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TAPE NUMBER: I, SIDE ONE 
DECEMBER 22, 1987 

DONAHOE: You can start by telling me where you were born 

and raised and your early family life. 
DAUGHERTY: I was born in Chilhowee, Missouri. That's a 
small town south and east of Kansas City, near the border 
of Henry County, I believe it is. I was born in the 
afternoon of September 30, 1910. 
DONAHOE: You were raised there? Did you spend your 
childhood there? 
DAUGHERTY: No. I was the sixth of what eventually was a 
family of eight children. Shortly after, about six weeks 
after my birth, my parents decided to move to Fort Collins, 
Colorado, in the northern part of the state, between 
Denver, Colorado, and Cheyenne, Wyoming. 
DONAHOE: When you were six weeks old? 
DAUGHERTY: Yes. 

DONAHOE: And that's where you were raised? 
DAUGHERTY: So I was raised in northern Colorado at Fort 
Collins. I went to school there—all of my schooling was 
in the Fort Collins schools. I graduated from Fort Collins 
High School in 1929. 

DONAHOE: Why did your family move to Colorado from 
Missouri? Any special reason? 

DAUGHERTY: My father [James William Daugherty] at the 
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time of my birth, as I understand it, was what we would 
call a sharecropper. It was his feeling that he could 
better himself by going into northern Colorado, where 
certain relatives were already located. So they decided to 
make the change and went to Colorado. They lived their 
lives out at Fort Collins, Colorado. 
DONAHOE: In the same capacity? In agricultural work? 
DAUGHERTY: No. My father, when he first went to Colorado, 
was a teamster and worked for the John F. Douglas Coal 
Company, hauling coal and doing general what we call 
express work, or wagon work. And then later on, about the 
time I was about five years old, he decided to go back to 
farming. We moved out of the city out on to a farm north 
of Fort Collins, Colorado. Then there, for several years, 
with the aid of us kids, he was a beet farmer and grew 
sugar beets. 

DONAHOE: Did he own the land? 
DAUGHERTY: No. 

DONAHOE: He just worked the land? 

DAUGHERTY: Yes. After he had been at that for two or 
three years, he bought what we called the old home place; 
he bought a place, also north of Fort Collins, that I think 
had the house, lot, barn, and probably about five or six 
acres of ground. Then we all moved there, and then he 
expanded. So that some summers, why, we would be working 
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as many as four or five small properties located in various 

areas around Fort Collins. We would, the kids, would do 
what we call the "blocking and thinning" of the beets and 

the second and third hoeings, and my dad, of course, with a 
team of horses, would do the cultivating, the ditching, 
irrigating, and things of that kind. As we finished one 
little plot of ground, why, we'd move to the next. Thus it 
kept the six of us kids pretty busy all summer long, and 
then we would also get a vacation along in October where we 
could help with harvesting the beets. 
DONAHOE: So he did buy some land? 
DAUGHERTY: Just the home place. 
DONAHOE: And he just worked the rest--
DAUGHERTY: On a share basis. 
DONAHOE: And he did that for the rest--

DAUGHERTY: Oh, he did that for a number of years, until I 
was about, I think, in the first year of high school. And 
then he gave up the sharecropping and he got a job as a--
What we called a "ditch rider." His job was to cover a 
certain territory on a daily basis and see that the farmers 
got their proper allotment of irrigation water out of the 
main irrigation ditch. He would have to watch it pretty 
closely, because water was a dear thing and everybody tried 
to get just as much as they could. There were all kinds of 
games played to get more than they were actually entitled 
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to. Of course, Dad had to go every day and keep a pretty 
tight rein on it so that everybody would get their fair 
share of the water available to keep their crops alive. 
DONAHOE: That's interesting. He worked for the water 
company? 
DAUGHERTY: Well, it was an irrigation district. There was 
one person, Mr. McPherson, that was up above or over my 
father. I don't know how many ditch riders he had under 
him, but my dad was one of the ditch riders and had a 
particular territory that he had to take care of each 
day. He did that by riding in a buggy with one horse along 
the ditch banks, and he'd go from headgate--as we called 
them--headgate to headgate and open and close them up and 
see that the proper amount of water was passing through 
them so that they would have water to irrigate with. 
DONAHOE: That was quite an extensive territory, I bet, to 
do that. 

DAUGHERTY: Oh, it would take him most of the day to make 
the round-trip on his route. It would just about eat up 
his day to make the round-trip. Then he stayed with that 
job until the time that retirement came. I guess that's 
about it. 

DONAHOE: And you graduated from high school there in 
1929? Just when the Depression was starting? 
DAUGHERTY: Yes, well, the Depression for us had already 
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started! But yes, I graduated in the class of '29. Before 
I had finished high school, [when] we had no further need 
for me on the farm, I for a couple of summers traveled 
around through Wyoming, Nebraska, the Dakotas, and 
Colorado, decorating for the little county fairs that 
practically every county had each year, a two- or three-day 
fair. We had a truck with a large supply of flags, 
bunting, rope, and string. We would go from town to town 
and hang the flags across the street and decorate the 
fronts of the buildings and things like that for Black the 
Glass Man. He had the contracts. 
DONAHOE: Black the Glass Man? 
DAUGHERTY: Black. Mr. Black owned a glass business 
headquartered in Fort Collins. Black the Glass Man was the 
company name. I and a buddy of mine by the name of Archie 
Bright traveled around doing the decorating for him. 
DONAHOE: So you worked for this man. It was actually a 
job. You didn't think about doing this on your own? 
DAUGHERTY: No, I was just a hired hand J Just a hired 
hand. It used to be a lot of fun. The old hemp ropes we 
used to tie across the street and hang the flags on, why, 
it would rain and the rope would stretch and let the flags 
down, and the cars would hit them and jerk the windowsills 
out where we had them tied. We used to have— I wouldn't 
call it fun, but we used to have a lot of activity, as it 
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rained pretty near every day, oh, for an hour or so. So it 
kept us scrambling. We'd sleep on our flags in the truck-
that was our bed. We'd go in and get to a little place, 
and we'd say to the guy that owned the restaurant, "We'll 
decorate the front of your restaurant for a meal ticket.11 

In those days, they had the little cards that they'd punch 
out. You'd eat twenty-five cents' worth, they'd punch out 
twenty-five cents; you'd eat fifty cents' worth, they'd 
punch out fifty cents. Of course, in those days, to eat 
fifty cents' worth took a pretty good eater. You could get 
a lot of food. So we would have our food, and we never 
cared much about our shelter, of course, because we had the 
old truck to sleep in. We went around, and it was a very 
interesting two summers I had. We got acquainted with a 
lot of people that followed the carnivals around, very 
interesting people that you'd run into. They'd show you 
all of the carnival tricks of how they would, as they used 
to say, "take the rubes to the cleaners" for their nickels 
and their dimes and so forth. I've got a lot of fond 
memories of the travels through that part of the country 
doing that. 

Then before that, during school years, I also worked 
for the F. W. Woolworth Company before and after school. 
DONAHOE: Oh, you worked for them that early? 
DAUGHERTY: Oh, yes. I went to work for the Woolworth 
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Company when I was in the fourth grade. 
DONAHOE: In the fourth grade? 
DAUGHERTY: Yes. 

DONAHOE: Oh, my goodness, they hired people that young? 
DAUGHERTY: Oh, they didn't care who they hired if you 
could do the job. 
DONAHOE: Was there such a thing as a child labor law in 
those days? 
DAUGHERTY: No, not that I know of. When I was a freshman 
in high school—I don't know, I must have been around 
thirteen or fourteen years old--I got my first job of 
building smokestacks. I helped the people from the Heinie 
Chimney Company build a smokestack at the cement plant at 
Laporte, Colorado. 

DONAHOE: I thought you did that later. 
DAUGHERTY: No. 

DONAHOE: You did it so early. 

DAUGHERTY: Then I used to have to quit school, usually in 
April—once in a while it would get through to May—and in 
those summer months I would travel around over the country 
with first Fritz Neider and after that his brother-in-law, 
a person by the name of Frank Johnson. We built 
smokestacks for the Weber Chimney Company of Chicago. My 
first experience was at Klickitat, Washington. We went 
from there up to the Bremerton navy yard and built a 
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smokestack at the Bremerton navy yard. And in the 
following several years, I built smokestacks with the Weber 
Chimney Company at Tacoma; Longview in Washington; 
Stanwood, Washington; Little Falls, Minnesota; Terre Haute, 
Indiana; and, oh, I can't remember all of them. 
DONAHOE: A lot of places! 

DAUGHERTY: We traveled around doing that for a long 
time. Finally, we ended up with what was known as the 
Johnson-- Or Clark and Johnson--that's what it was. Clark 
and Johnson Company. Frank Johnson had invented some new 
types of forms. We started building with that. That was 
where we ended up; that was at Enumclaw, Washington. We 
built the one job with those new forms, and that ended the 
day after Christmas 1930. That meant, by that time, I had 
been several years out on the job building smokestacks. I 
was twenty years old at that time. 
DONAHOE: And it ended? 

DAUGHERTY: Yes. And from that time on, the smokestack 
business went to pot. Johnson quit the business, and I 
didn't make any effort to get any more jobs. I suppose 
there were other smokestacks built here and there, but it 
wasn't like it was in the earlier days where smokestacks 
were springing up everywhere, just like trees in the 
forest, as sometimes it seemed like. 

When I got done with the job at Enumclaw, my brother, 
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George [Daugherty], ten years my senior, had been doing 
exploratory and wildcat work in the oil fields up around 
Chewelah, Washington. His job had played out, and they had 
a little rented home in Seattle. So they asked me to come 
over there, and I went over there soon after the first of 
the year to Seattle and stayed with them for several 
weeks. Then we decided that we'd go back to Colorado. So 
my brother and his wife [Romaine Deihl Daugherty, "Sammy"] 
and their little boy [James William Daugherty]—I don't 
know, he was probably a year and a half old--and a mother-
in-law and a sister-in-law and myself all got into an old 
1929 Ford sedan and decided since we'd never been in 
California that we might as well come through California. 
My brother's wife had a number of family members there. 
DONAHOE: Coming from Washington, you're going to go back 
to Colorado via California? 

DAUGHERTY: Yeah, we decided to go through California. So 
we came on down, and when we hit California, the first 
place we went to visit was some relatives of my sister-in-
law's at Kingsburg, up near Fresno. From there, we came on 
down to visit a sister of my sister-in-law, who was a 
schoolteacher for many years here in the L.A. school 
district. Helen Deihl was her name. By the time we got 
down here, my brother's wife, my sister-in-law, complained 
of illness. By the time we got here, we decided she 
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couldn't travel any further and we1d have to take a few 
days off to rest. We went to an apartment house on Sunset 
Boulevard near where her sister Helen lived and rented an 
apartment for them. And I went across the street and 
rented an attic room in an old house that still stands at 
about the 1400 block on Sunset Boulevard. 
DONAHOE: Fourteen hundred west? 
DAUGHERTY: Yes. A couple that ended up to be my father-
in-law and mother-in-law, by the name of [Charles and Maud] 
Logan, were the managers of the apartment house that my 
brother and sister-and-law moved into. 
DONAHOE: Future in-laws? 

DAUGHERTY: There's where I met my wife [Charlene Logan 
Daugherty], because she was living there with her folks. 

We didn't know what was wrong, and no one gave us an 
explanation, but we are sure now that what Sammy, my 
sister-in-law, had was leukemia. 
DONAHOE: She never had any of the symptoms before that? 
It just came suddenly? 

DAUGHERTY: No. Just right then. And very shortly then-
She just lasted a couple, three weeks, and she passed 
away. Of course, that left us with the young kid to take 
care of, and fortunately the in-laws set up an arrangement 
that made it possible for us to be pretty comfortable 
anyway. But there was no work. You couldn't get any 
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work. I finally got a job. I passed handbills from house 
to house, hauled hay out of the Imperial Valley on a hay 
truck, any kind of job that I could pick up. Then I 
finally got a job as a helper for the Union Ice Company as 
an iceman. 
DONAHOE: This was still around 1930? 
DAUGHERTY: 'Thirty-one, '32. 

DONAHOE: So you were working for the Union Ice Company? 
DAUGHERTY: Yes, from their plant on San Fernando Road in 
Glendale. I used to hitchhike out there every morning and 
hitchhike back every night in order to get the job done. 
Finally, I talked my foreman into allowing my brother 
George to get a job. So he worked, and when spring and 
summer came, the ice routes got too heavy for one man to 
handle and they had what they call "splits." So my 
brother-- I was offered a split. I told them I'd rather 
that my brother could have it, because he had the kid to 
take care of. So George was given the split. He ended up 
being the champion icebox salesman for the Union Ice 
Company for the whole territory. So he worked for them for 
a long time, until there were no more iceboxes; 
refrigeration came in and took that over. 
DONAHOE: When was that? About the fifties? 
DAUGHERTY: Oh, no. That was back in the early thirties. 
DONAHOE: Refrigeration, it came in that early? 
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DAUGHERTY: Yeah, sure! Then my brother became a salesman 
for various appliance outfits and never stayed with any of 
them for very long, but he made a pretty good living as a 
salesman, selling walk-in, as we used to call them, walk-in 
refrigerators for markets and stores and stuff like that. 
So he had done that for quite a period of time. Then-- I 
never did know exactly what had happened. But he was 
picking up little odd jobs here and there and was working 
at a filling station. I don't know what it was, but he 
became suddenly paralyzed from the waist on down. Of 
course, by that time, I was married and had a family. So 
we scrounged around and made a go of it until he got a 
little home. Then he started up a rabbit business and was 
raising rabbits for a living. Then he found out that the 
worms, fish worms, would grow very plentifully under the 
rabbit pens. So for many years he operated a worm farm. 
DONAHOE: And he was still paralyzed? 

DAUGHERTY: Yes. He and my sister-in-law [Joy Daugherty] 
took care of it. He had a very successful business up 
until the time that she had a stroke and then passed away 
soon after that. Then my brother moved up with his son, 
this young fellow that we brought down from Washington. 
He'd gotten married and was raising his own family. So he 
took my brother. He lived right here with me for a couple 
of years, and then he went on with his son up near Fresno 
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and he lived his time out up there. He passed away up 
there. 

DONAHOE: And he never regained the use--? 
DAUGHERTY: No, he was never able to use his legs after 

that. 
DONAHOE: Now, what happened to you here in the meantime? 
You met your wife. 
DAUGHERTY: Yes, I met my wife. 
DONAHOE: Around 1930 or so, 1931? 
DAUGHERTY: Yes, it was in-- I hit Los Angeles at six 
o'clock in the morning, March 1, 1931. 
DONAHOE: You really remember that one! 
DAUGHERTY: Yes. And the wife and I were married on 
Febrary 25, 1933. We stayed together until we had our 
fifty-first wedding anniversary. 
DONAHOE: You were married fifty-one years? 

DAUGHERTY: Yes, fifty-one years. 

DONAHOE: Her name? 

DAUGHERTY: Charlene. 
DONAHOE: After you gave up the job at the ice company, 
then where did you go? You said you gave your brother the 
"split." 

DAUGHERTY: Yes, he took the job. Then when the cool 
weather came up, there was nothing to be done. I just 
walked the streets of Los Angeles, doing everything I could 
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to get a job. Finally, I was walking down Alvarado Street 
in Los Angeles, and I came upon a building where a new 
F. W. Woolworth store was being built and they were 
preparing to open It. And I went in, and the man that was 
in charge there was a man by the name of Lake. I went in 
and talked to Mr. Lake and told him I needed a job pretty 
bad, and I told him that I'd like to help him out. I told 
him, "I know how to read your invoices, I know how to mark 
your stock, I know how to set up your stockroom. I can 
take care of things like that for you." So he gave me a 
couple of hours tryout to see if I could, and he was 
satisfied. So he put me on the job, and I worked for him 
for three days. Then he called me in and told me there was 
an opening for a stockman in Riverside, California, and 
wanted to know if I wanted to go over and take it. So I 
told him sure. It would be a steady job. So I went over 
and Mr.-- I'll think of his name after a while. He was the 
manager and he hired me. I seemed to satisfy him—he hired 
me. Tracy. Mr. Tracy took me on, and I became the 
stockman for that store and worked with him for some 
months. In the meantime, I got tired of the traveling back 
and forth by the old red cars to Los Angeles to see 
Charlene, so we decided to get married. 

DONAHOE: I was going to ask you what happened with that! 
DAUGHERTY: They wouldn't let me off work to get married, 
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so she came to Riverside. And on Saturday night after I 
got done at my job—the store closed at nine o'clock--why, 
we got things set up, and there was a minister of a 
Methodist church there that was willing to stay open and 
marry us at that time. So we got married just about 
midnight on a Saturday night. And they wouldn't let me 
have the next day off; I had to work that Sunday up until 
about three o'clock. So our honeymoon was a trip from 
Riverside to Mount Rubidoux, about twelve miles. We had 
our wedding— What wedding pictures we had! They had a big 
wooden cross up there, and we had them taken up at Mount 
Rubidoux. 

I worked there for a while, and I was then given a job 
as assistant manager of the Woolworth store in Ontario. I 
worked there over a year I guess. 
DONAHOE: As the assistant manager? So you had moved up 
quite a bit from stockman to assistant manager. 
DAUGHERTY: Yes. But they were small stores. Then I got 
transferred from there to Wilmington. 
DONAHOE: Wilmington, over near San Pedro? 

DAUGHERTY: Yes. I worked there until they decided that my 
attitude was improper and wasn't the kind of attitude that 
would make a successful manager, and they fired me. 
DONAHOE: So you were the manager of the Wilmington store? 
DAUGHERTY: No, I was just the assistant. 
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DONAHOE: When was that? Do you remember when you went 
over to Wilmington? 
DAUGHERTY: Oh, sometime in 1934, maybe the early part of 
'35. 
DONAHOE: We'll go back to that. What is interesting Is 
why they fired you at that point. I just wanted to ask you 
about children. And did Charlene ever work? Before we go 
on to--
DAUGHERTY: Yes. My wife never completed-- Well, she had 
had training in Chicago as a nurse. Then, after we got 
married, she worked around rest homes and at the hospital, 
the Saint Francis Hospital [Lynwood, California] nearby, 
after we moved here. Also, during the war, she worked for 
the Grayson Heat Control Company. Then she didn't work 
after that; she was a housewife for quite a while. Then 
when we went up into the Coeur d'Alene [Mountains] in 
Idaho, why, of course, she didn't work up there. We came 
back here, and she went to work for the Sav-On Drug company 
in Compton. She worked there until her retirement and was 
in charge of the drug wall, the section of drugs--stocking, 
marking, ordering, and so forth, as I understand it. Of 
course, that was back before they had all of the computers 
and things that they have now to keep track of 
everything. But she enjoyed it very much. She was a 
member of the retail clerks union [Retail Clerks 
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International Association]. She retired from there with a 
pension and of course her social security. And then, after 
her retirement, she never attempted to work anyplace after 
that. Then she died with cancer on the first day of April 
1984. 
DONAHOE: I take it she was supportive of all your union 
work all those years? 
DAUGHERTY: Yes. She was very quiet. She wasn't one to do 
much about going out to the meetings or anything like that, 
but she-- My work placed a horrible burden on her--there's 
no doubt about that. And it pretty much confined her to 
home, while I was out and gone night after night after 
night, day after day, and most holidays and Sundays. It 
didn't mean anything. If you had to work, you had to 
work. But we had a fairly close relationship. We worked out 
things around the house a little bit. [While] we worked 
together on cleaning the house and straightening the house 
up and then doing the dishes, why, we would talk. So she 
always kept familiar with everything that was going on and 
was always a solid supporter of everything. She knew when 
I was in a campaign for a NLRB [National Labor Relations 
Board] election that I would be gone day and night. She 
understood, and there was no complaint. So, frankly, I 
think I could say that—taking into consideration many of 
them I've had the opportunity to view--I had a very 
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successful marriage to her. 
Of course, we had our problems. We had two boys. My 

oldest boy [Charles Daugherty] was killed out in front of 
the place here. He was electrocuted. He was playing hide-
and-go-seek and got his back up against a live wire, and it 
electrocuted him. I was on a special assignment for FTA 
[Food, Tobacco, Agricultural, and Allied Workers Union of 
America] at that time, and they weren't able to get to me 
until the following night. He was killed about nine 
o'clock out here in front, and they didn't get to me until 
about nine o'clock the next night. And I didn't get back 
out here until about noon the next day. So she had all 
that by herself. 
DONAHOE: How old was he? 

DAUGHERTY: Fifteen, about fifteen years old. 
DONAHOE: There was a loose wire? 

DAUGHERTY: Yes, but he had to climb up there a ways; the 
wire had broken off and hung down. Oh, the kids had been 
up and down that post a thousand times, you know, but that 
time the broken wire, high-voltage line, got him. 
DONAHOE: Your other boy is— 

DAUGHERTY: My other boy [Leon Daugherty] is now-- I guess 
he's forty-nine years old, and he lives at El Toro. He's a 
barber. He has a beautiful barbershop on Pacific Coast 
Highway in Laguna Beach that he and I built. 
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DONAHOE: It seems like throughout your schooling you were 
working. Even all the time that you were in school, you 
were working at various jobs. Like you said that you 
started at Woolworth when you were in the fourth grade, and 
just doing the smokestacks and the carnival, the fair jobs. 
DAUGHERTY: And I worked on the freight trucks between 
Denver and Fort Collins and various Wyoming cities. 
DONAHOE: You were working since you were a little tyke? 
DAUGHERTY: Oh, everybody had to. We didn't think anything 
about it. And we were as poor as church mice, you know, 
eight kids to feed. For instance, I never had a hot lunch 
a single day of my school career, including going through 
high school. I always carried a lunch to school, wrapped 
up in a sheet of newspaper. We all did. We never thought 
anything about it. 

I never had an opportunity to study one night under 
electric light. I had coal-oil lamps to study by, and was 
still using them when I graduated. There wasn't any 
electricity to our house until after I had gotten out of 
school. Our big excitement was when my sister Annie 
[Daugherty], who had become a telephone operator, bought a 
Coleman lamp and brought it in and set it up, and everybody 
set it out on the porch because they were afraid it was 
going to blow up. And the neighbors from all around the 
country came over to look at the thing for quite some time. 
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DONAHOE: At the Coleman lamp? 

DAUGHERTY: Just a little old Coleman lamp. 
DONAHOE: Not even electricity! 
DAUGHERTY: No! People, the kids nowadays wouldn't know, 
but I don't remember for sure whether I had ever seen a 
mattress in my life at that time. All we had was straw 
ticks make of ticking cloth, the real thick stuff with a 
slit in the middle of them. Every once in a while my 
mother [Clara Bradshaw Daugherty] would go out in the barn 
and get clean straw and put it into the straw ticks and 
bring them in and put them in the attic where six of us 
kids slept. 

DONAHOE: And there were eight of you? 
DAUGHERTY: Yes, there was eight of us kids. George, Mary, 
Carrie, Annie, Emily, me, John, Margaret—in that order. 
DONAHOE: So you were the sixth. 

DAUGHERTY: I was sixth in line. 

DONAHOE: And there were two more after you? 
DAUGHERTY: Yes, then I had a brother John. He passed away 

a number of years ago. And then I have my baby sister. 
She's, oh, I don't know— She's getting awful close to 

seventy. She's still around. So I have four sisters left, 

and myself. 
DONAHOE: You said you visit them as often as you can. 
DAUGHERTY: Yes. 
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DONAHOE: So one is younger and three are older? 
DAUGHERTY: Yes, the three of them are older than I am, and 
one's younger. 
DONAHOE: By the time you finished high school, I guess 
after the smokestack job was done, you went to work for 
Woolworth when you came to California. You had had that 
experience since the fourth grade! 
DAUGHERTY: Yeah. 
DONAHOE: A lot of years of experience! So you went right 
into your working career. 
DAUGHERTY: Yes. Then, when I got up to Wilmington, I had 
been taught how to get rid of help. 

DONAHOE: So that was when they decided at that point that 
you weren't management material. That whole struggle about 
what your job involved, what was that all about? 
DAUGHERTY: They had taught us that according to the size 
store you were in, you would have so many girls working at 
the hiring-in rate of $12 a week. And at the end of three 
months, they advanced to $14 a week. You could have just 
so many of them at $14 a week. Then, at the end of six 
months, the girls would be advanced to $16 a week. Then, 
in the small store like at Wilmington, there was only one 
at $16 allowed. She was the one who was the office girl. 
She did the ordering and took care of the cash registers 
and was the top person. 
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DONAHOE: Like an office-manager type of person? 
DAUGHERTY: Yes. 
DONAHOE: The others were salespeople? 
DAUGHERTY: Yes, salespeople. And you were only allowed 
just so many clerks. So you'd have one. And when you got 
one up to $16 and she was the office manager, obviously you 
kept her because of the many and variety of duties that she 
had to perform. Then it was up to you to see that anybody 
else who had become eligible for $16-- Why, get rid of 
them. They showed us all the tricks of the trade as how to 
break the inventory and how to do this and how to do 
that. Like a damned fool, I had done that for a few years, 
particularly at Ontario and at Wilmington. 
DONAHOE: You had been at Ontario also? 
DAUGHERTY: Oh, yes. Sure, it was a way of life. 
DONAHOE: Well, what made you change? 

DAUGHERTY: Well, it was a kind of a sickening thing to see 
somebody that you knew was just-- The only anchor they had 
in the world was that little old job, and it would be your 
job to pull up the anchor. When I blew up on the thing, I 
had done it a number of times. But I blew up on the 
thing. There was a girl at Wilmington there, a woman, by 
the name of Peggy O'Neil. She had two little twins— 
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DONAHOE: Could you begin again? The woman's name was 

Peggy O'Neil? 
DAUGHERTY: Peggy O'Neil. She had a set of twins, little 
young twins. Her husband had just been killed on the 
docks, had been run over by a lumber carrier on the docks. 
DONAHOE: Oh, down at Wilmington? 
DAUGHERTY: It seems to me like he was working for the 
Woods Lumber Company. I'm not sure of that, but I think he 
was with the Woods Lumber Company. As I understand it, he 
walked out of a supervisor's shed--a shed where the 
supervisors gathered—and walked right in underneath one of 
those large lumber carriers that straddles the lumber pile 
and carries the lumber into the receiving yard. She, 
Peggy, was in charge of the hosiery counter at 
Wilmington. So when it had come time that she had to go, 
it became my job to get rid of her. 

DONAHOE: You mean now she was qualified for the $16 a 
week? 
DAUGHERTY: Yes, she could now come for the $16 a week. So 
I had to have a reason for discharging her. I was 
proficient on the procedure, and I took the opportunity to 
trim one of those windows— In those days, we used to have 
a vase that came in two parts, a kind of an hourglass-
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shaped thing with metal in the center of It so you could 
adjust it to various heights, and then a glass shelf. 
You'd put It down, a shelf and then another vase and then 
another shelf, and build it up. I draped it all over with--
Not with silk stockings certainly, but the type of stockings 
the women wore at that time, and men's socks, rayon, that 
kind of stuff. In those days if you could see to the back 
of the window, then it wasn't a successfully built 
window. You had to put it so solid so you couldn't see 
in. Of course, I had done that. And then I threw a whole 
bunch of boxes of hosiery in underneath that, and then laid 
the empty boxes that I had used to build the display-- I 
put them, the empty boxes, on top of the full boxes. Then 
I went back the next day to inventory. 

So we had a procedure. She'd count all of the hosiery 
on top of the counter, and I'd count all of the hosiery 
that was in the boxes, partial boxes, full boxes, and so 
forth, underneath the counter. When we'd get done, then 
she would count it underneath and I would count them on 
top. And we'd try to match it up. If it matched up, it 
was a good inventory. If it didn't match up, then the 
accusation was that you're not watching your business, as 
you're letting the shoplifters take too much of the 
stuff. Then we'd go downstairs and, together, we'd count 
all of the boxes in the stockroom. Shelf after shelf after 
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shelf after shelf. So we'd count them. Then I would take 
her out, and we would together count all the pairs of the 
hose that were on display in the window. Now, as far as 
she was concerned, she had a complete inventory. Then we'd 
take that back. We had the stock in the basement, we had 
everything on the counter, and we had everything in the 
window counted except the full, hidden boxes. Then we knew 
how much had been ordered. And we also knew what the sales 
for the hosiery were. So you could break the inventory and 
say, "Look, you're just letting too many people steal. And 
we'll just have to let you go." That was what they used to 
fire them for. 
DONAHOE: So it was around their inventory usually? 
DAUGHERTY: Yeah, and that could come anytime. As far as 
we were concerned, anytime we had to get rid of them. They 
inventoried the whole store once a year. But these 
inventories, individual counter inventories, why, we took 
as was necessary. So I told Peggy then that she would have 
to go. 

Every night I had the job of rolling out the penny 
scales and setting it on the little platform so it would be 
level. We could get the last penny of anybody that passed 
along. So I then locked the doors. As the girls came down 
to go home, why, every package that they had had to have an 
"Okay" slip on it and stuck to it. And their purses had to 
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be inspected as they went out the door. Pretty soon I 
looked up, and here comes Peggy, crying like a baby. She 
had come down there crying, and by the time she walked the 
distance of the store, I got up my nerve, and I told her to 
just wait there. She waited until all of the girls 
gathered there. Then I took time to tell them what had 
been done, how it was done, and how often we would do it, 
and that somebody else would be the next one along. I said 
that I thought it had gone far enough and that we've got to 
make a fight. I knew nothing about unions and never even 
thought about unions. So I asked what they thought about 
tomorrow morning coming and standing in front of the store 
and see what we could do about getting it straightened 
out. And they all came, to the last one. They all came to 
the store. And we didn't open it up. And by about ten 
o'clock there was superintendents and vice-superintendents 
and everything you could think of from all over Southern 
California in there. 

This took place, of course, it was late '35. In those 
days you had the-- I forget the technical name. I'll think 
of it in a minute, where you could only work people just so 
much. So when they fired me, they asked me to sign off, 
and I signed off for averaged hourly weekly work for how 
long I'd been there—and I averaged about eighty hours a 
week. They blew their stack, because that was illegal. 
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Finally, they kept hooting and hollering around there, and 
they put Peggy back to work, but they told me that my 
attitude was something that they could not take. So they 
paid me off. They gave me a week's wages, two weeks in 
lieu of vacation, and two weeks for severance, and so much 
for the bonus that, technically, I might have been entitled 
to. With that, of course— I was only making even at that 
time. I'm sure I was Just making $18 a week when I was at 
Wilmington. I had more money than I had had together in 
one pile in a long time! So the wife says, "Let's get out 
of here and go back up to L.A." She was pregnant with our 
first son. 

So we went back to L.A. and moved into a little court 
up on Temple [Street] near Robinson [Street] and Dillon 
[Street] in Los Angeles. Right up close to where it runs 
into Beverly Boulevard--not too far from there. Then, of 
course, that was in late '35. Then I had done everything I 
could think of to earn a penny here, earn a penny there. I 
tried to get a job. At that time, they were putting the 
Metropolitan Water [District of Southern California] 
aqueduct in, and they were putting the tunnel through at 
Eagle Rock. I tried and tried and tried to get on that. 
Finally, the guy said, "Well, okay, I'm going to send you 
out there." And I was going to go out the next morning and 
go to work. 
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In the meantime, why, we had a real houseful. My 
younger brother, John, had come in from Colorado, and my 
sister-in-law was there, and my wife's cousin was there— I 
guess there were two cousins thereI And no one with any 
work. 
DONAHOE: It's still the Depression, 1936. 
DAUGHERTY: Yeah. And it was really rough. Then in the 
meantime, my brother's sweetheart and eventual wife had 
come out from Colorado to live with a sister over in the 
Alvarado [Street]-Wilshire [Boulevard] district someplace. 
DONAHOE: Near MacArthur Park? 
DAUGHERTY: Yeah, in that territory. He wanted a car to go 
to see his girlfriend. So I told him, "There ain't a 
nickel among the bunch of us. And I've got this job, and 
I've got to be out there in the morning. Don't you leave 
me without gas. I've got to have gas to go to Eagle 
Rock." Because while all of us were very happy— Frankly, 
I used to take a drink now and then, or quite a few drinks, 
I guess would be more honest. And we had a little 
celebration, and he went on over to his girlfriend's house 
where she was staying, and we went on to bed. 

I got up the next morning—it was pouring rain! I 
went out, got in the car, and headed for the job. I 
happened to look down, and on that old Ford the gas 
indicator was right in front of your eyes. You couldn't 
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miss it. And it was on empty. I knew better than to go 
back into the house, because somebody would have gotten 
killed. So instead of going towards Eagle Rock in the 
rain, I just started driving. I knew better than to go 
home. I went down Sunset Boulevard to Main Street, then to 
Alameda Street and out Alameda Street onto Olympic 
[Boulevard]. I got as far as Santa Fe Avenue, and I ran 
out of gas. And the water was running about two feet deep 
down on the curb, and there I was. 

Then I happened to think that I had a friend that 
worked out of that plant, for the Southern California Gas 
Company. At that time, that big building there was 
occupied by the Southern California Gas Company. I went in 
there to wait. He was what they called a customer 
serviceman number one. Walt Henaman was his name. I 
decided if Walt came in maybe he would give me a quarter, 
and I could get some gas and get that car out of there and 
get on back home. I went on into this big room, and there 
was just two, myself and another fellow, that was there. 
That was all there was. I sat down on the bench to wait 
for Walt to come in, and Bill Wanamaker-- I found out his 
name days later. I knew him for years. He came out and 
said, "We need two guys up in the meter shop." And boy I 
raised my hand and said, "I'll go." So he turned to the 
other guy, whose name was George Votaw--I'll never forget 
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him—and George says, "No, I don't want to go up there." 
He said, "I'd just as soon have the day off." Of course, I 
didn't know what they were talking about! Finally, Bill 
said, "No, we got to have somebody. Go on up." So Bill 
talked him into going up, and George and I went up. 

As we got up to the meter shop, which was on the third 
floor of that building, Humberg, the manager of that 
department, came over and said, "Did they send you up here 
from downstairs?" I said, "Yes, sir," and so did George. 
So he handed us a gunnysack and wrapped it around us and 
put us on the line, where they had a very primitive setup 
where they'd take these big, round, steel gas meters and 
lay them on their side, and they had all those screws to 
take out. Then you'd go down the line of meters, and they 
had this great big old heavy screwdriver with a friction 
clutch. And you had to hold it together, and it had to 
whirl in your hand. You had to push her down and knock out 
all those--I think sixteen—screws on one side. Then you'd 
go down the line. There was a guy putting them up and a 
guy turning them over. And you'd come back, and you took 
out the other side. They just kept you doing like that. 
Holding the friction thing had my hands bleeding, because I 
hadn't done any hard work for so long. My hands were 
bleeding, but I stayed with it. And finally, I couldn't 
take it much longer. 
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A guy came up to me then and said, "What is your 
number?" And I said, "I haven't got any number." He said, 
"Well, what's your number on your job?" And I said, "I 
haven't got a number. They just hired me just this 
morning." He reared back and said, "What! We can't do 
that!" And I had already been working, you know. So they 
called in a guy by the name of Floyd Biggs, and Humberg and 
another fellow--I forget his name—and they just walked 
back and forth down that line with me. They just kept 
watching me and watching me. 

Well, my hands hurt so bad that I finally had to 
change over and go the other way on it for a while. And 
then I'd change back. And holding that big old electric 
screwdriver up there in the air, my shoulders got so tired 
I could not go on much longer. Finally, I said to them, 
"You got a restroom around here?" "Oh, sure," Biggs 
says. So they took me to the restroom. And while I was 
there, Biggs said, "I see you're pretty handy with both 
hands." I said, "Well, I try to be" and didn't say 
anything more about it. But I didn't know if I'd have 
enough nerve to go back there and take ahold of that 
screwdriver or not. So I walked over to the big fountain 
that they washed their hands in. You stepped on a ring to 
turn on the water and everything, and boy that water came 
out of there. It felt scalding hot when it had come out 
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onto those raw hands, and I jumped about a foot in the 
air. You know, that really hurt, that hot water on those 
raw sores. They had gotten past the blister point; they 
were bleeding then. So he said, "We'll give you another 
assignment." 

So they gave me an assignment of stacking tin meters, 
these great big square tin meters like most people have 
under their house. I had to stack them onto another line, 
where they melted the solder out of them and took them 
apart, refurbished them, and got them ready to go back out 
into the field. So I worked the rest of the day at that. 
Then they came to me in the evening and said, "Well, you 
can't work inside. You have to go outside and work 
outside." And I told them, "I don't care. I'll work 
anyplace. It's all right with me," as long as I had a 
job! "That's fine." So they told me, "You go down where 
[you came] from in the morning and see Mr. [Homer] Goodro 
down there and tell Mr. Goodro that you're the person that 
was supposed to be assigned down there for"--and that was 
Friday night--"for Monday morning." 

So I went and saw Mr. Goodro, and he said, "Okay, you 
be here at eight o'clock Monday morning." "Okay, I'll be 
here." And I-- He said eight o'clock, so I waited about 
ten seconds before eight o'clock and I walked into his 
office. And he says, "Oh! You're here, are you?" And I 
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said, "Well, sure." And I had no work clothes. All I had 
was a brown business suit—to dig ditches in, you know. He 
said, "You go out there and get up on that covered 
truck." "Okay." And out on into the yard I went. It 
looked to me like— I suspect there were a hundred or more 
trucks and pickups and stuff around there. It was a pretty 
big center for the gas company at that time. I went up one 
side and down the other in that lot, and there was no 
covered truck. And though I hated it, I had to go back and 
admit I couldn't find the covered truck. 

All Homer said was, "Oh, hell, I know that. They 
leave here at seven thirty." The ditchdiggers rode out on 
their time, but the rest of the people, they rode on 
company time. But the ditchdiggers had to ride on their 
own time. So he says, "They leave here at seven thirty." 
And I said, "Well, you said to be here at eight o'clock. 
That's all I know about it." He said, "I know it!" 

Then about that time a little white-headed fellow 
[Johnny Hahn] walked in the door, and he said, "Homer, half 
of my crew didn't show up this morning." He said, "You can 
have him!" [laughter] Like you was a pile of something, 
the way he treated you. Old Johnny looked at me and looked 
at me and said, "Well, okay." So out we went, and the first 
assignment I had was the first time I was ever near one. He 
handed me a pair of shields for my toes and handed me a 
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jackhammer. He put me on the end of a jackhammer, breaking 
concrete in the street to get down to fix a leak. I stayed 
with it and got the job done. Of course, with the 
spectators around. I got that done and removed the goggles 
and shields. He handed me a shovel, and I went to 
digging. And I dug down to the gas main and found out 
where the leak was in the gas main. Of course, you have to 
get down and knock the hard crust off of it. You didn't 
have any trouble finding it. It was blowing, you know. 
But I didn't have enough sense to know it was dangerous. 
So they handed me a clamp— Well, first a wire brush, a 
brass brush, and I scrubbed the thing down good. Then they 
had two curved pieces that fit around the pipe with bolt 
holes in each end. And then they had a rubber stopper, 
with two ears sticking out of it and the center part comes 
down to a point. 

So he said, "Poke that up in there, put that clamp on 
her, and squeeze her down." I did that. Well, you do 
that, that's all the experience you need. You can do it 
from now on. I got that done, and he said, "Well, that's 
fine." "Now," he said, "just fill it up." Then he showed 
me how. You throw all the nice loose dirt in there until 
the pipe is covered. The rock goes one place, the loose 
dirt goes another, and so forth. 

So I threw all of the loose dirt in there, and he got 
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in down there and showed me with an air tamp, a tamp with a 
big piece of iron on the end of it that beats the dirt 
down. Well, he got in down there, and put this nice dirt 
there and beat that down all around the pipe and everything 
good, then threw the rock down into it. So much rock and 
so much dirt, so that you can get rid of it. I pushed her 
in there. Then he said, "You take the tamp." And I got on 
to that damned tamp and didn't know the first thing about 
it. So I pulled the trigger, and that thing took off. 
First thing I did was slam it on my toe. I never even-- He 
saw it too, and I never hesitated. I just kept on going 
and kept on going, and oh boy, how that foot was hurting! 
He never said anything to me, and I put another layer of 
dirt and some more rock in there and knocked that down. 

Then he came to me and said, "Here, got a job for 
you." And I thought, "Well, about one at a time is all you 
can do, but I'll go." So we had a 150-foot linen tape that 
we carried on the truck. And he took that down on the 
corner and around the corner and laid It down as we went 
around the corner. Then he took a yellow piece of chalk 
and he made a mark on the curb, and he said, "Sit down 
there." Then he gave me the tape and said, "Now hold the 
tape right on there." So I thought that this was something 
important. So he went up and around the corner, pulling on 
the tape, and disappeared. And he never came back, and he 
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never came back. And he had said, "You wait here until I 
come back." I sat there and sat there. 

Pretty soon, here he comes back around, and he had a 
little box under his arm. He said, "How do you feel?" And 
I still didn't want to confess. I didn't know for sure 
he'd seen. I said, "Well, okay." He said, "How's your 
foot?" So I knew I was trapped. So I said, "Well, it 
hurts like hell." He said, "Let's take off the shoe." So 
he took off the shoe. Three toenails had been popped off 
of it. It was really hurting. He had this little first-
aid box under his arm. And he took care of me. One of the 
nails was sticking right straight up, with a blood blister 
under it. He said, "Well, we'll relieve that." And he 
took a real fine pointed knife—it was all he had--and he 
cut that open to let that blood out of there. And it 
didn't feel too bad. The pressure was off and it didn't 
feel too bad. We bundled it up and got the shoe back on. 

Then he didn't want me to do any more of it. So he 
explained how you keep track of where this clamp is and the 
next clamp, and so forth, by measuring from the property 
lines. So I sat down and I drew him a diagram of the block 
and all of the--there were a number of guys working, of 
course—clamps that had gone on and how many feet from this 
property line and how many feet from this property line 
and how many feet from the inside property line and the 
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size of the pipe and the kind of clamp that was put on and 
the whole business. He looked it over and declared me as 
the recordkeeper for the truck from there on. And as long 
as I worked for him, that's what I did. I kept track of 
all that stuff. Of course, I dug holes; I did all the 
other work, too. But I was the recordkeeper and timekeeper 
for him. 

That night we went in, why, old Goodro said, "Well, 
what did you think of him?" And Johnny Hahn says, "Well, 
I'll tell you what. If you let me have him, you can have 
the rest of the damn crew. I can get along without them." 
DONAHOE: Just you? 
DAUGHERTY: Yeah. And old Goodro looked back. From then 
on, I worked with Johnny Hahn, oh, for a long time on 
emergency breaks and leaks. 

DONAHOE: So they actually finally hired you? 
DAUGHERTY: Well, maybe I better tell you that story. 
DONAHOE: Did you ever get hired? 
DAUGHERTY: Well, yeah. But then they had a guy, a great 
big brute of a man, by the name of Merritt. They wouldn't 
let me go out the next day with Johnny until I had gone and 
had my physical examination and done all the sign-in and so 
forth. So I went in to Merritt. I guess you would call 
him the personnel manager or something like that. I signed 
up all the papers and got everything all set. Then he 
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said, "Now, there's only one other thing that's got to be 
done. You're going to have to go and have your 
physical." "Okay, fine." 

On Olympic Avenue just off the corner of Santa Fe 
Avenue is this industrial medical setup. That's where I 
was supposed to go and get my physical. But I wasn't 
supposed to go there until eleven o'clock. Well, what the 
hell am I going to do in that time, from about eight thirty 
in the morning until eleven o'clock? I horsed around, and 
finally I thought, "Well, hell, I'll just go over there and 
sit. Maybe they'll have something to read, and I'll just 
go over there and sit." I went over there, and there 
wasn't a soul in the place. The doctor came out and wanted 
to know— And I said I had just been hired and I had my 
papers, but I wasn't supposed to turn them in until eleven 
o'clock. 

Well, "I'm supposed to have a physical exam." He 
looked at the papers and said, "Come on." 

He gave me my physical examination and told me that I 
was in perfect shape. Everything was fine. And about that 
time the phone rang. Of course I didn't know who it was. 
But I heard the argument over the phone: "Well, I can't 
help it. I've already signed him in and signed the 
papers. And everything is okay. I've already told him 
that." So Merritt was phoning to tell the doctor to survey 
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me out, to get rid of me. 
DONAHOE: But you had gotten there early? 
DAUGHERTY: Yes, and I was already in. I went back to hand 
in my papers, and all Merritt did was look back at me, and 
he says, "You think you're a smart son of a bitch, don't 
you. " 

That was my welcome to the Southern California Gas 
Company. That's where I started, and I worked for them 
until, well, the first day of June 1940. I went to work 
February 13, 1936, and I worked for them until the first 
day of June 1940, at which time I quit to become the union 
representative there. Of course, from about the middle of 
1937 on, why, I was actively engaged in organizing the 
workers. But that's how I got in and how I got started in 
the trade union movement. 
DONAHOE: By accident really. 
DAUGHERTY: Just pure and simple accident. 

DONAHOE: Back to the Woolworth's incident. You just were 
moved by what happened with this woman, Peggy, and you just 
didn't want to do the setting people up and--
DAUGHERTY: I just wasn't going to do it no more. I should 
be a little clearer with it. I had already talked to my 
wife. As I say, she was pregnant with our first son. I'd 
already talked to her about how demoralizing it was. I was 
just sick of the kind of role that I had to play. So she 
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had said that it would be all right with her if I quit. Of 
course, that encouraged me too. Then when Peggy came 
walking down the aisle crying, that made up my mind to 
start to fight. And of course we didn't get a union out of 
it--
DONAHOE: Yes, I was going to ask you about what happened. 
DAUGHERTY: They fired me, and I've never been back. I've 
never even been back to Wilmington since. I've been 
through it, but never stopped. 
DONAHOE: I was wondering if the women ever organized. 
DAUGHERTY: I don't think so. I doubt it. Although, I 
look back on it now, and I didn't realize it then, but 
those people around Wilmington were not totally divorced 
from everything. You know, all the longshoremen were there 
and pretty stout. So they knew a lot. But I never heard 
that there was ever any extensive organization of the 
clerks in the Woolworth setups. 

DONAHOE: I was just wondering, even though they kept 
Peggy's job, if they were able to stop that whole 
procedure. 

DAUGHERTY: Oh, eventually, as I understand, it was 
stopped. 

DONAHOE: And the assistant manager was only making $2 a 
week more than the other--

DAUGHERTY: Yeah. Well, when I got married I was only 
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making $15 a week. 

DONAHOE: And yet they wanted you to do such terrible 
things. 
DAUGHERTY: Well, we used to once a month, why, the 
manager, Feeney—well, first Tracy, and when I went to 
Ontario, Feeney—would load me up In the car and we'd go 
over to that big so-called first-class store of the 
Woolworth Company on Hollywood Boulevard. It was a big 
fancy thing with a heck of a crew of people. And that's 
where they would sit down and talk to you about how you do 
certain things, you know. For instance, the girls--I 
suppose they still do the same thing—they have a pair of 
shoes that they wear while they're working. But they 
aren't about to get caught dead wearing them down the 
street. So they have another pair of shoes. After they 
would go home, I would have to go down into the girls' 
room--they had this big dressing room and the other 
facilities there--and look into their shoes to see if there 
were any little half-moons cut in the inside of the shoe, 
which would indicate that they were slipping coins into 
their shoes and walking on them. They would show you how 
to do that. 

DONAHOE: Oh, these terrible things? 
DAUGHERTY: They would show you how to do that. They would 
show you how to break inventories, as I explained to you. 
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DONAHOE: Checking people's purses. 
DAUGHERTY: Oh, yeah. I don't know, they might still do 
it. They had a little sticker that had an "Okay" on it, 
and the office manager had to okay it. And if they had a 
purchase, it would have to be in a bag, just like you take 
a package out of Sears right now. They put the slip on it 
and snap it up. Well, that's the same way. You just 
didn't trust anybody for anything. 
DONAHOE: Your employees? 
DAUGHERTY: Yeah, your employees. Purses had to be 
searched. Every once in a while, you could just say, 
"Well, that's all." And Ransiford, at Wilmington, was good 
at it. He could embarrass a woman or scare a woman into 
quitting. 

DONAHOE: I bet they still do things like this though. 
DAUGHERTY: I bet you they do it. 

DONAHOE: People actually trained to fire people. So you 
had planned to quit, and this was actually a better way of 
going out, to involve the other people. 

DAUGHERTY: Well, I had made up my mind to quit after I 
knew that the wife just wasn't going to break down over 
it. We didn't have a nickel, and she's pregnant, but what 
do you do? I just couldn't take it anymore. 
DONAHOE: But you still weren't thinking in terms of 
unions, even though the CIO [Committee for Industrial 
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Organization; after 1938, Congress of Industrial 
Organizations] was organizing then, in '36. 
DAUGHERTY: No, I had no knowledge of unions. I didn't 
know anything about it. 
DONAHOE: So when you came to the gas company, after you 
were working there, you said you became Involved in the 
union. Now, how did that all come about? 
DAUGHERTY: Well, by that time my kid brother, Johnny, had 
gone to work for the gas company. I was, well, you 
couldn't even glorify it any further than just a 
ditchdigger. But he got to be a customer serviceman number 
two, to start with, and afterwards a customer serviceman 
number one, which meant that he had a little automobile 
that he was on and he went around to the homes and adjusted 
the stoves and so forth. Well, that was the customer 
serviceman number one's job. Me, I was out on the street 
on the end of a pick and shovel or had a jackhammer or was 
eating gas and running the risk of getting burned up or 
blown up, one or the other. 

There, I resented a lot of the things that went on. 
For instance, we had one boss that would come up to us, and 
he always carried, oh, about eighteen inches of a pick 
handle, with a hole drilled in the top of it with a tong 
through it, so he could hang onto it real good. I never 
could, because my skin wouldn't allow it, but a lot of the 
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guys digging ditch would take their shirts off and get tans 
and work. If he saw somebody that he didn't think was 
going the right way, he'd take the end of the stick and run 
it up your backbone and say, "Let's get with it! Let's get 
with it!" And he'd say, "Oh, man, is it going to be hot 
today. And I sure do feel sorry for you ignorant sons of 
bitches"—that's just the way he talked—"but I'm going to 
make it easy on you today. I'm going to let you work in 
the shade all day. Keep a shovelful of dirt between you 
and the sun." And that kind of stuff. 

And about once or twice a month, you would get one of 
these foremen. They were just never-- They hadn't been 
permanently assigned. But they were bucking for a job, you 
know. And they would relieve. But like Johnny Hahn, a lot 
of those old-timers, they were really good guys. They 
didn't bother you. But these guys that were bucking to be 
big shots, why, they were awful hard to get along with. 

Somebody started talking union in the customer service 
department, where my brother was. And so he came and he 
says, "Jim, we're going to have a meeting." 
DONAHOE: And they weren't treated as badly as you were? 
DAUGHERTY: Oh, no. They had it good. He says, "We're 
going to have a meeting to talk a little bit." Of course, 
the wages was what this was about. I was making $3.32 a 
day. "Why don't you come and see what you think about 
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it?" And so I thought, "Well, heck, why not?" So I joined 
my brother, and we went up to what was then the Amalgamated 
Clothing Workers [of America] hall on Spring Street—I 
don't know, Seventh or Eighth Street on Spring Street, at 
that time. They had guys with some experience in 
organizing speak to us and tell us what was being 
planned. But the damn hall was jammed to the gunwales with 
gas company workers. It showed that night that you 
couldn't even get them all in the Amalgamated hall. They 
were really interested in it. After the meeting was over 
with-- Well, I'll tell you what happened. 

My brother and I sat there and we watched. Pretty 
soon, a guy got up and said, "I make a motion such and 
such." Someone jumped up, "I second it." I said to my 
brother, "Kind of a rough god-darned crowd. They're running 
in pairs." I didn't know what the hell they were doing. 
And I sat there and watched it. But the longer I sat, why, 
the better I liked it. They were talking about money; they 
were talking about conditions on the job and the fact that 
the National Labor Relations Act [also known as the Wagner 
Act] had been upheld. It was an opportunity. 

There was a guy there, a redheaded man by the name of 
Shovlin, Charlie Shovlin. He made no bones about it. He 
was a member of the Communist Party, and that was the 
proudest thing that he had in life. He wasn't about to 
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change for anybody. He was a compressor operator at the 
big plant down right below where the Union Station is 
now. He talked about the organization. So we got all done 
with it, and my brother said, "Well, what do you think 
about it?" I said, "Well, it sounds all right to me. I 
think that we ought to give them any help we can." So my 
kid brother said, "Okay." And so we went. As we were 
going out, I went up to this redheaded guy, Shovlin. I 
told him, "I don't know a damn thing about what you guys 
are doing or what should be done. But I'll give you all 
the help I can." I told him where I worked and what 
department I was in. And I guess it was a week after that, 
I went to work— I got there about seven thirty, and I see 
this guy, this redheaded guy, looking and looking and 
looking. Pretty soon he said, "Hey, you! Didn't you tell 
me at the meeting the other night that you were willing to 
give some help?" And I was surprised. I thought, "My God, 
how could he remember me out of all of that bunch?" 
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TAPE NUMBER: II, SIDE ONE 
DECEMBER 29, 1987 

DONAHOE: So you had met Charlie Shovlin at an organizing 
meeting for the [Southern California] Gas Company workers, 
and told him that you would be happy to help him in any 
way. What happened after that? 
DAUGHERTY: I waited until after the meeting had concluded, 
and then I went to him and told him that I was inexperi-
enced . I didn't know what was done or what was to be 
expected of me, but that I would be glad to help in any way 
I could. He just said, "Thanks." There were great groups 
of people circulating around him, and I left. Then--I 
imagine it was within a week or less--as I came to work 
about seven thirty in the morning, I saw this redheaded 
fellow standing near the entranceway to the plant at Ninth 
[Street] and Santa Fe [Avenue]. He seemed to be looking 
for something in particular. As I came up, pretty soon he 
pointed at me and hollered, "Hey, you! You're the fellow 
that offered to help organize, aren't you?" And I told him 
yes, I was. He took me to one side and handed me a pack of 
what turned out to be application blanks to the union and 
told me that I should get as many people to sign them as I 
possibly could. In those days, as they signed up they paid 
a dollar in initiation fee and a dollar for the first 
month's dues. 
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DONAHOE: That's what the people paid? 
DAUGHERTY: Yes, as they signed up. I told him okay, I'd 
go to work on it. I told him I only had contact with the 
workers in the leakage department at the Ninth and Santa Fe 
station, but that I would do what I could on it. He then 
gave me the notice that they were going to meet again at 
the Amalgamated [Clothing] Workers [of America] hall, as I 
remember it—it was on Spring [Street] in downtown Los 
Angeles at that time--in the following week. 
DONAHOE: Now, what union was this? 
DAUGHERTY: Well, at that time, I didn't even know the name 
of the union. But it turned out to be that we were signing 
into Local 1414 of the United Electrical, Radio, and 
Machine Workers of America, commonly known as UE. 
DONAHOE: So at that point, it was the organizing efforts 
for UE? 

DAUGHERTY: For UE, yes. 

DONAHOE: But they were meeting at the Amalgamated Workers 
hall? Was that just for all workers? 

DAUGHERTY: Well, I don't know how many other workers met 
there. But that was the-- Through some contact that 
Shovlin evidently had, they made that hall available to us 
when they didn't have it in use. So that's where we held 
our early meetings, at the Amalgamated hall on Spring 
Street. 
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DONAHOE: That wasn't any one particular union hall? It 
was just called "Amalgamated"? 
DAUGHERTY: No, it was the Amalgamated Clothing Workers, 
their Los Angeles headquarters. 
DONAHOE: Oh, it was? 
DAUGHERTY: Yes! 
DONAHOE: Oh, okay. I didn't know they even existed at 
that point. 
DAUGHERTY: Oh, yes. The Amalgamated Clothing Workers. 
DONAHOE: Can you recall why you felt this was important, 
to become involved in the union at this time? Since you 
hadn't really had a union background, but actually had been 
in management in early days. What was going on that made 
you feel that this was important? 

DAUGHERTY: Well, there was a good deal of agitation among 
the people in the department where I worked for a wage 
increase. We were making forty cents an hour, $3.20 a 
day. And not all of them, but the overwhelming majority of 
the men in the department were married men with families. 
Of course, our main concern was job security, because that 
was right in the tail end, but the desperate part, of the 
Depression. No one knew whether he was going to be working 
the next day or the next hour or not. One of the main 
topics that they spoke on at these organizing meetings was 
that they would fight for seniority and that people would 
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have the right to retain their job on the basis of 
seniority and that there would be opportunity for 
advancement on the basis of seniority and that wage rates 
would be adjusted. For that reason, I was very much 
interested and thought I'd do whatever I could to help out 
and organize the people. 

I went to work at it before and after work. Every 
opportunity I had, I talked to people and set up a system 
where each truck-- There were a number of trucks that 
worked out of there. Each truck had a crew. I would talk 
to the crews and then would select one of the men on the 
crew—somebody that I probably already knew pretty well--
and would give him a supply of cards and have him sign up 
people. I also worked out a deal where if there was a 
question about it, they would give me the person's name and 
address. And then either I alone or with one of the 
fellows from the truck would go out at night to their homes 
and visit and talk to them and try to get them signed up. 

Frankly, the sign-up routine was not a difficult 
one. Usually all you had to do was hand them a card, and 
they'd sign it immediately. As poor as most of them were, 
they'd already have stashed away their $2 that they knew it 
was going to cost them to get it started. The end result 
was that I almost totally signed up the leakage 
department. Then from there, I used what few contacts I 
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had to get into other groups within the company to try to 
sign them up, such as the customer service department. 
DONAHOE: Your brother was working there? 
DAUGHERTY: Yes. I contacted the warehouse, the truck 
drivers, and various groups. When the meeting time came—I 
forget whether it was one week later or two weeks later, 
but not very much over two weeks, that's for sure—we had 
our regular meeting at the Amalgamated Clothing Workers 
hall. Each person got up and made a report as to his 
activity and the results. Guys would come in and say there 
were ten people in their department and they had eight of 
them signed up. All through the various places in the 
company, not only from Ninth and Santa Fe, but through the 
other locations of the gas company, in Hollywood, and 
Seventh [Street] and Alameda [Street], and Thirty-Sixth 
Street, as we called it, near Thirty-Sixth and Crenshaw 
[Boulevard] at that time, and other places, they'd come in 
and report on their activities. Then it became my turn, 
and I reported and went up to the desk with my contribu-
tion, which was, if I remember correctly, it was 152 paid 
cards. I got a surprising—it surprised me--big round of 
applause. 

Then they opened the meeting. They decided that they 
would adopt a constitution and elect officers. So we 
adopted a brief constitution. I think it was one that was 
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probably furnished by the national office. Troy White was 
the recording secretary. He read it to us, and we adopted 
it. Then they threw the meeting open for a nomination of 
permanent officers, and Shovlin was nominated for president 
of Local 1414. And then Shovlin himself nominated me as 
vice president. 
DONAHOE: Were you surprised? 
DAUGHERTY: Yes. I tried to beg off on the basis that I 
had no experience in meetings of that kind--of any kind--
and that they would be better off to get somebody that had 
a little more knowledge of what was going on. And they 
wouldn't hear of it. Then there was the recording 
secretary, a financial secretary--the usual group of 
officers were nominated and elected. Shovlin was elected 
as president and I as vice president. Troy White was 
recording secretary. Earl Lehman was financial secretary, 
and, oh, I can't remember who else. A lot of names come to 
mind, but I don't remember just what offices they got. But 
we ended up with a good, solid crew of guys that would 
devote themselves to the building of the union. 

And then at the next meeting, Shovlin announced that 
we had a constitution, and the constitution said that the 
vice president would replace the president at any time that 
he couldn't function or was unavailable. And he announced 
his resignation. 
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DONAHOE: In the next meeting? 
DAUGHERTY: And he said, "You're now the president of Local 
1414." 
DONAHOE: That fast? Where did he go? 
DAUGHERTY: Oh, well, I have n o — But for his own personal 
reasons he didn't think that he ought to be heading it 
up. Of course, it's hindsight now--I couldn't figure It 
out myself at that time—but he probably felt he would be 
subject to a lot of red-baiting. So he backed out of it. 
But he remained as a leader and a behind-the-scenes guy. 
And any time I had a problem, I could go to Shovlin and 
Shovlin would listen to me very carefully. I don't 
remember a time that he didn't come up with the answer and 
advise me as to what to do and how to do it. So I always 
listened to him. 

He worked at the Ducommun Street station, the 
compressor station, where they were compressing the gas 
into the numerous holders at that location and keeping the 
pressure up on the lines in other locations. It was the 
main compressing station to keep the gas flowing. He 
worked there until his retirement, as I understand it. 
DONAHOE: So he didn't really want a formal leadership 
position, but just gave guidance. 

DAUGHERTY: Yes. Of course, he was active for the interest 
of the people working in and around the Ducommun Street 
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station. As I understand it, Shovlin stayed with them 
until he retired. I've lost track of him. I lost track of 
him years ago, but— 

DONAHOE: Well, he was a bit older than you, too. 
DAUGHERTY: Yes, Shovlin was somewhat older than I am. I'm 
sure of that. 
DONAHOE: So you had a union by 1937! 
DAUGHERTY: We got started organizing at that time. 
DONAHOE: It seems that people were practically organizing 
themselves. They were really ready for unions at that 
point? 
DAUGHERTY: They were ready for unions, and they didn't 
have to have any experience. You didn't have to-- As a 
matter of fact, we got through most of the organizational 
work for the Southern California Gas Company throughout its 
territory, in all of its various local unions that we had 
set up in order to have a central place for them to get 
together. We never had a full-time official assigned to 
our area. Just rank-and-file fellows that did the work. 
And we worked day and night. 

DONAHOE: You were the president, and you worked at your 
full-time job. 

DAUGHERTY: Oh, I stayed with my full-time job until June 
1, 1940. 

DONAHOE: So over three years. While you were doing all 
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this organizing? 
DAUGHERTY: Throughout the entire company. We set up 
locals. From that original time when Shovlin got me into 
activity-- We set up locals in San Bernardino, which was 
called the eastern division. I forget the local number. I 
think it was 243. It covered Redlands, Riverside, and San 
Bernardino. And we had a local-- Let me point this out 
first. We started out as Local 1414 of UE. Then, when you 
get down into the 243 and 151 and 152 and so forth, those 
locals with the small number then indicated that by that 
time we had changed our affiliation from UE and had become 
a part of the Utility Workers Organizing Committee-CIO 
[Congress of Industrial Organizations]. 
DONAHOE: We should go into that more. But at this point, 
you're still UE? 

DAUGHERTY: Yes, with UE right at the early part. 

DONAHOE: So it seems the times were ripe for union 
organization because of the Depression and the situation 

and people wanted security. 
DAUGHERTY: Right. 
DONAHOE: And dignity, probably. 
DAUGHERTY: Yes, some dignity too. As a matter of fact-
Should I say it now? One of the main battles we had with 
the Southern California Gas Company was to clear off the 
job designation, or job title, of "common laborer." We 
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were successful in getting it eliminated, so that the 
lowest classification was "helper." 
DONAHOE: Helper? 
DAUGHERTY: Yes, but there was no more "common laborer." 
DONAHOE: How fast did you begin the development of the 
Utility Workers Organizing Committee after you had gone 
into UE? And why did that all come about? Why was it 
decided to set up a separate union for utility workers? 
DAUGHERTY: At that time, when we first started organizing, 
UE had Local 1421 here in Los Angeles, and it exists as a 
good militant local yet today. And we had Local 1414 of 
the Southern California Gas Company set up. We remained in 
UE until after the CIO convention held in San Francisco. 
At that time, there had evidently been extensive discussion 
in the national headquarters back East, that is, the 
national CIO headquarters back East. When we were elected 
as delegates to the convention and went to San Francisco, 
it was myself, a person by the name of Sid Burke, and my 
brother John Daugherty. 
DONAHOE: You went to San Francisco? 

DAUGHERTY: We went to San Francisco as delegates to the 
national convention of the CIO. There, we were called into 
a meeting by Allan S. Haywood, the director of 
organization, the CIO director of organization. He was the 
national guy. When we got to the meeting-- Jim [James B.] 
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Carey, who was the president of UE; Allan S. Haywood, 
director of organization; Chick Federoff, on the national 
CIO staff; myself; my brother; and Sid, as mentioned 
above. And there, Allan Haywood told us that they had been 
thinking it over and talking it over and had decided that 
there had been enough activity in various parts of the 
United States, that it was worth their while to set up a 
separate organization for utility companies and that this 
organization would be set up by action of the authority of 
John L. Lewis. He had appointed Allen S. Haywood as the 
chairman of that. We accepted that idea readily. Then 
they began the changing of numbers. And our 1414 became 
what is still today, as I understand it, Local 132. 
DONAHOE: Local 132. So that was your local? 
DAUGHERTY: Yes, of which I was, at that time, president. 
I think there were two other groups that had to change, but 
the rest of the numbers were all organized into the Utility 
Workers. They weren't ever [organized] into the UE. 
DONAHOE: Was that in 1938 when this was happening? Or was 
it later? 

DAUGHERTY: Oh, It was later than that. 
DONAHOE: So it wasn't the beginning of this California CIO 
or anything like that? It was later? 

DAUGHERTY: Well, there was a CIO in California. But they 
took in all the various-- Steelworkers, automobile workers, 
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and so forth. Oh, no, a good deal of that was organized 
even before Local 1414 of UE. 
DONAHOE: That's what I thought. But when this is 
happening-- Let's see, what year is that that you're now 
going into the Utility Workers? 
DAUGHERTY: Gosh, whenever that convention was. I think it 
was— 
DONAHOE: Nineteen forty-two? It seems like it began 
organizing separately about 1942, but that seems a little 
late, doesn't it? 
DAUGHERTY: I was going to say that seems late to me. You 
know, well, it had to be probably the early part of 1940. 
Because after we had settled on the idea that utility 
workers ought to have their own union, I came back and 
continued to work for the Southern California Gas Company, 
and at the same time be active in the union. It was then 
that through Mr. Haywood and Harold J. Straub, who was the 
chairman of the utility setup--and then he became vice 
president [at the national level of the Utility Workers 
Union of America]—they chose me to be regional director of 
the eleven western states. 
DONAHOE: And that was 1940? 

DAUGHERTY: Yes. They contacted me, and we talked back and 
forth and wrote back and forth for a few weeks. Finally, 
on June 1, 1940, I went to work full-time for the Utility 
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Workers Organizing Committee. 
DONAHOE: So the changes were probably taking place through 
the latter part of '39. And it all had started in '37, in 
mid-'37. So the national CIO had decided this would be a 
wise move, to have the utility workers have their own 
union. And it was a national union? 
DAUGHERTY: It was a national organizing committee. 
DONAHOE: Like the Steel Workers Organizing Committee? 
DAUGHERTY: Right. 
DONAHOE: But the national office was back East? 
DAUGHERTY: Yes. And at the start Haywood was recognized 
as the chairman of it. 

DONAHOE: Okay. When did they become the union? 
DAUGHERTY: Then they became a union in April 1946. 
DONAHOE: I still have '42. I don't know where I got '42. 
DAUGHERTY: Yes, I worked for the organizing committee for 
a long time. As a matter of fact, most of our NLRB 
[National Labor Relations Board] elections were held under 
that title, the Utility Workers Organizing Committee-CIO. 
DONAHOE: So probably it wasn't until after the war that 
they actually--

DAUGHERTY: Set up a national organization. Yes. And it 
became the Utility Workers Union of America. 
DONAHOE: And Joseph A. Fisher was elected national 
president? 
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DAUGHERTY: He was the president of the consolidated gas 
and electric company union [Brotherhood of Consolidated 
Edison Employees] of New York City. That whole big group 
of Con Ed [Consolidated Edison Corporation], who had a 
contract in the city of New York, amalgamated with the 
Utility Workers Organizing Committee's setups throughout 
the country. When they amalgamated, he was automatically 
put in as president. And Harold Straub, who was the 
chairman of the Utility Workers Organizing Committee at 
that time, became vice president of the Utility Workers 
Union of America. 
DONAHOE: So from 1940 to '47 you were the regional 
director for the eleven western states. And it was a full-
time position? 
DAUGHERTY: Oh, yes. Although I had the eleven western 
states, we had no organization to amount to anything, other 
than in California. Well, there was a little setup out in 
Seattle, and there was a group that were quite active over 
in Wyoming and Montana in the electrical end of the 
utilities. But outside of that, my main work was 
concentrated here in California, particularly in Southern 
California for the Southern California Gas Company and the 
Southern California Edison Company. 
DONAHOE: So it was like gas and--
DAUGHERTY: Gas and electric. 
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DONAHOE: What about the water companies? 
DAUGHERTY: Yes. And also the Pacific Electric Railway 
[Corporation] substation operators, the old red car line. 
We led the battle to try to save it, but we couldn't make 
it. Up north, we had a setup with the Pacific Gas and 
Electric [Company] and had the production workers and 
several units of clerical workers organized. Up there, 
there was originally Paul Heide, assigned there from the 
ILWU [International Longshoremen's and Warehousemen's 
Union], who gave leadership up there. Then we had, on a 
full-time staff, several people, but particularly Lynn 
Hames and--
DONAHOE: Up in Northern California? 
DAUGHERTY: Yes. And Angela Ward. They were the main 
people up in that area. And then on a statewide basis, we 
had the California Water Service Company. We had locals, 
or units, in Marysville and Chico and Sacramento, South San 
Francisco, San Jose—which was the home-office base for the 
California Water Service Company—and Bakersfield, 
California. [Then] Redondo Beach, Hermosa Beach, and East 
Los Angeles in the southern part of the state. Then we had 
a local that took in the Western Water Company at Taft, 
California. All of them had a local and were organized one 
shop, pretty much, at a time. 

DONAHOE: What about the L.A. water company, the 
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Metropolitan [Water District of Southern California]? Did 
you ever--? 

DAUGHERTY: No, no. We never participated in any organiza-
tional campaigns there. The L.A. territory, in the main, 
was just about the time that I came into the gas company. 
We had, at that time, the Southern California Gas Company, 
with its jurisdiction, and we had the Los Angeles gas, 
power, and light company [Los Angeles Gas and Electric 
Corporation] in those days. 

Then— How this happened, I've never investigated too 
closely, but all of the gas lines of the city setup were 
taken over by the Southern California Gas Company. The 
L.A. gas setup was what was known as a low-pressure 
setup. The Southern California Gas Company was a high-
pressure setup. There was quite a job of, one, finding out 
where the lines were, and then getting things transferred 
over. And there was also the fact that an awful lot of the 
L.A. gas company's pipes were what we called bell and 
spigot. The end of the pipe bells out and the spigot goes 
in and then it's leaded. Oakum is put in there and then 
lead, the joint is leaded. And that was fine for low-
pressure gas. But when you got to putting higher pressure 
through those lines, why, then it became prone to 
leakage. That was a lot of the work that the leakage 
department was doing. We were putting on what we called 
bell and spigot clamps, made by Dresser Company. 
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DONAHOE: You were doing the whole conversion process 
really. 

DAUGHERTY: Yes. And at that time that, I suppose, had a 
tendency to enlarge particularly the leakage department, 
that I was from, until it was a pretty good-sized 
department. 
DONAHOE: Did you feel that this was really a good move, to 
organize the utility workers separately? 
DAUGHERTY: Oh yes, yes. I was highly in favor of it. 
Because UE was mainly interested in the radio and machine 
workers' end of it, and the utility setup was much 
different than the normal factory work. We felt it was a 
sensible thing to have a union of our own. We were very 
happy. It was well accepted when my brother and I and Sid 

came back and reported what had taken place. 
DONAHOE: So this really helped the organizing of the whole 

utility section? 
DAUGHERTY: Yes, that's right. 
DONAHOE: So you really had very little contact with UE in 
those days. In the early days, you didn't have all that 
much— It was pretty fast, the time you went into the 
organizing committee from the utility workers? 
DAUGHERTY: Yes. They had their Local 1421, and our Local 
1414 and Local 1420, which was the substation operators of 
the Pacific Electric Railway system. 
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DONAHOE: But in these early days, you didn't have too much 
contact with the national leaders of UE, like [James J.] 
Matles, [Julius] Emspak, Carey? 

DAUGHERTY: No. Never in my life did I meet Emspak, and of 
course he died early on. The only contact I ever had with 
Jim Carey was at the San Francisco convention. As a matter 
of fact, nationally, the only person I had ever had any 
contact with was Harold J. Straub. 
DONAHOE: So really, that was a very brief contact at that 
time. 
DAUGHERTY: Yes. We just were never really considered as a 
part of UE. And then, of course, UE went on to build a 
good, successful, and strong local here. And, of course, 
Local 1420 went out the door because the railway was 
abandoned, and all of the right-of-ways and the rest of 
that went with it. We inherited buses as a replacement of 
it—and you can see the result. 

DONAHOE: So this Charlie Shovlin, who was a utility 
worker, he became part of the Utility Workers Organizing 
Committee also? 
DAUGHERTY: Oh yes, sure. 

DONAHOE: And most of the people that you had had contact 
with within UE were utility workers? 

DAUGHERTY: Utility workers, right. I was not very widely 
acquainted with the shop worker in the various areas that 
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fell under the jurisdiction of UE at that time, although I 
was acquainted with the staff and many rank-and-file UEers. 
DONAHOE: When the utility workers then were organized, it 
was on a national level? So the East was organized at the 
same time as the West? It wasn't as if it had been started 
before, and then the West came later. It was all 
simultaneous? 
DAUGHERTY: Well, yes. All of the locals that were in 
existence at that time in the Utility Workers Organizing 
Committee became a part of the Utility Workers Union of 
America. In those areas outside of us here on the West 
Coast, there wasn't much in the way of organization of 
utility workers as such, except around Detroit and back 
into Pennsylvania and sections here and there. Almost in 
every instance, a city would have its own gas utility or 
electric utility or gas and electric utility, and you'd 
organize that particular plant and they would supposedly 
have no association with anything and any town in and 
around the community. So the end result was that it took a 
national setup before we could really begin to tie 
ourselves into a network of utility workers, which is not 
completed, of course, but they've done pretty satisfactory 
up until now of organizing the various utilities. Here we 
had to make the fight first just for the production, or 
blue-collar, workers, and then go out in the outside 
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fields. Afterwards, we became active and did organize 

clerical workers. 
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DONAHOE: You went out and organized the clerical workers? 
DAUGHERTY: Yes, but they usually set up their own separate 
local. They didn't become a part— For instance, here in 
the metropolitan Los Angeles area, we had Local 132--that 
had the production workers. Then we also had Local 151 
that first started out as the meter readers and 
collectors. They used to have--maybe still have--the meter 
readers and may still have crews going from business place 
to business place collecting the money. So that's what we 
originally tried to organize. Then from that we branched 
off into and organized among the clerical office workers 
with their various classifications in the Southern 
California Gas Company. We got a contract covering them 
and brought benefits to the clerical workers as well as the 
so-called production workers. 

DONAHOE: It seems like it took a long time to form a real 
union from the organizing committee. From 1940 to 1946, 
that's six years. I was wondering what was holding up the 
establishment of the union in the convention. 
DAUGHERTY: I think what it was was the attempt to get a 
pretty solid foundation built through National Labor 
Relations Board elections and the successful negotiating of 
contracts and getting a good, solid base under the 
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organization to attract what at that time, as I understand 
it, was the main thing—and that was the Consolidated 
Edison setup in New York City. It took some maneuvering, 
evidently, to get the group in the New York Consolidated 
Edison group to give up their-- What they thought might be 
a giving up of their independence. And they were an 
independent union; they weren't affiliated, as I understand 
it, to any national organization. They were independent. 
So there was a good deal of negotiations that went on 
there. I believe Allan S. Haywood handled most of the 
negotiations on that. It was he—or whoever was in charge— 
that finally worked out the deal that when they brought the 
Consolidated Edison group into the Utility Workers 
Organizing Committee they agreed that Fisher would become 
the chairman of it. Then the national CIO gave a charter 
to them as the Utility Workers Union of America. It did 
take a lot of maneuvering. I remember there was some 
conversation about the fact that the leadership of the 
Consolidated Edison Company's union didn't want to even be 
a part of the CIO, because they were afraid that they would 
lose their independence and maybe their jobs. 
DONAHOE: What about the war? Did that have an effect at 
all? World War II was right in there while all this was 
going on. 

DAUGHERTY: Well, during the time that the war was going 
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on, we went ahead with our organizing and having elections, 
as we got a majority signed up in the various areas of the 
Southern California Gas Company, and also with the Pacific 
Gas and Electric Company. So our organization during that 
time was fairly successful, and we also maintained a pretty 
favorable position with the companies. The contracts were 
pretty good--I think you could qualify them as pretty 
good. Our relationship with the utility companies was 
quite good. We never were successful much in organizing 
the Southern California Edison Company, because it was 
pretty solidly already organized, insofar as the linemen 
were concerned, by the IBEW [International Brotherhood of 
Electrical Workers]. 

DONAHOE: So they were in the IBEW, quite a few of them? 
They were organized? 
DAUGHERTY: Yes. I don't know just how they ever turned 
out. Frankly, I've lost all track of it. I don't know 
whether there are any Utility Workers Union of America-CIO 
locals in the Edison Company today or not. When I left 
there, we had a very good, active local at the Long Beach 
steam plant here. But I don't know what has happened since 
then. Although, with the amalgamation of the CIO and the 
AFL [American Federation of Labor], I would imagine that 
the jurisdiction had been cleared off and probably would be 
cleared in favor of the majority organization, which would 
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have been the IBEW. I don't know that for a fact, as I've 
just never followed up on it. 

DONAHOE: So the IBEW was a sort of competitor for the 
workers in utilities? 
DAUGHERTY: Oh, yes. Well, they never bothered us much in 
gas or water. 
DONAHOE: Just mostly Edison? 
DAUGHERTY: Just in the Edison Company. Then they were 
interested in the linemen and the other workers in the 
Pacific Electric railroad. 
DONAHOE: I wanted to go back to that for a minute. You 
had organized the people in the Pacific Electric railroad? 
DAUGHERTY: No, just the substation operators. 
DONAHOE: What did that mean exactly? 
DAUGHERTY: Well, they were the fellows that ran the 
substations that, as we used to call it, pushed the 
electricity through the lines that ran the system, ran the 
big electric streetcars throughout the entire system. That 
system was a very extensive one. It went-- Well, going 
down south, it went to San Pedro, it went to Long Beach, it 
went to Huntington Beach. Going the other way, it went 
clear over to Santa Ana, to Redlands, to Riverside. It 
went to Glendale, Burbank, Van Nuys, Hollywood, all 
through— The network of red cars was a real terrific 
system. Then the powers-that-be got together and just 
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froze it out. Some of the powers-that-be, of course, were 
in the Pacific Electric company itself. 
DONAHOE: Wasn't that controlled initially by [Henry E.] 
Huntington? He had set it up? 
DAUGHERTY: Yes, but I don't know what his role was at that 
late date. They did away with the red cars completely. 
DONAHOE: By 1946? 
DAUGHERTY: It was sometime after the war. Yes, right 
after the war. We fought to save it. Of course, we were 
also fighting to save our jobs. I forget how many now, but 
I imagine there was in excess of one hundred of the 
substation operators. Because throughout that system, 
there were substations all around there. They ran them 
twenty-four hours a day. 

DONAHOE: They ran twenty-four hours a day? 
DAUGHERTY: Oh, yes, on eight-hour shifts. So they had 
quite a crew. A majority of them were fairly old. They 
had been longtime employees of the company. They had a 
contract. That contract was in existence when I came into 
the union and Local 1414. 

DONAHOE: The conductors, were they organized too? 
DAUGHERTY: If I remember correctly, the conductors were 
with the railway trainmen [Brotherhood of Railroad 
Trainmen]'s setup. 

DONAHOE: Did they fight it too, with you, when they were 
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going to do away with the whole—? 
DAUGHERTY: No. We got no help whatsoever. 
DONAHOE: You didn't have any help from other unions? 
DAUGHERTY: Nobody seemed to care a darn. We would agitate 
as much as we could. We would hold meetings with 
management and try to make proposals to them. I have now— 
or I did have, and I think I still have it--a brochure that 
we drew up at that time urging that if traffic was one of 
the problems that they keep the right-of-ways and put in 
monorails. We drew up a brochure with a monorail on it 
that looks almost exactly like the thing now at 
Disneyland. We couldn't win anything. The Pacific 
Electric railroad and its red car line was— As the saying 
goes, they took down the clothesline and ripped up the 
rails. 

DONAHOE: Yes, that was really tragic. It was the last 
extensive public transportation system we had in Los 
Angeles. 

DAUGHERTY: Yes, that's right. General Motors 
[Corporation] that made the buses, the glass companies 
that made the glass, the rubber companies that made the 
rubber, and the oil companies that sold the gas, they were 
too strong for us. They ruined the system. But before 
they did that, they got rid of the yellow car lines also. 
They put those on rubber tires with a two-trolley setup. 
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They ran buses-- Electric buses is what they were. Then 
they finally did away with that, of course. 
DONAHOE: So they had gone together, the red cars and the 
yellow cars? They were different lines? 
DAUGHERTY: No, different companies using three tracks 
where their routes ran the same streets. The big red cars 
had standard-gauge distances between wheels, same as a 
railroad track. In other words, you could run a boxcar or 
a train that had come off of a regular railroad--you could 
put it onto a red car line and it would fit. But the 
yellow cars were narrower. So where the red car and the 
yellow car lines meshed, particularly in downtown, there 
was this track for the big red cars, and then over probably 
about a foot was another rail. The yellow cars would run 
on the narrow-gauge setup, and the Pacific Electric Railway 
on the wide-gauge. One rail was jointly owned, and I 
suppose-- I don't know the details of that, but I suppose 
at least jointly maintained. But actually, it was a three-
rail setup. It was a good setup, but— 

DONAHOE: Yes, it's too bad. There was a big investigation 
about that later in the fifties, I think it was, by this 
Spencer Crump. I think he's writing a book about it. It's 
supposed to come out any day. 
DAUGHERTY: Oh, is that right? 

DONAHOE: About how General Motors, Firestone [Rubber 
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Company], and I think Standard Oil [Company] lobbied 
against the red cars and made sure that they would be done 
away with and the freeway system built. 
DAUGHERTY: Oh, sure. Yes, the freeway system came in, and 
then look what they ended up with! I'd like to see that 
book. 
DONAHOE: I'll find out, yes. Because it's very 
interesting. 
DAUGHERTY: As far as I know, we tried and tried. I'm 
trying to think of one of the guys who was in charge or was 
one of the leading officers of the railway union. Seems to 
me like his name was Nutter. We tried to get him 
interested in helping us make the fight to save the thing. 
DONAHOE: And he wasn't interested? 
DAUGHERTY: And you couldn't find anybody who was 
interested. 

DONAHOE: What about the CIO out here? They didn't— 
DAUGHERTY: I don't remember that they ever took a decision 
on it one way or the other. Because there again, a lot of 
the ClOers were General Motors or rubber workers or oil 
workers in those days out here. 

DONAHOE: So they wanted to develop their own interests. 
DAUGHERTY: Why, sure. So you didn't get any help. There 
was just no way to get around it, try as we would. I had a 
fellow that took a lot of personal time trying to save the 
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system. He was a substation operator by the name of 
Everett Parker. And Everett Parker went around with a 
handbag full of material. Wherever there was a group 
together, he'd get together and talk with them. He'd go to 
meetings. He made a life's work out of it. But he just 
couldn't get anybody who would go for it. Because every 
time you'd turn around, well, you were stepping on 
somebody's toes. 

DONAHOE: Do you know what happened with these people? 
They just got displaced? There was no place for these 
operators to go? 

DAUGHERTY: Oh, no. Most of them were probably taken care 
of by earlier pensions, or something like that. Most all 
of them. Some of them were crippled people, had a handicap 
in one way or another. Some limped when they walked— 
nothing wrong with them that they couldn't take care of a 
substation, nothing like that. They were very intelligent, 
skilled people. And pretty near every one of them was 
getting up in years. 

DONAHOE: They had been there for years. 
DAUGHERTY: Been there for a long time. 
DONAHOE: We'll have to backtrack a little bit for you. 
What happened to you during the war years? Did you go into 
the service? 

DAUGHERTY: No. What happened was that I was classified 
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as, well, anyhow, as a parent with two children. That 
existed for some little while. And then I finally got 
reclassified and was called down to the Pacific Electric 
Building at Sixth and Main streets in Los Angeles and took 
my physical examination. I got all prepared to go into the 
service. Like a lot of other guys, I was all gung ho to go 
and do whatever I could. I was there all that day. There 
was five hundred and some of us, I believe, who went 
through that process at the Pacific Electric Building. As 
every potential recruit came through, some five hundred of 
them, they would put them up against an X-ray machine. 
Being the second guy that showed up that morning in order 
to be on time, why, I got assigned the job to reach and 
grab them and pull their shoulders up against the X-ray 
plate. And then the army guy sitting in back of the lead 
shield, he'd snap the thing. And I always said that that's 
where that [shows cancer on arms] had come from. It was 
skin cancer. 

DONAHOE: From being exposed to the X rays, for that one 
day? 
DAUGHERTY: Yes, for that one day. Bang, bang, bang--all 
day long. As I remember, some five hundred of us went 
through there. 
DONAHOE: Just the one arm? 

DAUGHERTY: No, both arms! Oh, yes. So then I went to the 
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CIO building. We had the CIO building set up, of course, 
at that time at Slauson [Avenue] and Avalon [Boulevard]. I 
went up and reported to "Slim" [Philip M.] Connelly that I 
was in. And man, he blew his stack! So he got on the 
phone and he called Straub and Allan S. Haywood. Then he 
called Mr. [James B.] Black, the president of the Pacific 
Gas and Electric Company. He called-- I think it was Mr. 
[Franklin S.] Wade of the Southern California Gas Company 
and Mr. [Ralph] Ellsman of the California Water Service 
Company. Allan S. Haywood took the position that I was the 
only one who had the knowledge of the contracts throughout 
the whole territory and that I would be a lot more valuable 
here than I would be in a uniform. Of course, the wife 
[Charlene Logan Daugherty] and I were all prepared for me 
to go. She didn't like it particularly, but she thought it 
was the thing to do. 

So when it ended all up, I got a notification not to 
report to Fort MacArthur for induction. An appointment was 
set up for me to meet a Captain Keeley. I was to meet him 
at the Elks temple near Alvarado [Street] and Wilshire 
Boulevard. I went up there, and he questioned me about my 
activity and how long I'd been at it and what I'd done and 
what this resulted in and that resulted in, and so forth. 
I talked to him a good long time, and then he dismissed me 
and said not to report to Fort MacArthur if I hadn't heard 
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anything final from him. So I went on back, went back to 
the usual work. Pretty soon I got a letter from a Mr. 
[Lee] Updegroff, who was my draft board chairman, notifying 
me that I had been reclassified and that I was not to 
report for induction. So I never did get into the army, 
and therefore I'm not a veteran. [laughter] It's just 
like nothing ever happened. 
DONAHOE: But that happened to a number of union people. 
They were classified in a particular classification? 
DAUGHERTY: I don't remember what it was. But they 
reclassified us. 
DONAHOE: That it was necessary and more important for you 
to remain as union— 
DAUGHERTY: Yes, in charge of the union, and would serve a 
more useful purpose, particularly when most everything 
about the war effort depended on gas, electricity, and 
water. 

DONAHOE: That's interesting. I was going to say I wonder 
how they actually justified it, the country, to say that we 
needed union people instead of people just going to the 
front. So they wanted to keep labor happy? Or productive? 
DAUGHERTY: No, I don't think so, because it seemed that 
all of labor was taking the position (and I still think 
rightly so) that they'd go with whatever it took that had 
to be done. That's what we'd do to win the war. That was 
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the slogan that we had. 
I've still got pictures around here-- I forget the 

woman's name, if I ever knew it. They took pictures of me 
and this woman pointing at airplanes. You couldn't tell--
well, I couldn't tell--if it was me and her, as they 
changed it after they got the pictures taken and got the 
poses the way they wanted. They changed them and then they 
put this all over these billboards: "Keep Them Flying." 
And then this one, a man and woman standing there pointing 
at the airplane. I've still got the original pictures 
around here someplace. 
DONAHOE: So they felt it was important to keep the 
domestic front stable too and that labor had an important 
role in that? 

DAUGHERTY: Yes. So it ended up, why, Slim won his points, 
and I didn't get to go. 
DONAHOE: Your union then felt that the no-strike pledge 
and the different things that the government had wanted 
during the war were right and justified in terms of the war 
effort? 

DAUGHERTY: Yes. We had no strikes during that 
situation. Well, frankly, we had very few strikes ever, 
anyhow. 

DONAHOE: But at the same time, you were organizing people 
into the union? Wasn't there a strong organizing campaign 

79 



during the war years? People were still joining the union. 
DAUGHERTY: People were still Joining. But they weren't 
joining in the numbers they were in 1937 and '38, by a long 
ways. Because wages had gone up and conditions were 
better. Things were pretty stable at that time. The 
emphasis on organizing had kind of dropped back. We were 
pretty much involved in service work: seeing that the 
contract was lived up to by both sides and seeing that 
there wasn't any disruption, as much as we possibly could. 
DONAHOE: Had you ever achieved a closed-shop situation? 
DAUGHERTY: No. As a matter of fact, we took it upon the 
basis that we wanted as near 100 percent as we could get. 
But we depended upon our stewards and our local officers to 
bring that as near to 100 percent as we possibly could. 
DONAHOE: Did it ever change? 

DAUGHERTY: Oh, in some places it changed, yes. In some 
places, they had maintenance of membership. In some 
places, you had to get in within thirty days of the date of 
hire, and so forth. But to have a just out and out closed 
shop, we never achieved that. 

DONAHOE: But at the Southern California Gas Company did 
you win maintenance of membership, finally? 

DAUGHERTY: Yes, in certain instances we had maintenance of 
membership in our unions. 

DONAHOE: So that brought us through the war, and you 
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maintained the same position during the war years? 

DAUGHERTY: Yes. 
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TAPE NUMBER: III, SIDE ONE 
JANUARY 13, 1988 

DONAHOE: Today could you tell me about the founding of the 
California and the Los Angeles CIO [originally Committee 
for Industrial Organization; after 1938, Congress of 
Industrial Organizations] councils? About 1938 I believe 
it was. 
DAUGHERTY: Okay. Actually, the CIO started organizing in 
this territory around Los Angeles in 1936. A number of 
organizations already in existence in the old AF of L 
[American Federation of Labor] setup had transferred into 
the CIO. With those organizations, particularly the 
Amalgamated Clothing Workers [of America] and other such 
organizations, the Los Angeles CIO Council was created. 
In a very short time, the council had established itself 
and was affiliated to by a number of CIO unions in the Los 
Angeles area. The first secretary, or leading officer, 
for the Los Angeles CIO was an automobile worker, a fellow 
by the name of Lewis [S.] Michener. I do not remember the 
exact details of it, but it seems that Lew was appointed 
as a regional director for the [United] Automobile Workers 
in this territory. It worked out in some way that 
possibly his duties in that capacity would make it 
difficult for him to also serve as the executive secretary 
of the Los Angeles CIO Council. At that time, as I 
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remember it, they decided that a member of the [American] 
Newspaper Guild, Philip M. Connelly, would be the executive 
secretary of the Los Angeles CIO at that time. 
DONAHOE: What about Lew Michener? Was he still an 
officer? 
DAUGHERTY: Oh, Lew was still an officer of the CIO 
council, but not a full-time official. He worked full-
time for the Auto Workers. 
DONAHOE: So Philip, or "Slim," Connelly— 
DAUGHERTY: Slim, as we all knew him--he lacked a long 
way to being slim--was a tall man, and because of some 
physical quirk he became very heavy. Although I 
traveled with him back and forth across the United 
States to Detroit and to Boston and Washington, D.C., 
and way points several times, I never knew Slim at any 
time when he wasn't under some kind of medication, 
trying to control the weight problem that he had. Slim 
didn't take a backseat to anybody when he sat down to 
the table. He ate his share. But he was a person of 
quick mind and he was a person that left you with a 
feeling that he would always do a conscientious job on 
anything, wherever you needed help or whenever you 
needed advice. As a result, he was very solidly in 
leadership of the CIO in Southern California. People 
leaned on him to a tremendous degree for his ideas and 
advice in the early days of the CIO. And he was a great 
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hand to work with people through committees. He would try 
to see that these committees were manned by people from all 
of the various CIO unions, so that everybody could have 
their say. Of course, you also expected them to do their 
part in the building of the CIO. 

As it grew here, it also was growing pretty much 
across the state, and particularly in the San Francisco 
area. Because of the growth and the fact that people were 
joining the union, it was decided that we should have a 
state CIO council. So to set that up, a convention was 
called in Los Angeles at the Royal Palms Hotel. At that 
convention, Lou [Louis] Goldblatt of the ILWU [International 
Longshoremen's and Warehousemen's Union] was elected as the 
secretary of the state CIO. At the same time, Slim Connelly 
was elected as the president of the the state CIO. Thus he 
served in two capacities: president of the state CIO and 
executive secretary of the Los Angeles CIO Council. 
DONAHOE: Can you explain a little bit to me the 
relationship between the state CIO councils and the 
national CIO organization? 

DAUGHERTY: I don't remember just exactly what the 
affiliation consisted of, insofar as the council was 
concerned. But those of us that were in support of the 
council, we paid a per capita to the Los Angeles CIO 
Council and also a per capita on our membership to the 
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state CIO Council. Two per capita payments. As to whether 
or not there was an affiliation fee paid by the Los Angeles 
CIO Council to the state council, I Just don't know. But 
we always worked and attempted to get every CIO union in 
the territory affiliated to both organizations. That 
spirit and type of building unity prevailed throughout the 
state. As a result of it, practically everyplace where 
there was a union that was under the banner of the CIO 
belonged to the council in their area. Like the L.A. CIO 
Council or the San Francisco CIO Council or the Contra 
Costa County CIO Council, and so forth. Those councils all 
supported the state council. 

Thus we had what I would call a very closely knit 
organization that thus consisted of all of the CIO, 
regardless of whether it was the Amalgamated Clothing 
Workers or the [United] Steelworkers [of America] or the 
ILWU or the [National Union of] Marine Cooks and Stewards 
or the Utility Workers [Union of America] or whatever. We 
were all together in the councils. Both of them were set 
up upon the basis that each union that affiliated to either 
the local or the state council had a representative on the 
executive board of that council. They were expected to 
have their person present so that decisions, as they were 
reached on major or minor points, would have the backing--
And certainly if not the backing in all instances, 
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certainly they would have the knowledge that could be taken 
back to their respective officers and membership. As a 
result of that, the CIO was in a pretty solid position 
statewise here because of the setup and also because of the 
leadership of the people in the councils throughout the 
state and the top officers, Lou [Goldblatt] and Slim 
Connelly. We did a rather tremendous job I think in 
organizing, at least so far as I'm concerned, as the 
western director for the Utility Workers. 

I don't have a memory of a single time that I ever 
went to Harry Bridges, who was the overall organizational 
director for this whole western territory of the CIO, that 
I didn't get his attention. I'd go to Harry, and Harry 
would give me advice and give me help. If I needed it, he 
would come to the various locations and assist me 
personally. He'd sit down and negotiate contracts for the 
Utility Workers and give me leadership and show me the 
ropes. And the same was true of Slim. And not only did 
they do that for me, but they were available to any union 
that requested their help. That kind of an attitude, I 
think, was what foundationed the terrific job that the CIO 
has done in the state of California. 

DONAHOE: So there was tremendous cooperation among all the 
different unions that were affiliated within the CIO? 
DAUGHERTY: Yes, in the area or state. For instance, as a 
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member of the Utility Workers Organizing Committee, which 
was the title of our organization at that time, we would 
get together in the L.A. CIO Council or possibly in the 
executive board of the state CIO and there make a 
determination that we will concentrate our efforts in such 
and such an area or such and such an organization. Then 
that would be taken back into the local CIO councils. 
There we would gather up from all of the affiliates one 
man, two men, three men, however many they could afford, 
and they would send us out into the field to do 
organizational work for the particular union that was in 
that field. For instance, I was, along with many other 
people, assigned by the CIO to work for the Food, Tobacco, 
Agricultural, [and Allied] Workers [Union of America (FTA)] 
throughout the San Joaquin Valley in an attempt to organize 
the cannery workers and the field-workers, and so forth, up 
in that area. My particular team I worked with was a 
steelworker and two automobile workers. 

DONAHOE: So even though you all belonged to different 
unions, you cooperated and helped others in the same--
DAUGHERTY: That's right. And our union paid whatever 
expenses I had and their union paid theirs. None of us had 
any money. So that kind of a thing was very beneficial in 
extending the organization. Although in the particular 
case that I just mentioned, working for the FTA, we never 
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were successful in bringing about the kind of an 
organization that we wanted. What few workers there were 
up in that territory were mainly inside the various 
canneries throughout the valley. Some of them—not all of 
them, but some of them—had Teamster contracts. The 
teamsters union [International Brotherhood of Teamsters] 
had them organized. 
DONAHOE: Federally? 
DAUGHERTY: I don't know. So at least, if nothing more, 
those kind of campaigns brought the story of the CIO and an 
understanding of how It functioned to a wide area and to 
many groups of workers that wouldn't ordinarily have been 
touched with it. That kind of an attitude, or kind of a 
way of working, was originally, I believe, created by Slim 
and some of the rest of us in the CIO movement here in Los 
Angeles when we set up what was known as the Dawn Patrol. 
DONAHOE: What was that exactly? 

DAUGHERTY: The Dawn Patrol was just a loose, unappointed, 
unaffiliated group of CIO officials, CIO members from the 
various plants and so forth, that we could call upon and 
notify that on a certain morning or on a certain date we 
were going to concentrate in an attempt to organize a 
certain plant in a certain area. Most of the time, it 
seems to me like I was assigned to deliver the leaflets and 
get things lined up on the thing. But they'd just meet at 
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that plant, rank-and-file workers and officers, and we would 
contact the workers coming to [the plant], and if it 
happened to be a round-the-clock operation, we would stay 
and not only get the people going on the shift, but we would 
stay and get the people who were coming off the shift. We'd 
talk organization to them and always had a supply of 
universal CIO cards that didn't particularly always say what 
particular group it would eventually end up in. And we 
didn't care. All we wanted to do was to see that they were 
organized. If we were successful in getting an organizing 
campaign started at a plant, then we would sit down and say, 
"Well, logically, this type of work should go into the 
Steelworkers" or "This type of work should go into the 
[United] Furniture Workers [of America]" or "This should go 
into the Amalgamated Clothing Workers." We didn't care 
where they went as long as they got organized, which is a 
complete reversal of the position that finally destroyed the 
CIO and did great damage to the labor movement that I doubt 
they'll ever recover from. That was the jurisdictional 
fights and raids. We'd go out morning after morning at five 
o'clock and make our contacts and work and come back into 
the office. If we got names and addresses or got signed 
cards or anything, we would bring them in and sort it out so 
contact could be made and just keep on going. 
DONAHOE: Yes, I was really struck while doing work on auto 
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and steel in the '46 strike how much cooperation existed 
among the CIO unions. I mean in a real way, not just 
verbal, but with all the union members pledging support— 
not just financial support, but coming on down to the lines 
and really taking up each union's strike. 
DAUGHERTY: As if it was their own. 
DONAHOE: Yes, exactly. That attitude stands out so 
strongly because of what happened afterwards. Like you 
said, there's such a sharp contrast. 
DAUGHERTY: It seemed to me like I was either setting up or 
on a picket line about 75 percent of my waking hours, but I 
never had a strike in my industry, in the utility 
workers. We didn't have any strikes during that time. I 
was always out supporting somebody else in whatever way I 
could and whatever way they asked. But one thing, in a 
situation of that kind we always leaned over backwards to 
make sure that if it was a steelworkers strike that we'd do 
what the steelworkers told us to do or wanted us to do. It 
was their strike, and we'd help in any way we could. If 
they asked us, we would sit in on their meetings and tell 
them what we thought could or might be done. But to move 
in and take over was not a part of the Dawn Patrol's setup, 
nor any of the other setups where-- On a specific case, 
like U.S. Motors, North American [Aviation Company], or 
something like that, we never attempted to tell them how to 
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run it. If they needed manpower, we would try to furnish 
it. But it was their strike and they had to run it. 
DONAHOE: So you just provided support in all ways, and 
they took the leadership? 
DAUGHERTY: Yes. In manpower, money, and technical help, 
any way we could. 

DONAHOE: You said that Harry Bridges was the organiza-
tional director? 
DAUGHERTY: Yes, district organizational director of the 
CIO. 
DONAHOE: Not the state CIO council, now? The CIO. 
There's a difference. 
DAUGHERTY: Of the national CIO, and although headquartered 
in San Francisco, I think Harry's jurisdiction or district 
was for California, Oregon, and Washington at least, and 
possibly a greater jurisdiction than that in the territory. 
DONAHOE: That was his territory? Because you had mentioned 
last time that Allan S. Haywood was organizational director. 
DAUGHERTY: He was organizational director of the national 
CIO, and Harry was one of several district directors. 
DONAHOE: The same way that the unions were organized--
regional director, district director. The CIO had the same 
setup. 

DAUGHERTY: Same thing. 
DONAHOE: I'm still not clear on the relationship of the 
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California CIO Council to the CIO organization. Were they 
related? I know you were all members of the CIO, but did 
the national CIO oversee this council? 
DAUGHERTY: Oh, yes. The national CIO chartered the state 
CIO, and it also chartered the CIO councils in the various 
areas. So from top to bottom we were always tied together, 
which was a smart move in my estimation and a beneficial 
move to the labor movement. It led to a lot of what I've 
been trying to express: that there wasn't any jealousy at 
that time. If somebody needed help, they got it. If you 
wanted to go organize something, you would tell them, and 
then they would come and help you organize and wouldn't 
worry about who was going to get the membership or who was 
going to raid who--there was no raiding. We just handed it 
to the most logical organization. It was a very 
interesting period of time, I thought. It brought 
tremendous gains and benefits to the working people and was 
one of the main things that attracted people to the CIO— 
the fact that they, in a studious way, saw to it that the 
rank-and-file member, to the last guy, was given every 
opportunity to participate in making decisions, carrying 
out the fight, and so forth. This led to the terrific 
strength of the CIO over the years, in my estimation. 
DONAHOE: Did the national organization have represen-
tatives on the different regional bodies? Or were they 
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just back East? 
DAUGHERTY: Are you talking about the national CIO? 
DONAHOE: Yes. 
DAUGHERTY: Oh, Bridges represented the national CIO 
here. I don't know, but I'm sure that in areas like 
Pennsylvania and Ohio and Indiana and through there, well, 
they probably had a director. In New York they had a 
director. The New England states had a director. I don't 
really know just how it was, but I know that a number of 
people carried that title, all of whom worked under the 
jurisdiction and authority of the national officers of the 
CIO in wherever it was headquartered, usually in 
Washington, D.C. 
DONAHOE: So, again, it was just like a union organization. 
Like the United Auto Workers, they were headquartered in 
Detroit, but they would charter the local in Los Angeles. 
So the CIO was organized in the same way? They were called 
councils instead of locals. 

DAUGHERTY: Right. State councils and local councils. And 
under the national union, like, well, any of them that I 
know of, Steelworkers or any of them, they had a national 
union and national officers and had local unions and 
officers throughout. And then they broke that down 
sometimes into districts. Like with the Utility Workers, I 
was the regional director for the eleven western states. 
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There was a director around the Detroit area. There was a 
director around New York, and so forth. That format was 
pretty much carried out throughout the whole setup. 
DONAHOE: I understood it for the unions, but I didn't 
understand that the CIO was also organized in the same 
way. Because the AF of L wasn't organized that way at 
all. But would you say that the local councils were 
relatively independent at that time? They pretty much were 
doing what they thought was correct in their policies and 
their organizing? 
DAUGHERTY: Yes. And the national CIO, to my knowledge, 
was never very prone to interfere in any way until the 
latter stages and just before they destroyed the movement. 
DONAHOE: The late 1940s. But in this period, when it was 
first organized in the late 1930s and through the war 
years, there was a lot of independence or autonomy, I guess 
you could say, in terms of the local bodies. 
DAUGHERTY: Yes, they had their autonomy. I never remember 
now, I have no independent recollection of the national CIO 
interfering with us in any way. Obviously, I'm sure, for 
the safety of the organization, they would have the means 
to have done so if it had ever become necessary. But they 
just never interfered in anything we ever set up, either on 
a local L.A. council basis or on a state council basis, 
until the very last. 

94 



DONAHOE: And then, as you said, Harry Bridges was 
representing the national organization. He sat on the 
national body, so he would probably report. He was the 
link between the national and the regional? 
DAUGHERTY: Right. 
DONAHOE: I wanted to ask you a little bit more. Do you 
remember who the other officers were in the L.A. CIO 
Council? You mentioned Slim Connelly and Lew Michener. I 
was wondering who else--
DAUGHERTY: Well, the top officer during my time in there 
was Slim Connelly, and he was the executive secretary of 
the Los Angeles CIO Council. He functioned as a leader, of 
course, and made in-between-meeting decisions. But he was 
also governed by an executive board. And that executive 
board was composed of a representative from each union, 
national CIO union or organizing committee. Because of 
that, I served on both the executive board of the Los 
Angeles CIO Council and as an executive board member on the 
state CIO council. 

DONAHOE: And at that time, the Steelworkers were also an 
organizing committee? They were called the Steel Workers 
Organizing Committee. 
DAUGHERTY: Yes. They were represented on that. As a 
matter of fact, one person particularly comes to mind, a 
little fellow that I used to enjoy very much and a good 
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trade unioner, Kenneth Beight. He was the president of the 
Los Angeles CIO Council. 
DONAHOE: He was the president? 
DAUGHERTY: He was the president of the Los Angeles [CIO 
Council], and therefore he was the chairman of all of our 
meetings when the representatives from the various unions 
that made up the executive board of the council got 
together. And then there was Moe Zusman, who was a member 
of the Amalgamated Clothing Workers. And Moe, for years, 
gave leadership to the movement here. Not all of them were 
left-wingers by a long ways. You couldn't accuse Moe, or 
even Kenny, of being left-wing. But they were people that 
had the support and were believed in by the people of their 
unions. They came to the CIO council and they expressed 
what the people who had elected them had asked them to 
express. It resulted in a healthy situation. Everybody 
knew that the other guy was not just speaking for himself, 
but he was speaking as he had been instructed by the people 
that he represented. 

DONAHOE: It seems like the executive board was quite large 
if it represented all the unions! 

DAUGHERTY: As you got more and more affiliations, it got 
larger. And then, even on top of that, there were no 
secrets. If all of the members of the CIO wanted to come 
and attend the executive board meeting, they were welcome 
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to do it. We held our meetings sometimes up in the big 
assembly hall in the CIO building there at Slauson [Avenue] 
and Avalon [Boulevard]. 
DONAHOE: Is that where it was located, at Slauson and 
Avalon? 
DAUGHERTY: Not in the early days, but the later days. 
DONAHOE: Where was it located at the beginning? 
DAUGHERTY: It's now a parking lot at 212 West Third Street 
in Los Angeles. I went down by there a couple of years ago 
just to look it over, and it was a parking lot. It was an 
old wreck of a building on Third Street between Spring 
[Street] and Broadway. That's where the CIO council 
headquartered and stayed until after we were able—when I 
say "we," I mean Slim was the moving force--to get a vacant 
building at Avalon and Slauson, a three-story building that 
ran from Avalon to Mettler [Street], the next street. It 
was a short block, but nevertheless it went clear through 
the block. It was a three-story building. We went in 
there with our tools and went to work on it. We put in the 
partitions, we cut it up into rooms. We laid the floors, 
we made the meeting halls. We built the benches for people 
to sit on. And then, fortunately, the [United] Rubber 
Workers [of America] had their headquarters for all of 
their unions from the various rubber companies— They had 
their headquarters at that building. The Automobile 
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Workers had their headquarters there. 
DONAHOE: Like regional office? 
DAUGHERTY: Yes, the regional office of auto was there. 
DONAHOE: And the Rubber Workers were there? 
DAUGHERTY: The Rubber Workers were there. The Furniture 
Workers were there. The ILWU was there. Mine Mill 
[International Union of Mine, Mill, and Smelter Workers], 
UE [United Electrical, Radio, and Machine Workers of 
America], [United] Public Workers [of America]-- Well, I 
could take an inventory. They all maintained their 
district headquarters there. It had become a real social 
center and trade union center and very beneficial from the 
standpoint of being able to get people together quickly to 
do things. 

DONAHOE: Did you also put on programs like forums, 
educationals, at this building? 
DAUGHERTY: That was something that came kind of rough for 
us. So, actually, every once in a while at our council 
meetings, we would have outside speakers come to speak on 
subjects of interest at that time. The Civil Rights 
Congress would be invited to speak. Also, several times 
the IPP, the Independent Progressive Party's people, were 
there to speak. Any number of things of that nature took 
place. Also, we held ClO-wide parties, dances. Each union 
would be assigned a duty to see that their members got to 
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the dance. We would use that as a fund-raiser for special 
things. 

DONAHOE: And you put out a newspaper also? 
DAUGHERTY: The CIO council also had a newspaper. I think 
the first name was the CIO Industrial Unionist—I'm sure 
that was the name of it. That was while we were still 
headquartered at 212 West Third Street. And then, for 
reasons I'm not too sure of--it probably grew out of the 
economic situation that we were in at that time, nobody 
with any union with any money--they decided to abandon 
it. They gave up the publication. Tom Cullums was the 
editor of the paper at that time, a very personable and 
likable fellow. I always had a fondness for him. When 
that time came, I bought up the chairs, because we had been 
sitting on the floor for months in our office--we didn't 
have anything. So I personally bought the oak tables and 
the chairs and the clothes racks and the Royal 
typewriter. I've got it sitting out in my garage now. We 
used that to kind of get the Utility Workers office set up 
and started. Then, years later, I donated all of those 
tables, the coatrack, the desk, and so forth-- I donated 
that to-- I forget now who it was there. I think it was 
just a little bit before Rose Chernin [Kusnitz] came in to 
the Committee for the Protection of the Foreign-Born. 
That's many, many years ago. 
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DONAHOE: If it was before Rose Chernin, that's really 
early! 
DAUGHERTY: I think it was just slightly in front of Rose. 
DONAHOE: She was kind of like the driving force of that 
committee. 
DAUGHERTY: Yes. And the last I had seen any of that 
furniture and stuff, that's where it was at, up there in 
their office. 
DONAHOE: So the newspaper didn't last? 
DAUGHERTY: It didn't last there at that point. And then 
we set up a statewide paper. It was the Labor Herald. We 
had— 
DONAHOE: But that was from the state CIO council? 
DAUGHERTY: Yes, the state CIO and the local-- In some way 
they tied it together, because they had a number of people 
working on it in San Francisco and in Los Angeles. I don't 
know, but maybe in some of the other CIO councils around 
through the state they had some input to it, but as to 
whether they had any staff members working in there or not, 
I don't remember. But the Labor Herald remained the state 
CIO paper up to the last. 

DONAHOE: They still have a paper like that. It's a 
similar name anyway. 

DAUGHERTY: Well, it's the state AFL-CIO [American 
Federation of Labor-Congress of Industrial Organizations] 
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now. And it's— 
DONAHOE: It's called the Labor Herald? 
DAUGHERTY: I don't know what it's called anymore. But, 
frankly, most of that stuff, because of the bitterness that 
went on, anything that had anything about it that would 
bring up a memory of past days— As soon as the purge was 
completed, why, anything that would bring up a memory was 
buried. There wasn't much of it left. Although, 
fortunately, now we see that some of the leaders of the 
AFL-CIO, particularly here in this state, have taken a much 
more militant and progressive position. It at least bodes 
good, compared to what we used to have. 
DONAHOE: I want to go back just for a minute. You said 
Slim Connelly came from the Newspaper Guild. He was a 
journalist? 

DAUGHERTY: A newspaper reporter. 
DONAHOE: For any particular paper? 
DAUGHERTY: Yes, I think he came from the Manchester Boddy 
paper, the little morning tabloid. 
DONAHOE: Manchester Boddy? 

DAUGHERTY: Yes, that was the owner's name. Manchester 
Boddy was the owner. I want to say [Los Angeles] Herald-
Express, but I don't know. 

DONAHOE: Would it be a precursor of the [Los Angeles] 
Herald-Examiner? 
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DAUGHERTY: No, no. The Herald-Examiner was in existence 
at that time also, in the same location as it is now, as 
far as I know. If memory serves me right, Slim's paper was 
located down on Los Angeles Street. The Herald-Express is 
the name that comes to mind, but I'm not sure. That's a 
shame, but I just can't remember. [Connelly worked for the 
Los Angeles Herald-Express, which later became the Los 
Angeles Herald-Examiner.] 
DONAHOE: That's okay. It seems you were having a lot of 
success in organizing, but that it was really difficult in 
terms of the management people controlling Los Angeles. 
You mentioned the newspaper; it made me think of Harrison 
Gray Otis, who controlled the Los Angeles Times and was 
very anti-union. 
DAUGHERTY: Yes, anti-union. 

DONAHOE: So it must have been really difficult overcoming 
these obstacles and the business climate. 
DAUGHERTY: Well, they weren't— 
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DONAHOE: So it seemed that the business community was 
strongly anti-union, especially in the Los Angeles area. 
It must have been really difficult for the CIO unions to 
overcome the obstacles that they put In your way. 
DAUGHERTY: Well, historically, Los Angeles had been an 
open-shop town. Of course, in the early days, the IWW 
[Industrial Workers of the World] and the AF of L were--
where there was organization—organized and the people 
belonged to them, mainly to the AF of L. There was, in 
'36, '37, '38, and through that period, a constant barrage 
of attacks by the chamber of commerce, the Merchants and 
Manufacturers Association, and so forth, all on what I 
guess nowadays you'd call a red-baiting basis. They'd try 
to terrorize people into not supporting the labor 
organization. 

At first, the people Just refused to pay any attention, 
and organization went along rather rapidly. It continued to 
go in a progressive direction until, oh, I suppose 
historically they would say that the owners, the employers, 
began to get more control. And I guess that's true. But I 
am personally of the opinion that the progress could have 
continued if the leaders of the labor movement hadn't 
themselves sold out and misled the people. When [Philip] 
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Murray began to play his role and the other leaders of 
various unions of the CIO began to play their role, then 
the organization began to have to spend too much time 
protecting its back to do much about doing anything to 
benefit the working people. The end result is for a long 
period of time, organized labor—locally and nationally-
suffered a terrific setback. Only now, because of new 
leadership in many instances, and certainly with a change 
in leadership-- It's beginning to look better, anyway, than 
it was. And certainly it looks like there is a chance now 
that labor will come back, a long ways. As the economic 
situation tightens up, I think that the militancy and 
understanding of the workers will develop and that there 
will be a tremendous change the next time out. They will 
have learned the lessons of these past many years, and they 
won't be misled again. 

I don't think that-- You know, all you used to have to 
do was point your finger at somebody and say that he was a 
red and have immediate bad reaction on the basis that he 
was about to destroy democracy. People are getting smart 
enough now that they can look at it and say, "Well, look. 
Under democracy, a person has a right to his beliefs and 
the right to express those beliefs. Now, how in the hell 
are you going to have a democracy in the United States if 
being a member of the Communist Party or some other party 
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is an illegal thing? Now, how are you going to call that 
democracy?" And I think that people are beginning to see 
through it a whole lot more than they used to and that this 
kind of a thing that we went through since 1948 and '49 
won't happen again. I'm sure of that. 
DONAHOE: It seemed also that nobody cared in the early 
days of the CIO organizing what anybody's political 
affiliation was. 
DAUGHERTY: Nope, nobody ever asked. 
DONAHOE: You mentioned earlier that this fellow Charlie 
Shovlin was an open Communist Party member. He didn't try 
to hide it or say he wasn't. He was very open about it and 
nobody was upset? 
DAUGHERTY: No. 

DONAHOE: It seems like a lot of these people that were 
organizing the unions in the early days were leftist; some 
were more open about their affiliations, others weren't. 
But everybody seems to agree that the Communist Party was 
very influential in sacrificing and building the CIO. 
People weren't upset. 

DAUGHERTY: I don't honestly believe that if John L. Lewis 
was alive today that you'd get any quarrel from him. He 
leaned very heavily on members of the Communist Party for 
his organizational staff when he began to spread the CIO. 
DONAHOE: So he knew they were? 
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DAUGHERTY: Of course he knew where they were from. Maybe 
I didn't when I got into it, but John L. Lewis knew what he 
was doing. 
DONAHOE: And Philip Murray also, do you think? 
DAUGHERTY: [pause] Murray's dead. I have nothing to say 

about him. That's what I feel about him. 
DONAHOE: But John L. Lewis was aware of who people were 
and where they came from? 
DAUGHERTY: Sure. And all he was concerned with was can 
you do a job at organizing people. 
DONAHOE: So it was almost common knowledge that leftist 
people were terrific organizers? 
DAUGHERTY: Yes. You know, they can argue about it, but 
you can't erase the history of these people. Most of them 
were known, openly known, as to where they stood. So to 
argue against that is-- If it got serious enough that you 
had to get the proof, you could get the proof that an awful 
large percentage of the people that were active in the 
leadership of the CIO in '36, '37, '38 were members of the 
Communist Party or supporters of that theory. I couldn't 
say--and no one else could probably say—that all of them 
were members. But a lot of them openly declared themselves 
as members of the Communist Party. And they did a terrific 
job, too. You can debate it if you want to, but--
DONAHOE: Not just In organizing, but from everything you 
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said of how they organized in developing rank-and-file 
leaders and breaking down isolation among workers, in 
building this kind of union cooperation. They had those 
outlooks--
DAUGHERTY: Sure. 
DONAHOE: A real social unionism. 
DAUGHERTY: That's right. At that time, none of us paid 
any attention. We didn't care. I didn't give a darn if 
Shovlin was a communist. It didn't make any difference to 
me. That thought prevailed in most places. And then the 
top moguls, both within and outside of labor, began their 
little maneuver. And they changed that whole attitude, 
until they got to a point where all you had to do was use 
the word communism and it was like pulling a window blind 
down in front of them. That was it. They couldn't see no 
further. They were successful in doing what I think was 
their planned job, and that was to attempt to wreck the 
labor movement, particularly the CIO. So far as the CIO 
was concerned, they pretty near got the job done. 
DONAHOE: It seems like there were some attempts to 
challenge Slim Connelly's position, and there was red-
baiting used to try to defeat him as executive secretary. 
But he had a lot of support. And in the early days they 
were not successful? 

DAUGHERTY: No, in the early days they were not successful. 
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They tried to take him out as president of the state CIO 
council. We had yearly conventions, and he stood for 
election every year. They were not successful. They never 
would have gotten him out, in my estimation, if they had 
left it up to the rank and file to vote. But there were 
decisions rendered, which I was not privy to, that he 
should resign as president of the state CIO and hand over 
the presidency to Jim [James G.] Thimmes, I think it was, 
of the Steelworkers. Jim would have never gotten elected 
to anything. But there was a decision rendered, so you've 
got to make room. "You can't have it so left-wing. You've 
got to make room for these people." These people can't get 
elected, so the only thing you could do was to step back 
out of the way and let them fill these vacancies by just 
handing them to them. From the top down. As soon as they 
got in, they said, "My, my, ain't this nice." And then 
they moved in and said, "Now, we're not going to step down 
for you people. We're going to step you out." So they 
went to work on the left wing. 

DONAHOE: Right. Well, that happened later, in the late 
forties. 

DAUGHERTY: Yes, '48 and '49. 
DONAHOE: It's interesting that all the leadership that had 
been in all these years, like you said, nobody cared about 
their politics that much. They were respected as trade 
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unionists. They had a tremendous following among the 
ranks. You couldn't deceive them through the ballot box. 
DAUGHERTY: No. The rank and file gave them support. I 
maintain they would have done so indefinitely. So the 
maneuver came that you could not go that route anymore, 
through the ballot box. "You will step down and someone 
will take your place." Then pretty soon they opened it up 
to where they could move out the leadership throughout the 
labor movement. And then that put them in the position 
where they could kick some of the unions out. Not all of 
the unions that had left leadership went out. Some of them 
folded up right away. 
DONAHOE: Were there any warnings that this was going to 
develop before the Taft-Hartley [Act, also known as the 
Labor-Management Relations Act] came about? Were there 
other incidents of red-baiting and attacks against 
people? What about the '46 strike wave and U.S. Motors? 
Were there any problems in that strike? 
DAUGHERTY: Not that I would consider basic problems 
Insofar as red-baiting was concerned. The strikes that we 
did have during that period continued to have support and 
leadership pretty much in the same way that we'd always had 
it among unions. If you needed a picket line at North 
American, why, you got a picket line at North American. If 
you needed a picket line at U.S. Motors, you had a picket 
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line. And those picket lines were made up of rank-and-file 
workers and officers from all of the unions. All you had 
to do was just put out a call: "Tomorrow morning we'll 
need you at seven o'clock at such and such an address. And 
get four or five of your people to start making some phone 
calls." And you'd have your crowd the next morning, and 
here they turn out. So the red-baiting, from that stand-
point, did not have any legitimate strength until later 
on. And then from Murray on down, they began to move, up 
to the point where they even threw a lot of the unions out 
of the CIO. They couldn't get the leadership out because 
the rank and file wouldn't hold still for it. So they just 
threw the unions out. So you ended up-- You had UE, you 
had Mine Mill, you had ILWU, you had United Office and 
Professional Workers [of America], [United] Public Workers 
[of America], oh, I don't know, FTA, the furriers union 
[International Fur and Leather Workers Union], 
DONAHOE: There were about eleven, I believe, altogether 
that were eventually— 

DAUGHERTY: I think eleven national and international 
unions were just thrown out. The top leadership, rank and 
file, and all. 

DONAHOE: Thousands, involving thousands. 

DAUGHERTY: Yeah. And this opened up the ability to start 
raiding one another. Then instead of organizing 
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unorganized workers, why, everybody— Well, not everybody, 
but great groups of them were out disorganizing organized 
workers and raiding. All on the basis that you were going 
to save them from this terrible bogey: "The communists are 
coming!" And they've been coming since 1920, and they 
ain't got here yet. Now, if they move that slow, I think 
that there's nothing to worry about. 
DONAHOE: It seems in those days, too, from what you're 
saying, there was so much rank-and-file participation. 
DAUGHERTY: Yes. 
DONAHOE: The trade unions really bemoan the fact today 
that they can * t get the ranks involved. And it seems the 
reason for it is that they're not necessarily answering 
their needs in many ways in trying to involve them. 
DAUGHERTY: All right. And you must not forget that during 
this time when they were going after the left-wing unions 
and doing all this raiding, the less anybody looked them 
over, the better they liked it. I'm talking about the 
leadership of the AF of L and the CIO. The better they 
liked it. And as an end result, during that period less 
and less attention was given to having meetings or to 
having meetings that were uncontrolled, where the rank and 
file could get up and speak. So finally because of, in a 
lot of cases, actual terrorism on the union floor, people 
got so that they wouldn't participate. Business agents 
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didn't want them to participate, because they didn't want 
to have to answer to them. The end result was pretty soon 
you had unions looking for a way to at least get enough 
money to keep alive and keep the business agents going, but 
at the same time not get the rank and file involved in 
anything. And so what did it do? This ended up in this 
so-called closed shop, union shop, agency shop, and so 
forth, where as long as you paid your dues, everything was 
fine. And the less membership under the circumstances that 
showed to the meetings, the better off they felt. 

And now then it's beginning to change a little bit. I 
think you're going to eventually see where it will be 
passed back into the hands of the rank-and-file members. 
There's been a great struggle made by a group in the 
teamsters union, and there's struggles in other unions 
where the people are beginning to realize that they've been 
bamboozled. They are beginning to look for control of 
their unions. And they know that if they are going to 
control them, they're going to have to attend their 
meetings and that if anybody's going to point the finger 
and say, "This is your fault," it's going to be right back 
to the rank and file. They're going to open it up. And if 
you don't participate and come and run the union the way 
you think it ought to be run--at least get up and speak 
your piece so that other people can formulate a judgment on 
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it—they're going to say then that it's your fault. I 
don't feel too bad about it. I really think it won't come 
overnight, but I think things are changing for the better 
and that we'11 get back to a situation where the rank and 
file will be in control—not [just] more in control, but in 
control of these things, and their officers are going to be 
responsive to them. And I think that's where the big 
failure is. They just didn't want themI They wanted the 
offices, and then they wanted the rank and file to go down 
to the beach. 
DONAHOE: It's like business unionism. 
DAUGHERTY: Yes, plain old business unionism. 
DONAHOE: A real transition from social unionism. 
DAUGHERTY: Yeah. And it's not true that every trade union 
leader had done that. But too many of them did. I think 
it will change. 

DONAHOE: I was going to go back for a minute to 1946 and 
the U.S. Motors strike, because that seemed like a good 
example of a lot of cooperation of the different CIO unions 
helping out those people. 
DAUGHERTY: It was. 

DONAHOE: That was a UE strike, wasn't it? 
DAUGHERTY: Yes, UE. Because I was not a member of UE, as 
far as the day-to-day developments of the situation, I 
don't know. I know that, if I remember correctly, it was 
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Carl Brant and maybe Bill [William E.] Elconin who were 
having their problems trying to get a contract for the shop 
that they had organized there on Slauson Avenue, just a 
couple of blocks from the CIO building. Slauson at San 
Pedro [Street]. The building still stands. I don't think 
U.S. Motors is still there. 
DONAHOE: It was an electrical company? 
DAUGHERTY: Yeah. It made motors, various sizes of 
electrical motors for running air conditioners, 
refrigerators, electric fans, and so forth. I don't know 
how many sizes this plant made, but U.S. Motors was an 
electrical motor manufacturing concern. 

DONAHOE: I was confused because I was thinking of all the 
automobile assembly plants and U.S. Motors. I thought, why 
would it be under the jurisdiction of the UE? Okay, it's 
an electrical company. 

DAUGHERTY: Electrical motors. I do know that they were 
having difficulty. But at the same time I was busy with a 
myriad of negotiations myself. What happened there, as far 
as I was concerned, I had been up to Bakersfield, 
California, negotiating for several days with the 
California Water Service Company, which is a company that 
we had organized that has numerous plants in the state of 
California: Marysville, Chico, Sacramento, South San 
Francisco, San Jose, East Los Angeles, Redondo Beach, 
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Bakersfield, and so forth. The chairman of the council 
that we'd set up to take care of all of these cities lived 
in Bakersfield, a swell fellow by the name of Carl 
Stahlecker. I had successfully concluded negotiations, oh, 
I guess roughly around midnight. It was getting awful 
close to midnight. After negotiations were over we went to 
the hotel bar and hoisted a few. I was a pretty heavy 
drinker in those days, I'll have to admit it. So after 
we'd had a few and I suppose two o'clock had come and it 
was legal time to close, I headed out for Los Angeles. I 
had, I forget what it was, something on deck--I could 
probably look it up. But I came on across from 
Bakersfield. And In those days, of course, there was no 
freeway. It was just the old ridge route, just a grapevine 
of a road, two lanes most of the way and three once in a 
while, and those three were usually where you didn't need 
it. And I came on to where Sepulveda [Boulevard] cut into 
the ridge route, and then I came on across Sepulveda 
through the tunnel near Van Nuys [Boulevard], across the 
tunnel onto Slauson Avenue, down Slauson Avenue, and headed 
for my office at the CIO building at Slauson and Avalon. 

I got down there and I see this great bunch of cars 
and everything. I drove up there and I looked over and I 
saw many guys that I recognized, and there was a picket 
line around the building. And there were about as many 
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police cars and motorcycles as there were pickets. So I 
thought, well, I'll have to see what's going on here. I 
went around the corner a little ways on San Pedro and found 
a place to park and got out of my car and came on back and 
come across Slauson Avenue. As I got there, I could hear 
the loudspeaker. It was Slim's voice on it, and all it was 
saying was, "Keep moving. Don't let them provoke you. 
Keep moving. Don't let them provoke you. Keep your picket 
line moving." Oh, there were automobile workers and rubber 
workers and steelworkers, and everybody was there. There 
was a tremendous crowd. And a whole bunch of guys that 
hadn't even gotten home yet; they still had their army 
uniforms on. And they were there. 

So I come right across the street and up the sidewalk 
to where Slim had a car parked and had a mike in his 
hand. I got about ten feet from him and the cops grabbed 
him and put him under arrest. And he said, "Here, Jim, 
here's the mike. Keep them moving." And so that's all I 
done. I just put the mike up and I says, "Keep moving. 
Don't let them agitate you." And boom! They got me! And 
I didn't have nobody to hand the mike to, so it hit on the 
ground and the cop pushed it off to one side, and someone 
in the gang picked It up. They grabbed me and put my arms 
behind me and ran me across the street. There was an 
officer there— I don't know what he was. "What's your 
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name?" And I told him what my name was: "James L. 
Daugherty." And boom! Into the Black Maria they threw 
me. The next one to come along was Slim. Slim was about 
350 pounds, and the cops couldn't handle him. [laughter] 
With me, they just put my arms behind my back, lifted me 
up—I couldn't get my feet on the ground—and they took me 
forward! And that's the way that damned case, the U.S. 
Motors case, became [People v.] James L. Daugherty et al. 
I was the first signed in. [laughter] 
DONAHOE: So that's how they got you first? 
DAUGHERTY: Yeah. Slim was arrested first, but he was too 
heavy for them to carry! And they threw me in there, and 
then they threw Slim in there. There's a bench down each 
side of the police wagon—Black Maria as we used to call 
them—and then it began to fill up. Then there was no more 
seats for any of them, and by that time the cops had 
teargassed everybody. And that tear gas was-- Some of 
those kids were just saturated. Then they threw that in 
there, and so we had-- I forget his name. We knew he had 
just had a pacemaker put in. So we told the officer that 
was standing there opening the doors and heaving us in, 
"Look, we got a guy in here that's liable to die in 
here." We couldn't hardly breathe, you know. People were 
just saturated with that darned gas. And then the crowd 
moved over kind of toward us, and so they put the gas in 
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here and they just filled that damned— We had I think it 
was twenty-two guys that they had stacked into that Black 
Maria. And there was only room for about eight or ten. We 
told the cop that, God damn it, we couldn't breathe! And, 
well, I'll tell you exactly what he says: "My heart pumps 
piss for you bastards." 

They kept us locked in there, and then after they'd 
made all the arrests that they wanted to and had busted up 
the picket line and guys had left, as it was time to go to 
work— That was one factor in breaking it up. They weren't 
just running from the cops. They had jobs that they had to 
tend to or get fired, and so forth. So the picket line 
began to bust up. And they hauled us down to the central 
jail, with all that weight in the back end of it. And he 
just, you know, that siren wide open, and he gave us as 
rough as a ride as he could. If he'd had enough guts to 
turn it over with him in it, he'd have done that too. They 
took us down to jail and put us into the jail. Well, we 
were so saturated with gas, they then put us in the drunk 
tank—just little wood platforms to sit or lay on. So they 
threw us all in there. And of course we were all so 
saturated with tear gas that pretty soon it cleaned the 
whole jail out, all of the personnel. They tried to do 
something for the other inmates, but they didn't give a 
darn about us. And then they kept us there until late in 
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the afternoon, and finally, one at a time, they signed us 
up again. You had to get your picture taken, your 
fingerprints, and all this bit. And there was-- I'm sure 
it was twenty-two of us, both women and men. They finally 
got us lined up so that we could be out on bail. But just 
how that had been arranged, I don't know. 
DONAHOE: Maybe the CIO had— 
DAUGHERTY: Well, the CIO, well, it was in on it. But, 
anyway, they got it arranged. So we got out of the jail, 
and soon after that, why, the strike was settled. And 
there again, I did not participate in that. I had my own 
job to do. 
DONAHOE: They had been on strike for a while when this 
mass picketing occurred? 
DAUGHERTY: Yes, but I don't know how long. A few days 
maybe. I had been out of the territory, so I don't know 
how long they had been out. But they had been there, 
evidently, more than one or two days, because they had been 
able to get the word out that they wanted a mass picket 
line. And then they achieved that. 

DONAHOE: So what did they arrest you on? What were the 
charges? 

DAUGHERTY: Oh, we all got charged with illegal assembly, 
creating a riot, failure to obey a proper order, oh, I 
can't remember. But there were four or five charges. 
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DONAHOE: They weren't charging you with criminal 
syndicalism or anything at that point? 
DAUGHERTY: No, it hadn't gotten into that! [laughter] 
Then that trial took off and just went for days and days 
and days and days. 

DONAHOE: So you sued them? How did the case come about? 
DAUGHERTY: Oh, no. They charged us with all of this. And 
then we asked for a jury trial. Then they had to try every 
one of us, of the twenty-two. It took considerable time. 
I don't remember, but God! We went into jail on January 
17, 1946, and Lord, I don't know, that case wasn't settled 
for many weeks after that. And all of us twenty-- There 
was twenty of us that remained. I can't remember now, but 
one person left the state of California, and another one 
pled guilty because of personal reasons of one [kind] or 
another. And I think he was fined $100. But for all the 
rest of us that stood trial, we were all found guilty on 
all of the five charges and were fined $100 on every 
charge, which meant $500 apiece for the twenty of us or 
$10,000 fine. Yeah, around $10,000. I can't remember. If 
there was nineteen of us left, it was $9,500, whatever. We 
raised that money from donations from the CIO, paid off our 
fine July 26, 1941, and that was that. 

One little interesting thing. When it came time to 
pay off the debt, we had to go up to the Hall of Justice 
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there in Los Angeles, up on the top— Not the top floor. I 
think the jail is on the top floor. The tenth floor, I 
guess it was. And we had to go up there and pay that fine 
off. We had to have a receipt for each charge. So what we 
did, we gathered up all the small bills we could find. The 
one-dollars, the five-dollars, the ten-dollars, and 
whatever. We took off from the office of Margolis and 
McTernan, the office on Seventh Street. And we had our 
money in a shopping bag, with just a piece of newspaper 
tucked over the top of it and a head of lettuce laying on 
it. Cash money. I was out in front with the bag. [John 
T.] McTernan and a couple of other guys were behind, and 
some of the other-- We had a pretty good army. We paraded 
from Seventh Street clear down to Temple Street, down 
Temple Street to the Hall of Justice. And we went up there 
and paid our fine! 

DONAHOE: In one-dollar bills and small change? 
DAUGHERTY: No, we didn't have all ones, but it took a long 
time. And a funny thing that made us feel good was there 
was a real snotty-acting marshal that always made you stand 
up when the judge came in and all this business. He had--
In '46, transportation was a little hard to get. And his 
vacation came up, and he had his reservations. So we made 
damn sure he didn't make his reservations! [laughter] We 
made him count that money and give us five receipts for 
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each one of us. And he— I don't know how he did it, but 
he was sure screaming the blues! Wanting us to do this or 
do that, you know, and we wouldn't do a thing for him. 
"We're here to pay this doggone fine, and you're here to 
give us a receipt for it. We've got this number of people 
that are charged, and we want a receipt for every 
charge." And then he had to count the money. If we'd have 
been smart, we'd have slipped either two dollars short or 
one dollar long and made him count the whole thing over. 
We didn't think about that. [laughter] We got a little 
payback on him. So that's the story of the U.S. Motors, as 
far as I'm concerned. 
DONAHOE: So [Ben] Margolis and McTernan were the attorneys 
for the case? 

DAUGHERTY: Yeah. Margolis— "Mac" was the main spokesman 
there. And I'm just trying to think. [pause] You know, 
memory's a foolish thing most times. I can't remember 
whether John Porter, who was also of Margolis and McTernan, 
and Porter's deal there-- Or whether-- Well, I'm sure Leo 
Gallagher wasn't in on that. 

DONAHOE: I was going to say, Leo Gallagher and A. L. 
[Abraham Lincoln] Wirin, they were CIO attorneys. 
DAUGHERTY: Yes. 

DONAHOE: And they were housed in that CIO building. 
DAUGHERTY: Some in that CIO building, yes. 
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DONAHOE: But they didn't handle this case. 
DAUGHERTY: No. It was Margolis, McTernan and [Milton] 
Tyre. Tyre, if I remember correctly. And then Margolis 
and McTernan and Porter stayed uptown, in the office 
uptown. Milton Tyre and Leo Gallagher— You know, I don't 
remember anybody else. Tyre and Leo Gallagher set up their 
offices in the CIO building. I don't remember— I just 
don't believe that-- Who was with Gallagher? 
DONAHOE: Wirin. 
DAUGHERTY: Al Wirin! I don't remember that A1 ever had a 
setup in the CIO. I think Al maintained his office, still, 
in Los Angeles. Al was my original choice of an attorney 
back in the late thirties. And Al Wirin is the one that 
handled our first National Labor Relations Board case for 
the UE utility workers and was successful in seeing to it 
that the National Labor Relations Board had to take 
jurisdiction over private-owned public utilities. Wirin 
was our spokesman at that time. 

DONAHOE: So they were all involved in labor, though, this 
whole group. 
DAUGHERTY: Oh, yeah. 
DONAHOE: Just one other thing about the L.A. CIO Council 
and the California CIO Council. Since there were so many 
unions represented and the executive board was so big, 
there must have been a steering committee in between. You 
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know, it would be so unwieldy to call everybody together 
all the time to conduct business. Wasn't there some kind 
of--? Would that be the national offices, like executive 
secretary and a few other people? 
DAUGHERTY: Well, we had a situation where Slim would call 
the union representatives in the building together. Well, 
there were a lot of them, yes, but you would have the full-
time officials of the unions. Sometimes they were busy and 
couldn't get there, but there was always a group there 
where Slim could call us together in his office and we 
would have a report from somebody on whatever the problem 
was. And then you could get a majority opinion, usually a 
unanimous opinion, of those there as to what they thought 
should be done. Then when you had that, you were able to 
go ahead and begin to set up. Because you knew that 
ninety-nine chances out of a hundred, it was going to be 
confirmed by the unions under the jurisdiction of these 
various officials who reported to the L.A. council meeting. 

And then we set up committees. Like I served on the 
building committee. They had the strike strategy 
committee, which whenever anybody had any problem, they'd 
bring it to us and we'd decide what could be or should be 
done in the situation. We had a number of things like that 
that had been adopted by the membership at a council 
meeting that pretty well had authority to go ahead with 
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things as long as we had to take that kind of action. But 
that action had to be reported back, then, to the executive 
board and to the council. 

So darned many meetings in my life I can't remember! 
The CIO council met sometimes every week and sometimes 
twice monthly. And the CIO council was made up of 
delegates chosen by each union, and you chose your 
delegates upon the basis of the size of your per capita. 
If you were a big union paying per capita on a lot of 
people, you had more representation on the board than 
somebody that was affiliated for a hundred members. And 
that board had regular meeting dates, and often that 
meeting would take place just prior to the regular council 
meeting. So everything that was going on was known or 
available to be known by anybody that wanted to take a look 
at it. It worked very successfully. 
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TAPE NUMBER: IV, SIDE ONE 

JANUARY 19, 1988 

DONAHOE: Around 1947, I noticed from the records of the 
Utility Workers [Union of America], there was a trial 
around the Taft-Hartley Act and the refusal to sign the 
communist disclaimer clause. I was wondering if you 
could give me background to this whole Taft-Hartley and 
the struggle of the CIO [Congress of Industrial 
Organizations] against it. 

DAUGHERTY: Probably the best place to start on that is 
that in the latter part of 1946, as I remember it, and 
almost through all of 1947, there was a good deal of 
antilabor sentiment being expressed in Congress. One of 
the more vicious proposals that was coming out of 
Congress was the so-called Taft-Hartley Act. That act 
had been rather thoroughly examined and analyzed by the 
research department of the CIO and of the local CIO 
departments throughout the United States, and a unanimous 
determination was made, or suggested, by the research 
departments that the CIO and labor in general mount a 
campaign to urge Congress not to adopt the Taft-Hartley 
Act. 

Here in my district, we began to organize in 
opposition to it, taking the position that the disclaimer 
statement that they wished everybody to sign was merely the 
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start of an intensive campaign to destroy the labor 
movement, particularly the CIO, because of the so-called 
left-wing tone to its position. I went up and down my 
territory explaining the act as it had been explained to me 
through the research department and the many meetings that 
the labor organizations had had in the Los Angeles area and 
in the state also. And through that activity I had 
achieved a unanimous recommendation from every one of the 
locals— And if memory serves me right, through my 
territory I'd set up about pretty close to twenty-five to 
thirty local unions. 
DONAHOE: In the West Coast. 
DAUGHERTY: Yes. I don't remember just the exact number, 
but there was a sizable number of local unions in the gas, 
electric, and water utility field. 

DONAHOE: So this was all for the Utility Workers? 
DAUGHERTY: Yes. 
DONAHOE: And this is your job as regional director? 
DAUGHERTY: Regional director, yes. 

DONAHOE: And you were educating these locals about the 
Taft-Hartley Act. 

DAUGHERTY: Explaining to them and getting them on record, 
in line with the way that the leading bodies of the CIO had 
suggested that we do. 

DONAHOE: Right. So this came from back East— 
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DAUGHERTY: Back East and from our national office at the 
start of it and from various labor organizations. So we 
carried that out. We attempted to get as broad an 
educational program going on the meaning of Taft-Hartley as 
we possibly could. And then as the dates began to come up 
when there was going to be a determination by Congress as 
to whether or not it was going to be adopted, we organized--
When I say "we," most all of labor on the West Coast was 
involved and pretty generally throughout the United States 
to have a meeting in Washington, D.C., where our opposition 
to Taft-Hartley could be made known through mass meetings 
and mass-concentration approaches to the various 
representatives from throughout the country. Here on the 
West Coast and within the Utility Workers, we set up a 
delegation and raised the finances to send them to 
Washington, D.C., by caravan to do this job. Our main 
person in charge of that and the leader of that was Leland 
Waterman, Leland "Red" Waterman. 
DONAHOE: That was his nickname? 

DAUGHERTY: Yeah, Red Waterman, who did an excellent job 
organizing against Taft-Hartley. He went as our 
representative along with several other people, of course, 
to Washington, D.C., to pressure Congress not to enact such 
a piece of legislation and for a veto if enacted. 
DONAHOE: At this point, then, it was a bill, this Taft-
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Hartley--? 
DAUGHERTY: Yes. 

DONAHOE: And it hadn't gone through either house yet, the 
House of Representatives or the Senate? 
DAUGHERTY: I don't think it had gone through either one 
yet, at that time. At least it hadn't gone through either 
one or the other, because there was still a definite belief 
at that time that we could put on enough pressure that it 
wouldn't be enacted. But by the time we got organized and 
got to Washington, D.C., we were demanding a veto. 
DONAHOE: Just to clarify, the national CIO with Philip 
Murray took a position that they were opposed to this bill 
and they didn't want Congress to pass it. And they were 
instructing all their CIO unions within to--
DAUGHERTY: Bring what pressure they could. 
DONAHOE: And what reasons did they give specifically? How 
did they educate you to say why they were opposed to it and 
what you were supposed to be saying to other people? What 
did the research department come up with? 
DAUGHERTY: They pointed out that they thought that the 
signing of the disclaimer—or the noncommunist affidavit, 
as it was commonly known--would lead to the weakening of 
the labor movement, because there were any number of people 
in leadership positions in the labor movement that wouldn't 
give up their constitutional rights to think and to speak 
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as they saw fit. Among those who advocated that position 
was Allan S. Haywood, the director of organization of the 
CIO, and he spoke against the signing. Murray at first, as 
I remember it, also spoke out against it. But about the 
time we got the delegation lined up and ready to go to 
Washington, D.C., in the final stages, why, Murray then 
took the position that the unions of the CIO should not 
support the Washington, D.C., demonstration and shouldn't 
send people to that demonstration in Washington. 
DONAHOE: You mean after you did all this mobilization to 
go to Washington, then Murray came out and said don't do it 
after all? 
DAUGHERTY: Yes. 
DONAHOE: What was his reasoning? 
DAUGHERTY: Well, if he had any reason, I don't know. He 
just bowed to the red-baiting and pressure that was put 
on. And it was put on in the direction that if anybody 
didn't support the Taft-Hartley law, then he was a red or a 
communist. There was a lot of running from that accusation 
by the leadership of all of labor--any number of them—that 
was afraid of the red-baiting and the damage that it did. 
DONAHOE: But he didn't give that reasoning. I mean, he 
must have come out and given other reasons why they had 
such an about-face so rapidly. Because here they are 
organizing everybody to go. 
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DAUGHERTY: I don't have any distinct memory of it other 
than they just took the position that it was an 
infringement on the rights of a person to belong to an 
organization, to speak in behalf of an organization, and 
still at the same time be active in the labor movement. 
DONAHOE: And Allan S. Haywood— 

DAUGHERTY: Allan S. Haywood, at that time, had not 
signed. The executive board of the CIO hadn't signed at 
that time. 
DONAHOE: But he didn't concur with Murray and say don't go 
to Washington? 
DAUGHERTY: Well, I don't think there had been an official 
CIO position taken on it. I don't think that there was. 
It was just Murray's position. 
DONAHOE: So you were just getting the word that Murray was 
opposed to it, but he didn't come out officially and say 
don't go. 

DAUGHERTY: No, I don't remember that. And so most of the 
organizations that had been active in it, they went ahead 
and sent their delegations back there with their cars 
carrying Veto Taft-Hartley signs painted on them. 
DONAHOE: Who was supposed to sign this disclaimer? All 
members? 

DAUGHERTY: Anybody that was in a position of authority or 
leadership within a union, which took in the top officers, 
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executive board members, and regional directors and things 
of that nature. 
DONAHOE: What about locals? Within locals themselves? 
DAUGHERTY: Yes, the officers would have to sign it on the 
local basis. 
DONAHOE: So it said supposedly in positions of authority 
from the national leadership all the way down to the local? 
DAUGHERTY: To the local levels, yes. 
DONAHOE: And then if you didn't sign, what were the 
consequences ? 
DAUGHERTY: Well, if all officers didn't sign, then the 
union could not use the services of the National Labor 
Relations Board [NLRB]. 
DONAHOE: For collective bargaining? 
DAUGHERTY: For the purpose of holding an NLRB 
representation election for collective bargaining purposes, 
that's right. Of course, there was a lot of the 
leadership, seeing the advantage to that, that were openly 
in favor of Taft-Hartley because they knew what it was 
going to do. It would throw contracts out, it would open 
up jurisdictions to the raiding activities of many of the 
unions, and instead of going out and organizing unorganized 
workers, it made it possible for the big powerful outfits 
to come in and to unorganize the already organized solely 
on a basis of red-baiting. That's what It amounted to. 
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This was used and became the vehicle that, in my 
estimation, destroyed the forward movement, forward 
progress, of all labor, both AF of L [American Federation 
of Labor] and CIO. 
DONAHOE: So, in other words, if you weren't covered by the 
NLRB, then you would be open to other unions coming in. 
Because you weren't in a CIO union, you weren't represented 
under them actually, either. They didn't recognize--
DAUGHERTY: Well, worse than that, after the Taft-Hartley--
The way the Taft-Hartley was set up and when it went into 
effect, if you had not cleared yourself by signing the 
affidavit, then all they had to do was move in and get 
cards signed—regardless of if you had a contract, 
regardless of if you had it organized and if it was a 
wonderful union. Why, they just moved in and got a few 
dissident people to sign cards. And then they would take 
those cards to the National Labor Relations Board, and the 
National Labor Relations Board would lean over backwards to 
give them an election in which you could not participate. 
DONAHOE: Right, because you were not recognized. 
DAUGHERTY: That's right, you hadn't signed. And so, 
therefore, they would come in. There would be a union all 
set up with a long history of real progress for the workers 
of that particular industry or plant, and they'd move in 
and get a few cards signed so as to make it legitimate, so-
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called, to make a National Labor Relations Board 
election. Then if they were signing up against a union 
that hadn't qualified by signing the affidavit, then they 
would have the election with a free run. You couldn't get 
on the ballot to protect yourself. A union that maybe had 
fifty years of history behind it, why, they would lose out 
because they couldn't get on the ballot. All you could do 
was advise your supporters to vote no union, and if they 
did so the boss could claim that no union existed and you 
would lose out anyway. 
DONAHOE: So they were out the door. 
DAUGHERTY: Yeah. 
DONAHOE: Meanwhile, the meeting in Washington was still 
held. I mean, you all went. 

DAUGHERTY: Oh, yes, delegations went there asking for a 
veto. 

DONAHOE: Was this in '46 still? 

DAUGHERTY: No, I think that was in the early part of 1947, 
if memory serves me right. I probably could look it up, 
but I really don't remember. It went on and then, of 
course, it did become law. 
DONAHOE: So labor was not successful in getting it 
stopped. 

DAUGHERTY: That's right. It wasn't successful in stopping 
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DONAHOE: So it became law in '47. And then came the whole 
struggle to get all the CIO unions to comply with it. 
DAUGHERTY: Yes. 
DONAHOE: And the Utility Workers refused on the West 
Coast? 
DAUGHERTY: Just on the West Coast. The rest of them all 
agreed that they would sign. 
DONAHOE: So the national union, I believe, Joseph A. 
Fisher--
DAUGHERTY: Fisher. Yeah, Joe Fisher, Billy [William J.] 
Pachler and Harold [J.] Straub led the fight in getting the 
Utility Workers—all officers, all necessary officers and 
leaders of the utility workers--to sign the affidavit. 
DONAHOE: I understood that the national CIO had said that 
it was up to each individual union, that they didn't 
actually order all the CIO unions to sign. 
DAUGHERTY: Oh, no. That's correct. They said it's up to 
you to sign or not. But eventually it ended up with those 
that didn't sign, why, they kicked them out of the CIO. 
DONAHOE: Because you didn't have a unified policy, it was 
like everybody doing their own thing. 
DAUGHERTY: That's right. 

DONAHOE: And it's very hard to fight in that kind of way. 
DAUGHERTY: That's right. 

DONAHOE: So the national office of the Utility Workers did 
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instruct all of the Utility Worker locals to sign. 
DAUGHERTY: Sign it, yes. 
DONAHOE: And the West Coast said no? 
DAUGHERTY: The West Coast was unanimous here. 
DONAHOE: It was unanimous here, the thirty locals? 
DAUGHERTY: All of the locals, whatever that number was, it 
was unanimous. Most of the votes were unanimous, in each 
local union, to not participate. 
DONAHOE: How do you account for that, that there was such 
a difference between the East Coast and the West Coast? 
DAUGHERTY: Well, I guess we just led them in a different 
direction. That's about all I can say. 
DONAHOE: People were more militant here. 
DAUGHERTY: Yes, well, they were a good militant group. 
And not only that, but the union was producing results for 
them. Most of the attack, of course, was directed against 
me out here. And I had, oh, during the time I had been at 
it, why, I think without bragging I can say that we had 
done a good job of organizing and we had done a good job of 
producing results for them in negotiations. So I and the 
leadership here had good support from the rank and file. 
DONAHOE: Do you think there were more progressive people 
on the West Coast than on the East Coast? 

DAUGHERTY: Well, I couldn't say there were more of them, 
but I would say that they probably had more progressive 
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leadership on the West Coast than they did on the East 
Coast. I think that weak leadership from the top down-
particularly in the CIO--hung Taft-Hartley around the necks 
of the working people in the United States. And if they 
had even done a small portion of the trade union job they 
should have done, we wouldn't have had a Taft-Hartley 
Act. Most of them were as anxious to see Taft-Hartley come 
in as the phony politicians were. 
DONAHOE: You mean the union leadership? 
DAUGHERTY: Union leadership, sure. 
DONAHOE: Why do you think that? 
DAUGHERTY: Why, to save them from going out to unorganized 
shops and unorganized workers and organizing them. All 
they had to do was turn around and attack their fellow 
worker—and that's exactly what they did. 

DONAHOE: So it made it easier for them. They didn't have 
to go out in sort of uncharted territory, but take over 
what already existed. 

DAUGHERTY: That's right. Just a bunch of cannibals and 
raiders, that's all they were. 

DONAHOE: Well, what specifically happened here with you? 
It seemed that you were instructed in July of '47 to sign 
the Taft-Hartley by the executive board of the national 
union. And you said that you wouldn't sign because your 
local unions, the West Coast region, had instructed you not 
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to sign. So then they called you to Washington, it seems, 
like in October. 
DAUGHERTY: Well, that was the national convention. And 
that's when the fight on the convention floor took place as 
to whether or not the Utility Workers union as such, by 
action of the convention, was going to sign the 
noncommunist affidavit. 
DONAHOE: So what happened? 
DAUGHERTY: And the convention voted to sign. 
DONAHOE: The whole convention voted to sign? 
DAUGHERTY: Well, not the whole convention. I was at the 
convention—I sure didn't vote for it. 
DONAHOE: I meant that it passed. 
DAUGHERTY: Yeah, it passed the convention. 
DONAHOE: Was it a close fight? 
DAUGHERTY: No, not particularly a close fight. After the 
battle was all over with, why, great groups of workers came 
to me and shook my hand and told me how sorry they were, 
that their personal problems were such that they couldn't 
support me, but they were in favor of making the fight 
against Taft-Hartley. But when it came down to the vote, 
there's no question about it--the majority of the people 
voted to sign the affidavit at that convention. 
DONAHOE: But these people weren't the ones on the West 
Coast? 
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DAUGHERTY: No, no. These were midstates, East Coast guys. 
DONAHOE: So the West Coast seemed like it was solidly 
behind you? 
DAUGHERTY: Yes, still solidly behind me. 
DONAHOE: But the East Coast is the one that pulled the 
vote? 
DAUGHERTY: Yes. 
DONAHOE: They had more people? 
DAUGHERTY: Oh, yes. Yeah, they had more, particularly the 
Consolidated Edison [Corporation] group [Brotherhood of 
Consolidated Edison Employees] in New York. And throughout 
the jurisdiction, except for the West Coast, I imagine that 
they had gathered up support for signing the affidavit in a 
majority of the jurisdictions. 
DONAHOE: You had told me when the Utility Workers took a 
long time to actually become a union, they were waiting on 
Con Edison, were kind of trying to bring them into the 
union. Because they had been in a sort of a company union. 
DAUGHERTY: Not sort of—they were a company union. 
DONAHOE: Did Joseph Fisher come from Con Edison? 
DAUGHERTY: Yes, he did. 

DONAHOE: Would you say that they were more conservative? 
DAUGHERTY: Yes, very much so. Very much so. 
DONAHOE: And they were actually the controlling force 
within the Utility Workers on a nationwide basis? 
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DAUGHERTY: Oh, yes. Right. The conservatives had a 
substantial majority insofar as membership was concerned 
and insofar as officerships were concerned. 
DONAHOE: So they were really controlling the situation. 
So at the convention, the membership, all the local 
leaders, were instructed to sign Taft-Hartley. And you 
went back to your constituents on the West Coast, and they 
again said not to sign. You felt that you had to--
DAUGHERTY: After the convention had acted as it did, then 
I took the position that I would return to the West Coast 
and I would notify all of the locals what had taken place, 
and that if they then decided that the signing of the 
affidavit was crucial to them, then I would resign. 
DONAHOE: So at that time you had decided yourself that you 
were not going to sign? 

DAUGHERTY: Oh, yes. I wasn't going to sign it. No. And, 
I wouldn't sign it today. I've got a right to believe what 
I want to believe and I've got a right to say what I want 
to say--right or wrong. If you don't have that, you do not 
have democracy. And Taft-Hartley can't, by the widest 
stretch of the imagination, show one iota, or one degree, 
of a democratic tone. It's absolutely undemocratic, and 
any country that would have a law like that cannot 
correctly call itself a real democracy. Now, that's the 
way I've felt all my adult life; that's the way I feel this 
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minute. And as long as Taft-Hartley is on the books, or 
there's any law on the books that disallows somebody the 
right to speak as he feels that he should speak and to 
believe as he feels he should believe, it's not a 
democracy. And, therefore, I do not think we have 
democracy in the United States, except in a very, very weak 
fashion. That's the way I feel about it. 
DONAHOE: Some of the unions eventually signed, after they 
had some real drastic results. They were suffering from 
the raidings. And the UE [United Electrical, Radio, and 
Machine Workers of America] eventually signed the Taft-
Hartley later on, I think. 
DAUGHERTY: You're right. I believe that they did get 
themselves into a position where its officers signed 
throughout the union. 

DONAHOE: But even if you felt that the union was really 
being destroyed by these raiding tactics, you still felt 
that it was an important right not to sign this? 
DAUGHERTY: It would be an important right not to sign, and 
it would be a determination that I would maintain, but I 
would not, in that same context, attempt to maintain a job 
or to put myself in a position where I was in the way of an 
organization from doing whatever they felt was necessary to 
protect themselves. And once the law was passed, why, it 
was a pretty hopeless task for a lot of unions. Of course, 
the [International] Longshoremen's [and Warehousemen's 
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Union] was a little more solidly organized in a different 
type of group, and they could exist, though eventually they 
did sign. [International Union of] Mine, Mill, [and 
Smelter Workers] existed for a long period of time under it 
without signing. But if I had ever gotten into a position 
where my position in the union interfered with their 
defense, I would have just resigned. And that's what I 
told them at the convention. I wasn't going to sign it, 
but if the locals here in California changed their minds, 
fine. They had their right to make up their mind, not only 
just once and keep it for life, but they get to make up 
their mind every time an issue comes up or a condition 
might create a change. That's fine. But that doesn't 
necessarily require that I change my mind. But I would not 
allow myself to stand in the way. I'd resign. And that 
would be my position today on it. 

DONAHOE: You just felt that that was a principle, and you 
wouldn't budge on that principle. That was really too 
important. 

DAUGHERTY: Yes. And that's the way it always was. I 
never did sign it. 

DONAHOE: So what happened? You didn't have to sign it, so 
the West Coast— You came back and talked to all the 
people. 

DAUGHERTY: Came back and went from local to local to the 
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greatest degree. And not only that, why, we had our 
utility union council of Southern California and of 
Northern California and we had the water utility council, 
and through these organizations we were able to get a 
determination on the thinking of all of our membership, 
wherever they might be. And they voted to stay with their 
position, that they weren't going to go on with the Taft-
Hartley thing. I told the convention that I was coming to 
the West Coast and going to let the people make this 
determination. And I told them that if they decided to 
sign, I would resign. But the international office decided 
that they'd call a quickie executive board meeting, and 
they called a quickie executive board meeting, left 
Buffalo, where the convention was held, went to Washington, 
D.C., set up what was supposed to be a trial for me, and 
had me ruled out--or voted out. 
DONAHOE: Without you there? 

DAUGHERTY: Without me there or getting to testify or say 
anything. 

DONAHOE: And you had asked them to postpone that. 
DAUGHERTY: Yeah, until I could get it determined here. 
And then they wouldn't have to have a trial. If the locals 
here saw fit, for their own protection or whatever, to 
sign, I would resign. I told them that in the 
convention. I would resign and get out of the road. I 
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wouldn't allow myself to be in the road. And with the 
locals here, when I got back, they voted to maintain their 
position. And then the executive board had already ruled 
me off, or had a trial and thrown me off of the national 
executive board of the Utility Workers and thrown me out as 
regional director. The locals here then called a 
conference and voted to give me a new title of state 
director and set up a procedure to, you know, pay expenses 
and give me a pittance to get along with, as much as they 
could. So, for I don't know how long, but for several 
months, why, I worked on their payroll. 
DONAHOE: But what was the relationship now of the West 
Coast group to the national Utility Workers? Since the 
national Utility Workers were opposed to all this, hadn't 
they sent people out to replace you? 
DAUGHERTY: They sure had. Yes. They had sent a 
replacement out to replace me. But he wasn't too well 
received. 

DONAHOE: That was [Irwin L.] DeShetler? 
DAUGHERTY: Well, DeShetler never came to the Utility 
Workers. DeShetler came out to take over, down in this 
territory, from Harry Bridges. 
DONAHOE: Right, okay, he came later. But there was-- Let 
me see. I have a whole bunch of people here. 
DAUGHERTY: Clem Lewis. 
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DONAHOE: Clement Lewis? 
DAUGHERTY: Clem is all I ever knew him by, but it could be 
Clement. Clem Lewis was the first one sent in. He came 
here into Southern California to take over— 
DONAHOE: There were some names here. Nelson and 
Stinson? It doesn't ring a bell? 
DAUGHERTY: No. 
DONAHOE: Bill Henry? Tony Finocchio? 
DAUGHERTY: Oh, those were just local guys, yeah. 
DONAHOE: Lynn Simms? 

DAUGHERTY: Lynn Hames. He'd been on my staff for a long 
time. [He was] stationed in Oakland, California. 
DONAHOE: Oh, but there was another one. There was a Lynn 
Simms, also, I think. Maybe he was just somebody that 
wasn't really important. So they sent this Clem Lewis out 
to become the regional director? 
DAUGHERTY: Yes, to replace me. 

DONAHOE: But he didn't have any locals under him, because 
none of them agreed. 

DAUGHERTY: Yes. That's right. And so when it came time 
for negotiations or came to meetings and stuff, well, I was 
there because the rank and file had asked me to go there, 
and he was there because he had been sent in on top of me 
by the national officers. And it was quite a situation! 
DONAHOE: So did the West Coast, since they disagreed with 
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what was going on back in the national office, didn't they 
have some meetings to decide if they were going to become 
an independent union? Independent from the national 
offices, since there were all these disagreements. 
DAUGHERTY: Well, there was some talk of that, yes. 
Specific meetings in that direction, to the best of my 
memory, were never held. But there was talk that "What the 
heck, we don't feel that the national officers are doing 
right or are doing the job. And we'd be better off by 
ourselves." Frankly, I didn't subscribe to that, because I 
was aware of the fact that if it got that far, it would be 
because of a rigid position that they were not going to 
allow themselves to come under the jurisdiction of the 
Taft-Hartley Act. And if they did not come under the 
jurisdiction of the Taft-Hartley Act, they'd immediately be 
open to all the raiding tactics that labor, the CIO 
particularly, could dream up. 
DONAHOE: But they actually weren't, because they weren't 
signing the Taft-Hartley either, the West Coast. They were 
supporting you. 

DAUGHERTY: Yeah. But to support me to that degree, to a 
point of becoming independent, would have left them 
definitely open to raids. As it was, we were rocking along 
pretty well under, well, two leaderships actually—myself, 
as well as Clem Lewis as the other. 
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DONAHOE: The official and the unofficial! 
DAUGHERTY: Yes. And I was unofficial, you see, in that 
situation. But I represented the majority. 
DONAHOE: And the national leadership allowed this? 
DAUGHERTY: Oh, sure. They created the thing. 
DONAHOE: They didn't know how to get out of it? 
DAUGHERTY: Yeah. Well, I don't know that— I guess 
probably that was one of the reasons, they just didn't know 
how to get it answered. And they knew well the sentiment 
of the membership. So it rocked along for quite a while in 
that direction. And I represented the Utility Workers on 
the state CIO executive board. 
DONAHOE: You still did that. 
DAUGHERTY: Yes. 

DONAHOE: And the local L.A. council, too. 
DAUGHERTY: And the Los Angeles council. And held all of 
the j obs I'd formerly held and did pretty much the same 
things that I always had. 

DONAHOE: What about this Clem Lewis? What was he doing? 
Wasn't he supposed to be in these positions also? 
DAUGHERTY: Well, we just ignored him. I didn't see him 
enough to ever get acquainted with him, really. 
DONAHOE: Where was he working out of? 
DAUGHERTY: I think they set up an office downtown 
someplace and headquartered out of that. Then he was 
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followed by a young fellow out of the East that had served 
with me on the national executive board by the name of 
[Edward] Shedlock. Shedlock came in, and I always had the 
feeling— I may be right or wrong, but I always had the 
feeling that Shedlock was not the worst person that had 
ever come down the pike. He had many good instincts, I 
thought. But he came out and replaced Clem Lewis. And 
that was about the time that a determination was being made 
that this kind of fight that we were making wasn't going to 
result in any benefit to anybody except keep me in a 
position of leadership. I came to the realization that 
that wasn't the most important thing in the world, and 
finally it was determined that we would have to knock off 
this guerrilla warfare. And my position was, and it 
finally prevailed, that I should eliminate myself from the 
situation. I went personally to each local union and told 
them to sign, that I was getting out. 
DONAHOE: So you determined that you should do this? 
DAUGHERTY: Oh, yeah. I had to come to that realization. 
DONAHOE: They didn't remove you officially. 
DAUGHERTY: The rank and file never gave up on me. 
DONAHOE: No, I meant the national leadership. Even though 
they had removed you, they didn't do anything legally t o — 
DAUGHERTY: No. 

DONAHOE: It seems like you were actually against-- You 
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weren't doing what was legal. 
DAUGHERTY: There was a lot of maneuvering and stuff going 
on, no question about that. But they were successful in 
putting pressures on, gradually getting groups within the 
unions to question and then to pressure, and so forth, 
until there was no benefit to be achieved. 
DONAHOE: I read also that they removed two national 
representatives. 
DAUGHERTY: Lynn Hames and Angela Ward from up in the PG&E 
[Pacific Gas and Electric Company] territory. 
DONAHOE: They just removed them from office? 
DAUGHERTY: Yeah. 
DONAHOE: And put in two other people that were, more or 
less, their national leadership supporters? 
DAUGHERTY: Yeah. But when, I don't know. 
DONAHOE: So they were stepping in, in a more active way? 
DAUGHERTY: Yes, gradually moving in. 

DONAHOE: They probably might have gotten you eventually. 
DAUGHERTY: Oh, they would. There's no doubt about it, I 
don't think. 

DONAHOE: I thought you had an emergency meeting in 1948 to 
talk about going independent, you know, the West Coast 
going independent. It seems like on your records I found 
some evidence of an emergency meeting to discuss the 
situation. 
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DAUGHERTY: Well, yes, and probably to determine as to 
whether or not we should continue with me on. But, 
actually, when the meeting was held, the discussion pretty 
well simmered down not to go independent, but whether or 
not there would be support for me and my program. I don11 
really remember a whole lot of organized activity. There 
was a lot of verbal activity, statements made about going 
independent and so forth. 
DONAHOE: But it was never actually determined? 
DAUGHERTY: Yeah, never actually determined. 
DONAHOE: And you finally decided to resign at that point 
and advised the West Coast to follow--

DAUGHERTY: Yeah, and they stayed with the Utility Workers. 
DONAHOE: You thought it was in the best interests of the 
union as a whole? 
DAUGHERTY: Yeah. So I got out of it, and that left it to 
Shedlock to take care of. Now, from that time to this, I 
have never made contact with any officer or group within 
the Utility Workers. None. So I don't have any idea what 
has taken place. When I got out-- Well, I left here soon 
after. I worked for the [United] Furniture Workers [of 
America] for, I don't know, a year or year and a half I 
guess, and then from there decided that I would go down 
to San Diego. I went down to San Diego and worked down 
there for a time, through all this maneuvering, went 
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from the FTA [Food, Tobacco, Agricultural, and Allied 

Workers Union of America] to the Distributive, Processing, 

and Office Workers [of America], and So on. I left that 

and went with Mine Mill. 
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TAPE NUMBER: IV, SIDE TWO 
JANUARY 19, 1988 

DONAHOE: You had a lot of support on the West Coast for 
your position, but obviously there was some opposition 
among different people in the locals. What about your own 
local, the one that you had helped organize yourself? 
DAUGHERTY: Local 132. There were a few rather vocal 
people that for— Well, I often thought that it was mainly 
backed and organized by the Catholic trade union group. 
DONAHOE: Oh, the American Catholic Trade Unionist 
Movement? 

DAUGHERTY: I forget what. But most of these people that 
opposed me were strong Catholic, with strong Catholic 
backgrounds. 

DONAHOE: They were very influential back East, around the 
Pittsburgh area. 

DAUGHERTY: Yes. And I think the people here in this area 
had contact with like-minded people in the East. So they 
kept up a vocal and loud opposition at many of the 
meetings, directed against me personally on just a red-
baiting basis. I didn't come under attack ever from the 
standpoint that I wasn't doing the job that I was supposed 
to do or wasn't delivering on the work that I was doing, 
but strictly on the basis of the "red issue." 
DONAHOE: So they never could attack any of your trade 
union qualifications or abilities? 
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DAUGHERTY: I never had any attack like that. Never in my 
history. I made a lot of foolish mistakes, but they didn't 
end up with an attack on me on the basis o f — 
DONAHOE: Political, so-called political beliefs or ideas? 
DAUGHERTY: Yeah. That's what it was. We had Tony 
Finocchio, who was an old-time friend of mine. He 
gradually turned against me and against our position. 
DONAHOE: And he had been a friend? 
DAUGHERTY: Yes, Tony and I had worked together from way 
back in the original organizing days in '37, '38. 
DONAHOE: When you were first forming the union. 
DAUGHERTY: Yes. Tony never turned in a vicious way, but he 
just sagged down. He didn't speak in defense, and once in 
a while he'd have a criticism or he wouldn't support a 
position that would have a tone, maybe, of being a little 
too progressive. He would kick back against that. We had 
a person in the customer service department by the name of 
[Art] Anderson that also was pretty open in opposition. 
DONAHOE: Joe Anderson? 

DAUGHERTY: No. Well, Joe Anderson was also one. And Joe 
Anderson was probably the most vicious competition I had. 
It's my understanding that he built himself enough 
reputation that eventually he got one of the state 
conciliator [positions], or some other governmental 
position. Whatever happened to him, I don't know. 
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DONAHOE: You mean he moved up and got a really good 
appointment ? 

DAUGHERTY: Yeah. He got an appointment. 

DONAHOE: But he wasn't the one, the Anderson from customer 
service? 
DAUGHERTY: No. No, that was Art Anderson. Joe Anderson 
was the most vicious little guy of the bunch. 
DONAHOE: But he also never attacked you on a trade union 
basis? 
DAUGHERTY: No. 
DONAHOE: Did you answer with that? Did you defend 
yourself in terms of your trade union activities? 
DAUGHERTY: Well, yes. I would take them on the basis that 
I had been with them since the start and I hadn't heard any 
criticism of the work that I had done and I hadn't heard 
any criticisms of the positions that I had taken. 
Therefore, I felt that the red-baiting was inappropriate 
and not done in any way to benefit the rank and file, but 
merely done to destroy me and to put a few of what I called 
red-baiting phonies into positions of leadership. That was 
the issue. And I never lost on that here in the 
district. The only place that I ever lost out was the 
national executive board, and they took their action in my 
absence. 

DONAHOE: So they actually had the trial without you being 
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present. 
DAUGHERTY: Right. 
DONAHOE: They had a trial for you without you being there. 
DAUGHERTY: That's right. 
DONAHOE: Did you ever try to challenge that? Was there 
any way that you could challenge that legally? 
DAUGHERTY: Well, I don't think there was any legal 
challenge. And the way things had moved, why, I didn't 
feel it was going to accomplish anything, because the 
people here had already voted to declare me their state 
director. I went on with my life and trade union work for 
the state CIO, for the local CIO, and for the state Utility 
Workers just like nothing had ever happened. I kept on 
plugging and went to the meetings, handled the negotiations, 
and just conducted myself like nothing had happened. 
DONAHOE: Did you have any contact with the national 
leadership when you were in this unofficial leadership 
position? 
DAUGHERTY: No. 

DONAHOE: You didn't report anything to them? Did they 
have conventions in that time? 

DAUGHERTY: Oh, yeah, they had their yearly conventions. 
And I'm sure they maintained that same procedure 
afterwards. 

DONAHOE: But you didn't go. 
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DAUGHERTY: No. No, not after Buffalo. I never had 
anything more to do with them. 

DONAHOE: So it was at Buffalo where they laid the 
groundwork to actually remove you? 
DAUGHERTY: Yeah, in 1947. 
DONAHOE: It was the same time, around October? 
DAUGHERTY: October, along in October of 1947. Well, as a 
matter of fact, it seems to me like I went from here as a 
delegate to the national CIO convention in Boston, and then 
when Boston was over, of course it's just a few hours down 
to New York. Then from New York, after a couple of days in 
New York meeting around there with people, we went to 
Buffalo to the convention. And then at the convention, 
after they had taken their position and they allowed me to--
I have it around here somewhere; I still have the speech. I 
wrote out a speech the night before and told them what I'd 
do and that I'd go back to the West Coast and see what the 
heck was going on. And then they let me get to the West 
Coast, but they didn't let me get to no trial, 
[laughter] I guess that's about it. 

DONAHOE: So you just continued as is, and then after a 
couple of years, about two years, you felt that this wasn't 
really the way to do it. 

DAUGHERTY: It wasn't accomplishing anything, and up north 
there were some rumors that they felt they could do 
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better. And they, to a great degree— How great a degree 
that is, I don't know, but they got out of the Utility 
Workers and went with the IBEW [International Brotherhood 
of Electrical Workers]. 
DONAHOE: Oh, up north? 
DAUGHERTY: Yes. 
DONAHOE: These were your supporters, and they left? 
DAUGHERTY: Yeah. They went in with the IBEW. Just how 
much that was, I don't know. Of course, Lynn was gone and 
Angela was gone. And under those circumstances I had no 
particular contact up there. But I think that the Utility 
Workers were, if not eliminated, severely weakened up there 
by the groups that were in utilities going into the IBEW. 
I know that Ronnie Weekly, who was a solid, substantial 
supporter of mine and a good friend and in my estimation a 
good trade unionist, eventually led his organization into 
the IBEW and became the main IBEW business representative 
up there for PG&E. Of course, I'm sure he's long since 
retired, but he led them into the IBEW. And to that 
degree, why, if you could term it as a move for 
independence— It was not a move to independence as such, 
but it was a move to go where they thought that they could 
achieve more good than they could in the Utility Workers. 
Now, for instance, down here I had the Long Beach Terminal 
Island steam plant under contract and negotiated contracts 
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for them with [Southern California] Edison Company. And as 
I understand it, they've gone into the IBEW. But, frankly, 
from the time that I left the Utility Workers till now, I 
just have absolutely-- I've never been inside their office, 
I've never talked to any of them. 

DONAHOE: You didn't keep up even with the people that you 
had been close with or friends with? 
DAUGHERTY: Well, real close friends, yes. I stayed with 
them. Most of them are dead, though. Been killed in car 
accidents and died of old age and so forth. But a lot of 
those, of course, I kept in close touch with but only as 
friends, not for trade union activity. 

DONAHOE: Well, when these people, like Lynn Hames and 
Angela Ward, when the national office removed them, they 
couldn't do the same thing that you did, have people keep 
them up as West Coast representatives anyway? 
DAUGHERTY: Well, it didn't work out that way up there. If 
I'd have had my say, yes, they certainly would. But it 
just didn't work out that way. And when you had a 
situation where they weren't even, most of the time, paying 
me, why, to add two more on to i t — There wasn't that kind 
of money for us to endure under a circumstance like that. 
DONAHOE: Did you feel that most of the people that 
supported you were mainly supporting you on the basis of 
your trade union history and trade union work? Were they 
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that aware of what was going on, like Taft-Hartley and red-
baiting? 
DAUGHERTY: Oh, yes, they were aware of all that, sure. 
And they knew that I was under a constant barrage of 
attacks for my political position. But they just didn't 
seem to care. And I, frankly, foundationed myself upon the 
basis that it was nobody's business what my political 
philosophy was; all they should be interested in was was I 
doing a job that was good for them in a way that they 
wanted it done. The answer was always yes, and they gave 
me complete support. And even after the national office 
sent their guys in here, they still went ahead with their 
meetings and invited me to the meetings and never invited 
anybody else, and we tried to carry forward. 
DONAHOE: They wouldn't necessarily support your political 
ideas? 

DAUGHERTY: Oh, no, I didn't push my political ideas on 
anyone at any time. 
DONAHOE: So it was mostly on a trade union— 
DAUGHERTY: Trade union basis, yes. 

DONAHOE: That you had proven yourself to them and all the 
things that you had done. 

DAUGHERTY: Yes. And they Just took the position that they 
didn't care whether I was a member of the Communist Party 
or I wasn't a member of the Communist Party. They didn't 
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care. 
DONAHOE: This is a really unusual situation, because we 
know what was going on all over the country, where workers 
just became intimidated by the whole situation. But here's 
the whole West Coast, thirty locals, supporting you. 
DAUGHERTY: Yeah. Well, they hadn't bowed down to the red-
baiters. 
DONAHOE: You've been a very good trade union organizer! 
DAUGHERTY: They hadn't ever bowed down to the red-baiting 
situation, and I don't know to what extent they ever did. 
But as long as I was there, red-baiting just wasn't— It 
was done in all the local unions, of course, but it was not 
anything that could ever get a foothold or ever organize a 
majority on anything. And so, actually, the truth of the 
matter was, those of us that were under charges of being 
communist had a heck of a lot more support than the people 
that were heading up any local or statewide campaigns that 
were attacking us for being reds or communists or what have 
you. We had good support from our people all the way, and 
that support had to be based upon the fact that we were 
doing the job for them--that and nothing more. Then when 
we got to a point where you had to have some money to live 
on and this was being whittled and that was being whittled, 
well, finally you just had to give it up, that's all. 
DONAHOE: So a lot of the Northern California people went 
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with the IBEW, and what happened with the Southern 
California people? 
DAUGHERTY: They're still with the Utility Workers Union of 
America. 
DONAHOE: So that union still exists? 
DAUGHERTY: It still exists, yes. And just how strong its 
backing is, I don't know. But I'm sure they still have a 
contract with Southern California Gas Company. They're 
still a part of the Utility Workers Union of America. Of 
course, Joe Fisher, Billy Pachler, Harold Straub, and all 
of that gang are long since gone. And who's in there now 
and what kind of an organization they've built, I don't 
know. I just never went back anymore. I figured that 
that's enough. 
DONAHOE: I was going to go back over to the Los Angeles 
council of the CIO again and find out what happened with 
them, because it seemed like a similar situation was 
developing with both the California and the Los Angeles 
CIO. 

DAUGHERTY: That's pretty much the same thing, yes. 
DONAHOE: Maybe you could tell me a little bit about 
that. Around the same period of time, were they also being 
instructed to sign the disclaimer clause? 
DAUGHERTY: Yes. Up to the time they were thrown out of 
the CIO. 
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DONAHOE: So while all these different unions are having 
all these problems, the local CIOs are having these 
problems too? 

DAUGHERTY: Yes. Yes. The whole question of bowing down 
or kowtowing to Taft-Hartley was raised in, as far as I 
know, all of the councils in the state and in the state 
council itself. The same results prevailed: the rank and 
file, in every instance that I can remember, supported the 
local officers and the program of that council, which was 
noncompliance. And they successfully held that position up 
until the time that Phil Murray moved to destroy them, or 
attempted to destroy them by throwing them out of the CIO. 

Then when that time came, then of course those that 
were supporting Murray's position—which were most of the 
big unions and so forth—withdrew their support from the 
local councils and the state council. This pretty much 
brought them to a halt, because then all you had was-- You 
were speaking for the ILWU [International Longshoremen's 
and Warehousemen's Union], which was the strongest union in 
California, but numerically not the biggest union by quite 
a ways, I would imagine. The [United] Steelworkers [of 
America] was probably one of the bigger ones. And at that 
time, the [United] Rubber Workers [of America] was a pretty 
good-sized organization—those shops hadn't all been folded 
up and destroyed yet. They went with the so-called 
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mainstream; they went with Phil Murray. And their actions 
then began to bring about the deterioration and the 
eventual collapse of the CIO councils in the territory. 
This council, then, here set itself up under "Blackie" 
[Albert T.] Lunceford and existed until the AFL and CIO 
united. Blackie Lunceford was a United Rubber Workers 
member. And those of us, of course, that were kicked out 
of the CIO by Phil, why, we couldn't get into the state and 
local CIO councils anymore, you see, because we weren't a 
part of the CIO. 
DONAHOE: But this whole struggle went on for a couple of 
years also. 
DAUGHERTY: Oh, at least two years or more. 
DONAHOE: Because I have that the split began in February 
1948, where there was a minority-led walkout against this 
position of the national CIO deciding that they were going 
to send in two new regional directors, Timothy Flynn and 
Irwin DeShetler. 
DAUGHERTY: Yes. 

DONAHOE: You had been appealing to Haywood and to John 
Brophy and to Murray saying that you were opposed to this 
new group setup? 
DAUGHERTY: Yes. Now, let me--
DONAHOE: Yeah, maybe you should clarify all this for me, 
because I have all this as a two-year struggle going on 
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here. 
DAUGHERTY: Well, it is. It was every bit of that from the 
time that Taft-Hartley went into effect. There was all of 
this long period of time where the ILWU and Mine Mill and 
UE and United Office and Professional Workers [of America], 
a whole bunch of the unions, would not sign. They didn't 
cave in on the thing. Then that's when the sides began to 
be pretty well chosen up, and then, eventually, it ended up 
in Murray throwing them out of the CIO. They were no 
longer in the CIO. And once that happened, then we could 
no longer participate as CIO, locally or on a statewide 
basis or any other basis. This effectively put an end to 
our participation in CIO activity. 
DONAHOE: But that took a couple of years? 
DAUGHERTY: Oh, a good two years, yes. 
DONAHOE: And I understand there was also a trial within 
the California CIO, the same kinds of trials that had been 
set up within the locals, where they eventually revoked the 
charter. 

DAUGHERTY: Yes. 

DONAHOE: And the state CIO secretary treasurer— I don't 
know how to pronounce his name. 
DAUGHERTY: Bjorne Hailing? 

DONAHOE: Yes. He and I'm not sure who else in the various 
offices of the state council were up for trial. 

164 



DAUGHERTY: Well, now, a word should be said. Back in--
Gosh I can't remember. It was in the latter [part of] '48, 
I'm sure, that when all of this began to take place, why, 
they appointed me as president of the state CIO. 
DONAHOE: This is around '48? 

DAUGHERTY: I think '48, yeah. To replace Moe Zusman. 
DONAHOE: This is when you're challenging all that's going 
on. 
DAUGHERTY: Yes. I guess I was in that position for, oh, I 
guess a year and a half or more. I would guess that. And, 
frankly, that was set up just for convenience. I never 
felt that I had either the background or was born with the 
mental equipment to take that kind of a job on. But nobody 
else would take it. And we had to do something to kind of 
hold it together at that time. So I acted as the state 
chairman of the CIO for that period of time, during which 
time, I think, Hailing was the only executive secretary. 
And so, therefore, most of all of the things that 
transpired during that time were handled by Hailing rather 
than myself. I was merely a name, and I went ahead with my 
work, whether it was with the Utility Workers Union or 
whether it was with the Furniture Workers union or whether 
it was down in some other jurisdiction. I went ahead with 
that pretty much the same as always, and Hailing was the 
main person that handled the problems during that period. 
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I think he was always in consultation with "Pops" [Paul] 
Schnur, who was the executive secretary of the San 
Francisco CIO Council. Of course, "Slim" [Philip M. 
Connelly] was still active. They pretty well called the 
turn on whatever was happening on it. 
DONAHOE: Did Slim resign his position then? Did he have 
an official position at this time? 
DAUGHERTY: Slim had an official position up to the time 
that— As I remember it, he was recognized as the executive 
secretary of the Los Angeles CIO Council up until the time 
that, or about the time that, everybody was kicked out of 
the CIO. Then, at that time, Lunceford took over. And 
then Lunceford participated first, and then it was Jim 
Martin, I think it was, that followed him. Then the 
council was absorbed by the AF of L, following the get-
together in— When was it? In '55? Yeah. 
DONAHOE: It seems that the local CIO council and the 
California CIO Council disagreed with the Taft-Hartley 
ruling to sign the disclaimer. So another group was set up 
by the national CIO to challenge this, just like they had 
done with the locals. And I think that was called the 
California National CIO, as opposed to the California CIO 
Council. John Despol was the secretary treasurer of that 
outfit? 

DAUGHERTY: If it was something stinking to do in the labor 
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movement, I think John Despol would do it. 
DONAHOE: And then they sent two directors out here, Tim 
Flynn— 

DAUGHERTY: Jim [James G.] Thimmes was a member of the 
Steel Workers Organizing Committee. Then Irwin DeShetler 
was the person that was sent in to this area to take care 
of the part of the jurisdiction originally held by Harry 
Bridges. 
DONAHOE: So all of Southern California, not just Los 
Angeles? 
DAUGHERTY: I'm sure that DeShetler was set up to take care 
for the southern region here. 
DONAHOE: And Timothy Flynn, he was also another one. 
DAUGHERTY: Oh, Timothy Flynn. 
DONAHOE: I have his name also as another regional 
director. Flynn and DeShetler were working together? 
DAUGHERTY: You know, I can't even remember anything about 
Flynn. He might have been a little active up in the north. 
DONAHOE: And Thimmes was for Los Angeles or for the state? 
DAUGHERTY: Well, he was just, as I knew it, was just 
regional director here in the Los Angeles area for the 
Steelworkers. Just how big his region was, I don't know. 
DONAHOE: But was he challenging Slim Connelly? 
DAUGHERTY: Oh, yes. He was challenging Slim Connelly. 
And then, actually, I don't know what happened. There was 
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a meeting held in the East during that time, and when Slim 
came back, he reported that he was going to resign as 
president of the state CIO and that he was going to be 
replaced by Jim Thimmes of the Steelworkers. What it was 
that went on back there, I never did know. All I know is 
we had some hard old arguments about the fact that Thimmes 
was put in as state president and that Slim resigned. 
DONAHOE: But he did resign? 
DAUGHERTY: Yeah, he resigned as president of the state 
CIO, and that's the only way Thimmes could have gotten 
in. If Slim would have run for the job, he would have kept 
the job. Those guys would have never gotten in. Slim had 
too much support. He always did a terrific job. He was 
not the most loved man that had ever come down the pike, 
but he was a respected trade unionist. 

DONAHOE: But I didn't know he had actually resigned. I 
thought that they finally Just removed him from office. 
DAUGHERTY: No. No, he never was under charges and removed 
from office. He stepped aside to let Thimmes have it. And 
that was the start of the so-called building of unity. 
And, of course, when they got the unity built, they had all 
their people at the top, and the people at the top just 
moved in and wiped out the left wing, period. 
DONAHOE: Yes, there was supposed to be a reunification 
conference to bring the Los Angeles and state CIOs back 
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within the national CIO body. That was the reunification? 
DAUGHERTY: Yes. 

DONAHOE: And then, well, I had also read that, similar to 
the locals which didn't agree with signing Taft-Hartley, 
that the California CIO charter was revoked and it was 
placed under administration in January 1950. It was placed 
under the administration of the national CIO. 
DAUGHERTY: Yeah, I don't remember just the details in 
that. 
DONAHOE: After this long two-year struggle, where they 
actually did have trials set up--and I guess Bjorne Hailing 
was supposed to be on trial and you were supposed to be on 
trial and Harry Bridges—and they just finally revoked the 
charter. 

DAUGHERTY: Yeah. I never did have any trial. 
DONAHOE: You didn't actually have the trials? 
DAUGHERTY: No, that stuff never came up. 
DONAHOE: So by 1950, the old organization of the CIO 
councils in California and Los Angeles was pretty well 
gone? 

DAUGHERTY: They had been wiped out. Yeah. 
DONAHOE: And these new ones were set up? 

DAUGHERTY: Yes. And they prevailed in whatever form that 
they prevailed, until the CIO and AF of L got together. 
DONAHOE: It seems that, according to the records, by June 
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of that year you had all finally agreed that it was a 
losing battle and you just couldn't keep it up. 
DAUGHERTY: Yes. 
DONAHOE: I was wondering about the ILWU, what had happened 
with them. It seems like they always remained relatively 
strong, despite all the attacks against them. How do you 
account for that? They refused to sign Taft-Hartley, 
right? Did they ever sign? 
DAUGHERTY: Sometime in the sixties. 
DONAHOE: Because the UE eventually signed. [James J.] 
Matles and— 
DAUGHERTY: [Julius] Emspak and [Albert J.] Fitzgerald. I 
don't remember whether [Robert] Kirkwood signed or not. I 
just don't know. Yeah, finally in order to protect 
themselves, they had to do some maneuvering, and so they 
signed in about 1962, at about the time the ILWU finally 
signed. 

DONAHOE: Why do you think that happened? How could the 
ILWU be so strong? 

DAUGHERTY: Well, they were solidly organized as far as the 
waterfront was concerned, and they were very well organized 
in the warehousemen's areas of the union, where they had 
already organized. And in the warehouse end of it, their 
opposition was going to be the [International Brotherhood 
of] Teamsters union. 
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DONAHOE: In the warehouses? 
DAUGHERTY: Yeah, in the warehouses it would be the 
teamsters union, and the loyalty to ILWU just did not allow 
the teamsters union to make any progress raiding them. 
DONAHOE: So they couldn't really get any inroads. 
DAUGHERTY: Yeah, they couldn't get Local 6, I think it is, 
and down here it was Local 26. They were so solidly 
organized that they could maintain themselves and exist and 
make some organizational progress. The same was true on 
the waterfront, Local 13 down here and Local 10 up there in 
the north. The warehouse local was Local 6 up there. But 
they were solidly organized and thus were able, to this 
day, to grow and expand and do a job. 
DONAHOE: So they weren't subject to the raidings as the 
other unions were? 
DAUGHERTY: Not as much, no. 

DONAHOE: In the longshore part, what would be their 
challenge? What union was trying to challenge them? 
DAUGHERTY: Well, there was always kind of a going battle 
with the Sailors Union of the Pacific, but not necessarily 
over the waterfront jurisdiction. The only other thing was 
the East Coast [Seafarers] International [Union of North 
America] setup. But they were never able to do anything 
here. And Harry never sent anybody East in a concerted 
attempt to organize or to raid their jurisdiction there, as 
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far as I know. 
DONAHOE: Back East? 
DAUGHERTY: Yeah, back East. So the end result was that 
the ILWU was pretty well left alone here, and they 
succeeded in living through it and prospering. 
DONAHOE: So they're basically West Coast, the ILWU? 
DAUGHERTY: Oh, yes. 
DONAHOE: You really don't have too much in the East Coast? 
DAUGHERTY: No, I doubt if the ILWU has anything on the 
East Coast. They had some little campaigns started down 
around New Orleans and around in there, but I don't think 
that ever developed into anything. So just like the ILA 
[International Longshoremen's Association] is an East Coast 
and Gulf States union, the ILWU is a West Coast, Alaska, 
and Hawaiian union. They are now still separate, though 
they had a top officer of the ILA visiting here a week or 
so ago. And who knows? It may end up that there will be 
some unity. I don't think there will be amalgamation. I 
mean, I don't think that—they're just too far apart on 
their positions. But they still may reaffiliate eventually 
with the AF of L-CIO, Just as the Teamsters have done 
recently. And, frankly, I don't see nothing against it; 
the more unity they get, the better position they're going 
to be in. 

DONAHOE: So by the middle of the 1950s, the original 
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California CIO and Los Angeles CIO councils were gone, but 
Harry Bridges and the ILWU remained strong. And most of 
the other CIO unions that had been part of this, a lot of 
them, I guess, were gone too, or some just went with the 
new body. 
DAUGHERTY: Well, some did. But of those unions that were 
kicked out of the CIO, why, most of them maintained their 
unions on the local or international basis and continued to 
exist for years after they were kicked out of the CIO. 
DONAHOE: Who took over the building, the one on Avalon 
[Boulevard] and Slauson [Avenue], the old CIO building? 
DAUGHERTY: The CIO, the new CIO. They got it. 
DONAHOE: You mean, they took over it even though you had 
paid for it and everything? 
DAUGHERTY: Yes. Well, it was taken over. It was bought 
in the name of the membership of the CIO, and when they 
moved over, they had it and sold it to a furniture company. 
DONAHOE: Before we move on to where you went from there, 
I'm just going to backtrack briefly. You were going to 
tell me about the North American [Aviation Company] strike, 
I believe. That was an interesting episode in Los Angeles 
labor history. 

DAUGHERTY: Yeah. Well, my participation in a lot of the 
strike activity around Southern California came out of the 
fact that I was the chairman of the strike strategy and 
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assistance committee of the Los Angeles CIO Council. That 
committee had, as near as we could get it—and it was 
usually pretty close to 100 percent—representatives on it 
from all of the CIO unions in Southern California that were 
affiliated to the Los Angeles CIO Council. And as a result 
of that, whenever an organization had a strike of fairly 
long duration, where they got to a point where food was a 
problem, where bills were a problem, and so forth, why, 
they would come to the council, and we would organize 
assistance as best we could through the membership of all 
the CIO unions. Assistance on the picket line, assistance 
with finances, assistance with groups going to see the 
banks where cars were going to be taken over, where people 
were to be displaced because they couldn't pay the rent, 
and so forth. We kept up a lively committee doing that 
kind of service for any of the CIO people in the state. 

Obviously, when they had a picket line of long 
duration, we would organize help and go to the picket line 
ourselves. It was out of that kind of activity that we 
were able overnight to organize the hundreds of people that 
made up the U.S. Motors picket line. And it was that 
activity, particularly headed up by Slim Connelly, that 
made it possible for us when the North American strike took 
place to have thousands of people around the gates at North 
American, when that struggle took place. There I, being on 
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the council's strike strategy committee, helped organize 
among my guys, Utility Workers and others that I had 
contact with and that I could get out onto the picket line 
that morning. And this had been after a rather long fight, 
a negotiating fight. 
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TAPE NUMBER: V, SIDE ONE 

JANUARY 19, 1988 

DONAHOE: I had read a lot in different records of the auto 
workers and steelworkers about the strike assistance, how 
in these days, in the early forties, when there was a 
strike there was an effort to go out to landlords and to 
the utility companies and really involve the public in the 
strike also. 
DAUGHERTY: Right. 
DONAHOE: And not just to get assistance for the workers, 
but to kind of tell them what was going on, why the people 
were on strike. It's such a different attitude compared to 
what happened later on. 
DAUGHERTY: Later on. Yeah. I should say so. 
DONAHOE: This is all part of what we were talking about 
last time, this real effort of cooperation and communi-
cation. So you were the chairman of strike assistance. 
How long had this North American [Aviation Company] strike 
been going on? 

DAUGHERTY: Oh, it had been going on for several days, and 

the word was out that they were going to try to fill the 
plant with scabs. 

DONAHOE: Was this in '46? 
DAUGHERTY: I think it was 1941. 

DONAHOE: And where was the plant located? 
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DAUGHERTY: It was located at the corner of Aviation 
Boulevard and Imperial Highway in Los Angeles, or 
Inglewood, I guess, was the technical area. It's still in 
the main aviation area of the [Los Angeles] International 
Airport. But, of course, the North American plant, as 
such, is not there anymore. 
DONAHOE: So at the time, this was a strike over 
recognition of the union? 

DAUGHERTY: No, that was a strike over wages. 
DONAHOE: Was it part of the national auto strike? 
DAUGHERTY: No. As I remember it, it just covered the 
North American Aviation plant. They had it shut down, and 
they wanted to put on a demonstration and to be sure that 
the picket lines wouldn't be penetrated. When we got out 
there, before daylight, they began to set it up, and by, 
oh, I guess seven o'clock, the streets all around the plant 
were just jammed with people. Of course, the area's built 
up now, but at that time, over across the street on 
Aviation Boulevard, they had a tremendous big parking lot, 
uncultivated fields, and all that stuff around there. They 
set it up, and first, in an attempt to break the lines, 
they brought in I suppose probably a thousand or twelve 
hundred Los Angeles policemen in uniform and in full gear. 
DONAHOE: And the main union involved was the United 
Auto[mobile] Workers. 
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DAUGHERTY: The Auto Workers, yes. And Lew [Lewis S.] 
Michener was the regional director— 
DONAHOE: At that time? 
DAUGHERTY: —and head of the organization at that time. 
They first attempted to get us to break up and allow the 
scabs in by various people talking. One was the mayor, 
Mayor [Fletcher] Bowron of Los Angeles. He talked, and was 
booed down. Then-- I can't think of his name, but I'm sure 
he was an international representative of the Automobile 
Workers from the East. He spoke, and they were all trying 
to break up the picket line and trying to get the people to 
give up the battle. 

DONAHOE: Were the scabs inside, or they hadn't come yet? 
DAUGHERTY: No, as we understood, they were organizing them 
to bring in a parade of them. 
DONAHOE: So you had mass picketing of thousands of people. 
DAUGHERTY: We had mass picketing. Then Lew Michener--
Also, what they'd done, they had gas pipe lanes built up so 
that when the people came out of the plant at night or went 
in on shift, they had to do like you do at banks or grocery 
stores. You had to go down the lane, so they laid boards 
up on top of that. And the mayor got up on there and 
talked, and the various speakers that came got up there and 
talked. But the people just didn't buy the program. And 
so they lined all of these hundreds of policemen over in 
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the yard at North American, and then they turned them loose 
to come out and to attack the picket line. But they forgot 
that when they got there where they made the workers go 
through and show their lunch pails and be inspected going 
in and going out, why, when they got up there, they 
couldn't come in groups of one hundred. They had to go 
through single file like everybody else. And so when they 
came through, they would be grabbed and pushed back into 
the crowd. Those old-time policemen that had no stomach 
for what was going on, they'd get back into the crowd and 
sit down. Of course, a few of the more exuberant fools on 
the police department would try to start something. And 
there was no way for them to carry it out with that 
crowd. There were one or two policemen at the most 
together—the rest were all separated. So it turned out to 
be a fairly peaceful time, because the police really 
weren't making any concerted effort. A few [were], but 
most of them were making no concerted effort whatsoever to 
break up that picket line. And so when they decided that 
the L.A. [City] Police Department wasn't going to handle 
i t — We knew about it because some of our kids were in the 
service. And they hitchhiked down from Santa Barbara the 
night before and told us—I guess they had come in from 
Hawaii or someplace--and told us that they were under 
orders, that they had to get back to camp because they were 
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under orders, and that the army was going to move in and 
destroy the strike. 
DONAHOE: They were going to bring the army in? 
DAUGHERTY: The army. 
DONAHOE: Not the National Guard, the army? 
DAUGHERTY: The army. Yes. And these kids who knew that 
they had parents involved in the situation snuck in to Los 
Angeles, gave the word, and then, of course, got out and 
went back. Then the tear gas barrage came, and that 
cleared the picket line out, right out of the front of the 
main gates. There are a few pictures, one where one or two 
guys left standing are throwing the tear gas back. I was 
one of them. [laughter] By that time we had a little 
experience with them--we knew you had to have at least 
leather palms on your gloves, and you could throw those 
damn things back and let them have a little dose of it. 

The picket line broke up pretty good. But only one 
scab attempted to go through. And he didn't make it. Then 
the crowd surged back onto the picket line and held it 
there for a little while. And that then was the signal for 
the army. So the army came marching up with their guys 
with their guns with bayonets on. Some of those guys in 
the army were a little anxious to find the opportunity to 
stick somebody with their bayonets, and they did do that. 
They stuck a few around. But what they did mainly was they 
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just— One soldier right behind the other, and just walking 
with their guns up to their chest and their bayonets 
showing, they just slowly, one step at a time, moved 
along. And they just moved the picket line out, right in 
front of them. Then as soon as they got that done, of 
course, every opportunist in the crowd then took his 
shot. Every time they could see somebody that they thought 
was anywhere near supporting the strike, they began to beat 
him. Of course, these guys that were doing the beating 
were plainclothes cops or special sheriffs and so forth. 
They beat the hell out of us with their batons, which is a 
nice name for a long-handled billy club. They did the job, 
and they cleared the territory and kept it under 
observation for the rest of that day. 
DONAHOE: So where were the scabs? 
DAUGHERTY: But the big scab army didn't show up. 
DONAHOE: They never came? 

DAUGHERTY: They didn't show up. Then, after a time, the 
thing was settled. But it was an exciting one day there 
all right. 

DONAHOE: Did they ever bring the scabs in? 
DAUGHERTY: The army never made no move to bring them in. 
And I don't think there were enough of them to pay for the 
uproar that it would have caused. So they decided to get 
back to the table, and they negotiated a settlement on the 
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thing. 
DONAHOE: That was unusual, because it seems like every CIO 
[Congress of Industrial Organizations] union in basic 
industry was able to close a plant down. They never 
brought scabs in until the recent years, and we're starting 
to see that again. But in those days, if it was steel, 
auto, and rubber, you closed the place down. 
DAUGHERTY: It was down. That was all there was to it. 
DONAHOE: And here they were trying to see how far they 
could go. 
DAUGHERTY: I think that that was it. So they went back 
with a contract. It was fairly decent gains as a result of 
the contract. 
DONAHOE: And it had been supported by all the CIO unions? 
DAUGHERTY: Yeah. 
DONAHOE: Just like the U.S. Motors strike had been 
supported. 

DAUGHERTY: Same thing. The same response. There were 
automobile workers, there were steelworkers, there were 
Amalgamated Clothing [Workers of America] workers, there 
was everybody on the line. I don't know, I never did take 
an inventory, but I suppose on most of those lines like 
that you would find a representation from every local in 
the area, and a lot of AF of L [American Federation of 
Labor] unions had representation there. Not everybody was 
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completely, totally anti-CIO, and therefore didn't care 
when there was a labor struggle. These guys were good 
trade unionists, whether they belonged to the AF of L or 
not, and they'd come and participate in our lines quite 
often. 

DONAHOE: It's just amazing, because after the whole Taft-
Hartley [Act], you just never see these kind of labor 
solidarity demonstrations again. Sometimes, each local 
doesn't even know who's on strike. 
DAUGHERTY: That's right. 
DONAHOE: Let alone going out and getting support in this 
mass kind of way. 
DAUGHERTY: Yeah. We had a lot of it, and we had good 
results from it. I don't think you could organize it 
nowadays, but the time will come. 

DONAHOE: Well, there's been some. I mean, you have like 
the [George] Hormel [and Company] workers. 
DAUGHERTY: Yeah, that's been good. 
DONAHOE: You have some real mass support. [The 
Association of] Flight Attendants, you know, different 
major struggles. It's hard going, but they're getting 
there. 

DAUGHERTY: Yeah. I maintain if we hadn't had Taft-
Hartley-- That was the main fertilizer that made plant 
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closures grow like it did. If you hadn't have had Taft-
Hartley, that thing would have never gotten off the ground, 
because the leadership would have organized solidly enough 
that it wouldn't have been done. 
DONAHOE: We'll have to talk about that in the future! 
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TAPE NUMBER: VI, SIDE ONE 
JANUARY 26, 1988 

DONAHOE: Okay, so following your termination from the UW--

It wasn't OC [Utility Workers Organizing Committee] at that 

point? 
DAUGHERTY: No, UWUA [Utilities Workers Union of America]. 
DONAHOE: UWUA. What sort of things happened? This is 
about 1950 already? 
DAUGHERTY: Well, no. Nineteen fifty would come a little 
later. The UWUA took action to remove me as an executive 
board member and as director of the region in the eleven 
western states in November of 1947. 
DONAHOE: Right, I knew that. There was a convention too. 
DAUGHERTY: Yeah, then this action of removing me as a 
member of the Utility Workers executive board followed a 
convention of the UWUA in Buffalo, New York. After the 
time that the national organization took its action, there 
was a meeting of our California CIO [Congress of Industrial 
Organizations] Utility Workers council. And they, at that 
to me, voted to hire me as state director of the Utility 
Worker unions. 

DONAHOE: As opposed to regional director for the national 
union. 

DAUGHERTY: Yes. And I went to work for them and went 
along doing mainly Utility Worker union work. However, at 
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that time also, or soon after that—April 10, 1948--I 
assumed the chairmanship of the CIO in the state of 
California. 
DONAHOE: So "Slim" [Philip M. Connelly] was not in there 
right then. 
DAUGHERTY: No. 
DONAHOE: You became the chairman of the California state 
CIO. 
DAUGHERTY: Yes. I think that was in probably April of 
'48, following my dismissal from the Utility Workers. 
There were, of course, bad actions going on everywhere 
following the national CIO convention in Portland, which 
took place in November of '48, in which [Philip] Murray 
made his move to move the eleven international unions out 
of the CIO, or soon thereafter. So I worked both for the 
Utility Workers and I took on assignments for the state CIO 
for a period of time and served as its chairman. 
DONAHOE: I was going to ask why you had become the 
chairman of the CIO at this point. 

DAUGHERTY: That's following Moe Zusman's resignation. 
DONAHOE: So you stepped in to take over when he resigned? 
DAUGHERTY: Yes. Well, after the purge, all I represented 
was just those unions that were pretty much the left wing 
and, of course, were no longer participating in the 
national CIO. 
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DONAHOE: Oh, I see. Well, maybe I'll just clarify that. 
So the national CIO, somewhere around '48 or so, had set up 
a counterorganization, the California national CIO, to 
challenge the California state CIO Council. 
DAUGHERTY: Right. To replace it. 
DONAHOE: At that point you were the elected president of 
the latter organization? 
DAUGHERTY: Yes. 
DONAHOE: Which had been the original— 
DAUGHERTY: Original CIO in the state. 
DONAHOE: Chartered by the national CIO. 
DAUGHERTY: Right. 

DONAHOE: Now they were trying to challenge that charter? 
DAUGHERTY: Yes. Murray pulled our charter in January 
1950. 
DONAHOE: As part of the whole Taft-Hartley [Act] 
struggle. 

DAUGHERTY: Right. It should be mentioned that besides 
Taft-Hartley we did not support the Marshall Plan and the 
Cold War drive. 

DONAHOE: So you were functioning, then, in two difficult 

positions. 
DAUGHERTY: Well— 
DONAHOE: State director of the Utility Workers that the 
national Utility Workers weren't recognizing--
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DAUGHERTY; That's right. 
DONAHOE: And as the elected president of the California 
state CIO council, which the national CIO wasn't quite 
recognizing. 
DAUGHERTY: That's correct. 
DONAHOE: This must have been really hard on you. 
DAUGHERTY: [laughter] Well, particularly hard on me 
because I wasn't probably the most qualified person for 
that kind of a job there. I felt inadequate in a lot of 
respects and frustrated in many respects, insofar as things 
that had to be done at that time. It consisted pretty 
much— Well, I guess you could call it a holding operation 
that was hopeful of better times in the future. But such 
better times didn't develop. 
DONAHOE: It was just getting worse? 
DAUGHERTY: All the time, it got worse. 

DONAHOE: And there were trials where they were trying to 
oust people from office for not signing the disclaimer 
clauses? 

DAUGHERTY: Yes, it was using the Taft-Hartley Act as a 
foundation. Murray and his henchmen moved in to eliminate 
the left wing, plus anybody that had any ideas of democracy 
and any ideas that the trade union movement ought to be 
able to run itself and govern its own actions in the areas 
that they had been chartered to cover. Murray and some of 
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the other boys didn't see it that way. So they took on the 
job of destroying the left wing and, as an end result of 
it, destroyed the movement. 
DONAHOE: So you apparently had tremendous support, because 
the entire West Coast of the Utility Workers just about 
unanimously supported you. They wanted you to remain as 
director of the West Coast. 
DAUGHERTY: That's right. 
DONAHOE: Despite the fact that the national Utility 
Workers were ousting you. 
DAUGHERTY: That's right. 
DONAHOE: So that was a lot of people supporting you. 
DAUGHERTY: Oh, yes. Throughout the whole state. I 
couldn't complain about the support that I had. 
DONAHOE: And you finally decided on your own that it was 
best to resign and for them to reunify? 

DAUGHERTY: Yes, well, when you say "on my own," there were 
many consultations with many people and many groups. But 
eventually, I made a recommendation that we terminate the 
setup. That was accepted. Now then, the acceptance of 
that had something to do with the fact that some of the 
locals that we had organized, both in the north and in the 
south, decided to seek other affiliations. Those locals in 
the main went with the International Brotherhood of 
Electrical Workers-AFL [IBEW] at that time. 

189 



DONAHOE: They didn't even want to stay in the CIO! 
DAUGHERTY: That's right. And the rest remained with the 
Utility Workers Union of America. And to the best of my 
knowledge, a decisive majority of them--in Southern 
California at least—still remain and have contracts with 
the Southern California Gas Company, which at the present 
time covers a good deal more territory under the name of 
Southern California Gas Company than it covered at the time 
I was active in it. 
DONAHOE: Did a lot of the workers in these locals-- There 
were something like thirty locals on the West Coast. Were 
they upset that you resigned from this position? 
DAUGHERTY: Oh, yes. Yes. There were some of the locals 
that didn't accept the determination to knock off what 
actually amounted to almost two unions in the utility 
field. It wasn't a happy time for any of us. But we 
thought it was best. And I guess that under the 
circumstances it was best, because I don't think we ever 
had a chance to win a fight against the Utility Workers 
Union nationally or the national CIO, which was exactly 
what you ended up taking on after everybody was kicked out. 
DONAHOE: If you had stayed on in this position-- And I did 
read in the records that there were some people in the 
Utility Workers on the West Coast that were discussing 
becoming an independent union, breaking off from the 
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national Utility Workers and just forming an independent 
union. But you felt that that wasn't— 
DAUGHERTY: I felt that that was certainly not the proper 
thing to do. And there were some, like Art Anderson and 
Joe Anderson, who were vocal in their opposition to me and 
in giving leadership to an independent move. After long 
struggle and consideration, it was decided that we would 
step aside and move out of the road, because we felt that 
in the long run that would do the most good for the workers 
that we had had the privilege of representing up until that 
time. We couldn't allow ourselves to be a barrier to their 
opportunity to improve themselves through union activity in 
a united way, so I went local to local and asked them to 
sign, as I was not going to remain. 
DONAHOE: So after all that, and then with a number of the 
Northern California locals going with the IBEW, what do you 
feel about the Utility Workers after this whole Taft-
Hartley struggle? Did it weaken it significantly? 
DAUGHERTY: Yes, I think it did, and I think it had a 
tendency to cut down on its main driving mechanisms. So 
that, actually, the organization of the utility workers 
that we had envisioned as being possible never did develop, 
although the Utility Workers Union of America still has 
some areas throughout the country fairly well organized and 
under contract. But I have become almost totally isolated 
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from them, and I do not know anything about the recent 
history of the Utility Workers as such. I've had no 
contact with them, so I just don't know exactly what their 
position is and what they've done to benefit the utility 
workers. I just don't know. You must realize that it has 
been over forty years since my 1947 dismissal from the 
UWUA, and I would be very surprised if there is even one 
person with the Southern California Gas Company that even 
knew me during my time with them. I'll be frank to admit 
that under the leadership that they [the UWUA] had when I 
was active in it, I certainly didn't expect them to do very 
much, because they just weren't that type of people. 
DONAHOE: They weren't that aggressive in terms of 
organizing. 

DAUGHERTY: They weren't aggressive and were— Well, 
possibly I was prejudiced, but I always thought they were a 
bunch of self-seekers that merely wanted a job and didn't 
care what happened to the Utility Workers. Maybe that's 
too harsh a judgment, but--

DONAHOE: Well, the leadership, you said, came out of an 
independent union or an association back East that— 
DAUGHERTY: Yes, particularly out of the Con Edison 
[Consolidated Edison Corporation] 
DONAHOE: So they had that mentality. 

DAUGHERTY: Yes. And I frankly never had any faith in them 
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and never had any particular use for any of them. And, of 
course, that also kicked back the other way, that they had 
very little use for me. And they were the majority! 
[laughter] 
DONAHOE: Unfortunately. That's kind of tragic. You did 
try to step aside and salvage what was left of the Utility 
Workers, but they never recovered from these Taft-Hartley 
attacks and never became much of a forceful union, it 
seems. 
DAUGHERTY: Yeah, that's my judgment of it, yes. They lost 
a lot of their fight and organizing tempo, and so far as I 
know, it's never been recovered. 
DONAHOE: Did they ever organize any of the other water 
companies? 

DAUGHERTY: That I don't know. I had the California Water 
[Service] Company organized on a statewide basis, wherever 
they had properties. Then I had the Western Water Company 
at Taft, California, that was under contract. But as to 
whether or not they've ever expanded on that or not, I 
don't know. I frankly don't even know if they still have 
contracts with the California Water Service Company, but I 
presume they do. 

DONAHOE: Yeah, because that is such a powerful organi-
zation, going all the way up to the Owens Valley. 
DAUGHERTY: Yeah, and they were good people. They were 
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real good people. Carl Stahlecker was the president, and 
Evelyn David, she was kind of the chief, head clerk at the 
East Los Angeles office. She was as solid as a rock and 
gave tremendous leadership to the Utility Workers in all 
respects, but particularly insofar as organizing people in 
water companies throughout the state. Evelyn had done a 
wonderful job. Unfortunately, they're either passed away 
or I've lost track of them—I just don't know. 
DONAHOE: Then also at the same time that you were 
remaining in the Utility Workers, you were the elected 
president of the California state CIO council. Were most 
of the unions participating in this the ones that were 
against Taft-Hartley? 
DAUGHERTY: Right. 
DONAHOE: And, say, the other ones, like the UAW [United 
Automobile Workers] or [the United] Steelworkers [of 
America] and [the United] Rubber Workers [of America], were 
they withdrawing from the state CIO council? 
DAUGHERTY: Yeah, they were giving support to the national 
organization. 

DONAHOE: The new one. [laughter] So they had pulled 
out. So there were two functioning ones at this time? 
DAUGHERTY: Yes. 

DONAHOE: It must have been so complicated. The workers 
must have been kind of confused. 

194 



DAUGHERTY: Well, if not confused, they certainly had a 
right to be discouraged anyhow. [laughter] So then when 
all of this was going on, why, the unions that had been 
kicked out of the CIO— None to my memory ever went into 
the so-called national CIO, or the new CIO setup that was 
set up in the state of California. None of them went into 
that and remained independent of them. And it rocked along 
that way until the group that still declared themselves as 
CIO were among, along with others, those that affiliated 
when the AFL-CIO [American Federation of Labor-Congress of 
Industrial Organizations] was established in '55, I guess 
it was. The whole group that originally constituted the 
CIO in this area never did get back together. And to this 
day-- Of course, there is no more [International Union of] 
Mine, Mill, [and Smelter Workers], as it eventually went 
into the Steelworkers. But the ILWU [International 
Longshoremen's and Warehousemen's Union] remains 
independent. Mine Mill remained independent until it went 
into the Steelworkers. The FTA, the Food, Tobacco, 
Agricultural, [and Allied] Workers [Union of America] 
didn't go directly into CIO. They went into the--if I 
remember correctly—the Distributive, Processing, and 
Office Workers [of America]. And I think that that was 
eventually absorbed by some other CIO union. But I'm not 
sure of the history of that. 
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DONAHOE: So by sort of the spring and summer of 1950, you 
and [Bjorne] Hailing decided that this wasn't getting 
anywhere. 
DAUGHERTY: Yes, it wasn't— 
DONAHOE: And it was very hard, I guess, to fight it 
legally, because the national CIO was demanding your 
charter. 
DAUGHERTY: Yeah. Charters and setting up competing 
organizations. 
DONAHOE: They were going to put you under receivership and 
whatever they could do legally. 
DAUGHERTY: Yeah, and it was a hopeless task as far as we 
could see. 

DONAHOE: You were trying to fight It legally, and it was 
probably a drain financially. 

DAUGHERTY: A financial drain, yes. And a very restricted 
membership to draw from then, under those sort of 
circumstances. So it was decided to fold it up. By 
January of 1949, I was out of the Utility Workers and was 
hired by the Local 576 of the United Furniture Workers [of 
America] to work for them as an organizer in the Los 
Angeles and Orange County territories. 
DONAHOE: And they were a CIO union? 

DAUGHERTY: They were a CIO affiliate originally, but it 
was one of the unions that was kicked out of the CIO. 
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DONAHOE: At the time when they hired you to work for them? 
DAUGHERTY: Oh, yes, they were already out. So they— 
DONAHOE: And they hired you as an organizer? 
DAUGHERTY: Yeah. And I worked here in the Los Angeles 
area for them for-- In January of '49, I went to work for 
the Furniture Workers. And I worked for them until I went 
down to San Diego. That was in February 1950. I went down 
to San Diego to work for FTA, which had also been removed 
from the CIO. And during the time that I was down there 
working for FTA, the national officers of FTA worked out an 
amalgamation with the Distributive, Processing, and Office 
Workers. One of the groups or sections that they 
represented was in the distributive field evidently, 
probably somewhat in the so-called historic jurisdiction of 
the [International Brotherhood of] Teamsters union--I'm not 
sure. 

DONAHOE: Oh, because of distribution. 
DAUGHERTY: Yes, under distribution. And then the office 
workers. I think that their office workers were an off-
shoot from the United Office and Professional Workers [of 
America], who had been kicked out of the CIO. 
DONAHOE: I see. 

DAUGHERTY: And then, of course, we here in the fish 
cannery workers would be the processing workers. And I 
don't know what others. I'm not able to tell you where or 
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what other work they had jurisdiction over that came under 
the title of processing. 
DONAHOE: So they, the Food, Tobacco, and Agricultural 
Workers, united with this Distributive— 
DAUGHERTY: With this organization. 

DONAHOE: And they just took the name of the Distributive. 
DAUGHERTY: And then instead of being FTA, we became the 
Distributive, Processing, and Office, DPOW, Local 64. 
DONAHOE: I guess at that point, it seemed like the FTA was 
relatively weak, and this helped them to maintain their 
members by joining with this other union. 
DAUGHERTY: Well, to the degree that it could help. But 
just how successful this new organization remained, working 
in that field, I'm just not clear on. It doesn't seem that 
they had any overwhelming successes, insofar as 
organization in the old FTA fields, which was the food, 
tobacco, and cannery workers. And just how much progress 
they made, I just don't know. 

DONAHOE: So when you were working for them in San Diego, 
was it primarily the canneries? 

DAUGHERTY: Yes, just the fish canneries. A fish cannery 
in San Diego would be a more accurate way to put it. And 
that was the Van Camp Seafood Company plant, which was at 
that time the main processing plant for the tuna 
industry. They had this tremendous big plant there, off of 
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Crosby Street on the waterfront there between the main part 
of San Diego and Tijuana. 
DONAHOE: They still have those canneries down there? 
DAUGHERTY: No. Of course, since that time, so far as I 
know, there's none. And most probably-- One small cannery 
in the San Diego area. And the other canneries that were 
in existence were in the San Pedro area. But all of them, 
as I understand it, are closed and gone, and the fish 
canning industry, the tuna fish canning industry, is mainly 
set up, I think, down in Mexico and Central America and in 
South American countries. I don't think that there's 
hardly anything around here. Not in the United States 
anymore. 

DONAHOE: Right, that's gone also. So how long were you in 
San Diego? 
DAUGHERTY: I was in San Diego— As things were being 
folded up in San Diego, I made contact with the Mine, Mill, 
and Smelter Workers, and I went to work for the Mine, Mill, 
and Smelter Workers on January 21, 1952. 
DONAHOE: And you came back to Los Angeles, right? 
DAUGHERTY: Yes. 

DONAHOE: To work with Mine, Mill, and Smelter? 
DAUGHERTY: Right. 

DONAHOE: I have that you were working with Local 700. 
DAUGHERTY: Right. 
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DONAHOE: You were organizing and working with the Phelps 
Dodge [Corporation] and the Revere [Copper and Brass] 
plants? 
DAUGHERTY: The Phelps Dodge plant on Eastern Avenue in Los 
Angeles. 
DONAHOE: Is that, I wonder, a precursor to the Chrysler 
[Corporation] plant, maybe, on Eastern Avenue? 
DAUGHERTY: No, it was on down there, further than that. 
And the Revere Copper and Brass plant was on the corner, I 
believe, of Eastern and Slauson [Avenue]. 

DONAHOE: Well, that was right near the American Bridge and 
the Chrysler plants. 
DAUGHERTY: Yeah, that corner, that whole section. Well, 
that was two of the shops that the International Union of 
Mine, Mill, and Smelter Workers Local 700 had. But they 
had a number of other shops in the Los Angeles area 
organized. 

DONAHOE: What capacity were you hired as? Were you an 
organizer again? 

DAUGHERTY: Just an organizer, yes. 
DONAHOE: For this particular local only? 

DAUGHERTY: Just Local 700, yes. 

DONAHOE: And it was based only in Los Angeles. 
DAUGHERTY: Yes, but I was on the international union's 

payroll. But I was working within the Local 700 
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jurisdiction. 
DONAHOE: And that was an amalgamated local, because you 
had a lot of plants. 
DAUGHERTY: Oh, a lot of plants. Yes, we had, oh goodness--
There was the American Brake Shoe plant, there was the Apex 
Journal Bearing plant, Peerless Pump [Company], Jan's 
Pistons—that made the pistons for the race cars-- Oh, the 
list goes on. 
DONAHOE: Were these all parts for suppliers for 
automobiles? 
DAUGHERTY: Jan's Pistons was. 
DONAHOE: But the American Brake? 
DAUGHERTY: American Brake Shoe made the brake shoes for 
trains. 
DONAHOE: So it wasn't any particular type of industry? 
DAUGHERTY: No, no. It was just organizing kind of willy-
nilly as we came to them, and sign them up and try to get a 
contract. I remember the name Apex—I'm sure that was 
it. They made journal bearings. In other words, that's 
the journal bearings that went around the axles on railroad 
cars. The American Brake Company made the brake shoes. 
The air forced the brake shoe against the wheels, and after 
a few miles with the wheel rubbing against the shoe, the 
shoe would wear away. And then they had what they called 
knockers. They'd go along and look, and when the shoe wore 
down too thin, all they had to do was knock a pin out and 
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then knock It back and put a new shoe on. And you'd see 
them, in the old days-- I don't know about now, but in the 
old days you used to go into a depot to get on a train, and 
you could look along and you could see the old and new 
shoes laying along the line. And a fellow would go along 
really quick, just while the train stopped to unload and to 
pick up passengers, and inspect as many of those brake 
shoes as he possibly could, and where necessary, he'd just 
knock one out, knock one in. It was very quick work, and 
they'd have a new set of brakes. The American Brake Shoe, 
when we first had it, was on Slauson Avenue in Los 
Angeles. Then they moved out to Pomona. Of course, when 
they moved, the jurisdiction went with us. So I negotiated 
contracts for them out there for two or three years. 
DONAHOE: The Mine, Mill, and Smelter Workers normally had 
jurisdiction over mine workers and mill workers. So I was 
just wondering how these different plants came under their 
jurisdiction. Phelps Dodge, that was an automobile plant, 
right? 

DAUGHERTY: No, Phelps Dodge, here in L.A., was an 
extruding plant, and they made copper pipe for the plumbing 
industry. I understand that a lot of it went into the 
manufacture of refrigerators, for coils and stuff like 
that. 

DONAHOE: They have a big plant in Arizona. 
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DAUGHERTY: But the reason that we had it here was because 
on a nationwide basis, Mine, Mill, and Smelter and Phelps 
Dodge had mines and smelters, and they were organized by 
Mine Mill. And that gave us an entrance and contact for 
here. I don't know when the plant was-- It was already 
organized when I went to work for Mine Mill. 
DONAHOE: Because I know that later, that plant— New 
Mexico, I guess it is, Phelps Dodge--they definitely were 
in the Steelworkers later. 

DAUGHERTY: Yeah, also in Arizona, a lot of that went into 
the Steelworkers Union. And Phelps Dodge was the company 
that years ago took the union workers and put them in 
boxcars and shipped them out into the desert in the middle 
of the summer. Which was a — 

DONAHOE: And then these other plants, you just— 
DAUGHERTY: We just organized them as we'd come to 
them. A friend would have a friend, or a brother would 
have a brother, and make contact and g o — And, of course, 
under the Wagner Act [also known as the National Labor 
Relations Act], if a proper number of the people would sign 
cards, then you could take those cards to the NLRB 
[National Labor Relations Board] office, and they would set 
up an election for you. You could have your secret-vote 
election, and if the majority of the people voted for you, 
then you became the certified collective-bargaining agent 
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for that plant. So the jurisdictional lines sometimes 
became a little clouded to some degree, but there never was 
a situation where you were going into a plant that was 
already organized and trying to take it away, such as the 
CIO did after Taft-Hartley came into effect. There was no 
raiding. It was just whoever got there first took the 
thing. Way back in our early days, we had a little better 
setup in my estimation. And that was that those of us on 
the "Dawn Patrol" would go out and start to organize a 
plant. We didn't care where the contacts came from. And 
then the people on the Dawn Patrol would make a decision as 
to what union more logically-- And that's what we tried to 
look at: "What would more logically go into the 
Steelworkers?" "Would this more logically go into the 
Automobile Workers?" "This more logically would go 
someplace else." And we'd get busy and try to help 
organize the plant, or at least get enough of it signed up 
so you could go to the NLRB and declare for an election. 
Then if they needed help, we would double back and give 
them help to see that they won the election. And then we 
probably lost track of them, because they went into a 
jurisdiction, and that jurisdiction then was duty-bound to 
get them a contract and take care of them. 

DONAHOE: But you were organizing for the CIO initially. I 
mean, it wasn't just for a particular union at that 
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point. It was a different atmosphere, a different 
attitude. 
DAUGHERTY: Yes. 
DONAHOE: Now, the Mine, Mill, and Smelter Workers, hadn't 
they also been from the CIO at this point? 
DAUGHERTY: Yes, sure. 
DONAHOE: And that must have made it really difficult to 
organize, because there were other CIO unions that were 
claiming this as their jurisdiction, like the Steelworkers. 
DAUGHERTY: Very frankly— Well, it wouldn't be fair to say 
a percentage, because I have no way of knowing, but there 
was a great deal less organizational work done that led to 
an election after that than there had been before. And of 
course nonsigning unions couldn't use the NLRB for 
certification elections. 

DONAHOE: I was going to say that the Steelworkers might 
have been the main competitors in this area. 
DAUGHERTY: Yes, they were. 

DONAHOE: And the Auto Workers too, probably? 
DAUGHERTY: Well, only in a few parts plants and things 
like that, why, they possibly declared their jurisdiction. 
DONAHOE: Since it was hard for you to get the NLRB to 
recognize you for the elections of the union, one of these 
other unions could come In, get the recognition, and then 
raid the entire local? 
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DAUGHERTY: Right. Yes, at times. 
DONAHOE: I think there were struggles with this American 
Brake, in Apex, Peerless Pumps, a number of them, where the 
Steelworkers were trying to take over—and, unfortunately, 
succeeded. 

DAUGHERTY: Well, in some places they did, but they also 
got— Well, by whatever method that you could get a vote, 
why, most of the times when we got a vote, we won. But— 
DONAHOE: It was hard to get those votes recognized by the 
NLRB? 
DAUGHERTY: Yes. The NLRB wasn't used by Mine Mill. 
DONAHOE: So it was really hard being out of the CIO to 
organize and to have any kind of legitimacy? 
DAUGHERTY: Yes. It just practically terminated any 
organizational activity, because you could go and work your 
heart out organizing a plant, and all the boss had to do 
was to lay back and say, "I won't recognize you." And then 
what could you do? The only thing you could do is to 
strike for recognition—not for the board, but just to 
force the company to recognize you. And that's well and 
good: you're recognized and you get a contract. And under 
the terms of the Taft-Hartley Act, if they petitioned at 
the right time, they could move in and upset everything 
that you had done and get an election—while you couldn't 
get on the ballot. So they would maybe wait one year or 
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two years and then move in on certain jurisdictions. It 
was a no-win situation, unless you would knuckle under to 
Taft-Hartley. 
DONAHOE: So it seems like so many of the gains of 
organizing these plants were being lost. 
DAUGHERTY: Right. Lost ground, lost membership, lost 
opportunities, and great bunches of people that would 
have--had this not happened--would have been organized 
never did get organized. 
DONAHOE: Say you had a plant organized and it was raided 
by another union or the employers tried to get a company 
union in there. Then that would be really devastating; 
they'd lose a lot of the benefits that they had gained. 
DAUGHERTY: If the boss set up an organization and was 
clever enough to keep his skirts clear so that he couldn't 
really be accused of having established a company union— 
and it was no trouble at all for him to do that through a 
couple of stooges--and if they could then get enough cards 
signed, they could go to the National Labor Relations 
Board. The board would allow them an election, and some-
times, I think, they would allow them an election even 
though they hadn't signed up what was the usually accepted 
amount of 30 percent. And then you'd go into an 
election. Up until that time, you had them organized and 
you had a contract. But during a certain period, near the 
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termination date of a contract, the raiders would move in 
with their company union or with any raiding union that 
could be qualified or was qualified under Taft-Hartley, and 
petition for an election. Then they got the election. If 
they won, they were immediately certified as the collective 
bargaining agent, and you were out. If they didn't win, 
then you had no union and they had no union. Because the 
only way we could win is for the majority of the workers of 
that plant to vote no union. And so then you'd go into the 
boss and say, "All right, now we've got that cleared out of 
the road. The election proves we represent these people, 
and we want to continue our contractual relationship. 
Let's get to negotiating." The boss would say, "No, no. 
The majority of our employees voted no union, and we won't 
bargain with you anymore." 
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DAUGHERTY: Now, if you had a relationship of years and 
this happened and the company itself was willing to go 
ahead and sign up a contract with you, then that could be 
done. But usually the boss was anxious to get rid of the 
union. Here he is, he really won in this case. Instead of 
having one union replaced by another, he had no union to 
worry about and would not continue recognition of the old 
union. 

DONAHOE: So it was really a tremendous step backwards for 

labor, for the working people. 

DAUGHERTY: Oh, just look at the labor movement today. 

There's the— 
DONAHOE: But even then, I mean that early in the late 
forties, early fifties, they were destroying the unions 
that had already been created. 
DAUGHERTY: Oh, sure, sure. They were destroying them just 
as fast as they could. So that's why I've always used the 
term that Taft-Hartley is the fertilizer out of which the 
present-day situation in the labor movement grew. 
DONAHOE: It's true. You can see that very clearly. You 
said that either they would establish a company union or no 
union or a union probably that they could control. 
DAUGHERTY: Yes, sure. 
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DONAHOE: Because I'm sure some of the Steelworker locals 
that went in to raid from these progressive unions just 
would make deals with the companies. 
DAUGHERTY: You bet your life there were deals made. Sure. 
And that's the way things happened around here until about 
1954, I think it was. I worked organizing, and a 
tremendous amount of time, of course, was spent negotiating 
contracts and stuff with those employers that we'd had a 
long relationship with and weren't trying to get us out. 
So it was a busy time. 

DONAHOE: It must have been very busy trying to ward off 
raids. 
DAUGHERTY: Yeah. That's right. And during this period a 
lot of different groups moved in and talked to their people 
about the situation. For instance, the Catholic trade 
union groups did a very--

DONAHOE: The ACTUM [American Catholic Trade Union 
Movement]? 
DAUGHERTY: Yes. They did a disruptive job—to be 
charitable. Then there were women's groups, for instance, 
that you'd never hear of otherwise, but they moved in. Was 
there a group called the Women of the Pacific or something 
like that? I'm sure there was. 

DONAHOE: Not the DAR [Daughters of the American 
Revolution] group? [laughter] 
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DAUGHERTY: No, no. And they would take sides. And I'm 
sure that was the name of it. 

DONAHOE: It came out of the woodwork. [laughter], 
DAUGHERTY: Yeah! And they would actively participate in 
anti-trade-union activity. 
DONAHOE: So sort of like community groups and religious 
groups that had support among people were actively 
organizing against the idea of unions. 
DAUGHERTY: Right, yes. So you'd go up against that. Then 
there were groups of them that were organized, that took 
action in the political field. It created quite a problem 
for us. [laughter] Oh, heck. 
DONAHOE: It seemed like the labor movement was fighting on 
a number of different fronts: They were fighting the 
employers, who they always had to fight. Then the 
government itself now, because of Taft-Hartley. And then 
there were all these other anti-union measures, the Smith 
Act [Alien Registration Act, 1940] and whatnot. 
DAUGHERTY: Yeah, all this. 
DONAHOE: To attack and deport people like Harry 
Bridges. 

DAUGHERTY: Yeah, the long, many fights they had trying to 
get rid of Harry. 

DONAHOE: And then you're saying these other groups like 
the American Catholic Trade Unionist groups that were 
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organizing against. So it was really difficult to maintain 
the forward positions that the labor movement had been 
maintaining since the thirties. 

DAUGHERTY: And after the non-complying unions had been 
moved out of the CIO— 
DONAHOE: Oh, right, then the CIO was another one you had 
to fight. And of course the AF of L. 
DAUGHERTY: Yeah, and the AF of L. And the AF of L was 
using the Taft-Hartley Act just as much as they could to 
raid the CIO. So finally they got together and of course 
put an end to that. Well, to a degree they put an end to 
it. There were still, I guess to this day, a few battles 
about who's going to get this particular plant and who 
isn't, even today. 

DONAHOE: I'm just not sure how the labor movement made any 
inroads at all in this period, given the tremendous 
obstacles that were placed— 

DAUGHERTY: Well, I've said it before, so I'll say it 
now. The only reason that labor existed in any organized 
fashion after the Taft-Hartley and the split in the CIO 
came was the fact that in many, many instances we left 
behind us a group of people, organized people, that 
understood. Although they had to and did--and rightly so— 
support the CIO or the AF of L union, they at the same time 
acted as a brake on some of the extreme sellout and right-
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wing activity. If It hadn't been for that, I think that 
the disaster that labor has gone through would be much much 
greater than it is today. It was Just the fact that they 
were just rank and file people still in the shop that 
understood what was going on and maintained some control 
over the destiny of the labor movement and themselves. 
DONAHOE: So it really attests to your successes, 
organizers that you had left behind you, this core of 
people that understood the lessons that you were trying to 
teach them and were able to carry on. 
DAUGHERTY: And, outside of that, I can't think of any 
reason. 
DONAHOE: Right, because the odds are totally against 
everybody! Say you have a union like Mine, Mill, and 
Smelter. It's almost impossible. No matter what you do, 
you don't even have the legitimacy. It's going to be taken 
away from you. 

DAUGHERTY: That's right. And you couldn't protect 
yourself. There was no way. They could do almost anything 
legal or illegal to you, and there was no way that you 
could protect yourself. And of course thousands and 
thousands of unnecessary man-hours had to be thrown in to 
just trying to hold your own and to protect what you 
already had, much less going out and getting into the field 
and helping people that didn't have unions and were in dire 
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need of them. There was no time left to do anything for 
them. 
DONAHOE: That's the shame of it. It was just a holding 
action; you were just trying to protect what you had. It 
was just on the defensive. You couldn't take the offensive 
and organize new people, just try to protect and salvage 
what you had. And that was shrinking rapidly. 
DAUGHERTY: Sure. 
DONAHOE: So you were with Mine, Mill, and Smelter-- I know 
you were with them for a long time, but in Los Angeles 
until 1954? 
DAUGHERTY: I can't remember, but I think it was 1954 that 
I was assigned by Mine Mill to go up to the Coeur d'Alene 
mining district in Idaho. I went up there at first with 
the belief that I'd only be up there for two or three 
weeks, just a short period of time. 
DONAHOE: Two or three weeks? 

DAUGHERTY: Well, there was a struggle going on, and it 
ended up I never got out of there until '61. By 1961 I 
came back to L.A. 

DONAHOE: So you ended up there for about eight years? 
DAUGHERTY: About eight years, seven and a half years, 
something like that. 

DONAHOE: How did that happen? That you were supposed to 
go there for two or three weeks and you stayed there for 
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eight years? 
DAUGHERTY: Well, I don't know how, other than the fact 
that international officers and the workers in the Coeur 
d'Alene mining district— The mine area that I worked in 
there took in Metaline Falls, Washington, which is about 
four or five miles from the Canadian border, and took in 
the AS&R [American Smelting and Refinery Company] smelter 
at Tacoma, Washington. 
DONAHOE: So this was all the mining areas? 
DAUGHERTY: Yes. And it took in way down in the primitive 
area out of Salmon, Idaho. It took in the cobalt mining 
area. And Blackbird Mine there. And then all of the Idaho 
area that was in striking distance of Kellogg, Wallace, 
Mullan, Burke. 

DONAHOE: When you were sent up there, were you an 
organizer for just a particular local or for this whole--? 
DAUGHERTY: No, I was on the international payroll. But 
when I went up there, as I remember it, I just had the 
title of organizer. Because that's what I was here in the 
L.A. area, just an organizer. "International 
representative" I think was the technical name. And so I 
went up there as an international representative. 
DONAHOE: But was this a particular local or a district, 
this whole region for this--? 

DAUGHERTY: No." Well, Tacoma had Local 25. The Coeur 
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d'Alene mining district, that was Local 18. 
DONAHOE: I guess what I'm trying to get at is that you 
were over a number of locals. 
DAUGHERTY: Oh, yes. 
DONAHOE: More like a district. 
DAUGHERTY: Yeah, well, it was a district setup. 
DONAHOE: I'm a little unclear on Mine, Mill, and Smelter 
and United Mine Workers [of America] and the relationship 
between the two. I know they are separate unions. The 
Western Miner Federation was the initial group? 
DAUGHERTY: The Western Federation of Miners. Well, first 
it was the IWW, the Industrial Workers of the World. The 
Wobblies. 
DONAHOE: And they organized mining. 
DAUGHERTY: They organized mainly nonferrous mines, not the 
coal mines. But they had some in the coal mines also. 
DONAHOE: And also lumber? 

DAUGHERTY: Yeah, everywhere, and in the harvest fields and 
all around. Then the IWW was the organization out of which 
the Western Federation of Miners grew. Then out of the 
Western Federation of Miners came the International Union 
of Mine, Mill, and Smelter Workers. 

DONAHOE: Oh, it came out of the Western Federation of 
Miners? 

DAUGHERTY: Yes. 
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DONAHOE: And it was the International Union of Mine, Mill, 
and Smelter? 
DAUGHERTY: Yes. The International Union of Mine, Mill, 
and Smelter Workers. And, as such, the jurisdictional 
lines were pretty well drawn and pretty clear. There was 
very little overlapping insofar as jurisdictions between 
the International Union of Mine, Mill, and Smelter Workers 
and its nonferrous-metals jurisdiction, as opposed to the 
United Mine Workers in the coal-mining industry. 
DONAHOE: So the Mine, Mill, and Smelter was nonferrous. 
DAUGHERTY: Yes. In other words, copper, lead, zinc, gold, 
silver, and so forth. 
DONAHOE: Everything except coal. 
DAUGHERTY: Yeah. And to some degree, in the western part 
of the United States, a number of the tunnel workers—both 
for tunneling through the mountains for the purpose of 
bringing water across and also for tunnel workers insofar 
as bringing railroads through--would belong to Mine Mill. 
A lot of them belonged to Mine Mill. For instance, my 
immediate superior, Chase Powers, came into Mine Mill out 
of the tunnel workers organization, as I understand it. 
DONAHOE: And it seems also, from what you're saying, that 
because of the nature of the work, the Mine, Mill, and 
Smelter were mainly sort of western— 
DAUGHERTY: Mainly. 

217 



DONAHOE: Whereas the United Mine was more Appalachian and 
in the eastern coal district. 
DAUGHERTY: But of course, there were smelters in Baltimore 
and places like that that were also under Mine Mill's 
jurisdiction, and it had contracts with them. 
DONAHOE: So that overlapped? 
DAUGHERTY: Yeah, to that degree. But we never, during the 
time that I was with them, never had any severe 
jurisdictional problems with the United Mine Workers. As a 
matter of fact, we got along pretty well with them, and 
leaders of the United Mine Workers would speak at our 
conventions and would come to our assistance in strike 
situations and so forth. So there never was the terrible 
bad blood between Mine Mill and the United Mine Workers 
that was generated between Mine Mill and a lot of the other 
unions that were raiding us during the raiding period or 
that had affected other of the unions like UE [United 
Electrical, Radio, and Machine Workers of America], that 
was raided by unions set up by the CIO specifically for 
that purpose. 

DONAHOE: So you didn't really have any trouble with the 
United Mine Workers. They stayed in the CIO, didn't they? 
DAUGHERTY: No. No. They were, and are today, independent. 
DONAHOE: Did they also leave at that time, 1950? 
DAUGHERTY: No. Well, they didn't leave because of the 
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red-baiting. They left earlier because John L. Lewis 
withdrew them. 

DONAHOE: He wanted to vote for somebody else. [laughter] 
DAUGHERTY: Yeah. 
DONAHOE: Who was he supporting, Wendell Willkie? 
DAUGHERTY: Yeah, right. 
DONAHOE: So he left the CIO for those reasons. 
DAUGHERTY: Yes. 
DONAHOE: And they never went back. So they actually 
weren't even part of the whole Taft-Hartley, in that sense. 
DAUGHERTY: No. In that sense, they were not affected like 
the other unions were by Taft-Hartley. 
DONAHOE: That's interesting that they maintained their 
independence and organization through all that. 
DAUGHERTY: Yes. 

DONAHOE: They weren't ever defeated? It's still a strong 

organization? 
DAUGHERTY: Yes. 

DONAHOE: So I can understand now the difference. I used 
to get very confused about the two and the relationship. 
Because John L. Lewis came from the United Mine Workers. 
DAUGHERTY: Right, John L. Lewis was from the United Mine 
Workers. He was the original leader of the Committee for 
Industrial Organization, later called the Congress of 
Industrial Organizations. 
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DONAHOE: So you were working for Mine, Mill, and Smelter, 
and you were up in that area. I guess you'd say the 
northwestern area, right? 
DAUGHERTY: Yes. 
DONAHOE: For eight years? 
DAUGHERTY: For about eight years. 
DONAHOE: And you didn't really have that much contact with 
Los Angeles? 
DAUGHERTY: During those eight years, no. I did have 
casual contact. That was about the best you could say for 
it. 
DONAHOE: Your whole family relocated eventually? 
DAUGHERTY: Well, when I first went up and found out that I 
was going to have to stay there for almost a permanent 
deal, then I tried to get my wife [Charlene Logan 
Daugherty] and boy [Leon Daugherty] to move up there. They 
wouldn't do it. Finally, in July of that year, then my 
wife and boy got on a plane and got our stuff loaded up and 
it was sent up to Idaho. I, in the meantime, had rented a 
big old two-story house in Wallace, Idaho. It was the only 
thing that was available there. Then I went to the women's 
auxiliary and told them that my wife was coming and told 
them I would appreciate— Here she is going into a 
completely strange situation. There were many sweet people 
there. Helen Piekarski and Edie Shultz and, oh, many more 
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I could name, Mrs. Nieman and Lavlna Spoor. I could name 
off dozens of them. They belonged to the auxiliary up 
there, to the Local 18 Mine Mill auxiliary. And 
particularly Edie Shultz. So my wife no more than landed 
at Spokane— Of course I picked them up there in the car 
and hauled them back into the Coeur d'Alene [Mountains], 
about ninety to a hundred miles to Wallace, Idaho. 
DONAHOE: That's where your home was located? 
DAUGHERTY: Yeah, I had headquartered there at the start. 
Then the remainder of the time while I was up there, I 
lived at a little town about halfway between Kellogg and 
Wallace called Osburn. That was my home for most of the 
time that I was In the area. 
DONAHOE: Did the family still live in Wallace? 
DAUGHERTY: No. 

DONAHOE: Oh, you all moved to Osburn? 
DAUGHERTY: Yeah. 

DONAHOE: At least you all stayed together! 
DAUGHERTY: Oh, yes! And my son graduated from high school 
at Wallace. 
DONAHOE: How old was your son when you had to relocate up 
there? 

DAUGHERTY: Gosh, I don't remember. He was about fourteen 
years old. 

DONAHOE: So that's not too bad, to make a move at that 
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age. 
DAUGHERTY: Yeah. He finished his high school there. So I 

had the auxiliary lined up, and the next day they came over 
and introduced themselves to my wife and suggested that 

they go fishing. So my wife went along, and she became 
addicted to trout fishing in the streams of Idaho. So when 
I moved back to California, she and the boy didn't come! 
[laughter] So I stayed with my mother-in-law [Maud Logan], 
who lived in Redondo Beach. I had this place rented. I 
had to give the person time— So my wife and boy stayed up 
there, and I lived with my mother-in-law at her home in 
Redondo Beach and worked for Mine Mill here as an 
organizer. And most of my time was spent negotiating 
contracts for Mine Mill. I kept that up until the early 
sixties. I don't remember now just when it was, but I can 

it 

look it up. [September 30, 1962, was my last day with 
Mine Mill.] 
DONAHOE: You were up in Idaho until about '61. 
DAUGHERTY: Right. But still I'm working for Mine Mill. 
DONAHOE: But now back in Los Angeles? 
DAUGHERTY: Back in Los Angeles, yes. 
DONAHOE: Why did they send you back down here? 

* Mr. Daugherty added the following bracketed section 
during his review of the transcript. 
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DAUGHERTY: Well, everything folded up up there. We'd had 
a big strike and more raids. And then while we had the 
strike going, they were able under Taft-Hartley to move in 
and hold an election during the period while we'd been in a 
long and bitter strike. 

DONAHOE: With the mining companies up there? 
DAUGHERTY: The strike was with the Bunker Hill Company. 
DONAHOE: So while you were on strike, they— 
DAUGHERTY: They had an election, and the company unions-
Well, we called it a company [union]. Western—I can't 
think of their name now, but I'll think of it after a while 
[Northwest Metal Workers Union]--won the election. And 
then, of course, this put an end to our strike situation. 
So that left Mine Mill with just a few small mines in the 
territory and the Tacoma smelter. And so then the decision 
was t o — I was in charge of the strike and had to take, and 
did take, the blame for its loss. Because possibly a 
little deeper thinking on the thing probably would have 
avoided the strike at that time. Of course, I didn't call 
the strike on my own, but I had to take the responsibility 
for it being called and for its loss. So following that, 
soon after that, they transferred me back here to Los 
Angeles. And then I stayed here for, oh, I guess about a 
year. I worked around here for Mine Mill. And then the 
disintegration of Mine Mill was taking place pretty 
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rapidly, and a number of the officers were in favor of 
killing Mine Mill off and taking its jurisdiction into the 
Steelworkers. 

DONAHOE: So they wanted to go into the Steelworkers? 
DAUGHERTY: Into the Steelworkers. And that was not one of 
the proposals that I wanted to see carried out. I didn't 
think that it had to be. But the majority of the officers, 
evidently, in Mine Mill felt otherwise. So they sent 
Irving Dichter into Los Angeles. 
DONAHOE: Was he the—? 
DAUGHERTY: Irving Dichter was the financial secretary of 
Mine Mill. He came in and, never being one of my closest 
friends, he decided that if I wasn't going to play ball 
with him, insofar as being in favor of going into the 
Steelworkers and ending the life of Mine Mill, that they 
didn't need me anymore. And so he fired me. 
DONAHOE: So they were just taking a loss everywhere. 
DAUGHERTY: Oh, yes. They probably were seeing it clearer 
than I did. They were ready to quit fighting and I wasn't, 
and s o — 

DONAHOE: But up north, who were they mostly raided by? 
DAUGHERTY: Well, at first it was with the Northwest Metal 
Workers Union, I'm sure was the technical name, the 
Northwest Metal Workers Union. 

DONAHOE: But that was more or less a company-type 
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association? 
DAUGHERTY: Yeah. 
DONAHOE: Was that sanctioned by the CIO? 
DAUGHERTY: No, no. It was a so-called independent 
union. It was a company union from start to finish. 
DONAHOE: Was there a ClO-sponsored challenge that came in 
to try to take over? 
DAUGHERTY: No, not at that time. But the Steelworkers 
were stirring around in there. And so it was finally 
determined by a bunch of us that the thing to do was to get 
into the Northwest Metal Workers Union, because all of the 
guys were leaders in the mine section, in the smelters 
section, and in the zinc section. So they decided to go 
in, and they went in and, because of their ability and 
conscientiousness, became the leaders. 
DONAHOE: Of that union? 

DAUGHERTY: Of that union. And then that, as the 
foundation, made it possible to take them out of-- There 
was no more Mine Mill. All of Mine Mill that was left had 
then gone into the Steelworkers, and that made it possible 
to take them out of the Northwest Metal Workers Union and 
put them into the steelworkers union. And that's how they 
got in there. 

DONAHOE: What happened to the union leaders when, say, a 
company union took over and raided them or another CIO 
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union raided? What happened to the original local and the 
leaders and all those people? I mean, they wouldn't just 
be kept— They'd put their own people in usually, wouldn't 
they? 

DAUGHERTY: Oh, yes. Well, they'd already have their 
people selected before the election was held, you know. 
Oh, yes, our people then would lose out. And some of them, 
those particularly that were miners, followed the old miner 
tradition; if you didn't like this hole, you'd go to 
another one. They would go there and would go to work, and 
so a lot of them transferred around to other places where 
Mine Mill— They went to Butte [Montana], they went here 
and there. The guys that worked in the zinc plant and in 
the smelter and in the shops, that wasn't so easy for them 
to do, although a few of them did it. They had to remain 
where they were at. Then that's one of the reasons why we 
thought that they ought to go in, and they got in after a 
fight, and after a short period of time were elected into 
leadership. 

DONAHOE: Really? That was unusual though, wasn't it? 
DAUGHERTY: Sure. Yes. They were elected as shop 
stewards. Of course, they'd been doing it for years, you 
know. The people all knew them and knew what they could do 
and knew what they stood for, and they were elected as top 
local union officers. And the end result was that they 
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kind of missed stride, but they were in. Regardless of 
which national name was in there, including the 
Steelworkers, why, they remained in the leadership and went 
ahead and did a pretty terrific job. 
DONAHOE: That was in this instance, but it seemed in a lot 
of other instances that the original area leaders— 
DAUGHERTY: Oh, there was disaster in many o f — 
DONAHOE: —would be removed and maybe they'd be fired from 
their jobs. 
DAUGHERTY: Oh, sure. 
DONAHOE: Because they had been "troublemakers." 
DAUGHERTY: Yeah, they were framed and taken out. 
DONAHOE: So a lot of people actually--
DAUGHERTY: As a matter of fact, that's exactly what I 
asked Dichter about the move they made on me: "What the 
hell is the difference between what you're doing to me 
after all these years and what the CIO and Steel's doing to 
you?" And he didn't have any answers for that. 
DONAHOE: And they let you go without anything? That was 

DAUGHERTY: Yeah, that was it. So then immediately I went 

to work for UE. 

DONAHOE: So all the years that you worked for Mine, Mill, 
and Smelter, and then they joined with the United 
Steelworkers-- Did you ever get any compensation for any of 
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those years that you worked for them as an organizer? Like 
from the Steelworkers, you're not entitled to any pensions 
or any--? 
DAUGHERTY: Well, I'm in a very peculiar spot. I carry a 
retired membership card in the United Steelworkers, and I 
never worked a day for them in my life. But what happened 
was that when some of the officers decided that they had to 
get rid of me and Dichter was sent out to do the job, there 
was one person—and he's still alive, so I'll name no 
names—who phoned me and told me what was going to happen 
and told me not to accept the money that they were going to 
offer me for my pension. 

DONAHOE: Like a severance-type situation? 
DAUGHERTY: Yes. They were going to give a severance-type 
thing, as I understand it. Now, we never got deep enough 
that that was ever discussed, because I made it known that 
I was going to just let my pension rights rock along until 
I was sixty-five years old, although there was nothing to 
be added to it. So today they send a check for $49.83 a 
month to the bank as a pension check from the Steelworkers, 
because they took over the Mine Mill pension, and it's 
because of the Mine Mill that I have it. And that's the 
pay that-- I lack fourteen days of putting in thirty years 
as a full-time union official. And that's my pension. 
DONAHOE: You lack fourteen days of thirty years? 
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DAUGHERTY: Of thirty years working full-time for the 
unions of CIO including some that were thrown out. And 
that's my pension. 
DONAHOE: So you get $49? 
DAUGHERTY: Forty-nine dollars and eighty-three cents a 
month. 

DONAHOE: Fourteen days short of thirty years! 
DAUGHERTY: Yes. 
DONAHOE: In other words, if you had worked and gotten 
those extra fourteen days--
DAUGHERTY: I wouldn't have gotten any more than I get. 
DONAHOE: Oh, still it wouldn't have mattered? 
DAUGHERTY: No, no. UE, when they decided that they had to 
do what they did to me, they gave me $100 a month for ten 
months, $1,000, and forced me to take that as my severance 
payoff from them. 

DONAHOE: So that brings us back to 1964. So this was an 
unusual situation with this Northwest Metal Workers Union, 
that the original Mine, Mill, and Smelter people were able 
to go into that union. And the company knew who they were, 
but they didn't fire them or anything? 

DAUGHERTY: No, no, they didn't fire them. Well, because, 
there would immediately be a whole series of actions 
against them for firing people for trade union activity. 
These guys had worked for years for the company. Then for 
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a period of time, they were on strike. And then they went 
back to work. The Northwest Metal Workers went in and they 
continued to work. So the company couldn't get rid of 
them. They probably wished they could have, a lot of those 
guys, but--
DONAHOE: But it was hard. This wasn't the Bunker Hill 

Company? 
DAUGHERTY: Yes. 
DONAHOE: Oh, it was the Bunker Hill. 
DAUGHERTY: Yes, that was the Bunker Hill, yes. 
DONAHOE: I guess there were pockets of situations like 
this all around the country, where the original workers who 
had organized the unions were so strong that they really 
couldn't get rid of them, even though they tried in many 
different ways. Unfortunately, it was the minority. So 
then when the Steelworkers came into that Northwest Metal 
Workers Union, they organized that plant eventually too? 
DAUGHERTY: Well, the guys organized themselves. The union 
that the Northwest Metal Workers had created and that 
they'd taken over, they voted to affiliate it with the 
Steelworkers. And that's how they got into the 
Steelworkers and ended the Northwest Metal Workers Union. 
DONAHOE: So it ended up helping them in the long run. 
DAUGHERTY: Oh, yes. 

DONAHOE: Because they did eventually join a CIO union 
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again. 
DAUGHERTY: Then, of course, not only did we have the 
Bunker Hill Company up there in Coeur d'Alene, we also had 
what we called the sixteen operators, which were several 
individual companies. And they all had mines and had 
contracts with Local 18 also. 
DONAHOE: When they fired you from the Mine Mill before 
they actually affiliated with the Steelworkers, there was 
no way for you to protest this or to try to get support 
among the workers for what was happening? 
DAUGHERTY: Well, I suppose anyone could, under the 
circumstances— I had a number of friends in the shops 
under Mine Mill's jurisdiction at that time. When they 
left, some of them went with me into UE. They didn't want 
no part of Steelworkers, particularly here in the Los 
Angeles area, where they'd had some bitter experiences, you 
see. So they came to me, and I went to Clara Fiering, who 
was the head of UE Local 1421 here, an amalgamated local. 
So those that wanted to could come on into UE. They 
welcomed them in, but we didn't do any organizing from the 
standpoint of having an election and seeing if anybody-- It 
was just left u p — If you want to go, why, you go. And 
Mine Mill at that time didn't make any— So a lot of them 
went over into Steel, and several of the shops went with me 
and went into UE. 
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DONAHOE: That's really kind of low that that happened, 
especially when they had sent you back to Los Angeles and 
you had been up in Idaho for so long. That's where your 
biggest strength had been, with that organization. And 
you're down here, sort of new again. 

DAUGHERTY: I had a good deal of support down here, but I 
didn't try to use that support. By that time, I'd gotten 
pretty tired of all of the stuff that was going on. So I 
just didn't make any uproar about it. I knew I had a place 
to go to with UE, on account of the area and my background 
here. And, of course, I came out of UE, so I went back. 
DONAHOE: I just want to kind of wind this up about your 
family. When did they finally come back down to Los 
Angeles, after you had to twist their arms to move to 
Idaho? [laughter] 
DAUGHERTY: Well, they finally moved back again in the 
middle of June. 
DONAHOE: Was that '64? 

DAUGHERTY: I think it was about June of '63. 
DONAHOE: So you were down here about a year or so by 
yourself before they came? 
DAUGHERTY: No, only about a half a year. 

DONAHOE: Oh, okay, six months. So that's not too bad. So 
then your son graduated from high school and everything. 
DAUGHERTY: Yeah, so he went through high school at 
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Wallace, Idaho. 
DONAHOE: That was probably better than coming down here 
and having to finish six months. 
DAUGHERTY: Oh, yes. I think so. And of course, as the 
wife used to always say, she had a hard time giving up her 
fishing up there. [laughter] She really loved it up 
there. Down here, she never really had anything 
particularly to do with the trade union movement. But up 
there, she would go on trips with me and go all through 
that territory and seemed to enjoy it up there. 
DONAHOE: It was more of a community. 
DAUGHERTY: Yeah. So it was a good and bad experience in a 
lot of ways, I guess, for her and me both. But we got 
through it. 
DONAHOE: It seems like everybody liked it up there a lot 
better. It was probably a lot better for your son too, in 
terms of raising him. 
DAUGHERTY: Yeah. 

DONAHOE: So everybody came back around '63, and that kind 
of brings us up to your reunion with UE. I'll stop this 
right now. 

233 



TAPE NUMBER: VII, SIDE ONE 

FEBRUARY 3, 1988 

DONAHOE: We were going to discuss what effect your career 
as a union organizer had on your family, your wife 
[Charlene Logan Daugherty] and your child [Leon Daugherty], 
in terms of you having gone to work for various unions and 
having to give up your position in the Utility Workers 
[Union of America] and eventually moving to Idaho and then 
having to come back to Los Angeles. How did they bear up 
under all this? 

DAUGHERTY: Well, my wife was never active in any real way 
a 

outside of the home from the time we got married in 1933--
although she was supportive. I have mentioned to you the 
reason for my being fired as assistant manager of the 
[F. W.] Woolworth [Company] store In Wilmington, 
California, and her support of me in that direction, 
although we both recognized that it was going to result in 
my termination insofar as working for Woolworth was 
concerned. And with her being several months pregnant at 
that time with our first son [Charles Daugherty], she had 
to naturally be worried. But she nevertheless supported me 
in it. And she gave me the courage to go ahead and do what 
I felt was right in the situation. 

We then, of course, moved to Los Angeles. And I have 
also told you the story of how I got to go to work for the 
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Southern California Gas Company. Then after working for 
the gas company for, oh, I guess approximately for one 
year, the organizational work began to take hold. And as I 
have already told you, I became active in that 
organizational work. That organizational work resulted in 
pretty much of a total change in our life, upon the basis 
that it required practically every waking moment to keep 
abreast of the tremendous number of organizational problems 
and opportunities that presented themselves. And as a 
result of that, for several years I was around home very 
little, that is other than just to sleep. Because we got 
going early to the job, as I worked full-time for the gas 
company on the job. And then at night, I not only had the 
Los Angeles area in which I lived to take care of, but I 
had all of the Southern California Gas Company's territory, 
which took in Riverside, Redlands, San Bernardino, 
Glendale, Burbank, around close to Van Nuys. But it also 
took in up as far as Bakersfield and beyond that up to 
Visalia and Hanford and then on over out into what we used 
to call the desert country, the country into Avenal and 
Taft and that territory. And, of course, this required 
that I spend an unusual amount of time out on the road. 
This was while I was still trying to hold down the job for 
the Southern California Gas Company and still trying to 
keep an organization going, and, of course, this meant that 
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I was out nights. And I was out Saturdays, I was out 
Sundays. I was out holidays. I was out going all the 
time. This, of course, left the wife pretty much alone. 
My oldest boy was just a baby. The second boy was born in 
'39. So that made things pretty tough. 

Then when I went full-time for the union—in other 
words, quit the Southern California Gas Company and went to 
working full-time for the union--in June, on the first of 
June, 1940, then the thing got even worse. Because then I 
not only had the Southern California Gas Company, but I had 
the areas of the Southern California Edison Company with 
organizational prospects. I had no assistants here, but 
was called often to go into the San Francisco area to work 
with the crew up there on the PG&E [Pacific Gas and 
Electric Company] campaign. And at the same time we were 
getting requests for organizational help for the California 
Water Service Company, which was pretty much on a statewide 
basis. That kind of activity took me away from home even 
more than it had when I was just concentrating on the 
Southern California Gas Company. In those days, there was 
very little pay involved, from very little to nothing 
insofar as expenses was concerned. I had an old jalopy, 
and my wife used to take and make bologna sandwiches. In 
those days, we didn't have all the stuff you have now, but 
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we had waxed paper. She would make me a box of sandwiches 
and maybe some cookies or a little piece of cake or 
something in it and give me a couple of blankets and a 
pillow to put down in the car, and I'd take off. Sometimes 
I'd be gone for three or four days, and sometimes I'd be 
gone for two weeks before I got into a position where I 
could come back home again. And she put up with it without 
any real uproar. Insofar as the wife and I were concerned, 
we never did have any fights about it. But I'm sure she 
didn't enjoy it as much as if she would have been a little 
more active in the thing. 

That's pretty well the way that my trade union life 
went, from the start up until '53 or '54 when I went to 
Idaho. I was on the go, and I doubt that I would average, 
oh, I suppose maybe three or four days a year off. And as 
a result of it—and it's something that I have been 
afflicted with practically all my life—I'm susceptible to 
bad colds and the flu. I've been laying around for the 
last three days right now trying to knock down the fever 
and get over a cold. I still feel pretty good, so 
[laughter] there's nothing to worry about. I think that it 
was a burden on her because of the fact that I wasn't 
around. It was a burden probably on the kids too, on the 
basis that I wasn't around to really spend a lot of time 
with them. After the CIO [Congress of Industrial 
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Organizations] things broke up, why, again she maintained 
the home here, where we're at at the present moment. And I 
was living down in San Diego, working for the FTA [Food, 
Tobacco, Agricultural, and Allied Workers Union of 
America]. 
DONAHOE: You were down there by yourself? 
DAUGHERTY: By myself, yes. I had a little apartment down 
there and worked down there and came home as often as I 
could, on the weekends and stuff. I'm sure you couldn't 
say that it was a very satisfactory life for her. 

And then when I was transferred by Mine Mill 
[International Union of Mine, Mill, and Smelter Workers] up 
into the Coeur d'Alene [Mountains], because of the size of 
the community and the different environment that we had 
there, things were different for my wife, upon the basis 
that she dearly loved to trout fish. The women's auxiliary 
up there soon found that out, and they saw to it that she 
had no idle time, that if there was something to be done, 
they would get her and see that she became a part of it. 
She became a member of the women's auxiliary and took an 
active role in it. They had a bowling league, and for the 
first time in her life, my wife became active in something 
like that and became one of the top bowlers in the league. 
From that standpoint, I think she enjoyed those years up in 
the Northwest, up in the Coeur d'Alene mining district. 
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And there she went with me on several of the trips, 
where we had to go way back into the primitive country and 
visit the miners and their families way back in there, in 
the primitive areas. She seemed to enjoy that, and she 
went with me on a number of those trips. I had one mine, 
the Howe-Sound Mining Company, that was at Lucerne, 
Washington and way back in what people say is the Alps of 
America. It has an average of, I think, better than fifty 
feet a year of snow. And the only way you can get into it 
is to go to the town of Chelan, Washington, on Lake Chelan 
and take a powerboat that goes up there regularly, at least 
once a day. You go up on the powerboat, or else you had to 
go up in the pontoon plane. I have some very interesting 
experiences in that direction—some humorous and some a 
little frightening—riding in those pontoon planes and also 
riding the boat. My wife would go with me up there, and I 
made special arrangements so that we could be together in 
the bunkhouses that they had up at the mine, where they had 
strict rules that, of course, no women were allowed in 
it. But they set aside a place there so that I could bring 
my wife up there. And once or twice, I brought my 
remaining son up so he could see the country and know what 
was going on up there. 

We traveled up into Canada for organizational 
purposes. She went with me up into Metaline Falls, 

239 



Washington, and she went down into the primitive country on 
the Salmon River down in Idaho, where the only way you can 
get in is on the forest trails. So obviously she had a 
better time and enjoyed it more up there. But, so far as I 
was concerned, outside of the fact that she went with me on 
several of the trips, outside of that, I was probably away 
from her more while I was up in the Northwest than even 
when I was around here. 
DONAHOE: Even more? 

DAUGHERTY: Uh-huh, because there I had no one but myself 
to fill in, and I had to go from Tacoma, Washington, to 
Metaline Falls, Washington, and from Metaline Falls, 
Washington, into the rather wide area around Mullan, 
Wallace, and Kellogg, Idaho, which is called the Coeur 
d'Alene mining district. And then from there, I had to go 
down through Montana--being the only roads that led into 
that territory--to Missoula, Montana. Then down from 
Missoula through Riggins, and then down to Salmon, Idaho. 
And then from Salmon, Idaho, up over the mountain on the 
forest trails to Cobalt, Idaho, which was the place where 
the miners for the Blackbird cobalt mine lived. The mine 
was on up the mountain, oh, I expect six or eight miles 
beyond the town site. 

It was down in there, where I was down in the 
primitive country, when I came down with double virus 
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pneumonia. And there was no real modern telephone system 
between the places. You had to walk from the town site up 
to the mine and then tell the mine what you wanted. And 
then the mine phoned over; I think it was a 125,000-volt 
line that took the message from there into Riggins. Then 
that person there at Riggins had to phone it on into 
Missoula. And then from Missoula, you could go pretty much 
wherever you wanted to. When I had been found unconscious 
in my room and taken out of there by a group of miners and 
their wives, the message got back to my wife that I was 
dead. [laughter] They got that straightened up before 
evening. 

I finally laid there in the hospital until I had got 
it beat. They thought I was dead. They wouldn't even give 
me a room when I went in there—they just put me out into 
the hallway. I had no room, and then Mrs. Easter, whose 
husband was the president of the union-- He called her to 
find out what the story was about me. And of course she'd 
been on the night shift. She didn't know. So she went 
over to the hospital and found me there in the hallway. 
She was a chief nurse there, in charge of the nurses, the 
head nurse or whatever. And she found me out there in the 
hall, and she soon arranged for me to have a room. I laid 
there for many days hooked to an oxygen tank. I had a big 
mask over my face and a big balloon on it, and I could 
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squeeze the thing off. Then the balloon would fill up with 
oxygen, and when I'd have one of those fits of coughing, I 
could turn it loose and get some relief from it. And 
that's what I did. I ate up tank after tank of that gas or 
oxygen while I was laying there. And then, laying flat on 
a gurney, I finally negotiated the contract and got the 
problem settled. 
DONAHOE: For the mines? 
DAUGHERTY: For the mine, yes. They came down— 
DONAHOE: The mine management came to the hospital? 
DAUGHERTY: Yeah. They came to the hospital and sat there, 
and we negotiated out the contract and got things all 
settled. And then my wife came with Lucille Weppler, who 
was the office secretary for the Mine Mill Local 18 up in 
the Coeur d'Alenes. My wife could drive, and Lucille came 
along for company. It took them all day to drive to where 
I was, and they came and stayed overnight. Then they 
hauled me out of there and took me back to Wallace, Idaho--
it took all day. And then it was several days before I was 
able to get up and walk around after we got home. That was 
quite an experience. But my wife took it pretty good. We 
never had any fights about it, let's put it that way. What 
she might have felt way down deep inside, maybe I never did 
know and, well, I'll never know. But she took it pretty 
good, I thought. 
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Then the time came that we lost the strike there in 
the Coeur d'Alenes at the Bunker Hill [Company] properties, 
and then there was little or no use for a person there. At 
that time I came back to Los Angeles and worked here for a 
few months and then went with UE [United Electrical, Radio, 
and Machine Workers of America], until the time came that 
they decided that they would have to terminate me. And I 
was terminated May 15, 1970. Well, there again, the wife 
stayed solid with me. The first six months or year was 
pretty tough. There was nothing to do, and I was pretty 
much dissatisfied. But finally I got strung out doing 
little repair jobs and a little plumbing and a little 
electrical work and a little house rebuilding, a little 
putting in windows, laying rugs, doing anything. 

So I took that with me and became a night clerk at a 
motel. There again, I was away from home every night. 
Then the owner of the motel found out that I could do these 
other things, so I then ended up no longer being a motel 
clerk, but was a repairman for him. And he had properties 
all over the state of California. I took on the job of 
going around rebuilding, repairing, fixing up places on his 
various properties: Red Bluff, California, South San 
Francisco, Half Moon Bay, Pigeon Point, and other places, 
besides here in Los Angeles. There again, I was on the go 
all the time and the wife wasn't with me, but just 
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occasionally she'd go along. 
I did this maintenance work for him until, oh, I don't 

know—it must have been in the late seventies when I gave 
that up. Then from the seventies until right now, I have 
kept myself busy just working out of the house on various 
little jobs here and there. I've worked, it seems to me, 
almost steady. But I have never yet charged anybody for 
that work. I do it free of charge, and oftentimes, besides 
my time, I often throw in the material and stuff if they're 
somebody that I know who is really down on their luck. So 
that has kept me busy up until today, and I still have some 
jobs out ahead of me that I have not finished. [laughter] 
DONAHOE: So why do you think that your wife Charlene was 
more involved in Idaho? Do you think there was a stronger 
women's auxiliary than down here that was just not--? 
DAUGHERTY: Yes, it was a different environment, and those 
women up there were all supportive of the union. Well, one 
time I took her to a meeting-- I forget what it was all 
about, but I took her to a meeting at the Embassy 
Auditorium in Los Angeles. I introduced her around to a 
few people and so forth, and she seemed to not like them 
very well. She thought they were too uppity. 
DONAHOE: The union people? 

DAUGHERTY: Well, union people and community people at that 
particular meeting. She just, I don't know, she just never 
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did get involved there. But when she went up there, why, 
it was an entirely different situation. And when I came 
back to California, they didn't want to come. They 
stayed. [laughter] 

DONAHOE: And then when she came back down, she wasn't 
involved in your work? 
DAUGHERTY: No, when she came back down, she immediately 
felt that she didn't want to just stay around the house. 
She went to work on a full-time basis. Now, I haven't 
mentioned it, but I should say that during the war, she 
worked-- To back up a little further than that. Before I 
met her, she had gone to nurse's training in Chicago. And 
then her folks had moved out here to California, and she 
gave up nurse's training. However, she had had a number of 
jobs in rest homes, and after we moved here, she worked 
over at the Saint Francis Hospital [Lynwood, California] 
for a period of time. And she worked for Grayson Heat 
Control [Company] during the war. Then after we came back 
from the Coeur d'Alenes, right away she wanted to go to 
work. So she went to work for Sav-On Drug and became a 
member of the retail clerks union [Retail Clerks 
International Association]. She wasn't really active, but 
she went to the meetings of her group quite often and at 
least was active that much, although she never took on a 
shop steward's job or anything like that. She just was a 
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member, but she attended some of the meetings anyway. She 
worked at that job up until the time for retirement came. 
Then she retired, and with me working pretty much around 
here, why, she and I took a few trips. We took a trip up 
to Colorado and then on up into Montana and Idaho and 
crossed over to Seattle and from Seattle down here. We 
celebrated our fifty-first wedding anniversary with a trip 
to the Hawaiian Islands. Well, it was our fiftieth. And 
then we also celebrated our fifty-first anniversary. And 
then she died soon after that. 
DONAHOE: In '84? 

DAUGHERTY: Yes. April 1, 1984. It will soon be four 
years now. 
DONAHOE: So she was very supportive of all your work and— 
DAUGHERTY: Yes. 

DONAHOE: Even though she was never involved really, she 
seemed to understand, or feel the importance of what you 
were doing, and apparently gave you--

DAUGHERTY: Well, at least she wasn't criticizing me. 
[laughter] 
DONAHOE: It was the kind of support you needed, especially 
through the hard times, especially from '48 to '50. 
DAUGHERTY: Well, her life wasn't very easy—I'll have to 
admit that. You know, it's one thing to have a steady job 
and go to work at a regular time in the morning and get off 

246 



at a regular time at night. But with my job, there was 
never a moment where you could say that there was anything 
regular about it. There were such a number of local 
unions under my jurisdictions, here and also up in 
Northern California and other places, so that every waking 
hour was accounted for in some sort of activity for some 
of the locals someplace. And of course the worst problem 
that I ever had was trying to satisfy all of them by 
attending their meetings and attending to their problems 
and then finding that my schedule just couldn't be 
coordinated with theirs because each union had the right 
to set its own meetings. Each union had its problems, and 
those problems had to be answered. So there was just no 
way for me to do anything other than do the best I could 
and juggle it wherever I had to and try to get to as 
many-- And I always did my best to get to the regular 
meetings, much less whether they had problems or not. If 
there were problems, I'd try to trim the schedule down 
and maneuver it around so that I could get there and have 
my presence known and do what I could for them. And, 
frankly, I feel that I was fairly successful at it. 
DONAHOE: You must have been, because they supported you 
during that whole Taft-Hartley [Act] episode, and they wanted 
you to be their director no matter what. You apparently 
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did a very good job. 
DAUGHERTY: Well, I tried anyhow. And I, frankly, have 
been very happy with the feeling that I've always gotten 
from them, to this day. I haven't been with them for over 
twenty-five years, or pretty close to twenty-five years, 
and I still can depend that at least twice a month I'll get 
a good long letter from the people up in the Northwest, 
from somebody up there, keeping me up to date on some of 
the stuff that's going on or asking some advice or wanting 
to know about this or that. I still feel pretty good about 

DONAHOE: So everywhere you went, you really left a lasting 

group. 
DAUGHERTY: Yes, I think SO. 
DONAHOE: Which is very important. Everything didn't fall 
apart when you left it behind. It stayed, which is really 
important. 

The other thing I was going to ask you-- When the 
Mine, Mill, and Smelter asked you to leave, to put it 
nicely, they didn't give you any reasons why they were 
letting you go? 

DAUGHERTY: Oh, the only reason they gave me was that the 
fights had depleted their treasuries to the extent that in 
this particular territory, for the per capita that was 
being paid out of it, they couldn't afford to have that 
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much of a staff. So that's why I was let out by Mine 
Mill. Of course, that wasn't the reason; no one has ever 
convinced me that was the reason. The reason was that I 
just didn't go along and didn't feel that it was the right 
thing to do to destroy Mine Mill and go into the [United] 
Steelworkers [of America]. 

DONAHOE: So you disagreed with that decision? 
DAUGHERTY: I disagreed with that. 
DONAHOE: And you had been open and vocal about your 
disagreement? 
DAUGHERTY: Oh, very open and vocal about it. 
DONAHOE: You had a say-so in the decision-making process? 
DAUGHERTY: Only just to the extent of being a staff 
member. 

DONAHOE: That's what I mean, but you did have a voice. 
DAUGHERTY: Oh, yeah, I had a voice, but at that time I had 
a voice but no vote in--
DONAHOE: Oh, you didn't have a vote? 

DAUGHERTY: I didn't have a vote in any of the decisions of 
the staff, the executive board, or the leaders of Mine Mill 
in making the determination. Of course, it was never 
asked--they knew my position and that was that. And there 
were I don't know how many, but there were a few other than 
myself that took the same position and, to the best of my 
knowledge, received pretty much the same treatment. 
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DONAHOE: So they were of the opinion that Mine Mill was 
taking such a beating, losing strikes and losing to other 
unions, that the best thing to do to salvage themselves was 
to go into the Steelworkers? 
DAUGHERTY: Into the Steelworkers, yes. 
DONAHOE: Were there leftist people that were still in 
influence in this union? People that had not signed the 
Taft-Hartley communist-disclaimer clause, also? 
DAUGHERTY: Oh, yes. 
DONAHOE: They did not, or they did? 
DAUGHERTY: Maybe I don't understand you. 
DONAHOE: Wasn't Mine Mill expelled from the CIO? 
DAUGHERTY: Yes, Mine Mill was, of course, out of the 
CIO. And at the time the decision to go into Steel was 
made, there was no real attempt on the part of the officers 
of Mine Mill to force anybody to sign the affidavit or to 
do anything in that direction. But the time came when in 
their determination--and possibly they were right—the time 
came that they had to sign. But not only in the signing of 
the thing, but there was the bringing about of the 
termination, the death of Mine Mill. That was the thing 
that I particularly objected to. I don't know whether it 
could have existed, but I always thought it was worth the 
fight. 

DONAHOE: What happened to the other leaders of Mine 
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Mill? Did they become leaders in the Steelworkers? 
DAUGHERTY: Well, some of them had disaffected from Mine 
Mill before that. For instance, the vice president of Mine 
Mill, Orville Larson, had left Mine Mill and had become a 
member of the Steelworkers staff. Other people that were 
in leadership positions in various parts of the United 
States had done that or were reported on the verge of doing 
that. 

DONAHOE: They had already gone with the Steelworkers? 
DAUGHERTY: Yes, with the Steelworkers. Here, for 
instance, in this territory, two people, Henry Rapawana and 
Rito Valencia— I think they were the only two staff 
members here. And they left Mine Mill and went with the 
Steelworkers before the amalgamation took place. Then when 
the amalgamation took place, most of the staff that 
remained went into Steel. [Al] Skinner, who was the 
president of Mine Mill, and [Irving] Dichter, the secretary 
treasurer of Mine Mill, and others on the Mine Mill staff 
transferred as staff members of the Steelworkers. And 
then, from there, because of age or for other reasons, they 
gradually retired. A lot of them are still retirees. 
Then, of course, a lot of them have since that time died. 
So I think actually that [the number of] staff members of 
Mine Mill that still remain on the staff of the 
Steelworkers at the present time is rather small. Either 
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death or retirement has eliminated them. 
DONAHOE: Since Mine Mill was expelled from the CIO as 

being a left-led union and they had not wanted to sign the 

communist-disclaimer clause, I wondered how they resolved 

this when they amalgamated with the Steelworkers, which had 
signed the clause and was a strong supporter of Taft-
Hartley- -well, not a supporter, but the Steelworkers are 
relatively conservative. And how they--
DAUGHERTY: They signed. 
DONAHOE: They did sign after all? 
DAUGHERTY: That's my understanding. 
DONAHOE: Well, did they fire other people who were 

resistant to this move, people like you? 
DAUGHERTY: Well, Steelworkers never fired me; it was Mine 
Mill. 
DONAHOE: No, I mean Mine Mill. 
DAUGHERTY: Yes, well, there were some. I don't know just 
which ones, but there were a few that were eliminated, with 
one excuse or another, from Mine Mill. But by the time 
that they had gone over into the Steelworkers and were 
going over to the Steelworkers on staff, to the degree that 
they were high enough up the scale on staff that they had 
to sign, their signatures were placed on the noncommunist 
affidavit, according to my information. Just how many of 
them had to do that, I'm not sure. 
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DONAHOE: But it seems like they were getting rid of people 
who opposed the amalgamation. 
DAUGHERTY: Yes. 

DONAHOE: So until you went to work for U E — 
DAUGHERTY: Just to tell you another thing that I feel. 
They got rid of anybody that was against the amalgamation 
because being against the amalgamation meant that you were 
jeopardizing their pension rights from there on out. And I 
always felt that that was one of their strong points in 
their argument, that the staff pensions would be taken up 
by the Steelworkers and carried on. Because I get a small 
Steelworker pension earned with Mine Mill. 
DONAHOE: So they were worried about that. They were 
worried about their pensions. 

DAUGHERTY: I'm sure that that was one of the real decisive 
ingredients that was given consideration when they decided 
to go into Steel, because we had some rather bitter 
discussions about that here in L.A. and around. My 
position would obviously jeopardize that and possibly could 
have even jeopardized the amalgamation, because of the 
position that I had historically taken on it. So it could 
have created a problem. I'm not the guy to say that I 
acted the wisest in the world nor the most foolish in the 
world, but that's the way I felt, and I expressed it and 
lived up to it. 
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TAPE NUMBER: VII, SIDE TWO 

FEBRUARY 3, 1988 

DONAHOE: I was wondering if the left played any role in 
this decision to amalgamate. Were they opposed to it or 
were they for it, to your knowledge? 
DAUGHERTY: And you're talking now about Mine Mill? 
DONAHOE: Mine Mill, yes. 

DAUGHERTY: Well, I did not In any way participate in any 
meetings where the left spokesmen were present, but I am 
sure that there were meetings and discussion held where a 
determination of where to go was made. I'm sure that there 
was agreement among some of the left people in the union 
and among the leadership and those in leadership that were 
left that this was the route that they should travel. I 
have no knowledge from actually participating in their 
meetings, but I think it would be almost impossible to have 
a decision that brought about the abolition of Mine Mill to 
have been made without some pretty serious left-wing input 
in it. So, again, asked to put the proof, I just wasn't 
there, but that's my thought on it. 

DONAHOE: But you were in a minority in terms of opposition 
to this move? 

DAUGHERTY: Yes. As far as the area here where I was, 
certainly, I was a minority on staff. There were a whole 
lot of rank and file people that were not supporting it. 
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DONAHOE: So the rank and file were not too happy with 
this? 

DAUGHERTY: Yes. 
DONAHOE: And you were in a bad position, because you had 
been in Los Angeles a short time, and your biggest base of 
support was up in the Northwest. 
DAUGHERTY: That's right. 
DONAHOE: And they had removed you from that position. 
DAUGHERTY: Then I had to come down here, and there was no 
problem then. [laughter] 

DONAHOE: To do a hatchet job. [laughter] And I bet the 
people up in the Northwest were pretty unhappy about the 
whole thing also. 
DAUGHERTY: Oh, yes. 

DONAHOE: The last time we talked about that, you had told 

me how a group of them had gone into the company union, and 

then they went into the Steelworkers in a position of 
strength. So that was an unusual move. 

DAUGHERTY: That was an organized move. 
DONAHOE: That was a victory. 

DAUGHERTY: Yes. 
DONAHOE: But most of those people that eventually went 
into the Steelworkers had to? 

DAUGHERTY: Yeah. There was a good deal of correspondence 
between myself and the leadership in the Coeur d'Alenes as 
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to just what should be done. 
DONAHOE: Even after you were out? 
DAUGHERTY: Yeah, oh yes, after I was down here. Either by 
phone or by correspondence. I urged them to get into the 
company union and maneuver themselves into and get 
themselves elected—not appointed, but get themselves 
elected into spots of leadership. And then from there, 
after they had done that and done a tremendous job for the 
rank and file people that they were privileged to 
represent, they were able to swing that into the 
Steelworkers. And, of course, at that time that was the 
place to go, because that was all there was to go to. 
DONAHOE: That's right. Plus they were an AFL-CIO 
[American Federation of Labor-Congress of Industrial 
Organizations] union, so that put you into a position of 
strength, joining that. 

DAUGHERTY: Yeah. And the Steelworkers had pretty good 
organizations up in the Coeur d'Alenes and in and around 
Spokane in the aluminum industry and so forth. So it was a 
sensible thing and a good thing, in my estimation, under 
those circumstances. There was no Mine Mill. And so there 
was no use crying or fighting to retain something that no 
longer existed. The thing to do was to get rid of the 
company union and get into a bona fide union--and that's 
what I recommended to them. 
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DONAHOE: So it was a different situation up there 
entirely. So then you were down here, and it was a while 
before you went to work for the UE? 
DAUGHERTY: Oh, yes. 
DONAHOE: It was that long? 
DAUGHERTY: Oh, I don't remember. 
DONAHOE: I think you said that you had been fired by 
Dichter around 1963. 
DAUGHERTY: Yeah. As a matter of fact, after that came— 
after Dichter fired me--and they went into a period of time 
for adjustment, why, there were a number of the shops that 
were in Mine Mill who did not want to go into the 
Steelworkers. Several of those shops then went with me 
into UE. 

DONAHOE: That's right. We talked about that last time. 
So who had approached you from UE to return as an organizer 
to UE? 
DAUGHERTY: I think that the main person that I talked with 
at that time was an old-time friend of mine by the name of 
Paul Chown. 

DONAHOE: From up north? 
DAUGHERTY: Yes. And he was— I guess you'd call him a 
regional director for UE. So he was the one that was 
pretty much in charge here. I, of course, also talked with 
Clara Fiering and--
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DONAHOE: She was also a field organizer? 
DAUGHERTY: I think she was called a national 
representative. I think Paul Chown was recognized as being 
over her, insofar as authority was concerned. But Clara 
Fiering was the main leader of UE here in the Los Angeles 
area. And I talked with Clara. We recognized that there 
were several of the shops that would transfer over and come 
into UE. So with that background, we moved part of the 
records that were necessary. And Elsie Monjar, who was our 
office secretary, came over into UE at that time. We had 
enough work there that she worked in the office there with 
Irene Armstrong. 

DONAHOE: Now, the Mine, Mill, and Smelter didn't resist 
this move of you taking some of the shops into UE? 
DAUGHERTY: Well, I don't know whether they resisted it or 
not. Nobody ever asked them. We just said, "We're not 
going to Steelworkers, and if you want to come, why, here's 
an opportunity." And some of them came. 

DONAHOE: So this was all going on at the same time, that 
you were being fired from Mine Mill and taking some groups 
into the UE? 

DAUGHERTY: I had been fired from Mine Mill. But we still 
had our records and stuff at the hall, and that had to be 
moved out. I moved those out-- As a matter of fact, I was 
in the process of moving those records from the address 
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there on Gage Avenue to the address on Figueroa Street, and 
was out loading my truck with the final load of material, 
when the little man that ran the filling station across the 
street on the corner came running over to me and told me 
that it had just come over the radio that President [John 
F.] Kennedy had just been shot in Texas. 

DONAHOE: Oh, so that was in November 1963. November 22, 
1963. I know that date. 
DAUGHERTY: So that was the day that we moved out of Gage 
Avenue and moved lock, stock, and barrel, with everybody 
that wanted to come, into the Figueroa Street headquarters 
of UE. 

DONAHOE: So you weren't actually out of a job that long. 
DAUGHERTY: No. There was just a very short period of 
time. 

DONAHOE: Because I know you had told me that your wife and 
son had returned to Los Angeles around June of '63 from 
Idaho, after he had graduated from high school. This is 
November when you're going-- So I guess you weren't out of 
a job for that long. 

DAUGHERTY: No, it wasn't too bad. As a matter of fact, I 
had lost very few days from the time that I went onto the 
payroll on June 1, 1940, for the Utility Workers until the 
final termination from UE. It was May 15, 1970. 
DONAHOE: You mean you didn't work for UE beyond that? 
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DAUGHERTY: No. 
DONAHOE: Oh, okay, we have to get to that, because I 
didn't realize that at all. You said it was fourteen days 
short of thirty years? 
DAUGHERTY: Yes. I went to work full-time for the union on 
June 1, 1940, and [James J.] Matles let me out on May 15, 
1970. So I lacked fourteen days of considering myself a 
full-time union official for thirty years. And during that 
time, I don't think that I was out of work more than two 
weeks or three weeks at the most. And when that time came— 
I'm not sure, whether it was between the time I left 
[United] Furniture Workers [of America] and got established 
down in San Diego or whether it was— I'm sure it was San 
Diego. I'm sure I came right to Mine Mill. But, actually, 
I never had a job from '40 to '70 that wasn't a union job. 
DONAHOE: That's right. It was amazing that you were able 
to go from one union to the next in such a shaky period, 
when all these unions were changing and amalgamating. So 
you came back then to UE. You returned to your origins. 
That's where you started out, in UE, years ago. I was 
going to ask you now— Again, back to this Taft-Hartley and 
this disclaimer clause. By this time, it seems, '63, UE 
had signed the clause. Their leadership had agreed to 
finally sign it. 
DAUGHERTY: That's right. 
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DONAHOE: But they didn't require it after that? I mean, 
you just had to sign it once and that was the end of it? 
You didn't have to sign it every year? 
DAUGHERTY: I never did sign it, but where required, I 
believe you signed yearly. 

DONAHOE: I was going to ask you about that. You had told 
me that you felt it was a very strong point with you that 
you were never going to sign that clause. That's why you 
finally left the Utility Workers. 
DAUGHERTY: Yes, that's why I was put out of the Utility 
Workers, because I wouldn't-- Now, when you say I wouldn't 
sign, that had always been my position. However, the 
delegation-- And we had, I think, six people from the north 
and three people from the water service companies in the 
state, and we had the representation from [Southern 
California] Edison [Company] and we had representation from 
the Southern California Gas Company here in the southern 
part of the state. And all of those, as delegates to the 
Utility Workers convention in Buffalo, New York, made a 
decision-- Although it was unanimous here not to sign, they 
made the decision that I should get on the plane and get 
back to California and get a new determination from the 
membership as to whether or not the affidavit should be 
signed. And so, with that, I left for the West, telling 
the executive officers of the Utility Workers that I would 
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come back here and I would again take the proposition to 
the membership, and that if under the circumstances they 
voted that I should sign the Taft-Hartley affidavit that I 
would either sign it or resign—and that I would probably 
resign. Now, that's the way I left it. Then, of course, 
they put me out while I was headed back here for meetings 
on it. 
DONAHOE: I was wondering how you felt about that later. 
When different unions finally decided to sign, that they 
couldn't exist-- They were really having a hard time 
existing. You couldn't have elections--you weren't 
recognized by the NLRB [National Labor Relations Board]. I 
mean, it was just becoming an impossible situation, with no 
legality. And you saw union after union fold, like Mine, 
Mill, and Smelter and FTA. But how did you feel about the 
UE when they finally decided they had to sign? 
DAUGHERTY: Well, my memory doesn't serve me as to just 
exactly how it was done in UE. If there were some changes 
in the constitutional structure, I don't know just what, as 
at that time I was away up in the Northwest. But I was 
never asked to sign the affidavit. And I'm sure that there 
was a break-off point, at some place, where they decided 
that it wasn't necessary for so many people to sign. Now, 
whether the president— I guess they have a president, a 
director of organization, and an executive secretary. If 
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it was determined that that was sufficient to meet 
requirements or not. Then, in that event, then I think it 
would have been [Albert J.] Fitzgerald— 
DONAHOE: [Julius] Emspak? 
DAUGHERTY: No, Emspak was dead. 
DONAHOE: Oh, okay, because he did sign it earlier. 
Matles, Emspak, and Fitzgerald, the three I know, they did 
sign it. 
DAUGHERTY: They did sign it? 
DONAHOE: But earlier, you know, back in the fifties. 
DAUGHERTY: To try to protect UE. And I think that's 
probably as far as it ever went, because I know that there 
was-- When I was still in Mine Mill I can remember that 
there were a number of officials, full-time people, in UE 
that were under attack in various places in the United 
States for communist membership. And I never knew of one 
of them that didn't have the total support of UE throughout 
the whole fight. So I am of the opinion that there's some 
way in the structure of the setup that not everybody that 
was working full-time for UE had to sign the affidavit. 
I'm not sure that it would even have been necessary to have 
done it in the Utility Workers. But within the leadership 
of the Utility Workers at that time, they were so anxious 
to be declared pure that they required every staff member, 
every local union officer, and everybody they could to sign 
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it. Not that those people would ever have occasion to use 
the services of the National Labor Relations Board or would 
be forced to it under any circumstances, because other 
officers could have done it, but they wanted to be so pure 
that they left no stone unturned. Either they eliminated 
the person or they forced the person to sign. 
DONAHOE: Well, that happened in a number of unions, like 
Steel and [United] Auto[mobile Workers]. Not only did they 
require the top national leadership to sign, but they 
required all the officers of each local to sign. And when 
they didn't, they had trials and eliminated people. So it 
seems like it was very hard for the unions to exist that 
didn't sign. 
DAUGHERTY: Now, if I understood your question, I think one 
thing should be said. That is that I recognize why, in 
self-defense of their members and their unions, some of 
them broke down and signed the affidavit. Tongue in cheek 
or otherwise, it was signed. That probably was a strategic 
thing to have done. But, to this minute, I've never 
changed my mind about my signing. 
DONAHOE: Okay, that's what I wanted to know. 
DAUGHERTY: Because my position is just this: That there 
are enough honest rank and file people in any union that 
you've got in this country that I know anything about that 
there's not a leader that can't be replaced. There's not a 
person that you're not going to be able to fill his 
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position. So, therefore, just as a matter of principle, I 
wouldn't sign it. If I wouldn't sign it, then I couldn't 
work in a leadership position. And at the same time, I 
think that the people would accept my reason for not 
signing it, and I think that they wouldn't have been 
damaged too much by my not signing and being, therefore, no 
longer able to work for them or work with them. That's 
just the way I felt then. I feel that way now. I don't 
change my position. 

DONAHOE: So in other words, even if you felt, say in the 
Mine Mill, when you were working for Mine, Mill, and 
Smelter, that it was strategically, tactically, whatever, 

correct to sign the affidavit because it would save the 
union and help the rank and file, you personally felt that 

you couldn't do that. It was too much against your values. 
DAUGHERTY: I wouldn't do that. 
DONAHOE: And you felt you were replaceable. 

DAUGHERTY: I certainly was replaceable, and if they want 

somebody to sign, get somebody, you know, get the 

replacement. That was all right with me. 
DONAHOE: You never felt that you had a really important 
role to play with the workers, in terms of your organizing 
abilities and your success? 
DAUGHERTY: Well, I run my race, and if the end of it came 
by a line drawn by Taft-Hartley, that was the end of the 
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race. It's nothing to worry about. Nothing to get excited 
about. Somebody else will pick up the baton and go on with 
it. Why worry, you know? Why put yourself in the position 
where— When you get all down to it, the only way they'd 
look at it was your job security, and you're fighting for 
your job and you're forgetting to fight for the people. 
And I just wouldn't put myself in that position. 
DONAHOE: But it did end up helping a number of these 
unions, because then they could get recognition and could 
hold elections and wouldn't be as susceptible to raids. 
DAUGHERTY: Yes. In other words, it put you in the 
position to protect trade unionists and potential trade 
unionists against so-called trade unionists and their 
raiding tactics. And that's all it was. 
DONAHOE: It was very bad, because all these unions had 
just about been devoured by the raids--most of them 
destroyed. 

DAUGHERTY: All of them were hurt. The only one that they 
never successfully did too much damage to was ILWU 
[International Longshoremen's and Warehousemen's Union]. 
And I think all the rest of them, U E — Lord, UE suffered 
something terrible under the thing. And even after they 
signed, they suffered. When they signed, they didn't go 
along with the whole group that was bowing down to Taft-
Hartley. They still remained independent. And they're 
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independent to this day. 
DONAHOE: Right, they never joined the CIO. 
DAUGHERTY: They never joined the AFL-CIO. But a lot of 
the others, when they gave up and signed the affidavit, 
they also became absorbed into the CIO and eventually into 
the AFL-CIO. 
DONAHOE: Right. So you went back to the UE in November of 
1963, around that time. And they then hired you as an 
organizer. Was that the capacity that you went back to 
work for them in? 

DAUGHERTY: Yes. I think that was it, was field 
organizer. If memory serves me right, that was the title 
that they put on it. Sometime during our discussions or 
reading, you asked the question of who did I replace in 
that instance. And there was not a case of replacing 
anybody. When I went back with UE, Clara Fiering was in 
charge of the district around here. She was the chief 
spokesman for the district around here. And at that time, 
we had Pat Chaplin on the staff, and he remained on the 
staff. Humberto Camacho was on the staff--
DONAHOE: He was just starting out, wasn't he? 
DAUGHERTY: Yes, he was just starting out, and he remained 
on the staff. 

DONAHOE: Bill [William E.] Elconin was gone. 
DAUGHERTY: Bill Elconin had left UE. Carl Brant was also 
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in there at the time of Bill Elconin, and he had left. 
DONAHOE: Carl Brant had also left? 

DAUGHERTY: Oh, yes. Carl had left. You know, I don't 
believe that there were any other full-time people on the 
staff down here at that time. At least I didn't replace 
anybody; there was nobody laid off to make room for me. 
DONAHOE: I had thought that Clara had become ill at that 
point, and she took a leave of absence. From the 
correspondence that I read, from the records, it seemed as 
though she was filling you in on the details so that you 
could know what exactly you were taking over. That was the 
impression that I got. And it didn't seem that Pat was 
going to be around. It seemed he was moving to some other--
DAUGHERTY: Pat then was transferred to San Jose. 
DONAHOE: So you were taking over his territory? 
DAUGHERTY: Because of the fact that he had to go up 
there. I don't know how long Pat was up there, but he was 
up there for several years. 

DONAHOE: Because Clara sent you a lot of correspondence 
detailing the status of the different plants. 
DAUGHERTY: I just don't remember that. 

DONAHOE: What the problems were and really trying to give 
you a report on all this. And Pat was leaving. That's why 
I thought you were replacing him. Not that they fired 
anybody, but that someone was moving to some other area. 
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DAUGHERTY: Well, in that extent, yes. But no one was let 
off the staff because of my arrival. 

DONAHOE: And Clara didn't leave until later? She didn't 
take a leave of absence? 
DAUGHERTY: Yes, I forget just how late it was. I worked 
there in the office with Clara for quite a long time before 
Clara took her leave of absence and then finally suffered a 
very horrible death. It took a long time for her to pass 
away. It was terrible. 
DONAHOE: That was the early seventies, I think. 
DAUGHERTY: Along in there somewhere, yes. 
DONAHOE: So you had been there quite a while. And you 
were field organizer, and you brought a number of locals 
with you from the Mine, Mill, and Smelter, no? 
DAUGHERTY: No locals. Shops. [laughter] 
DONAHOE: Shops, oh, right, sorry. I need to get my 
language more precise. Shops into Local 1421. 
DAUGHERTY: Yes, into Local 1421. 

DONAHOE: Which was an amalgamated, because it had a lot of 
shops. Now, there were a lot of plants covered under 
1421. General Electric [Company (GE)] and Westinghouse 
[Electric Corporation] parts plants were the biggest. 
DAUGHERTY: There was General Electric. It was a part of 
the biggest national setup, but the plant of General 
Electric here in Los Angeles was by no stretch of the 
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imagination what you'd call a very big shop. But it was a 
strong shop. And the president of Local 1421, Tom 
Loiacono, came out of there. I could refresh my memory by 
looking into the records, but there are so many of those 
plants that I — 

DONAHOE: Oh, there were so many, I know, that it just 
doesn't-- But I know that General Electric and Westinghouse 
were part of that local. They weren't anywhere near the 
huge electric plants like back East. They were the parts-
type plants. 
DAUGHERTY: Yes, just parts plants. 
DONAHOE: And Ontario was separate? 
DAUGHERTY: Ontario was GE at the steam-iron plant, and 
that's a separate local. And then at the Ontario 
International Airport, we had a local there, where the GE 
jet-engine repair shop is. 

DONAHOE: So there were two locals out in Ontario? 
DAUGHERTY: Yes. And of course, I worked with both of 
those locals, but mainly with the jet shop. 
DONAHOE: You hadn't been with UE during all the raiding, 
when they had lost a lot of their shops to IBEW 
[International Brotherhood of Electrical Workers] and IUE 
[International Union of Electrical, Radio, and Machine 
Workers], but could you tell what damage had been done by 
the raidings and what effect the expulsion and withdrawal 
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from the CIO had had on the California section of the UE? 
DAUGHERTY: Well, I'm not sure that I have a distinct 
memory of how each shop reacted or how the people from the 
shops reacted under any special circumstance. But there 
had to be a rather decisive effect, on the basis that when 
I came back in you noticed that you had to guard against 
red-baiting, which never had been a problem in the local. 
Oh, you always had one or two sharpshooters shooting, of 
course. But for it to be a basic part of trade union life, 
we hadn't had that. And even during the time when the CIO 
was splitting up and everything was going to pot in here so 
far as the membership in UE, insofar as the membership of 
Mine Mill was concerned, they didn't pay too much attention 
to it. It didn't have the effect of being a sore on the 
organization that you were always bumping. Now and then, 
you had to face up to it, but it was of short duration and 
of very minor backing insofar as participation by groups 
was concerned. 

And so when I came back in, we had some very militant 
people, had some very militant fights, and some very 
successful organization went on. We did organization with 
the Peerless Pump Company. We had organization with A. 0. 
Smith, which is a nationwide company, the A. 0. Smith 
Company. We had a rather decisive hold on the phonograph 
record industry, with many, many plants in and around Los 
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Angeles organized. And we had Job shops in dozens of 
places, I guess it would be fair to say, Job shops where we 
had contracts. Clara and Humberto and, while he was here 
and after he came back, Pat Chaplin and I negotiated the 
contracts and held together a pretty good organization. 
And the organization remained loyal to UE, regardless of 
the red-baiting or the other problems it was having. 
DONAHOE: So you noticed in '63 that you had to be more 
cautious, because there were more organized attacks by 
conservatives against you. 
DAUGHERTY: Yeah. Instead of an individual here and an 
individual there shooting at you, from then on you had to 
watch, particularly that some already recognized union 
someplace didn't move in, and you'd end up with a lot of 
disaffection, which would have led to decertification or an 
election loss. So we had to stay on our toes a little bit 
more. But the loyalty of the rank and file of UE and of 
those shops of Mine Mill was, I think you could say, 
phenomenal. They didn't give in to it. And we had many 
instances where the bosses would call us communist 
dominated and all of that, and nevertheless, the people 
would attend the meetings and map out a program--and 
support the program once it was mapped out--for 
negotiations and problems on the shop floor and so forth. 
So I thought it was going along all right. And I think to 
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this day it goes along pretty good. 
DONAHOE: Were there any differences in your organizing 
techniques or efforts? You still were out there being as 
aggressive as possible? There wasn't that much of a 
difference from the early days to, say, now in the early 
sixties? Just that you had to be more careful? 
DAUGHERTY: Well, no, I think it would be wrong to say that 
we had as many opportunities or that by rank and file 
contact we would come into contact with people working in 
other shops that would result in elections, result in 
recognition, and the creation of a good contract. So for a 
while, that prevailed. But today, I don't think that that 
is prevalent at all. As a matter of fact, I think that the 
position that UE took, and is taking, has resulted in them 
probably being right up top, insofar as successful 
organization of new plants and new workers is concerned--
not only here in this territory, but in the United States 
[as a whole]. And then, of course, another thing that is 
noticeable here, insofar as UE is concerned, is that it has 
a rather heavy, decisive mixture of blacks and Spanish-
speaking people. And I think that bodes well for the 
future of the organization, because they're getting support 
and always have gotten support. Of course, this comes 
about on the basis of the kind of leadership that guys like 
Humberto Camacho and other officers of the union and 
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stewards in the shops have given. And they pretty well 
beat it back, in my estimation. 
DONAHOE: Did you have much contact at all with the 
national leadership when you went back to work with them, 
like Emspak, Matles, any of those people? 
DAUGHERTY: No, Emspak was dead by the time that I came 
back. 
DONAHOE: He was dead by '63? 
DAUGHERTY: Oh, yes. Yeah, I don't remember now just when 
Emspak died. When I came back into UE, we had Fitzgerald, 
Matles, and-- That name just slips me. The only time I 
ever had any contact with the national offices is when they 
would come here, which frankly was not too often. I think 
Fitzgerald may have come once or twice, but they usually 
concentrated on the General Electric plant in Ontario, 
rather than spending too much time with the job shops in 
the [Local] 1421 jurisdiction. And [Robert] Kirkwood— 
DONAHOE: But you didn't have conventions where you'd see 
each other? 

DAUGHERTY: I never attended the conventions. 
DONAHOE: You didn't? 
DAUGHERTY: No. 
DONAHOE: Why is that? 

DAUGHERTY: I don't know—I guess for the same reason that 
I don't attend conventions now. I got so sick and tired of 
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them I just wouldn't go. [laughter] 
DONAHOE: But you had a vote, didn't you, as a field 
organizer? 

DAUGHERTY: Well, if I had been elected by Local 1421 and 
gone back, I would have had a vote. But UE--and 1 admire 
them for it—was not prone to appoint delegates. The 
delegates had to be elected by the local that they were 
going to represent. And UE wasn't very pushy about seeing 
to it that staff people got those delegateships. They 
would rather-- And frankly I think that they're correct. 
They would rather see the rank and file people out of the 
shops come and speak their piece at a convention and adopt 
the resolutions and the positions that the union is going 
to follow. And they've always been that way. 
DONAHOE: They really wanted to get the feedback from the 
ranks. 

DAUGHERTY: That's right. So because of that, I think that 
it's one of the ingredients that's made them so durable. 
And the leadership at the top always refused to knuckle 
under to red-baiting, and they refused to knuckle under to 
sign or not sign the affidavit. As a result of that, they 
had conventions that in every instance, to my knowledge, 
took a good progressive position, based upon what was done 
at the convention and voted into effect at the convention 
by rank and file people. And that's a pretty hard thing to 
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tear down. 
DONAHOE: So that's where the main decisions were made, at 
the convention. And then they'd come back and implement 

DAUGHERTY: That's right. 
DONAHOE: But did any of the other organizers participate 
in the conventions? 
DAUGHERTY: The only ones that I can remember ever going 
back, at that time-- It does seem to me that Humberto was 
elected to go back there sometimes. And I'm sure that Paul 
Chown went back as regional director, for the region. I 
think he went back there. And so far as 1421 is concerned, 
I don't remember whether Clara went back or not. She 
probably did, because she was from New York and was well 
known by Matles. She probably went back. I don't remember 
specifically what convention or conventions she went to. 
But it was mostly just rank and file guys elected off of 
the shop floor that went back from here. One little fellow 
by the name of Billy Lloyd, I'm sure he went back. Tom 
Loiacono, as president of Local 1421, went back. And a 
number of guys, most of them working on the shop floor, 
took off and went back. Then, of course, we always had the 
problem of finances. The conventions were usually held way 
back East, so our delegates were limited in number, to a 
greater extent than we would have liked to have had. 
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Because we just couldn't finance it. 
DONAHOE: Did you feel that you were still having 
difficulties, like warding off raids from other unions? 
DAUGHERTY: Well, we kept watch on it. But most of my 
contact after I came back was with the already organized 
shops, handling grievances, meetings, negotiations, and 
things of that nature. At that time, we weren't holding 
too many elections. We weren't getting people signed up, 
at least not at the pace that I understand they're doing 
now. 
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TAPE NUMBER: VIII, SIDE ONE 

FEBRUARY 8, 1988 

DONAHOE: Last time, we were discussing your return to the 
UE and what kind of changes you had noticed, due to the 
problems with the disclaimer clause and the raiding that 
had taken place. What was the extent of the damage, to 
your knowledge, to the UE [United Electrical, Radio, and 
Machine Workers of America], in terms of the loss of 
various shops? And who were they losing them to? 
DAUGHERTY: Well, the main trouble that I was aware of 
mainly happened in the big plants throughout the United 
States that UE had had under contract for many years. The 
problem was occasioned by the fact that the national CIO 
[Congress of Industrial Organizations] decided to set up an 
independent, or another organization of electrical 
workers. It was known as the IUE, the International Union 
of Electrical, [Radio, and Machine] Workers. At the 
outset, they put Jim [James B.] Carey in as the leader of 
it, Jim Carey having formerly been the president of UE. Of 
course, that campaign throughout the United States, 
wherever the two organizations locked up, had a very 
detrimental effect on UE as a national organization. 
Although, to the greatest degree, even with all of their 
handicaps, they fought off the raids. That was mainly made 
possible by the fact that the membership was very loyal to 
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UE, based on the kind of a job that UE as a rank-and-file 
union had done for them over the years. And the CIO, with 
the IUE, ran into some tough going and some pretty sizable 
failures, based strictly upon the fact that the membership 
would not accept the legitimacy of the attack that the CIO 
placed on them. So that made it possible to lay a 
groundwork of shops that has kept UE in existence to this 
day as an independent union, unaffiliated with the CIO. 
Well, the AFL-CIO [American Federation of Labor - Congress 
of Industrial Organizations] now, I guess we should say. 
DONAHOE: So the resistance of the rank and file in certain 
areas to this takeover by IUE maintained UE as a union. 
DAUGHERTY: That's right. The loyalty of its members made 
it possible to maintain UE as a national organization. 
DONAHOE: Do you think that the rank and file understood all 
the political questions that were involved? Or were they 
mainly supporting the new leadership? [tape recorder off] 
DONAHOE: We were talking about the support of the rank and 
file for the UE leaders. And I was asking if you think 
that the rank and file understood a lot of the political 
issues that were Involved with this whole Taft-Hartley 
[Act, also known as the Labor-Management Relations Act] and 
this whole period or they were supporting the UE leaders on 
the basis of their trade union work. 

DAUGHERTY: Well, obviously the rank and file, to the 
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greatest degree, was happy with the results that UE had 
produced for them in the way of contracts and conditions of 
work, and for that reason they were loyal to UE. But also, 
UE had a historic way of taking a position on practically 
every issue that you could think of that had anything to do 
with the welfare of its members or their families. Those 
positions were taken after a good healthy debate in every 
local union and convention and other gatherings, and their 
newspaper always carried an accurate and thorough summary 
of the positions and discussions and the gains and losses 
that took place. So, from that standpoint, I've always had 
the feeling that the members of UE probably had a better 
understanding of what was going on than practically any 
other— I won't say all the other unions, but practically 
any of the other unions that I'm familiar with. So I think 
it's both loyalty to the organization and its officers and 
the fact that they'd been as thoroughly educated as they 
possibly could be to the political aspects and problems 
that were the outgrowth of the type of economy that they 
were in. And for that reason they, to this day, to the 
greatest degree, remain loyal. And to this day, they are 
being successful in organizing new plants and bringing in 
new members. 

DONAHOE: But do you think that they agreed or fully 
understood different foreign policy issues that UE was 
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raising? For instance, the Marshall Plan or support for 
the Soviet Union or things like that? 
DAUGHERTY: Well, the Marshall Plan, for instance, they 
were not in favor of the Marshall Plan. 
DONAHOE: The UE? 
DAUGHERTY: UE was not in favor of the Marshall Plan, and 
they took great care in seeing to it that issues such as 
the Marshall Plan and issues around many other aspects of 
our recent history were well known. And I feel that the 
membership of UE probably had a better grasp on the major 
political and economic problems than probably most any 
membership—certainly from the standpoint of the kind of a 
newspaper and educational material that they put out. If 
they weren't aware of it, then it was their own fault. It 
was because they had no interest in anything that was going 
on, other than probably hours and certainly wages. But I 
think that would be a very, very small minority of the 
members of UE that would have taken such a position as 
that. 

DONAHOE: And also, I was thinking about the [Henry A.] 
Wallace campaign and the third party. UE supported that. 
And I was wondering, in terms of the ranks, do you feel 
they were behind that also, or understood it? 
DAUGHERTY: Well, my answer to that would be yes. I feel 
that they were behind it and I feel that they understood 
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it, upon this basis: That nothing, insofar as a third 
party was concerned or Wallace was concerned, was ever 
shoved down anybody's throat. It was out in the open. The 
issues were debated, and everybody had an opportunity to 
make a decision as to whether or not it should be 
supported. And overwhelmingly, in all the meetings that I 
was ever around and throughout the organization, they 
supported the position of support to the third party. I'm 
certain that no one can challenge it upon the basis that it 
was forced down anybody's throat from on top. It was open 
for discussion. And after discussion, decisions were 
rendered as to whether to support it or not, and the 
overwhelming majority supported it. 

DONAHOE: So in 1963 you started working for UE, right? 
DAUGHERTY: I think it was probably a little earlier than 
that. That was probably along about sometime in November 
1962 that I came back into UE. 

DONAHOE: I was wondering what the state of UE was at that 
time in the Southern California or California district, in 
terms of what damage had been done to them by the raidings 
of the IUE, the IBEW [International Brotherhood of 
Electrical Workers], the [International Brotherhood of] 
Teamsters. Were they aggressively organizing new plants, 
or were they just trying to hold on to what they had? 
DAUGHERTY: Insofar as UE Local 1421 here in the L.A. area 
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is concerned, there wasn't a lot of new organization taking 
place, although occasionally plants came into UE. Our main 
work when I first came in was organizing contracts, 
negotiating contracts, and getting contracts into effect, 
mainly for the jursidiction that UE 1421 already had. And 
this was extensively made up of small shops throughout the 
Los Angeles area. They had a General Electric [Company 
(GE)] shop here that, of course, was under the national GE 
agreement. We had no particular problem here with raids. 
As a matter of fact, the plants here were quite solid. 
DONAHOE: You mean all the plants in--

DAUGHERTY: Here in Local 1421 and the locals of GE in the 
Ontario and Ontario International Airport area. They were— 
DONAHOE: Solidly UE? 
DAUGHERTY: The GE jet-engine repair plant at the Ontario 
International Airport is still a solid organization with 
UE. The steam-iron plant is no longer in existence because 
GE decided to close the plant down, and they did. 
DONAHOE: They put up a big fight. UE put up a very big 
fight. 

DAUGHERTY: Yeah, that was a wonderful fight they put up. 
DONAHOE: They got a better contract out of it too. They 
got some kind of enclosure in that contract against future 
closures. 

DAUGHERTY: Yes. Oh, yes, it wasn't a total loss, although 
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they lost a shop. But of course it was a heartbreaker to 
lose a shop too, because there were any number of wonderful 
people that worked there and over the years gave 
leadership. And for years and years and years they had 
that shop. It was an awful blow to lose it, but at least--
if it could be said—they lost it with dignity, on the 
basis that had the thing not been absolutely closed down 
and just abandoned by General Electric Company, they would 
have still had, in my estimation, a very good organization 
there. Because the rank and file leadership was 
remarkable. 

DONAHOE: Yes. Mary McDaniels, the president, was really a 
solid person. 
DAUGHERTY: And Trudy Southern, Vernon Brashear, and 
others. 

DONAHOE: And they did everything right. They did 
feasibility studies and everything and really tried. 
General Electric wouldn't deal. 

DAUGHERTY: Yes, that's right. As far as the rank and file 
leadership of that local is concerned, they have nothing to 
be ashamed of. They made a good battle in my estimation. 
DONAHOE: When you came in in '62, you were mainly 
negotiating contracts for already existing shops that were 
pretty solid within UE? 

DAUGHERTY: The shops were solid, and there was very little 
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raiding attempted. The Teamsters appeared on the scene a 
couple of times, but it had no success. 
DONAHOE: So you didn't have problems out here with IUE or 
IBEW? 
DAUGHERTY: No. No. We didn't have any. Their raiding 
came earlier. The only thing is that it possibly slowed 
down some of the organizational efforts. But we had dozens 
of shops under contract and had very little problem with 
people urging them to go someplace else. So here it was 
pretty much like it was nationally: the people remained 
pretty loyal to UE. 

DONAHOE: But it was difficult to go out and organize new 
plants? 
DAUGHERTY: Yes, that's right. 
DONAHOE: You didn't have the staff? 

DAUGHERTY: Well, we had I guess probably about-- I'm not 
sure, but probably as much staff as we ever had. But our 
organizational [staff], not only for UE, but for labor, was 
pretty quiet along during the period in which I was in 
UE. Most of my time was devoted to servicing, taking care 
of, writing up, and negotiating contracts and things of 
that nature for UE. 

DONAHOE: Since you were not in the AFL-CIO, UE just 
functioned independently? 
DAUGHERTY: That's right. 
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DONAHOE: They didn't have any other relationships with 
other unions like the ILWU [International Longshoremen's 
and Warehousemen's Union] or any other unions? 
DAUGHERTY: Well, we always had a good working relationship 
with the ILWU. But insofar as having any of the machinery 
like we had been able to construct in the early days of the 
CIO and [the practice that] one union, regardless of what 
union it was, would help another, that went out the 
window. So to that degree, things were much different than 
they had been and were detrimental to labor, because of the 
fact that it slowed down not only the organization for UE, 
but it slowed down organization, period, for everybody. 
The Taft-Hartley sellout just didn't do anybody any good. 
DONAHOE: Could you use any of the facilities of the 
California Labor Federation? Did they have the California 
Labor Federation at that time? 

DAUGHERTY: Yes, the American Federation of Labor had their 
organizations and their halls and things like that. And of 
course, at the start, the CIO had its separate hall. But 
then when the CIO in '55 went in to become the AFL-CIO, of 
course, everything was moved to the headquarters of the AF 
of L at that time. And so the setup like we used to have 
it--

DONAHOE: Did not exist. William R. Robertson is AFL-CIO, 
right? He's head of the Los Angeles County Federation of 
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Labor? 
DAUGHERTY: Robertson. Yeah. Bill was and is the 
executive secretary treasurer, L.A. County Federation of 
Labor, AFL-CIO. 

DONAHOE: But you weren't a part of that at all? 

DAUGHERTY: No. No. 
DONAHOE: Because it was AFL-CIO. 
DAUGHERTY: Yes. Some of the top leadership and some of 
the leadership in some of the AF of L unions were pretty 
good people. And they weren't too happy with a lot of the 
things that were going on. But, nevertheless, the real top 
of the AFL-CIO in Washington, D.C., and so forth, were gung 
ho to raid UE, the ILWU, the United Office and Professional 
Workers [of America]. Anybody that had been kicked out of 
the CIO, those eleven unions that had been kicked out, 
well, they were gung ho to bring about their total 
destruction, because they found out that nobody was going 
to follow them. [tape recorder off] 

DONAHOE: We were just discussing the left-led unions that 
had been expelled by the CIO. 

DAUGHERTY: They were out to get them. And we have to 
admit that sooner or later they were quite successful in 
one form or another. With [International Union of] Mine, 
Mill, [and Smelter Workers of America] they amalgamated 
with the [United] Steelworkers [of America]. Some of the 

287 



others went other places. And I guess today it's fair to 

say that only two of the eleven remain, and that's the ILWU * 
and UE. [And the ILWU is now going back in.] 
DONAHOE: That's what it seems like to me also; those were 
the only two. So It was pretty difficult operating in the 
labor movement, because UE was relatively isolated. 
DAUGHERTY: Right. 
DONAHOE: But you did have the services of the NLRB 
[National Labor Relations Board]. 
DAUGHERTY: Yes. 
DONAHOE: So you could get on the ballot and hold 
elections? 
DAUGHERTY: Yes, if the occasion came. 
DONAHOE: When did UE go into the recording industry and 
start organizing them and getting contracts for the 
recording industry? 
DAUGHERTY: Now, that's something that I couldn't answer, 
because they had started organizing the record industry, 
shop by shop, here in— Particularly in the Hollywood 
area. Because at that time that was home base for a good 
number of the record companies. So when I came in, they 
had a pretty good foothold in, oh, I don't know, it must be 

* Daugherty added the following bracketed section during 
his review of the transcript. 
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around ten, twelve of the bigger record companies. They 
had Decca [Records, Inc.]. They had Monarch. They had 
Etan. I believe some record shops were raided away before 
I came back. 
DONAHOE: Was Columbia [Records, Inc.] another one? 
DAUGHERTY: Yes, Columbia. I can't remember the names of 
all of them. 
DONAHOE: That's okay. Don't worry, most of them are gone 
now anyway. 
DAUGHERTY: Oh, yeah. And of course when I came into it, 
some of the shops were making the old-fashioned-- I forget 
what it was. The 78 RPM. And soon after that they started 
making the smaller 45s, the little fast ones. They used to 
have big ones, and then down to a small size. Now, a lot 
of it now is put on tape. I was out of UE before that 
developed, and so I never participated in any organiza-
tional work or any of the negotiations around where they'd 
been making tapes. But I helped with the negotiations for 
several of the record companies for several years. 
DONAHOE: So UE was the first union to enter the recording 
industry and organize it? 

DAUGHERTY: Well, to say that they were the first, now 
that's something that I couldn't say. I just don't know. 
I don't remember ever hearing about any other union 
concentrating, organizational-wise, on the record 
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industry. Now, I'm talking about Hollywood and the Los 
Angeles area. I don't know what might have been happening 
back East, if there were any shops back there. Another one 
that we had and there was quite a struggle around was 
Capitol Records [Inc.]. The history of that all took place 
before I came back into UE and into California, so I'm not 
aware of all the things that happened there. But it seems 
to me that there were some strikes and that the Capitol 
Records plant was lost here. 
DONAHOE: Oh, they lost here? 

DAUGHERTY: It seems to me like they did. Now, who they 
lost it to, I don't know. 
DONAHOE: You don't know who was competing? 

DAUGHERTY: At that time, I don't know who it was. I can't 
remember. That was before my time, and I just don't know. 
DONAHOE: I'm trying to think of what union would have 
jurisdiction over that. 
DAUGHERTY: I don't think— 

DONAHOE: --that was the question. [laughter] Or what 
union thought they had jurisdiction. 

DAUGHERTY: Yeah, who was it— Somebody probably signed up 
three cards and therefore declared jurisdiction on the 
basis of the three cards and then tried to get an election. 
DONAHOE: But as far as the remaining ten or twelve 
companies, by the time you came they were still in the UE 
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and pretty solid? 
DAUGHERTY: Yes, pretty solid. And so far as those 
companies are concerned now, as I understand it, where 
those companies still exist, they've still got contracts 
with Local 1421. I don't know just what shops they still 
have contracts with. 
DONAHOE: But the industry has changed dramatically. 
DAUGHERTY: Oh, yes. Tremendously, yeah. Both in the 
number of workers and insofar as the number of companies is 
concerned. It's much less than it used to be. 
DONAHOE: That was also part of your territory, helping to 
negotiate contracts for the recording industry, since it 
was part of 1421? 

DAUGHERTY: That's right. I did a great deal of work for 
the Monarch and the Etan shops. And Decca had a plant here 
in the Los Angeles-Hollywood area, and I took care of 
that. For some considerable time that was an assignment to 
me and was my responsibility. 

DONAHOE: And you didn't have any problems with strikes or 
raids or anything with these other companies, these other 
record companies? 

DAUGHERTY: Not particularly, insofar as where I was in 
charge, we didn't run into any strike situations. But 
within the record industry, there were several strikes of 
short duration. But almost all of them were successfully 
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terminated to the satisfaction of the rank and file. 
DONAHOE: Who were the workers in this recording industry 
that you were organizing—the ones that actually physically 
made the records? 
DAUGHERTY: Oh, yes. 
DONAHOE: Did you ever have anyone else, like recording 
engineers, or any people like that? 
DAUGHERTY: No, I don't— It was not the musicians or 
anything. No, our main concentration was on the record 
pressers themselves and the crews that supported that work, 
the warehousemen and delivery people. 
DONAHOE: So the people actually producing the product? 
DAUGHERTY: Yeah. 

DONAHOE: Not recording on it, but making the--
DAUGHERTY: Yes, making the— What do they call it? After 
the matrix was made--
DONAHOE: They call it the matrix? 

DAUGHERTY: I'm sure that's what it was, the matrix. They 
would make all of the copies from that. And then there 
were, you know, labels and things and the covers that the 
records were put in and stuff like that. Those were under 
our jurisdiction only to the extent that our people brought 
them from the warehouse to the pressers and they put the 
labels on the records as they started making the records. 
And our people ran the machines that put them in jackets 
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and boxed the records and got them ready for shipment. But 
so far as actually being responsible for the music itself, 
or the message, whatever it would be, we didn't have those 
in any shop that I worked in or worked with. And I doubt 
if we had any around anywhere. 

DONAHOE: Well, they were probably in the musicians union, 
things like that. 
DAUGHERTY: Something of that nature, yes. 
DONAHOE: Now, UE had always been organizing the electric 
industry. What about other places like electronics and 
plastics? Did they start moving into those areas and try 
to organize? 
DAUGHERTY: Yes. 

DONAHOE: Or did you already have them when you came in 
'63? 
DAUGHERTY: To some degree, we had plants in the plastic 
industry. That grew out of the fact that the records were 
pressed out of plastic, and that gave you an in to go and 
make contact with workers. So as an end result of that, we 
had a few plastic plants under contract. And then we also 
had at least one of the big sheet-plastic plants under 
contract. It was called Planet Plastics, and they made, 
oh, during the time that there was such a thing, they made 
the big signs for the Richfield Oil Company's filling 
stations. When I was there-- I don't know what the status 
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is now, of course, but when I was there, Planet Plastics 
also made the big, round ball for Union 76 that you see 
spinning around on the top of filling stations. They made 
that, and then they made all kinds of motel, hotel, and 
business signs. 
DONAHOE: So UE organized that one? 
DAUGHERTY: Yes. 
DONAHOE: That was a big plant to organize. 
DAUGHERTY: Well, it was a pretty big plant, but the number 
of workers involved in the plant was not too large. I 
doubt that any of those plants would ever have over a 
hundred workers. 
DONAHOE: You mean all the plastics plants or everything? 
DAUGHERTY: No, no. Any one individual plant. I can't 
remember a plastic plant that had a hundred people on the 
payroll. 

DONAHOE: Was that the same with the electric industry 
also? They were probably mostly pretty small plants. 
DAUGHERTY: Yes. 

DONAHOE: And the record industry the same way? 
DAUGHERTY: Well, records, some of the record plants may 
have been a little bit bigger than that. But there were 
many different plants making records. 
DONAHOE: A lot of plants? 

DAUGHERTY: Yes, a number of plants making records. Each 
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of those that I named off were individual plants. 
DONAHOE: It seems like, from my knowledge of UE and people 
that I know, they seemed to start organizing plastic plants 
more aggressively in the late sixties. This is about the 
time you were retiring. There were more plastic plants 
developing in the Los Angeles area. 
DAUGHERTY: That's right. Pat Chaplin and I and Humberto 
[Camacho] and I, from time to time we worked together and 
we took surveys of all of the plastic plants that we could 
run into through Orange County and Los Angeles County. We 
listed and had an extensive listing of those plants 
throughout the territory and any contacts that we might 
have been able to make on that. They were gearing up to 
get into it pretty heavily. Then around here, in the L.A. 
area, we didn't have much in the way of little electrical-
component shops and stuff like that. But UE had done 
extensive organizational work up in Silicon Valley and 
around San Jose and places like that. As a matter of fact, 
Pat Chaplin was transferred up there to San Jose to work 
organizing those plants. 

DONAHOE: That's why he left Los Angeles? 
DAUGHERTY: Yeah. Oh, yeah. He went up there and--
DONAHOE: When did he go? It was around the time you were 
coming in, it seems. 

DAUGHERTY: Well, no, he worked with me around here for-- I 
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can't remember just how long, but for quite a little 
while. Pat worked with me and Humberto too. Then it was 
decided to send him up there. He went up there and as a 
matter of fact bought a home up there and was going to make 
that his home. And then the problems of the Silicon Valley 
begin to catch up, and gradually those plants folded up. 
They all made great, mammoth buildings and big concerns, 
but they eventually--not all of them, but most of them— 
folded up. 
DONAHOE: Oh, there was a big slump in the late sixties. 
DAUGHERTY: Yeah, it just about destroyed the industry. 
DONAHOE: But then it revived again. 

DAUGHERTY: Yes, but not in the way that it had been 
before, as I understand it. But I never did work in that 
territory up there on any of the electronics stuff, so I'm 
not familiar with it. But I know Pat lived up there for 
several years. 

DONAHOE: So you were attempting to organize electronics? 
DAUGHERTY: Yeah. 

DONAHOE: Now, there were a number of electronics plants 
down here also, around El Segundo and the South Bay area. 
DAUGHERTY: Well, we knew they existed. But with our 
limited number of people that were available and so much 
service work to do, it was— I don't remember any concerted 
effort to organize any of the big plants. I don't know 
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just what they did after— In the years after I left, they 
probably have taken it on, but it1s not something that I'm 
at all familiar with. I mentioned Humberto and Pat here. 
But I haven't mentioned that all during the time mentioned 
above, Clara Fiering was in charge. She was an 
international representative. I think that was her title. 
DONAHOE: For the California area or the western region? 
DAUGHERTY: Well, she was just assigned to Southern 
California. Paul Chown was technically over her. And Paul 
took care of the Northern California area and lived In 
Oakland. 

DONAHOE: It seems like electronics would have been a good 
place to begin organizing for UE, but I guess it was too 
difficult, given the limits of your staff. 
DAUGHERTY: Yeah. So extensive organization just didn't 
take place, although they did concentrate on it in the 
northern part of the state. 

DONAHOE: Now, it seems like there were a couple of 
attempts to split the UE during its course. I'm not sure 
how much experience you've had with either of them, since 
you were in different unions. For example, the early one 
in the forties with the American Catholic Trade Union 
Movement, when they were working with the CIO to create a 
new organization, the IUE. You probably didn't have too 
much experience with that. 
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DAUGHERTY: No, that took place while I was still either 
with the Utility Workers [Union of America] or was out of 
the L.A. area. 

DONAHOE: I've also read that there was another one 
initiated, a policy or whatever initiated by the Communist 
Party, who felt that--and this was in the mid-fifties, 
after a lot of the devastation by the Taft-Hartley and when 
UE had really been destroyed a lot with the raids and the 
creation of the IUE—members of the UE should just enter 
the IUE and give up the UE, that it was a losing battle and 
for the sake of labor It would be better to go where the 
majority was. I was wondering if you had any involvement 
with that or were aware of what was going on. Any ideas on 
it? 

DAUGHERTY: No. I know that not only with UE but with a 
lot of the unions that had been thrown out of the CIO that 
had gotten into a position where they couldn't, or felt 
that they couldn't, protect themselves, there was some 
thought of backing off and getting in and using the 
membership that those unions had to get in and, frankly, to 
try to straighten them up and make more rank and file 
unions out of them. But how extensive that was and where 
all it went, I don't-- As a matter of fact, of the eleven 
unions, I don't know where all of them eventually went 
to. I don't know what happened to them. 
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DONAHOE: We know two. Mine, Mill, and Smelter went into 
the Steelworkers. And Food, Tobacco, [Agricultural, and 
Allied Workers Union of America (FTA)]— 
DAUGHERTY: Went into Distributive, Processing, and Office 
Workers [of America]. And where that went from there, I 
just don1t know. 
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TAPE NUMBER: VIII, SIDE TWO 
FEBRUARY 8, 1988 

DONAHOE: It seems like It was a similar move to Mine, 
Mill, and Smelter going with the Steelworkers. With the 
various unions that had been expelled from the CIO and were 
having so much trouble functioning in the labor movement, 
the leadership seemed to feel this was a way to salvage, 
you know, whatever they had and, like you said, maybe 
straighten up the other unions. And they wanted to do the 
same thing with UE. But, apparently, the top leadership 
disagreed with that move. 

DAUGHERTY: Well, in some of the unions, and I'm sure in 
the district, there was actually some talk of that from the 
very start. Soon after they were kicked out of the CIO--
Maybe I should say "expelled." 
DONAHOE: Doesn't matter, it's the same thing. [laughter] 
DAUGHERTY: It all resulted in the same thing, yeah. There 
were enough instances of people speaking out in that 
direction that I couldn't say that it was unusual to hear 
something of that tone at a union meeting or a union 
gathering. But insofar as the organizations that I had 
much to do with, I just didn't come up against that sort of 
a proposition. With the [United] Furniture Workers [of 
America] here in this territory, they, the CIO, set up with 
Eppie Galvan a local. I think they called it 1010. And it 

300 



became a raiding organization against the Furniture Workers 
Local 576. Eppie Galvan was an active member of Local 576 
and was well thought of by most people. But it came the 
time when he was offered an opportunity to become a big 
shot and a labor leader, so he turned on Local 576 and 
became the leader of the CIO's attempt to destroy Local 
576. Now, before that time came, before 576 was anywhere 
near destroyed, I had terminated my work with them and had 
gone down to work for the FTA in San Diego. Then, while [I 
was] down there, the FTA didn't go with the CIO, but they 
did become a part of the Distributive, Processing, and 
Office Workers and thereby brought to an end the life of 
the Food, Tobacco, and Agricultural Workers Union. 
DONAHOE: As well as the United Office and Professional 
Workers [of America], right? 

DAUGHERTY: It might have been. I'm not too sure about 
that. They didn't go into the CIO, and so I didn't get 
that kind of a feeling out of it. When I left the 
Distributive, Processing, and Office Workers union, then I 
went with Mine Mill. And there, again, was a good deal of 
talk about getting back into the mainstream and so forth. 
But it had never influenced the leadership or many of the 
rank and file people, so they remained there and maintained 
their independence until '62, when they went into the 
Steelworkers. 
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DONAHOE: So that seems like this is the pattern. And 
then, somewhere along the way, there were people suggesting 
that UE do the same thing. 
DAUGHERTY: That probably— 

DONAHOE: Could you recall anything around that? 
DAUGHERTY: I don't remember any particular agitation in 
that direction here. And that probably come about from the 
fact that— I'm sure [James J.] Matles never supported 
anything like that. Matles, every time I ever talked to 
him or ever heard anything, he was definitely of the 
opinion that even with suffering that we would as UE 
continue to exist. And I think he's been proven right by 
the life that the UE has maintained. I don't know of any 
top officer of UE that had any thoughts about giving up and 
seeking coverage under IUE. None of them ever--
DONAHOE: And you don't know of any locals or members or 
lower leaders that went into the IUE as groups? 
DAUGHERTY: No, not down in this territory I don't know of 
any. I don't know whether IUE even has a local in this 
territory. 

DONAHOE: What about IBEW? Did they go into the IBEW? 
DAUGHERTY: Well, I think that a few of the organizations 
either in Mine Mill or UE might have gone into the IBEW on 
the basis that they were the old, established unions in the 
electrical field. Now, that's not the electrical appliance 
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or repair field or the making of TVs or radios or anything 
like that. I'm talking mainly about the utility field. 
They would have gone in there. But during the time I was 
with UE, I don't remember any serious attempts by anybody 
to take on UE Local 1421 here in this territory. The 
Teamsters circulated through a few of the shops. And some 
of the shops, every time the contract would come up, why, 
you would hear reports that two or three guys had gotten 
together and were trying to get the Teamsters in. But any 
success that they have had in that direction, against UE 
Local 1421, has taken place—if it has taken place—since I 
left the organization in '70. 

DONAHOE: So then what happened with you in UE? You 
mentioned that you were let go by UE also. That kind of 
brings us up to '69, '70. All those years you worked for 
them in mainly negotiating the contracts and undertaking 
some new organizing campaigns. 

DAUGHERTY: Well, this probably will sound funny to you, 
but to this day I don't actually know what happened. I 
have heard many stories, supposedly from people that should 
know about what happened, but I have never been clear on 
it. Frankly, after they let me out, I had no interest in 
going back and finding out, so I just didn't monkey with 
it. But when I was let out, there was-- I was called back 
to New York to an interview with Matles and [Robert] 
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Kirkwood. I went to the headquarters there in New York and 
announced that I was there as requested at the time they 
requested and notified the girl at the desk that I was 
there to see either Mr. Matles or whoever they wanted me to 
talk to. They finally took me over and sat me down in a 
lounge over on one side of the building. Matles came in 
and went on by. Then Kirkwood came in and went on by. I 
went to the girl and asked her if she would notify them 
that I was in the lobby, and she said, "They know you're 
here." And that's all she said. So I sat there. And so 
finally Matles came downstairs and said that he was sorry, 
but that he had another appointment that just had to be 
taken care of. 

DONAHOE: You had come all the way from Los Angeles to New 
York? 

DAUGHERTY: That's right. 

DONAHOE: And they treated you so rudely. 
DAUGHERTY: And so I said okay. But he says, "Bob Kirkwood 
will be down here in a minute, and I want you to talk with 
him." And I said okay. So I sat back down on the lounge 
there in the lobby, and pretty soon Kirkwood did come 
down. He says, "Come on, we're going out to get coffee." 
So two other guys--I don't remember now just who it was, 
people that I had never seen before--and Kirkwood walked 
out of the UE headquarters and down the street to a hotel 
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not too far away and went into a coffee shop and took a 
table. We sat down there, and the two guys that were with 
him gulped down their coffee and left and got out. I 
thought that was kind of peculiar, because I had no idea 
that I was going to have a meeting with Kirkwood in a 
bar. I thought we'd go up into his office and talk. 
Frankly, I had kind of a sneaking hunch that they wanted to 
transfer me, that they were going to put me in the eastern 
part of the United States and were going to talk to me 
about that. 
DONAHOE: When they told you to come to New York, they 
didn't give you any reasons? They just said be in New York 
at such and such a date? 

DAUGHERTY: Yes, that they wanted to consult with me. So 
that was what I thought, that they probably had brought me 
into New York to tell me that they were going to give me an 
assignment someplace in the eastern part of the United 
States. Well, of course, Kirkwood sat there in the coffee 
shop and didn't say anything about me or anybody else. We 
just had general, casual chitchat, and he got up and said, 
"Well, I've got to go." And he said, "Where are you 
staying at?" I told him I was staying at the same hotel 
where Mr. [Albert J.] Fitzgerald, the president of UE, 
always stayed. He had a permanent room there. And they'd 
gotten me a room there. 
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DONAHOE: They did get you a room? 
DAUGHERTY: Yes. I had a room. 
DONAHOE: Did they pay for your airfare? 
DAUGHERTY: Oh, yeah. I told him where I was at. So then 
I said, "Well, what do you guys want to see me about? When 
do you want to see me?" And he said, "Oh, I think this is 
all. " 
DONAHOE: That's it? 
DAUGHERTY: That's it. So they didn't say anything to me 
about anything. Just general chitchat. And I couldn't 
understand that. I don't understand it to this day. So he 
said, "You might as well grab a plane and head on back. 
There's lots of work to do out there." And I told him, 
"Yeah, there's lots of work." I went and got my 
reservations and got out of there and headed out to come 
back to the coast. 

Then when I got back to the coast, in a few days they 
had a convention. The delegates, the rank and file 
delegates, went back there. Then the report that I got was 
that Local 1421, which had a large number of black people 
working in it, took the international officers on, on the 
basis that they had no black people on the staff out here--
which was true. So they came back to me with the story 
that they were going to have to lay me off because they 
couldn't afford any additional people here, and that they 
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were going to take a guy out of the Western Wire Shop by 
the name of Earl Carter and put him on the payroll to 
displace me. So they asked me what I thought about it. I 
told them it looked to me like it was too late for me to 
think about anything—that things were accomplished. I 
didn't know who had made it possible, whether Chown had 
made it possible, or just how it had worked out. 
DONAHOE: Clara wasn't there, was she? 
DAUGHERTY: Yeah, Clara was still around, but I don't think 
she went to the convention. I don't know, maybe she wasn't 
there. I don't remember now. Well, whether she was there 
or not, I don't know what kind of role she played, if she 
played any. But I did think that Chown probably played a 
role in it. Then the next thing I heard was that Earl 
Carter was not going to get the job. And whether he ever 
did or not, frankly to this day I don't know, because I 
didn't have enough Interest to ask. 

DONAHOE: You mean when you saw Humberto you never--? 
DAUGHERTY: No, nobody ever said anything, and I just 
forgot UE. After that kind of treatment, I just forgot 
UE. I've never been back to a meeting. I have never had 
anything more to do with UE, except be very, very happy 
that it was over with. And Matles then wrote me a letter 
and said that I would not be eligible for a pension. I had 
just a short period to go to get in my ten years, and then 
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I would have been eligible for whatever kind of a pension 

plan that they had. 
DONAHOE: Fourteen days short. 
DAUGHERTY: Yes, of thirty years of union work. And they 
put me out then real quick so that they wouldn't have to 
pay me any pension. And Matles says, "But I will give you 
$100 a month for ten months as severance pay." That's what 
I got out of it, $100 a month for ten months of severance 
pay. And then the next story I heard was that this had to 
be done because UE was running out of money and they just 
couldn't afford to have that many on the staff in the 
region. Then the next thing I heard was that the reason 
that I was dumped out was because Kirkwood, who was the 
director of organization and one of the guys I was supposed 
to talk to, had emphysema so bad that he couldn't live in 
New York, and that they had to find a spot for him and the 
thing that they wanted to do was to bring him to the West 
Coast--and they did. But instead of bringing him here to 
replace me, they took him into the Oakland-San Francisco 
Bay Area, and he worked up there for as long as he could 
work. He was an ill man. He worked up there as long as he 
was able to work, and then he died. 
DONAHOE: What happened to Paul Chown? 

DAUGHERTY: I'll never probably know what happened to Paul 
Chown. But Chown just walked away from it after all of 
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those years, and he is a professor now up someplace in the 
Bay Area. 
DONAHOE: Did they replace Chown with Kirkwood? 
DAUGHERTY: No, no, no. That happened after Kirkwood moved 
in and stayed there a long, long time, while Chown was 
still on the payroll. I, of course, wasn't around any 
meetings after that anymore, but I understand that they 
said that the reason they let me out was, again, they 
couldn't stand so many people on the staff, and that they 
had to take me off because I was the junior employee. Of 
course, I have the records that show that I'm the one that 
brought about the leave and got the leave and so forth for 
Humberto to go onto the staff. I was on the staff before 
Humberto. Humberto was a member of Local 1421. But I was 
on the staff before Humberto got his leave to become a part 
of the setup, and Chown worked it out. 

So I just walked away from UE, and the only contact 
I've had with UE since is with Humberto, on the basis that 
he's just a good personal friend of mine and a hell of a 
good trade unionist. He's done one whale of a job under 
some handicaps that most of us, had we had them, wouldn't 
have been able to muscle up and do the j ob that he's 
done. He's been, as far as I'm concerned, a person to be 
proud of. 

DONAHOE: I was wondering about the dates. It seems this 
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would have to be 1970. 
DAUGHERTY: I got out May 15 or May 16, whatever was 
payday, in 1970. 
DONAHOE: And if you had gone until June 1, you would have 
qualified for--
DAUGHERTY: Qualified for ten years of pension. Just ten 
years with UE. In the original days with UE back in 1937 
and '38 and '39, pensions were never mentioned, but I felt 
that that time should have counted. And then when I was 
with the Utility Workers, I set up pensions for some of 
them, but I never had one for myself. Then I went for a 
couple of years with the Furniture Workers—obviously no 
pension. I went for a couple of years with the 
Distributive, Processing, and Office--obviously no 
pension. Then I went with Mine Mill, and I stayed with 
Mine Mill for, well, I was up there eight years, but I was 
with them over ten years. And then when they laid me off, 
I got the message not to take my pension. Not to let them 
pay me off on a pension, to Just hang on to it. And I 
did. I kept it, and so when Mine Mill went out of 
existence, the Steelworkers picked up the pension plan, and 
I get paid off the big sum o f — I think I've still got it 
around here someplace. 

DONAHOE: I think you said it was forty-something dollars? 
DAUGHERTY: Forty-nine dollars and eighty-three cents. 
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DONAHOE: Now, if UE had allowed you to stay those extra 
two weeks, until June 1, what would that have meant for 
your pension? 

DAUGHERTY: I don't have any idea. I don't know how much 
it would mean, but evidently it meant enough to them that 
they were willing to buy me out on it. So I just don't 
really know how much my pension would have been. But, 
anyhow, I didn't get it. 
DONAHOE: It's hard to believe that a union like UE would 
actually do such a thing. 
DAUGHERTY: It was hard for me to believe it too. Some 
people say I'm very cruel. 
DONAHOE: Cruel? 

DAUGHERTY: Yeah, but I have said I had to laugh about 
it. Jim Matles went to the convention of UE that was held 
on the West Coast and retired as the director of the 
organization, and left the convention and got down to Santa 
Barbara and dropped dead. He probably never got a nickel 
out of his pension. 
DONAHOE: About 1972? 

DAUGHERTY: Yeah, along in there. About '72. And he never 
got a nickel out. And I always said, well, it kind of made 
me laugh, to think of what he had done to me on the pension 
and that was his result. 

DONAHOE: Well, the other thing is you were about fifty-
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nine. Weren't you? You were about fifty-nine years old 
when all this was happening. 
DAUGHERTY: Yes. 
DONAHOE: A little difficult to get a job. 
DAUGHERTY: Yes, no chance of me getting a job. 
DONAHOE: How do you keep from being bitter? 
DAUGHERTY: Why should I not be bitter? It happened. 
DONAHOE: I know, but it's so hard to deal with. 
DAUGHERTY: Well, yeah, after all, it wasn't UE that did 
it. It wasn't the rank and file of UE that had done it. 
It was a few officers. People maneuvering and people being 
less than honest with you. 
DONAHOE: Was there protest out here on the part of the 
ranks? 

DAUGHERTY: Oh, no. There was some word of it, and every 
once in a while people that I see would say, "You got a 
hell of a dirty deal" and stuff like that. 

DONAHOE: But people like Clara or Pat Chaplin or Humberto, 
they couldn't take up any kind of fight against this? 
DAUGHERTY: No, there was no way to. Because it wasn't 
anything organized or maneuvered by them. It was just, 
"Here, this is what's going to happen. As of this date, 
you're terminated, and for ten months we'll give you $100 a 
month to help out with your unemployment or whatever else 
you have." And that was all there was to it. That would 
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be it for my termination and pension. They'd terminated me 
and--

DONAHOE: So from a democratic union, they seemed like they 
had become very dictatorial. 
DAUGHERTY: Well, I have my views of the three officers 
that brought it about, and possibly four. That would be 
Fitzgerald, Matles, Kirkwood, and possibly Paul Chown. I 
have my feelings about them. 
DONAHOE: You don't want to tell me? 
DAUGHERTY: I don't think they're worth worrying about, 
arguing about, and thinking about. They just turned out to 
be dust as far as I'm concerned, and the hell with them. 
DONAHOE: Well, do you think they were going against the 
initial way that the union was organized, as a real 
democratic union? 

DAUGHERTY: Well, I never heard of them treating anybody 
else that way. They were certainly aware of the fact that 
I was an original UEer way back and how it was that I got 
out of UE. And it was for that reason, I'm sure, that they 
brought me back in and gave me consideration. Also, I 
think that my record, insofar as writing and negotiating 
contracts and organizing workers was concerned, held me in 
good stead. And I feel that I did a job for UE while I was 
here. I am quite certain that I did a better job than some 
of them did, because I had to do it for them in many 
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cases. But that's the way it worked out. So that's the 
way it is. 
DONAHOE: Well, it's pretty bad, [laughter] given your 
record and your devotion. 
DAUGHERTY: I think that a lot of people in the labor 
movement— Now, there were a lot of people, for instance, 
in the ILWU and so forth, that came to me personally and 
told me that they just couldn't understand it. They 
couldn't understand how anything like that could happen in 
UE. But it didn't do me any good—I was out. 
DONAHOE: Then here you are, fifty-nine years old, without 
a job. And a wife who's working, but still, where do you 
go from there? 

DAUGHERTY: So what did I do from there? Well, for about 
six months, I guess it was, I just messed around the house 
here. I painted the house and fixed the house up. I 
messed around there. For a period of time, I went down to 
collect unemployment compensation weekly. I had the $100 a 
month check coming in from UE. And I was bitter, I'll 
admit it. I severed all connections with everything. I 
just didn't go around the labor movement anymore. 
DONAHOE: This is worse than Mine, Mill, and Smelter. At 
least they came to you. 

DAUGHERTY: Yeah. And they probably had more excuses for 
it. So then I got to the point where I couldn't get a job, 
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I couldn't find anything to do. I was very discouraged, 
frankly. So finally I was talking with Art Wilson, an old 
friend of mine from Mine Mill days, and told him that as 
far as I was concerned, the race was run, that as far as I 
was concerned, I'd just as soon it was over with. I didn't 
care anymore whether I lived or not. And if I couldn't 
find something to do, why I'd— And he says, "Well, by 
God, I'll find you something." So because he was going to 
school and working there himself, he got me a night clerk's 
job at a motel in L.A. That was probably one of the most 
horrible jobs anybody ever had in life! I had to stay on 
the job. It was one of those outfits that rented rooms by 
the hour. 
DONAHOE: Oh, yes, in Hollywood. 
DAUGHERTY: Yeah. So they were in need for somebody at the 
desk all the time. Then some of them— I absolutely 
refused, but some of them would leave the office and go 
make up the rooms and then of course re-rent them. I don't 
know whether I should say it. But, you know, you can only 
rent a room once a day. And so if you're renting it ten 
times a day, you've got a lot of savings there that the 
boss didn't know about that you could pocket. But I 
refused to go make up rooms. I told them I wasn't a 
chambermaid: they had girls there doing that work during 
the day, and that would be it. And so they kept me on 
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anyhow. But I couldn't stand It. I couldn't stand the 
getting around it. So there would be a window kicked out 
or a mirror broken or a washbasin in a drunken party kicked 
off the wall and the place flooded or rugs torn up. 
Everything that can happen at a motel certainly happened 
there. So I'd go and fix them, I'd repair them. If they 
needed a new window, I'd put in a new window. If they 
needed carpets, I'd lay a carpet for them. 
DONAHOE: You were going to do the handyman, but you 
weren't making those beds. 
DAUGHERTY: Yes. [laughter] Oh, it was just the principle 
of the thing, you know. I'm not too nice to make beds. 
But it was just the principle of the thing, the reason I 
would be making them for. So I didn't take that on. And 
when the owner found that I was capable of doing that, then 
I began to find out-- Well, right there at the start he had 
the so-called Romaine Courts. 
DONAHOE: Those were apartments? 

DAUGHERTY: No, just little individual houses. I think 
there were probably eleven little units in that place, and 
in terrible condition. So he had me down there plumbing, 
fixing up, painting, and straightening those things up a 
lot. He also owned apartments. And he had me over there 
doing repair work. Then he had these, I think it was 
thirty-seven units there at the motel, for me to take care 
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of. And then he had a dude ranch, and still has it, which 
has, I believe, eighty-seven one- and two-bedroom units. I 
took on trying to stay ahead of that. And there at the 
dude ranch, he had the stables, oh, probably thirty or more 
stables there. Where people rented the apartments, they 
also could have their horse there. They had automatic 
drinkers that the horses would push with their nose and 
release the water, and eventually they'd break them up and 
I'd have to repair the water for the horses. When they'd 
kick down a door or tear up a stable, I'd have to get in 
and fix that up. And if it rained, there was a hell of a 
mess, and I had to see what I could do about fixing that 
up. Then he had bought a big hotel, what used to be a 
fancy hotel, and I took care of that. It had around 
seventy units in it. 

DONAHOE: My goodness, you're really busy now! 
DAUGHERTY: Yes. And not only did he have that, but the 
big water heaters would burn up and go out, and I'd have to 
get down in there and scrounge around and replace the water 
heaters at both the motel and hotel. I had to fix the 
pumps on the water heaters for all the hot water 
circulating through the motel. Then he had property up 
north, and I went up there. They had a little house 
hanging over the cliff. I worked up there, and the boss 
would work weekends with me. We raised that thing up off 
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of the side of the cliff and put a foundation under it, and 
it's a beautiful little place up there now. Then he had a 
big ranch, and I went up there and rebuilt the ranch house 
for him. Then he decided to build a big place. So he 
built a great big two-story, A-frame home and a great big 
hip-roof barn up on the top of the hill. 
DONAHOE: This man had a lot of money. 
DAUGHERTY: I'll tell you he's got a lot of money, yes. 
And he's smart, he bought property at good prices. I don't 
know, I suppose he probably owns 150 rental places and lots 
around. And he's got boat yards and everything you could 
think of and got that big ranch. The wife [Charlene Logan 
Daugherty] and I went up there and lived up there while I 
redid the inside of that for him. 
DONAHOE: But he was concerned to keep up the properties? 
DAUGHERTY: Yes. 
DONAHOE: He wasn't like a slumlord? 
DAUGHERTY: Well, the properties that he had were pretty 
much slums. But when anybody would phone him or call him 
and tell him, look, the water is leaking, the stove won't 
burn, the bathtub is busted in two, or whatever, why, he'd 
have me out. I'd be out there just as soon as I could get 
there, and we'd fix it. So from that standpoint, he kept 
it up as good as he could, although he did-- I don't know 
whether you want it in the records. It's all right with me. 
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DONAHOE: So it seems like you were really busy. 
DAUGHERTY: All the time. 

DONAHOE: More than full-time. You had more work than you 
could handle. 
DAUGHERTY: Oh, much more than— 
DONAHOE: So how long did you do that? 
DAUGHERTY: After a short time as a night clerk, I did 
maintenance work until I guess about 1980. I was up 
working for him up in--
DONAHOE: It was about ten years that you were working for 
him. 
DAUGHERTY: Yes, about ten. I was up working for him up 
off of Pigeon Point on this new house that he was putting 
up. And he got— Oh, things were upsetting him, I guess, 
quite a bit, and he got a little rough with me. So I told 
him, "Well, hell, I'm not starving. I don't need your damn 
job." 

DONAHOE: You're almost seventy by this time. 
DAUGHERTY: Yeah. And so I walked away from it and went 
down and loaded up my stuff and came home. Oh, he called 
me about three or four times and asked me to come back, and 
I told him no, I'd had enough of it. I wasn't going to do 
any more of it. Then he waited about, oh, a couple of 
years and asked me to come back again. And I told him no, 
I wasn't going to come back. But it ended up that he's a 
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nice guy. I'm friendly with him. So we could get together 

and have breakfast together once in a while. And he's 

suggesting now that I get a passport and go over and take a 

visit in China with him. 
DONAHOE: Oh, he's the one you told me about. Okay. 
DAUGHERTY: So after that— I left him in '80. Well, since 
about 1980 until now, I've kept busy doing maintenance 
work. I've rebuilt four homes pretty extensively, inside 
and outside. New roofs— 
DONAHOE: For friends? 
DAUGHERTY: Yeah. Always for somebody that I'd known for a 
long time. And I do plumbing jobs and stuff for any number 
of them. But I've never accepted any money for it. 
DONAHOE: Now you're just doing it as favors for people? 
DAUGHERTY: Just doing it for favors, people that I know 
who needed it. Sometimes I've furnished the supplies and 
the equipment or whatever, and I don't take any money for 

DONAHOE: You're able to live adequately on your pensions 
and everything? You don't have to work right now? 
DAUGHERTY: No, I don't really. Well, I had a few dollars 
that I'd saved up. But it's gradually going down to the 
zero point. [laughter] I could care less. 

DONAHOE: So from '80 to '88 you have pretty much kept busy 
doing— 
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DAUGHERTY: Maintenance work around homes, painting and 
stuccoing and concrete work and roofing and plastering 
Inside, laying rugs, installing cabinets, sinks, bathtubs, 
and whatever. Just whatever. It makes no difference to 
me. But I'm starting out '88 even getting away from 
that. I haven't taken one job in '88 so far, so I think--
[laughter] 

DONAHOE: Seems like you've had a few offers though, from 
what I heard. 
DAUGHERTY: Oh, yeah. I'm not going to struggle at it much 
anymore. 
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TAPE NUMBER: IX, SIDE ONE 
FEBRUARY 23, 1988 

DONAHOE: Okay. Today we're going to discuss the status of 
the labor movement In the United States, and specifically 
in Southern California and Los Angeles. So maybe we should 
start out with how you think labor is progressing today. 
Do you think it's taking a beating? Or is it coming out of 
it, moving forward? Or what? 

DAUGHERTY: Well, yes, I think that labor is still taking a 
beating. But I don't believe that it is as severe at the 
present time as it's been in the last three or four 
years. I think that there's a turn for the better, insofar 
as some of the top leadership is concerned, and that they 
are beginning to get a little more— I wouldn't say 
militant, but a little more decisive in their approach to 
finding answers to the things that have been bothering 
labor. I think they have a long ways to go to make up the 
ground that has been lost, and possibly the makeup will 
never be achieved as long as the present leadership exists. 
DONAHOE: It seems that so many of the gains of the 
thirties have been reversed. Now we see concessionary 
contracts and two-tier contracts. Do you think this is 
going to be reversed? How did we get there? What 
happened? 

DAUGHERTY: Well, Insofar as my thoughts on whether it's 
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going to be reversed or not, It is, at most, a doubtful 
proposition under the weight of the present leadership. 
But I think that it will be reversed eventually. I say 
that because I have faith that eventually labor will revive 
and will take a decisive role in its behalf, and when it 
does that, obviously much of the "go-soft," businesslike 
leadership will have been eliminated. It will have to be 
eliminated before they can go much further. And I think 
that there's enough fight in a few of the unions who have 
refused to give up all that they've fought for over the 
years and have refused to take two-tier wage structures and 
stuff like that. I think their successes will become 
obvious, quite obvious to everybody, and that in itself 
will lend a good deal of momentum to a return to a fighting 
labor movement that's designed and has desires of doing 
something for the working people. 

However, we've got to recognize, it seems to me, that 
a lot of the base that we had and that we worked with in 
the early days of the labor movement has been dispersed 
into low-wage areas, not only in the United States, but 
throughout the entire world. And that we will have a 
concentration of so-called blue-collar industries like we 
used to have can be pretty doubtful in my estimation. The 
glass industry is in pretty rough shape. The rubber 
industry in the United States is for all practical purposes 
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nonexistent. The steel industry in the United States— 
Every area is struggling, where struggle is being made. 
And in most of the area, there's no longer any struggle 
because there's no more steel manufactured to struggle 
over. So things of that nature tend to dull the militancy 
of the workers, I feel. They're--and probably rightly s o -
scared of the economic situation and of their security and 
future. Because they have had fear, this lends itself to, 
oh, mellow attempts by our so-called leaders to do anything 
for them. Of course, maybe the leadership feels that 
there's no use attempting, because at the present time they 
don't feel that the worker would support a fight. And we 
have to go a long ways before we change those trends, in my 
estimation. 

DONAHOE: You had said once before that you thought the 
Taft-Hartley Act had put a nail in the coffin of the labor 
movement as we knew it. So you feel there's been a real 
reversal since the thirties. 
DAUGHERTY: Oh, yes. 

DONAHOE: You had a real left-led militant trade union 
movement, and now it's— 

DAUGHERTY: That's right. And that certainly cannot be 
said about it now. Of course, I don't remember exactly 
what I said, but I've said many times that Taft-Hartley was 
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the fertilizer out of which the destruction— Not the 
destruction--I don't think that's a right term--but the 
weakening of labor has grown. And I think that a more 
militant stand, a more organized approach by our top 
leaders in a political fight to eliminate the antilabor 
laws that are on the books, should be made. And probably 
will have to be definitely made, and successful, before 
labor will ever return to a point where you could say that 
it had an almost overwhelming forward momentum to it. 
DONAHOE: So during that period, the whole Taft-Hartley and 
the McCarthy period, the leadership of the unions and the 
whole character of the unions seemed to become more 
business unions instead of social unions. 
DAUGHERTY: Right. 
DONAHOE: And it's been that way for the last thirty years. 
DAUGHERTY: Yes. Well, long enough that there are very few 
people that even remember what the labor movement was like 
back in the thirties. 

DONAHOE: But now it seems it's coming back to haunt the 
labor movement. Because of this very nature of it, it 
hasn't been able to fight the onslaught of the 
corporations. 

DAUGHERTY: Yes. And wages have been fairly high for those 
that had a job. Of course, that's not in the second of the 
two-tier setups. But wages were fairly high, and workers 
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felt a degree of security. But now with companies going 
bankrupt, with companies being absorbed by other 
organizations and then put on the market and sold away, 
because of that kind of activity and the millions and 
millions of jobs that have been lost— I don't know what it 
will be, but it's going to take something rather decisive 
to just stop it and reverse the trend. What that will be, 
I don't know. I suspect that our "plastic" financial 
arrangements in this country are going to, one of these 
days—it won't take a long time, I think that will come 
very quickly--bring about a realization that there's 
something else that has to be done other than what is being 
done at the present time in order to save and advance 
labor. I just don't know. With all of these people going 
in debt, with just running and laying down their card and 
taking what they want and getting out with it-- But I think 
one of these days there will be a period of accounting. I 
think when that period of accounting comes, obviously that 
will mean that homes will be lost, cars will be lost, all 
of the playtoys that they've bought on plastic will be 
lost. And as they watch them haul that up the highway, I 
have an idea that they're going to wake up to what's going 
on, and there will be a different type of a fight, and 
possibly just as militant a fight as we had in the 
thirties—at least that's my hope! 
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DONAHOE: You think, then, that it will take conditions 
similar to the thirties to get the rank and file to start 
realizing what's going on again. 
DAUGHERTY: That's right, yes. 
DONAHOE: And a new organizing effort will have to take 
place, similar to the thirties. 
DAUGHERTY: Oh, yes. I think that that's exactly what's 
going to have to happen. The problem is that right now 
it's pretty hard to say with any accuracy, in my 
estimation, just which way labor is going. And I feel that 
that is simply the outgrowth of the fact that there's such 
a small percentage of the working population that are 
organized. 

DONAHOE: Right. It's getting smaller. 
DAUGHERTY: It is. It's getting smaller all the time. And 
as it gets smaller, it just may be that when the conditions 
come that require it that the turnaround will be even 
faster than a lot of us expect. Because these young folks 
are used to having it, and they don't want it when they're 
eighty-eight--they want it now. They've been fighting to 
get it, and when they see it being towed up the road by the 
reclamation outfits, why, I think that they'll roll up 
their sleeves again. 

DONAHOE: So we might see a whole new organizing effort? 
DAUGHERTY: I think so, and I'm hoping. 
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DONAHOE: You said a little bit ago that there were some 
unions that weren't accepting two-tier contracts. Which 
ones are those? 

DAUGHERTY: Well, the policy of UE [United Electrical, 
Radio, and Machine Workers of America], for instance, is 
that they don't accept two-tier contracts. I don't think 
that I would take that so far as to say that they haven't, 
but I don't know of any particular instance where they 
have. I know around here-- I have kept in contact with 
Humberto [Camacho]. And Humberto tells me that the two-
tier contract hasn't caught on at all here. 
DONAHOE: That's unusual. 
DAUGHERTY: Yeah, it is. But that shows that if you put up 
a fight, you don't have to accept it. I just feel that too 
many guys threw it into the pot for trading purposes, and 
for momentary gain they went along with the two-tier 
idea. And, of course, they went to the guy that was on the 
job and told him that, oh, it wasn't important to him to be 
two tier. He's already got his wages, he's already got 
seniority, and so he don't have to make a battle on it. 
And a lot of them were told that. The end result was they 
said, "Well, then there's no use fighting if it's not going 
to affect me. I don't give a darn about John coming up the 
highway and what happens to him and his family. Let him 
look out for himself." And that was the kind of thinking 
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and the kind of salesmanship that went into a lot of these 
two-tier contracts. 
DONAHOE: And also it's going on at GM [General Motors 
Corporation] in Van Nuys. 
DAUGHERTY: Oh, yes. 
DONAHOE: Right now. They're trying to have everybody work 
part-time. 
DAUGHERTY: So all that is doing is just spreading the 
starvation, that's all. [laughter] 
DONAHOE: But it's pretty awful pitting the senior people 
against the less senior people. 
DAUGHERTY: Yes. And then, of course, I don't see any 
control over this two-tier thing. So pretty soon you've 
got this established, and pretty soon, to the greatest 
degree, the so-called second tier is going to be the top 
tier while they're still looking for a second tier down 
below that even. I think it's been a terrible disservice, 
not only to labor, but to the economic health of America. 
That's the way I see it. 

DONAHOE: Lowering the wage standards for all. 
DAUGHERTY: Yes. 

DONAHOE: Unfortunately, it seems that just about every 
union that I know of has accepted it, including the ILWU 
[International Longshoremen's and Warehousemen's Union]. 
And I know Auto [United Automobile Workers], Steel [United 
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Steelworkers of America], you know, Retail Clerks 
[International Association], [Association of] Flight 
Attendants, just about everyone. So I wasn't sure about 
UE. 
DAUGHERTY: Well, to the best of my knowledge on UE, at 
least around here, I don't know of them having to accept 
that. 

DONAHOE: It seems like the two tier was the major point of 
contention in just about every strike within the last five 
to seven years, and unfortunately they lost. The [George 
A.] Hormel [and Company] workers, the flight attendants, 
Disneyland— 
DAUGHERTY: All of them. Well, anywhere where a contract 
opened up-- They may not have suffered a defeat, but I 
think every place where a contract opened up and regardless 
of the financial condition of the company that was under 
negotiations, every one of them proposed the two tier. 
Because they saw it as not only an immediate method of 
increasing their profits at the expense of labor, but they 
also, I think, looked at the long pull and saw not only 
what they achieved now, but it would give them a gimmick 
through which they could lower wages, contract after 
contract, in the future. There's where I say that I think 
that they'll wake up very quickly and very sharply and 
reverse this trend. 
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DONAHOE: And the companies-- For example, you see General 
Motors giving its executives bonuses. It's such a slap in 
the face to labor. 
DAUGHERTY: Yeah. 

DONAHOE: And they're still making their profits; they 
still raise their prices. 
DAUGHERTY: Sure. 
DONAHOE: So what they're trying to do is lower the wages 
of the American worker to be on a par with Asian workers or 
Latin American workers. 

DAUGHERTY: Well, in that respect, I agree with you, that 
that's certainly what their goal is. Of course, I don't 
have the ability nor the wherewithal to do it, but I do 
believe that if a real conscientious study was made of the 
setup in Japan or Taiwan or down in Central and South 
America and Mexico, I think that you would find that if you 
were to get as much production out of those setups as we 
get out of ours, there wouldn't be that big division 
insofar as the cost of labor is concerned. I'd like to see 
a good, careful analysis made of that on a basis that it 
covered every one of the countries that have taken over and 
absorbed our industries or have set up in a way that they 
could run as a competitor to us. I believe that you're 
going to find that, although our wages were higher, the 
American worker wasn't as far out of line as they said they 
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were. And I think that many of these big companies 
indicate that, upon the basis of the troubles that they're 
having in the low-wage countries with the workers who are 
also beginning to fight back. I just think that you'll 
find out it wasn't all roses. 
DONAHOE: Oh, definitely! Look at Japan. I agree with you 
that our productivity is higher, but it's also interesting 
that the corporate heads in these countries make far less 
than the corporate heads in America. And the gap between 
what auto and steel corporate leaders make and what the 
workers make is phenomenal! 
DAUGHERTY: Yeah. It's not only phenomenal—it's just 
plain disgraceful. And it only could have been 
accomplished by a continuing out-and-out lie to the 
American public about the situation and about the horrible 
cost of labor. If they would have used one-tenth of the 
newspaper and airtime exposing what the bureaucrats and the 
top people in the hierarchies of these companies have done, 
I think you'd see an entirely different situation here in 
the United States. 

DONAHOE: And that goes back to the leadership of the 
unions also, who haven't been aggressive in pointing this 
out. 

DAUGHERTY: That's right. 

DONAHOE: But in accepting the lie that it's the fault of 
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the American worker, the high cost of American labor, but 
never really bring out strongly enough what the corporate 
heads are getting. 
DAUGHERTY: That's right. It's just disgraceful what they 

DONAHOE: You've gotten a lot of knocks in the labor 
movement over the years, and yet you've maintained your 
faith, or whatever you want to call it, in the working 
class and in the labor movement. You said once that all 
the leaders, the left leaders even, were dispensable. It's 
the rank and file that are the key, and there are always 
people that remain behind that don't forget. So do you see 
that even today, that there are pockets around the country? 
DAUGHERTY: Oh, yes. I still really think that that's a 
part of the situation that we have now. 
DONAHOE: Pockets of resistance that maybe a new labor 
movement will be based on, these people who remember? 
DAUGHERTY: It's a possibility. It is a possibility. 
DONAHOE: You've seen the development of the Los Angeles 
and Southern California labor movement from its 
inception. You were here right from the beginning. 
DAUGHERTY: Insofar as the CIO [Congress of Industrial 
Organizations] was concerned. 

DONAHOE: Yes, right, not the AFL [American Federation of 
Labor], but the CIO. You saw the whole organizing momentum 
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that just took the whole country. How do you see the 
development of the Los Angeles labor movement in comparison 
to the rest of the country? Well, first, how do you see 
its history? Was it lagging behind, or was it right up 
there? 
DAUGHERTY I'd like to approach that maybe from this 
angle: In the thirties, when we first started the struggle 
to organize, there was a different atmosphere existing 
among the workers that I think has been dissipated. In the 
early days, you had no trouble going up to somebody. And 
once you talked to him and he decided that your arguments 
were valid and that they might produce some results, he dug 
down in his pocket. He paid his initiation fees and his 
first month's dues as a manner of sign-up. From then on he 
attended his union meetings faithfully. And in those days, 
you had to come to the union to pay your dues. You had to 
be at the union meeting to pay your dues; they didn't 
collect it on the job, and they didn't collect it through 
checkoff. They came to the union meeting and paid their 
dues. And there were very, very few people that once they 
had joined the organization copped out on that. They were 
faithful to it. 

Then, after we had that, there was the fight for the 
checkoff. I think that the checkoff was the worst thing 
that ever happened to the labor movement, upon the basis 
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that pretty soon the labor movement turned into only 
another tax that had to be paid, and they gave very little 
attention to who collected or what they collected it for. 
[There were] state taxes, local taxes, and so forth, and 
they soon got exactly that same feeling out of their 
union. Pretty soon, no one was attending the meetings-
just a handful. And right then the militancy in the labor 
movement began to be lost, in my estimation. So I never 
was, and I don't think I ever will be, in favor of a 
checkoff. That's a financial stabilization item for a 
union, looking at it from the standpoint of the top 
officers down. But it had no beneficial effect insofar as 
rank and file participation and union activity was 
concerned. And pretty soon, you had it in a situation 
where no one attended meetings, nobody seemed to care, and 
those that were the quickest afoot in maneuvering were the 
ones that ended up in leadership. Not in every case, of 
course, but in too many cases that's what happened, in my 
estimation. 

DONAHOE: So on the one hand, it gave them financial 
security— 

DAUGHERTY: It gave the union financial security. 
DONAHOE: It gave the union financial security, but it 
really didn't help in terms of the involvement and 
participation of the membership. 
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DAUGHERTY: That's right. The company sent its dues to the 
union, and all he had to do was not rock the boat. So he 
just quit attending his union meetings, he quit 
participating in union activity, and it became a real chore 
to get rank and file participation. 
DONAHOE: That's more business unionism. 
DAUGHERTY: Right. 
DONAHOE: Pay your dues to someone else and let them do it 
for you. 

DAUGHERTY: Yep, that's right. 
DONAHOE: And before that, I thought that there were in 
some instances a lot of stewards that used to go around and 
collect the dues. So that was a real link also between the 
officers and the rank and file members. You really found 
out what they were thinking, what the rank and file was 
thinking. 

DAUGHERTY: Yes, you had contact with them. 
DONAHOE: But with checkoff, you lose that. 
DAUGHERTY: Yeah. You don't get to rub shoulders anymore. 
And we had to change our whole setups. The main thing that 
held every union together, and one of the things that the 
bosses always fought against, was our steward setup, where 
we tried to get a steward-- For every supervisory person in 
the department, we needed a steward. And once you got a 
fellow or woman in a position where they'd been elected to 
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represent the workers in that department, they paid more 
attention and they took more pride in doing a good job. 
That [collecting dues] was a big percentage of the activity 
that they participated in, that made contact possible on a 
regular basis. And when the unions began to receive a 
check from the employer, why, then our steward system began 
to disintegrate and a lot of the fun and romance was taken 
out of it. Because if you then became a steward after 
that, you knew that the only thing you were inviting 
yourself into was a fight. Because from then on, about the 
only activity that you had to participate in was 
grievances. And a lot of people were scared to take on a 
steward's job under those circumstances. But where you 
could kind of do a variety of things and have a variety of 
activity, our stewards were a good deal more active. 
DONAHOE: Now, I know in Auto they had had a very active 
steward system up until World War II. Like in the General 
Motors plant at South Gate, they had a steward for every 
ten workers, and there were two hundred stewards for two 
thousand workers. That was the lifeblood of the union, of 
the local. And there was an active move to end that 
steward system in Auto and really break the link between 
the rank and file in the local. I was wondering how that 
worked in the other unions that you had been involved in, 
specifically UE, which is a very democratic union. 
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DAUGHERTY: Well, wherever they ended up with a checkoff--
And for nearly every union, including myself, after a 
while-- That was the program of [International Union of] 
Mine, Mill, [and Smelter Workers]. That was the program of 
UE. You got a clause in your contract protecting the 
checkoff. Then after you got the checkoff, that's when 
these other things, in my estimation, began to happen, and 
more and more the control and power of the union was passed 
from the rank and file and the on-the-job officers to a 
distant group that had very little, if any, contact with 
the worker on the job. 

DONAHOE: Right, I see the real dangers there. So it was 
present in every union, even if they still had stewards. 
DAUGHERTY: Yeah. 

DONAHOE: You're saying that the stewards really didn't 
have that varied a function anymore. 
DAUGHERTY: Yeah, that was it. 

DONAHOE: Okay, what about other aspects of the development 
of the labor movement? Now, you see that as a definite 
negative, the checkoff. 
DAUGHERTY: Yes. 

DONAHOE: When you look at Los Angeles today, what would 
you think would be major areas that have to be organized? 
There are probably a lot, given our dwindling numbers. 
DAUGHERTY: Well, of course I've been out of the labor 
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movement for so long that I don't claim to have any real 
close contact with it. But my observation of It would be 
that there's going to have to be some kind of amalgamated 
local setup. In other words, not public workers, not 
steelworkers, not the longshoremen, and so forth. I think 
you're going to have to set up a setup that is more of an 
amalgamated setup and go after all the varieties of service 
workers. That's probably one of the biggest fields that we 
have. And because it is such a broad field and in some 
areas there are only one or two persons here and five or 
ten here, and so forth, I think you'll have to have some 
kind of amalgamated setup and bring them all together 
through that kind of a setup. That may even go so far as 
to bring about the consolidation of a lot of the smaller 
organizations that we have now. 
DONAHOE: Are you thinking in terms of what you had before, 
when you had the CIO council and you aggressively went 
after all areas? It didn't matter what industry it was in. 
DAUGHERTY: This is what I think that they're going to have 
to do. I don't think that they can afford here--
particularly here in this area--what we had there. Because 
then we had General Motors. We had Firestone [Rubber 
Company]. We had Goodyear [Rubber Company]. We had 
Bethlehem Steel [Corporation]. We had U.S. Steel 
[Corporation]. We had all of this, where you could go and 
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sit down and make a good organization just of that group. 
But they're all gone now, they're dispersed. So I think 
that if you're going to go, I think you're going to have to 
go back to block-by-block organization and take it one 
person at a time. And in that respect, I would say that I 
think there's going to have to be a more concentrated 
effort insofar as the organization of so-called clerical 
workers is concerned. I think they could be a very 
influential part of the labor movement if they were really 
organized. Because all of them have got at least a basic 
education, and once this thing changes and they find out 
that their education is not what brings them security, but 
that it is organization and only organization, I think 
they'll catch on very quickly and I think it's going to be 
possible to organize them. And I hope some concentration 
is made in that direction. That means all of these one-, 
two-, three-, and four-person shops, and whatever. And I 
think it will have a very beneficial effect. There is a 
great deal of organization, so far as service workers are 
concerned, in the hospital and health field. And I think 
that the example that they have established, broadened to 
the extent that it doesn't go from hospital to hospital, 
but it goes from the hospital to the next unorganized 
worker--regardless of where that worker might be—will have 
a beneficial effect on the future of the labor movement. 
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Maybe I'm a dreamer, but I haven't given up hope. I still 
think that labor is going to come back. 
DONAHOE: Well, we're seeing some of it, because SEIU 
[Service Employees International Union] and AFSCME 
[American Federation of State, County, and Municipal 
Employees], which concentrate on the public sector and 
service workers, organize on an industrial-type basis, not 
a craft basis. That is, when they organize a hospital, 
they organize all hospital workers. 
DAUGHERTY: Yeah, everybody in the hospital. 
DONAHOE: Right, which is an industrial approach. So you 
see-- Obviously, our basic industry is pretty much going 
down, and the concentration of organized labor should be on 
the public sector now, which would include service workers, 
hospital workers, retail clerks, and these clerical 
workers? You see that as the main focus—? 
DAUGHERTY: Yeah, office workers, clerical workers, 
whatever you want to call them, particularly in the banking 
structure. I think that probably, if they could get 
somebody to head it and get it going in the right 
direction, some of the areas in the aviation industry could 
probably give a lot of leadership to something like that. 
DONAHOE: Do you mean aerospace? 

DAUGHERTY: Well, no, in the flight crews-- Not the crews— 
they're already pretty well organized. But I mean in and 
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around the airports. That portion of them that are not 
organized, it seems to me, could be organized with proper 
campaigns set up by those that are already in there. And 
of those that are already in there, in most cases, if they 
haven't found it out by now, they never will find it out. 
They're not going to make it by themselves. They're going 
to have to have everybody. 
DONAHOE: Even the pilots. 
DAUGHERTY: Yeah. 
DONAHOE: Okay, so you see that unions like SEIU and 
AFSCME, they're really going to have to cooperate a lot 
more with each other in order to succeed even individually 
DAUGHERTY: Right. 
DONAHOE: It's really hard for them to go it alone, which 
hope they're recognizing. 

DAUGHERTY: Yes, that's exactly the way I see it. 
DONAHOE: So this is how you view the strengthening of the 
labor movement right now, based on all your experiences 
from this whole fifty years? 
DAUGHERTY: Yes, about that. 

DONAHOE: As taking the principles of the thirties and 
applying them. 

DAUGHERTY: The principles, yes, but not necessarily the 
program. Just the principle. 
DONAHOE: No, it's not going to fit! 
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DAUGHERTY: Yeah, that's right. 
DONAHOE: But the principles of cooperation and 
aggressively organizing the unorganized. 
DAUGHERTY: That's right. And, again, I say that the 
secret of it is going to be door-to-door. 
DONAHOE: All the little cities that are unorganized? 
DAUGHERTY: Everywhere. Yes. We' re going to have to sweep 
through it and get them, and just don't go through and get 
them to get them a contract or to get their dues dollar, 
but to set up an educational program so that they 
understand what has happened in the past, what it has 
resulted in, and what we're trying to do to cure those 
evils. If they don't do that, in my estimation, they're 
wasting their time. They've got to have a much more 
intensive and well-rounded educational program in every 
union in order to make it successful. 

DONAHOE: So that's what I meant about the principles of 
the thirties. We have to go back to that. We have to 
build the labor movement, rebuild it on a new basis today. 
DAUGHERTY: That's right. Oh, it's definitely going to be 
on a new basis. I don't think there's any way you can get 
around that. 

DONAHOE: But we really have to educate the rank and file 
all over again. 

DAUGHERTY: Yes. And how are you going to do that? You're 
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not going to do that with a dues checkoff, and no compulsory 
attendance at meetings. You're going to have to bring the 
people together. 
DONAHOE: Yes, a lot of education. 
DAUGHERTY: That's exactly right. 
DONAHOE: Let me just throw this out. It's total conjec-
ture, but-- We've seen nothing but plant closures since 
'81, especially in our area of southeast L.A. It's just 
about gone down the tubes. All our basic industry is gone, 
heavy basic industry. We still have light manufacturing, 
garment and whatnot. Do you think if the labor movement 
had maintained the principles of the thirties, the class 
awareness and solidarity, this could have been stopped to 
some degree? 

DAUGHERTY: Well, if you put it stopped "to some degree," 
I'll go along with that. Yeah, I do. I think that had the 
militancies of the thirties and early forties been 
maintained, I think that struggles would have been 
organized throughout the land in such a manner that it 
would have inhibited, to the greatest degree, the plant 
closures and the runaway shops. Very few local unions and 
very few, if any, national unions ever successfully put on 
a program. 
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DONAHOE: Very few unions had any kind of program like 
that. 

DAUGHERTY: It was mainly on a local union basis, and there 
was official and vocal support given by the top unions to 
their local unions when they came into a problem of this 
kind. But I do not feel that they ever recognized the 
sweep that the runaways and the shop closings would have. 
Therefore, I don't think that a program was realistically 
worked out. And I don't think it would ever have been 
realistic unless it could have been a unified fight, where 
all of labor supported whoever it was in labor that had a 
problem. Then I think they could have done something on 
it. 

Now then, I feel that there is some movement, a better 
movement, going on now to try to get something like that 
started. But it's a heck of a thing to start out when 
you're fighting a war and you've got no warriors. Our 
warriors mainly have been dissipated, their jobs destroyed, 
and their plants shut down and turned out to grass. Even 
if—and I doubt this—but even if a majority of them had 
searched around on their own and eventually had found a 
job, they either found it at a lower wage or they found it 
in an unorganized area. And the unity that existed in that 
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plant or in that industry didn't just automatically follow 
with these workers to wherever they might have found a 
job. The end result was that the greatest percentage of 
them took no active role in anything after it was over 
with. A lot of them were bitter, saying, "Well, what the 
hell do I need with the union? I had a union." Or "I had 
my job, and look at me!" You know? So they're not 
interested in any union. Well, now, you've got to get to 
that person and show him where that approach is a wrong 
approach and that he shouldn't be bitter against the one 
thing that gives him a chance at all--and that's his 
union. What he should be bitter against is a government 
that would allow it or a group of industrials that would do 
it. That's where he should be bitter, and not fight his 
union. Because he's got to recognize that his union was 
just about as powerless as he was, and the laws were such 
that, well, you couldn't advocate anything that you felt 
might produce results or everybody that participated would 
have a police billy on his head before the day was out. 
DONAHOE: That's right. You were tied, no matter which way 
you went. But what you said about the local unions is 
really important because the unions as a whole accepted 
management's rights. And management's rights say 
corporations have the right to invest or disinvest as they 
see fit. 
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DAUGHERTY: Yes, that's true. 
DONAHOE: That has to do with plant closings. 
DAUGHERTY: Well, I did it, because I had never thought it 
out. I don't remember right now off hand anybody that 
didn't do it. And that is that when we were in 
negotiations and something came up, we'd throw up our hands 
and say, "Look, we're not trying to interfere with 
management's rights." I've done it, and I don't know 
anybody that hasn't. But when you get right down to it, we 
were out to interfere with management's rights. We may not 
have recognized it or spoke it vocally, but we were out for 
change. When we changed, anything we changed that was in 
existence at a plant had to be there because that was 
management's right to put it there. And when we changed it 
or took it away, we interfered with management's rights. 
That was a selling point that you could use with great 
success among the least knowledgeable of the workers that 
you were coming into contact with to try to organize and 
to, to a degree—not intentionally—but to lead them down 
the primrose path on the basis that if you join us, there's 
no possibility of a strike or a conflict with management. 
You know? This was a tone that was prevalent in all too 
many negotiations and organizing campaigns. 
DONAHOE: Well, this is ironic, because just as the dues 
checkoff gave the union financial stability, collective 
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bargaining gave the corporations labor stability. 
DAUGHERTY: Yes. That's right. 
DONAHOE: It kind of undercut the militancy. 
DAUGHERTY: Yes. 
DONAHOE: But it's also very difficult for a local, as you 
said, to fight a plant closure, because they have to abide 
by the national contract, which goes back to management's 
rights. And this individual local, how can they challenge 
that if they have to have the whole union take up the 
battle? 
DAUGHERTY: The only way you can challenge it is— And 
they've done it—not successfully, but they've done it to a 
degree in many negotiations--upon the basis of making it 
almost prohibitive to close down a plant or to run away, 
with contractual restrictions. And I see those. Although 
most of them are weak and most of them have a termination 
point where the problem that you're worrying about today, 
you feel you've successfully fought off because you don't 
have to face it for a year, two years, or three years, you 
know. But you still have to eventually face it. But it's 
a start. I think that more and more attention should be 
given to creating contractual strictures that make it more 
and more difficult for management to have all of its 
prerogatives. 

DONAHOE: Do you think, again, the presence of a militant, 
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class-conscious group within the unions could have 
struggled for these things and maybe limited management's 
prerogatives throughout the years? 
DAUGHERTY: Oh, I think it would, yes. But the Taft-
Hartley put the end to that, you know. So I think that 
progressive groups in the various unions could have 
continued to have done just what they did back in the early 
days. And they were the core. They weren't all communists 
by no manner or means, but they were progressive people 
with an abiding belief that if anything was going to be 
done, they would have had to do it. I think that had they 
been able to prevail after Taft-Hartley to the degree—and 
that was a small degree--but to the degree that they did 
before, I think that the era that we're in right now would 
be materially changed. 
DONAHOE: But Taft-Hartley did a job on that. 
DAUGHERTY: But Taft-Hartley says anybody that looked like, 
smelled like, or even laughed like a communist just 
couldn't have a job or wasn't worthy of life in the United 
States. 

DONAHOE: And the Communist Party did play a major role in 
the development of the CIO and organizations--
DAUGHERTY: Anybody that says that they didn't play a major 
role in the development of the CIO, and in the development 
of labor as a whole because of what they did in the CIO, is 
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just crazy. They had a tremendous beneficial effect on 
labor, both AF of L and CIO. The AF of L had to become 
more militant and do more organizational-wise as a result 
of the CIO, and anybody that makes any study of it will 
have to admit that the progressive people, including the 
communists, played a real role in labor up until the time 
of Taft-Hartley. I think that with their elimination--of 
anybody, whether he was labeled as a communist, a 
progressive, a renegade, or whatever—why, labor, without 
that element In its bloodstream, just hasn't been able to 
get under way or to successfully protect itself. 
DONAHOE: So you feel the whole expulsion of communists, 
communist sympathizers, radicals, and progressives led to 
the real turnabout of the labor movement and the demise of 
militancy. 

DAUGHERTY: Oh, yes. I just don't think that anybody can 
deny the fact that the downward trend of labor was 
accelerated under the Taft-Hartley Act. They slowed them 
down and slowed them down completely. 

DONAHOE: Do you think that the Communist Party made any 
errors that contributed to their downfall at all? I was 
just curious what you think. 

DAUGHERTY: To the downfall of the communists you mean or 
to the downfall of labor? 

DONAHOE: No, their downfall. That they were able to be 
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attacked, isolated. 
DAUGHERTY: Oh, yes, yes. There were many mistakes, I 
think, made by the Communist Party. Maybe I couldn't put 
my finger on all of them, but I don't believe that the 
Communist Party had as unified a front in labor as a lot of 
people give it credit for. I don't think everyone was 
seeing eye to eye, going down the same line on it. But at 
the same time, I don't feel that the progressive people and 
the party people and the others that made up, in the main--
If not the elected leadership, they at least were 
recognized as the floor leadership. So that when the 
proposals came on to the floor of the union meeting, or the 
union convention, they could take a positive run at it. I 
think you're going to have to have something like that in 
any resurgence of the labor movement. 
DONAHOE: You mean a political people? Left political 
people? 

DAUGHERTY: Yes. Left political people. I think it's 
definitely got to be there. 

DONAHOE: But what kinds of things do you think might have 
contributed, besides their not being unified--? Any 
different policies that they had that isolated them from 
the rank and file, that made them easier to attack? 
DAUGHERTY: Well, I don't think it was their policies so 
much as that when the labor movement bowed down to Taft-
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Hartley, they created a situation where the rank and file 
people on the shop floor or in the union accepted the 
isolation of that person or that group and didn't defend 
them. They didn't defend them with the strength that it 
would have taken to have made a successful battle out of 
it. 
DONAHOE: The rank and file didn't? 
DAUGHERTY: Yes, they were afraid. But before that, you 
never— Oh, once in a while you'd hear somebody jump up and 
say something about, "He's a damned left-winger" or "He's a 
communist" or "This is Stalin's way of doing things," and 
so forth. And "Oh, shut up"—they couldn't give a damn who 
you were, as long as they knew what you were doing for 
them. 

DONAHOE: In the trade union? 
DAUGHERTY: In the trade union, they didn't care 
anything. But after Taft-Hartley came in, the onus of 
being a communist then became entirely different than it 
was before Taft-Hartley. In that before Taft-Hartley 
somebody could get up and say, "Oh, Christ, you talk like a 
communist," "That's a communist program," and so forth, and 
all over the hall you'd hear, "Oh, shut up, you phony." I 
don't remember If a proposal came on-- No matter how much--
There were always a select two or three, either the 
Catholic church or some other group sent in there, that 
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were always hitting the deck, you know, on it. And they'd 
tell them to shut up. But after Taft-Hartley came, then 
there was an entirely different feeling beginning to grow 
among the rank and file: from the "Shut up and sit down" 
to "That's a boy, and we'll join you" situation. And this 
is--
DONAHOE: That atmosphere had changed. 

DAUGHERTY: Oh, Taft-Hartley changed the atmosphere 
completely. 
DONAHOE: Now, before this time, they didn't care about a 
person's politics? Most of the trade union, the rank and 
file, just cared if you were a good trade unionist or not. 
DAUGHERTY: That's all. 
DONAHOE: Were most party people open about their 
politics? Did they link their politics with their trade 
unionism? 

DAUGHERTY: Well, I couldn't speak for anything other than 
the areas that I worked in, but there were any number of 
them that were open party members and would say that. I've 
heard them get up at union meetings and say that they were 
glad to be a member of the Utility Workers [Union of 
America], but they were proud of the fact that they were 
communists--stuff like that. Nobody ever paid any 
attention. 

DONAHOE: They were open about it. So that when they were 
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later attacked, people couldn't say, "Well, we didn't know 
you were a communist member" or something; the rank and 
file couldn't be shocked at some kind of deception. In 
other words, why did they change their attitudes? 
DAUGHERTY: The rank and file people? Oh, just it became 
from "We don't give a damn what you are, as long as you're 
doing a good job for us," to the situation that "I do care 
about it, because if I don't care, I'm liable to get my 
neck chopped." 
DONAHOE: So you're saying that It wasn't really anything 
the Communist Party had done or the members had done. It 
was really the government and the whole atmosphere and 
everything, the corporations. 
DAUGHERTY: Yes, and the leadership of labor. The funny 
thing was they had everybody looking under the bed for 
communists, but they were not after communists. They were 
out to kill all militancy in the labor movement. They 
wanted to choke the labor movement down so that it was a 
Milquetoast outfit that they didn't have to worry about. 
And they just felt that if they were going to accomplish 
that, the first thing they had to do was to chop off the 
reds, the communists, and anybody else that was militant 
enough that they could hit him with the "red brush" with 
some effect. 

DONAHOE: Because they were the ones that were presenting 
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an alternative to business unionism and everything, all 
this entrenched leadership. 

DAUGHERTY: Yes. So they just knocked them off. 
DONAHOE: And what it actually did was attack the unions, 
really, per se, and changed them from these militant 
organizations, militant class-conscious organizations, to 
adjuncts to the corporations. 
DAUGHERTY: Yes. And all through labor, there were leaders 
that were recognized as radicals and some accused of being 
reds. They also turned, you know, and became soft, to use 
a term that we often used with them. They became soft and 
more accommodating to the proposal or to the idea of the 
bosses. They maintained to a great degree their leadership 
in the union. Anybody that didn't go that route was out 
the window. 

DONAHOE: So the ones that capitulated maintained their 
positions? 

DAUGHERTY: Oh, lots of them. Lots of them. Then after 
capitulation, most of them became about as vicious a red-
baiting crew as you'd ever see. And a lot of them [became] 
very, very unprincipled. They used the red-baiting idea to 
advance or to perpetuate themselves in positions of leader-
ship, and that leadership covered a wide territory. We saw 
them do a lot of funny things in order to perpetuate them-
selves. Look at my good friend Mike Quill in the Transport 
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Workers Union [of America]. Mike was a personal and dear 
friend of mine, but look what he did. And he wasn't the 
only one. There was just a myriad of them, you know, and 
they did whatever they had to do to clear their skirts so 
they could maintain themselves in their positions. 
DONAHOE: So they went overboard. They became the arch 
red-baiters. 
DAUGHERTY: Yeah, they knew how to red-bait too. 
DONAHOE: But you don't think that in any kind of major way 
the Communist Party contributed to some of this themselves? 
I know it's not the main factor, because the government, 
the corporations, the union leaders, everything is against 
the left. But what did they do to contribute to this 
problem? 

DAUGHERTY: Well, specifically and officially, I don't know 
just what their-- I have heard that there was a good deal 
of discussion on the basis that certain people in 
leadership should step aside. And of course, that would be 
something that particularly-- Like "Slim" [Philip M.] 
Connelly and-- I was totally against it. 
DONAHOE: He resigned? 

DAUGHERTY: Yes, he resigned. But I'm sure that was a 
decision that was reached elsewhere. 

DONAHOE: I remember you told me that he resigned from the 
Los Angeles CIO Council. 
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DAUGHERTY: No, not in Los Angeles. In the state CIO 
council, from president of the state CIO. 

DONAHOE: They wanted to kind of downplay them themselves, 
not be in official positions. 
DAUGHERTY: Step aside and let the right wing take that 
position. And I am sure that that was, in those instances, 
a policy that the party advocated. Now, I don't think they 
did that in all cases, but I think in some cases that they 
did. To say that the Communist Party was totally pure in 
this thing is not a position that I would take. I'm sure 
that the Communist Party is made up of human beings, and 
there were a lot of mistakes made. I can't maybe put my 
finger on them, but there were a lot of mistakes made--I'm 
sure of that. 
DONAHOE: When you said that they weren't unified, you mean 
individuals were carrying out their own plans? They 
weren't always carrying out a unified policy? 
DAUGHERTY: Well, I traveled around, for instance, here in 
the western states. Although there was no organized party 
in a lot of it that I knew anything about, in California 
and in Oregon and in Washington, there were different 
groups here in California, Oregon, and Washington that had 
different perspectives or ideas on it. I can't say they 
didn't have, and I can't say they did have, a general 
acceptance of everything that might have been handed down 
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from the whatever it is, the executive board or the 
controlling commission and so forth. I don't think that 
they had that kind of unity. Because, well, what the heck, 
this area had certain conditions, and another area had 
different conditions. As such, they saw it in the 
conditions in which they were working, and there was a good 
deal of that that went on that created a lack of uniform 
activity. 

DONAHOE: One thing I was wondering about. You said that 
the workers accepted left people mainly because of their 
trade union work, that that's what they admired and 
respected, not necessarily their politics. Not that they 
were against them, but they weren't necessarily for them. 
I was wondering if some of the policies of the Communist 
Party alienated the workers. Like the policy against the 
Marshall Plan, the positions they took in running [Henry 
A.] Wallace. Were those mistakes that, say, the rank and 
file didn't like too much or that alienated the communists 
from the rank and file? 

DAUGHERTY: I'm not sure I would put it that way. There 
were, in the areas in which I know anything about— 
DONAHOE: Oh, right, from what you saw. 

DAUGHERTY: It was universal here on the West Coast--there 
were very, very few words ever said against our position on 
the Marshall Plan until Phil [Philip] Murray moved in on 
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it. 
DONAHOE: You mean the workers? 
DAUGHERTY: Yes, the workers. Here in California, most of 
the unions were in favor of the Wallace campaign. So from 
that standpoint, the rank and file people who had the voice 
here, in this area, supported the program and voted it into 
effect in these areas around here. Then, of course, Phil 
Murray came along and gave his wisdom out to everybody, and 
you ended up with a CIO that eventually supported the 
Marshall Plan. But at first they didn't. 
DONAHOE: Just like they were against Taft-Hartley at 
first. 

DAUGHERTY: Yes. 

DONAHOE: They were against the Marshall Plan? 
DAUGHERTY: Yes. So there was— 
DONAHOE: Were they for running an independent candidate 
initially? 

DAUGHERTY: Well, when It first started up, a great number 
of unions participated in it favorably. And then, because 
of pressure from the national CIO to their national 
organization, it sifted down— Not rapidly, but enough 
pressure was put on that gradually a change in the order 
was brought about. And in the end, convention-wise, the 
CIO took a position to be in favor of the Marshall Plan. 
DONAHOE: It's hard to imagine the workers being that 
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interested, given the situation today where they're so 
against any political ideas. It's hard to imagine back 
then the workers really being involved, you know, in these 
political discussions. But you were there. 
DAUGHERTY: Yeah, we discussed it hard and fast and took a 
position and tried to maintain it. And there were real 
active campaigns put on here, insofar as Wallace and his 
campaign was concerned. The top leadership of the CIO here 
in the state supported it. They supported the fight 
against the Marshall Plan, and they played a fairly 
decisive role insofar as the third party was concerned. I 
guess they earned Phil Murray's position that they were 
renegades in the labor movement, because they wouldn't 
follow their brave captain. [laughter] 
DONAHOE: What's amazing to me is how the unions survived 
and how a core of radicals has survived to this day within 
the labor movement, given all the forces against them: the 
government, the Taft-Hartley, the Smith Act, the 
corporations, the union leaders. 
DAUGHERTY: The whole works. 

DONAHOE: People like you stayed in there and kept on 
struggling. 
DAUGHERTY: Some of them just didn't feel like making the 
fight, I guess. 

DONAHOE: Well, what kept you going all those years? 
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DAUGHERTY: Just the idea that someday, why, you'll be 
successful, I guess. Or you'd see a change in this whole 
world. I haven't given up yet. [laughter] There will be 
a change. 
DONAHOE: I think that there are some positive things, like 
the Hormel workers. 
DAUGHERTY: Yeah, there's an example of really standing up 
and getting your old chin beat into a pulp. But they 
stayed and fought it. And that you have to admire them 
for. 
DONAHOE: That's right. Someone in the labor movement-- I 
think he's in the ILWU, I'm not sure. But he said that 
what's happening now is that people might be losing the 
material gains, people like the Hormel workers, who, eight 
hundred of them, never got their jobs back. But they're 
becoming radicalized in the process. And that's what you 
were saying is going to happen, that rank and file workers 
will take a beating to a certain point, but they'll become 
radicalized in the process. 

DAUGHERTY: Right. In other words, I think maybe the trade 
union movement, as it is structured at the present moment, 
is in no position to lead such a thing. But I think the 
economic system is going to give the leadership— And once 
it does, for a change, I think that the less-than-fifty-
year-olds down that are in the labor movement today will 

361 



probably give a more decisive and a much quicker answer 
than we were able to give in the thirties and forties and 
fifties. 

DONAHOE: Well, I'm not sure about that. I'm not sure 
about the quicker answer. 
DAUGHERTY: I'm not too sure. I think it's possible that 
this change can come so quick and so sudden and that the 
awakening can be so decisive that the change will come a 
lot faster than people expect It to. A fond hope anyway, 
[laughter] 

DONAHOE: Well, we're seeing some of it. 
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TAPE NUMBER: X, SIDE ONE 

MARCH 2, 1988 

DONAHOE: Okay. Today we are going to talk about the 
Southern California Library for Social Studies [and 
Research]. You've been involved with that library for 
many, many years, and I was wondering, just generally, what 
has been the history of your involvement with the library. 
DAUGHERTY: When I first came into the labor movement in 
the mid, late thirties, one of the first persons that I got 
closely acquainted with was Emil Freed. Emil was at that 
time a member of Local 142 of the United Electrical, Radio, 
and Machine Workers [of America (UE)] and served on the 
organizing committee, and particularly assisted in seeing 
that our so-called Dawn Patrol worked effectively. The 
Dawn Patrol was a group of trade unionists from an 
assortment of unions that went up and down the area, 
organizing shops as we came to them, signing up people, and 
then meeting together to determine which of the unions that 
were participating could more logically represent those 
workers. And thus, we'd get a plant, and we'd say this 
plant would go to the [United] Steelworkers [of America]; 
this plant would go to the [United] Furniture Workers [of 
America]; this plant would go to the [United] Automobile 
Workers; this plant would go to some other organization. 
Emil took an active role in that. Then he and I remained 
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close friends for his lifetime. And after our time in the 
Dawn Patrol work he stayed, and our separation-- That is, 
the Utility Workers Organizing Committee [later Utility 
Workers Union of America] in which I was active, was 
separated from UE. Emil Freed remained active in UE, and I 
was active in the Utility Workers. That separation had a 
tendency to restrict the amount of time that we spent 
together, because of our different interests. 

After that, Emil always played an active role in some 
portion of the labor struggle. He was active in every 
way. Finally, he came up with the idea that so much of the 
history of the labor movement was being lost because of our 
just dumping the documents and everything out that was no 
longer useful to us. We had no idea about keeping 
anything, and so it was thrown away. Emil then said that 
he would like to establish a setup that would maintain 
these records. And he went to work on it. Through his 
wide contacts in the labor movement, he was able to gather 
up records that the trade union people figured they had no 
use for anymore. He gathered them up and just began to 
store them around in garages. He would tell me, "Well, if 
I could go to a certain place, why, I could load up a 
number of records and bring them to a garage." And, I 
don't know, it must have been better than twenty garages 
full of that stuff, gradually accumulated. It was just in 
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garages, and nothing done with it other than it was saved--
and that's about all you could say. 

Then Emil decided that something broader and of more 
value could be gotten out of them. He then rented a store, 
a little abandoned store, and began to take the material 
out of the garages. He and Tassia [Freed], his wife, began 
to try to assemble the stuff and make it available to 
people that might have an interest in it. But the store 
that they started it in proved right from the start to be 
absolutely inadequate from the standpoint of size for all 
the material that we'd gathered up. When I say "we," I was 
called in occasionally to help haul in some stuff, but Emil 
was the main fellow to do the work. He also was a person 
that could raise funds. He raised funds and made contacts 
for the library, and the decision to make a library out of 
it was his decision. And finally, through contacts that 
I'm not close enough to even be sure who it was, the 
library was able to get its present home on Vermont Avenue, 
which I presume had been at one time a large furniture 
store or something. But it was a-- Oh, I don't know. I 
guess the building must have been a good two stories high, 
but there was no second floor, except in the back part of 
the building, and that was what I guess you'd call a 
balcony. 

DONAHOE: A loft? 

DAUGHERTY: Or a loft. It gave in the back part of the 
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library two stories. And then Emil and many others of us 
began to haul this stuff from the little store building 
down on, if I remember correctly, Seventh Street. We 
hauled it out to the present location. And, there again, 
it was just a case of pile it up, pile it up, pile it up. 

Emil then got the idea of going to the storage place 
that the school districts in Los Angeles had. And there, 
by break-ins and for other reasons, there were every so 
often damaged filing cabinets and tables and things of that 
nature that people could put a bid in on. Emil would go 
down there and make a bid for these filing cabinets. And 
his idea was, and to a great degree was carried out, that 
he would take these wooden filing cabinets--which are 
tremendously expensive now--four-drawer, legal-sized filing 
cabinets, and set one on top of the other, and then begin 
to store stuff in there in a fairly well-organized 
manner. We kept hauling it in. I was called on to go down 
to the school depository and to haul this stuff in. I 
hauled in, it seems to me, like dozens and dozens and 
dozens of loads of filing cabinets. And we used those 
filing cabinets as shelving to put the stuff in. Then, 
with volunteer help and with Tassia in charge—of course, 
Emil there practically all the time--they began to sort out 
the material. They began to arrange racks for the books 
and other material. And he'd expanded it so that he got as 
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many copies of things that were of interest to labor as he 
possibly could, not only just the ordinary records of a 
union, but the books that had come out. And through that 
they started the library. 

My contribution to it was mainly just physical labor 
and the offer of my truck, this truck or the truck I had 
before that, to haul things. And to do the repairs on the 
building itself, and to repair the cabinets and furniture 
we got. Particularly in the latter part, instead of so 
many of the big, old-fashioned wood filing cabinets, why, 
we got metal cabinets that had been broken into and pried 
apart. Emil would bid on them. And with a successful bid, 
I'd go down to get them. Then I'd take on the job of doing 
the metalwork on it, straightening them up and getting the 
drawers so they would move back and forth and stuff like 
that. At that time, unbeknownst to me, Emil appointed me 
as his assistant to the library. Actually, I played a very 
minor role insofar as the library was concerned--that is, 
the technical business of setting it up. I would come and 
volunteer as many days as I could and go down and take a 
section of it and sort the material out, store it in the 
shelves, and set up the shelves. We used orange crates, we 
used every kind of a box you could think of to bring about 
shelving. 

Then, for quite a while, after I got out of the trade 
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union movement, I kind of lost touch, because I was working 
steadily on the outside on a volunteer basis and doing just 
general maintenance work on apartment houses and motels and 
homes and so forth. Then, after that, as soon as I stopped 
doing that, I went back and worked off and on, usually 
about two days a week—again, just filing that stuff. But 
by that time, they had gotten things pretty well organized, 
there being a lot of material that was worthless, and a lot 
of the stuff that had accumulated had no chance of ever 
getting sorted out. 

Emil then made arrangements, as I understand it, 
with some of the colleges—I think USC [University of 
Southern California] and UCLA both. They sent people in 
there that were studying to be librarians. I'm not sure, 
but I think that they would give up their vacations and 
their holidays and some summer work, and they would come 
in there and collate the stuff and get it together for 
us. And it went along that way. Tassia, if I remember 
correctly, took on the job of putting all the pamphlets 
together in a way that if somebody wanted some specific 
thing, they would be able to find it for them. They were 
getting calls from all the studios for old-time stuff. 
They were getting calls from people that were doing 
research work on various unions. 
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They even had people coming from foreign countries to look 
at the stuff. Then that was about that time that I went 
back to pretty actively working at the maintenance trade. 
Then Emil took sick and died, and Tassia was not able to do 
it any longer, and she passed away soon thereafter. 

Then the present group of people came in and began to 
set the thing up and created it, or set it up, in the way 
that it is now, which I find is utterly amazing--what they 
were able to do with it. Well, just to give you an 
example. They had so much stuff in such flimsy shelving and 
stuff that up onto the balcony they had great amounts of 
it. The shelves and all tumbled over. And I took on the 
job of going up there and moving all that stuff away so 
there was room to work, and then going to work and then 
putting up the shelves and fixing them so they wouldn't turn 
over anymore. Of course, it's all changed up there now from 
that. And there was so much material that I'm sure they 
found that-- It wasn't useless, but there was no need in 
keeping it. In other words, they had stacks and stacks of 
the various Los Angeles newspapers, where obviously if you 
needed something, you could go to their libraries and get it 
a whole lot better. And I'm sure that Sarah [Cooper] and 
the people that worked there cleaned out most of it. Now, I 
haven't gone through the library with a fine-tooth comb and 
looked it over. I've just taken a casual glance at it. I 
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find it's a very attractive place now and, I feel, well set 
up. There is something going on all the time. To the 
degree that they possibly can, they keep the public informed 
on it. They have book sales, and they have other 
interesting affairs that help finance the continuation of 
it. And, as I understand it, of course they've now made a 
whole lot wider contact with the labor movement and 
therefore are getting more material on labor from these 
various organizations. They have got it set up now where I 
believe that anybody who was a serious student and wanted to 
go in there would find almost anything that they wanted. 

I not only contributed a good deal of my own records 
to it, I also was, by "Slim" [Philip M.] Connelly, put in 
charge of the so-called warehouse that we had in the CIO 
[Congress of Industrial Organizations] building. There, 
that warehouse, filled up with unions that were taken over 
or went out of business or one thing or another, and there 
was a real gold mine of records and things there in that 
large room in the CIO building. I hauled a lot of it out 
to storage in Emil's garages and stuff, but great piles of 
it were just destroyed when the CIO took over and split it 
all up. And there was a lot of it that I regretted that I 
didn't haul down to Emil so he could have it. Because, of 
what was left, it is my information that they just came in 
and scooped it up and put it in dump trucks and took it to 
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the dump. 
DONAHOE: You said that Emil came from the UE. Where did 
he work? Was he working at one of the shops? 
DAUGHERTY: Yes, he was at one of the shops around there. 
Emil was a-- I guess you'd call him a tool-and-die maker. 
He was a skilled worker. 
DONAHOE: And was he working all this time that he was 
doing this library work? 
DAUGHERTY: Oh, no. During the time that he was doing this 
library work, he spent most of his time on that. This was 
after he had retired. Yeah, Emil was no spring chicken. 
DONAHOE: So this was during the 1950s, then, when he was 
really gathering and getting all this stuff together. 
DAUGHERTY: Well, in the fifties he was gathering stuff 
up. But it was, I think, a little later than that before 
he really began to--

DONAHOE Oh, before he got started. Well, yeah, I was 
wondering about a couple of things. I heard that this was 
a time when a lot of people wanted to get rid of their 
material, because they were worried. And they actually 
used to call him up to come and get it. He was upset about 
people just dumping their material, leftist material. So 
that's kind of how he got started, too. 

DAUGHERTY: Oh, there were people that were worried about 
having a volume on Lenin or Marx in their homes, and they 
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would call him. And, as a matter of fact, that's where I 
gathered up most of my library. People were getting rid of 
it. And I always took the position that if it's worth 
printing, it's worth saving. [laughter] 
DONAHOE: But there were people around the Los Angeles area 
that were willing to let him use their garages to store the 
material. 
DAUGHERTY: Oh yeah, yeah. 
DONAHOE: So there were those who wanted to get rid of it 
and those who said, "Okay, keep it here." 
DAUGHERTY: Yeah. 
DONAHOE: Now, what was the role of the Communist Party? 
Were they in favor of this library being set up? Did they 
play any role at all? Or was he acting more as an 
independent person? 

DAUGHERTY: Now, I really don't know the details on it, 
because I never participated in any meetings where this was 
discussed or anything. But I'm sure that the party was in 
favor of it upon the basis that the role that Emil had 
always played— And I don't think he would have 
participated in something that they wouldn't support. I 
just don't think he would have. 
DONAHOE: But he mostly did it on his own? 
DAUGHERTY: Yes, he was doing it on his own, there's no 
question about that. But I don't think there was any 
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challenge entered by anybody to it. And, of course, I'm 
sure that the party saw to it that where they could have 
any influence where there were records to be gotten rid of, 
they saw to it that it went to Emil. Because he had a 
constant flow of it coming in all the time. 
DONAHOE: But he wasn't collecting labor books; he was 
collecting political books and political records. 
DAUGHERTY: Oh, yes. Political books and newspapers. He 
himself would attend various meetings and record those 
meetings, and so those tapes are still available. 
DONAHOE: What kind of meetings? 
DAUGHERTY: Oh, trade union meetings and progressive-group 
meetings. Emil was always there with his equipment and 
recorded it, and those recordings, I'm sure, are still in 
the library up there. Of course, while gathering up all 
these records, he came into contact with the people that 
had records, phonograph records. And there was, oh, I 
don't know, shelf after shelf, row after row, of records 
from foreign countries and progressive stuff from here. 
And I frankly haven't been there to look, but the last time 
I was up there working in it, there were just hundreds of 
reels of tapes, motion picture tapes, videotapes, and 
everything else. I'm sure that that's all been sorted out 
and preserved there. 

DONAHOE: So they were just the two of them, basically 
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doing almost the whole sorting out by themselves. 
DAUGHERTY: Well, basically. But, no, there were a number 
of other people that were involved, women and men, that 
frankly put in more time and more work and more effort than 
I ever thought of, than I ever did. 
DONAHOE: Well, you were working full-time also. 
DAUGHERTY: Yes, but— 
DONAHOE: How did he envision this place? He saw it as a 
library for all kinds of people to come and do research? 
That was his idea? Or was it, at first, that maybe he was 
just upset that a lot of the documents were being lost, and 
he just wanted to preserve them? 

DAUGHERTY: Well, it was true that he was upset. But he 
was looking into the future upon the basis of how useful 
this might be for someone in the future that wanted to 
write about a certain period in the labor movement or about 
a certain specific person or an organization, a union. He 
was looking at it from the standpoint of preserving the 
records so that a coherent history of labor might be made 
available, and particularly so that you'd have something to 
lean back on insofar as giving study groups something to do 
for the younger people in the labor movement, something 
to, you know, study and understand. So he was always 
looking at the long pull and wanted it preserved for the 
long— 
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DONAHOE: Was it mostly for the labor movement, or was it 
also for the left? 
DAUGHERTY: Well, he did pile up an awful lot of left 
records and literature. And the library still has an awful 
lot of that down there. I used to put a stamp—my name and 
address—on every book, and the reason for it was if I'd 
get ahold of a book, I wouldn't stamp it until I had 
finished it. Then when I'd finish it, why, I would stamp 
it with my name. Then I had another form that said 
"finished"—date, time, year, and so forth. And I used to 
stamp all the pamphlets and books and things. They tell me 
that that's still all through the library with my name on 
it. 
DONAHOE: Well, I went through your records, and I saw 
that. Now, when the first little store was on Seventh 
Street, was that next to the bookstore, the Progressive 
Bookstore? 

DAUGHERTY: Yeah, right close, next door to the Progressive 
Bookstore, right. 
DONAHOE: So it was right next to it, but it wasn't 
connected with it? 

DAUGHERTY: Not to my knowledge. Well, the people that 
were— Who was running it? Frank Spector was running the 
bookstore, and they certainly weren't enemies. But I don't 
know whether there was any close tie-in that, if they had 
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an oversupply of something, pamphlets or books, that they 
exchanged it. I don't know about that. 

DONAHOE: But they weren't supplying the bookstore with 
some used books to sell? They didn't have any kind of 
involvement like that? It was just a coincidence that they 
were next door? 
DAUGHERTY: Well, now, they might have had, but it's not 
something that I remember anything about. And of course, a 
lot of that took place after I left here and went up 
north. So there was that period there that Emil was 
building this library that I didn't tie into it at all. 
I didn't come back and get any contact or activity with 
them until, oh, I guess '62 or '63. And then I stayed 
fairly close to them until I guess probably up into the 
seventies. 

DONAHOE: So you became involved before you went up to 
Idaho for a while helping him with all the things that you 
said. 

DAUGHERTY: Yes, but that was just gathering up stuff and 
putting it in the garages and stuff. 

DONAHOE: And then later when you came back from Idaho, 
then you started helping again? 
DAUGHERTY: Yes, right. 
DONAHOE: Okay, so you were gone really the whole fifties, 
just about. 

376 



DAUGHERTY: Yes, most all of the fifties. 
DONAHOE: That's when a lot of the stuff was happening, and 
people were getting rid of their material. 
DAUGHERTY: Things happened and, oh, during that time there 
was the falling out with people within the party and the 
Dorothy Healey thing. 
DONAHOE: Oh, who fell out? 
DAUGHERTY: Well, Dorothy fell out, for instance. 
DONAHOE: In the fifties? 

DAUGHERTY: Well, it was later than that. But I'm saying 
that during the fifties, the period that I left, many 
things happened that I'm not privileged to know about. By 
the time I got back, Dorothy Healey was gone and had gone 
the way she was going, and there was a whole-- And I never 
did become acquainted with the new setup. 
DONAHOE: So you mean the political split when Ben Dobbs 
and Dorothy Healey left the party? 

DAUGHERTY: Yes. And, of course, during that time a lot of 
the progressive people went one way or the other on the 
thing. 

DONAHOE: And you weren't involved? You didn't know what 
was going on that much? 
DAUGHERTY: No. Well, Myrna, I don't know— [tape recorder 
off] 

DONAHOE: So Emil envisioned the library as a place where 
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labor people could come and left people could come and kind 
of reconstruct the history of the unions or of the times? 
DAUGHERTY: Oh, I guess briefly you could just have said 
that Emil's vision was having a repository where the 
records of the trade union movement could be assembled and 
eventually put together in a way that serious students 
could come and do research work, on a broad basis or on a 
narrow basis. In other words, on the whole labor movement 
or just on some little chapter or just a local union. And 
that's what he was trying to do. 
DONAHOE: How successful do you think he was in that? I 
mean, how important do you think the library has been, in 
terms of a place where union organizers or academics can 
come who are studying these things? Has it had an impact 
like that? 
DAUGHERTY: Well, more and more, frankly, I think it could 
be honestly said that there was some hesitation on the part 
of many to be associated with or to work with or to even 
give records to the library because of its left tinge, and 
that tinge was obviously— Well, it would be obvious to 
everybody because of Emil's past history and rather open 
participation in political activity and organizational work 
throughout the area. So there was a lot of reluctance at 
that time. I think a lot of that has been dissipated and 
that now there is a more general acceptance of the 
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library. And, therefore, as soon as that began to happen, 
then you began to get more thoroughgoing records, and out 
of that, of course, then a better knowledge of the labor 
and progressive movements, particularly in this Los Angeles 
area, than they had before. I think that they're getting 
it set up now where it will be a source of vital 
information from here on out. I don't feel that there's so 
much of the old red-baiting that existed. And so when you 
think back at it, why, you have to think that under the 
circumstances, Emil did a terrific job building it to the 
point that it was when he passed away, because of the 
obstacles that he had to overcome. 

DONAHOE: Yes, you touched on this, and this has been one 
of the criticisms I've heard, that the library has been 
seen by some people as Communist Party dominated or 
related. Do you think that's taken away from it as a place 
where people can come and feel that they're going to be 
able to study the history of the labor movement or the 
left, because of what they perceive as its attachment? 
DAUGHERTY: Well, I would think there you would probably 
have to look more at the source of the individual, the 
background of the individual. If he was going to do a job 
for one of the real right-wing unions, why, I imagine that 
he would have stayed away from the library. If, however, 
the person was a progressive person and was doing some work 
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on the more progressive unions, why, I think they'd search 
it out and find it very useful. 
DONAHOE: How do you think the library could serve a good 
purpose today for labor? You don't have an involvement 
with it today in terms of making any kind of policy 
decisions? 
DAUGHERTY: No, I'm Just a casual acquaintance under the 
circumstances. 
DONAHOE: Well, if you were still involved, say, in the 
labor movement, how do you think having a library like that 
would help you in your work? 
DAUGHERTY: Well, it would depend on how you set the thing 
up. But what I would do if I was still active in the 
thing, I would try to get my officers and particularly my 
stewards involved in making some study of the labor 
movement and have stewards' classes and organizational and 
educational classes within the trade union movement. I do 
not feel--never have, and I don't [now] feel--that a 
monthly or every two months meeting of the membership to 
discuss a narrow item that's on the agenda at that time is 
bad. In other words, I think that that discussion should 
be held. But along with that, there are days and days and 
days and days when you're not in those kind of sessions, 
where you could be calling a sizable group of people 
together and you could have some classes for your 
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stewards. You could have classes for Interested members 
and utilize the library in that respect to educate as to 
what has happened, what is happening, and what you think 
might happen or should happen in the future. I think the 
library would be a very useful thing on that. Because I 
wouldn't have to just say, "Well, now, this is our history 
of UE." I could say, "During this particular period, from 
this to here, here is what was happening to us. And as a 
member, you know that. But here also in that period was 
this union, and here's this union and this union. And this 
was what was happening to them. This one was left led; it 
went this direction. This one was right led; it went this 
direction. This one had this result; this one had that 
result." Give them something to throw onto the scale and 
say, "Now, then, weigh it. Which was better for the 
working people?" And I think that 99 percent of the time, 
an honest trade union person that had an opportunity to 
look at it from that way afterwards would have to say, "1 
guess I've got to go to the left." 

DONAHOE: So you'd say utilize the history to really 

educate people to what has to be done? 
DAUGHERTY: Right. 
DONAHOE: Today? 
DAUGHERTY: Yeah. 
DONAHOE: Oh, it would be wonderful. So that if the 
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library could really play that role— 
DAUGHERTY: And the library could play that role right 
today in my estimation. 
DONAHOE: And start collecting the history of this area and 
organizing it in a little more systematic way. It seems 
like too, from what you're saying, serving as a place for 
education, where the different members of the labor 
movement could come and exchange these ideas and be a 
forum. 

DAUGHERTY: Just one word further. Once I had gotten my 
shop interested, my people interested in doing that, I 
would hope and I would think that obviously, if it produced 
any good--and it would—that other guys would begin to take 
that. And that's kind of a narrow view, but they would. 
They're steelworkers, and they would have their stewards 
into it. And then out of that would grow eventually the 
time when you would have an educated group that would, all 
of them, would meet together. I think that would be a 
moving force to shove the labor movement forward. 
DONAHOE: So it would almost be like rebuilding a new CIO 
council? 

DAUGHERTY: Right, right. 
DONAHOE: On good principles. 

DAUGHERTY: And getting them all together. 

DONAHOE: Getting everyone together and breaking down the 
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isolation--the library could play that role. 

DAUGHERTY: I think so. 
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TAPE NUMBER: X, SIDE TWO 
MARCH 2, 1988 

DONAHOE: How else do you think that the library could 
bring about the things that you're talking about and break 
down the isolation in the labor movement? 

DAUGHERTY: Well, I don't offer this as a criticism. And I 
don't want to take it as anything other than that I don't 
have any knowledge of exactly the role that the executive 
board of the library has or is now playing. But it is my 
thought that the library, with a minimum amount of 
research, could find a way to make contact with practically 
every local union in the Los Angeles area and that a well-
thought-out brochure could be printed up that could be sent 
to each one of the local unions informing them that they 
have the library and that this material is available and 
that it would be available for their active people, 
officers or otherwise, to come in and use it as an 
educational vehicle. The information that the library has 
[could serve] as an educational vehicle to give the new 
member and the present officer some idea of the past 
history of the labor movement, what it's gone through, and 
assist in an educational way for the education of the 
people within their union. Then I feel that if that was 
done that eventually that could be broadened out to where 
you could have a much greater connection between the 
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various locals, not only just in the international, but all 
the locals of all of the internationals, and out of that 
eventually get a group that have an understanding and a 
background in what has happened. I think out of that, you 
would certainly be able to develop a leadership that would 
be of a type that would be there for only one purpose, and 
that's to give of their talents and time to the development 
of labor, to work in behalf of the working class. I would 
think that the library could well be a source for that. 
DONAHOE: It sounds good. You should present it to the 
library. I'm sure they'd be open to ideas of how they 
could grow and develop and reach more people, if that's 
what they're trying to do, especially people in the labor 
movement. 

DAUGHERTY: Yeah. The labor movement needs it; there's no 
question about that. I feel that right now the present 
leaders of labor and the membership are beginning to move 
forward. Now might be the ideal time to see what kind of a 
boost you could give them, and a boost through the library, 
I believe, could be a very important source of activity. 
DONAHOE: It sounds good. You should present these ideas 
to them, because you've had a lot of experience with the 
labor movement and know what's needed and how to go about 
building these things. 

I was going to ask you now, since your retirement, 
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what are your current activities? What have you been doing 
these last few years to keep busy, since you never have any 
free time? [laughter] 
DAUGHERTY: Well, outside of keeping my legs limber by 
walking on a few picket lines now and then, as I find one 
that is in action, and attending very few, too few, labor-
oriented meetings, why, I've just kept myself busy on a 
volunteer basis of helping out old people particularly and 
old trade union friends that could use a helping hand. 
I've helped, not necessarily to rebuild, but to refurbish 
and fix up a couple--I guess three--homes from the 
foundation up, inside and out, for them. I've kept busy, 
been pretty well known in the neighborhood, and have been 
pretty busy taking on emergencies of torn-off roofs, 
busted-out windows, ruined carpeting, and busted walls, and 
most anything to repair or finish a home up. And I like to 
keep in touch with the elderly people. They've been 
calling me for leaking faucets and leaking sinks and stuff 
of that kind. And I've always made myself and my truck and 
tools available free of charge in every instance. In most 
instances I've bought the paint or bought the material that 
it would take, and I've never yet charged anybody a penny 
for it. So that, obviously, has been something that I've 
enjoyed, and it's kept me busy to a great degree. I've 
made runs to old friends over in Lake Elsinore. I've made 
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runs to friends over in San Bernardino and various places 
to do jobs of three or four hours' duration to a couple of 
weeks' duration. It's just been something that kept me 
from vegetating, I guess. And also during that time, 
although I haven't been doing anything that would make any 
marks in history, as far as that's concerned, I've been the 
financial secretary for the Midway Democratic Club in this 
area of the California CDC, the California Democratic 
Council. And I have served on its executive board. 
DONAHOE: So you've been the financial secretary for a long 
time? 
DAUGHERTY: Gosh, I don't remember. Many, many years. 
I've been begging for a relief— No, I don't need any 
relief--I don't think that's the proper thing to say. But 
a change. I think that somebody else, a young person, 
ought to get in and take it. But they just reelected me 
for another year here a couple of weeks back, so I guess 
that I'll carry it as far as I can anyhow. 
DONAHOE: You're on the board of that too, you said, the 
executive board? 

DAUGHERTY: Yes, on the executive board of the Midway 
Democratic Club. And, frankly, I feel that the Midway 
Democratic Club is probably the-- Well, I don't think 
there's any debate on it. It's the most progressive 
Democratic club in this area. They've done a very good 

387 



job. My role in it has been minimal. A lot of other good 
people have been packing the ball mainly for the club, so I 
don11 feel I should take any credit for any of the good 
things that they've done. Right now, we're involved in a 
couple of programs that we hope will lead to the election 
of a couple of progressive assembly districts around 
here. And see, as the Midway Democratic Club, we have 
territory that's, well, it's just southeast Los Angeles. 
It could be, and is, a big territory. And the club is very 
active. So I've played some small role in that. 
DONAHOE: You've been in it for a long time. 

DAUGHERTY: Oh, gosh, I don't remember. Probably not as an 
active person, but, oh, I guess way back in the sixties, 
soon after I came back here. The president of the Midway 
Democratic Club was Don Morgan, who came out of the 
Chrysler [Corporation] local. He was always a dear friend 
of mine. So [since] he [was] chairman of the club, of 
course, I immediately got associated with him. So I've 
paid dues into the club for a long, long time. But only in 
the last eight or nine years have I really been playing any 
minor role on a regular basis in it. 

DONAHOE: Are you involved at all in the labor movement in 
any way? 

DAUGHERTY: No, not in any official ways. I do, when I see 
a picket line, I like to stop and go and talk to the guys 
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and maybe walk the line with them for an hour or two, 
whether I've ever seen them before in my life or know 
anything about it. And I've, of course, answered the call 
to political rallies and rallies of other kinds and 
participated in that. I've went the route in a number of 
their parades. Wherever they start, I'd go to the 
finish. And I've always walked it; I never rode. Things 
like that. I still read the UE News and the CIO News and 
the Steelworkers News and the few other publications of 
that kind and keep up with It. And then when I'm reading 
them, if they advertise a recent pamphlet or a recent book 
or something like that, I usually purchase that and read 
it. So in that way, I kind of keep up with what's going 
on, but not necessarily keeping my hand in. It's just— 
DONAHOE: Keeping contact. 
DAUGHERTY: Yeah. 

DONAHOE: And you keep in contact with Humberto [Camacho] 
from UE. 

DAUGHERTY: Oh, yes. Humberto comes and visits me. He 
seldom ever misses a month that he doesn't come, and the 
first break he gets he'll come and visit two or three 
hours. We've sat here and talked old times over. 
DONAHOE: But you don't see too many other people from the 
labor movement? You're not in any retirees group? 
DAUGHERTY: No, I've never gotten in any of the retirees 
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groups. Well, the reason for that is that most of their 
activity is around noon and late afternoon--not all of it, 
but most of it—and during that time, 90 percent of the 
time, I've been busy out and around doing little things 
here and there that I couldn't do at other times. And the 
result is that I've just never gotten active in the retiree 
setup. I'm a member nationally of AARP [American 
Association of Retired People], and that's just about the 
extent. 
DONAHOE: Right, but not the union, the union retiree 
groups? 
DAUGHERTY: Well, the only retiree groups that have got 
anything that's working that I know anything about are 
Automobile Workers and Steelworkers. Now, I probably could 
use my retiree's card from the Steelworkers. They'd let me 
in. But actually, I have no contact with any. And UE 
hasn't got a retiree setup that I'm familiar with. It's 
never been mentioned to me. And obviously the Utility 
Workers, if they have one, they're not going to invite me 
in, so [laughter] I just never have been active in that. 
DONAHOE: Well, you don't have much spare time either! 
Then you have a family. You have a big family that you 
spend a lot of time with. 

DAUGHERTY: Well, yes, that's true. It's only half as big 
as it used to be, but there's five of us still around. 
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Then I have my son [Leon Daugherty] and daughter-in-law. 
And I like to keep in touch with people, but I haven't 
taken any formal action to be a part of any group or serve 
on any committee or anything like that. 

DONAHOE: And I know you told me you keep in touch with all 
the people in the Idaho area to this day. 
DAUGHERTY: Oh, yes. 
DONAHOE: Even though you've been gone for over twenty 
years. 
DAUGHERTY: Twenty years, yes. 
DONAHOE: That's must have been a phenomenal experience. 
DAUGHERTY: Yeah. It was a great experience and a great 
group of people. And they've always been responsive. 
Usually, along about Christmastime I'm a sudden cinch to 
get eight or ten, eight- to fifteen-page letters [laughter] 
telling me all the history of what's happened in the past. 
DONAHOE: Have you gone up there? 

DAUGHERTY: Oh, yes. Yes. As a matter of fact, the last 
time I was up there was in November, November the year 
before last. I went up and, oh, they had a big potluck 
dinner for me and filled the hall up. There were people 
from all directions coming. I'd remember the faces, but I 
couldn't remember all the names! 

DONAHOE: Were most of those the people that went with the 
Steelworkers? 
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DAUGHERTY: Oh, yes, they're all with the Steelworkers. 
DONAHOE: And it's still a mining area up there? 
DAUGHERTY: It is, but very dead. It's just no work up 
there. Well, there's nothing there but mining and 
timbering. And all the land has been timbered off, so 
there's no timbering. All the mines are shut down, and not 
only are they shut down, but to a great degree, they're 
just letting them fill up with water. So that means that 
there's probably no chance of them ever being reopened 
again. They're just letting them fill up. 
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TAPE NUMBER: XI, SIDE ONE 
MARCH 15, 1988 

DONAHOE: Okay. At different times we touched upon the 
role of women, like the women's auxiliary, and there were 
some important women organizers, but we didn't really go 
into detail. I thought you could tell me some more about 
that today, since women did seem to play a major role in 
union organizing. 
DAUGHERTY: As I think about it, insofar as the area in 
which I operated, women were certainly in the minority 
insofar as organizing is concerned and played nationally, 
even locally, a very minor role during almost all of my 
history in the labor movement. However, although I have no 
knowledge of any woman being active in the Utility Workers 
Organizing Committee [later Utility Workers Union of 
America], we did have, here on the West Coast, a very 
active and intelligent person by the name of Angela Ward. 
She worked almost exclusively in the Northern California or 
San Francisco area for our union and was a very competent 
and well-respected member and leader of organized labor and 
did a terrific job for the Utility Workers, both insofar as 
mapping a program for the physical workers was concerned, 
and also as heading up some successful campaigns organizing 
the clerical workers of the Pacific Gas and Electric 
Corporation. 

393 



DONAHOE: And she was a staff member? 

DAUGHERTY: Yes, she was a staff member on the Utility 
Workers Organizing Committee staff and was active, not only 
in organizing, but in negotiating contracts and changing 
for the better many of the conditions that the clerical 
workers in PG&E worked under. 

Here in Southern California, where I was mainly 
located and concentrated, we had no full-time staff people 
working for us. As a matter of fact, I was the only person 
in Southern California that was on the international pay-
roll. But we did have a woman by the name of Evelyn David, 
and she was the chief clerical worker for the California 
Water Service Company at its East Los Angeles offices and 
was the secretary of our California Water Council. Frankly, 
it is my belief that without her services and her ability 
as an organizer and the support that she was able to 
solicit for the organization, we would never have been 
nearly as successful as we were, insofar as organizing the 
manual and clerical workers of the water companies on a 
statewide basis and with various water companies. She 
happened to be with the California Water Service, and we 
had the Western Water [Company] at Taft, California, and 
the Dominguez Water Company near Long Beach, California, 
and, oh, a number of other water companies with just 
individual cities covered. However, the California 
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Water Service Company that Evelyn came from had plants, 
each with a local unit, in Chico, Marysville, South San 
Francisco, San Jose, Redondo Beach, Hermosa Beach, East Los 
Angeles, Bakersfield, and areas up in the San Joaquin 
Valley. She and a person by the name of Carl Stahlecker 
were the main supporters of organization and were the main 
people who, through the power of their personality, made 
possible successful organizing in the water service 
industry. 

That is about the total of the women that I had any 
real close relationship with, other than the office 
staffs. And insofar as the office staff and insofar as the 
Utility Workers were concerned, the women were not just 
office workers. Although they were on the local union 
payroll and paid by the local unions rather than the 
international, nevertheless, they participated with voice 
and vote in our various council meetings and local 
meetings. And it's fair to say they made tremendous 
contributions to our overall work in the utility field. 

After I got out of the utility field and was working 
with the Food, Tobacco, Agricultural [and Allied] Workers 
[of America (FTA)], with our jurisdiction in the fish 
canneries at San Diego, there we had a little woman by the 
name of Katy Rodriguez. I'm not sure, but I think it would 
have stretched her quite a ways to make her five feet 
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tall. But she was a human dynamo and was the mainspring 
for the fish cannery workers union in San Diego as their 
business agent. I do not have any official word on it, but 
I have gathered by talking to people that they believe that 
Katy has passed away. But I have just lost all track of 
her. She was one of the most hard-fighting and successful 
little organizers I've probably ever run into. And she was 
also a power within the FTA, insofar as convention activity 
and things of that nature are concerned. 

Then after I left that area and went into the 
International Union of Mine, Mill, and Smelter Workers and 
worked for them, there again we had no women organizers or 
representatives in the area where I operated. But there 
again, we had some terrific people in the offices, 
particularly Elsie Monjar. They participated in the 
various staff meetings and area meetings and so forth and 
participated as active trade unionists and always did a 
real terrific job. And the same was true up in northern 
Idaho, where I transferred from Los Angeles. Local 18 had 
a woman secretary by the name of Lucille Weppler, who 
throughout the years was one of the mainstays of the 
organization. And when it was necessary, you could call 
upon her. She'd work day and night getting out leaflets 
and reports and things of that nature and also participated 
in the staff and executive board and other meetings that 
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formulated policy and stuff and had her say there. Lucille 
is still alive, although I think she's probably well close 
to her eightieth birthday. She's still alive, as I 
understand it, and living in Spokane, Washington. Of 
course, she, like a lot of others, lost out when the Mine 
Mill amalgamated with the [United] Steelworkers [of 
America] union. After that time, as I understand it, she 
went to work-- I'm not sure whether it was for the city or 
for the state, but she worked in public work at Spokane. 
And although she never, for all of her years, never got 
anything in the way of security there, she did earn enough, 
I understand, to get a small pension from whatever it was 
in the public life that she was working for, whatever 
organ!zation. 

Also, while I was up in the Coeur d'Alene [Mountains], 
the local union had for many years, and during the time I 
was there, a women's auxiliary that was made up of the 
wives and mothers and sisters of active members of Local 
18. They were a really important factor in the success of 
our organizational efforts in that area, and they 
maintained their organization and transferred it over to 
the Steelworkers when the Steelworkers took over. And they 
are still actively participating as a unit up in the Coeur 
d'Alene mining area. I hear from them almost every 
Christmastime. They send me a card, usually signed by a 
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great number of the active women members, most of whom I 
remember from way back. They still do a tremendous amount 
of work. They helped and headed up many of the campaigns. 
One of the campaigns was successful in bringing about a 
hospital into Kellogg, Idaho, and setting up new conditions 
insofar as the health of the community was concerned--and 
they are still working at it. I think that the auxiliary 
probably has had more continuity and duration than the 
local itself has had. It's been quite an experience for me 
to work with them. They did a real conscientious job and a 
good job. The community up there owes them a debt they'll 
never be able to pay. 

After that, I returned to Los Angeles in about '62, 
and soon after that left Mine Mill and then went onto the 
staff for United Electrical, Radio, and Machine Workers [of 
America]--UE, as it's known--and worked there until my 
forced retirement in 1970. And during that time-- Well, at 
the very start, after Mine Mill had gone into the 
Steelworkers, Elsie Monjar, who was the office manager for 
Local 700, came to work in the UE office. And she, along 
with Irene Armstrong, maintained the headquarters there and 
did the clerical and a lot of technical work for the 
unions. 

DONAHOE: So they came to UE to work? 
DAUGHERTY: Irene was a longtime member of the UE staff. 
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But Elsie Monjar came there at the time that Mine Mill 
folded its local organization up and went into Steel-
workers. And of course, the Steelworkers here locally 
already had, over the years, their offices in their various 
local unions set up, so there was no place for Elsie at 
that time. So Clara Fiering, who was the main person in 
charge of this district of UE and a very active and 
knowledgeable trade unionist, both as an organizer and as a 
negotiator, also participated actively in UE at that 
time. She was in charge of the district and over Humberto 
Camacho and Pat Chaplin and myself. And, of course, she 
left a distinctive record with UE in this territory--
there's no question about that. I guess that's about it 
for my history in the labor movement and the participation 
of women. 

DONAHOE: Did you have any contact with the women out at GE 
[General Electric Company], the steam-iron plant? 
DAUGHERTY: Yes, I went out to the steam-iron plant on 
occasion, usually assigned to a particular meeting or a 
particular demonstration. I went out there and attended 
some of their negotiations and grievance meetings, things 
of that kind, and of course became acquainted with the 
leading group. And at the GE steam-iron plant, there were 
a decisive number of women. Its executive board was 
comprised of a number of women, and that executive board, 

399 



of course, directed and followed through on a program at 
that particular plant. For the years that I was going in 
and out of there, the president of the local was Trudy 
Southern, and she worked on the line and for the local 
union. And working with her on a line and as an officer of 
the union were several other women, but the main one that I 
remember was Mary McDaniels. After Trudy retired, Mary 
McDaniels replaced her as president of the local there. 
And she was in charge all during the fight to try to save 
that plant and was president up to the end, when the plant 
was finally abandoned. 

DONAHOE: So you weren't there during the war years? You 
were gone? You weren't working with UE during the war 
years? 

DAUGHERTY: No, no. 

DONAHOE: Because I had heard there were a lot of women 
running the union during those years, and I guess a person 
like Clara just remained in office. 

DAUGHERTY: Well, Clara was active with UE in the eastern 
part of the United States, around New York. And then she 
was assigned to the West Coast. Frankly, my memory is hazy 
on that. I believe she came in and became active due to 
the fact that Bill [William E.] Elconin, who was in charge 
of the district, or the chief person, had been drafted into 
the army. And then Clara came in after that. Then she 
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remained as a very decisive and well-respected member of 
the UE staff here in Southern California. 
DONAHOE: Right. As you said, she was the main person and 
she was the superior to a lot of the other people. 
DAUGHERTY: Yes. She was one person I didn't mind having 
to say was my boss. 
DONAHOE: So it was your experience that a number of women 
did play important roles in the entire organizing effort? 
DAUGHERTY: Oh, yes. And although I have shamefully 
forgotten the names o f — There were other unions of the CIO 
[Congress of Industrial Organizations] that had women on 
the staff and women in positions of leadership. But I 
frankly have forgotten the names of most of them. 
DONAHOE: Okay, the other thing that we were going to go 
back and talk about, though we mentioned it also, but not 
in depth, was the role of the Communist Party and your 
experiences throughout the early organizing efforts in the 
CIO council. How important were they? And what mistakes 
did they end up making that led to their downfall too? 
DAUGHERTY: Well, the Communist Party, as I understand it, 
was pretty active in the organization of the CIO right from 
the very start. The CIO was in steel and in rubber and in 
warehousing and down at the harbor in longshoring, and so 
forth, and was making quite a name for themselves in the 
march for organization. And, although unknown to me at 
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that time, they were the ones that made first contact with 
me, just to sign me up as a member of the CIO. 
DONAHOE: But you didn't know they were members of the 
Communist Party? 
DAUGHERTY: No, I didn't know at that time that they were 
members of the Communist Party. I'm not saying that at 
that time there was any particular attempt made on 
anybody's part to cover it up, but it was just not 
something that I was aware of. My background having been 
what it was, I just never did have any contact with people 
like that. But after having gotten into the organization 
and gotten active in organizing and seeing at least some of 
the goals that I felt should be achieved, I became 
acquainted with a number of the people in the Communist 
Party that were employees of the Southern California Gas 
Company. And I found out that there was a-- I think they 
called it a cell. Later we used the word "group." And so, 
after watching them perform and listening to their program 
and being persuaded by one of the leaders to change my 
reading habits a little bit and go to studying some of 
these things that we were talking about, they suggested 
that I should attend a Marxist class. I forget now where 
it was held. It was out south of town someplace In some 
building there. So for several weeks, I went there and 
took my assignments and read the assignments and studied. 
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And I did come to the conclusion that it had something more 
to lend me than some of the other political organizations 
that I had worked with over in Ontario, particularly 
Ontario, in the early days. So I, frankly, after studying 
a while, joined the party in 1938. 

I remained, I guess it's fair to say, as an active 
member of the Communist Party. I didn't ever serve on any 
important commissions, but I did work to increase the 
circulation of the People's World at that time. I 
continued to study, and then, finally, after I had signed 
up, I became a part of the group of Southern California--
Well, they were not only Southern California [Gas 
Company]. There were utility workers, and they were people 
in that particular club that were not only working for the 
Southern California Gas Company, but were working for other 
related organizations in the territory. I tried to study 
as much as I could with the time that I had. And I tried 
to put into operation wherever I could the theories that I 
was learning. I found that those theories were certainly 
not very far off from what I had advocated most of my young 
adult life at that time. So I stayed with It and 
participated in various activities for the party. I never 
went out and made any chest-thumping declarations that I 
was a member of the Communist Party, but if ever I was 
challenged on the union floor or the question was asked, I 
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always told them that I supported the Communist Party, that 
I believed that it had the only program to cure the evils 
that we were suffering with, and that, sure, I advocated 
its principles. That went on throughout all of my trade 
union life. I made no bones about it. I never went out 
and advertised it as such, and I wasn't one to go out and 
recruit people to the party. But if somebody came to me 
for advice as to what to do if they wanted to sign up, I 
would give them the information and send them to wherever 
they should go. And I'd let somebody else, well, I guess 
you should say look them over and see if they thought that 
they were provocateurs or if they were sincere people that 
wanted to do something to try to help out and improve the 
country. 
DONAHOE: You didn't feel capable of recruiting people 
yourself? 

DAUGHERTY: Well, I don't know that I'd even looked that 
far at it. I always thought that I, frankly, started out a 
little late in life trying to put a foundation under my 
beliefs. And I always felt that other people were probably 
more qualified to judge as to whether it would be a waste 
of time to try to bring them along or not. So I just kind 
of felt that I didn't have a background enough to really be 
a good judge. But, so far as I was concerned, maybe as 
poorly as I might have operated from time to time, I always 
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felt secure that I was trying to do what was right, any-
how. So I stayed loyal and maintained a presence in the 
party up until the time that I transferred to the Coeur 
d'Alenes. 

Now, one thing should probably be said here, and that 
is that there was no doubt in anybody's mind-- Because I 
kept it no secret. Insofar as the executive board, the 
national executive board of the Utility Workers Organizing 
Committee [was concerned], and later as a member of the 
executive board of the Utility Workers Union of America, I 
never made any bones about it. If anybody challenged me 
whether or not I was a member of the party, I would tell 
them I was, and also state the fact that I believed then, 
and believe now, they all should have been, but they 
weren't. 

That was the condition that I was in when I went to 
the convention, and the convention voted to "sign or else" 
on the noncommunist affidavit. And there is where I took 
my position that I had been instructed by vote on the West 
Coast not to sign the noncommunist affidavit and that, 
therefore, because the membership had made that 
instruction, I would not sign. But if they would allow me, 
I would return to the West Coast and would, as quickly as 
possible, call a council meeting and have a vote. If they 
voted that the affidavit should be signed that I would 
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resign as an international officer, and if they voted not 
to sign, I wouldn't sign. And they agreed to that. I left 
the convention a day early; I headed for the West Coast to 
get this determination. And they called an emergency 
meeting of what was certainly a majority of those that were 
elected at that convention. They called an emergency 
meeting in Washington, D.C.—of course to which I was not 
invited--and there the executive board voted to terminate 
my connection with the Utility Workers Union of America. 
So, that ended it with the Utility Workers Union of 
America. 

So with that, I — Well, I was already back here and 
stayed active in various unions that I worked for until 
'54. Yeah, I'm sure it was '54. And then I got sent to 
the Coeur d'Alenes. I was only supposed to go up there for 
just a short period of time—and I never got out. They 
just kept me there. I was supposed to have transferred my 
membership to the Northwest up there. To who, I didn't 
know, and to this day, I don't know. But when I got up 
there, all of this was supposed to be arranged. They had 
me cleared and I was supposed to be assigned to a group--I 
think they used the term "cell"—but when I got up there, 
and during all the time I was up there, I never did find 
out-- Well, I haven't found out to this day why I was never 
picked up, or why my party connection was terminated. 
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DONAHOE: So they never contacted you? You never knew who 
was who? 

DAUGHERTY: Never knew who was who up there. All the time 
I was up there, I never had one person come up to me and 
officially say that he was a member of the Communist 
Party. So who was supposed to do it— Well, I do know 
this, that somebody in Seattle was supposed to come over 
there and contact me. 
DONAHOE: But they never did. Don't you have a clue who 
some of these people might be? 

DAUGHERTY: Well, the only thing was that I had a dollar 
bill that— I don't know where it is now. I don't think I 
ever spent it. I had a dollar bill with the serial number 
on it, and that number was to be transferred to Seattle to 
somebody's care. That person was to come into the Coeur 
d'Alenes and make contact with me. And the way we were to 
mutually find out who was who, I'd have the bill with the 
number and he'd have a piece of paper with the number 
already written down. And we'd make an exchange. 
DONAHOE: And it never happened? 
DAUGHERTY: It never happened. 

DONAHOE: But you never had any inkling about who members 
of the Communist Party were up there? 
DAUGHERTY: No. 

DONAHOE: They were really hidden. 
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DAUGHERTY: Well, I doubt that there was any active 
activity up there. I just don't know. At least this much 
I do know: As a meeting of party people, I never did get 
invited. And I never participated in a meeting in the 
Coeur d'Alenes that could be officially said was a meeting 
of the group or the cell. So although I was well received 
by everybody up there-- I don't think I had half dozen 
known enemies up there. Everybody always treated me good 
in the whole territory, up in Washington and down in Oregon 
and all over the state of Idaho, wherever. [But] there 
never was any contact. Now, I don't know what it was. It 
might be that there was a decision rendered never coming to 
me. And that was, I understand, that there were certain 
people that were members of the Communist Party that were 
told to disassociate themselves with it so that they could 
declare that they were not members of the Communist Party 
and could sign the affidavit. But that never did happen to 
me. And so, since 1953 to now-- Which is what? Thirty-
five years, isn't it? Well, that's how long-- Well, I was 
a member of the party and paid my dues regularly and 
participated in its affairs from the time I joined—I think 
it was the latter part of '37 and the early part of '38. I 
remained active and was called upon for many duties and 
performed them until the day I left to go north. And 
whatever happened from there till this day, I've never 
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known. Since I have come back, I was curious, and I tried 
to find out. But I never was able to find out why I wasn't 
transferred north or why I was never picked up. And then, 
of course, I've had the opportunity to rejoin the party 
here since that time, but I have refused to do it until 
such time as somebody could tell me what happened in the 
first place. And nobody ever did tell me, so I've just 
never joined. 
DONAHOE: We're talking about a long period of time. 
DAUGHERTY: Yeah. So since 1953 to '88, which is about 
thirty-five years, I have not been a member of the 
Communist Party. But I still feel that the Communist Party 
has the best program for the people. They made a lot of 
mistakes, in my estimation, and made a lot of wrong 
turns. But I think those mistakes were made in an honest 
effort to do something. And the wrong turns were made also 
in-- And I don't believe in cutting up the Communist Party 
because of that or what happened to me in it. I still give 
them a donation as I can. If Gus Hall or somebody comes to 
town and I happen to find out about it, why, I like to go 
and attend the meetings and make a donation to them. But 
so far as formal membership or being a member of the 
Communist Party, I haven't been a member of the Communist 
Party or had any contact with them. I haven't had any 
contact with a known communist in that many years. But I 
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have, all my life, had either the People's World or the 
present People's Daily World on a regular basis. I don't 
suppose I've missed an Issue of it since they set it up in 
the early days of the CIO. So, through that, I keep some 
contact. I go to the various progressive bookstores and 
read their material and buy new material and kind of keep 
up on things like that, but not as an active participant or 
as a member. 
DONAHOE: What about the whole McCarthy period? Weren't 
you subpoenaed? 
DAUGHERTY: Yes, I was subpoenaed and was supposed to stand 
trial with the officers of the International Union of Mine, 
Mill, and Smelter Workers in Chicago, I think it was. I 
can't remember now when that took place, but that had to be 
in the fifties sometime. I was negotiating a contract 
under strike conditions in Cobalt, Idaho. 
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TAPE NUMBER: XI, SIDE TWO 

MARCH 15, 1988 

DAUGHERTY: The phone rang while we were having a 
discussion there in his home. It was a processor, or 
subpoena server. He was calling from Blackfoot, Idaho, and 
wanted to know if I would come to Blackfoot and pick up 
this subpoena he had. Well, I should explain ahead of 
time. When you talked on the phone, you talked from your 
location up to the switchboard at the mine. Then the 
person on the switchboard up at the mine relayed your 
conversation to a person, as I understand it, at Riggins, 
Montana. And that person relayed your message, as he 
interpreted it, to an operator in Missoula, Montana. Then 
it would come back to Blackfoot. I don't know how it got 
through from there. And that section of line from the mine 
to Riggins was over a — Oh, I don't remember, to be sure, 
but a tremendously high-voltage power line. There were no 
telephone lines. So I told the operator to tell him to go 
to hell. If he wanted to serve it on me, he knew where I 
was-- He had just talked to me. 

DONAHOE: So you were at the home of the president--
DAUGHERTY: Yeah, Homer Pense was his name. 
DONAHOE: And this is at the Blackfoot Mine? 
DAUGHERTY: At the Blackbird Mine. He was the president of 
the Blackbird Mine local union. 
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DONAHOE: In Cobalt, okay. So what happened then? 
DAUGHERTY: Then the operator up at the mine wanted to know 
if that's exactly what I wanted to say. And I said, 
"That's exactly what I want you to convey to him." So they 
did. So then the guy had to get into his automobile and 
drive over those forest trails to Cobalt. And the weather 
was very bad at that time. Finally, he came many hours 
later, late in the night, and knocked on the door, and 
Homer wanted to know what to do. I said, "Well, answer 
it. What the heck, we know who it is." And so they gave 
me the subpoena. Then he asked Homer Pense if there was 
someplace that he could stay. Homer told him if he heard 
about anybody letting him stay, [laughter] that would be 
the end of that guy in that camp. So the guy had to get in 
his automobile and buck the snow and stuff and get back to 
civilization. 

DONAHOE: You mean even the mine president, the owner of 
the mines, wasn't interested in helping him out? 
DAUGHERTY: Well, he didn't make any contact with anybody 
else except me and the president of the local union. So he 
had to get out of town. 

Then, as I say, we were in negotiations under a strike 
situation, and I began to feel very bad. They had a doctor 
there at the camp, and so he finally pronounced me with 
pleurisy. He took and bound my chest just around and 

412 



around with wide adhesive tape and turned me loose. And I 
went back for an evening session of negotiations and stayed 
with it until the session was over, but was in terrific 
pain. I could hardly breathe and could hardly talk. I 
just could barely make it. There, in those places, in 
those outlying districts, I stayed in the bunkhouse and had 
a bed in a bunkhouse in a little individual room. So I 
told Homer and Chuck [Charles] Easter and some of the rest 
of the guys that I was really under the weather and that I 
was going to go and get a little rest. 

So I went and laid down, and after a while I couldn't 
stand the pressure of that darned tape around me. So I 
went and got my pocketknife and I run a slit down it and 
opened it. And, oh boy, did that feel good. Then in a few 
minutes, I couldn't move. So I laid there the rest of the 
night, and I was supposed to be at negotiations at eight. 
And at eight the guys came to find out where in the heck I 
was. I, you know, was in charge of negotiations. I could 
hear them coming up the hall of the bunkhouse. I was up on 
the second floor, and I could hear them coming up the 
hall. And they would come and open the door up and just 
look in, and they'd see I was in bed, they'd close the 
door, and they'd go on. And I began to figure, "How in the 
hell am I going to try—?" I couldn't talk to them, I 
couldn't holler to them, I couldn't get their attention. 

413 



So then I heard a couple of footsteps coming up there 
again. And I noticed when I coughed that the bed 
jiggled. So I got the bed jiggling as much as I could, and 
they looked in the door and Homer—it was Homer Pense--
opened it a little wider. He stuck his head in and ran 
over to the bed and he looked at me, and he didn't say a 
word. He didn't say good morning or nothing else, but my 
eyes were open. He just whirled on his heel, and away he 
went. 

In a few minutes, I could hear the footsteps running 
up the hallway. And it was against the rules, but 
obviously there were women in the parade. So it was Mrs. 
Pense and Mrs. Benson, and they came in there and saw the 
condition I was in. Homer and Mrs. Pense stayed with me, 
and the rest of them ran down and they organized a couple 
or three cars. Then Eva went down and Homer stayed there 
and helped me get on some clothes, a mackinaw or something, 
and got his arm around me and helped me down the stairs. 
And I remember going down the stairs all right. When I got 
down there, why, they had a great big old--I don't know 
what it was—a great big automobile, an old-timer with high 
wheels up in front. Then they had a jeep, and then they 
had an automobile for me, and then they had another jeep 
behind that. And that parade started for Salmon, Idaho, up 
over the forest trail. I don't remember now, but it was 
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around forty miles. I got into there. By that time, I 
damn little remember getting there and then walking down a 
steep ramp, down into what I figured was the basement. But 
I came to find out there was no ramp and there was no 
basement; it was just a hospital up on the level. They put 
me in there for a little while, and they examined me. And 
then they just threw me out in a bed out in a hall. 
DONAHOE: Oh, that's right. You told me about that. 
DAUGHERTY: And then it happened that Chuck Easter, who was 
eventually a president of that union up there, his wife was 
the chief--
DONAHOE: Oh, the chief nurse, right. 
DAUGHERTY: The chief nurse. And so he called her to find 
out if we'd gotten there and what was going on, and she 
didn't know anything, because she had worked the night 
shift. So she came over and she found me laying out there 
in the hall in the condition I was in, and she soon saw 
that I was in a room. I got into a room. Then they hooked 
me up to oxygen. I laid there for days just breathing. 
They had to put a mask on, and there was a big balloon come 
up down here, and I could squeeze it shut and get a whole 
jolt of that after a coughing fit. I just laid there day 
after day and finally began to get better. Finally, they 
put me on a gurney and rolled me into a conference room, 
and I finished negotiating the contract laying there flat 
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on my back. 

DONAHOE: What happened to the subpoena? 

DAUGHERTY: Oh, and while I was there, I couldn't explain 
anything to anybody, you know. I was past talking; I 
couldn't talk to anybody. And two things [happened] during 
that time. The word got out through this circuitous 
telephone message into Denver, and then from Denver back 
into Spokane, and from Spokane into the Coeur d'Alenes, 
that I was dead. Of course, that's the word that my wife 
[Charlene Logan Daugherty] got. Weird, you know. So she 
kind of chased it around and chased it around and finally 
got it straightened up that I wasn't dead. Then, also, 
while I was laying there in that condition, why, I had this 
darn subpoena laying in my briefcase. Well, it had been 
left at the mine, but the gang had come down through there 
to see we had brought it. So finally, I got the person in 
charge of the hospital, the office, I got him to understand 
that I wanted him to open that briefcase. Then I kept 
pointing and pointing, and finally he got this thing and 
opened it up and saw what it was. He took it over to a 
lawyer by the name of Hernden. Hernden then wrote to the 
headquarters in Chicago, if I remember, where the trial was 
being held. He wrote there, and I got my case severed from 
all the rest of them. 

DONAHOE: From all of the others subpoenaed? 
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DAUGHERTY: Yeah. If memory serves me right, there must 
have been about twenty members of Mine Mill, and I think 
maybe there were some other guys from other unions that 
were involved in that situation. That took me out of it, 
of course. Then they won the case, and after— 
DONAHOE: You were never called again? 

DAUGHERTY: I was never called again, and [there was] never 
any contact ever made with me after that, after Hernden 
sent it in. 
DONAHOE: So you were never subpoenaed again by HUAC [House 
Committee on Un-American Activities] or anything like that? 
DAUGHERTY: No. The only contact I ever had was that 
sometime after that, two FBI [Federal Bureau of 
Investigation] agents walked up to the door there. 
DONAHOE: In the Idaho area? 

DAUGHERTY: No, after I'd come back here. I made-- Well, 
why should I duck it? I should tell you. They came to the 
door and wanted to know if they could come in. They showed 
me their badges. And I told them, well, if they were 
powerful enough they could come in, but that's the only way 
they could get in. They stood there and talked to me for a 
while and told me that they didn't like my attitude and 
that they would make sure that a record was made of their 
visit and so forth. So I told them, "Well, I don't give a 
damn if you do make a record of it. I'll tell you what you 
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do. Why don't you tattoo it on your chests so it will be 
permanent, and maybe some of your fascist friends would 
skin you someday and make a lampshade out of you." 
DONAHOE: And you've never heard from them again? 
DAUGHERTY: Never since. 
DONAHOE: You didn't have any contact, then, with the 
people down here that had been really involved in the labor 
movement such as Ben Dobbs? You just didn't really have 
that much contact with any of these people when you came 
back? 

DAUGHERTY: When I came back? Well, by that time, whatever 
happened, I don't know. But when I left, of course, a very 
good friend of mine, Dorothy Healey, was the head of the 
party here. I never did know what in the heck happened. I 
just knew that Dorothy and Ben, who was a supporter and co-
worker with her, were out of it. I don't remember— I 
think maybe I have seen Dorothy once and maybe twice since 
that time, but I just never— It made me curious, but I 
just never— 

DONAHOE: Never knowing what was going on with different 
changes or discussions? 
DAUGHERTY: I never knew what happened during the time from 
'53 till '62, or whatever it was when I came back here. I 
just never knew what happened. I do know that— 
DONAHOE: And nobody told you? 
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DAUGHERTY: Oh, a lot of people that I knew, you know, 
would make remarks about this and about that. I always 
just took the position, "Look, I think personally that 
Dorothy made a mistake. But I'll be damned if I'm going to 
be one that will chew her up. I was fond of her when I 
left here, and I'm still fond of her. And she can make 
mistakes. If that's where her thinking leads her, why, 
she's got as much right to make mistakes as I have. I 
don't want somebody chewing me up when I make a mistake, 
and I'm not going to chew her up." 
DONAHOE: Well, did she or Ben Dobbs ever try to contact 
you? 

DAUGHERTY: Oh, I've talked with Ben. 
DONAHOE: But to tell you why they did what they did or to 
try to win you over? 
DAUGHERTY: No. I sat on the steps at the Ambassador Hotel 
at a People's World gathering or some other kind of a 
gathering--I forget now--and Ben came up, and I sat there 
and we talked. We sat down on the steps as the crowd was 
coming in. And, oh, I received terrible criticism from 
people for that. I just told them to go t o — 
DONAHOE: But they never talked to you about it really, Ben 
or Dorothy, to try to--

DAUGHERTY: No, Ben or Dorothy didn't talk to me. 
DONAHOE: To try to convince you of their position or ask 
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you to join anything? 
DAUGHERTY: No. [pause] Well, I don't think that Dorothy 
and Ben did right, and so, therefore, I probably would 
never-- I know I would never have joined it. 
DONAHOE: But other people never explained to you their 
position? 
DAUGHERTY: No. So that's it. I don't know what the hell 
happened. 
DONAHOE: Well, going back to those days that brought about 
the whole McCarthy period, what do you think are some of 
the mistakes that the CP [Communist Party] made? It seems 
like they were very involved in building the whole CIO and 
the CIO councils. Looking back now, what do you think are 
some of the things they might have done wrong that 
contributed to the attack against them? 
DAUGHERTY: Although officially the party was actively 
against signing of the noncommunist affidavit, some of the 
programs were, to say the least, very weak in my 
estimation. It was almost a case of "Well, if you think 
you ought to, well, you go ahead. And if you don't think 
you ought to, why, we'll try to figure out some way to 
protect you." But it was a halfhearted attempt. Along 
with that there were those accommodations that pushed 
people out of leadership that were doing a good job, so 
that somebody else with mediocre, at best, ability would be 
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the replacement. For Instance, one example of that is 
having "Slim" [Philip M.] Connelly resign as president of 
the state CIO and making room for a president of the CIO 
who was just dedicated to the complete elimination of 
anybody with any left-wing tendencies, whether he's a 
member of the Communist Party or not. If he had the 
slightest tone of left-wingism in him, why, they went out 
to eliminate him. That started the disintegration of the 
CIO in the state, in my estimation, and that backing off 
also put Slim under terrible pressure to retain himself as 
secretary of the Los Angeles CIO. He obviously was under 
terrific pressure. And then this opened up the flood-
gates. Slim and a lot of them were indicted and thrown in 
jail here in Los Angeles, and all kinds of things went on. 
DONAHOE: So you're saying that when they removed 
themselves from office, when it was a decision to remove 
members from trade union office, that it put them in a 
weakened position? 

DAUGHERTY: It immediately weakened everything that 
surrounded them, that they were tied into. 
DONAHOE: And they didn't have any means to really 
challenge it and fight back. 

DAUGHERTY: No. And I thought that that was a particularly 
weakening aspect of the whole setup. But I also felt 
that—and I feel to this day—that even with that, the 
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Communist Party still has and advocates the only program 
that's got any hope of changing things around. 
DONAHOE: I was going to ask you what your wife thought 
about all this, because you had indicated that she wasn't 
as involved as you. Well, she was more involved in Idaho 
with the women's auxiliary. She was supportive but didn't 
want to be involved in the same kind of political 
activities as you were? 
DAUGHERTY: It was a peculiar relationship, the more I 
think about it over these years since she's been gone. But 
all during that time we never had any domestic arguments, 
fights and things of that kind. But she did not 
participate in any of the activity that I was participating 
in. She didn't care about going to union affairs. She 
didn't care about and didn't go to party affairs. She 
knew, of course, that I was a member of the Communist 
Party, but it had no attraction for her. And she pretty 
much remained, I guess you'd say, just a housewife and 
interested in raising her kids, and that was it. So as a 
result of it, why, I frankly—during the time that we were 
in Los Angeles—played a loner role. I was pretty much--
Other guys' wives would go to affairs with them, but not 
mine. So I had that particular burden, if it were, you 
know— That's not a correct word, but I had that particular 
problem to deal with. Then during the period that we were 
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in the Coeur d'Alenes up in Idaho and the mining district, 
she then got active in the women's auxiliary up there and 
went to their meetings, bowled on their bowling leagues, 
went on their fishing trips, and really seemed to enjoy 
herself up there. But when we returned to L.A. here, why, 
it was pretty much right back to the old setup. No 
contact, no mutual activity of any sort. Then she went to 
work, and she became a member of the Retail Clerks 
[International Association]. And she would go to a union 
meeting now and then of the Retail Clerks. But to really 
participate, she never did. 
DONAHOE: But she never stood in your way? 
DAUGHERTY: No. No, there wasn't any— It was just a, I 
guess you'd just say a kind of a [laughter] silent 
partnership. She didn't stand in my way, but she never did 
give any indication of any real support. 
DONAHOE: Well, did you have any indication that the 
Communist Party was playing a role in the decisions, like 
for Mine, Mill, and Smelter Workers to go to the United 
Steelworkers? And then like Food and Tobacco Workers to go 
to other unions? And then the UE? They wanted UE to go 
into IBEW [International Brotherhood of Electrical Workers] 
or IUE [International Union of Electrical, Radio, and 
Machine Workers]. 

DAUGHERTY: And in all of that, that there was some element 
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of that present, there isn't any doubt in my mind, insofar 
as Mine Mill was concerned, insofar as FTA was concerned. 
I'm not too sure about UE. I really hadn't known that 
there was any real pressure generated to cause UE to be 
anything but an independent union. But insofar as Mine 
Mill is concerned, I don't know that-- I couldn't say with 
any authority that-- Well, of course, I had no contact with 
the party, but I think that there was consultation being 
had someplace along the line and that a decision was 
reached that the legitimate and smart thing to do was to go 
into the Steelworkers. 

DONAHOE: To save what little they had. 
DAUGHERTY: To save what little bit they had. Now, of 
course, I don't agree with that, and never have agreed with 
it. And I could be one hundred percent dead wrong. But 
there's no way to find out now, because that's all over 
with. And I maintained then—and maintain now—that there 
was enough loyalty in the membership of Mine Mill that they 
could have weathered the storm. But maybe they couldn't, I 
don't know. 

DONAHOE: Well, the same thing was happening with the UE. 
There was a move to disband UE in the same kind of way and 
send the workers into various unions like IBEW and IUE, and 
it was resisted by [James J.] Matles and [Albert J.] 
Fitzgerald. 
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DAUGHERTY: Well, I would Imagine that— 
DONAHOE: But you don't remember anything about that? 
DAUGHERTY: No. And you see, I wasn't with them during 
that period. I wasn't with UE. I was still with Mine 
Mill. 

DONAHOE: And when you came back in '62, there was no talk? 
DAUGHERTY: No. I've never participated in any discussions 
in my life about Mine Mill, other than, you know, stay 
independent and you can make it. And ILWU [International 
Longshoremen's and Warehousemen's Union], you know, they 
stayed independent, and they made it. And a number of them 
did. 

DONAHOE: There were only about two of them that remained 
independent. The others all either folded or went Into 
other unions. 

DAUGHERTY: Yes, amalgamated. And that alone had, In my 
estimation, a very detrimental effect on the progress of 
labor. I think that if you look back into some of that far 
enough, you find out that there's where the seeds for dual-
wage structures are concerned and a whole lot of this stuff 
that went on. I think that if and to the extent that they 
were-- If they were a party to that kind of thinking, I 
think then—I don't think, I know--in my book that would be 
registered as another failure, another mistake, so far as 
the party is concerned. 
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DONAHOE: So, as you said, all in all you really didn't 
have that much contact for about thirty-five years, no 
official contact. 

DAUGHERTY: I couldn't tell you who's the head of the 
Communist Party of Los Angeles. I keep reading, I keep 
studying, I keep thinking about these things, but insofar 
as contact with the Communist Party, I've never had any. 
DONAHOE: And you never wanted to approach them and ask 
them what's going on? 

DAUGHERTY: No. I didn't get out voluntarily; they put me 
out, and that was that. 
DONAHOE: But, by and large, you felt that they played a 
really major role in the initial organizing. 
DAUGHERTY: Oh, yes. No doubt about it at all. Not only 
in the Utility Workers that I was in, but in the rest of 
the organizations around that were active. There were 
active communists in the Steelworkers, there were active 
communists in the ILWU, there were active communists in the 
[United] Rubber Workers [of America]. Wherever you looked 
and turned, there were people, and invariably they were in 
some form or level of leadership in the shop and were 
giving direction, as executive officers and the stewards 
and so forth. There were any number of them around that I 
knew in those days that I recognized as members of the 
Communist Party. You ask me how I recognized it? Maybe 
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just out of activity, you know. I'm not saying that I ever 
had any meetings with them. Then came the time when all of 
them were weeded out just as fast as they could, and then 
they can take a look at the labor movement and what 
happened and why--
DONAHOE: You can see what a blow it was for the labor 
movement. 
DAUGHERTY: Yeah, you've got to agree. It was a tremendous 
blow. 
DONAHOE: And they had organized in such a wonderful way, 
like giving workers political education and things like the 
Dawn Patrol and breaking down isolation and really building 
solidarity and class awareness. And after that, you just 
see very little of it. 
DAUGHERTY: Yeah. 

DONAHOE: If there's anything else that you wanted to add 
about that--

DAUGHERTY: [pause] Well, no, other than to say I haven't 
given up yet. I still think they're going to make it. 
[laughter] 

DONAHOE: That's great. Okay, that's a good note to end 
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