Thelma Duncan later on, and she was also a Ph.D. person at that time.  I can’t think 

of her name.  Noma [LeMoine] is her first name, and she developed a fine program which 

could teach both Latinos and blacks the idea that bilingual is contextual towards how do 

you project it towards the standard oral English that all of you should know and use and 

write and read so you will succeed as you go through your academic steps and also your 

job steps and your community steps of communicating anywhere with anyone and 

knowing you’re communicating well. 

SLAUGHTER:  So it wasn’t to jettison, then, Black English.  It was to develop sort of a 

bilingual, right? 
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MOORE:  Right.  Because you’re competing with the reality of the family, the 

playground, the street, and the entertainment which is still using many Black English 

ways of communicating.  But you also want to know how and when to use it.  It’s like 

knowing when to use a cussword when nobody’s around to hear it.  You want only the 

people who trust you not to be offended or you offend them. 

[00:09:44] 

SLAUGHTER:  If you had embraced this program at Hooper, this was then in the 

seventies then, right? 

MOORE:  Yes. 

SLAUGHTER:  That this program was in operation. 

MOORE:  Yes. 

SLAUGHTER:  The reason I’m asking because a much more controversial program 

came to Oakland Unified School District in 1996, the so-called Ebonics program that 

Oakland Unified attempted to implement.  The thinking there was—I wonder how similar 

that program was to the Oakland attempt to implement Ebonics.  In Oakland, what they 

did was they wanted to use Black English as a pedagogical tool, as sort of a springboard 

into teaching Standard English. 

MOORE:  Right.  I don’t think it was any different in terms of the mission and 

motivation.  You also wanted to show them how to communicate as all Americans are 

communicating across these fifty states, and if that was the intent, then that was the same 

mission and mission statement that Thelma Duncan would place with her people who 

were helping to train our teachers. 
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SLAUGHTER:  I guess in Oakland they embraced black vernacular English instead of 

rejecting it and used it as a tool to teach Standard English, and the endgame, of course, is 

this concept of being bilingual. 

[00:11:30] 

MOORE:  Thelma Duncan’s program understood that, and that’s what they were 

operating.  The goal was the same.  But you see, the critics focused upon Oakland such as 

the NAACP had in Sacramento.  She didn’t like Thelma’s program or the program in 

Oakland, and she didn’t understand the goal. 

SLAUGHTER:  What were the criticisms? 

MOORE:  The criticism was not teaching Black English in any form.  Now, how can you 

compare something without identifying what you’re doing wrong, right, and you have to 

identify how to do it in a way to help you learn and advance in life. 

SLAUGHTER:  So then you do believe there is a place for black vernacular English in 

schools then? 

MOORE:  Yes, they had to do those things. 

SLAUGHTER:  As a bridge? 

MOORE:  But the mission was “cash English,” standard oral English, which means that 

you won’t earn anything if you don’t know how to communicate in many organizations, 

and you can’t be hired unless the dominant European American white population who 

directs all government, all industrial, and all business where you’re going to participate 

in.  If you understand that, you have to understand how do most Americans speak 

English.  This is why even today you are having under some states, they’re actually 

attacking administrators in a town near El Centro trying to prevent a person who wants to 
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run for the council office because she can’t speak very much English and she’s Spanish-

speaking.  But everybody in town speaks Spanish near this town near El Centro, and 

that’s currently one of the other challenges.  They’re trying to say that the language of the 

United States is English, and you have to be proficient to participate on all levels, 

government, private industry, religious, or whatever. 

[00:13:55] 

SLAUGHTER:  So those, then, are attempts to meet the needs of black students, that 

program, and then also Ebonics up in Oakland. 

MOORE:  Yes. 

SLAUGHTER:  The so-called Ebonics movement in Oakland were designed to meet the 

needs of black students.  What about Afrocentric schools?  You saw the sort of 

proliferation of this concept during the seventies and into the eighties, creating sort of a 

school that has an Afrocentric curriculum.  What are your thoughts on those efforts, and 

did you ever engage? 

MOORE:  One of the purpose of Afrocentric-design school was to inculcate the idea that 

you are an African American, your roots are through slavery in Africa, your roots are also 

in Europe.  So you’re finding a combination of European and African value systems, and 

it ought to be celebrated in schools. 

 See, in terms of probably 100 percent of schools in the cities of the United States, 

they did not have much celebration of the African American experience.  They didn’t 

want to talk about slavery.  They didn’t want to talk about Reconstruction.  They didn’t 

want to talk about Jim Crow segregation and the institutional racism.  All of that came 

out of the South and also the southern-controlled legislature, Congress in Washington, 
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D.C.  So you have the problem of fighting against what was common value systems 

among European American whites and also how it impacted the blacks in that system.  

That was the background of that kind of behavior. 

[00:15:57] 

SLAUGHTER:  Did you ever engage or link up or work with people who were making 

these kinds of attempts to establish— 

MOORE:  Yes.  One of the things I did in my training and staff development was 

learning how to provide professional development services for principals, teachers, and 

parents.  As my private concern, I did that same thing for police departments, probation 

officers, and atomic scientists. 

 I worked on a special project for the deputy superintendent of instruction, which I 

can’t remember her name.  She was that African American veteran officer in the military, 

the Army being one of the places where she worked.  But she wanted me to develop with 

Dr. Wade Nobles [phonetic], with a project funded by San Francisco State College.  One 

of the things that they wanted was to develop an Afrocentric curriculum for M_____ 

High School in Oakland.  The man who headed that was Dr. Wade Nobles.  But Nobles 

was an academic for college-centered projects.  He didn’t really know how to develop or 

implement a system in a high school.  I remember I was asked to go up and work with 

him. 

SLAUGHTER:  If you can recall, around what time are we talking about here, just 

roughly?  Is this in the eighties? 

MOORE:  It had to be the eighties and the nineties.  I can’t specify the specific date at the 

moment.  But when I went up there to work with him, I wanted to see the school so— 
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SLAUGHTER:  I think you’re right.  I think, because I remember the case and the 

controversy that— 

MOORE:  Yes, it was. 

SLAUGHTER:  Yes, it was in the early nineties. 

[00:18:21] 

MOORE:  Because I went to the school and all I had to contact was sitting in an office or 

classroom, and they never gave me the opportunity to visit the classrooms or to speak to 

the teachers.  You cannot develop a program without consensus with some kind of 

analogy of the intended person who needs to have the help, which means the students of 

M_____ High School.  So I had to develop a program without that basis. 

SLAUGHTER:  So they kept you away from students and teachers. 

MOORE:  Yes. 

SLAUGHTER:  So they invited you up and you were supposed to design, help design a 

program without consulting. 

MOORE:  Yes.  Exactly.  But, you see, I think that was professional protection or 

jealousy about what I could do and what Wade Nobles could do, which, with all due 

respect, he did absolutely nothing that impacted it.  See, he thought you could do things 

by just lecturing the teachers or lecturing the students.  That’s not the way it’s done. 

 At that time, you had Senate Bill, I think 29, which offered the so-called multiple 

academies in a high school that was being implemented by Superintendent Cortines here 

in Pasadena as well.  So I looked at Cortines’s program, I looked at the, I’ll say, rhetoric 

that was developed in the Afrocentric proposals of Wade Nobles.  How do I combine 

with into a proposal for an Afrocentric model for M_____? 
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 I developed a proposal as Wade Nobles sent down a colleague who was working 

on his Ph.D. to try to nurture me into completing it over the weeks in which it took me to 

write and develop that.  I developed that proposal, but it was never implemented.  I think 

Wade wanted it as part of his academic proposal for writing and so on, because if you 

don’t copyright something, you can’t claim it when it’s out there in print under somebody 

else’s name. 

[00:21:03] 

SLAUGHTER:  Can you describe what the proposal looked like?  What was your 

proposal, the finished product? 

MOORE:  My proposal went to the context that you want to teach the students to 

combine all of the components that I found effective.  One was the communications 

process.  You really have to understand, write, speak standard oral English.  The second 

thing you need to do is you have to understand how to work in the English department, 

the history department of your high school, and project it along the lines that are 

necessary. 

 What I wanted to be sure along every year in every class that they needed to teach 

about the African experience, the African American experience, in terms of making sure 

that it had the input of an Afrocentric curriculum.  But all the others were standard things 

being tried in the academy design of Cortines and Senate Bill 29’s performance.  In other 

words, you need to know about chemistry.  You need to know about history.  You need to 

know about biology.  You need to know about calculus and all of those. 

 The standard high school curriculum should be taught parallel within the so-called 

historical impact of the African and African American experience, that you are African 
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American students in this city, this nation, you need to know your base, and the base 

would be the context.  That was the only thing I could bring in of Wade Nobles’ 

Afrocentric writing into the curriculum.  It was simply the standard academy format that 

was really being successfully implemented in Pasadena by Cortines. 

[00:23:11] 

SLAUGHTER:  So that was your proposal.  Were any of the ideas, if you recall—or did 

you follow what happened at M_____’s after you left?  In other words, were any of the 

ideas that you proposed implemented, or adopted, to your knowledge? 

MOORE:  My contact and bridge to the State Department of Education on that project 

was the former principal of Crenshaw High School.  She was a lady—I can’t think of her 

name at the moment.  Consider my age and memory capacity.  She was my entrée into 

Wade Nobles and others, in terms of being sure I provided the information, the design, 

and the support. 

 Out of that experience I found out nothing was implemented.  They indicated the 

funds were cut off to the Oakland School District.  But in my mind, if you have a 

proposal already in a design and you’re able to try to implement it, you can do it with 

actual district resources.  You don’t need an external consultant support system.  But here 

I use my phrase again, many consultants are pimping the system for their own projection 

of their reputation and the money that flows forward in terms of their profit.  I go back to 

the late Walter Bremond, who says middle-class blacks have pimped the system of the 

Chapter I federal programs when they’re trying to increase the achievement of African 

American students. 
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SLAUGHTER:  So it sounds to me then it wasn’t such a positive experience with that 

process then.  Is that an accurate description of your experience at M_____’s?  There was 

disappointment? 

[00:25:28] 

MOORE:  My experience and disappointment was based upon I know I can take 

elements and pull them all together to make a cohesive program that complements and 

supports each other.  See, you don’t have to reinvent the wheel.  The research is there.  

The practice is there, practice meaning there are schools and school districts across the 

country who were doing some of this and succeeding on maybe some microscopic levels, 

but they did succeed and it was looked upon by the research community and being tested 

and proven in different cities.  That, to me, was the basis of why the district, you have a 

proposal, go with it. 

SLAUGHTER:  Thinking about what you just said and just particularly starting in the 

late sixties through the seventies through 2012, there’s always talk about addressing the 

needs of black students, and, as we know, the numbers are still dismal. 

MOORE:  Yes. 

SLAUGHTER:  The dropout rate among African Americans is way too high.  The 

African Americans going to college is way too low.  When they get to college even—I 

just read a statistic the other day—64 percent nationally, this is the national average, 

don’t finish their degree. 

MOORE:  That’s true. 

SLAUGHTER:  So I guess the question to you, then, given that you have been working 

to increase the achievement of African American students, what do you perceive as the 
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major impediments?  You spoke to some of that, but if you can just tell me what do you 

think are the major impediments to black student success? 

[00:27:30] 

MOORE:  Part of it is poverty, its impact upon the family and the individuals in that 

family.  The other is cultural.  What other things we are doing as a people to inculcate the 

respect and participation and the education process?  I’ve had the chance to look at the 

Chinese community and the Korean community with visits to Korea.  For one thing is 

that the families make sure that the focus of children is to succeed in their educational 

experience.  Many black parents can say, “I want my child to be educated,” but they 

don’t do very much to make it work or they don’t know how to make it work.  For 

instance, having the idea of buying and using newspapers, magazines, and books in your 

home, that ought to be something you ought to be doing with every child, with every 

member in your household, and that may not happen. 

 The other part of it is respect the institutions that can help you the most.  Schools 

are the institution that can help any American move up in their life ladder.  Much of that 

is not inculcated, that teachers are not so respected, or principals or schools are not so 

respected.  Part of that can be in terms of how children come to school each day. 

 We try to give the stars certificate to a child in elementary school for having 

complete attendance in their classes in their semesters and their weeks.  That isn’t 

encouraged by parents.  They will allow their children to stay home, or they don’t know 

their children are not going to school and they are playing hooky until the PSA counselor 

or the hooky cop comes to your door to tell you your child has been out of school for 

weeks, if not months.  How can you not know that?  That is one of the reasons why I 
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stood at the gate with my PSA counselor asking if every child had his homework.  I 

wanted those parents to do something and know what they were doing.  But in this way 

you know your child’s in class, you know your child is trying to do something, and so on. 

[00:30:28] 

 The other cultural thing was the lack of many families not going to Sunday school 

or church on Saturday or Sunday or Friday.  If you think about this, churches have 

another strong supportive influence.  They have been the ones in the black cultural 

community to insist on opening schools.  Sunday school was first, but the other was daily 

schools for five or six days a week, and then moving on to secondary education and 

college. 

 They ought to understand you don’t let your child drop out.  You find a way to 

support or encourage him and so do the things that will keep him in school or her in 

school.  Many high school students who are black look upon high school, as well as some 

whites or Latinos, as a joke.  The most important structure in the school system besides 

elementary education is the secondary schools of middle schools, junior high, and high 

schools.  If that support and support for it, you can see it illustrated in the PTAs or the 

school advisory councils.  Very few of those parents attend those meetings in order to 

[unclear] unless you have some kind of crisis in the school like at Miramonte Elementary 

School scandal today about two teachers molesting the female students in that school.  

You don’t need the crisis.  The crisis is already in your home.  That’s why I point out to 

the cultural thing. 

 The other thing is once the young people drop out, they look for another strong 

influence, and that’s the gang structure, which has grown up in New York as well as Los 
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Angeles, and they have the same kind of impact.  The gangs are able to keep membership 

and even recruit until the gang structure and the gang value system becomes that of the 

once student who was in the secondary schools of middle schools and high schools.  They 

began to take on the values of the street, and that impedes everything you can or want to 

do. 

[00:33:08] 

 Remember, this is still a cultural experience.  These are the black gangs.  These 

are the Latino gangs.  In New York they were the Jewish, Italian, and Puerto Rican 

gangs, and others.  Whatever the ethnic group, you have the cultural influence of what the 

family thinks or allows its student, child, him or her, to do.  So you let your children stay 

out all night, and you don’t ask what they’re doing?  They ought to be at home, not in the 

street, in a garage, or playground where the gang considered its turf and they control the 

behavior of any and all gang members with intimidation or with force.  In other words, 

you get beaten up or shot or cut in terms of what might happen in the gang structure in 

order to make that gang member to be a part and follow its mission, and it’s always there. 

 They’re always out there on the street, and they’re out there during all of the 

waking hours where a student might drop out of school and go into that gang structure.  

All they hear is about what gangs can do during the day, and part of the gang structure 

here is participating in the drug scene of selling, producing, and distributing drugs until 

you lose even those people who became addicts in that gang structure, losing some very 

bright young African American men. 

 The women who are black in our school and in our cultural community, they 

seem to understand they can’t get a job, the first entry-level job, unless they know how to 
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type or to use a computer or to use a cell phone or even today use an iPad and other 

things.  They go and stay in school and they do learn, they do graduate, and they do go on 

to college, and they do get jobs.  There is a cultural thing where many Latino and black 

young men and older men accept the value system where they allow and expect women 

to take care of them because they have the jobs. 

[00:36:04] 

 See, all of those impact whether or not the student who is black or Latino stays in 

high school, respects it, and respect teachers and the institution of what it can do for 

them.  That’s why in my Teen Post student leadership program that I had at the UCLA 

and the Claremont Graduate School, one of the reasons why I wanted them to stay on 

campus, I wanted them to see what people who value education are doing.  They 

happened to be mostly white, but I wanted them to see at UCLA and Claremont you see 

what happens, this is what you need to do, what you can do, only if you respect and 

participate in the educational process in high school and junior high.  You can come to 

this level and participate in college and universities. 

 It’s like work.  It’s like joy.  It’s fun.  All of the things, and you ought to see that 

by living in these dormitories, seeing what happens after hours on campus, walking the 

campus of UCLA and Claremont, you would understand the value of education in 

American life.  You become a participant in being a citizen in this nation’s state.  You 

can’t do it by B.S.  You can’t do it by jazzing after school or in school and in such a way 

that you’re not paying attention to what you can learn that will make you whole, being 

whole, being a human being who contributes to society, not one who takes away from 

society. 
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SLAUGHTER:  I hear a lot of personal accountability and community accountability in 

your response to that question.  I’m wondering, do you see any impediments that are 

systemic, I guess? 

[00:38:27] 

MOORE:  Part of it is systemic when I address the male and female African American 

persons in our society.  The female seems to understand better what education can do 

then, and the personal responsibility does come from them making the decision at the 

time you enter ninth grade or seventh grade. 

 That decision has to be inculcated also in the family structure.  Sure, there are 

many single mothers in the African American community where in urban communities 

that seems to have increased since they moved from the so-called farming structures 

where we used to be a part of.  We’ve lost the cohesiveness of that as a cultural impact, 

not just the poverty.  But all of those are sort of integrated and parallel that prevents 

African American students to succeed in high school and or college. 

 I was also working on the college level at Occidental in a community kind of 

class where we were asked to work with the people from Jefferson, from Dorsey, from 

Manual, from all of those who were on Occidental’s college campus.  The whole purpose 

of that class was to work on the things that they were feeling.  One was study habits.  One 

was learning how to do a research.  Another, how to write a paper.  Another was to be 

sure that you take notes in class or record notes in class.  Another would be that you must 

use your time after class in going to the study halls like they did in Korea, and they were 

in the study halls in Korea from three o’clock to six and seven o’clock.  Then after 

dinner, whatever it is, they did another kind of paid study hall after being home. 
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 I wanted those students and that was a job recommending me to Occidental to be 

by one of the future vice chancellors of UCLA.  He died just recently.  I can’t think of his 

name [Winston Doby], but he also inculcated that same program at UCLA.  You have to 

have a program where you help students who come from culturally different 

communities, minority communities, that how do you succeed on a college campus. 

[00:41:37] 

 Keep in mind, this design comes from observing the Chinese community.  The 

Chinese American community, whether it was high school or college, they usually 

socialize together, they study together, and they did all these things where you encourage 

and made certain that you didn’t embarrass the student, because in the cultural 

communities of Koreans and Chinese American, you have the failure of learning or 

achieving at a high level, you have brought disgrace to your family.  It’s a cultural 

component that is still lacking in the African and African American communities.  That 

in itself shows our contribution to not being able to succeed as we should succeed in 

American life. 

SLAUGHTER:  So, again, that sounds like your response is there’s a lot of personal 

responsibility, a lot of community responsibility, for the results we see.  I’m wondering if 

you see any impediments within the system itself, I guess.  In other words, do you see, 

other than the community’s disinvestment in the success of African American children 

and Latino children within those two communities, do you see the system itself severely 

disadvantaging Latino students and African American students in any ways? 

MOORE:  I think any organization that you might have, you need to know about the 

quality of its participants.  There are teachers, supervisors, principals, board members, 
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superintendents, an orderly structure within a school system.  If those people are not 

given continuous professional development based upon proven experience and research, 

then you’re not going to have a teacher or principal or superintendent who knows how 

and what to do. 

[00:44:19] 

 Because when I was superintendent of administrative Region D, I wanted to 

inculcate my teachers and my principals—and notice I’m being possessive—and all of 

that support staff with the research I was aware of and I wanted to transfer a lot of that to 

my participants in the Region D.  I brought in the staff development team that I used to 

work in, and I was a participant at that time. 

 I wanted my principals’ meetings to not just be giving me the information brought 

from central staff and the state in which we had to inculcate into the fabric of our school 

system.  I had professional development as part of every meeting, where principals had to 

sit in small groups conducted by staff development consultants working on their 

professional development of the research we know and needed for the high schools and 

the elementary schools and the—not the high schools.  I meant the intermediate schools, 

junior highs, and middle schools.  I wanted to be sure that they were doing the things that 

we knew would work based upon experience and the research. 

 The second group was I had a director of instruction for that particular group as 

well, and I brought in, with all due respect, some of the teachers who came from my two 

schools, Hooper and 95th Street Prep, who brought in the quality of the research into the 

classroom teacher’s experience. 
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 Subtly, I developed a manual for every teacher and every principal and published 

it with the monies I had in my budget in the Region D allocation.  That manual was 

distributed and then used in the workshops so that all of these teachers and principals 

would understand what the Effective Schools process at the time. 

[00:47:03] 

 See, my whole project was trying to implement what I understood about the 

Effective Schools process at that time with the African Canadian creator.  I was looking 

at one of the manuals downstairs.  I still have it.  I gave my office, my instructional 

director of elementary and secondary, the manuals I used at 95th Street, because by the 

time I got to 95th I had sort of coalesced and unified all of the strategies I found to be 

effective and working in my two or three schools where I was principal. 

 One of the things that many of the principals wanted to know, is this for real?  

One of them went back to my primary school at 95th to see if the school was structured 

and utilizing the programs that we succeeded with.  I tried to inculcate my experience as 

a teacher, as a principal, into the superintendency position in Region D so that I could 

impact the programs on student achievement. 

SLAUGHTER:  Looking at the big picture, your career as an educator in Los Angeles, to 

your mind where has the educational experience in Los Angeles changed and/or remained 

the same?  Over the span of your career, how has it changed or remained the same? 

MOORE:  There were many changes coming from the state Office of Education.  One of 

the biggest changes that disrupted and destroyed the competence of the system was 

created by the superintendent who won Wilson Riles’ [phonetic] position.  Here again my 

memory is at a loss of what his name.  I seem to forget people who are not very effective.  
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He introduced a tragic and devastating thing in California schools of saying try to teach 

people who are students who want to be able to read by the contextual reading that you 

learn by looking at the context of the words in the sentence in the paragraph.  Don’t teach 

reading as a subject.  Secondly, don’t teach spelling.  Don’t teach language development, 

where you have to know about the phonetic analysis process or no one is going to 

succeed. 

[00:50:13] 

 That destroyed the growth of many California schools, and specifically black and 

Latino schools.  In other words, it’s like what you identified as a teacher at Jefferson 

High, that many programs coming in, you research, you pick at it, but you really don’t 

understand it.  There’s no consensus, there’s no training in it, and there’s many words 

like propaganda within a school or a school system.  They are not doing the job based 

upon what a program is designed to do.  That’s my disappointment, those changing state 

superintendents as well as the local.  See, our local school system when I was a teacher 

and a principal, I had great support from the LAUSD Office of Instruction. 

SLAUGHTER:  Throughout your career? 

MOORE:  Throughout my career.  They are the ones who helped to develop my expertise 

as an educator.  If you followed those effective superintendents of instruction and the 

supervisors of instructions and the consultants of instruction, they helped teachers 

implement programs that work and that professional development is an ongoing.  It’s 

every semester, every year.  It should not be “Here’s the program.  You do this.”  You 

want to keep the pressure and development that gives them tools that they can use and 

tools that they can choose, that they can use to help student achievement. 
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SLAUGHTER:  Let me ask you about the superintendent of state school and that 

directive to move away from phonics, phonemic awareness.  Do you recall approximately 

what time we’re talking about here?  Where were you at, I guess?  Do you recall if you 

were still a principal, or had you moved on to assistant superintendent by this time? 

[00:52:35] 

MOORE:  My last principal assignment was at 95th Street Prep, and Superintendent 

Handler, who had brought me and two other persons down to implement Senate Bill 29, 

and we really were, like you say, inspector generals going throughout the school district, 

it was during that period of time when I was given the superintendency of Region D and 

during that period of time the schools were really in bad shape.  I can’t really give the 

dates. 

SLAUGHTER:  But you were moving into the assistant superintendent?  You were 

assistant superintendent by the time the directive took effect? 

MOORE:  Right. 

SLAUGHTER:  Now, this was a directive that all schools had to adopt? 

MOORE:  See, with the state Department of Education, we have what is called 

framework of Instruction.  They are the state.  They call them something different now.  I 

forget what that is.  But the framework— 

SLAUGHTER:  [unclear]. 

MOORE:  Standards, right. 

SLAUGHTER:  [unclear]. 

MOORE:  Right.  In every subject.  The superintendents of instruction here in this 

system, they try to reflect what the state Department of Education felt should be its goals, 
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because we had to take those local tests, state tests, and national tests, three testing 

periods which would illustrate how effective our strategies and designs was on student 

achievement.  The whole goal is student achievement, to improve that.  During that 

period of time, I can’t give the dates, but it was during the time that I moved from 95th 

Street Prep to the superintendency of Region D. 

SLAUGHTER:  So about the mid 1980s? 

[00:54:44] 

MOORE:  Right. 

SLAUGHTER:  So on your part, looking at education in Los Angeles, that was a critical 

point in the transformation of the educational experience here in Los Angeles?  You point 

to that? 

MOORE:  Right.  See, one of the problems of superintendents and principals is trying to 

be trendy, doing what they think is effective, and bringing in all these new programs.  

You ought to stay with a generic program, and that generic program is really a balanced 

curriculum design, which they had implemented and it worked.  It would still work in any 

setting because it’s generic.  It’s how you best know how to teach, how to organize a 

school, how to bring in good practices and research that will help you, and you don’t just 

choose a district-wide program overnight, like the district has in the last five years.  Each 

time a new superintendent comes in, you change what you’re going to do, and they don’t 

look at the generic things that work, whether they’re in this school or a Korean school or, 

with all due respect, a German or English school or French school.  There are still some 

generics about that. 
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 The number of hours spent in school each day is critical.  The number of days in 

the week you spend in school.  The number of hours spent after school and the number of 

hours spent on studying homework, even though some research says that it doesn’t really 

matter anymore, that homework doesn’t impact.  That’s absolute nonsense.  You want to 

be sure that education is from wakeup to sleep.  It’s in different forms, and many 

different people or persons are contributing to the education of a child, a student, and a 

citizen. 

[00:57:12] 

SLAUGHTER:  So if you had to describe then the educational experience, would you say 

it went from good to worse, from worse to good, or good and bad throughout?  I mean, 

the individual educational experience for a child when you started your career to the time, 

what student is receiving the better education is another way of looking at the question. 

MOORE:  It’s like the stock market, you go up and down throughout the fluctuation of 

the school system’s design and missions as influenced by edicts from Sacramento, edicts 

from Washington, and edicts from the Board of Education.  You are influenced by that 

process, so change is an ever-current thing that happens to a student, to a teacher, to a 

principal, to a superintendent.  You’re hoping the changes are adding to your success or 

your achievements or to the student’s achievement most of all.  So those up and down are 

like that standard curve.  There were times which are low and times which are high.  I can 

remember when our school system was really one of the standards of this country. 

SLAUGHTER:  When was that? 

MOORE:  My entry level as a teacher and as a principal, we were one of the standard 

achieving school districts in this country. 
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SLAUGHTER:  Nationally? 

[00:59:05] 

MOORE:  Yes.  I enjoyed the idea that I— 

SLAUGHTER:  You’ve spoken to this, but because these are sort of the big-picture 

questions, what made this district so successful?  Given that you said it was nationally 

recognized as one of the— 

MOORE:  The critical component is the Office of Instruction in any school district, and if 

it were designed like we had designed earlier, you had in every region—and I worked at a 

time when they had thirteen different regions—that the Office of Instruction provided 

you with one or two weeks of training prior to going into school. 

 Then the same thing was offered to teachers which had the federal monies.  In 

other words, one or two weeks of training before September or in September, the first 

part of that, so that you were all working on the same standard of expectation, that 

meaning that whatever was needed that year, where were the improvements we need, and 

that’s what you focused on. 

 Under the balanced curriculum design of the LAUSD at that time, students were 

given the tests to determine at grade levels, I think, one, three, four, and six.  But I had 

the expectation of the standard.  I expected the balanced curriculum to test on every grade 

level where what it showed, it gave a profile of every student in every classroom of what 

they understood and had learned and what they needed to learn.  Every teacher in grade 

level or department level had that. 

 With that design, you were able to teach to the needs of the children in every 

grade level and in every school.  If you have that—and that’s a generic design, that’s why 
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I keep going back to it.  If that generic design is implemented in every school and 

including that academy concept, the smaller schools within a high school or junior high, I 

think you will get effective instruction, but it ought to be ongoing throughout the life of 

every student, and that used to be the case where elementary students across the country 

carry that generic design. 

[01:02:07] 

SLAUGHTER:  So the early part of your career and moving into your job as principal, 

that’s when you saw it most promising, the educational experience in Los Angeles to be 

of the better quality?  And later in your career, did that still hold true, or did you see a 

sort of deterioration of those things that you described, or were they still in place? 

MOORE:  I would say they were still in flux about what was happening in terms of the 

education mission in the district and in also the local schools.  Some schools were doing 

fine.  Other schools were not.  Specifically, it was like my region.  My Region D came 

from a design from Slauson to Mulholland Drive and from Western Avenue to Venice.  

In that process, the schools in the eastern part of my region were primarily Latino, 

Korean, and black.  The black and Latino schools, they were in great need, but they also 

were improving where the principals had adopted the process of the Effective Schools 

model. 

 In the schools going up towards the Mulholland Drive and towards Santa Monica 

and Beverly Hills, all the Westside schools, most of them always achieved because of the 

economic projection and the cultural projection of their communities.  See, we had strong 

Jewish communities, strong Korean communities, and those schools were very successful 

wherever—like the school where your son is attending now. 
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 All of that was the mix of the schools in this district.  Some succeeded.  Some did 

not.  But some of the poor policies given to us after they destroyed the state framework of 

instruction from a state level, they as well as now you find they can choose which way 

they want to go, each school.  I’m not quite sure that’s going to be successful.  Here again 

they keep trying programs when something’s not working, and they’re not sticking to 

generic designs and teaching techniques.  That’s what bothers me. 

[01:05:10] 

SLAUGHTER:  I was going to ask you, if you had to chart the African American 

experience in Los Angeles from the time you arrived here, 1940s, to now, how would you 

chart the trajectory of that experience in Los Angeles? 

MOORE:  Here again I’m influenced by the bell-shape curve.  There’s a section of our 

community which has increased in terms of being impacted by the economics, the 

beginning segregation, and the subtle segregation, and the institutional racism that still 

exists.  All of those things impact what’s happening in the African American community. 

 When I came here, there was a consensus of hope because the civil rights drives 

and the black community drives in almost every city was going through the process of 

change of upward mobility, and that meant economic mobility.  The African Americans 

who came here, they came here to work in the aircraft factories and the military support 

factories in Cudahy and those East L.A. and South L.A. communities where the industrial 

factories were, and in the Valley. 

 You had automobile factories here making automobiles.  You had aircraft 

factories making planes.  You had ports who were building ships.  And, of course, the 

ever-present movie and television and stage community.  All of these were viable 
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communities where black and Latinos coming in on entry level into the communities of 

L.A.  They had a place to live, to go to, and they would also have jobs. 

[01:07:35] 

 But when the war ended, these industries began to move elsewhere or did not 

exist.  So poverty became a part of the problem of the African American community, that 

that became like a permanent thing to our people, and here putting poverty as a parallel 

impact upon the African American community, whether it succeeded and whether it’s 

going up.  So it’s obvious that some of it started going down again. 

 Then when you had the gang and drug impact on our communities, all of those 

began to make our community deteriorate, move apart, and you saw still elements of 

success and elements of going backward to the bottom of the cultural life in this country 

and the economic life of this country. 

SLAUGHTER:  You said the communities started to move apart.  You mean literally 

moved geographically? 

MOORE:  Oh, yes, because, you see, what happened, the white community exodus this 

community of L.A. to suburbia, and that was accelerated by the building of the freeways.  

Also when the whites were moving out,  so did industry.  They moved out to build 

campuses, industrial campuses where the people would be there.  People like Eli Broad of 

Kaufman and Broad built those communities south, if you’re going all the way to San 

Diego.  That used to be farmland interrupted only by communities like Corona and so on. 

 All of this happened at the time that we as an African American community, 

when we had the hope and building economically, politically—politically we were on a 

roll.  You had Wilson Riles in the Department of Education.  You had Jesse Unruh’s 
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successes, Willie Brown as the Speaker of the Assembly, Bradley in City Hall, and you 

had about three or four African American councilmen. 

[01:10:13] 

SLAUGHTER:  Gilbert Lindsey [phonetic] [unclear]. 

MOORE:  You had Kenneth Hahn [phonetic] on the Board of Supervisors, who knew his 

community and provided for it in great political ways.  My personal school was 

influenced by him in building the program and buildings at Hooper Avenue and follow-

through at 95th Street Prep. 

 Yes, I would say we have lost a lot of that great hope that we walked in with this 

community, and that hope is being impacted by the poverty, the gang structure, and the 

continuing value system of conservatives who were the old racists, and they have a new 

name for themselves, conservatives, in whether this city or in the South.  Keep in mind 

they still control, and you can see it impacting President Obama.  If you understand why 

they don’t want Obama to succeed, they can’t understand how can an African American 

from Harvard, who’s a community organizer, succeed in bringing this country together to 

build this economy, to build this culture, and to build its strength.  All of those things are 

the things that are still impacting the African American community most, and the Latino 

American community as well, parallel to that. 

 What they’re finding is that these communities, these two twin communities, still 

exist with the same needs, the same problems, and the same impact that’s coming from 

what I call institutional racism which has moved into cultural racism. 

SLAUGHTER:  That’s interesting.  So just to characterize your description of this 

trajectory, as you were here in the forties and the fifties, you see optimism. 
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MOORE:  Oh, yes. 

SLAUGHTER:  Particularly on the political front, to 2012, losing hope. 

[01:12:46] 

MOORE:  Oh, yes.  We have lost the political clout that we used to have.  We have lost 

the economic possibility clout because of the loss of places to work. 

SLAUGHTER:  But at the same time, it’s sort of a mixed history, isn’t it? 

MOORE:  Yes. 

SLAUGHTER:  That on the one hand there are these concentrations of poverty, largely 

Latino and African American. 

MOORE:  Yes. 

SLAUGHTER:  But on the other hand, there is this larger group than ever before of 

African America middle class, right? 

MOORE:  Yes. 

SLAUGHTER:  So it’s sort of a mixed history, right? 

MOORE:  Right.  But, you see, it parallels the European American white history.  That 

middle class of whites was built up by the war, World War II.  They went into these great 

factories which out-produced the world, and they had enough money in the government-

designed projects so they could get housing in suburbs, freeways to reach them, and 

moving their factories and businesses to that.  So that impacted who stayed in.  A good 

example is Detroit.  It is completely dead because the whites have moved out.  See, there 

must be a place where whites and blacks and Latinos can live and work and produce 

together.  So that’s why integration was always a goal because we want to integrate 

everyone into the life of the community.  That’s what happened in New York City.  All 
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those different ethnic and racial and cultural groups made New York a very great city, 

one of the world’s great cities. 

[01:14:44] 

 Los Angeles still has that same opportunity because we have a tremendous range 

of cultural groups who live here, but they are not always working together in order to do 

that.  Someone who lives in Beverly Hills ought to be concerned about what happens in 

Greater Watts. 

SLAUGHTER:  I was going to ask you that question specifically in regards to African 

American.  You’re a highly successful African American man.  What do you feel is your 

responsibility to those people who were not able to move? 

MOORE:  I’ll go back to Dymally’s projection that he was not a Westside politician.  I 

grew up in a city where I was poor.  I never forget that, and I have the culture that comes 

out of my community of Galveston and the family that I grew up in, which was raised by 

my sisters because my father was dead, my mother was— 

SLAUGHTER:  Disabled. 

MOORE:  Yes, she was.  I’m trying to think of the word, that she had a stroke which 

made her unable to speak and interact with us.  So my sisters were the ones who raised 

us, and my two brothers indirectly, influencing us that we are part of the upward 

mobility, and you ought to understand our goal is middle class, but we don’t use the 

word.  But it’s done and that’s it.  The same thing is true.  You forget that the bill that 

allowed me to go to college, the G.I. Bill, made the middle class concentrated by 

European American whites today. 

SLAUGHTER:  That’s true.  But you were able to take advantage of it. 
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MOORE:  Yes.  In other words— 

SLAUGHTER:  You were a small percentage of African Americans then that were able 

to. 

[01:17:03] 

MOORE:  Oh, I understand that, because I was a part of a small group.  City College is 

where I got some very good understandings about me, my culture, and so on.  A number 

of my friends took their $50 from the G.I. Bill, which they gave you at the time to help 

you have minor things and pay for all of your tuition and other things.  Some of my 

friends were out on the lawn playing Dominoes and card games, and I’m in the classroom 

with my other friends going through the classes for the two years at Los Angeles City 

College.  They went there to pimp the money and not to pimp the education. 

 Just like I was offended by my tennis class.  You had to take a P.E. class to finish 

your college degree for A.A.  The tennis instructor wouldn’t instruct me on how to play.  

I stayed there every day in my shorts and my tennis racquet, and he gave me a C.  If later 

on I would have contested it and to blow his head off literally by attacking him publicly 

and going through either legally and so on, but I shined it on because I wanted to finish 

college.  I didn’t want to have an F or a D or that he would have given me, and he was 

trying to protect himself. 

 But the whole idea is that you have the opportunity, and many of our friends in 

the community didn’t do that.  The other thing is that the church—I respect the people 

who are like Malcolm X or the great King.  All of theirs came out of their religious 

experience to help our people to succeed. 
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 So my job, too, was wherever I was assigned or wherever I volunteered, it was 

always as an activist in order to help our children, both black and Latino, because I 

understood the wave of Latinos becoming the majority population in this city as they are 

today.  School-wide and citywide they are the dominant population as the Cubans are in 

the city of Miami, along with the Jewish people who come from New York and Miami. 

[01:19:41] 

SLAUGHTER:  So you at no time ever then, given your history and your activism, felt a 

disconnect between yourself as an African American who was highly successful and the 

community as the community is often associated with those people who— 

MOORE:  I think of us as a one, the whole of one, and I get back to my favorite 

description of myself is that I belong to many concentric communities.  I have never lost 

the love of our people and what I’ve learned as part of my people.  When you talk about 

Johnny Otis or Etta James, you are also talking about me, and I’m talking about you, 

because in that we are still a part of Greater Watts.  I used to use that phrase a lot.  

Greater Watts is where any African American lives in these United States. 

 You have to understand that is your brother on the street as well as your brother in 

City Hall or the White House.  You have a sense of identity, and you ought to have a 

sense of communication, and you ought to be participating in any of the institutions that 

are part of our community, church, school, fraternity, sorority, whatever you have as your 

community, you ought to be a part of something where you walk in and the skin is black 

or the language is Spanish. 

SLAUGHTER:  Very good.  Did you want to add something? 

MOORE:  No.  I’m just trying to complete your question. 
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SLAUGHTER:  Great.  Let me ask you, we’ve talked about your successes.  Do you have 

any major regrets in your life, anything that you wish you could go back and do over 

again, whether it’s mostly professionally but it could be personal as well? 

[01:21:52] 

MOORE:  My major regret was not finishing my Ph.D. studies at Claremont.  When I 

was just beginning, I had the challenge of being assigned to 95th Street Prep.  I also had a 

rich consultant business going on, working with police officers and other school systems 

like Compton.  They kept asking me for contracts to help train their people.  I pulled back 

from my out-of-school consultancy training police officers and school system principals 

in other school districts, and in that period that’s when I started to go to Claremont.  I 

enjoyed going through that and beginning and seeing how difficult the challenge it was in 

the Ph.D. studies.  

 I was influenced by Peter Drucker, the great economics guru, about business, how 

businesses are formed and develop as institutions.  Peter Drucker was one of my 

instructors.  I regret that, too, because I wanted to have more.  I wanted him to be on my 

Ph.D. committee.  But I didn’t stay in the program or continue in the program, and that’s 

my first major regret. 

 The other regret is that the school district pulls you out of assignments where 

you’re about to achieve your greatest opportunity.  See, being taken from both Hooper by 

another transfer into the downtown office and taken from 95th Street Prep on the same 

assignments, because I knew we would go towards the 50 or beyond the 50 percentile in 

our students’ achievement because you could see the growth of the children and the 

teachers and seeing the consensus in both schools as they were growing. 
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 My regret is not being able to pull them up to at least the 75th percentile, and 

which I knew we were able to do that in terms of their behavior, their communication, 

their sense of being a person in American society, and particularly knowing they could 

succeed as an African American person in this nation. 

[01:24:40] 

SLAUGHTER:  Reflecting on your entire life, what were the keys to your success?  What 

were the things that you did that made you successful, the major things, the big things 

that made you successful? 

MOORE:  I think it’s the same focus that people need to understand.  You have to focus 

on your life and the basis of all of the things that make success for me was my family, my 

family I grew up in and the family in which my children, my three children—one died.  

But the whole purpose was that my family was the reason why I wanted to focus upon 

being successful, simply because I needed to earn money in order to feed, clothe, and 

house, and bring my family into essentially the American middle class at that time. 

 The other focus was I knew continuing education, education ought to continue.  In 

other words, my focus upon trying to get my Ph.D. in a very receptive climate, because 

we had a receptive climate of Claremont education department of reaching out to blacks 

and Latinos.  Two of our successes were the two black teachers from Jefferson High who 

became superintendents in Compton Unified School District.  I’m sorry I can’t remember 

their names. 

SLAUGHTER:  We know Riley Johnson [phonetic].  We got Riley Johnson, but the 

other one— 
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MOORE:  Right.  Riley and his cohort were our successes, and we wanted to follow 

through with persons like me.  But, you see, I had larger challenges in trying to make 95th 

work, and I wanted to be sure that it worked at that time.  That was my disappointment of 

not continuing in the Claremont Ph.D. project.  It was part of the movement because we 

tried to choose people in that movement, because I remember the Brotherhood Crusade 

president, we were trying to get even the street people to get into the Ph.D. program and 

see if that were possible. 

SLAUGHTER:  Really?  That’s interesting. 

[01:27:36] 

MOORE:  Yes.  See, [Tommy] Jacquette, who died just recently, he comes from the 

streets, but he was very, very bright.  We wanted Jacquette to be part of that program, to 

go through the college and then to the Ph.D. program.  See, we wanted to use the 

activism as a basis for our people to move into the middle class as well. 

SLAUGHTER:  So your family and the centrality of education are the primary reasons 

that you are successful, your focus, your [unclear]. 

MOORE:  The other third one would be activism.  The activism in the Black Movement, 

the Civil Rights Movement, and the Cultural Nationalists Movement as well, those are 

the things which appealed to me.  Wherever I saw those elements I would try to 

participate as a volunteer or as a professional or to pay my way into something if I had to 

pay dues or other things to be part of a process that would make you who you are.  See, 

years ago it would have been going into the Elks, the Shriners, and the others.  Those are 

the other strong organizations that helped black people achieve on a level without 

college.  Keep in mind what— 
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SLAUGHTER:  You said years ago that would have been the case. 

[01:29:09] 

MOORE:  Years ago prior to my time.  See, I didn’t join. 

SLAUGHTER:  But the new Shriners, Elks, were for you at least these organizations— 

MOORE:  They were like the churches.  This is where black men and black women 

would go to develop and help each other.  See, we had a beautiful strong temple, Elks 

Temple, on Central, and they were very good.  We also had black Shriners, and I forgot, 

what do you call the ones who become Shriners? 

SLAUGHTER:  Not the Odd Fellows? 

MOORE:  We had the Odd Fellows as well. 

SLAUGHTER:  The Woodsmen? 

MOORE:  No.  Before you become a Shriner you have to become something else. 

SLAUGHTER:  I don’t know. 

MOORE:  But, anyway, we had those three or four organizations where black men went 

together to help each other in this community.  They really were designed on white 

organizations that paralleled them, but they were segregated, but the segregation helped, 

because in segregation we had to develop the infrastructure that would help our people to 

have houses, to have education, to protect our children, and even protect our community.  

All of those things were inculcated before the Civil Rights Movement led by such people 

like Malcolm X and others, Dr. King and others.  So that was my substitution in terms of 

helping me to become who I am.  I won’t say “who I was.”  I still feel the same. 

SLAUGHTER:  I guess I’m wondering to what extent was your substitution reflected and 

did other people make the same substitution, I guess. 
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MOORE:  Oh, there were many people like— 

SLAUGHTER:  In other words, did those organizations, in your mind, lose influence to 

organizations that you— 

[01:31:20] 

MOORE:  Yes, they did lose influence.  That’s why you don’t find many Elks or Shriner 

organizations in black communities today, and I don’t think L.A. is different from other 

cities across the land. 

SLAUGHTER:  That’s interesting. 

MOORE:  Because I remember my older sister Bessie Williams’ husband, Jefferson 

Williams, he was in these organizations, and he used to take us to where they met and 

where they held their celebrations.  I was very impressed by their organization, not by 

their hats.  Their hats and swords, they looked like admirals of the British Navy, but that 

as part of their process of being together, because the whites wouldn’t let us in their 

organization, so we built our own, even if they were like yours. 

SLAUGHTER:  That’s fascinating.  That’s interesting, actually.  I just wrote a chapter on 

this, the loss of influence of clubs, whether they’re social, cultural, and sort of the decline 

of the influence and importance of those within community life.  This is just an extension 

of that. 

MOORE:  That also applied to fraternities and sororities, because there’s a strong thing 

that’s destroying the influence or impact of fraternities or sororities as a way to develop 

our community and to serve the needs of the African American male and female.  We 

knew that irrespective of the critique of being snobbish, the critique ignores what 

fraternities and sororities have done and are doing for the opportunity of upward mobility 
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in either the European American white community or the minority, Asian, black, and 

Latino community.  They existed and they still exist. 

SLAUGHTER:  But they were active, very active in the community. 

[01:33:34] 

MOORE:  Right. 

SLAUGHTER:  I know back when I went to school in Illinois, black fraternities and 

sororities were very active. 

MOORE:  Oh, yes. 

SLAUGHTER:  Looking through the newspapers here in Los Angeles during the forties 

when you were around, they were active. 

MOORE:  Oh, definitely. 

SLAUGHTER:  Not on campus, but in the community, it seemed. 

MOORE:  Oh, yes, right.  They were respected in the community because they reached 

out into the community. 

SLAUGHTER:  Were they perceived, as you said, snobbish?  Was there that perception 

that these are college— 

MOORE:  Oh, yes, in our community, and I think the white community might be the 

same.  But they were perceived of as being snobbish, because sometimes one of the 

things that used to happen was that you had this idea of color class, and that in many of 

the sororities and fraternities there were only light-skinned African Americans in that.  So 

that bothered darker-skinned people who were not asked to join, and I’m sure the 

fraternities discovered that. 

SLAUGHTER:  Alpha Kappa Alpha was known for that. 
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MOORE:  Right.  I’m sure they enjoyed that status but they still were an institution, and 

they were helpful irrespective of the critiques.  They were organizations that engaged the 

strength of our community, like the religious institution.  The number of Baptist churches 

were quite large in this community here of Los Angeles.  But they serve a major purpose.  

They are the center of that African American cultural community in a positive way, and 

they’re still trying to do their job of uplifting our people. 

SLAUGHTER:  Did you have any other keys to success that you wanted to share, or did 

we touch on all? 

[01:35:44] 

MOORE:  Besides my family and my— 

SLAUGHTER:  Education and your engagement with organizations. 

MOORE:  —civil rights organization, black nationalist organization, political 

organization, all of those things were interwoven because I had a sense of joy of 

participation, knowing I was growing and developing at the same time, and at the same 

time I was contributing, too, as well. 

 My successes in education were, in a sense, explosive because I went to 

organizations or brought into organization they didn’t expect me to be a part of.  To be 

part of the Civil Rights Movement and being a vocal antagonist, my colleagues and 

friends couldn’t understand how I kept moving up in terms of my professional mission 

without a Ph.D.  I did all of those things without a Ph.D. 

SLAUGHTER:  What’s the answer? 

MOORE:  Yes, but I wanted that Ph.D. as a way of like a badge of achievement. 
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SLAUGHTER:  What’s the answer to that question, though, that you said that their 

colleagues were wondering how you kept moving up? 

[01:37:16] 

MOORE:  Right. 

SLAUGHTER:  In spite of your stance and how vocal you were on civil rights, what’s 

the answer? 

MOORE:  Well, the answer I can’t control is how the culture of European American 

whites had, just like J. Edgar Hoover thought of the NAACP, the Urban League, and 

others as subversive organizations.  In other words, they don’t want to see blacks being 

able to control their communities, develop their communities, or grow their communities.  

Because what they’re saying is parallel, you’re going to be a force where two forces are 

going to integrate, just like the Hamas and Gaza Strip and the other organization, the 

Palestinian organization who are now talking about we can’t grow unless we find a way 

to integrate together; that is, a right radical organization and left radical organization of 

Palestinians. 

 You had that same context here in American society where many whites find it 

difficult that you can integrate into their society and be as productive to them as well as 

to themselves.  That’s still a caution point as we have now in this country and this 

reelection of President Obama.  They want him out, but what we are trying to say, we are 

still citizens of this great nation.  We can only make it better if we find ways to integrate 

our culture. 

SLAUGHTER:  I didn’t get though how the answer to the question of how you continued 

to move up despite your position. 
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MOORE:  Right.  I forgot the other part of it.  Most people aren’t aware that activists like 

Saul Alinsky were professionals.  I knew I grew as a professional educator, that is, first 

educating my family, educating my students as a teacher.  I knew I was successful in the 

three schools I was a teacher.  I didn’t have to have anyone tell me or any test to tell me.  

I could see it in the growth and development of the student achievement daily of my 

classes at 79th Street School, at the students at Hooper, students at 95th, students at Nora 

Sterry, that [unclear] and alone. 

 These people who looked at me in terms of my obvious movement through the 

different institutions, they didn’t understand other people who were looking at me, and I 

didn’t know they were looking at me; that is, the superintendents and others who make 

those decisions, and board members and so on.  I didn’t make the decision.  I didn’t 

pursue, openly pursue these things, except I did what professional educators do.  I kept 

going to college to get my B.A. after my A.A.  I went to get my master’s and then I 

started on my Ph.D.  But at the same time, I was a very good teacher, a very good 

assistant principal, a very good principal, I was a very good consultant, community 

relations consultant.  Those things inculcated in me.  The LAUSD and the city of Los 

Angeles was my university.  They are the ones who taught me more than the colleges and 

universities that I went through.  That was what I learned best from the environment of 

wherever I was assigned or wherever I volunteered for.  They taught me more than I 

think I taught them. 

SLAUGHTER:  That took you all the way to assistant superintendent of Los Angeles 

City Schools when you retired. 
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MOORE:  Yes.  See, many of my critics didn’t understand that.  I was growing as a 

professional as well.  I was a crackerjack teacher, a crackerjack principal, or crackerjack 

consultant, and I did my job well, and I learned on the job.  I had a lot of training, but 

learning on the job was the best university I had. 

[01:42:14] 

SLAUGHTER:  We’re winding down our interview, sad to say, Mr. Moore.  I wanted to 

give you an opportunity to if you had anything to add to the record, give you an 

opportunity to do so now. 

MOORE:  It’s hard for me to add to the record at this moment in time.  I can only look or 

listen to what we have accomplished in the interviews.  I know there are a lot that you 

haven’t achieved in the interview in terms of what I would like to see.  I was just going 

through these papers here, and I couldn’t help but notice in my newspapers of Hooper 

Avenue Herald, my school paper, there were a lot of things we accomplished.  I prefer the 

term “we,” because they, the students, the teachers, and the parents and the activists 

around me, were those that helped me the most.  That’s why I had the opportunity to say 

that.  I’d probably have more to add at a future time if there were possibilities, either 

orally or written. 

SLAUGHTER:  Anything specifically then related to Hooper that you can think of, that 

one of the major accomplishments that you would— 

MOORE:  I have too much at Hooper.  I was reminded of just flipping through this 

before you came over, and just flipping through some of my newspapers, and this only 

reflects a very small amount, whereas there was a great amount of what we did at the 

experience at Hooper. 



586 

 

SLAUGHTER:  Anything in particular that you want to place on the record? 

[01:44:15] 

MOORE:  I can’t at this moment.  I’m sorry.  But I know there’s a lot. 

SLAUGHTER:  I just want to say that it’s been a long journey for us, right?  We started 

in Galveston, Texas, and we moved to Los Angeles, California.  We started in the mid 

1920s, and we’re ending in 2012.  It’s been an enjoyable experience for me as an 

interviewer, and more than that, it’s been an educational experience.  I want to thank you 

for you so generously giving your time here.  You’ve invested a lot of your time here, 

and I not only thank you but I’m sure researchers after me will thank you as well. 

 So thank you, Mr. Moore. 

MOORE:  I enjoyed the experience with you.  May I give my thanks to you because you 

have reaffirmed what I think life is worth.  I think all people are to review their lives not 

at the end of their career.  You ought to be looking at your life as you go through and 

what you’re doing at the moment to grow and to contribute.  I’m really concerned about 

this interview for the Oral History Department at UCLA.  I have a lot I want others to be 

able to use, the generic ways of helping to run a school, a classroom, or district in order 

to help African American or Latino American or European American whites to learn and 

achieve in any school setting.  I think these ways are generic. 

 I would hope after I’m gone from this Earth that there was something I left behind 

that someone could listen or read, and I hope that this opportunity to share my life with 

you, that is of a way of helping others.  In other words, I want this interview or interviews 

to be a contribution to the growth of our community, that is, the African American 

community and the American community at large. 
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SLAUGHTER:  I know you’ve achieved that, so thank you once again. 

[01:46:39] 

MOORE:  Hopefully. 

SLAUGHTER:  Today is again our last session.  This is the end of the interview.  Again, 

today’s date is February 7, 2012, conclusion of Mr. Alfred S. Moore interview with 

Michael Slaughter. 

[End of interview] 

 

 

 

 


